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Blondin Named Aerospace Coordinator %,

At the January 9th District Council
meeting, District 751 President Mark
Blondin announced he has accepted a
promotionwiththelnternational toserve
asAerospaceCoordinator over all Boeing

contracts, as well as various other aero-
space contracts in the U.S. and Canada.

Mark declared, “It was a tough deci-
sion, but | believe it is a great opportu-
nity to expand my areaof responsibility.

District 751 President Mark Blondin updates members on the negotiation

status at the 2005 Truth Rally.

Democrats Push for Change —
Senate Republicans Block Progress

House on January 4, lawmakers have passed numerous
legislation aimed at hel ping working families(seechart

Democrats assumed control of both houses of Con-
gressfor thefirst timein twelveyearsand immediately
embarked on an ambitious legislative agenda to im-

provethelivesof working familiesand curb
ethical violations among lawmakers.

“Today we make history. Today we
change the direction of our country,” said
Nancy Pelosi, the first woman ever to be
elected Speaker of the House.

House Democratsdeliveredontheir ‘100
Hour’ pledgein an impressive 87 hours.

“Thefight for working familiesdidn’t end
on Election Day,” said IAM International
President Tom Buffenbarger. “We must stay
involvedto ensure Congressactsontheissues
that matter most to America sworkers.”

below left for details).

House Passes ‘Clean’ Minimum Wage Hike;
GOP Blocks Minimum Wage Increase in

the Senate

Speaker Nancy
Pelosi explains
Democratic bills

The House voted overwhelmingly to in-
crease the federal minimum wage from $5.15
to $7.25 an hour over the next two years
(Washington state minimum wageisat $7.93
thanks to an automatic cost-of-living clause
passed in 2001). The measure, which passed
by a 315-116 vote, would give many low-
wage workers their first raise in nearly a de-
cade. This increase would positively impact
nearly 13 million Americans.

| want to thank the members at District
751. It hasbeen aprivilege and an honor
tolead District 751 for thepast six years.”

IAM International President Tom
Buffenbarger applauded the decision.
“Mark’ scombination of youthand expe-
rience is exactly what this Union needs
in the Aerospace Coordinator position.
Mark’s experience at the local, district
and national levels make him the ideal
candidateto carry onthework of retiring
Aerospace Coordinator
Dick Schneider,” said
Buffenbarger.“1’mcon-
fident the members at
Boeing and throughout
the Aerospace Depart-
ment will benefit from
this important appoint-
ment.”

Asaresult of thispromotion, District

President, see
page 6

For a look back
at Blondin’s six
years as District

By S,
Blondin delivered a strong message
at the 2005 Strike Sanction Meeting.

751 will have to elect a new President.
Nominations for a successor will
beheldat theDistrict Council meet-
ing on February 13th. Per the Dis-
trict Bylaws, the President must be
nominated fromthe seated District
Council Delegates. A petition
signed by 50 or more members
may also be used as anomination,
but that nominee must be a seated
District Council delegate.

Senate Majority Leader Lisa Brown discusses the
Aerospace Incentives Accountability Bill with 751
Political Director Larry Brown.

Bill Aims to Grow Family
Wage Aerospace Jobs

to help working

Since Democrats took control of the  families.

New Congress Gets It Done!

The U.S. House of Representatives, led by the new Speaker of
the House, Nancy Pelosi, passed the following bills on to the
Senate in less than the 100 hours they promised:

J Raise the minimum wage from $5.15 10 $7.25

over the next two years.

\, Give the federal government the ability to negofiate
lower Medicare prescription drug prices for recipients.

\, Cut rates on subsidized student loans from 6.8 percent
to 3.4 percent over a five-year period.

\, Cut S14 billion in federal oil and tax breaks doled
out to corporate giants such as Exxon, instead
investing the money in renewable-energy programs.

\, Expand federally-funded stem cell research.
s’ Bolster terrorism-fighting efforts with more cargo inspections.

s’ Approved changes on internal House rules dealing with ethics, lobbying and
budgeting.

«, Restore collective bargaining rights to more than 40,000 airport screeners
with the TSA.

Senate Democrats were united in the
voteto help working families keep up with
rising costs. However, even with several
Senate Republicansvoting for theincrease,
thefinal votewas 54, whichfell short of the
60 votesrequired to end debate and bring it
toavote. Thisisknown asafilibuster, and
it isatactic one party usesto prevent abill
from ever getting out of the Senate. They
literally talk the bill to death.

Republicans are now holding the liveli-
hood of working men and women hostage
in an attempt to include more business tax
cutsinthebill. By attaching these business
tax cuts, Senate Republicans are creating
procedural hurdles that will delay imple-
mentation of any increase.

If the Senate minimum wage bill is
passed with these tax breaks, it would then
haveto goto conference with the House—
to reconcile the differencesin bills passed.
Democratic House leadership has main-
tained that raising the minimum wage

Continued on page 3

Even before the state legislative session opened in
Olympiaon January 8th, District 751 wasworking hard
onabill aimed at bringing accountability for companies
taking advantage of aerospace incentives — the Aero-
spacel ncentivesAccountability and Responsibility Act.

District 751 Political Coordinator Larry Brown has
been instrumental in drafting the bill and working with
various groups to ensure there is enough support for
passage. This bill requires any company that receives
aerospace tax incentives must not encourage or dis-
courage workers in a Union organizing effort. This
would make a tremendous difference in our efforts to
organize these subcontractors — many of whom are
performing work that used to be done by our members
at Boeing.

Digtrict 751 President Mark Blondin noted, “ This hbill
would not only help others in the community by raising
standards at other aerospace firms, it would also help our
membersat Boeing. If the outsidefirms are paying wages
and benefits these jobs deserve, there is less chance the
work will be offloaded from Boeing. Y et this can only
happen if employees can vote for a Union without being
coerced, threatened or intimidated.”

Continued on page 12

Escape to the Wild

Member wins caribou hunting
trip of a lifetime through Union
contest. See him on an upcoming

episode.
12

Paycheck Slow?

The end of last year Boeing subcontracted the prinfing and

distribution of paychecks for members who are not currently signed up ™=
for direct deposit. As a result of this change, many members are not getting @
their paychecks on time and are having o wait for them. If you are one of these

people, please contact your Business Rep immediately so the Union can collect

the pertinent information to address this issue.
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REPORT FROM THE PRESIDENT

by Mark Blondin,
District President

Asmost of youareprob-
ably aware, | have been of -
fered and have accepted a
job with the International
L odge as Aerospace Coor-
dinator. | was honored to
be considered by the Inter-
national President for the job and will
work very hard to be successful in my
new assignment. | want to share our
success at 751 with the smaller Locals
and Districts under my new jurisdiction
and hopefully makeadifferenceinthose
communities. | firmly believe that by
raising the economic bar in other con-
tractsin our industry, it will benefit 751
as well at the bargaining table — just as
organizing non-union shops raises the
standard of living in individual commu-
nities.

Thisnew opportunity would not have
been offeredwereit not for the successes
we achieved together in Eastern and
Western Washington. The Machinists

are a force to be reckoned
withinWashington State, and
it is dueto the hard work and
perseverance of generations
of Machinist Unionmembers.
In addition to current work-
ing Union members, | honor
all theretireeswho camehere
beforeusand set thedirection
that we have moved. We can-
not ever forget their contributions or
their current economic conditions. |
firmly believethat asthe current genera-
tion of workersisgetting near retirement
age, we can make adifferencein retiree
benefits. | encourage all retireesto join
the District 751 Retired Club. It istime
for social change in the area of health
care, prescription drug costs, and pen-
sion benefits.

During the past several years, we
worked hard, all 751 Members, while
enduring some of the most difficult eco-
nomic times in decades. Were it not for
the Machinist membership statewide
doing the right things at the right time,
and for the right reasons, we would not

have been nearly as successful as we
were. The Washington State communi-
tieswework in are better off because of
IAM members statewide.

| have always considered representing
our membership an honor and agift, and |
want tothank you for giving metheoppor-
tunity torepresent youduring all theyears.
Thank you for alowing me to be your
Union Steward, your Site Safety Commit-
tee Rep, your Loca Lodge Officer, your
Delegate to Grand Lodge Conventions,
your Business Representative, your Presi-
dent and your Directing Business Repre-
sentative, aswell asevery other job or duty
that you have entrusted in me. You gave
me many opportunities, and | hope you
fed | did you right.

We endured many tests—tough nego-
tiations, aplant sale, 9/11/2001, and other
events. But, | awaystold myself, “trust
the members’ and you always deliv-
ered. | never doubtedyour strength. When
times got tough, we got tougher — to-
gether. We are strong because we do
stick together. Some havetriedtodivide
us, and you, the members, simply would

First Contract Approved with 100% Vote

751 members working a Hard Metal
Solutionsratified their first contract by an
impressive100 percent. However, employ-
eesweren'ttheonly onessatisfied withthe
contract, management was also pleased
withtheagreement. Theemployer acknowl-
edges that the Machinists Union has out-
standing benefits that they can offer to the
workforce in a contract. This helps keep
turnover to aminimum and to attract other
skilled personnel to guarantee their suc-
Cess.

Thetenmembersworking at thisaero-
space fabricator will receive a $.60 per
hour raiseinthefirst year, a$.70 an hour
raise in the second year and a $.80 raise
inthethird. Inaddition, $.75 per hour the
first year increased to $1 the second and
third year of thisagreement will gotothe
Western Metals Pension Fund, which
will help in planning employee’ sretire-
ment.

BusinessRep Ray Baumgardner, who
hel ped withthenegotiations, noted, “ The
members are happy and ecstatic. The
100 percent vote demonstrates they ap-

Union members at Hard Metal Solutions (an aerospace fabrication firm)
ratified their first IAM contract with a 100 percent yes vote.

proveof the contract and appreciate hav-
ing Union representation.”

Organizing Director Jesse Cote ex-
plains, “ This contract ensures these em-
ployees grow as the company does and
hel psbringthem moreinlinewithwages
and benefitsthisindustry demands. This
isawin-win situation for the workforce

and the company.”

The contract also spelled out paid
holidays, sick leaveand vacation —guar-
anteeing these benefits for the future.
The company is currently growing and
looking for additional workers to help
with their increased work packages.

Verification Phase to Begin on Dependent Eligibility

In November, Boeing announced a
new process for confirming that depen-
dents meet the eligibility requirements
for Company health plan coverage. Dur-
ingtheverification phaseof thisprocess,
which runs from early February until
early May, employees and
retirees will be asked to

receive a letter within about two weeks
verifying that dependent eligibility is
confirmed and health plan coverage is
maintained. |f documentationisincom-
plete, they will receivealetter indicating
that additional documentationisrequired

process and to ensure a safety net for
unforeseen circumstances is in place.
TheUnion hasconveyed questionsmem-
bershave asked and the need for reassur-
ancetheinformation will be secure. The
Unionalsoemphasizedtheneedfor clear
communication.

District 751 Secretary-

submit documentation con-
firming the eligibility of
their dependents. A person-
alized packet which out-
linesthe steps they need to
takewill bemailedtohomes
inearly tomid-February. A
detailed documentationma-
trix listing the acceptable
documentswill beincluded
in the packet. Documenta-
tionshouldbemailedinthe
postage-paid envelope in-
cludedinthepacketby May
1 to meet the deadline of
May 11, 2007.

