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Members Help 7E7 Pass Production Test
As Boeing unveiled the first composite fuselage section for the 7E7 airplane,
751 members were there playing an integral role in the development of this unique
new plane. Our members are striving
daily to make the Developmental Center
(D.C.) the “Composite Center of Excellence.” Work being done here is critical
to the success of the 7E7, as well as
several other Boeing projects.
This first full-scale, composite fuselage section measures 22 feet long and
nearly 19 feet wide. Its successful production marks the first major developmental piece of the 7E7. This new fuselage section is the largest single composite part of a pressurized air vessel ever
produced. Boeing chose to make the 47
section of the fuselage first since it is one
of the most challenging with many complex curves. Because it is one big part,
the composite fuselage barrel does not
need rivets.
Our members, who operate the largest autoclaves (the high-pressure oven
used to cure composites) in the world,
worked closely with engineers and 7E7
partners to ensure this first fuselage secContinued on page 5

Stewards distribute information
packets informing Goodrich
employees of Union benefits.

It Takes Us All
751 members helped build the first 7E7 Dreamliner composite fuselage
section at the D.C. site. This section is the largest single composite part ever
produced. Our members worked closely with engineers and 7E7 partners to
ensure this first fuselage section was done right – thus keeping the 7E7
manufacturing process on schedule.

751 members continued to give their
own time to help improve the quality of
life of others. In January, members spent
several afternoons handing out information to Everett Goodrich employees and
Giddens Industries Inc. employees – informing them of the benefits of Union
membership. These employees have contacted the Union about obtaining IAM
representation at their respective plants.
Continued on page 5

Steward Gets Emergency Room Bill Recovery
Thanks to efforts by Union Stewards Steve Parsley and
problem and know how to handle such a situation.
Todd Campbell, a member will be reimbursed the $700 he
Regence BlueShield had been negotiating an agreepaid after his wife was taken to the Emergency Room at
ment with North Sound Emergency Medicine, whose
Providence Everett Medical Center.
doctors practice in the emergency rooms at both ProviThe member knew the facility was covered by Regence
dence-Everett Medical Center and Valley General Hospiand assumed the treatment would be paid at the customary
tal (Monroe). Unfortunately, effective October 15, 2004
percentages. He was shocked to receive a bill for $900
the emergency room doctors decided to terminate their
from the Emergency Room doctor. His wife made some
contract with Regence. This change affects only the sercalls and was told by the doctor that $700 of the bill was
vices provided by the emergency room physicians and
his responsibility. The member went ahead and paid the
practitioners employed by North Sound Emergency Medibill because he had never received a direct bill before from
cine at Providence-Everett Medical Center and Valley
a doctor. When the
General Hospital
member
told
(Monroe).
Stewards Steve
Providers who do
Parsley and Todd
not contract with
Campbell, they
Regence set the
agreed to look into
charges for their serthe matter.
vices (the “billed
Steve made
charges”) at their disnumerous phone
cretion. On Oct. 15,
calls to the insur2004 NSEM no longer
ance company and
had a contract with
explained it was an
Regence BlueShield.
emergency situaThat means Regence
tion. Regence
will apply your benagreed to pay the
efits to the billed
Steward Steve Parsley (l) talks with Abdul Ahmed about the
doctor after the process to get Emergency Room doctor bills from Providence
charges set by NSEM.
member submit- Everett and Valley General Hospital in Monroe paid properly.
Be aware, any cointed the bills, then
surance you are rethe member will
sponsible for will be applied to those billed charges—
be reimbursed from the doctor for the amount he paid.
resulting in higher out-of-pocket expense.
What Steve discovered in his investigation, he wanted
Without a contract with NSEM, Regence cannot pay
to share with other members so they can avoid the same
Continued on page 11

751 member David Brayer fills out his health care
survey for Union negotiators at the Spares
Distribution Center.

Surveying Health Care
Understanding that health care will remain a top issue
for our members, the Union distributed a health care
survey in late January, which will help formulate the
Union’s contract proposal to Boeing later this year.
751-member David Brayer was eager to give input. He
noted, “Health care is the biggest issue for me – especially
as I look toward retirement. I have had a four-way bypass
surgery and have a pacemaker. In addition, I have sleep
apnea and must use a C-pap machine to breathe at night.
Good health care coverage is critical.”
With health care premiums rising in double digits each
year of the contract, the Union asked members to prioritize
their health care issues and coverage. As our average age
approaches 49 to 50, health care becomes more and more
important to every member.
Please take the time to fill out the survey and return it to
your Union Steward or any of the Union offices as soon as
possible.

The More the
Merrier
Mason family opens
their hearts and
homes to kids
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REPORT FROM THE PRESIDENT

Working Together We Can Negotiate a Fair Contract
by Mark Blondin,
District President
Welcome back. I hope the
holiday season was a happy
one for all, and I sure hope
all members and their families came through it safely.
You deserved your Unionnegotiated break; now it’s
time for all of us to to go to work. When
I say get back to work, I’m talking about
working on coming together, sending a
strong message of solidarity, unity, and
strength that will lead us to victory by
having the membership overwhelmingly
ratify the contract with Boeing.
We have always taken the high road,
and will continue to do so. We have
always done the right things for the right
reasons, and this year we will do just
that. It is right to protect jobs. It is right
to protect and increase pensions, and it is
right to control health care costs incurred

by our members and their
families. It is also right that
past and future retirees get
good benefits.
2002 is in the past – we
won’t forget what happened,
but we are negotiating for
our future. Let’s get to work.
You should have received
and filled out your health
care surveys by now. They will be important when our bargaining committees
prepare the contract proposal. In March,
the Union Stewards will disperse and
collect the full contract survey. We need
your input as our negotiations will open
in late June. We have a big year ahead of
us with the Boeing negotiations, but we
will get through it successfully, together.
Airbus has been in the news a lot
lately – some good, some bad.
Our members in Local 86 in Spokane
won the contract to build the floor panels
for the new Airbus A380 freighter. Con-

gratulations to our members who proved
they can build the best products for any
aircraft, and to the company officials –
especially Triumph Composite Systems
President Mary Lou Thomas – a former
IAM member, who negotiated the deal
with Airbus. It is truly remarkable when
a company goes out looking for work
that not only keeps them profitable, but
more importantly, keeps us employed.
What a concept.
On the other hand, we are solidly
behind the Boeing 767 Tanker program.
The Airbus announcement to open a
U.S. factory to build the proposed Airbus tanker is a blatant attempt to undermine Boeing’s and Machinists Union’s
efforts to land the contract. Although the
ethics problems at Boeing have hurt our
efforts, we will continue to work closely
with Congress this year to secure the
deal on behalf of our members who build
the best aircraft for the job – the Boeing
767.

Wobbly Centenary to be Highlighted at
February Festival of Workers’ Culture

Finally, longtime IAM Business Representative Jerry Shreve, who worked at
Boeing for many years prior to full time
Union office, is retiring effective February 2, 2005. Jerry has helped thousands
of workers and their families during his
career, and his work ethic has not gone
unnoticed. Besides providing leadership
to Local 751E, (Jerry was past president
of Local E) he worked with and trained
hundreds of Union Stewards who worked
with Jerry and together they made a
difference. Jerry has also been an enthusiastic organizer and has helped many
non-union workers secure the dream of a
negotiated contract with mandated health
care, wages, pensions, and work rules.
Jerry, enjoy a long and happy retirement,
you earned it and our appreciation.

District Lodge 751,
International Assn. of
Machinists and
Aerospace Workers

Mark Blondin
President, Directing
Business Representative

Gloria Millsaps
The Pacific Northwest Labor History
Association, RiseUp! Productions and
the Seattle Labor Chorus have teamed
up to present an exciting celebration of
workers’ culture.
On February 18-20, 2005, A Festival
of Workers’ Culture will be held at the
Seattle Labor Temple. This festival of
labor music, art, poetry and theater will
highlight the 100th anniversary of the
Industrial Workers of the World (IWW).
Three general sessions will explore
such issues as free speech, the culture of
itinerant workers, and the use of culture
in organizing — historically in relation
to the IWW, as well as in the context of
the present day labor movement.
The festival will bring performers
and presenters together with other interested trade unionists and friends of labor
to not just exchange songs, stories and

Vice President

ideas, but to devise ways of integrating
this culture into the life of workers and
their unions.
A participatory feature that will run
throughout the festival is the “Arts Exchange,” during which time festival attendees can sign up to “be on stage” for
five minutes to perform a song, recite a
poem, tell a story, etc. A number of
interesting workshops will also be presented, on such topics as The Use of
Video in Organizing, Racism and Labor,
The Soldier as Worker, and Library
Workers as Cultural Workers.
The Saturday evening session will
feature a presentation of “Hold The Fort,”
written and performed by singer and
songwriter John O’Connor. It is a narrative of IWW history in the Pacific Northwest, interspersed with Wobbly songs as

Bruce Spalding
Secretary-Treasurer

Kim Leufroy
Sergeant-at-Arms

Tommy Wilson
Roy Moore
Susan Palmer
Ernest McCarthy
Paul Knebel
Mark B. Johnson
Jackie Boschok
Ray Baumgardner
Larry Brown
Zack Zaratkiewicz
Tom Wroblewski
Emerson Hamilton
Stan Johnson
Paul Milliken

Continued on page 12

Letters to the Editor
Social Security
It is disconcerting to hear politicians
talk about “reforming” or “saving” Social Security in deliberately vague and
confusing terms and not being straightforward about their real aims. It strains
credulity to think that 60 or 70 year old
politicians really care about what happens to the Social Security system 50
years from now. Their concern has to be
dealing with the program, especially its
assets – now.
If the goal was simply to abolish Social Security on ideological grounds,
political debate to scrap the system could
be basic enough – end the deductions
and matching payments, and borrow
enough money to phase out the beneficiaries over some years. We might see a
small one-time economic “bounce” as
younger people take home and spend a
little more money, this would phase out
as older retirees receive less. The
economy would continue on its present
borrow and spend basis, except that senior citizens would not have the financial security and peace of mind they now
have.

