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Better Method Saves Work and Bodies

Preserving jobs and keeping Boeing
successful should be top goals of every
751 member at Boeing. Y et, often times
wehear of membersinitiating theoffload
of hourly work because it is a job they
don’t like or don’t want to do.

Recently, Everett Union Steward Bob
Gratton did an excellent job of not only
stopping an offload a member had pro-
posed, but working with othersto find a
better way to perform the work. The
result kept thework in hourly handsand
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Steward Bob Gratton (r) explains to Business Rep Ray
Baumgardner how moving the part installation earlier

will now be done from a two-step stool. Inset above:
Close up of the part to be installed.

Boeing to Conduct Dependent Audit

Do your dependents meet Boeing's health plan
eligibility rules? That isthe question Boeing is asking
in an upcoming health care dependent audit. They are

moveditearlierinthe
production process,
which madeit amore
ergonomic installa-
tion. In addition, the
members who will
now perform the in-
stallation are looking
forward to doing the
work.

The issue initially
arose in a lean team
when a member sug-
gested offloading two
installation plans (IP)
to Vought because it
put a strain on his
body, didn’t realy fit
with the other work
that flowed through
thearea, and hedidn’t
likethosejobs. In the
current process, aper-
son had to put down a
gray mat over the air-
plane skin, lay down
and reach up to per-

MAKING INSTALLATION EASIER

Before

With fuselage positioned downward, a worker was forced to crawl
into a tight space between ribs and attach the part while lying in
an awkward position.
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After

By moving the installation earlier in production, the fuselage is
rotated 180 degrees so the worker stands on a two-step stool to
attach the part, making the installation easier.

Area of Installation
(Every other rib)

form the installations. It was awkward
and caused strain on the body. The parts
had to be installed on every other rib of
the plane, which meant a person wasin
the awkward position for most of aday.

Immediately upon hearing of the
offload suggestion, Bob voiced his ob-
jection. He pointed out that any offload,
no matter how small, could eventually
cost someone their job because every
task/job adds up. Other members agreed
with Bob and joined in the effort to keep
the work in-house.

“It was frustrating to hear one of our
own members suggesting to offload

work. We continually hear complaints
about offload, but to have a member
initiate it is unthinkable. | knew there
were others in our bargaining unit will-
ingtodothework,” Bobrecalled.“While
it might not affect the person who made
thesuggestion, somewheredowntheline
an hourly job isimpacted.”

Rather than simply opposetheoffload
suggestion, Bob and several others
looked for a better solution. The issue
was brought up several times before a
better method was suggested. By work-
ing together, members discovered that

Continued on page 12

asking employees and retirees to provide documenta-
tion verifying the eligibility of their dependents en-
rolled in Boeing health coverage. This applies to all
270,000 Boeing employees worldwide.

Boeing's Dependent Audit Timetable
| STEP 1

I Nov .
Notification Process:
Nov. 6 - Dec. 1, 2006 <
Review eligibility checklist. If

dependents listed are correct,
no action is required. If Dec .
dependents are incorrect,
remove ineligible dependents
by calling TotalAccess at
866-473-2016 and say
“dependent verification". Jan.

[ STEP 2.

Dependent Verification
Phase: Late January
through May

This is when employees and
retirees will be required to
submit documentation proving

dependent eligibility. If no
action is taken or the proper

{ documentation is not sub-
mitted, ineligible dependents
will be dropped from Boeing

health plan coverage
retroactive to Jan. 1.

[STEP 3

Ongoing Verification
Phase: March 2007

This new ongoing process
requires documentation of <
eligibility when any new

dependent is added to a STEP 4
Boeing health plan.

Post Verification Phase:
June 2007

If any dependents are found

to be ineligible, Boeing will

__| take action to collect payments
made for those individuals be-
tween Jan. 1 and June 30.
Periodic audits of dependent
eligibility will be conducted in
the future to ensure compliance
with health plan rules.

Over the next several months, employees and
retirees (on early retiree medical) will receiveinfor-
mation to guide them through this process and help
them understand the actions they need to take. To
help get the word out, the Union is printing the
information in our paper, posting it on our website,
aswell asin Union News bulletins.

“These dependent audits have been around for a
long time, but are becoming more common as com-
paniesstruggleto keep health-care costsdown,” said
Larry Brown, who serves on the 751 Benefits Com-
mittee. “We encourage members to follow the in-
structionsto ensure their eligible dependentsremain
covered.”

The dependent eligibility verification includes
several steps:

* STEP 1 - Notification Phase — Nov. 6 through
Dec. 1, 2006. Employeeswill receiveamailing, which
explains dependent verification and includes an €ligi-
bility checklist. Thisistheemployees /retirees chance
toreview Boeing' sdligibility requirementsand remove
ineligible dependents without penalty - meaning they
won't be asked to repay claims incurred by those
individuals. If dependents listed in the mailing are
correct, no actionisrequired at thistime. Y ou can only

Continued on page 3

Business Rep Paul Knebel (r) talks with Peter
Guerrero at GKN on the upcoming negotiations.

Preparing to Bargain at GKN

With the GKN contract negotiations fast approach-
ing, members were eager to share their issues with the
Union. Recently, Business Representative Paul Knebel
visited with GKN employeesto learntheir top concerns.
In addition, the Union distributed a second, more com-
prehensive survey asking members to prioritize issues
within a category such as health care, pension, and
wages.

Membersin this Kent facility had some strong opin-
ions on what needs to be addressed in this round of
bargaining. Union negotiators will use the membership
input to formulate a proposal to present to GKN man-
agement when negotiations open in mid-November.

The contract, which expires on January 11th, will be
the second one with IAM District 751 and GKN after

Continued on page 2

Thanks to the dedicated
individuals who keep the
Union running day-to-

day
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New program offers
members an
opportunity to purchase
additional insurance on
Company time 3
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REPORT FrROM THE PRESIDENT

Organizing Helps Improve Our Bargaining Position

by Mark Blondin,
District President

As you know, our suc-
cess depends on several
things. First, we need to
makesureall of usareonthe
same page. We all need to
understand the issues that
have the greatest effect and
those that are most important to us. Is-
sues like health care and retirement are
always at thetop of thislist. If wedon't
have solid health care that is affordable,
our families suffer. If the retirement we
negotiate is not enough, we can't retire
with dignity.

We a'so understand that laws have a
huge effect on us. We are affected by
laws at both the state and national level.
Moreimportantly, whoiselectedto gov-
ern and enact these lawsimpactsus. Our
industry and our jobs here at Boeing
weregreatly affected whenthe stateleg-
islature enacted laws that granted tax
breaks to Boeing and other aerospace
companies to keep work in Washington
State. On the surface this sounds great,
but if this means companies will be
awarded tax breaks simply because
Boeing shifts our Union family-wage
jobs outside our factories to non-union
low-wage jaobs, then we must tell the

$3,000 Lump Sum

lawmakers it does not work
for us. Whenwesupport can-
didateswho support us, then
we can expect to have afair
voice in the legidlature to
make changes that will im-
prove working people’s
lives.