If all appropriate documentation is
submitted, employees and retirees will

Secretary-Treasurer Susan Palmer (center) conveys concerns
members have raised on the Company’s dependent audit.

to confirm eligibility.
The Union continues to meet with
Boeing benefitsto voice concernsonthe

Treasurer Susan Palmer, who
alsositsontheBenefitsCom-
mittee, noted, “We want to
ensure our membersget their
guestions answered and un-
derstand the process.”

Boeing stressed that
throughout the verification
phase of this process, if de-
pendents are found to be in-
eligible for coverage — or if
employees or retirees do not
submit thedocumentationre-
quired by the deadline, their
dependents will be removed
from Boeing health plan coverageretro-
actively to January 1, 2007.

'hanks for the Privilege of Serving District 751

not allow it. Whenthemembership state-
wideof District 751isunified and onthe
same page, no entity can beat us down.

| havelearned alot hereinmy 27 plus
yearsasa751 member. |’ mgoingtotake
all these tools you gave me, and the
positives we gained together, and help
other Districts. | want to assure you that
| will beinvolvedinthenext Boeing and
Triumph negotiations and obviously am
always willing to help District 751, in
any way that | can. We are a statewide
Union and all members, no matter how
big the unit, make us the great District
that we are.

Thanks for everything, and | know
I’ [l be seeing you in the very near future
as we gear up for the Triumph negotia-
tions and our 2008 Boeing negotiations.
We're all in thistogether.

District Lodge 751,
International Assn. of
Machinists and
Aerospace Workers
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Crane Operators at Boelng Named Best In the World

Recently, 751 Union Steward Todd
Campbell got a chance to demonstrate
theskillsand abilitiesof our craneopera-
torsat theNorth American Crane Bureau
(NACB) Professional Devel opment Con-
ference. While attending this national
conference, Todd competed against about
350 other crane operators from across
the country in a crane simulation rodeo.
By the end of the rodeo, there was no
guestionour Boeing craneoperatorshave
tremendoustalent, as Todd capturedfirst
place and won the world championship.

Operatorswererequiredtomoveloads
on the simulator through an obstacle
course with both speed and accuracy.
Because the simulator would al so detect
load angles and load swing, the course
required additional skillsand experience
to win.

While Todd downplayed the victory,
hewasproudto discussthewidearray of
skillscrane operators at Boeing possess.

“Wearehighly skilled operatorswho
move multi-million dollar loads every
day —without mishaps—while ensuring
the safety of those on the factory floor
below,” explained Todd. “Calculating
theload anglesand rigging takes experi-
ence, whichiswhat webringtothetable.
We are efficient, accurate and have a

proven track record. We
have helped Boeing suc-
ceed and want to do so in
the future, as well.”

These trained profes-
sionals operate the com-
plex overhead cranesinthe
Boeing factories, as well
as many other types of
cranes. Most of our crane
operatorshring yearsof ex-
perience running al dif-
ferent kinds of cranes in-
cluding construction
cranes, mobilecranes, gan-
try cranes and overhead
cranes. They havereceived
extensive training in rig-
ging loads, hoists, load
angles, andworkingtotight
tolerances.

Recently, Todd and
Steward Steve Parsley met with Busi-
ness Reps Stan Johnson and Grievance
Coordinator Tom Wroblewski to voice
their concerns over thedirection Boeing
was going with the 787 program in re-
gard to moving airplane parts, which
does not currently plan to utilize our
craneoperators’ skills. Thecrane opera-
tors believe their precision work and

L to R: Stewards Steve Parsley and Todd Campbell meet with Business Reps Stan
Johnson and Tom Wroblewski to discuss crane operators and the 787 program.

Officers Trained for Audits

In working to help better prepare our
Union officers, District 751 Secretary-
Treasurer Susan Palmer requested the
U.S. Department of Labor providehands-
on training for our local lodge financial
officers and auditors.

“For many of our officers their first
elected positionisauditor, yet they arenot
givenformal training. Thisworkshopgives
them hands-on experience in going over
thebooks, conductinganaudit, and search-
ing for discrepancies,” noted 751 Secre-
tary-Treasurer Susan Pamer. “It will en-
sure they havethe required skillsto better
perform their duties at the Union.”

Representativesfromthe Department
of Labor, Office of Labor-Management
Standards (OLMS) presented the one-
day workshop on January 24th. Thepur-
pose of the workshop wasto familiarize
these officials with how to conduct an
audit. The OLMS Trustee Guide fea
tures a 10-step audit designed to help
Trustees carry out their responsibilities.
The workshop provides an opportunity,
through a series of exercises involving
financial recordsfrom afictitiousunion,
to see how the skills and techniques
discussedinthe Guideshould be applied

Secretary-
Treasurer
Susan
Palmer
arranged
training
for all
local lodge
financial
officers.

751-E Secretary-Treasurer Kent
Crawford reviews books in a mock audit.

in“real world” situations.

“It is excellent training— especially
for those just starting out,” stated L ocal
E Recording Secretary Dan Meddaugh.
“l wish | would have had it 20 years ago
when | was alocal lodge auditor.”

Local F Auditor Terri Myette added,
“The workshop presented a lot of good
information. It givesushands-on experi-
ence and is very helpful.”

“This taught us how to search for
irregularities, how to double check fig-
uresand how to check back and ensureit
was an approved expense,” stated L ocal
E Secretary-Treasurer Kent Crawford.

impeccabl erecord shouldearnthemwork
on the 787 program.

The Stewards hope Todd's recent
championship will help highlight the
crane operators' precision skills.

“Weredlize that everything is going
tobedifferent onthe 787 and new equip-
ment will be used. However, moves us-
ing what management calls the ‘boat
loader’ should be done by qualified, ex-
perienced crane operators. When you' re
talking multi-million dollar parts, you
havetogetitright,” Todd stated. “ Thisis
our specialty and what we have been
trained for — use the talents that are
aready ontheir payroll and let usbepart
of future programs, as well.”

Before this meeting, the Union had
advised Boeing of its concerns about
crane operators for the 787 program.
Withaworld championshipintheir ranks
and aproven record, the Unionwill con-
tinue to push for a commitment to tap
into the crane operators’ talents for the

Photo courtesy of Boeing media.

Our members who work as crane operators are highly skilled workers who move multi-
million dollar parts daily with precision.

Todd Campbell displays his trophy
deeming him world champion crane
operator.

787. Our crane operators can help the
new program be successful and it isin
thebestinterestsof all partiesto properly
utilizethetalentsof our members. When
you have the best in the world, why not
use them?

L to R: 751
Political

Larry Brown,
Congressman
Jim McDermott,
and District

M President Mark
| 4| Blondin

New Congs Takes SW|ft Action

Continued from page 1

should be a straightforward endeavor
that even Republicans can agreeto with-
out more tax cuts for business.
House Passes Medicare Drug Bill

On January 12", the House passed the
Medicare Prescription Drug Price Nego-
tiation Act of 2007 (H.R. 4). This hill
requires the Secretary of Health and Hu-
man Services (HHS) to negotiate lower
drug pricesfor thoseenrolledin Medicare
prescription drug plans. The idea behind
thehill isto use the economic leverage of
the millions of people in the Medicare
programtodriveabetter bargainwithdrug
makerssimilar tothe substantial discounts
the Veterans Affairs Department negoti-
aes for veterans. The bill aso requires
HHStoreporttoCongressevery six months
ontheprogressof drug price negotiations.

“Thisvoteisaresounding victory for
America sseniorsover thespecial inter-
ests,” House Speaker Nancy Pelosi (D-
CA) saidinastatement. “ Aspharmaceu-
tical companies reap record profits, it is
clear that the President’s flawed pre-
scription drug plan is benefiting drug

companiesmorethan America sseniors
and people with disabilities.”

Under the current M edicaredrug pro-
gram, seniorsenroll in private plans ad-
ministered by insurers, pay a monthly
premium and aportion of their medicine.
The plans themselves determine which
medi cinesthey will cover and how much
they will pay. The current law specifi-
cally forbids the HHS secretary from
negotiating a better price.

House Strips Tax Cuts from Big Oil

On January 19, the House voted 264-
163tocut $14 hillioninfederal oil and tax
breaks doled out to corporate giants such
as Exxon, ingtead investing the money in
renewable-energy programs. It is ridicu-
lous that while oil companies are making
record profits, they should bereceivingtax
breaks from the government. The bill was
thefina piece of legidation in the Demo-
crats highly-touted 100-Hour war to push
through legidation beneficial to working
Americans.

While Democrats delivered swift ac-
tion in the House, Republicans can kill
similar legislationinthe Senate by using
thefilibuster, which requires 60 votesto
end and Democrats hold only 51 seats.
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CoMMUNITY SERVICE

751 Volunteers Help ‘Harvest’ Food for the Needy
L Ui

Overtheholidays, 751 membersagain
turnedoutinforcetotakeover theNorth-
west Harvest warehouse. This day of
caring hasbecomeatradition at 751 and
givesmembersan avenueto giveback to
their community during the holidays.
Many bring family membersand makeit
afamily event to help thosewho areless
fortunate.

751 volunteers hel ped sort and pack-
ageover 15,000 poundsof food, whichis
enough to feed 1500 families. Members
made boxes, sorted through large bins
and packaged groceries for distribution
at Northwest Harvest headquartersdown-
town.

Special thanksto thefollowing mem-
bers and their families who
donated time at the North-
west Harvest warehousethis
year: Bruce Bob Anderson,
David Bennett, David Bowl-
ing, George Braun, Larry
Brown, Brett Coty, Kelly
Coty, Mike Cummins, Karl
Frisk, Randy Haviland, Phil
Hicks, Jon Holden, John
Isaacks, Connie Kelliher,
KaileeKedlliher, PatKinsella,
Garth Luark, Tom Lux, John
Lux, Ron McGaha, Scot
McKenzie, Al Myers, Rob-
ert O'Hara, Stephen Olson,
Jason Redrup, DuaneRoope,
Phil Salyers, Mannie Soto,
Ivana Stewart, Wayne Wil-
son, Tom Wroblewski, and
Leon Wroblewski.

Members made hundreds of boxes to sort
the 15,000 pounds of food.

-
i’--!

of soup for the needy.

751 Santas Help Salvation Army
with Christmas Toy Distribution

A handful of 751 members got into
the Christmas spirit when they volun-
teered to help with alocal event for the
needy — the Salvation Army Toys for
Tots Distribution. Gathering at the
Qwest Event Center, volunteers spent
theday stocking tableswith age-appro-
priate toys for the many families that
came through the facility.

District 751 President Mark Blondin
serves on the local Salvation Army
board and offered to recruit 751 volun-
teers to help with the event. Yet 751
began assisting long before the doors
opened on distribution day. Thosewho
had trucks went around to the various
collection sites, picked up the toys and
delivered them to the Event Center.

Editor Connie Kéelliher brought her
8-year old daughter, Kailee, and noted,
“Kailee enjoyed helping parents pick

out the right gift for their kids. It really opened her
eyes to how many families are in need and helped
her realize what the spirit of Christmasisall about.”

Stewards
Garth
Luark
and
Duane
Roope
helped
keep the
stuffed
animal
table
stocked.

Grievance Coordinator Tom Wroblewski (1) and Union Steward
Rick McKinney helped parents find the right gifts for their kids at
the Salvation Army Toys for Tots distribution.

Vennie
Murphy
() and
David

into the

i holiday
1 spirit as
they help
pass out
toys.