Send letters to the
editor to 9125 15th
Pl. S., Seattle, WA
98108 or e-mail
them to
conniek@iam751.org
However, this is not what the Bush
Administration or its advisors have in
mind. Their hopes focus on the continued enforced collection of monies, and
in fact, depend on it. Monies would still
be deducted from wages and presumedly
matched by employers. Rather than being directly sent to retirees on a NONPROFIT basis to guarantee their purchasing power, the funds would be channeled to financial “advisors,” brokers,
“get rich quick” assisters – who have
contributed massive financial aid to the
election campaigns and put their friends
in positions of enough political power
(they hope) to make this massive payoff.
There is a lot of money at stake. There is
an entire industry anxious to run these
funds through their fingers, charging fees,
service charges – commissions. And this
is only the somewhat reputable people.
Many others would simply steal the funds

Union Business Representatives
entrusted to them, which the unwary
investors would only learn when it’s too
late.
One has only to read the financial
pages or the crime reports to see the
plethora of scams and phony investment
schemes either being offered and promoted, or in various stages of investigation, indictment, and/or prosecution – all
with people’s retirement funds.
The politicians who are eager to do
the bidding of this “investment” industry are, frankly, not people of integrity.
Many of these political office holders,
especially at the Congressional level,
could never have achieved in private life
the salary, expense account, or prestige.
As candidates, they got their positions
by accepting the financial contributions
needed to buy favorable publicity – especially “killer” television ads. The sad
fact is that absent financial contributions
of a magnitude to buy an equal share of
TV commercials, more people friendly
candidates will fail to be elected.
The industry of “money changers”
looking at this mother lode of financial
Continued on page 8
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POLITICAL ACTION

Health Care, Jobs and UI Still Issues in Olympia
allow the reimportation of cheaper medicines;
• Creating a prescription drug-purchasing consortium that expands the existing evidence-based prescription drug
program and its preferred drug list; and
• Creating a long-term care task force
to develop recommendations on public
and private mechanisms for financing
long-term care, particularly in rural communities.
The Union supports each of these
measures and congratulates Gregoire on
her immediate leadership on this important issue.
Even more must be done. Large employers should not be allowed to abandon their employees and pass on enormous costs to taxpayers and the entire
health care system. It’s not fair that businesses that do the right thing (such as
Boeing, GKN and Triumph) and provide
affordable health benefits must compete
with such employers. Investing in employee health should be a requirement
for large businesses
in
Washington,
whether that
coverage is
provided
through the
employer or
through a fee
paid by the
large
employer to the
state.
District 751
joins business,
community
and social service interests in
a Fair Share
Senate Republican Leader Bill Finkbeiner (r) meets with 751
Coalition that
Political Director Linda Lanham in Olympia to discuss health
is supporting
care legislation.

As the 2005 Legislative Session
opened in Olympia, District 751 went to
work on a variety of issues.
District 751 continues to work on
Unemployment Insurance and Workers’
Compensation – with the goal of protecting the interests of our members.
This session, the Union is again working on health care in a number of different ways. Governor Christine Gregoire
has also made it a priority and hit the
ground running by launching a package
of executive-request health care legislation. She also issued an Executive Order
directing DSHS to return to 12-month
eligibility review cycles, a move that
will keep more than 19,000 children
from losing health care coverage.
Gregoire’s legislative proposals include:
• Allowing private employers to purchase health insurance through stateadministered programs;
• Seeking a federal waiver to authorize the state to license Canadian prescription drug wholesalers, which would

Airbus Ploy Renews Push for 767
In January, EADS, the majority owner
of Airbus, held a high-profile press conference to kick off the search for a U.S. site to
build aerial refueling tankers for the Air
Force. In response, the Washington Congressional delegation renewed its push for
the Boeing 767 to be the only plane for the
Air Force Refueling Tanker.
Congressman Norm Dicks, who has
pushed hard for Boeing to receive the
contract, denounced the move, stating,
“The United States government has a duty
to protect our industrial base. This is a case
of Airbus trying to get it all. It’s a lot of
chutzpah to think they can get the U.S.
government and the Pentagon to fund 100
percent of their planes.”
Dicks said that if EADS does win the
contract, it would use commercial Airbus

Congressman Norm Dicks continues
efforts to ensure the 767 is selected for
the Air Force Refueling Tanker.

planes made in Europe and then merely
modify them for U.S. military use here.
Workers on the 767 were appalled at
the thought of U.S. defense planes, paid for
with U.S. tax dollars potentially being built
by a foreign company.
Toni Young, who works on the 767
line, stated, “It prompted me to call my
State Senator. Airbus can do whatever
they want, but it is unconscionable for our
government to even consider a foreign
company to provide defense planes when
our whole economic system is dependent
on our industries. If our government
chooses to just look at the bottom line –
especially when there is no competition
because Airbus is subsidized, it is very
short sighted. Every Boeing job creates a
number of other jobs in America - that
multiplier effect should not be forgotten.”
Ryan Stott, lead mechanic on 767/747
for the past 19 years, said, “Airbus is not
a U.S. built plane - it is foreign competition. Our government requires that Air
Force One be built in America. The same
should hold true for other defense planes.
Why would we even consider releasing
our government defense requirements? It
is an insult to even consider spending my
tax dollars with Airbus. When we get into
war situation, you never know who our
enemy might be. We can’t be dependent on
other countries for our defense planes. It
also brings up the whole tax burden issue
and the mounting deficit.”

751
Political
Director
Linda
Lanham
discusses
our issues
with
Speaker of
the House
Frank
Chopp.
Issues
include
health care,
job
creation,
unemployment and
workers’
comp.

legislation called the Health Care Responsibility Act. This would require large employers who fail to provide affordable health
care benefits to pay a fee to the state to
create slots in the Basic Health Plan (BHP)
for their employees.
The Union also supports a Health
Care Disclosure Act. This legislation
would allow taxpayers to determine
which employers are shifting the cost of
employee health care coverage to the
state. It requires the state to collect and
disclose the employers of applicants for
publicly funded health care programs
like Medicaid and the BHP, as well as
the employers of any person receiving
uncompensated care in a hospital.
The Union is also working on job
creation for the state through a variety of
avenues. Last year a bill was passed
designed to bring back manufacturing
jobs to Washington State. We are currently looking for ways to implement
this and determine how to attract manu-

facturing jobs to our state.
The Union is working with other
unions to try and limit or restrict the
outsourcing of state jobs.
No specific bill numbers were assigned to our issues yet, but we will keep
members informed when action is required on legislation.

House Majority Leader Lynn Kessler
(l) reviews proposed legislation with
751 Political Director Linda Lanham.

U.S., EU to Negotiate on Jet Subsidies
On January 11, U.S. Trade Representative Robert B. Zoellick announced the
U.S. and the European Union (EU) had
reached agreement on the terms of negotiation to end large commercial aircraft
subsidies. The goal will be to try to
eliminate different types of subsidies and
to establish fair, market-based competition between the two aircraft manufacturers.
This was a step in the right direction to
level the playing field against Airbus –
something the Union has been pushing
for years.
“For the first time in this long-standing dispute, the U.S. and the EU have
agreed that the goal should be to end
subsidies,” stated Zoellick. ““We agreed
that our negotiations should be concluded
within three months. During these negotiations, each side will refrain from taking additional steps in the WTO process
and from committing to any new government supports for large commercial aircraft.”
Boeing President and Chief Executive Officer Harry Stonecipher called the
agreement an important step “to establish much-needed balance in the commercial aircraft market.”
“Boeing is encouraged by the good
faith displayed by both governments, as
evidenced by their understanding not to

provide additional development and production support and to refrain from pursuing WTO litigation during the time
they are negotiating,” added Stonecipher.
“Boeing will continue to support and
work with the U.S. government during
the negotiations, and looks forward to
the conclusion of a meaningful agreement to end subsidies.”
U.S. Senator Patty Murray said she
and other lawmakers would monitor the
talks to make sure any final agreement
“truly levels the playing field for our
commercial aircraft industry and workers. That is the only acceptable outcome
for this most important process.”
Murray and other members of Congress have long complained that Airbus
received billions in cash advances that
have enabled it to pursue virtually riskfree product development.
“Finally, through our direct action,
the Europeans have acknowledged the
need to come to the table to account for
and defend Airbus’ unfair trade practices,” Murray added.
Representative Jay Inslee said the
negotiations are likely to “break Airbus’
addiction to European launch aid subsidies” that caused “harm to our domestic
work force.”
This will obviously continue to be an
issue the Union follows very closely.

politi-
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IAM/BOEING HEALTH & SAFETY INSTITUTE

Members Get Moving to Reduce Strains
As the average age of our membership increases so does the risk of injuries from strains and sprains. To reduce some of these injuries, many shops
have begun daily exercise/stretch programs to warm up the muscles and
wake up the bodies.
In Renton, the average age of the
forklift drivers is 51-1/2. In late October,
they began a daily stretching/exercise
program to cut down on strains and
sprains and promote better health.
What prompted the new program?
While at the National Safety Conference, Bill Scott, the drivers’ Safety Monitor and Supervisor Dennis Fenton attended a class on the aging workforce,
which reported the average U.S. factory
worker is 47.3 years of age. They knew
Boeing’s workforce was even a bit older.
When they returned from the conference, they met with Tina Herrman of
Boeing Health and Fitness Center, who
set up a program with three different sets
of stretches/exercises.
Bill noted, “These employees are

Steward Joe Stewart (l) and Rick
Kocor perform one of three different
sets of stretching exercises especially
designed for the forklift drivers.

one of the most at-risk groups due to
the fact that they spend much of their
time in the driver’s seat. When they
have to get off to move a load, they are
at risk for stiff and tight muscles. The
program will hopefully prevent future
soft tissue injuries. We hope to transition this into a self-paced program drivers can do throughout the day when
they need to. The goal is to have fewer
incidents or strains.”
Member Rick Kocor regularly takes
part in the exercises and noted, “Exercise is an essential part of a healthy
lifestyle. Why not incorporate it into our
work day?”
The forklift drivers have seen results.
751-member John Liedke has lived with
a bad back and neck pain so he wasn’t
excited about the exercise program. Since
he began with the stretching, the pain in
his lower back has been noticeably less.
Many workers have commented their
pain has lessened because it has strengthened their muscles. The Renton Facilities Group has asked to establish a similar exercise program.
In the Everett wire shop, music blairs
each morning at 7:30 a.m. as employees
go through an aerobic routine that combines stretching and cardio combinations. The music helps motivate employees and has enticed workers from other
areas to join in the program.
Steward Connie Dang is encouraged
by the turnout. She noted, “The music
makes a difference. It took a while to
motivate people to stretch. Originally,
the exercise program began in the wire
shop in Renton before it moved to Everett.
We added the music and are getting
more people involved. We even have
people from other shops joining us. We
have been asked to train other people in
the IRC to lead the program in other

Putting their
exercise
program to
music in the
Everett wire
shop has
resulted in
much higher
participation.
Members
from other
shops have
joined in.

shops.”
“We have a lot of fun. It
promotes good camraderie and
motivation besides healthy exercise and stretching,” added
Connie.
If you would like information about how to establish such
a program in your shop, contact the IAM/Boeing Health and
Safety Institute at 1-800-2353453.