Another way we can im-
prove our bargaining posi-
tion during contract time is to improve
uniondensity inWashington State. Union
density is determined by the percentage
of jobsin the community that are Union
and provide the wages, benefits, and
retirement that workers deserve.

Currently, we average around 100
members a week being recalled back
into their Machinists Union jobs at
Boeing. They are coming back because
of the recall rights successfully negoti-
ated in our contract and because thejobs
that are available in the community do
not provide the same level of benefits,
wages, retirement or fairnessand dignity
that we expect in our contract.

Although District 751 hasover 20,000
members statewide, we are only afrac-
tion of thethousands of aerospace work-
ersin Washington state. There are well
over 700 aerospace companies, suppli-
ers, and vendors. Most of them are non-
union and do not provide the wages and

benefits we have in our contract. They
don’'t have a grievance and arbitration
procedure to ensure fairness. Most do
not provide a pension. These non-union
companies are setting a low standard
that can drag us down during negotia-
tions. When we negotiate with Boeing,
we are competing against all the non-
union suppliers operating at this lower
standard.

To help us succeed in our negotia-
tions, we need to improve the Union
density in this area by organizing these
workers and giving them the same pro-
tections we enjoy. We have the right to
bargain with our employers and we de-
mand fairness and dignity. Other work-
ersdeservethesame. Theseworkersalso
deserveto beat or near our standard and
have that standard protected in an IAM
contract.

Uniondensity isnot only importantin
our own industry but in the community
aswell. When we raise the standard for
all workers, companiesthat do business
inWashington Statewill know they have
toliveuptothisstandard to competeand
retain workers. If workers choose to
change jobs or industries, they can be
assured of enjoying the same standard
wherever they go.

Thisisnot about the number of mem-
bers we have in District 751 but more

A Chance to Help Others

Boeing employees in the Puget Sound region have the

Per L etter of Understanding#34inthel AM-
Boeing contract, members on the active pay-
roll at Boeing on September 1, 2006 will N
receive the $3,000 lump sum payment
(less applicable taxes) on their
November 22nd paycheck. The
contract calledfor thepayment
to be made by December 1,
2006. This$3,000 lump sum
paymentisanegotiateditem
in the 2005 contract —showing it pays to be Union.

The lump sum will put over $56,000,000 into the Puget
Sound economy.

opportunity to put asmile on someone’ sface with the Spirit of
the Holidays, which encompasses three programs: Adopt-a-
Family/Senior, Child’s Delight and Adopt-a-Stocking. The
programshel pthoseinthecommunity who might not otherwise
receive gifts or special meals this holiday season. Adopt-a-
Family provides gifts and meals for families and seniors re-
ferred to Boeing by our nonprofit community partners. With
Child’ sDelight, employeesprovidegiftsfor childrenreceiving
services from the Department of Social and Health Services.
Adopt-a-Stocking provides employees with the chance to fill
stockings for children and seniors who are referred by local
nonprofits. Get involved today! For moreinformation, visit the
Volunteer Programs Web page (http://
community.web.boeing.com/nwregion/ei_drivers_soh.cfm

GKN Members Identify Top Issues for Negotiations

Continued from page 1

Boeing sold theplantinlate2001.
Since the sale, GKN has hired
many new employees — making
wages a top issue. Like new em-
ployeesat Boeing, GKN new hires
start at substantially lower wages.
However, GKN has only one job
description. Membersvoiced con-
cern that even if they learn addi-
tional skills, there is no monetary
benefit for the added stress and
responsibility.

Members also repeatedly re-
guested changes to the pay pro-
gression. Currently, they are eli-
gible for up to 50 cents every six
months. However, theS0centraise
is discretionary and depends on
thesupervisor’ sreview rather than
being automatic likethe Boeing contract. Inaddition, members
wouldliketo seeaspecificendtimefor theprogression, i.e. six
years.

Other top issues include medical, getting quarterly COLA
paymentsrather than semi-annual lump sums, adding morejob
titles, overtime, and stronger shift preferencelanguage sothose
who want to be on day shift can more easily obtain their
preferred shift.

Profit sharing could also be improved. One member stated,
“Wemet most of our goals, but because profit sharing is based

Business Rep Paul Knebel (1) discusses member
concerns at GKN with Michael Aflleje (center) and
Jason Ward. The contract expires January 11, 2007.

onall West Coast plants’ perfor-
mance and not just our plant, we
didn’'t get the full amount. The
problemsstemmedfromthesup-
ply management chain, which
we have no control over. It
should not be involved in our
deal. Itisthebasisof everything
—yet if we don't have material,
we can't make the parts.”

Members who transferred
from Boeing at the time of the
sale acknowledge they make
more than new hires, but are
feeling the strain of having fro-
zen wages for five years while
the price of everything else con-
tinuesto rise.

Turnover isalso an issue be-
cause it requires members to
spend much of their time training new employees.

Union negotiatorswill be holding lunch time meetingswith
the members to keep the two-way communication flowing
throughout bargaining—especially sinceitisthefirsttimesome
members have been involved in Union negotiations.

David Muth, who transferred from Boeing at the time of the
initial sale, appreciateshaving the Union present. Henoted, “If
we didn’t have the Union for the last five years, management
would have gone crazy. Every time something came up, the
Union had to push to get them to back down.”

importantly the number of Union house-
holdsin our community that enjoy good
family wages, good health care, and a
strong pension for retirement.

Whether theemployeeswho approach
usareinthe aerospaceindustry or not, if
we succeed in increasing union density
and provide the protection of a strong
Union contract, our members will ben-
efit during negotiations from the im-
proved standard we hel ped set. Our suc-
cess and astrong community go hand in
hand.

We cannot forget that we are not
alone. As workers, we rise and fall to-
gether inthiseconomy. Itistimethat we
help ensure that our friends, neighbors,
andfamily membersenjoy thesamefair-
ness and dignity that IAM members en-
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Machinists Custom Choices Offers
Members More Financial Security

Everyone makes sure they have car
and homeowners' insurance, but how
many membershavetaken out insurance
on themselves — life insurance, critical
illness or long-term disability?

751 membersworking at Boeing have
a unique opportunity to learn about the
Machinists Custom Choices. This unique
program offers coverage you can't get
anywhere el se—with no one being denied
lifeinsurance. Theseplansaredesignedto
supplementthecomprehensivehealthcare

benefits employees receive through our
Boeing CollectiveBargaining Agreement.
Participation in this plan is gtrictly volun-
tary (no pressureto purchase) withthe cost
fully paid by individual employees. The
program was devel oped to provide mem-
berswithmorefinancia security for them-
selvesand their families. Since 1996, over
65,000 M achinistsUnionmembers—many
a Boeing St. Louis, Oak Ridge, and Hun-
tington Beach have enrolled.