Jason Redrup distributes bags

Photo left:

Henry get

After sorting through and packaging over 15,000 pounds of food, 751 volunteers
pose for a group photo outside the Northwest Harvest Warehouse in Seattle.

Brett and Kelly Coty worked as a team to put
together food boxes for the needy.

751 Continues to
Help in Community

751 members continued to help improve the quality
of lifefor arearesidentswith several community service
projectsin January. Members hel ped build awheel chair
ramp for an arearesident in North Bend the weekend of
January 20th. Thanksto the following who helped with
the project: Eric Engebretson, Raymond Miller, George
Braun, Rick McCabeand Rick McKinney. Specia thanks
to Vennie Murphy who not only helped coordinate the
project on Saturday, but returned on Sunday to complete
the ramp.

Thanksto all who turned out to help.

Members
put the
hand rail a
ramp for a
resident in
North
Bend.

Volunteers take a group photo after completing
the North Bend Ramp.
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751 members filled
the street to march
from Franklin High
School to the MLK
Memorial in an
inspirational rally
and march to
remember the work of
Martin Luther King
Jr.

Members March to Honor Martin Luther King Jr.

As the country paused to remember
Martin Luther King Jr for his tremen-
dous contribution to civil and human
rights, so did many of our members.
Seattle, which has one of the largest and
most active annual MLK celebrationsin
the country,
celebrated
their 25" an-
nual event.

District 751
was abig part
of this annual
celebration as
Abdul-aleem
Ahmed,
Clifton Wyatt
and Lem
Charleston
volunteeredon
the event plan-
ning commit-
tee. Nearly 100

751’s Abdul-aleem
Ahmed served as
moderator.

members took the day off of
work to participate in the
event. 751 continuesto push
to get MLK as arecognized
holiday. This year's theme
of Solidarity for Peace Hu-
man Rights and Economic
Justice carries on the legacy
of Dr. King, as well as the
theme of the Union.

751 Health and Benefits
Representative Abdul-dleem
Ahmed served as moderator
— introducing the speakers
andhelpingtoleadthemarch
and rally.

As Seattle City Council-
man Larry Gossett spoke of
the history of thecivil rights movement,
he recalled his start of pushing for civil
rights when he was arrested as a student
at Franklin High School in 1967 for
stagingasitintopromotecivil rights. He

noted that Local A

Many Stewards and members braved the cold weather
to take part in the 25th annual MLK celebration.

President Clifton
Wyatt was one of the
other studentsarrested
at Franklin that day.
Congressman Jim
McDermott spoke of
carryingonDr.King's
dreamand encouraged
everyone to be the
change they want to
see in the world. He
spoke of issues, such
as health care, for ev-
eryone. MLK be-
lieved an injustice

8 year old Isaiah
Barnett inspired
the crowd at the
rally.

anywhere is a threat to jus-
tice everywhere. He added
that the work of civil and
human rights cannot just be
done for one day, it should
be every day of the year.

Isaiah Barnett, a local 8
year old, inspired the crowd
with an emotional recitation
of aportion of King's 1957
address
toafree-
d om
raly.

Union
Steward
K.C.
White
usually attends the
MLK celebration in
Everett. Thisyear he
decided to travel to
Seattle. He not only
took partinthemarch
andrally, but also at-
tended workshopsin
the morning.

“The workshop
focused on ensuring
schools are ad-
equately training stu-
dents for jobs of the
future. A lady froma
small business asked
one of our Stewards
how much impact a
$1 million contract
would have on
Boeing. She then

noted that a $1 million contract for a
small business that employs 10 people
would enable that company to grow sig-
nificantly and potentially doubleinsize,”
K.C. stated. “ It was dramatic to think in
those terms of how important a role
small business plays. | found the open
discussion very interesting and educa-
tional. Overal, it was very uplifting,
encouraging and inspiring.”
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Several thousand marched through the streets of Seattle
to remember Martin Luther King Jr and to promote
Solidarity for Peace Human Rights and Economic.

February: Black History Month - Martin Luther King and Labor

by Robert Dobbs,
New York Labor History Assoc

Dr.MartinLutherKing, Jr., whosetragic
deathfromanassassin’ sbullet occurred 39
yearsago, wasmorethanaBaptist preacher
who became this country’s outstanding
civil rightsleader. Hewas asocid thinker
who, early in his career, began to look
beyond civil rights for blacks, becoming
convinced that the way to their full eman-
cipation lies in their commonality with
working people asawhole and with orga-
nized workersin particular.

In hisfirst book, Stride Toward Free-
dom, King concluded that, “ For both (Ne-
gro and white workers), living standards
need to be raised to levels consistent with
our national resources. White and Negro
workershavemutual aspirationsfor afairer
share of the products of industries and
farms.”

AFL-CIO Speech

Carryingthisideafurtherinaspeechto
the1961 AFL-CIO convention, King said,
“The duality of interests of labor and Ne-
groesmakesany crisisthat laceratesyou a
crisisfrom which we bleed.”

Probably themost dramaticdemonstra:
tion of the growing labor-black dliance
was the great March on Washington for
Jobs and Freedom in August, 1963, in
which many AFL-CIO and non-affiliated
unions participated. The late Walter

Reuther, leader of the United Auto Work-
ers, was one of thefour national figuresin
the march’s leadership. The
demonstration’s five de-

further the economic factors of raciad dis-
crimination. Hestarted thinkingthen about
what became known asthe Poor People's

Campaign, whose brief life

mands, read from the steps
of the Lincoln Memorial
were: Congressional action
on acivil rights bill; a $2
minimum wage; desegre-
gated schools; a public
works program to ease un-
employment; and federal
action to bar job discrimi-
nation.

The highlight was the
oration by King which be-
cameknown asthe*| have
adream” speech. Heardand
seen by many millions, the
34-year old leader in turn inspired his
fellow countrymen, white and black, with
avigon of aracialy united society.
Nobel Peace Prize Winner

In the next few years, King began a
number of projectsand becametheyoung-
est persontoreceivetheNobel PeacePrize.
He initiated voting rights projects in the
South including the Selma, Alabama
march; worked for the ensuing victory of
congressional passageof theVotingRights
Act of 1965; and organized campaignsfor
improved housing and jobs in Chicago.

These years dso saw King consider

Martin Luther King Jr.

beganonly after King’ sdeath.

Itsonenotabledemonstra-
tion, led by King' ssuccessors
inhisSouthern Christianlead-
ership conference, wasagath-
ering of thousands of people,
mainly blacks, inatentcity in
Washington. The campaign
demanded anational commit-
ment to a $30 hillion anti-
poverty effort, including a
policy of full employment, a
guaranteed income by law,
and money for the construc-
tion of at least a half million
low-cost housing units ayear.

In the mid-1960' s, King became more
concerned about the economic and human
tragedy of the Vietham War. In particular,
he condemned the slowdown of President
Lyndon Johnson’s anti-poverty program
as the cost of the war cut into budget
appropriations that would otherwise have
gone to build what Johnson had called
“The Great Society.” King went publicin
oppositiontothewar, joiningfour anti-war
senators at apeaceraly in Los Angeles.

A speech to the staff of the Southern
Christian Leadership Conference in No-

vember, 1966 declared the only way to
achieve the promise of equa opportunity
for all Americanswasthrough fundamen-
tal social and economic change. Hesaid it
was time to “quegtion the values upon
which Americathrives; three evils —rac-
ism, materialism and militarism.”

Anassassin’shulletkilledKingonApril
4, 1968, in Memphis, Tennessee. Hewas
there to support a strike of city sanitation
workers, led by the American Federation
of State, County and Municipal Employ-
ees (AFSCME).

More than a strike, the action had be-
comeachallengeto awhite establishment
smuginitsassumptionthat thecity’ sblack
populationwas satisfied withitslot. It had
also become a blazing struggle of op-
pressed people demanding dignity and re-
spect as human beings.

King died four days before he was to
lead aprotest march on behalf of the strik-
ers. Probably because of his death, the
march was much larger than anticipated.
Thus, 40,000 people of al color went to
MemphistomournKingandsupport 1,300
striking black sanitation workers. The
workersasLocal 1733 of AFSCME, won
their fightand pavedtheway for thegrowth
of organizedlaborinMemphisintoamove-
ment that has played ameaningful rolein
the economic and perhaps even develop-
ment of their city.
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District President Mark Blondin - Strong

As Mark Blondin moves on to his new position as
Aerospace Coordinator, it seemsappropriatetolook back
at his six years as District President — at the many
accomplishments we made together during some of the
worst economic timesin our history.

From nearly the moment Mark Blondin took office as
District 751 President, he was bombarded with challenges.
Y et with his leadership and the solidarity of our member-
ship, this Union not only maintained its ground, but made
many improvements despite some very trying economic
times and a constantly changing company. Throughout the
time, the Union’ sfocus hasbeen on preserving and increas-
ing these good-paying, family-wage jobs.

Just a few of the noteworthy accomplishments we
achieved together:

» Started an Organizing Department to unionize non-
Union aerospace companiestoraisetheliving standardin
our communities. Thiseffort will alsohelp at thebargain-
ing tablewith Boeing to have contractors unionized with
family wages and benefits.

* Promoted fundraising for Guide Dogs of America—
a charity started by the Machinists Union. This year
District 751 contributions will reach $1 million.

* Paid off al buildings so District 751 now owns all
Union halls outright (except for the Renton Hall, where
we only lease office space).

» Added a staff assistant to help improve service to
members in Eastern Washington.

» Raised visibility for bargaining units in Eastern
Washington.

* Joined the steering committee at Hanford for the
HAMMER Training Facility and pushed for additional
funding for this state-of-the-art training center.

» Successfully negotiated contracts for Boeing facili-
tiesthat were sold. These include: Triumph in Spokane,
GKN in Kent, and BAE.

For members at Boeing, we:

* Unitedin membership solidarity in 2005for a28-day
strike, which defeated every single takeaway proposal
Boeing had proposed.

» Kept health care at 1999 rates despite double digit
inflation nearly every year.

* Increased pension benefits by 40 percent.

» Maintained medical coverage for retirees, both past
and future — ensuring that new hires will still receive
retiree medical. We are one of the ONLY payrolls at
Boeing to still have this benefit.

» Got members' recall rights extended significantly
during two contracts.

* Landed the 787 for the Puget Sound region despite

March 2001 - District 751 President Mark Blondin talks with
Renton workers regarding Boeing’s announcement to move

June 2001 - Blondin joins steering

Corporate Headquarters. This followed news reports the Renton 8 committee for HAMMER Training

plant would close.

incredible odds.

Inthe six yearsthere were dramatic changes, but every
step of the way the Union was there fighting for the
members and to preserve our jobs.

As Blondin took office February 2001, Boeing an-
nounced plans to move the 747-X wings production to
Japan. The very next week a news story reported Boeing
was considering closing the Renton plant and moving the
assembly line to Everett. The Union filed an information
reguest and enlisted help from elected officials to stop
such a move. In June 2001, Boeing abandoned plans to
close Renton and move production to Everett citing that
flexibility would be lost if all the production lines were
consolidated in one building.

In March 2001, Boeing shocked the region with the
announcement that it wasmoving Corporate Headquarters
out of Seattle.