Members Learn to Move Smarter
The IAM/Boeing Health and Safety Institute (HSI)
continues to offer MoveSmart classes. MoveSmart is
one of the best tools we have to protect ourselves and
family from physical injury and strain. With these techniques, you can protect yourself from injury both on and
off the job.
IAM 751 member Jim Schwalm has taught the
classes for several years. Jim stated, “MoveSmart is a
class that uses martial arts techniques, sports tech-

Jim Schwalm (l) demonstrates MoveSmart
techniques on Mark Rogers. MoveSmart
combines martial arts techniques so your body
doesn’t have to work as hard and you are less
fatigued at the end of the day.

niques, and throws in some good old ‘feel good’ to show
how a slight change in the way we hold something or do
something will redirect the forces on our bodies to use
the most efficient muscle groups. This results in feeling
stonger, having more balance, and being more in control with less effort.”
When you learn these techniques and USE them in
your daily life, you use the right muscle groups for
strength. Your body doesn’t have to work as hard, so at
the end of the day you are less fatigued. Also when you
use the right muscles you are less likely to be injured
because you have more control. It’s really about our
quality of life, not only at work but at play!
HSI Administrator Dave Brueher, who has taught
the class for many years, noted, “If I had my way this
would be taught in school, so it would be second nature
for our children to use the techniques in all
things. MoveSmart also has benefits for our elderly as
well. Everyone should learn the techniques and incorporate them into their life.
It’s about quality of life – by using the proper muscle
groups and maximizing strength you can do more with
less strain. Sounds good? It should because it works!
When you go through this training it proves that it
works.
Training is available at all HSI sites. Below are the
contacts for the various sites to schedule a class:
• North site (Everett) contact Tom Plummer 425717-0581,
• Central (Plant 2, Renton, DC, Kent) contact Connie
Morris 425-965-4265,
• South site(Auburn, Fred) contact Ron Nielsen 253351-1730.
Remember, we are all in this (Life) together, safety
is at work , home and play.

Photo left:
Renton
forklift
drivers spend
10-15
minutes each
morning
stretching
and
strengthening
their muscles
to reduce the
risk of strains
and sprains.

Safety Tip: Use Extra
Caution in Winter
by Larry Brown,
751 Safety Coordinator
Winter means, among other things, the days are
short and darkness descends early. Combined
with the usual amount of clouds and rain, driving
visibility is severely affected.
For those of us who work within the gates of the
Boeing plants, we need to be mindful of the dangers of seasonal darkness, weather, other vehicles
and pedestrians. Each of our plants, from Everett
to Fredrickson has seen changes due to asset utilization and consolidations of buildings. There has
also been a marked increase in vendor vehicle
traffic as a result of the new material delivery and
point of use process. This has caused modifications in both vehicle and pedestrian traffic patterns.
At the Renton plant, the “Move to the Lake” has
drastically changed the physical makeup of the
plant. Before these changes, Renton could have
been described as a “Los Angeles” model. In
other words, the population of the plant was spread
out over a larger geographical area. Now, with the
consolidation, closures of buildings and relocation
of support people into the final assembly and wing
manufacturing buildings, the plant resembles the
“New York” model. That means a greater population density built up but not out. It also means
more people and vehicles in closer proximity.
To deal with the greater potential for traffic
hazards, the Renton Facilities organization, along
Continued on page 5
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IAM Flies High With First Contract at Fort Lewis
Employees working for DynCorp at
Fort Lewis are excited to have Union
representation and a first contract. In
fact, 100 percent of the workforce ratified the contract 751 negotiated, which
is a testament to their level of satisfaction.
A laid-off Boeing employee contacted
the Union about possible representation.
After meeting with the employees, the
IAM was proud to be their collective
bargaining agent.
The first contract delivered employees a 20.5 percent increase in wages over
the three-year agreement, including a
14.3 percent general wage increase at the
ratification. Their sick leave accrual rate
doubled, vacation days were increased,
bereavement leave and jury duty language was expanded. The first contract
also introduced report time, call-back
time and on-call pay. Before this first
contract, there was only a 401K plan.
Now DynCorp members also secured
the IAM National Pension Plan, with
contributions of $.80 an hour by the end
of the three years
Bill Johnson, the member who initially contacted the IAM, noted, “We are

all very happy with
the contract. It is
much better than
what we had before and reassuring
to know it is all in
writing. We are
happy to be Union
members and have
someone to stand
up for our rights.”
Bill had been a
member of the IAM
when he worked at Boeing and contacted
the Union for representation after a problem with his pay for working as a lead man.
When he brought it to the company’s attention, DynCorp agreed he should have been
making an additional $1.50 rather than the
96 cents he was receiving; however, they
refused to consider paying backpay. The
next call he made was to the IAM for
representation.
These satisfied Union members have
been spreading the word around Fort
Lewis that it pays to be Union and go
with the IAM. The IAM also recently
ratified first contracts for DynCorp employees in Idaho, Oregon and Montana.

IAM
members
working
for
DynCorp
at Fort
Lewis
service
C-12
planes.

IAM members at DynCorp unanimously ratified their first contract, which
provided 20.3 percent wage increases over three years. Above L to R:
Organizer Gloria Millsaps, David Hosford, Doug Rebbin, Jesse Beardsley,
Business Rep Tommy Wilson, and Bill Johnson.

Making the 7E7 Fuselage Business Reps Take Oath of Office
Continued from page 1
tion was done right – thus keeping the 7E7 manufacturing process on schedule.
Boeing showed off the 7E7 fuselage section to media
at a press conference on January 11 – just one week
before Airbus rolled out its A-380 super jumbo. While
the A380 will use more composites than previous planes,
it will not use nearly as much composites as the 7E7. In
fact, Airbus had doubted an all-composite fuselage
could be made.
Walt Gillette, Boeing Vice President of Engineering, Manufacturing, and Partner Alignment, hailed the
fuselage section as “a piece of aviation history.”
“Nothing like this is already in production,” declared
Gillette. “We now see how all advanced airplanes will
be built from this time forward.”
It is the innovation and skills of our members and
Boeing engineers that have made past models successful. The same
will be true
for the 7E7.
For months,
members at
DC
have
w o r k e d
hand-inhand with
Boeing engineers and other 7E7 partners building prototype parts
for the 7E7. Members are also involved in developing
production processes so these parts can be mass produced most efficiently – all with the goal of making the
7E7 a best-selling airplane.
Our members at D.C. are excited for the opportunity
to work with composites and have a role in the 7E7.
Composites are a huge leap forward in the aerospace
industry – weighing about 20 percent less than aluminum. In addition, composites won’t corrode or fatigue
like metal does, which means less maintenance for
airlines.
This barrel fuselage section was built in December,
after several months of development work. Building the
piece, which included stringers, started with computerized lay-down of composite tape on a huge mold. That
mold was mounted on a tool that rotated the barrel as the
tape was applied. The structure was then wrapped and
placed in Boeing’s autoclave for curing. The final step
was unwrapping, inspection and tool removal. Next,
windows and doors were cut out and a paint process was
tested.
Seven more 7E7 development pieces, representing
different sections of the plane, will be built at the
Developmental Center this year. In addition, 751 members working in the wind tunnel have also played a role
in the 7E7, where they have been performing various
performance tests for nearly a year and a half.

The four District Officers and 14 Business Representatives elected during the October Local Lodge
elections accept the oath of office at the January 25th District Council meeting. They began a fouryear term of office effective February 1, 2005.

Members Volunteer to Help Union Efforts
Continued from page 1
Since both companies are in the aerospace industry, it helps our
members at Boeing if we can bring up their wages and benefits.
751 Steward Gus Gustaveson, who worked at Goodrich before
getting hired at Boeing, noted, “These workers need a Union so their
pay scale and benefits are fair and employees are treated equally. Two
people doing the same job may make $3 or $4 an hour different. In a
downturn, they don’t hesitate to layoff workers and it doesn’t have to
be based on seniority. They also don’t have any safety guidelines.”
If you know people working at Goodrich or Giddens, please
provide their contact information to the Union or ask them to contact
our organizing department at 1-800-763-1301, ext. 3308 to improve
their pay and benefits.

The above ad is currently running in the Little Nickel Want Ads
to spread the word about the benefits of Union membership. If
you know anyone interested in joining the IAM, call the 751
Organizing Department at 1-800-763-1301, ext. 3308.