Members requested such an option be

made available. In responseto
these requests, the Union has
worked to provide an opportu-
nity for these options. In nego-
tiations last year, under Letter
of Understanding #33, Boeing
agreed to provide apayroll de-
duction service to members
who choose to purchase life
insurance, long-term disability

or accidental deasth and dis-
memberment coverage.

(] Member gets 15 minutes on Company time with a
(] Premiums are payroll deducted

Life Insurance

Critical Illness/Cancer

Machinists Custom Choices — Benefits Overview

Custom Choices counselor

[ Life & critical illness plans remain with no change in costs or benefits when you retire or leave Boeing
[ Strike waiver of premium for Life & Disability Plans. Critical Iliness has an unemployment provision

Disability Income

[] Guaranteed issued to everyone with NO
health questions & immediate coverage [
(] Cost will never go up & death benefit will
never go down O
[] Available for employee, spouse, children
& grandchildren
[J Premiums of $2 to $15/week. Initial
purchase guarantees you can increase
coverage at future enrollments regard-
less of health at that time

$50,000 benefit

month
Pay benefit ($20,000 or
$50,000) directly to member
on diagnosis of heart attack,
stroke, cancer, kidney failure &
other covered illnesses

term plan ends

5 years

[ Tax-free benefits begin
after 6 months of disabil-
ity, when Boeing short-

[] Benefits payable for up to

Realizing how
busy everyone's
scheduleis, theUnionoffered
these plans in the workplace
for our members’ conve-
nience. TheUnion negotiated
to allow members the oppor-
tunity tolearn about the plans

Coverage [ Choose benefit amount and conduct an on-hour con-
Members select $20,000 or from $300 to $2,000 per sultation  during  an

employee's shift (lasting 10
to 15 minutes) on Boeing
property.

The Life, Cancer, Critical
Illness and Disability prod-
ucts were custom made for
Machinists and negotiated
withfeaturesandvaluesbased

The Washington State Medical
Association (WSMA) filed a law-
suit against Regence BlueShieldin
responseto theinsurer’ sattempt to
implement a ‘high performance’
provider network for SPEEA-rep-
resented employees at The Boeing
Company in Puget Sound.

The lawsuit seeks, among other
things, to stop implementation of
the Select Network (now delayed
until July 2007). It also calls on
Regence and Boeing to work with
WSMA and SPEEA to find asolu-
tion.

This is the same plan that Ma-
chinist Union negotiators rejected at the
bargaining table. After SPEEA raised
objectionswhen the planwasintroduced
inMay, theimplementationwasdel ayed
until July 2007. Problems arose when
the new plan dropped more than 500
physicians, which affected more than
6,000 SPEEA-represented employees
and their families. Whileit was delayed,

_awsuit Aimed to Correct Regence
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Stan Sorscher, SPEEA labor rep, tells the news
media about the outcry from SPEEA members after
they learned Regence was dropping their doctors.

Regence and Boeing have not changed
the methodology for determining if a
doctor meets the standards.

SPEEA labor representative Stan
Sorscher spoke at the WSMA press con-
ference stating, “We know process im-
provement when we seeit, and we know
cost cutting. This system, put together
by Regence, looks less like process im-

High

Performance Network for SPEEA Members
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provement and morelikecost cut-
ting.”

WSMA President W. Hugh
Maloney said the WSMA is con-
cerned Regence's high perfor-
mance network may be the tip of
an iceberg and could spread to
other groups.

In meetings with Boeing,
SPEEA representativescontinueto
suggest that Regence and Boeing
work with doctors and SPEEA to
build aplan that helpsdl care pro-
viders use evidence-based medi-
cineto improve health outcomes.

“If Select Network continues
initspresent form, it will underminethe
credibility of evidence-based medicine,”
Sorscher said. " It isastep backward and
makesreal progressthat much moredif-
ficult in the future.”

751 continues to watch the situation
and offer support. Inits present form, it
is certainly anetwork we do not want to
see at the bargaining table in 2008.

Local A invites you to attend |
December 7th at the conclusion of the 6
Seattle Union Hall (9135 15th PL. S). Al

turkey giveaway.

d its Holiday Drawing Bonanza on

Guide Dogs of America. 3 tickets for $1. Also have a chancA(TO|
to buy raffle tickets to win a big screen‘plasma TV. chh chi
receives a free ticket for our kid's drawing. Everyone in

attendance will also be entered into a free turkey drawing.

C HoOLIDAY EXTRAVAC

Local C is inviting you to their 15th Annual Holiday
Extravaganza, following the 6 pm December 14 meeting
and following the 10:30 am December 21st meeting.
Bring the kids, Santa is filling stockings too. Gift drawing

g

p.m. meeting at the
proceeds benefit

1) Strikers were

final and binding,

3 tickets for $1. Also get a free ticket forthea%

WORTHY
-

The arbitrator’s decision came on O
| ctober 23rd
regarding the Labor Day 2005 case. Unfortunately, the

arbitrator ruled in favor of the Com "
- an
following two reasons: pany citing the

not entitled to holiday pay;

2) There was no Collective Bargaini i
' ( gaining Agreeme
existence at the time of the Labor Das hgliday. e

Although the arbitrator has a ri is opini

g r ght to his opinion, our
negotiating team firmly believed the undethanding in
Washlngton_DC was that those individuals out on strike
would be paid for Labor Day 2005 as part of the overall

compensation package. The Union exh
avenue available to oot ey

Per Article 19 of our

not on the active payroll and, therefore,

enforce that provision of the contract.
contract, the arbitrator’s decision is
and there is no right to appeal.

Custom Choices Rep Carol Groom shares with
William Dang how the cancer coverage paid off
when she battled breast cancer 8 years ago.

on the size of our national membership
(see chart at left for more specifics).
Permanent life insurance is available to
you, and also to your spouse, children
and grandchildren. You can purchase
life insurance regardless of your
health, and the cost of your policy will
never go up. Severa members ques-
tioned if they were currently undergoing
cancer treatment, could they buy the
insurance. Yes, there is no restriction
during thisinitial offering and the price

will never go up.
Long-term disability insurance is
availableif you becometotally disabled
Continued on page 4

Boeing Health Care
Dependent Audit

Continued from page 1

drop ineligible dependents by
calingTotal Access at 866-473-2016 and
say “dependent verification.” Again, you
have until December 1, 2006 to remove
indigible dependents.

NOTE: If youdonot receiveamail-
ing packet by November 10", please
call Total Access 1-866-473-2016.

* STEP 2 - Dependent Verification
Phase—late January through May 2007.
Thisiswhen employeesand retireeswill
be required to submit documentation
proving dependent eligibility. If no ac-
tion is taken or the proper documenta-
tion is not submitted, ineligible depen-
dentswill bedroppedfromBoeing health
plan coverage retroactive to Jan. 1.

* STEP30ngoing Verification Pro-
cessbeginsMarch 2007. Thisnew ongo-
ing process requires documentation of
eligibility when any new dependent is
added to a Boeing health plan.