Just one week after the terrorist attacks of September
11, 2001, Boeing announced massive layoffs. The Union
immediately began working to minimizethejoblossto our
membersand provideasafety net for those affected. Inthe
next three years, the Union applied and secured Trade
Adjustment Assistance to help laid-off members. The
Union worked closely with federal officials to secure
federal unemployment extensions, the National Emer-
gency grant, aswell asobtaining extended statebenefitsso
workersinretraining programswereeligiblefor upto 113
weeks of benefits. Thisamounted to millions of dollarsto
hel p our lai d-off membersbridgethetransition. TheUnion
also organized jobfairsto hel p membersfind new employ-
ment following the dramatic layoffs.

Sept. 2001 — A day after Boeing announced massive layoffs,
District 751 President Mark Blondin (center) speaks at a news
conference to report Congressional activities to reduce the
impact on our members. Behind Blondin are, from left. U.S.
Rep Jay Inslee, 751 Secretary-Treasurer Bruce Spalding, U.S.

Reps Norm Dick and Jim McDermott.

Dec. 2001 - Over 2,000 people packed the Seattle Union Hall
for a job fair to meet with companies in hopes of landing re-
employment after layoff.

As layoffs continued over the next severa

Facility at Hanford to secure
additional funding for the Center.

Dec. 2001 - At a press conference in the Everett factory,
District President Blondin and Senators Maria Cantwell
and Patty Murray began the long road to securing the Air
Force refueling tankers for the 767 line.

years, the Union continued pushing to get additional assis-
tance for our members at both the federal and state level.

In December 2001, the Union began its initial push to
securethe Air Forcerefueling tanker for the 767 line. Since
then, we have worked continuously with the Washington
Congressional delegation to push for this much-needed
airplane.

As soon as Boeing announced plansto close or sell the
Spokane plant, Union members pulled together and rallied
to save thosejobs. The Union worked closely with federal,
state and local elected officialsin aunited effort to maintain

thosejobs. Membersorganizedralliesand | etter

Jan. 2002 — Above: Families
braved the cold weather in
Spokane after Boeing announced
it would sell or close the plant.

Jan. 2003 - Photo right: Spokane
members vote to approve a first
contract with Triumph
Composites after Boeing sells the
Spokane plant.

Feb. 2002 - Photo
right: Laid-off 751-
Member Duy Tran
(who was recalled in
2006) spoke at a rally
at the State Capitol to
urge lawmakers to not
cut human services
which were needed to
help our laid-off
members.

writing campaigns to highlight the urgency. In
January 2003, Spokane members approved the
first contract for Triumph Composites. Mem-

Photo right:
Aug 2003 -
Scot
McKenzie
puts up a
“We Can Do
It” sign.

April 2003 - 751 members fr
the State Capitol to oppose BI
would eliminate aluminum jc
efforts helped ensure those jol
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Vashington, during 2005
51 began negotiations.
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lympia. Members on
the line in the

bersare currently preparing for their second contract with
Triumph, which expiresin May of this year.

In 2003 when Boeing revealed criteria required for
selecting a location for the 7E7, the Union immediately
put together a legidlative strategy, as well as a public
relations campaign to improve the state’'s chances. By
working withabroad coalition of business, labor, commu-
nity and elected officials, we succeeded in securing what
isnow the 787 for Everett. Stewards and members played
anintegral roleinthe*WeCanDolt’ campaign - attending
rallies, writing letters, putting up signs, contacting local
businesses and distributing information.

Beginning in 2001, the Union began an ongoing effort
to ensure that aluminum jobs remained in the state. The
Wenatchee plant stopped production during the energy
crisisof 2001. Workers remained on the payroll as part of
an agreement the Union helped negotiate with Chelan
County PUD where Alcoa resold their electricity for
profit. Wecontinued towork closely with stateand federal
officials for legislation to protect these jobs. In March
2004, Governor Lockesignedintolaw a

ing members from layoff. The recalls have been steady
ever since with over 6,500 members getting rehired and
nearly 1,000 new hires joining the payroll, as well. The
Union greetstherehiresand new employeesat the Friday
orientations.

In June 2004, Boeing wonthe M ulti-mission Maritime
Aircraft (MMA) contract with the Navy, which secured
thefuture of theRenton plant for at | east thenext 10 years.

In 2005, members at Boeing came together in solidarity
and showed America that workers can still make a stand
against amajor corporation and win. Members were moti-
vated early and regularly took part in shop floor meetings,
focus groups, and turned out in force for the Truth Rally to
hear an update in the final days of negotiations. When

Boeing refused to budge

bill to preservejobsat the Alcoaaumi-

from their takeaway of-

num plants in Wenatchee and Ferndale Jp i Land fers, members did the
until cheaper-electric rates were avail- For The | ight thing and withheld
able. In October 2004, the Wenatchee Jﬂhﬁ "" FET | their labor for 28 days.

plant restarted production.
In May 2004, Boeing began recall-

June 2003 - 751 members pack an
unemployment reform hearing in
an effort to land the 7E7.

Dec. 2003 - Blondin on stage with Governor Locke, Senator
Cantwell and other officials to celebrate Washington getting

the 7E7.

om Wenatchee rally at
A rate increases that
bs in our state. 751’s
)s remain here today.

unemployment benefits.

2003 - Members turned out in force for
rallies in Everett and Auburn to land the 7E7
in Washington state.

Feb 2004 - Blondin speaks at a press
conference with U.S. Senator Cantwell
urging Congress to approve extending

Theincredible solidarity got
Boeing to retract their
takeaway offers(oneof which
was preserving retiree medi-
cal for new hires). Members
voted to accept the revised

offer by 80 percent.

In 2006, recalls contin-
ued as Boeing sales contin-
ued to pick up. CEO Alan
Mulally resigned to accept

2005 strike.

ajob at Ford and was re-

placed by Scott Carson. The Union has been meeting regularly
with Carson to improve communication lineswell before nego-
tiations next year. The Union continues to push to secure
additional 787 work for our members. In August 2006, the
Union ensured our members will service the Large Cargo
Freighter, which carries 787 parts. In addition, 751 forklift
driverswill deliver the 787 parts to the factory after they have

March 2006 - Blondin meets with
Governor Gregoire to inform her that
companies were using the incentives to
move Boeing jobs right outside the

factory at half the pay and benefits.

stop this activity.

751 introduced a bill in 2007 to help

been unloaded from the plane.

In late 2006, the Union negotiated a
new contract for employees at GKN. The
offer was accepted by 86 percent of the
members.

After learning that agrospace tax incen-
tives were paid to companies who move
Boeing jobsright outside the factory at half
the pay and benefits, the Union began work-
ing to correct this situation. In 2007, we are
pushing to get the Aerospace IncentivesAc-
countability and Responsibility Act passed
inOlympia. Thebill requiresaerospacecom-
panies who collect the incentives to remain
neutral toward Unionorganizingefforts. This
could help rai se the standards &t other aero-
space companies. If the outside firms are
paying wages and benefits those jobs de-
sarve, there is less chance the work will be
offloaded from Boeing and it will make our

job at the bargaining table easier, aswell.

Blondinwill continueworking for themembersof 751inhisnew
jobasAerospace Coordinator. Helooksforwardtotaking partinthe
upcoming Triumph negotiations and 2008 Boeing negotiations.

Recalls continue at Boeing.
Above Business Rep Mark
Johnson (r) answers
questions at new hire
orientation.

A | e R

members at Grand Coulee Dam.

July 2003 - Blondin (r) and Secretary-Treasurer
Bruce Spalding during one of his visits to the

Dec. 2006 - Members at GKN in Kent ratified
their new contract by 86 percent. Above
members discuss the proposal with Grievance
Coordinator Tom Wroblewski.
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Local 751-F Garage Sale
Generates Green for Guide Dogs

Local F's first garage
sale to raise money for
Guide Dogs was a huge
success — bringing in over
$6,400 for the worthwhile
charity.

Membersnot only hada
chance to get rid of some
unwanted items, they
picked up somegood deals.
Theitemswereasvaried as
the shoppers. Area resi-
dents near the Seattle Hall
also enjoyed the chance to

Secretary-Treasurer Susan Palmer (far left) and District President Mark

get gently used items at a Blondin (far right) accept the $6,400 proceeds from the Local F Garage Sale
good price.

Robley Evans (I) waits to total the items Business
Rep Paul Knebel selected at the garage sale.

from Brett Coty, Ronnie Behnke and Robley Evans (who organized the event).

e &Y

Members browse through the items that filled
one of the meeting halls in Seattle.

Joint Programs Workshops Can Help
Plan Finances for Your Retirement

|AM/Boeing Joint Programsregularly offersseveral
workshops to assist members in planning for their
golden years. The Personal Money Management work-
shop and Boeing Retirement Workshops are offered in
Auburn, Everett and Tukwila

TheBoeing Retirement Workshopfillsupfastasmem-
berswant to know how the retirement processworks, how
pension benefits are calculated, different ways to collect
VIP funds and information on retiree medical.

The Personal Money Management Seminar is for
anyonewho wantsacomfortableretirement or has other

Upcoming Boeing Retirement Workshop

QTTP Auburn, 1102 15th St. SW, 17-239.1 Bldg.
March 1st, OR June 7th
Noon fo 2 p.m. AND 3 p.m.to 5 p.m.
To reserve a seat, call 253-931-3577

QTTP Everett, 7710 Evergreen Way, 7-61 Bldg.
February 6th, OR May 8th
11:30 am to 1:30 pm OR 3 pm to 5 pm
To reserve a seaf, call 425-342-9973

QTTP Tukwila, 6840 Fort Dent Way, 7-68.2 Bldg.
February 22nd OR May 17th
11:30 am to 1:30 pm OR 3:30 pm to 5:30 pm
To reserve a seat, call 425-965-4300

financial goalssuch asyour child’ scollegeeducation or
a new home. It is never too early or too late to start
planning. Learn about your VIP options, how to maxi-
mize your Boeing pension options, about tax favored
investing and proper asset allocation, calculate your
post-Boeing income and examine creative budgeting.

Check the schedule and register for the workshop
that is most convenient.

Money Management Workshop
QTTP Everett Office, 7710 Evergreen Way, 7-61 Bldg

February 14th March 14th
11a.m.to 1 p.m. 11am.to1p.m.
3p.m.to5p.m. 3pmto5pm

To reserve a seat in Everett, call 425-342-9973

QTTP Tukwila Office , 6840 Fort Dent Way, 7-68.2 Bldg
February 15th March 15th

11:30 am -1:30 pm  11:30 am-1:30 pm

3:30 pm - 5:30 pm 3:30 pm - 5:30 pm

To reserve a seat at Tukwila, call 425-965-4300

QTTP Auburn Office , 1102 15th St SW, 17-239.1 Bldg.

February 13th March 13th
Noon to 2 p.m. Noon to 2 p.m.
3p.m.to5p.m. 3 p.m. to5p.m.

To reserve a seat in Auburn, call 253-931-3577

Union Plus Mortgage — Exclusively for Members

Union PlusMortgage and Real Estate makesrefinanc-
ing and home-buying easier and moreaffordablefor |AM
members. The benefit is offered exclusively for Union
membersthrough Chase Home Finance, oneof thelargest
lendersin the United States.

Key program features include:

 Easy application process — over the phone or in
person. Cdl 1-866-729-6016.

* Specid first-time home buyers program.

* Strike, layoff and disahility assistance.

» Unemployment and disability benefits to help you
make mortgage payments when you’ re out of work.