Winter Calls for
Extra Caution
Continued from page 4
with Renton SHEA has designed
new pedestrian and vehicle traffic
flow routes. These new routes were
reviewed by the Renton HSI committee and Union Stewards. The
traffic patterns are now established
with the re-painting of vehicle traffic and pedestrian lanes. Signage
has been changed to match transportation industry standards. Pedman, for example, is now the graphic
depiction you see in walkways.
It is important that when we are
pedestrians we use these walkways.
It is also important when we are
drivers that we are aware of the
walkways and even pedestrians who
stray from the walkways. Let’s all
slow down in the plant, making sure
we all get home safely. Let’s remind each other of the need to drive
and walk safely while at work. With
all the new vendor vehicle traffic
and the increased employee traffic
there has never been a greater potential for vehicles and people coming together with tragic results. By
taking just a little more time and
paying a little more attention, we
can make sure we all are safer.
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COMMUNIT
Loaned Employees
Honored for
Community Service
Fourteen Boeing employees, including four IAM
members, in the Puget Sound region were honored in
January for their work as loaned employees at the
United Way. The group spent four months on assignment working within their county to help the United
Ways in Pierce,
Snohomish and
King counties
raise money for
their annual
campaigns.
IAM members
serving
as
loaned employees were Max
McEvoy, Byron
Lymburn, Jim
Scott and Jim
Smith.
“Through my
adventure as a
loaned
employee, I have
come to realize
the important
In January, 751 member Max
McEvoy spoke at the luncheon
part I can play to
honoring United Way Loaned
make our comEmployees.
munity a better
place for all of
us,” said Max
McEvoy, who works at Boeing Frederickson and
served as a loaned employee for Pierce County.
The loaned employee program provides skilled
people to local United Ways during the annual fall
fund-raising campaign to help local people in need.
The program began more than 50 years ago at the hand
of then Boeing president William M. Allen. Interested
employees can visit http://ldo.web.boeing.com/
description.asp?id=40 for more information about the
program.

Marchers Celebrate K
Working families celebrated Dr. Martin Luther King, Jr. and his
legacy in January. In Seattle, the celebration began at Garfield High
School with a series of workshops, a rally with speeches from
various organizations and a march through downtown Seattle on
Monday, January 17. Everett held its celebration on Thursday,
January 13 with a march that ended at the Everett Event Center and
a program that included Governor Christine Gregoire.
Despite torrential rains, over 80 members and their families
turned out for the march
through downtown Seattle.
Special thanks to 751 members Lem Charleston,
Abdul-áleem Ahmed,
Clifton Wyatt and Louis St.
Cyr for serving on the MLK
Celebration Planning Committee. Lem served as master of ceremonies and had
the pleasure of introducing
Local 751-A Vice President
Tony Perry, who spoke to
the crowd and presented
751’s donation to the event.
While Dr. King is primarily known for his work
as a civil rights leader, he
Lem Charleston chaired the
recognized that labor’s
Seattle ML King Celebration.
needs were identical to
those in the fight for civil rights. Through Dr. King’s work, a
common bond was formed between workers, regardless of race,
gender, or other differences. Our fights as trade unionists are forged
in the same belief that Dr. King had: all of us deserve an equal voice.
Thanks to the following who participated:
Dr. King spoke to the 1961 AFL-CIO Convention; his words are
as true today as they were then.
“ I look forward confidently to the day when all who work for a

Heavy rainfall couldn’t dampen the spirit of 751 mem
the MLK celebration and march in Seattle.

living will be one with no thought to their separateness as N
Jews, Italians or any other distinctions. This will be the d
we bring into full realization the American dream—a dr
unfulfilled. A dream of equality of opportunity, of privi
property widely distributed; a dream of a land where men
take necessities from the many to give luxuries to the few;
of a land where men will not argue that the color of a ma
determines the content of his character; a dream of a natio
all our gifts and resources are held not for ourselves alon
instruments of service for the rest of humanity; the dre
country where every man will respect the dignity and wor

Wanted: Boosters for
Annual ECF Campaign
Make a difference in your communities and learn
leadership skills at the same time! Be a booster during
the annual Employees Community Fund (ECF) campaign May 2-6. Training will be provided; no experience is necessary for this fun,
challenging and fast-paced
assignment. Boosters
will thank co-workers
for past community support, answer questions
about the Fund and ask
for contributions via payroll deduction. Contributions go to help people
needing services of local
community nonprofit health and
human service organizations. Because the Employees
Community Fund annual campaign has shifted from
two weeks to one, more boosters are needed for a
shorter time commitment. For anyone who has ever
considered taking on this assignment, now is the time!
For more information, visit the Northwest community
web site http://community.web.boeing.com/nwregion/
and click on booster information or call the appropriate
contact below.
Site Contact Phone
Renton - Yvonne Plata 425-237-7872
Everett - Beanetta Roberts 425-750-0204
Auburn - Christine Sterba 253-653-9160
Fredrickson - Chris Colleran 253-846-4419
Kent - Shirlee Wilder 425-965-4464
West Corridor - Paul Wehrle 206-544-1374
Bellevue/Issaquah - Ron Blomster at 425-957-5338

Many 751 members took part in the Everett MLK celebration on Thursday, January 13th. Participants marched
through downtown Everett and culminated in a program at the Everett Event Center.

Fr
th

Northwest Harvest and Mission Vo
751 volunteers again helped others throughout the
holidays by packaging food at Northwest Harvest and
serving meals at both the Tacoma Rescue Mission and
Everett Gospel Mission.
The Northwest Harvest warehouse project has become an annual event with many members bringing
their entire family. Volunteers bagged 8,280 pounds of
frozen corn on the cob, which will serve 20,700 people.

Students have begun volunteering through the Union to
fulfill their community service requirements.

In addition, volunteers repackaged 5,500 pounds of rice
from 18 pound bags into 2 pound bags, which will
provide 33,000 servings.
751 members and their families also prepared and
served meals at both the Everett Gospel Mission and
Tacoma Rescue Mission. Several teenage students took
part to earn their community service requirements for
school.

751 members serve meals at the Everett
Gospel Mission every month.

At the
Wareh
also rep
of rice f
into 2 p
provide
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King’s Legacy

751-member John Mason and his wife Cheryl (standing) opened their home to hundreds
of foster kids, adopted seven children (above), and also raised their two biological children.

Eight Isn’t Enough for Masons

mbers and their families who took part in

Negroes,
day when
ream yet
lege and
n will not
; a dream
an’s skin
on where
ne, but as
eam of a
rth of the

human personality. That is the
dream.”
In every home and every job
site, the fulfillment of that dream
is what keeps America moving
forward.
Special thanks to all who
turned out for the events.
Tony Perry spoke and
presented 751’s contribution.

ront L to R: Randy Conway, Kim Leufroy, and Mark Johnson were among
he many that marched through Seattle in the pouring rain.

olunteers Get Cookin’

Northwest Harvest
house, 751 volunteers
packaged 5,500 pounds
from 18 pound bags
pound packs, which will
e 33,000 servings.

751 volunteers
packaged
8,280 pounds
of frozen corn,
which will
serve 20,700
people.

How many people would open their homes
and hearts to kids at the drop of a hat? 751member John Mason and his wife Cheryl have
done just that for over 18 years.
When 751-member John Mason and his
wife Cheryl agreed to be foster parents for
Childhaven, little did they know how it would
change their lives. This amazing couple have
not only served as foster parents for between
160 and 300 kids, but adopted seven children
along the way – in addition to raising their two
biological children.
Helping others – especially kids – is just a
way of life at the Mason home. It has earned
them the respect of many. Debra Ronnholm,
President and Chief Executive Officer of
Childhaven, gets choked up talking about the
Masons. “Their entire world revolves around
their kids They are unsung heroes, and I feel
honored to know them. I wish the world had
more people like John and Cheryl. Our former
clients look up to them and want to emulate
their parenting abilities.”
John noted, “I love being a foster parent
and making a difference in the kids’ lives and
in the community. I have seen so many
changes in children who have come through
our house. We don’t have a lot of money, but
we have kids. I was one of five children and
grew up in a big family so it just came
naturally.”
Some of the foster kids stay for months and
others stay for a day. Each situation is different
and each child has a unique set of needs.
Childhaven has inspired the Mason family to
reach out to others. In fact, their two oldest
children Jennie (age 26) and Jeremy (age 24)
went to work for Childhaven after completing
degrees in education.
So how did they go from being foster
parents to adopting seven kids? It was the right
thing to do seems to be the answer.

“I can’t imagine what our lives would have
been like if we hadn’t adopted these children
and only had the two who were born to us,”
stated Cheryl. “We fell in love with Danny,
who was one of the first children we received,
and decided we wanted to keep him. He was 16
months old when he came to visit and is now a
senior in high school. Danny’s biological
parents continued having children until their
death, so one-by-one we adopted all six of
them. We felt it was important to keep the
children together. When we would hear they
had another child in the foster care system, we
would track them down so they could be with
their brothers and sisters.”
John noted, “Our kids gave up a lot to adopt
the others, but they got a lot in return, which is
why they decided to work at Childhaven. They
want to continue to give back and help others.
It is a way of life in our house.”
Yet all the Mason kids share who sentiment.
When they hear a new foster kid is coming,
they still get excited. The entire Mason clan
greets a new foster child and attempt to
genuinely make them feel welcome and
comfortable.
“There was never a kid that didn’t do well
being in the Mason home. It is amazing and
speaks volumes to the love they show,” added
Ronnholm.
The giving extends beyond just their home.
John, Cheryl and the entire family have been
active in Childhaven and participated in a
recent fundraising drive that collected $15
million for this worthwhile organization.
During the 1995 strike, John volunteered nearly
every day at the Seattle Union Hall, helping out
where he could and doing whatever needed to
be done. It is something that directs his life.
One thing is sure – life is never dull at the
Mason home, but it is always full of love and
children.

Brueher Named Neighbor of the Year
Helping others is a way of life for 751-member Dave
Brueher. While he has long been active in the Union,
taking part in various community services projects, serving as a Union Counselor, volunteering as an ECF booster
and countless other ways, he carries that philosophy into
his home.Dave was recently named Riverside Neighbor of
the Year by his neighbors and community for always
having a kind word, a friendly greeting or a helping hand
for others. At least once a week, when Dave mows his
yard, he also mows his neighbor’s yard – without being
asked. He did this because his neighbor works long hours
in Seattle and is caring for her elderly mother. That is just
the kind of neighbor he is. For years, neighbors have
known they can always come to Dave to get a hand and
ignore his “Beware of Biker” sign on the front door.
When asked to make a comment, Dave replied, “One
thing we can give each other is love and a helping hand.”