* STEP 4 Post-Verification Phase
in June 2007. If any dependents are
found to be ineligible, Boeing will take
actiontocollect paymentsmadefor those
individual s between Jan. 1 and June 30.
Periodic audits of dependent eligibility
will be conducted in the futureto ensure
compliance with health plan rules.

It is extremely important that employ-
eesand retireescarefully readtheinforma-
tion they receive, review the digibility
rules and remove ineligible dependents
fromcoverageby December 1,2006. There
will be an appeal process if you disagree
with theruling of anindigible dependent.

Why IsBoeing Doing This?

Boeing benefit plans must be admin-
istered according totherulesoutlinedin
the plan documents. One element of this
responsibility isensuring that theplanis
providing coverage only to dependents
whomeettheeligibility requirements. In
addition, providing coverage to ineli-
gibledependentsdriveshealth carecosts
up for all health plan participants - as
well as The Boeing Company.

751 staff will continue to meet with
Boeing benefits to give input and raise
guestions on the process, ensuring a
safety net for unforeseen circumstances.
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CoOMMUNITY SERVICE

751 Helps Make Strides Against Breast Cancer

Pouring rain couldn’t dampen the
spirit of 751 membersand their families
who took part in the Making Strides
Against Breast Cancer walk. Yet 751
members did more than just walk and
donate money. Our Union helped with
registration and some even volunteered
to be route marshals.

Overall, the event raised over
$315,000. For many 751 members par-
ticipating, it wasvery personal, and they
were proud to wear the survivor ribbon.
Union Steward Debbie Donnell, who is
a breast cancer survivor herself, brings
her daughter to the walk each year.

Thanks to the Stewards, members,
and their families who participated,
which included the following: Debbie

ik
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Events in December

Bells Will Be Ringing

751 volunteers are again tak-
ing over Salvation Army Bell
Ringing bucketsaround Westlake
Mall the evening of Friday, De-
cember 1 from6to 8 p.m. Volun-
teers should meet in front of
Starbucks at Westlake Center at
5:45p.m. Theevent coincideswith
the annual Figgy Pudding Carol-
ing Competition and makes for a
very festive evening.

Help on the Food Drive

Theannual KING 5 Home Team
Harvest Collection will be Saturday,
December 2. 751 will be hel ping out
attheEverett Mall and TacomaMall.
Therearetwo shifts: 7am.to1lam.
and 11 am. to 3 p.m. Ten peopleare
needed for each shift. The task in-
cludes taking food donations from
people asthey drivethrough adesig-
nated areainthemall parking lot and
putting the donations in trucks. The
donationswill be givento Northwest
Harvest. Contact Kay Michlik at 206-
764-03160r 1-800-763-1301 ext 3316
or kaym@iam751.orgtoreserveyour

Spot.

L to R: Terri Myette, Daryl Sherman, Dave Hamre, Paul Hoffiman
and his daughter served as route marshals for the walk.

Member Needs Help as He Fig

Anderson, Reme Banez, Heather
Barstow, JackieBoschok, DaveBrueher,
Connie Dang, Debbie Donnell, Bob
Giannetti, Joe Ha, Dave Hamre, Paul
Hoffman, GraceHolland, Rachel Jorren,
Brad Jorren, Ellen Juneau, Alex
Karooiannis, Connie Kelliher, Rosanne
Lawson, Tom Lux, Leonard McKinney,
Suzanne Moreau, Terri Myette, Susan
Palmer, RebeccaPohl, Jon Pohl,
Jim Rodger, Jim Schwalm,
Daryl Sherman, Hans Ulstein,
Stephanie Ulstein, Jerry Will-
iams, Tom Wroblewski, and
Ann Wroblewski.

The event coincides with
Breast Cancer Awareness
month.

751 member David Woods has al-
waysbeen ahard worker. Hehasalways
been the person who gets things done
and helps others out. Y et lately he finds
himself in avery different role.

Thisyear hasliterally been afight for
hislife. Atage44, hewasdiagnosed with
lung cancer inFebruary. Sincethenit has
spread to his liver, lymph nodes and
brain. Thetreatmentshaveforced himto
miss a lot of work and paychecks in
2006. Consequently, he got behind on
everything, including the mortgage.

Instead of focusing all his attention
on battling cancer, he has had to worry
about the financial strain hisillness has
put on his family. Before his illness,
Davidcouldcomfortably support hisfam-
ily so his wife Leeann could be home
with the children. Since his diagnosis,
she went to work between trying to help
him with doctor appointments, but was
subsequently laid-off. With five chil-
dren, they justaren’t makingit. Hehasn't
had the strength to do repairs on their
house so it is falling into disrepair, as
well.

David hasalwaysbeenvery privateand
self-reliant. But now, cancer — and the
mounting financia toll it is taking on his

751 Member David Woods and his
wife Leeann on an outing in 2006.
David has been battling cancer since
Feburary and is struggling financially.

family —hasforced David to send both his
prideand privacy tothesidelines. Hisshop
has taken up severa collectionsto assist
David, but it doesn’t comecloseto hislost
Boeing wages. The King County Labor
Agency hasbeen offeringsupport through
the751fund, butthefamilyisstill hurting.
A co-worker hasset up abenefit account at
Washington Mutual in David Woods
name for anyone wishing to contribute
and help out a fellow Union member in
need.

751-member Susan Aldrich, who has
worked with David for 19 years, noted,

Photo left: L to R:
Connie Dang, Tom Lux
and Debbie Anderson
braved the rain to walk
the course in Bellevue.

Below: Some of the
Team 751 members
gathered for a group
photo before the walk.

Nts for His Life

“He is full of pride. It is very hard for
David to accept help, much less haveto
ask for it. Heisawonderful guy whois
used to providing for his family. He's
been working when he can, but it’s just
so hard. It’s heart-wrenching to see him
trying so hard to keep thingsin place. He
shouldn’t be struggling for money when
he'sin the fight of hislife.”

Y et David hasgonewithout aBoeing
paycheck before. He was laid-off for 18
months in 2003, but found other full-
time work to support his family. With
nearly daily doctor appointments and
chemotherapy draining him of energy,
he longsto be back at hisjob at Boeing
and into anormal routine.

Astheholidaysapproach and various
crews look for families to adopt, the
Woods' family would makean excellent
choiceto help out afellow Union mem-
ber who is redly in need. Individual
members can also help by contributing
to abenefit account at Washington Mu-
tual opened in David’s name.

The Union also has other membersin
need if shops are looking for families to
help during the upcoming holiday season.
Pleasecall the SeattleUnionHall at 1-800-
763-1301, ext. 3350 for moreinformation.

Machinists Custom Choices Offers Insurance for Your Future

751 member Dan Grieve (1) talks
with a Machinists Custom Choices
rep. Members are given up to 15
minutes on Company time to talk
with representatives.