» Mortgage programs for borrowers with “less than
perfect” credit.

» Down payments as low as 5% — and even lower for

qudified buyers.

* $350 toward closing costs of mortgages (for buyers
who use both the real estate and mortgage portions of the
program.

* Parentsand children of IAM membersareasoeligible
for Union Plus mortgages.

The program'’ sreal estate benefit, whichisavailable by
caling the sametoall-free number, offersmembersthat list
a home for sale a comprehensive home warranty plan (a
$350vlaue) at no additional cost. Thishomewarranty plan
provides members with valuable protection from unex-
pected breakdownsin the home' smechanica systemsand
applianceswhiletheir homeisonthe market, and for afull
year after the home is sold. It also enhances the home's
marketability.

New Trustees
Elected to ECF Board

Members of the Employees Community Fund
(ECF) of Boeing Puget Sound have elected four
new trustees to join the board. Hourly members
Grace Holland and Margie Pernell, and salaried
members Matthew Bull
and John Reis will begin
serving their two-year
termsin January. Thefour
will join four others who
will serve as officers in
their secondyear. They are
Traci Shipley, president;
Vicki Reece, vice presi-
dent; Christina Mailand,
secretary andLem Charles-
ton, treasurer.

Also on the ballot this
year was a proposal to
increase the size of the
boardto upto 12 trustees.
The proposal,
which passed by 71 per-
cent, will alow trustees
toappoint uptofour addi-
tional trustees, including
retirees, toimprove work
flow and increase diver-
sity of knowledge on the
board.

“The board appreci-
ates the support of the
membersfor thisimportant change,” said Gil Petitt,
board president. “It will improve the ability of
future boards to function more efficiently and
effectively.” The board will develop a process for
appointing additional board membersandwill share
the process with the membership early next year.

For moreabout the Empl oyees Community Fund
of Boeing Puget Sound, please visit http://
community.web.boeing.com/nwregion/ei_ecf.cfm

Margie Pernell

Grace Holland

Steward Coordinator Ed Lutgen presents Michael
Carrigan with a portrait of Fred Strachota (past
Local C Recording Secretary), which was drawn by
retired 751-member Wayne Queen.

Portrait Keeps Fred’s
Memory Alive

Retired 751-member Wayne Queen brought the
memory of Fred Strachotato lifein a sketch of the late
Local C Recording Secretary. Wayne presented the
portrait to Business Rep Harold Wilson in the early
1990's.

When Harold retired, then District President Bill
Johnson moved the portrait into his office because he
had worked with Fred in the shop.

Fred's stepson, Michael Carrigan recently came by
the hall to retrieve the portrait. Michael worked many
years as a model maker at Plant |1 before accepting a
salaried position. He recalled how important the Union
was to Fred.

The portrait will be displayed at his sister Sarah
Luedtke' shome so al can enjoy it at family functions.
Her husband Bill aso has connectionsto the Unionand
had been a 751 member in the past.

UnionSteward Coordinator Ed L utgen, whohadworked
withFredintheshop, noted, “ Fredwassuchacharacter. He
put upatoughfront, but wasalwaysthereto hel pmembers.
He inspired many people to get more involved in the
Union. I'm glad to help keep hismemory alive.”
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RETIREMENT NEWS

January Retiree Minutes

by Ruth Render,
Retired Club Secretary

The meeting was called to order on
January 8th by President Al Menke.

Roll Call of Officers. All officers
were present or accounted for.

Minutes: It was M/S/P to accept the
minutes as printed.

Financial Report: The reports for
November and December were read by
Treasurer Betty Ness. A motion was
madeto accept thereport asread. M /S/P

Health & Welfare: A moment of
silence was held for the following de-
ceased members. Margery Beutlich,
Donald Brown, Jr., Orlando Dishong,
Dominic Gosciewski, Julius Hanseling,
Roy Hatten, Esther Hibbs, CharlesHorne,
Mae Hudson, James Johnson, James
King, Raymond Knutsen, Paul Lapella,
Leo Lovin, Keith Marshall, Joe Miles,
Harry Pattison, Leroy Pelkey, Richard
Schmidt, Duane Scott, Arthur Sibley,
AnstromTownley, DavidWoods, Willie
Carmen, Harley Coleman, Howard
Courtney, E.J. Crust, Francis Edwards,
Alvah Huff, Floyd Knudtson, Joseph
Kryszczak, Homer Latta, Herold Lind,
Robert Lucht, John McGraw, Sherri L.
Melnick, Gerold Robertson, Robert
Troupe, George Very. Sympathy cards
were sent to the next of kin.

Business Representatives Report:
BR Paul Knebel reported GKN members
ratified their new contract by 86 percent.

The Union is already beginning to
work on the next Boeing contract. Y our
input is encouraged.

RETIRED CLUB OFFICERS

Legislative Report: Carl Schwartz
reported our Social Security cost of liv-
ing adjustment for 2007 isnow in effect;
amodest gain.

We will be checking for senior re-
lated issues and working with District
Legidative Director Larry Browninthe
state legislative session.

Preliminary steps of our contract ne-
gotiations are in gear and we will keep
the pension cost-of-living issue on the
agenda. ThepossibleCongressional hear-
ing on the pension COLA is still in the
discussion with Representative
McDermott’s office.

We are also advocating a bill which
would raise the federal minimum wage.
Thisisimportant and will affect thelevel
of quality care available in adult care
facilities. Please call your Congressman
and request that they vote in favor of
raisingthefederal minimumwage. Most
importantly, call Congressman Reichert
and request that he vote in favor of this
issue — (206) 275-3438.

Al Peppard spoke about the Annual
IAM Retirees Conference attended by
about 750 retired Machinists. George
Kourpias and Tom Buffenbarger spoke.
The main discussion topic was health
care. The U.S. isthe only industrialized
country without universal hedth care.
We need a system similar to Canada’s.
Thereisnoreasonfor health carecoststo
be so high and for so many people to
have to go without.

Old & New Business: None.

Good of the Order: Carl Schwartz
warnedeveryoneabout M edi-
carescamsinthemail asking
for your personal informa-

President Alvin Menke 425-235-9361 . : S

Vice President Al Wydick 253-876-2147 t[qn Wh”? cla ming to be a-

Secretary Ruth Render 206-324-4055 filiatedwithMedicare. Ifyou

Treasurer Betty Ness 206-762-0725 get something in the mail,

Srgnt-at-Arms  Leroy Miller 206-878-0601 read the fine print and call

Trustees: Louise Burns 206-242-5878 Medicare to find out if it is
Cherie Menke 425-235-9361 legitimate before sending
John Guevarra 206-762-3848 your personal information

Union Office: (1-800-763-1301)or 206-763-1300

Senior Politics

and making yourself vulner-
able.

Retirees attending the 11 a.m. meeting every Monday at the Seattle Union
hall are treated to a free lunch at noon.

Carl aso noted if you don’t have
accesstoacomputer and need touseone,
the public libraries have computers that
you canusefor free. Youcansetupane-
mail account and use the library to ac-
cess it if you don’'t have the internet at
home. It's a good resource.

Al Wydick warnedeveryoneabout Real
Estate scams. Since hishouse hasbeen on
themarket, hehad twowomen cometo his
house asking to look around. One woman
claimed to be a Red Estate agent and
showed a Real Edtate card. They were
persistent about wanting to look right that
moment so he showed them around. At
one point, one of the women went to use
the restroom. After they left, he noticed
that hiswallet wasgone. Thisisacommon
scheme. If you have your house for sale,
don't let this happen to youl!

Tom O’ Brien spoke about aneighbor
who works for Boeing and complained
about jobs being given to Mitsubishi.
Hisneighbor drivesaMitsubishi car but
doesn’'t see the connection. People need
to get educated about the effects of pur-
chasing from companies that work is
offloaded to.

Gene Hoglund spoke about the Alas-
kan Way Viaduct issue. In November,
Al Menke sent a letter to the Governor
about the viaduct. We had 30-40 mem-

bers who sent letters as well. Governor
Gregoirelistened and stated if thepeople
don't get to vote, the state will move on
to the elevated option.

Robin Guevarrathanked everyone at
the District for the help with the Retiree
Christmas Party.

John Guevarra reminded everyone
even though Democrats have the major-
ity, our work isnot done. Everyoneneeds
to make sure important issues are ad-
dressed. Contact your reps and let them
know what needs to be done.

President’s Report: President Al
Menke thanked everyone who attended
and helped with the Retiree Christmas
Party. He al so thanked Rosanne L awson
for helping with the minutes.

Birthdays and Anniversaries. Re-
cording Secretary Ruth Render read the
Birthdaysand AnniversariesReport. We
have three December birthdays — Al
Arrington, Margarette Ehlke and Ginny
Edwards. Weal sohavetwo January birth-
days—IreneBoughand Mel King. Anni-
versaries for December were Leroy and
Helen Miller — 58 years and Ray and
Betty Ness — 52 years. There were no
January anniversaries. Ruth led every-
oneinthe singing of “Happy Birthday.”

Adjournment: Adjourned at noon.

Retirees

Medicare Price Negotiation Vote Passes in House
By Wide Margin

The House voted 255-170 on January 12th to pass
H.R.4, a bill that requires Medicare to use its bulk
purchasing power to negotiate lower drug prices.

“Today is a milestone for the Alliance for Retired
Americans, whose membershave beenworking for years
to lower the cost of prescription drugs,” said Edward
Coyle, Executive Director of the Alliance. “The House
passed thisimportant first step in bringing down the cost
of prescription drugs for seniors. | congratulate Speaker
Nancy Pelos (D-CA) and Representatives John Dingell

(D-MI), Charles Rangel (D-NY), and Pete Stark (D-CA)
for their strong leadership on this bill. But we are not
done. The next stepsare for the Senate to follow suit, and
for Congress to address other shortcomings in the 2003
Part D law, such as the doughnut hole gap in coverage.”

Passage of a similar bill in the Senate is far from
certain; Senate Finance Committee ranking member
Charles Grassley (R-1A) said he would help lead a
filibuster. President Bush, much to the pleasure of the
bigdrug andinsurancecompanies, isthreateningtoveto
thelegidation. Rep. Stark noted the Alliance’ ssupport
of the bill on the House floor during the debate.

Retired Members
Check-In Form

Attach Mailing Label Here

Cut out the mailing label bearing your name and address attached to this issue's front page. Paste, tape or staple
the label in the space above. Place coupon in an envelope and mail fo Susan Palmer, Secretary-Treasurer, IAM
District 751, 9125 15th Place S., Seattle, WA 98108. The Union requests this information each year fo ensure
we have your current address. Please mail this coupon as soon as possible or call the information into the Dues
Office at 206-763-1300 or 1-800-763-1301 or send an e-mail to webmaster@iam751.0rg

NAME:

SS#

NEW ADDRESS:

CITY

Congratulations to the following members
who retired from Boeing:

James Andrews Arthur Jorgensen
James Booth Donald Juchau
Alan Buchanan Michael Keller
Stephen Campbell Rodney Kensinger
Ralph Clark Michael Keys
Delilah Deatry David Larson

Ronald Dotson
Luciana Duggan

Terence Lower
Calvin Pleasant

Gene Fisher Cheryl Rice
Paul Fox Dale Rogers
Douglas Freitas Mark Schaaf
John Gannon Steven Schmidt
Bruce hall Colleen Shilling
Kenneth Halvorson  Daniel Stokes
Donald Hilstad Harold Stophilbeen
Byron Jackson Gary Swanson
Carol Johnson Michele Tapia
Shadrick Johnson Steven Westfall
Calendar

* 751 Retired Club meets every Monday at 11 am. inthe
Seattle Hall (9135 15th PI. S)). A free lunchis served at
noon.