751- Member Dave Brueher
accepts the Neighbor of the Year
award from Judy Corcoran.
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Remembering Roman Year After Year
At the Grand Lodge Convention this
past fall, delegates took action to name
a scholarship after one of 751’s most
beloved members – Roman Mayfield.
Throughout his 54+ years of service,
Roman inspired many to get involved in
the Union, encouraged countless individuals to pursue educational opportunities and counseled many on their career
paths.
At the final District Council meeting
of 2004, Roman’s widow, Albertha, who
is also a retired 751 member, was presented a commemorative plaque for the
Roman Mayfield Scholarship. Beginning with the 2006 IAM Scholarship
(since 2005 applications were already
being accepted before the Convention
action), one recipient will be named the
Roman Mayfield Memorial Scholarship.
The yearly scholarship is a fitting way to
pay tribute to this member that played
such a rich role in our history.

Albertha Mayfield (seated) was presented a plaque launching the new IAM
Roman Mayfield Scholarship named in honor of her husband who passed
away in 2002.

2005 IAM Scholarship Applications Available
The IAM Scholarship Competition is
open to members of the IAM and their
children throughout the United States
and Canada.
Awards to members are $2,000 per
academic year. They are granted for a
specific period from one to four years,
leading to a Bachelor’s degree or a twoyear vocational/technical certification.
Awards to Children of Members
are: $1,000 per academic year for college.
All
awards are renewed each
year for a maximum of four
years until a
Bachelor’s degree is obtained. Vocational/Technical School awards offer
$2,000 per year until certification is
reached for a maximum of two years,

whichever occurs first.
For rules of eligibility or to obtain an
application, complete and return the form
below. No application forms postmarked

later than February 25, 2005, will be
considered. No exceptions will be permitted even if a third party is responsible
for the delay.

REQUEST FOR IAM 2005 SCHOLARSHIP APPLICATION PACKET
Please send me an Application Packet for the 2005 IAM Scholarship Competition.
If the proper packet is not received within 30 days, advise the Scholarship Department
immediately. I understand that this request is not an application, and that the Application Packet must be completed and postmarked no later than February 25, 2005.
REMINDER: Please check the appropriate box listed below and the requested
application will be mailed to you. As an IAM member who will have 2 years’
continuous membership in the IAM as of February 25, 2005, I am requesting an
Application Form for:
IAM Member requesting a College or Vocational/Technical Scholarship
Child of a Member requesting a Vocational/Technical Scholarship
Child of a Member requesting a College Scholarship
Print your name and address clearly:

IMPORTANT: Complete this coupon & attach
a SELF-ADDRESSED LABEL for reply.

Wilkinson Named
Trustee at Cascadia
751 continues to play a role in area community
colleges with another member getting named as Trustee.
Effective October 14, 2004, 751-Member Roy Wilkinson
was appointed by Governor Gary Locke to serve as
Trustee of Cascadia Community College.
Wilkinson has been very involved in promoting
education for years in his position as Union Program
Coordinator at the IAM/
Boeing Quality Through
Training Program (QTTP).
The trustee position will
give him a more active role
in one of the many schools
our members utilize through
QTTP. Since becoming a
trustee, Wilkinson has already attended three board
meetings, one legislative
meeting and a retreat.
Trustees are responsible
Roy WIlkinson,
Trustee
for hiring and firing the president of the college. They also
vote on whether the professors receive tenure and negotiate contracts for unionized workers at the college.
Cascadia Community College is currently in the
process of becoming accredited. Cascadia shares its
campus with the UW Bothell branch with a libaray that
is jointly shared. It offers many IT programs and biotech
programs to support the industries in the surrounding
area. Cascadia also offers many remedial classes such
as Accounting 101 and classes to help balance a check
book.
Wilkinson is excited to play a role in this developing
college.

Mail to: IAM Scholarship Program, 9000
Machinists Place, Upper Marlboro, MD 20772

Jerry Shreve
Retires
On February 1st, District 751 bid farewell to its senior Business Rep - Jerry
Shreve, as he retired from the Union.
Jerry has served continually as a Business Representative for the past 24 years,
but
his
Union Service goes
much farther
back.
He takes
with him a
wealth of
knowledge
and experience that
cannot be
easily replaced. Over Jerry Shreve
the years,
Jerry has helped countless members to
enforce the contract, resolve their issues,
negotiate contracts and make it a better
place to live and work. As Business
Representative, he has been assigned to
the Everett, Auburn and Seattle offices –
covering a wide variety of buildings and
assignments. His commitment to the
Union and bettering the quality of life for
others was evident in all his work. He
continually volunteered for organizing
assignments – eager to bring the benefits
of Union membership to others in the
community.
Jerry hired into Boeing in June 1955
and worked for over 25 years as an
Electronic and Mechanical Inspector.
From the start, he was active in his Union
- serving 18 years as a Steward, 8 years
on the District Council, and 4 years as
the District Vice President. He also
played a critical role in the Local E
leadership - serving as Local E President
for 4 years, Local E Recording Secretary
for 7 years and Local E Sentinel for 3
years.
We wish him well in his retirement!

Local A Raises Thousands to Help Members
Local A’s recent
holiday bonaza
brought in over
$4,000 to help
751 members in
need. Above:
District
SecretaryTreasurer Bruce
Spalding (l) and
District
President Mark
Blondin (r)
accept the check
from Stosh
Tomala and
Clifton Wyatt.

LettertoEditor:T

ogetherW eCanSaveSocialSecurity

Continued from page 2
accumulation in Social Security Funds, finds the campaign funds to support and elect politicians who will
facilitate their plans. And those politicians, owing their
election to those interests do their bidding, which is to
provide access to the Social Security funds.
Faced with this, those who seek to preserve the
Social Security system, which is NOT BROKE, face a
difficult task.
An ongoing campaign to preserve Social Security
must state clearly to the fullest extent of whatever media
access we still have, first of all, the actual purposes and
functioning of the Social Security system. Then such a
campaign must expose and directly challenge the special interests that seek to divert the funds to their
personal benefit. There cannot be too much public
attention given to the ongoing record of fraud, misman-

agement and corruption by precisely those interests that
would manage so-called private retirement accounts.
We can take encouragement from the fact that the
campaign to establish Social Security in the first place
did succeed over the objections of the same interests
that now seek its ending. The combination of public
support, pro-people political leadership, and impartial
consideration of Social Security on its merits, combined
to establish this sustaining cornerstone of American
principles and ideals. With work, we can keep and
sustain Social Security so that it will be there for our
children and grandchildren.
Carl Schwartz, Retired 751-F Member
NOTE: Members can send letters to the editor to
9125 15th Pl. S., Seattle, WA 98108 or e-mail them to
conniek@iam751.org
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RETIREMENT NEWS

January Retired Club Minutes
by Betty Ness,
Retired Club Treasurer
At the January 10th business meeting, Al Wydick called the meeting to
order at 11 a.m. The Lord’s Prayer was
said followed by the flag salute and the
singing of “God Bless America.”
Roll Call of Officers: All officers
were present, except Mary Wood who
was excused. Minutes were accepted as
printed. Communications were read and
are on file.
Financial Report: The Financial Report was accepted as read.
Business Reps Report: Business
Rep Paul Knebel spoke about the recalls
at Boeing from Frederickson to Everett.
The rehire orientation on January 7 had
230 hourly members returning to the
payroll.
Secretary-Treasurer Bruce Spalding
reported on the negotiations with Boeing
later this year. He noted that orders are
increasing and production rates are increasing. He pledged to work closely with
the Retired Club in the negotiations.
Health & Welfare: Ill brothers and
sisters this past month included: William F. Bagley, Beverly A Hayes, Willard

At least one Monday a month, the
Retired Club features bingo. Above:
Al Menke draws a number.

M. Johnson, Marian M. Witt.
A moment of silence for the following members who have passed away:
Gregory Anglin, Herbert Balbaloba,
Donald Barnes, Allen Box Jr, Robert
Coburn, Edward DeBaugh, James Doty,
Floyd Hagen, Jessie Hall, Robert
Hammond, Larry Hessen, Raymond
Heier, Neil Schlosser, Katherine Sterling, Donald Vanderpool, Julia White,
Josie Wieczorek, Frances Wolff. Sympathy cards were sent to the families.
Calendar of Events:
Feb. 7 Bingo
Feb. 14 Business Meeting
Feb. 21 Video
Feb. 28 Bingo
Good and Welfare: Carl Schwartz reported he submitted an article on a cost-ofliving provision in the last Aero Mechanic.
The Bush Administration is trying to destroy Social Security. We do not want the
same people who have bankrupted so many
companies and hurt shareholders to be in
charge of our Social Security. He urged
everyone to get involved and write letters
to Senators and Representatives to protect
Social Security.
Steve, from the Alliance of Retired
Americans, spoke about how they are
going to fight for Social Security. There
is no crisis in the system. Ask everyone
to get involved and write letters to protect and ensure Social Security is there
for the next generation.
Al Wydick thanked the Union members who helped with the Christmas lunch
decorations and set up.
Catholic Seamen’s Club will get a
$25 gift certificate.
John Guevarra reported on a recent
news article that slammed the White
House for creating fake news such as one
that touted the administration’s new
Medicare Drug Benefit. The news articles were produced by a former journalist, now on the government payroll,