Continued from page 3

and are unable to work. You can aso
purchase critical illness with cancer in-
surance for you and your family should
you have a heart attack, stroke or other
covered event. Importantly, the life and
critical illness with cancer policies are
fully portable, meaning you keep the
samecost and benefitsif youleaveBoeing
and pay theinsurer directly.

M achinists Custom Choices Represen-
tatives are also Machinists Union mem-
bers. They arenot salesmen, but arerepre-
sentatives who distribute information on
the plans.These plans are only offered to
Union-represented employees.

Custom Choices Rep Carol Groom
truly believes in her products. Both she
and her husband have collected on the
critical illnesspolicy so shehasseenfirst
hand how it can help when you arefaced
with a medical issue. When she had a
bout with breast cancer 8 years ago, she
used the benefit to pay ahead on the
mortgage and other bills so she didn’t
have to worry about finances and could
concentrate on her treatment. Her hus-
band al so wasdiagnosed with cancer and
his policy paid the benefit which again
hel ped with finances.

“My greatest joy isbeing ableto give
lifeinsurance to someone with cancer or

a terminal disease. | tell my story be-
causel never dreamedit could happento
me. We all need to be cautious,” Carol
stated.

Custom Choice representatives have
aready visited someshopsin South Puget
Sound. Below are remaining tentative
dates and locations:

Plant 2 - Oct. 30-Nov. 17, 2006

Boeing Field - Oct. 30-Nov. 17, 2006

Thompson Site - Oct. 30-Nov. 17,

D.C. - Oct. 30-Nov. 17, 2006

Renton - Jan. 8-Feb. 9, 2007

Everett - Feb. 12-May 4, 2007

For more information,
www.iam751.org/customchoices

visit
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HeaLTH & SAFETY

751 Boeing Team Wins Forklift Rodeo

Boeing has won top individual and
team honors at the Washington State
Forklift Rodeo in a near repeat of last
year's performance.

Doug Graham of the Kent site won
the state forklift championship by beat-
ing 14 other driversfrom 10 companies.
Tim Eacrett of Auburn placed second
and defending state champion Mike
Weinman of Seattleplaced eighth. Their
combined scores earned Boeing the top
team award for the third year in arow.

Fierce competitors, Graham, Eacrett
andWeinmanfinishedinthesameorder at
the regiond finals in Seettle in August,
placingfirst, secondandthirdrespectively,
to advance to the state championships.
They were the top three finishers at the
2005 regionds, too, but in reverse order.

“This was the tightest and toughest
competition ever. The top eight drivers
were only separated by five points,” ex-
claimed Mark Ribich, Shared Services
Group Material Handling Manager and
co-chair of the Governor’s Forklift Ro-
deo Committee.

Mike Farley, who coordinated the
eventfor StateL abor & Industries, noted,

Safety monitors practice
MoveSmart techniques.

Sharing Safety
Information

The Inter-Regional Safety Moni-
tor Training meeting isatwiceyearly
seminar style session sponsored by
the IAM/Boeing Health and Safety
Instituteand SSG SHEA. Itisopento
al SSG and BCA Equipment Ser-
vices Safety Monitorsand their Man-
agers as well as SHEA representa
tives from those organizations. The
purpose of the meetingsisto provide
ongoing training, covering a variety
of topicsto safety monitors.

The October 20th meeting pre-
sented up-to-dateinformation, aswell
as the latest techniques for avoiding
injury. Workshops covered a variety
of topics including: incident investi-
gation, ergo crib, signs and care of
depression, office ergonomics, stress
intheworkplace, food safety and fire
safety. Participants took part in a
MoveSmart demonstration, heard
from Vocational Solutions, and
learned how to access chemica in-
ventory. It is hoped the Safety Moni-
tors will take the information gath-
eredandshareitwiththeir crews. The
next | nter-Regional isplanned for the
spring of 2007.

Safety monitors receive
information about caring and
treating depression.

The Boeing team won first in the team competition for the third year in a row.
The drivers also did well in the individual competition L to R: Mike Weinman
(8th individual), Tim Eacrett (2nd individual), Doug Graham (1st individual).

“The Boeing team is the one to beat.
They have become like the New Y ork
Y ankees in baseball — they are aways
the winners. It used to be Columbia
Colstor, but now itisconsistently Boeing
drivers who win.”

The Forklift Rodeo was a featured
event at the 55" Annual Governor’s In-
dustrial Safety and Health Conference.

The competition consisted of a precision
driving test in which drivers had to move
odd loads, navigate narrow passages, and
weave their three-ton machines through a
dalom course of plastic pylons. While
being timed, drivers were judged on
smoothness and efficiency, safe operating
speeds, hazard avoidance, and maintain-
ing maximum safe visibility.

AN Y -

751 members honored with Governor’s Lifesaving Awards L to R: John

o

Gilham, Roland Hebert, Julie Nelson, Tom Bigford, Renee Lizee, James Gapp,

Gilbert Arellano, Darrin Mannie.

Lifesaving Efforts Honored

Forty-three people were given lifesav-
ing and humanitarian awards at the 55"
annual Governor’s Industrial Safety and
Health Conferencein Spokane. Of the 43
honored, 8 were 751 members. These
members offered a quick response when
they noticed another in trouble. Their he-
roic effortsaided individual swho suffered
heart attacks, were in car accidents, had
accidents on the job, were choking, and
even pulled them from icy cold water.

John Gilham took quick action when a
co-worker was struck and left with alarge
gashonhisforehead. Hehelpedthevictim
tothefloor, used ahat asacompresstostop
thebleeding and kept him calm until para-
medics arrived.

Gilbert Arellano saw a co-worker col-

saw aco-worker chokingandwithout hesi-
tation performed the Heimlich manuever,
whichdid odged thefood sotheco-worker
could breathe again.

ReneeL izeewason her houseboat when
she heard calsfor help. She discovered a
manwho hadfallenintotheicy, coldwater
an hour earlier. She pulled him out, re-
moved hiswet clothing and wrapped him
in awarm blanket until he recovered.

James Gapp took quick action when a
co-worker operating a table saw nearly
severed three fingers. He wrapped the in-
jured hand and got him medical attention.

Julie Nelson and Darrin Mannie
helped an elderly couple who werein a
bad car accident. Julie got into the car to
assist the elderly couple by assessing
their injuries,

WhileattendingtheGovernor’ sSafety

lapse and hit his -

heed on atae | | Jttle Saves Member

Gil rushed to his

aid, got others to

call 911 and kept Conferenceluncheon, 751 Member Mark

him calm until Littlenoticed 751 member Mark Rogers

help arrived. was having trouble breathing. Rogers’
Tom Bigford face was turning red so

noticed a co-
worker was dis-
oriented and los-
ing control of his
normal motor
skills. Hegot him
to sit down and
stay calm, then
called for help.
Paramedics
quickly gothimto
the hospital and
diagnosed his
heart attack.
RolandHebert

Little asked if he could
breathe. Rogers shook
his head no.