* Everett Retirees Group meets at the Everett 751 Hall
(8729 Airport Rd), the fourth Tuesday (Feb. 27) at 1 p.m.

* Alliance of Retired Americans South Area Chapter
meets the second Thursday of each month at 1 p.m. at
the Kent Senior Citizen Center (600 E. Smith St) to
discuss issues of concern to seniors. Join us and share
your opinions. For more info, contact 206-762-3848.
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Ree \WANT ADS

FOR
MEMBERS
ONLY

ANIMALS

PUREBRED HEELER PUPS, hirthdate 10/
28/06. (4) males, (3) females, red/blue. Shots
and tails done. $150 each. 360-886-2066

ALFALFA AND GRASSHAY MIX. $10a
bale— CASH ONLY! 253-639-7774

AUTO PARTS &

ACCESSORIES

STEERING COLUMNS REPAIRED - fix
that unsafe, loose, tilt or telescopic column
today! Columnsrepaired or modified. Col-
umns and parts for sale. 425-228-3326

SET OF (4) NEW KUMHOTIRES, lessthan
200 miles, 245/50R1697H. These are 16"
radial tires that came off my EI Camino.
$200 OBO. Puyallup area 253-203-4098

FIBERGLASS EURO-LID Il by Astro. GM
color code#V59 (silver gray). Fits1999 & up
GM full-sizeextended cab pickup. $200. 206-
767-9817

1978 FORD SHOP MANUALS (4). All for
$25. FIX YOUR PLYMOUTH service
manual, 1952-1964 all models, by Bill
Toboldt. $5. 253-852-6809

SERVICE MANUALS — 1973 Chevrolet
Chevelle, Camaro, Monte Carlo, Nova, and
Corvette. 1973 passenger car service manud.
$15. Service Manuals —1978 Chryder Ply-
mouth Dodge chassis-body service manud,
$15. 1978 Chrysler Plymouth Dodgee€l ectrical
service manual, $10. 253-852-6809

BASIC AUTO REPAIR MANUAL, 6" edi-
tion. New tune-up specs and car guides for
1974. $7. 253-852-6809

(2) VOLKSWAGEN SUPERBEETLES, one
running & one complete parts car. Body of
parts car in great shape. Lots of extra parts.
Everything goes! $900. 425-432-4138

COTTAGE

INDUSTRIES

DISC JOCKEY for hire. Wedding receptions,
birthdays, holidays, retirements or any other
party. | can makeyour event atruecelebration.
Although, | specidizein the oldies, | play the
musicfromthe30's, 40’ stothepresent. Swing,
Rock & Roll, Top 40, Country, Disco - You
nameit, | play it. 425-888-0310

SWEETHEART RINGS — genuine garnet,
ruby and amethyst rings are available gift
wrapped for $99. 360-652-7430

Try anew liquid NUTRITIONAL SUPPLE-
MENT called Seasilver. Buy 3, get 1 free. For
moreinfo, log onto www.seasilver3plusl.com
or call 1-800-218-2330. Coupon #5266-0399-
92345-0193

NEED TO TALK TO AN ATTORNEY?
$26.95 per month, includes wills, identity
theft protection. Call 253-759-9222

PLASTIC WELDING - repair ATV fend-
ers, quad bodies, motorcycle fairings, RV
and boat holding tanks, mower chutes, grass
catchers. Actual plastic welding — no glues
used. All Thermoplastic Repair. Welds98%
as strong as original plastic. 360-420-8033

WHEAT-FREE organic gourmet dog treats
for your “lil yapper”. Choose from cheese,
bacon, peanut butter and many others. 360-
691-5253 Lil Y apper pet products

HANDMADE BABY BLANKETS — per-
fect baby shower gift $20-$65. Call or email
goldwing23@verizon.net subject line
“BLANKETS’ Lisa. 360-757-7460

ANOTHER MAN'’S TREASURE — EBay
Consignment Service. Reasonablerates, cus-
tom ads, maximum exposure, 100% positive
feedback. Get road show prices for your
“junk”. Whidbey — Everett — North Puget
Sound. 425-608-0233 or 360-301-9659

TRI-CHEM PAINTSAND KITS-art, craft
suppliesforwood, glass, fabric, etc. Monthly
specials. Catalogs — send $4 (credited on
first order) to Daisy B. 30803 7" Ave SW;
Federal Way, WA 98023. Help needed.
253-839-7272 or cell 253-691-2090

AD RULES

Each single ad must be 25 words or
less. Use a separate piece of paper or
ad blank for each ad, as they are pre-
classified physically. Ads are free
only to members - active, laid-off, or
retired. For best response, include
phone number. Members' "cottage
industries" will be OK in ads, but no
commercial ads. When using own
paper for ads, include information
required on regular ad blank.

Deadline For Next Issue
February 14th

CUSTOM WOODEN STORAGE SHEDS
AND GARAGES — many styles and sizes,
built on your lot. Best build and best price
guaranteed! 866-503-5669

HOUSEKEEPING at avery affordableprice.
Have time to spend doing those things you
really want to do and haveaclean house, too!
253-891-2744

HANDMADE BIRD HOUSES. Removable
roof, whole location perfect for Northwest
birds. $10-$12. 425-743-7510

GOT SPORTS? Create memorable end-of-
the-season sports DVDs! Digital Carousel
will edit and manufactureyour custom DV Ds.
“How to” list available. 206-300-4886 or
www.digital carousel.com or

HOME MORTGAGES - Refinances and
Credit Linesavailableat low or no cost. Call
metoday! Keith Lilly 206-200-3863

ATTN TO DETAIL WOODWORKING —
cabinets, hutches, bookcases. 425-255-3483

CUSTOM WOODWORK —cabinetry, book-
cases, fireplacemantels, etc. Pleasecall 206-
713-5257, evenings 360-886-8908

FOR SALE — ceramic supplies, green ware,
bisque, molds, glazes, stains, etc. Going out
of business. 253-833-4499

FOR SALE —real blown white goose eggs.
Ready for your art and craft project, blown,
sanitized, with single hole drilled in bottom.
$1 each. 360-825-5171 evenings —
Www.smilinggoooose.com

RAW WOOL for sale, $1.50 to $3 a pound.
Some last year's wool at $1 a pound also.
Whitesand grays. 2 year old Romney breed-
ing ewes, $125. 360-802-6640

ESTATE OR DOWNSIZING TOO MUCH
FOR Y OU? Wetakecareof everythingfrom
antiques to pots and pans. Call 425-238-
8002 for free consultation

WWW.BURNLOUNGE.COM/ACTQ, the
newest entertainment business. Download
music; burnto CD. Single$.99, album $9.99.
Selling music legally —soon games, movies,
cell phone tones. 253-863-4854. Email:
gsnettles@hotmail.com.

SPINNER/CRAFTERS DELIGHT! Un-
processed fleece, mostly white. $25 per
pound. 360-983-8424

TOO MUCH MONTH AT THE END OF
YOUR MONEY ? Do you dream of owning
your own business? Don’t delay. Call your
local Independent Associate for more info.
PT/FT opportunity with Pre-Paid Legal. Be
your own boss! Call today! 253-826-8900

INTEGRITY INSURANCE, we specidizein
all your insurance & financing needs! Annu-
ities, auto, life, mortgages. purchasing, refi-
nancesand commercial. Call Crystal for afree
quote or analysis today at 206-388-8356

MAGNETIC HEMATITE JEWELRY, brace-
lets, necklaces & ankle bracdets. Used to treat a
vaiety of allments Wear 24 hours, 7 daysaweek
for reief. Cal 253-217-6920 for moreinfo

GRAND OPENING: Massage By Design.
New local. Book first massage, get special
price of $40. November 11" 10 am — 6 pm.
X-Mas gift certificates available at same
great special price. 1710 100" Place SE,
Suite 102, Everett. 425-760-0968

RETIRED (OR NOT) AND BORED? Sick
andtired of being sick and tired? Check out my
website and call me if interested.
www.mynikken.net/jerrynhazel 253-840-2108

PAYING THROUGH THE NOSE?If wecan
program your existing security system to call
our central station
(www.monitoringamerica.com) then we'll
monitor your home for $120 a year. Alarm
Group Services425-608-0233 or 360-331-5459

NEED TO REFINANCE? Purchases, lines of
credit available! Cal Kimberly a 425-238-9370

PERSONAL HISTORY VIDEOS — have
your family pictures made into avideo with
your very own commentary! Preserve your
memoriesfor future generations. Call James
at 425-640-5925

POWER POPS, auniquesystemtoloseweight,
stop food cravings, & increase energy levels;
al in a safe and natura way — a lallipop!
Www.power-pops.com/wellnessAu. 425-422-
8790

SNOHOMISH COUNTY - lovely homes.
Quiet tree-lined streets, $250,000 - $370,000,
zero down payment. Freerecorded message
1-877-212-1505 ext. 7

ORDER NOW FOR ST. PATRICK’SDAY!
Corned beef madeat THE SMOKEHOUSE &
MORE. We a so have smoked salmon, home-
made dried wine salami and many other deli-
ciousmeats, salads. Call 360-886-9293 or visit
usin Black Diamond at 32721 Railroad Ave.

CPA TAX SERVICE offersBoeing empl oy-
eesthebest deal: Nowaiting, flat fee, future
tax saving plans. Call 425-282-5333

ELECTRONICS &

ENTERTAINMENT

PC REPAIR — | do PC repair in the north-
sound area. 425-327-8744

SOLID OAK ENTERTAINMENT CEN-
TER, $500; 35" Mitsubishi TV, $500 ($900
for both). Air hockey table, $200. Leather
recliner sofa, $100. 206-251-1132

YAMAHA UPRIGHT PIANO, French Pro-
vincial — American cherry wood, very nice
condition. $1900 OBO. 253-840-2108

FURNITURE AND

APPLIANCES

EURO-PRO VAPOR STEAM CLEANER,
1500 watt, with attachments& manual. Like
new! $100. 38" rounded fireplace screen,
free-standing, black & brass, plusbrasstools.
Very nice cond. $85. 253-852-6809

ANTIQUE DESK AND CHAIR —34" wide
x 16" deep, 3 large drawers plus flip top
front. Nice cond. $150. End table 3-way
lamp with white pleated shade, wood base
with brass. Very nice! $25. 253-852-6809

EDDIE BAUER CHILD’'S SLEIGH/SLED,
28"x14" with high back for safety support, new.
$50. Portableralling cart withliner (white). Folds
for easy Sorage. For groceries, laundry, 18’high
X 17" square, like new. $25. 253-852-6809

BATHROOM CABINET - clothes hamper
combination (blonde). 55" x 26", two shelves
22" deep, metal grid doors, very nice. $100.
Kitchen cabinet (white with oak trim), 72" x
16". Top half has two glass doors, bottom is
solid doors, 1 shelf plus bottom. Like new!
$125. 253-852-6809

1951 SINGER SEWING MACHINE, cabi-
net, bench, accessories, runs. Needs clean-
ing and restoration. $100. 360-652-7962

MATCHING COFFEE TABLE & (2) END
TABLESwithdrawer. Niceolder wood set,
must seeto appreciate! $75. 206-762-7569