The Monday meetings provide a good time to get together and play cards,
visit or simply to come for the free lunch at the Seattle Union hall.
lion on a propaganda campaign to conand packaged to look like an objective
vince America there’s something serinews report. The Government Accountously wrong with Social Security while
ability Office (GAO) scolded the Bush
they ignore the collapse of the American
Administration for distributing phony,
health-care system.
prepackaged news. Viewers have no idea
Tom O’Brien spoke about getting a
their tax dollars were used to write and
COLA raise in the pension plan.
produce these phony news spots.
Unfinished & New Business: None.
John also reported on the Bush
Birthdays & Anniversaries: The
Administration’s attack on Social SecuClub celebrated the following Decemrity that will affect all of us, our children
ber birthdays: Dan Stachlowski, Ardie
and our grandchildren. He referred to an
Stachlowski. January birthdays: Mel
article by Molly Ivins which emphasized
King, Jerry Balken. December anniverunder the current system we pay less
saries included: Leroy & Helen Miller
than 1 percent to administer Social Secu(56 years), Betty & Ray Ness (50 years),
rity. The private accounts Bush has proJerry & Sherril Balken (45 years). Januposed will cost ten to thirty times more!
ary anniversaries included: Mary Allen
The article stressed Social Security is in
(55 years).
no danger whatsoever of going broke or
Adjournment: Adjourned at 11:55 a.m.
even having to pay out less than full
compensation for at least 50
years. Ivins noted the RepubliRETIRED CLUB OFFICERS
cans do not want to fix Social
President
Al Wydick
253-876-2147
Vice President Alvin Menke
425-235-9361
Security, they want to kill it.
Secretary
Mary Wood
206-243-7428
They don’t want to ‘partially
Treasurer
Betty
Ness
206-762-0725
privatize’ Social Security, they
Srgnt-at-Arms Leroy Miller
253-852-8927
want to end it. Their proposal
Trustees:
Louise
Burns
206-242-5878
of private accounts is a giant
Cherie Menke
425-235-9361
fee-generating scheme for
Wall Street. The AdministraUnion Office: (1-800-763-1301) or 206-763-1300
tion is spending $50-$100 mil-

Senior Politics

Retirees

We Must Fight to Preserve Social Security

Congratulations to the following members who retired from
Boeing:
Gaile G. Beavers
Elvira A. Bingham
Douglas P. Binnell
David W. Eslinger
Jerald K. Farrington
Harold L. Habben
Robert R. Lewellen
James R. Lohr
Ava J. Lovett
David A. Milner
Edward L. Page
Michael L. Prussman
Larry A. Rydberg
Virgil V. Seitz
Arlene F. Sims
James R. Tate
John O. Thayer, Jr.
Terry R. Vanfredenberg
Ruth E. Washington
John P. Wertman

by Carl Schwartz,
Retiree Legislative Chair
Our report today centers on two main
issues – we are still working on getting a
cost-of-living provision included in our
Union’s platforms – and eventually enacted. We hope you read the letter about
it in the Aero Mechanic newspaper - feel
free to clip the item and use it.
Our second item is the campaign to
save Social Security. I hope you read
Molly Ivins column. Our committee also

Congratulations to the following
members who retired in Eastern
Washington:
Local 86: Arlen Garlich, Camp
Chevrolet Cadillac.
Local 1951: Charles Larkin, Quincy
Irrigation District; Robert Gabbert,
Rabanco
Local 1123: Richard Rawlings,
Alcoa.

has an editorial, copies
available, discussing the issue. Remember what is
driving the issue is the hope
of “Friends of Bush” to get
their hands on the money –
OUR money. I’ll be meeting with the Board of the
State Alliance for Retired
Americans on January 17
in Olympia to discuss the
issue and other senior is-

Retired Members
Check-In Form

sues.
I want to urge everyone to keep informed,
read the Aero Mechanic,
and keep in contact with
our legislators and Congressional representatives. There is a lot at
stake, OUR income and
especially the futures of
our children and grandchildren.

Attach Mailing Label Here

Cut out the mailing label bearing your
name and address attached to this issue's
front page. Paste, tape or staple the label in the space above. Place coupon in an envelope and
mail to Bruce Spalding, Secretary-Treasurer, IAM District 751, 9125 15th Place S., Seattle, WA
98108. The Union requests this information each year to ensure we have your current address.
Please mail this coupon as soon as possible or call the information into the Dues Office at 206763-1300 or 1-800-763-1301 or email the information to webmaster@iam751.org.

NAME: ______________________________________ SS# __________________________
NEW ADDRESS: __________________________________________________________
CITY ________________________________ STATE ________ ZIP __________________
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WANT ADS

ANIMALS
DOVES – Sweet sounding and have been in
walk-in outdoor room. Moving and cannot
take them with us. All for $50 to good home.
425-255-4176
BIRDS – 1 Love Bird, 1 parakeet, 5 finches,
plus cages and equipment. $45 to $60 each.
Good, healthy and adorable. 253-852-6809

AUTO PARTS &
ACCESSORIES
WANTED: Auto parts – passenger side
mirror for Volvo – any year after 1985 and
tail light drive side 1999 B250 Mazda pick
up. 425-255-4211
WANTED: 17” FACTORY CHROME
wheels off a 2004 or 2005 F150 Ford pickup.
Reasonably priced. 360-568-8818
STUDDED SNOW TIRES – 175/70SR13
OHTSU 2 sets $70 each. P225/75R15 M/S
Firestone 1 set $80. Motor for boat – Johnson
long shaft 9.9 HP with gas tank $400. 206355-7058
PICKUP CANOPY – aluminum, fits 1999current Chev/GMC full size 8’ bed. Reinforced for boat carrier – 3 years old $225.
360-445-2316
1990 HONDA ACCORD ENGINE – no
transmission has 230K miles $100 OBO.
253-839-1494
1988-1998 CHEVY P/U CANOPY – white,
large tinted windows. Third brake light.
Clamps included $500. 360-400-1824
TWO POWER STEERING UNITS – free.
1953 7.5HP short shaft Evinrude O/B motor.
Runs well $95. New battery costs $45; will
sell for $25. 425-255-1804
CAR ALARMS – Starting at $50. Brand
new and unopened! Flash park lights, disable starter, keyless entry, etc. Includes all
manuals, warranty. Installation available.
253-826-4378
STEERING COLUMNS REPAIRED- fix
that unsafe, loose, tilt or telescopic column
today! Columns repaired or modified. Columns and parts for sale. 425-228-3326

BOATS
40’ CRUISE-A-HOME – twin FWC Chevs,
v-drives, 4 SW ONAN, Windlass GPS/
Fishfinder, stereo. Party boat $25K OBO.
206-817-9289
17’ GLASSPAR – 80 HP Johnson O/B. Full
canvas, fishfinder. Layoff forces sale $1800.
Great fishing boat. 360-400-1824
SCOOTERS AND MORE – Electric, gas
and mobility. Vary in size, watts and volts.
Several colors – folds down. Fun for all ages.
Parts and service. 206-542-0104

COTTAGE
INDUSTRIES
WEDDING CEREMONIES PERFORMED
– by Ordained Minister. Reasonable prices.
Contact Linda 253-841-9518
UNIVERSAL FOAM and upholstery for all
your foam and upholstery needs. Laid-off
Boeing employee. 253-405-9791

AD RULES
Each single ad must be 25 words or
less. Use a separate piece of paper or
ad blank for each ad, as they are preclassified physically. Ads are free
only to members - active, laid-off, or
retired. For best response, include
phone number instead of addresses
in ad copy. Members' "cottage
industries" will be OK in ads, but no
commercial ads. When using own
paper for ads, include information
required on regular ad blank.

HOUSING

FOR RENT OR SALE – charming 3 BDRM/
1 BATH Skyway area. Close to shopping,
schools, freeways. Detached garage with
shop. Covered deck $750/month. Available
3/1/05 206-243-1278
FOR RENT - Kennydale/Renton, 3 BDRM/
1.5 BATH on fenced 1/4 acre. 2-car garage
and RV parking. 5 minutes to Boeing and
Lake Washington. New appliances/carpet.
$1275/month. 206-484-9041

Deadline For Next Issue
February 11th

FOR RENT - Skyway. Close to both plants,
2 BDRM home for sale or rent. Has covered
carport. Rent is $950. Will sell for $179K.
206-772-1752 or 206-772-1353

POCKET ANGELS, $1 plus postage. Great
fundraisers. Send to: P.o. Box 2864, Renton,
WA 98059

FOR SALE - 3 BDRM home, double car
garage, large fenced yard $250K. Renton
Highlands close to Boeing. 206-772-1752 or
206-772-1353

HAND MADE CHIMES. To get more information on these beautiful chimes. Inquire at:
P.O. Box 2864, Renton, WA 98059
BOEING EMPLOYEE NOW SELLING real
estate with John L. Scott, Marysville. Honest
and fair. 26 years with IAM, I’ll take care of
you. 425-268-1259

ELECTRONICS &
ENTERTAINMENT
SCOOTERS AND MORE – Electric, gas
and mobility. Vary in size, watts and volts.
Several colors – folds down. Fun for all ages.
Parts and service. 206-542-0104
CAR ALARMS – Starting at $50. Brand
new and unopened! Flash park lights, disable starter, keyless entry, etc. Includes all
manuals, warranty. Installation available.
253-826-4378

FURNITURE AND
APPLIANCES
FREE: Coffee table, drum table, occasional
chair, nightstand, 9-drawer dresser with large
mirror – dark wood. All in excellent condition. 253-939-6970
NICE BLACK LEATHER sofa - $200; China
hutch with glass doors $75; large dining
table with 2 leaves and 5 chairs $100; bunk
beds and large dresser $25 each. call 253846-3910 and leave message.
ELECTROMATIC BED – twin in excellent
shape $145. 206-915-3270
FREESTANDING wood burning fireplace
$100; 20 cu ft chest freezer $100; 3-yr old
washer & little older dryer $100. 425-2554176
LOVESEAT – wicker, whitewash, plush seat
cushions. $45. 253-839-9169
FRIGIDAIRE 4-BURNER natural gas
cooktop - very clean $50 OBO. Child’s
blackboard. 425-255-1804
DINING SET – mahogany with 6 chairs
$700. 206-932-9214

Circle One:

ROOM FOR RENT – apartment in my home
$500. 10 minutes to Boeing. 206-772-1752
or 206-772-1353
MOBILE HOME – singlewide, 2 BDRM, deck,
55+ park. Space $325 month with view of bay.
Quiet and includes water. Appliances stay
$29K – near Burlington. 360-757-7919
FOR RENT – 1 BDRM/2 BATH in Renton
Highlands. Newly remodeled mobile home with
large garage/shop on fenced .75 acre lot. First/last/
$700 deposit. $950/month. 425-830-7831