Little immediately
jumped up and began
performingtheHeimlich l
manuever on Rogers. .
When it didn't work the M@k Little
firsttime, Little continued the procedure
until he was ableto dislodge the food so
Rogers could breath.

Hisquick action saved Rogersfroma
potentialy fatal accident and certainly
earned him a Governor’s Lifesaving
Award at next year’s conference.

keeping them
calm and pro-
tecting them
from further in-
juries. Darrin
helped para-
medicsgain ac-
cess to the vic-
tims inside the
wrecked car so
they could be
easily and
safely extracted
on abackboard.
Julie and
Darrin’s quick
and selfless ac-
tionshelped the
couple through
the terrible or-
deal.

Quick Action
Saves Worker
at Nearby Plant

Quickthinkingby Al Stewartand L ouis
Tutino (twomembersof FacilitiesMainte-
nance Group) may have saved alife and
certainly reduced the severity of aninjury.
Their rapid response was instrumentd in
hel ping an injured subcontractor who was
pinned by a forklift while working at the
Jorgensen Stedl plant adjacenttoBoeing's
Plant |1 property.

The subcontractor was performing
maintenance on alarge forklift. He had
removed the safety chain when theforks
came down and trapped hisleg. Because
he was working alone and workers at
Jorgensen were at lunch, no one was
nearby on the property, which meant he
could have lost his leg or his life —
depending on how long he would have
been trapped there.

Because of how close they work to
the Duwamish River, Al regularly keeps
an eye on theriver and initially thought
someone had falleninwhen heheard the
screaming. He realized the yelling was
coming from Jorgensen, saw the guy
was trapped and immediately radioed
for someoneto call 911.

Without hesitation, Al backed his
truck up to the fence, pulled aladder off
his truck and used it to climb over the
fence and help the individual.

Louis was working nearby, heard the
cal on the radio and jumped into action.
Hefollowed Al over thefence and helped
with the situation. Al raised the forklift
while Louis pulled the individual out. As
soonashisfoot wasfree, themanwentinto
shock. Both Al and Louis stayed with the
man, calming him and trying to stop the
bleeding until the aid car arrived.

Louisnoted, “Hewasvery lucky. The
forklift could haveactedlikeaguillotine
and cut off hisfoot. Thankfully, he was
wearing steel-toed saf ety shoes. Hisfoot
was still crushed, and he required 12
screws to repair it.”

With the forklift running, fans in
nearby buildingsin use and other indus-
trial noiseinthearea, itisawonder they
could hear his cries for help.

Due to their quick and decisive re-
sponse, the subcontractor was able to
avoid a major disaster. Without their
assistance, he most likely would have
lost his foot and possibly even his life.
The Plant Il Site Committee plans to
submitthetwofor nextyear’s Governor's
Lifesaving Award for their efforts.

Al Stewart (1) and Louis Tutino
helped an injured worker trapped by
a forklift at a factory adjacent to

Boeing property.
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SurPPORT TEAI

Union Staff Works Diligently for Us Behind

m

While the Union Reps and staff are very visiblein
their jobs with the Union, there is another group of
peoplewho alsowork hard for theUnion. Thesearethe
people behind the scenes who work to help the mem-
bers, keep the Union halls maintained, perform the
accounting work, and ensure computers are function-
ing and accurate records are kept. With Thanksgiving
this month, it seemed only appropriate to give thanks
tothosewho helptheUniononadaily basis. Theseare
the office employees at District 751, the Maintenance
staff, the Accounting Department and the Internet
Technology Department.

Secretary-Treasurer Susan Palmer workswith each
group to coordinate assignments, ensurework isdone,

Eric Monge
provides
technical
assistance
to
Secretary-
Treasurer
Susan
Palmer.

INTERNET TECHNOLOGY

help with any problemsthat are encountered and over-
see the tasks.

The office employees at District 751 are atalented
group of workers, who bring not only top-notch skills,
but care and concern to their jobs. Thanks to each for
their hard work and dedication: Daphne Becker, Janeé
Bromiley, Carol Brown, Kewanda Hobbs, Traci
K eeney, RosannelL awson, Suzan Merritt, Kay Michlik,
Alison Satterlee, Marie Schattenkerk, Lori Spafford,
and Barb Strole. Thanks aso to Gerald Abhold and
LauraWilliamsin Accounting, Eric Mongein Internet
Technology and Shawn Diteman, Corey Hubert and
Mike Diteman in Maintenance.

The Internet Technology Department ensures
that our business critical systems function well,
so that we are able to leverage technology to
better serve our members. We also plan strategi-
cally by analyzing the rapidly changing land-
scape in technology, implementing projects that
the members and District will most benefit from
in the future.

In addition, the Department provides support
for network users, including network access,
printer access, application support (things like
Windows XP, Microsoft Office, AS400 applica-
tions, etc.)

Throughout the Seattle Union
Hall, officeemployeesprovidevalu-
able assistance. They are the faces
that greet members entering the
Unionhall. They answer thephones,
check onrecall status, direct callsto

theproper offices, processretirements,
accept change of address, and ahost of
other important tasks.

Beyond helping the members, the
officestaff supportstheUnion Business
Reps, Grievance Coordinator, District

Secretary-Treasurer’s office and
orders much of the office supplies.

Rosanne Lawson assists Legis-
lative, Organizing, Stewards and
Communications.

Daphne Becker works with

Business Reps.

SEATTLE HALL

President’s office and Secretary-
Treasurer’ sofficewithgrievances, com-
munications, keeping accurate records
and a host of other duties. They aso
work closely with the various depart-
mentswhichinclude L egidative, Orga

Health & Benefits and the Seattle

OUTLYING OFFICES

The 751 Maintenance and Fecilities
Group are kept busy maintaining five dif-
ferent Union Hallsaround the state. Shawn
Diteman, Corey Hubert, and Mike Diteman
possess awidetalent of skillsthat keep the
facilitiesin excellent condition. Whether it

is remodeling, paintir
stalling carpets, buildi
heating problems, pre
pairing theroofs, they ¢
the tasks. In addition,
meetings and events.

Mike Diteman performs repairs on
one of the office chairs.

Corey Hubert fixes a
conference room at t

nizing, Communications, Steward Program,
and Health and Benefits. Office staff assist

Kay Michlik works in the Financial
Office, as well as coordinating Steward
activities and the Volunteer Program.

Inour outlying offices, officestaff greet
members who come in for assistance in
person or on the phone. They are aways
eager to help whether it is looking up the

recall status, providing bypass grievance
paperwork, taking dues and other finan-
cial transactionsor avariety of other tasks
that may be required.

|

Theseindividualsalso serveassupport
staff for the Business Representatives —
hel pingwith correspondence, filing griev-
ances, requesting personnel files, and put-

P W

L

Carol Brown is in the Renton office to
assist members.

Marie Schattenkerk assists members
in the Everett Union Hall.