MURPHY BED, single, white, paid $1000
asking $200 OBO. COMPUTER SWIVEL
CHAIR with rollers, paid $80 asking $10.
425-255-9542

QUEEN SIZE SLEEPER AND LOVE
SEAT, charcoal grey. Good condition. FREE
—you move! 425-335-5359

OAK CORNER COMPUTER DESK, like
new. Paid $5679 asking $800. 425-422-8790

SOLID OAK DINING ROOM SET AND
BUFFET. (2) upholstered captains chairs
and (4) uphol stered straight backs. Measures
64" x 44" plusal7” leaf. Perfect shape! Call
425-413-5841 for more info

SOFA, LOVE SEAT AND CHAIR, black
leather “Lazy Boy.” Perfect condition! Paid
$2700 asking $1000. 425-486-9557

SEARS GAS RANGE, standard size, good
condition. FREE — u-haul! 253-520-7637

HOUSING

KONA, HAWAII oceanfront condo. Enjoy
luxurious view, private lanai, 2 BDRM/2
bath w/jacuzzi and pool. $840-$940/wk.
Discount to Boeing employees pays taxes.
www.banyantreecondo.com. 206-938-9214

LATE 1979 24 X 56 MOBILE HOME in
family park. 2 bdrm, 2 Bath, fireplace, appli-
ancesstay. ClosetoEverett BoeingPlant. Space
rent $565/mo. $37500 OBO. 425-353-0564

PERFECT HAWAIIAN VACATION, gradua
tion,wedding, anniversary, birthday gift. 14nights
inbeautiful K auai. Oceanfront, poal, lanai, kitchen,
2 BDRM. $85/night. 360-297-8468

SNOHOMISH COUNTY - lovely homes.
Quiettree-lined streets, $250,000 - $370,000,
zero down payment. Freerecorded message
1-877-212-1505 ext. 7

MISCELLANEOUS

EURO-PRO VAPOR STEAM CLEANER,
1500 watt, with attachments& manual. Like
new! $100. Low back bucket seat covers,
sheep skin, tight custom fit. One (1) pair —
plum color, new. $35. 253-852-6809

GLASS1/2 GALLON & GALLON JARSwith
coversfor food or honey, cdlean. $1.50—$3 each.
Whiteplagticgdlonjarswithlids, cleenfor storage
use 10totd. $1each. 253-852-6809

BEE SUPPLIES —metal and nylon strainer,
gate for bucket, feeder jar, new. $15for all.
253-852-6809

SEARS MEN’'S WINTER JACKET with
hood, navy, for work or leisure, size 42/44,
good cond. $25. Coveralls, gray stripe, size
42 short, (1) regular length, very good cond.
$20 each. 253-852-6809

MEN’S SWEAT JUMP-SUITS by Buck &
Buck, designs for assisted living, zip up the
back. Cotton/polyester, size- Large, (1) new
rust color — (2) navy & royal, worn about 2
wks., good cond. $30 each. 253-852-6809

THEMIRACLEJUICER, vegetableandfruit
juice extractor, new, still in box. Was $159
asking $50. Bread box (old), metal roll-up
lid, 13"x11", good cond. $25. 253-852-6809

LARGE BLUE GRANITE TURKEY
ROASTER, 12" x 15", good condition, clean.
$15. 253-852-6809

COMICS - Sunday and week-day. Several
years back. Have 20 pkgs. —25in each. $1
per pkg. 253-852-6809

HONEY JARS, straight pintswith new cov-
ers (29). $4for al, clean. Kraft American
pasteurized cheese 2 Ib wood boxes. Have
several. $15 each. 253-852-6809

MAN’SWINTER COAT, size—Large, $25.
WOMAN'S FUR COAT, size — Medium,
$45. 509-476-2505

U-STEPWALKER, $600 new asking $300.
Shower chair with wheels, back and arms,
$50. Wheelchair, lightweight, $50. Brown
recliner, helps you stand, $150. Call Annie
at 425-778-0966

OIL FILLED RADIATOR HEATERS, 2
monthsold. Quietandwork great! $25 each
— CASH ONLY! 253-639-7774

FOR SALE—-ComicBooks, old, 100+. Gene
Autry, TomMix, AnnieOaklie, LoneRanger,
Popeye, Hopal ong Cassidy, MonteHale, Red
Ryder, McLintock, Straight-Arrow andmore.
253-845-0119

BOY’SBICYCLE,likenew, $250BO. Push
lawn mower with grass catcher, like new,
$40 OBO. 206-235-5457

(4) DOUBLE PANE ALUMINUM WIN-
DOWS, 4 x51/2" x2' x51/2". $28. 206-
323-6829

CPA TAX SERVICE offersBoeing empl oy-
eesthebest deal: Nowaiting, flat fee, future
tax saving plans. Call 425-282-5333
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2 HP. DOERR MOTOR, P5363A, single
phase. $30. 253-852-6809

WHEELBARROW, $20. Machete, $5. 19" x
31" white cabinet-type vanity top bathroom
sink with faucets, $15. Toolbox with old tools,
best offer. Poker chipsin rotating holder & 2
decks playing cards, $7.50. 206-935-6535

7.5 FIR CHRISTMAS TREE with lights,
used twice. $50. 360-556-9254

1942 9-N FORD FARM TRACTOR, good
condition. $2000. 206-242-6905

PROPERTY

(2) SIDE-BY-SIDE PLOTSin Garden of Sun-
dia at Washington Memoria. Moved, must
sell! $3500 for both, OBO. 253-569-0596

1987 35 FUGUA PARK MODEL (mobile)
located in Apache Junction, AZ. Spacerent
paid until November 2007. $14000. 480-
357-9687

REC MEMBERSHIP

THOUSAND TRAILS, 1% membership
$1000. LEISURE TIME RESORTS, 1%
membership $1000. 206-524-0266

FREE — Thousand Trails/Leisure Time de-
luxepackage, completewith case& all travel
info. Dues due in March. 360-652-3803

REC VEHICLES

SHASTA 27" TRAVEL TRAILER, queen
bed, full bathroom, new A/C. Good cond!
$8900. 425-485-0825

DEHUMIDIFIER for motor homesandtrail-
ers, very good condition. Cost $300 asking
$195 OBO. 360-652-3803

1994 CLASS A MOTORHOME. 32
Gulfstream, 20300 miles, full basement, gen-
erator, queen bed, back-up camera, car tow-
ing package. Lessthan 10K ontires. $17500.
360-638-2407

I Circle One:  ANIMALS ELECTRONICS & ENTERTAINMENT PROPERTY I
l BOATS FURNITURE & APPLIANCES RECREATIONAL MEMBERSHIP
I TOOLS RECREATIONAL VEHICLES SPORTING GOODS
HOUSING MISCELLANEOUS VEHICLES
I AUTO PARTS & ACCESSORIES COTTAGE INDUSTRIES
I Ad (25 word limit. Please
I print).
: Phone (or Address)
: The following information must be filled in for your ad to appear:
I Name Clock Number
: Address Shop Number
| Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S., Seattle, 98108 Deadline is Feb. 14th! |

SPORTING GOODS VEHICLES

YONEX SUPERTREKER 9" GOLF BAG,
pro-model. $75. 360-556-9254

GOLFBALLS, 4for$1and3for $1. Pro-V,
$1ea Email garyg1948@msn.com for more
information

TooLs

6" CRAFTSMAN JOINTER-PLANER. $75.
360-652-1161

FOR SALE — many precision tools for ma-
chinists. Calipers, indicators, sine bar, sur-
facegauge, telescopeand polegauges, scales,
master square, shim punch, planer gaugeand
many more. 360-779-5687

1998 3/4 TON DODGE RAM, one owner,
34K miles, babied! Camper package, towing
package, V-10 gas engine, reg. cab, 8 bed,
automatic. Built for towing, wired for 5"
wheel and cab over camper. Extra clean!
$17000 or tradefor sportscar. 360-249-4432

1987 CHEVOLET MONTE CARLO SS
AEROCOUPE - draft one. Only 79500
origina miles. Black with maroon interior.
$9950. Call for details 360-654-1400

2000 CHOPPER, 113ci. motor, 6-spd., trans-
mission runs like a dream. This bike has
beenin magazinesand TV. Comeswith 4’ x
2" framed picture. $18000. 425-681-4889

1991 FORD EXPLORER 4WD, good body,
good engine, bad transmission. $1000 OBO.
206-242-6713

(2) VOLKSWAGEN SUPERBEETLES, one
running and one completepartscar. Body of
parts car in great shape. Lotsof extraparts.
Everything goes! $900. 425-432-4138

1979 GMC SIERRA CLASSIC CAMPER
SPECIAL, 3/4 ton, 350 V8. Power steering,
power brakes, AC, dua tanks, canopy with
boat rack. Newer tires plus (2) new studded
snow tires. New dternator, mufflers and ex-
haust. 94K miles, nodents, al glassgood, rung/
drives good. $1500 FIRM. 253-862-2876

2001 HONDA ACCORD VP, 4-dr. Exc cond,
69700miles, newtires, new brakes. Oneowner,
very clean, no dings. $9500. 253-631-1858

New Officers & Delegate Accept the Oath of Office

L to R: Business Rep
Tom Wroblewski
administers the oath
of office to Local F
Officers Brett Coty,
Ronnie Behnke,
Grace Holland, Jim
Roberts, David
Kartes, Dwyane
Johnson, James
Williams, Terri
Myette, Dena
Bartman and Robley
Evans.

Local C Golf Tournament July 15

The 16th annual Local C Golf
Tournament to benefit GuideDogsof
Americawill beheld Sunday, July 15
a Elk Run Golf Course in Maple
Valley. The cost will be $100 per
person, which coversgreenfees, cart
rental, tournament t-shirt, prizes and
abuffet at the end of play. The $100
tour nament fee will be waived for
any individual turning in $150 in
donations to Guide Dogs. The
scrambleformat tournamentwill have

Local 1951 Alternate Council
Delegate Mike Krouse (r) is sworn in
by District President Mark Blondin

2007 1AM Scholarship Competition

a shotgun start at 7:30 am. for al
golfers. Prizes will be awarded to the
first, second and third place teams.
Individua prizeswill begivenforlong-
et drive, KPand 50/50 honey pot. All
other prizes will be raffled off at the
end. Deadline to enter is June 15th.

If you have questionsor would like
tovolunteer, contact oneof thefollow-
ingtournament co-chairs: Spencer Gra-
ham on 206-251-9021; Hole sponsor-
ship Tony Curran on 206-280-7536.

2007 Golf Tournament Entry Form

r———————————————— —— — — —— .
|
|

| Group Contact:

Phone:

Address:

Players wishing to golf together, submit 1 form. 4 players max per team.

Name:

Shirt Size (circle one) S
Name:

Name:

Shirt Size (circle one) S
Name:

Phone:

M L XL 2X 3X
Phone:

M L XL 2X 3X
Phone:

M L XL 2X 3X
Phone:

Shirt Size (circle one) S

M L XL 2X 3X

Entries will not be accepted unless full payment is received by JUNE 15th.
Turn in $150 in donations to waive entry fee or return checks for $100 per
player payable to: Spencer Graham, Local C Golf Tournament, 9125 15th PI. S,
Seattle, WA 98108

I

I

I

I

I

I

I ——
| Shirt Size (circle one) S
I

I

I

I

I

I

I

Thel AM Scholarship Competitionisopen
each year to members of the IAM and their
children throughout the United States and

mum of four years, whichever occurs first.
Vocational/technical School — $2,000 per
year until certification isreached for amaxi-

Canada.