MISCELLANEOUS
WANTED: part-time burro sitter in exchange for use of 4/10 acre RV site (Bothell
area) includes water/sewer/garbage for $250
a month. 425-481-9081
WANTED BY RETIREE: Unwanted or
used plywood or metal roofing for covering
my firewood. Will pick up. 206-244-4823
WANTED: Old slides, photos, negatives of
custom cars and hot rods from the 50’s and
early 60’s (private collector). 206-243-1759
(noon time please)
RETIRED BOEING MACHINISTS: South
Seattle author is writing a book nanuscript
entitledRocket Glider, Boeing’s Dyna Soar
Project (also called X-20 or S-620A). Your
hands on experiences with Dyna Soar’s exotic materials, machining, serious and amusing anecdotes, plus any drawings, photos
relative to Dyna Soar are sought. Mockups,
test segments, etc., these all are part of the
Dyna Soar story. Also, any info on Boeing’s
BoMi, (Bomber Missile), RoBo (Rocket
Bomber), and similar boost-glider spacecraft are welcome as the are revelant to the
Dyna Soar story. Call 425-271-2480 or email
psidavid@yahoo.com

FOR
MEMBERS
ONLY

BEAUTIFUL TWIN QUILTS & shams $35
each. Twin pillow top mattress cover $20 &
velour blankets green & maroon $10 each with
dahlia print. 253-312-9924 or 253-631-3390
BUILT-IN WOODBURNING FIREPLACE
– tripe chimney $100 OBO. Boxwood
woodstove in good condition $50 OBO. 253350-3663 or 360-459-3147
SEEDLESS GRAPE starts, lavender,
crocosmia, fennel, firs. Natural field rocks
and firewood- free. Broken concrete. Misc
plywood. 425-255-1804
GARDEN HOSE REEL attaches to faucet,
wheeled push cultivator, wood fruit boxes,
5th wheel lock, 2 wood swing seats with
heavy-duty chains. 425-255-1804
WHEELED YARD VACUUM – 5 HP engine,
Briggs engine, new bag. LWB canopy with boat
rack - very good cond $125 OBO. 30 pieces used
siding 6”x8’x10’ $25. 425-255-1804
MAKE YOUR OWN JEWELRY – cabochon, garnet, turquoise, malachite and more.
Lots of sizes. 253-833-8713
BRAND NEW STROLLER – never used
$20; 5-drawer dresser $75; hanging light for
hallway $25; child’s cedar chest $20; offwhite davenport $250 (paid $1200 new).
206-772-1752
TWO MATCHING BAR STOOLS - $20 each;
refrigerator $150; treadmill with heart monitor
$250 (has everything); exercise bike with leg
and arm exerciser $50. 206-772-1752
IMPEX COMPETITOR BENCH – Model
CB-556. 2 years old. Like new $100 obo.
206-762-0725
TWO GAS LEAF BLOWERS – need some
work $25. 206-325-5457
METAL TOOL TRAYS 10”x18” 10 for $10
or $1 each; GRINDER on stand (older but
work great) $10; 1-pr Solomon SKIS with 4
_ boot & sz 10 gray pants, bags and poles all
for $50. 253-852-6809
SOLID DARK WOOD DISPLAY CASE,
green felt lined 45”x33”x2” deep (possibly for
dart board) $35; plate glass SHELVING 30 _”
x 31” – 5 for $5 or $1 each; HANDSAWS –
rusty, round skill saw blades $2 or $1 for round;
MANNEQUINS – 1 full size female $100 and
one half size male $50. 253-852-6809
MACHINIST TURNTABLE for metal lathe
- $600 OBO (was $1,210 new); truckers
TOW CHAINS – grab bar, hooks on both
ends $1 to $4 per foot; SHOP SMITH on
bench – older and as is $75. 253-852-6809

WEDDING CEREMONIES PERFORMED
– by Ordained Minister. Reasonable prices.
Contact Linda 253-841-9518

SINK – stainless steel double 22”x31” with
4 holes – good condition $10; single SINK
with 4 holes 25”x 22” $10; DUNE BUGGY
TOP frame $14; ATOMIX (6 qts) supplement for all grades fuel oil promotes greater
burning $5 per quart. 253-852-6809

ROLLAWAY BED – used 1 week $50. Old
oak and wicker rocking chair – refinished
and rewoven $100. Stained glass glass and
equipment. 425-255-4176

WEDDING DRESS long, cream color beaded
size 4 and hat with veil. Beautiful wedding
set $350. WEDDING/ENGAGEMENT
RING, size 5 $175. 253-852-6809

ANIMALS
ELECTRONICS & ENTERTAINMENT
BOATS
FURNITURE & APPLIANCES
TOOLS
RECREATIONAL VEHICLES
HOUSING
MISCELLANEOUS
AUTO PARTS & ACCESSORIES

PROPERTY
RECREATIONAL MEMBERSHIP
SPORTING GOODS
VEHICLES
COTTAGE INDUSTRIES

SHAMROCK TILE AND STONE – Installation done fast! Call Justin Ice or leave
message with Dave at 253-653-7037 or 253735-6418

Ad (25 word limit. Please
print)._____________________________________________________________________________________

RX DRUGS from Canada- 50% less than
U.S. prices! 425-251-8168

______________________________________________________________________________________________________________

LANDSCAPING – 15 percent off all landscaping, pruning, hedges, thinning for view,
effective weed control, complete cleanup.
Licensed/Insured. Call Doug 206-783-7630
or 206-478-5710
HANDY MAN – Remodeler, 21 years experience. No job too small. Emergency plumbing repairs 24/7. Call before 10 PM. 253486-0152

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________
Phone (or Address)
______________________________________________________________________________________________
The following information must be filled in for your ad to appear:
Name __________________________________________________________ Clock Number _________________________________
Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108 Deadline is Feb. 11th!

February 2005

PROPERTY
VIEW of Hammersly Bay building lot –
recreation or live. Clubhouse, beach rights,
boat launch. Water on property with large
storage shed $7200. Shelton area, Shorecrest.
425-887-6492
TWO CEMETERY PLOTS – at Washington
Memorial. Garden of Good Shepard near
SeaTac. Regular price $3K; will sell for
$1999 each. 206-244-7948
CEMETERY PLOTS – Washington Memorial – 2 plots at Garden of Sundial. Moved –
must sell. $3500 for both OBO. 253-5690596
CEMETERY PLOT – One space in Mt.
Olivet Cemetery in Renton. Firlawn Garden
section valued at $1200, will sell for $900
OBO. 425-271-1219
I BUY commercial/residential and business
notes, contracts, mortgages, and DOTs. I’m
also buying structured settlements, judgments
and houses. Offering fast cash and quick
closing. 253-905-9999

RECREATIONAL
MEMBERSHIP
THOUSAND TRAILS – Gold card asking
$4200. Leisure time resort asking $2800.
Original owner – both for $6K plus transfer
fees. 206-524-0266

REC VEHICLES
BOLESAERO TRAILER 27’ – old, but top
of the line. Beautiful $6K OBO. 425-2554176

1987 TRAVEL-VILLA 5th wheel – new
refrigerator and couch. New mattress, newer
roof and reseal. Hitch included $5500. 360400-1824
1988 SUZUKI GSXR 750. Bad news: motor needs rebuilt; does still run, but smokes.
Good news: Polished frame, rims, new
chain and lots of extra parts. 425-290-8621
1990 HOLIDAY RAMBLER – 28’ A. Chev
454 with twin beds $15K. 17’ CAR HAULER
TRAILER, tandem open $1250. 206-364-0910
1990 ELECTRIC GOLF CART – runs well
and looks new; fully enclosed. Great for
retirement homes or other transportation.
No trailer, but will deliver. Includes charger
$1750. 253-841-4473 or 253-756-8035
1992 CLASS A WINNEBAGO BRAVE –
27’ motor home, 454, 48K, 5K generator,
hyd leveling jacks, dual AC, sleeps 6. Totally loaded $18,500. Call for more details
253-863-7755
SCOOTERS AND MORE – Electric, gas
and mobility. Vary in size, watts and volts.
Several colors – folds down. Fun for all
ages. Parts and service. 206-542-0104

SPORTING GOODS
17’ long 22” beam EDDYLINE RAVEN,
rudder, bulkheads, garage storage, blue and
white $1700 OBO. 425-359-2339

TOOLS
1948 TRACTOR – Cub Int’l, 6 implements,
plow, cultivator, blade, spring tooth harrow, disc, drag $2500 or implements separate for $950 all. 253-862-6809

751 AERO MECHANIC

OLD TOOLS – old welder and more. Clearing out to move. 425-255-4176
JARI SICKLEBAR MOWER – runs well;
needs work. Extra bar, knives and engine. 4
_’ American Flyer sled. 425-255-1804
TWO GAS LEAF BLOWERS – need some
work $25. 206-325-5457
SINGER SEWING MACHINE – best offer.
10” table saw – best offer. 10-speed bike
with 26” wheels – best offer. 3-speed band
saw 14” $140. No checks. 425-255-2999

VEHICLES
WANTED: Early mod 1/2 ton pickup with
low mileage, stick shift, LWB, very good
condition with canopy, pay premium. No
crew cabs. 425-255-1804
1972 K-5 BLAZER – 4x4 rebuilt RbH 350,
AT, NP205 headers, posi, 4” lift, 33” tires, 3
tops, new gauges, roll bar, no rust $5800.
206-714-9741
1972 INTERNATIONAL Dually pickup $1500 OBO. 425-255-4176
1989 JETTA GL – sunroof, white, 15” alum
wheels, stainless steel muffler, CD player,
alarm, 210K miles, runs well for high miles
$1K OBO. 425-345-9268
1996 ACURA 2.5 TL – white, taupe leather
interior, sunroof, fully loaded, excellent condition $7K OBO. 360-387-9156
1991 FORD THUNDERBIRD LX – V8 (302)
122K, new radiator, new transmission, less
than 100 miles on it, new tires, gray/gray
$3500. 206-484-6052
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1992 CHEVY SUB 4x4 – new crate motor
(350) V8, less than 10K on motor, trans (4yrs old), new brakes, white/gray $6800. 206484-6052
1995 TAURUS SE – with moon roof, very
well maintained with all records, 122K miles,
loaded, clean inside and out. Recent repairs
made car like brand new. Excellent second
car or for students $4K OBO. 253-838-9479
1998 DODGE 3 QTR TON MAGNUM V10 Auto 4x4 – Original owner, still under
warranty. Camper and tow package. 30K
miles. Set up for 5th wheel and cab over
camper. If you need a towing rig, this is it.
Auto trans $21K. 360-249-4432
2000 FORD EXCURSION – V10, 4x4, AC,
CC, new brakes and tires, P/W, heated leather
seats, tow package, maroon. Great vehicle
$19K. 206-484-6052
2002 DODGE CARAVAN SPORT – approx
7600 miles, nicely equipped, 10” dropped
floor, automatic sliding door, power sliding
ramp, remote entry, kneeling suspension and
more $33K OBO. 253-863-9273
1983 FORD MUSTANG – 3.8 automatic
convertible, white, rebuilt engine and carb,
new radiator and catalytic converter and tires,
white leather interior $2500 OBO. 360-3879156
OVERINSURED? UNDERINSURED?
Free auto insurance consultations for IAM
members. No obligations. Call Randy at
425-330-9558
or
rlaswell@farmersagent.com

Council Delegates and Alternates Take Oath of Office

District Council Delegates and Alternates accept the oath of office for a four-year term at the January 11th District Council meeting.