Janeé Bromiley works in the Auburn
office to help members.

tingtogether presentations. Theofficestaff
also assist businessrepswith other assign-
ments such as organizing, negotiations,
committee work or event planning.

SRR
IS

Barb Strole provides membership
support at the Spokane Union Hall.

the Local Lodge
committees. The

withplanningcontractvotesandother events appreciated dail
for the Union. Inany Union negotiationsor aso working ir
elections, theseindividualsplay akey role, tured: Suzan Me
aswell. Officestaff alsoprovidesupport for and Alison Satte

Traci Keeney 1
Financial Offi
new membersl
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the Scenes

g, cleaning or in-

ng cabinets, fixing
ssure washing, re-
rethereto perform
they set up for dll

Shawn Diteman changes lights in the
meeting hall at the Seattle office.

J, ACCOUNTING

751’ s Accounting Department, made up
of Gerald Abhold and Laura Williams,
have the daunting task of filing labor-
management reports, aswell as keeping the
books for the District and the various Local

rywall inside a
he Seattle Hall.

> Officers and various
ir skillsand talentsare
y. Note: Office staff
 Sedttle, but not pic-
yritt, Kewanda Hobbs

rlee, Lodges. Beyond payroll, accounts payable
and receivable, there are amultitude of
other tasks to ensure compliance and
accountability.

Laura Williams processes the Union
payroll, which includes lost time for
any members and Steward checks.

MAILROOM

vorks in the
ce and processes
1ip applications.

The751Mailroomdoessomuch
orethanthenameimplies. Kathy
uran, who hasthe longest tenure
751, hasbeenlending her talents
) that department since the late
970's.

Beyondknowing postal regula
onsand mailing requirements, she
ust keepup-to-dateonmail merge
chnol ogies. Shemaintains Stew-
d attendance and a variety of
1iembership data.

Graphics have also become a
rge part of her job. She designs
nd prints various posters, ban-
ers, signs, raffletickets, aswell as
e5 ghing contract book covers. She
usta soprintanddistributeUnion
lews and prepare ballots, as well
S other assigned duties.

Kathy Duran not only prepares
mailings, but designs signs,
banners, ballots, etc.

The 1AM Connection to
the Everett Massacre

by Tom Lux,
Labor History Committee

Sunday, November 5, 1916 marks the bloodiest
battlein Pacific Northwest |abor history. On that day,
about 300 members of the Industrial Workers of the
World (the IWW or “Wobblies") boarded the steam-
ers“Verond’ and “Calista’ from Sesttle and headed
to Everett to support the International Shingle Weav-
ers’ Union which was on strike.

In 1915, the Everett cedar shingle mill owners cut
workers wages and promised once shingle prices
recovered, so would wages. By 1916 prices had risen
but wages had not so the Everett shingle
weavers went on strike on May 1.

On November 5" Snohomish
County Sheriff, Donald McRae,
fired up histroopsby tellingthem
that the Veronawas filled with
armed radicalsintent on burn-
ing Everett to theground. The
Veronaarrivedfirst, pulledup
to the dock and secured the
bowline. Beforethe sternline
couldbethrown, McRae, along
with deputy sheriff Jefferson
Beard and Charles O. Curtis of
the National Guard, stood about
10 feet in front of the 200 deputies
and local militiaand about an equal dis-
tance from the ship.

“Who isyour leader,” shouted McRae.

“We're al leaders here,” they replied.

M cRae pulled hisgun asthe gangplank was almost
in place and shouted, “Y ou can’t land here!”

“The hell we can’t!”

A shot rang out from somewhere. Then another and
thebattlewason. Asspectatorswatchedinhorror, bullets
tore across the decks of the VVerona. Somereturned fire.
Most Wabblies rushed to the starboard side and the
Veronalisted dangeroudy, saved from capsize only by
the bowline. Several men fell in the chilly water.

Onthedock, Beard and Curtisfell. McRae clutched
woundsonhislegs. OntheVerona, atleast fivemenwere
fatally shot, and an uncounted handful who went over-
board never returned. Everett men whotried to launch a
skiff to rescue swimmerswere chased away by gunfire.
Indl, atotal of 50 men on both sides were wounded.

Below decks, an engineer fired up the Verona's
engineand rammed the shipinto reverse, which snapped
her bowline with bullets chasing her as the Wobblies
huddled onthebloody deck. Only about fiveminuteshad
passed since the bowline was secured. The Calistare-
turned to Seattle without trying to land.

Who werethe shingle weaversthe Wabblieswent to
support in Everett? For two decades between 1901 and
1921, thelnternational ShingleWeavers Unionwasone
of the largest, most powerful unions of the Pacific
Northwest. It set the standard for the other unions of the
day, much the same as|AM District 751 doestoday.

They believed strongly that organizing should be
an ongoing project within every union. They believed
it kept the membership already in the union united in
body and purpose and attracted new members so the
union would grow, enhancing its ability to accom-

BLOODY SUNDAY A
EVERETT -

NOVEMBER 5. 196

plish the goals of the wage workers. Size means
power; power means the capability to win from
management the demands and desires put forth by
therank andfile of alabor union, to expand into new
areas of industry and to keep non-union labor out of
the workplace.

The Shingle Weavers Union of America was
one of the most democratic and progressive unions
ever formed. Its structure was a model for many of
the unions with their beginnings in the 1930's and
later included the International Woodworkers' of
America (IWA). The IWA was an industrial union
of lumbermen, sawmill workers, timber transporta-

tion workers and others formed in
1937. The 20,000 IWA members
merged with the International
Association of Machinistson
May 1, 1994.
So, through our brothers
and sisters in the Wood-
working Department of the
IAM we are linked to the
shingle weavers and also
to the Waobblies who were
murdered in the Everett
Massacre for their “crime”
of supporting their brothers
fight. Years later, where have
we come today?
« Styles may change, but effects
are similar. Violence to the dignity and
welfare of workers and their families continues: a
recent wood industry strike on Everett’s waterfront
lasted three years.

 Though the government violently suppressed
the IWW, many of itsideas live on. The dream of
One Big Union can be found in the guts of any
committed trade unionist.

« Our industrial base today is being undermined
by corporationswith no loyalty to nations. Produc-
tionfor profit isstill the bottom line—we may be no
closer to productionfor needthanweretheWabblies.

« But that’ sno causefor surrender. Every genera-
tion hasitsnew battle. Nothing worthwhileinlifeis
easy, nor need be, for what would be the glory in
victories without struggle?

* Onthis90th anniversary of the Everett Massacre,
November 5, 1916 - 2006 — let us remember the
struggles of those who went before us so we enjoy the
benefits we have today. And let us continue so that
thosewho follow may work and livewith dignity. L et
us aso remember the five workers who died that
Bloody Sunday: Hugo Gerlot, Abraham Rabinowitz,
Gus Johnson, Felix Baran, and John Looney.