Awardsto membersare $2,000 per
academic year. They are granted for a
specific period from one to four years
leading to a Bachelor’ sdegree or atwo-

mum of two years, whichever oc-
cursfirst.

For information on rulesof eligi-
bility or to obtain an application

form, complete and return the form

year vocational/technical certification.
Awards to Children of Members are:
$1,000 per academic year for college. All
awards are renewed each year, until a
Bachelor’ s degree is obtained or for a maxi-

below. No application forms postmarked later
than February 23, 2007, will be acknowledged
or considered for the 2007 scholarships. No
exceptions whatsoever will be permitted even
if athird party isresponsible for the delay.

REQUEST FOR IAM 2007 SCHOLARSHIP APPLICATION PACKET
Please send me an Application Packet for the 2007 IAM Scholarship Competition. If the
proper packet is not received within 30 days, advise the Scholarship Department immediately.
| understand that this request is not an application, and that the Application Packet must be
completed and postmarked no later than February 23, 2007.
REMINDER: Please check two appropriate boxes of thethreelisted below and the requested
application will be mailed to you. As an IAM member who will have 2 years' continuous
membership in the IAM as of February 23, 2007, | am requesting an Application Form for:

I

I

I

I

I

I

|:| IAM Member requesting a College or Vocational/Technical Scholarship |
[] child of a Member requesting a College Scholarship |
] child of aMember requesting a V ocational/Technical SchlellgrlstI(I)i_p :
I

I

I

I

I

Print your nameand addressclearly: IAM Scholarship Program

9000 Machinists Place, Room 117
Upper Marlboro, MD 20772-2687

IMPORTANT: Complete this
coupon and attach a SELF-
ADDRESSED LABEL for reply.
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SAEMBER ESCAPES oW

When 751-member Scott Karelsen
entered the Escape to the Wild contest
last spring after seeing anad inthe IAM
Journal, he never dreamt that he would
win. Y et early in September, afilm crew
surprised him on the Everett flight line
with the news he would be going on an
all-expense paid hunting trip to the tun-
dra of Quebec. His family was notified
hewon and got to be on hand at theflight
line to deliver the good news.

The Machinists Union got involved
in the project because of their affiliation
with the Teddy Roosevelt Conservation
Program (TRCP), which partners with
the Outdoor Living Network (now Ver-
sus). The contest was designed to high-
light an American worker and his/her
passion for fishing and hunting while
fulfilling their trip of alifetime.

For oneweek in September, Scott got
the trip of alifetime. The Escape to the
Wild episode featuring Scott’s trip will
air on severa dates in February on the
Outdoor Living Network (now called
Versus—see chart at right for specifics).

On the whirlwind trip, he spent the
night in Montreal, traveled to Kuujjuag,
Nunavik region of Quebec on the south
side of Ungava Bay; then took a float
plane about 150 miles west to the L eaf
River area. There he, along with the

Scott
Karelsen
holds up
one of
the
many
trout he
caught
in
Quebec.

show host Marc Pierce and a camera-
man, set up camp. In 3 1/2 days, he got
two caribou, caught numerousbrook and
lake trout and al so hunted tundragrouse
known as Ptarmigan.

Asalifelong hunter and wildlife con-
servationist, Scott enjoys the solitude of
thewild outdoors, aswell asspendingtime
withgood friendswho sharehisloveof the
outdoors. Henoted, “ It wasan intensetrip
with field experts. It was everything |
hoped it would be, but at a frantic pace.
This place was so remote. It was atrip |
couldn’t have made on my own.”

Part of what inspired Scott to apply
was two good friends and fellow Union
members, who have passed away but
were his hunting buddies for years.

In his application he described afan-
tasy trip to moose/caribou hunt in are-
mote site only accessible by boat or
small plane so he could experience the
enormity of the caribou migration and
hopefully the chance at a nice bull.

He wrote: “In the past, | had dis-
cussed this trip with my two friends
Clarence Bock and Jerry Landman (both
had been 751 members). It wasjust wish
talking adream wethought would bethe
ultimate hunting experience for us, for
we were lifetime hunters.

Clarence was aways after me to go
with him on one of hiselk/deer huntsin
Montana. In early 1997, we put in as
partners and were drawn for tags in
Montana. Finally, | would get to go to
Big Sky country and have a hunt with a
good man who | respected very much.
Unfortunately, twoweeksbeforewewere
to pack and leavefor Montana, Clarence
waskilledinaroll over truck accidentin
an upland bird trip in Washington. | till
went to Montana that year alone. |
struggled to find suitable hunting areas
but astime and the yearswent on | have

Aerospace Bill Calls for Accountability

Continued from page 1

Itisaboldidea, but very appropriate
given the current political climate and
voters' demandsfor accountability. State
policy should not exchange family wage
jobs for low-income jobs — especially
while giving the companies a tax break
todoit.

If employersviolatethislaw, they not
only repay the tax incentives they col-
lected, but are li-

able for a civil
penalty equal to
twice the amount
of the tax incen-
tive taken for the
remainder of the
year and barred
from claiming a
tax incentive for
the next year.
Boeing's an-
nouncement last
year to subcon-
tractlogisticssup-
port for the 787
(work which traditionally has been done
by our members at Boeing) to a vendor
near the Everett plant sparked the idea
forthisbill. The2003 incentivelanguage
was originally drafted to help land the
787 for the region and to attract addi-
tional aerospace companies with new
work packages to Puget Sound. No one
envisioned companies using the incen-
tives to move Boeing jobs right outside
the factory at half the pay and benefits.
The state loses by giving companies tax
breaks and also loses its tax base as
workerstradein a$26 an hour job for a
$13 an hour job. Thislegislation should

L to R: Diane McDaniel, Larry Brown,
Jeff Johnson and Jesse Cote review state
bills pertaining to workers.

counter these unintended consequences
which have resulted from those aero-
spaceincentivesand give someaccount-
ability tothelegislators. Wearein favor
of the incentives and growth of the in-
dustry, but believeworkersmust benefit,
aswell.

TMX, asubcontractor in Auburn,isa
prime example. Last year workers there
contacted 751 for Union representation.
TMX immedi-
ately  began
threatening em-
ployeesandeven
illegally fired
one person to
stop the Union
effort. The
Unionhelpedthe
fired employee
receive $50,000
to right the in-
justice and
helped him ob-
tain a better job.
However, the
firing scared any other potential workers
from trying to go Union.

As the Aero Mechanic went to print,
House Bill 1828 had 22 sponsors and
Senate Bill 5700 had 11 sponsors. Repre-
sentative Mike Sellsis the prime sponsor
intheHouseand Senator MargaritaPrentice
isthe prime sponsor in the Senate. Other
unions and the state |abor council are also
working to pass thislegidation.

In addition, District 751 is working
on several other issues, including family
leave insurance, fair share health care
bills, workers' compensation, vocational
rehabilitation pilot and election reform.

explored Montana and became knowl-
edgeable about where to hunt, just as
Clarence once did.

ThenthereisJerry. Thismanwasfull
of life and a passionate hunter and
outdoorsman. Jerry had been fighting
cancer as well as a brain infection and
passed away this year. The Lord works
in strange ways. Even though Jerry was
very sick, his hunting passion persisted.
He applied and was drawn for a special
mule deer permit. So off we went |ook-
ing for abuck of alifetimefor Jerry. The
place he had drawn atag for was a spot
| was very familiar with. We spotted a
wonderful 5x5 mulley. Jerry could only
walk afew stepsthenhadto stopto catch
his breath. | watched as he struggled
over a stump to rest hisrifle on. | then
heardthereport of hisrifleand thescream
of joy as he knew he had harvested his
best and final deer.

We dtill want to make the hunt of a
lifetime together; however, my two

Top photo:
In Everett,
Scott
Karelsen
) is
congratulated
on winning
the trip by
Business
Rep Stan
Johnson
(center)
and a rep
from the
TV show.

.

Photo left:
Scott
Karelsen
displays
one of the
two
caribou he
got in his
Quebec
trip.

friends will have to attend in spirit only
to seemehaveour hunt of alifetime. For
me thiswould be ahunt in their honor.”

Thanksto the Union partnership with
TRCP and Outdoor Living Network,
Scott fulfilled that dream. Watch him on
this exciting trip in February (see chart
below).

Watch 751-Member Scott Karelsen on
Escape to the Wild, which airs on Versus
network at the following times:

* Friday, February 2nd — 5:30 p.m.

* Friday, February 2nd — 9:30 p.m.
= Sunday, February 4th—7:30 a.m.
» Wednesday, February 7th—7 a.m

NOTE: VERSUS Network can seen on
channel 34 on the following cable carriers:
Comcast & Comcast Digital: Seattle,
Roosevelt, King County South, Federal
Way, Snohomish County, Tacoma, Pierce
County, Kitsap County.

The IAM/Boeing Health and Safety Institute honored members of the Everett

Site Safety Committee for their work to promote safety in 2006.

Everett HSI Site Committee Recognized

by Mac McNamee

Members of the IAM/Boeing Joint
Programs Everett HSI Site Committee
were honored for their health and safety
accomplishments at a luncheon in De-
cember. The IAM-Boeing Health and
Safety Institute recognized the follow-
ing HSI Site Committee |AM members:
Spencer Burris, Greg Campos, Connie
Dang, Art Duffy, Randy Haviland, Judy
Neumann, Jason Redrup, Rod
Sigvartson, Ron Watson and Clifton
Wyatt along with their Boeing manage-
ment partners Tom Carlson, Bill Dill,
Bruce Hall, Steve Handran, Mike
Lofthus, Dave Miller, and Gary
Wiebusch. Judy Kimball (SHEA) and
KenEriksen (Workplace Solutions) were

also recognized for their effortsin sup-
porting the Everett HSI Site Committee.

The Everett Site Committee’s 2006
accomplishments included active par-
ticipation in incident responses and in-
vestigations, SHEAR resolutions,
Everett safety fair booth staffing, Ergo
Cup participation, conducted 11 safety
toursin the Everett factory and training
initiatives including teaching 13 Inci-
dent Investigation classes to 201 stu-
dentsand14MoveSMART classesto144
students. Site Committee members also
attended the Washington State
Governor’'s Industrial Health & Safety
Conference in Spokane and a Shop Er-
gonomics Screening Tools Class at the

March 1st Deadline for 2006 Safety Shoe Claims

Don't forget that receipt for safety
shoes! Eachyear thel AM/Boeing Health
and Safety Inditute (H.S.I.) alows a
small grace period for employeestotake
careof their 2006 safety shoereimburse-
ment. March 1, 2007 marks the dead-
linefor turning in applicationsfor safety
shoe reimbursements for 2006.

Applicationsreceived after that date
will not beaccepted. Thisisalsoagood

timeto review theguidelinesfor reim-
bursement and browse the frequently
asked questions for any possible
changes. Any questionscanbedirected
to your local HSI office. For Puget
Sound call (425) 965-4269 or 1-800-
235-3453 or get an application online
by visiting the web page at http://
iamboeing.web.boeing.com/
shoe_general.cfm