Go to Sonics Game - Help Guide Dogs Be Aware of Emergency Room Changes
Seattle Sonics vs. Portland Trailblazers
Friday, April 1 - Key Arena - 7:30 p.m.
$16 from each ticket will be donated directly to Guide Dogs of America
Don’t miss out on this great event for the whole family! The Machinists Union 751 Night is a great
way for you to enjoy an exciting Sonics game while supporting an outstanding cause.
• Individual organizing the largest group on one order form will receive an autographed Sonics item.
• Local bringing the most people including friends and family will receive an autographed Sonics basketball.
• Organize a group of 30 or more on the same order form and receive two free tickets.
• Organize your group order together so everyone can sit as a group at the game!
To order tickets, please fax completed form to 206-272-2619 or call 206-272-2618 or
mail order form and payment to:
Seattle Sonics, Attn: Scott Earle, 351 Elliott Ave. W., Suite 500, Seattle, WA 98119.

Continued from page 1
them directly unless you assign your benefits to them at the time of service (by
signing a form while at the emergency room).
If you do not complete the form assigning
your benefits for care received from NSEM,
you will receive a bill directly from the
emergency room doctor, which you will
then be responsible to pay, and you must
submit a copy to Regence for reimbursement, less any personal deductible, copay or
coinsurance amounts you owe.
JUST REMEMBER: if you use the emergency rooms at either of these facilities, sign
a form while at the hospital that allows
Regence to pay a non-participating doctor.

If you receive a bill from the ER doctor,
keep a copy and forward one to Regence
for reimbursement.
Steve wanted to share the experience so
other members could avoid the same problem and know how to handle the billing to
reduce their out-of-pocket expenses. Keep
in mind, this applies only to emergency
room doctors at Providence Everett Medical Center or Valley General Hospital in
Monroe.
As doctors opt in and out of coverage,
it is important for members to keep track of
the changes and if they have a question,
call the insurance company. If you are not
satisfied with the answer, ask your Steward to further investigate the matter.

Name:
Address:

City, Zip

Day Phone:_________________________ Evening Phone:____________________

April 1, 2005 game - Sonics vs Trailblazers - Machinists Night
#________ of tickets at $46 (sideline balcony)

VISA

MC

AMEX

= $________

TOTAL = $________ Acct #367961

Please make checks payable to: Seattle Sonics
Credit card:

Accepting the Oath of Office

751 Local:

Email for future discounts:

DISC

Exp. Date:

Signature:
Specially reduced tickets. Pay No Service Charge. Orders must be received 21 days prior to the date of the game.
Orders will be mailed to the above address; orders received less than 21 days will be left at Will Call. Orders are filled
on a first-come, first serve basis. No exchanges or refunds. Tickets and Premium items are subject to availability. If
there are no tickets remaining, the Sonics reserve the right to refund payment in full.

District
President
Mark
Blondin
(l) administers
the oath
of office
to Local
751-F
District
Audit
Helen
Lowe.
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Alaska Airlines Trying to Make IAM Jobs Excess Baggage
IAM members working at Alaska Airlines have asked for our help. Alaska
Airlines is threatening to outsource nearly
500 baggage and ramp service agent
jobs unless they take massive pay and
benefit cuts, as well as work rule changes
that put their full-time careers in jeopardy. They have threatened to subcontract these jobs at the end of January.
IAM negotiators have made concession offers to try to help Alaska, but it
seems to be a moving target. Initially,
Alaska wanted $13.8 million in concessions from the ramp employees. When
IAM negotiators offered $11 million in
concessions, Alaska then demanded $18
million in concessions.
And they’re not just small concessions either. Alaska is asking these IAM
members to move their maximum pay
rates from $20.80 an hour down to $13
an hour. In addition, Alaska wants to
increase employee contributions for
health care.
751 members joined IAM members
from Alaska on an information picket in

late December – trying to bring public
attention to the situation.
Alaska Airlines is considered the
hometown airline, which many of our
members fly when taking their vacations. Use your power as a consumer and
write a letter asking them to do the right
thing and keep their unionized ramp
workers.
A few facts you might want to mention in a letter or e-mail:
• On November 17, 2004, with all the
“losses“ the Company has taken, Alaska
Airlines issued over 46,000 shares of
stock worth more than $1.5 million to
upper management AT NO COST.
YET
• Alaska Airlines has “asked,” with
the threat of outsourcing, that the Union
employees take large cuts in pay and
benefits.
• Currently at Alaska Airlines, there
are approximately 9,000 Union employees in contract negotiations covering pilots, flight attendants, ramp service
agents, stores agents, and customer service agents.
• Alaska has laid-off hundreds of
mechanics and closed a main maintenance base.
• They have outsourced the plane
cleaners’ job to an outside firm that does
not provide the quality service the former
Alaska employees did.
• Claims of “losses” are exaggerated

751 members join IAM members from Alaska Airlines outside SeaTac
Airport in an effort to stop the airline from offloading their jobs.
in order to dupe the public into accepting
reduced service and dirty planes as the
norm.
• It no longer matters to Alaska Airlines Management if their employees are
satisfied with their jobs. This has led to
the lowest morale in over 20 years.
Please call or e-mail the corporate
officers listed below and tell them you
support Union employees at Alaska in
their endeavor to obtain fair and equitable contracts.

How You Can Help...
Please call or e-mail the corporate officers listsed below. Tell them you are an Alaska
Airlines customer and you support Union employees at Alaska in their efforts to obtain
fair and equitable contracts. Ask them to not outsource the ramp jobs.

751 Steward Bill Dolan took part in
an informational picket to help save
IAM jobs at Alaska Airlines.

• President & CEO, William Ayer (206) 392-5329 or Bill.Ayer@Alaskaair.com
• Executive VP George Bagley (206) 392-5445 or George.Bagley@Alaskaair.com
• Vice President Dennis Hamel (206) 392-5278 or Dennis.Hamel@Alaskaair.com
• Executive VP & CFO Bradley Tilden (206) 392-5362 or Brad.Tilden@Alaskaair.com

Triumph to Build Airbus Floor Panels
IAM members working at Triumph Composite Systems in Spokane received good news in early January
– Airbus awarded them a contract to design and manufacture the floor panels system for the A-380 Freighter
aircraft. The announcement boosted morale as employees felt an increased sense of job security.
Since Boeing sold the plant two years ago, there has
been continuous talk about getting additional contracts
and expanding their work package so they are not
completely dependent on Boeing. This Airbus contract, which could be in excess of $35 million for
Triumph over the life of the A380 Freighter, is a good
first step. It gives Triumph Spokane sole ownership of
the floor panels, as long as the A380F is in production,
in addition to
providing inservice support.
Members
viewed this as
a chance to get
their foot in the
door of Airbus.
Member Susan
Harris
stated,“This is
very positive
news and I’m
optimistic about
it. I think it is
heading in the
Workers at Triumph in Spokane
right direction.
are excited to build floor panels
I’m looking forfor Airbus and expand their work
ward to getting
package. Above: Todd Klement
more work and
works on a floor panel.
more heads at

Triumph
Spokane.
What is good
for Triumph
Spokane is
good for
Spokane in
general. I
feel this is a
good working team focused on
bringing a
larger work
s t a t e m e n t Toanh To works on a floor panel for
into
the Boeing planes at the Spokane
Triumph Composite Systems.
plant.”
Member
Linda Louie was very excited. “This is a very good thing
and was a long time coming. We have pretty much just
been a Boeing supplier with a few little contracts. Our
future was uncertain without a big contract that would
ensure work for the future. I’m excited because it pretty
much guarantees I will be working here for at least a few
more years. In my mind, this helps with our next
contract because this is work that must be built. It opens
the door for us to be an Airbus supplier, which is huge.”
Jack Bean saw it as a new opportunity. He noted,
“The Airbus contract is great news – not only will it help
supply continuous employment opportunities in Spokane, but it will give us leverage in negotiating a new
contract in two years. Hopefully, we can regain some of
the concessions we had to give to guarantee the sale of
the plant to Triumph.”
Members are pleased to be working on a new airplane, a new model and to be a part of it for the future.

IAM members at Alaska Airlines
fear their family-wage jobs will be
subcontracted.

February Festival on
Workers’ Culture
Continued from page 2
well as songs written by Mr. O’Connor.
The entire festival will culminate Sunday evening
with a public concert featuring both nationally acclaimed performers and the songs, stories and poems
created by the festival participants.
For more information on festival program, schedule
and registration, contact Ross Rieder (206) 524-0346 or
RossR241@aol.com or Janet Stecher (206-524-7753
or REVELVOZ@aol.com.

Communication Awards

District Secretary-Treasurer Bruce Spalding (l)
and District President Mark Blondin (r) presented
751 Editor Connie Kelliher with numerous
awards from the recent IAM Newsletter and
Website Contest. 751 captured first place in the
best feature and layout and design categories and
second place in general excellence. Our website
also earned a second place for best layout design.