NOTE: Much of this article was shamelessly
plagiarized from the following sources:

« Everett Public Library Digital Collections:. http:/
Imwww.epls.org/nw/dig_emassacre.asp

e Seattle General Strike Project: http://
faculty.washington.edu/gregoryj/strike/
emerson.htm

e “The Everett Massacre’, a pamphlet by Scott
Wilson with Epilogue by Ross Rieder

Wikipedia: http://en.wikipedia.org/wiki/
International Woodworkers of America

)

Swank Has Personal Connection to Everett Massacre

751 Union Steward Dan Swank
has a personal connection to the
Everett Massacre. One of the vic-
tims, John Looney, was a distant
relative.

Dan was raised in a Union
household. His grandfather and
great grandfather wereboth Union
members. He grew up listening to
his grandfather talk about Union
issues, which is why he has been
active in the Union since he hired
into Boeing. In listening to the
stories, he learned of his connec-
tion to the Everett massacre. His
father was also a member of 751
and worked at Plant I1.

Everett Union Steward Dan Swank (standing with the strike
statues in Everertt) had a distant relative Killed in the Everett
massacre. His family history spurred him to be involved in 751.
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Hitting
Green

Over 56 golfers “chipped” in their money for the Machinists Non-
| e Partisan Political League (MNPL) by taking part in the fourth annual
g " B Local C MNPL Golf Tournament. While the weather was gray with low
f fog most of theday, theevent generated | otsof green—raising over $3,000
for the political arm of the Union.

_ -fi = With abest ball format, the teams made for a competitive finish. Just
I i:__ a8 one stroke separated first and second, and three teams took part in a

; - sudden death putt off to determine third place.
Mike Mathieu tees off at the ninth Business Reps Mark Johnson and Jimmy Darrah did a fine job as
hole. tournament coordinators. Special thanks to Barbecue Bob Betsworth,

Above: Clark Fromong
taps in a putt with his
team watching.

who donated his cooking skills and spent the day barbecuing beef,
chicken and shrimp to feed the hungry golfers. Thanks aso to the
following volunteers who helped coordinate the event: Bob Betsworth,

Paul Burton, Tony Curran, Jimmy Darrah, Jim Rice, Cliff Goetsch, Left: Tim Tripp lines

Wayne Haddenham, Mark & Cindy Johnson. up his shot.
Bob Betsworth
cooked up a
ThankstotheHole Sponsors delicious feast
JayCarterman MarkJohnson BillStanley of beef, chicken,
StoshTamala StanJohnson DonMorris and prawns, as
JoeCrockett RonBradley KevinMims well as many
DuaneRoope SuePalmer DaveHenry ‘tjc{s}tly side
RonnieBehnke ConnieKelliher ~ ChuckCraft Isnes.
MarkBlondin TomWroblewski  GarthLuark
Matt Hardy lines up a putt while LarryBrown HowvardChurchill
Clifton Wyatt looks on. JimmyDarrah OrganizingComm

The second place team consisted of L to R: Mark Clark,
Ernie McCarthy, Howard Carlson and Tim Johnson.

(=3 Tom Randall, Jeff Bissell.

' LR Above: the 1st place team
. ; ; consisted of L to R: Chip
ke gl 3 Johnson, Greg Achterkirchen,

Despite Business Rep Ernie
McCarthy’s unconventional golf
attire, his team still managed to
take second place.

Photo right: Rod Soares, who = j -
golfs in the tournament each : N " 3 '

year, won closest to the pin. = = . ; ‘ _
Third place was decided in a sudden death putt off L to R:
Jim Bearden, Tommy Wilson, Jesse Cote and Gayl Bailey.

Events Raise Funds for Guide Dogs Labor History Calendars
| S ! - Available for $7

Y ou can get your labor history all year long by
purchasing a 2007 Labor History Calendar. The
District 751 Labor History & Education Commit-
tee has these educational calendars available for

purchase at the

e Pl o Lireivst 3 LKL

pspie Everett, Sedttle,
Renton, and
. Auburn Halls
L to R: Susan Palmer, Clifton Wyatt, Scott Salo, Carolyn Baker presented a plaque that will display for $7 each.
Mark Blondin. Local A presented a check for the Bill Baker Memorial Steel & Wheel winner each Almost ev-
$7,380.86 to Guide Dogs of America for funds year. Clifton Wyatt (1) and Scott Salo accepted the d thi
raised at the Bill Baker Memorial Steel & Wheel €ry day on tnis

plaque. Carolyn is the widow of Business Rep Bill

Baker whom the event was named after. GG e

tures an event

Show. Local A has raised $16,423 for Guide Dogs
with various events throughout 2006.

1w / Rf from labor’'s
omen’s P i

Commiittee raised $2480 | STR,KE mztkg,t ;Vghégg

by raffling a handmade SAFEWAY educational

Guide Dog quilt which
was donated to District
751. Heather Barstow
(fourth from the right)
held the winning ticket,
which was drawn at the

tool for mem-
bers and also
our families.
How  many
times have you

October 24th District said, “They
Council meeting. need to teach
Thanks to all who more about |a-
purchased tickets. bor history in

Co\utesy”of U FC;X’ 1518 “ t h e SChOOI S. ”
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RETIREMENT NEWS

Seniors Hear Candidates

Several hundred retirees gathered in
the Seattle Union Hall on October 24 to
hear from U.S. Senator Maria Cantwell,
8th Congressional candidate Darcy
Burner, and Congressman Norm Dicks.

751 Secretary-Treasurer Susan
Palmer wel comed the group and empha-
sized theimportance of having everyone
vote on November 7th. Alliance of Re-
tired Americans President George
Kourpias talked of how the current Ad-
ministration is continuing to push for

privatization of Social Security and how
theM edicarePrescription Drug Planmust
be revised.

Senator Cantwell spoke of her stead-
fast efforts on behalf of seniors and
pledged to continue the fight. Darcy
Burner outlined her stand on senior is-
suesand how she differsfrom her oppo-
nent. Many of the retirees took advan-
tage of the opportunity totalk to Senator
Cantwell and Darcy Burner one-on-one
following the formal speeches.

Several hundred retirees filled the Seattle Union Hall on October 24th to hear
George Kourpias, Senator Maria Cantwell, Representative Norm Dicks and
8th Congressional Candidate Darcy Burner speak on senior issues.

October Retired Club Minutes

by Ruth Render,
Retired Club Secretary

The October 9th meeting was called
to order by President Al Menke. The
Lord’s Prayer was said followed by the
flag saluteand the singing of “ God Bless
America,” led by Recording Secretary
Ruth Render.

Roll Call of Officers: All officers
were present and accounted for.

Minutes: It was M/S/P to accept the
minutes as printed.

BusinessRep Report: Business Rep
Paul Knebel reported we have seen an
increase in the number of people at ori-
entation each week. This last week, we
had over 100 people. It wasthefirst time
there were more new-hires than Cat A
recalls.

Health & Welfare: We have noill
members this month. If members know
of anyone who isill, please contact the
Retired Club officers or the 751 Union
Health and Welfare Office.

A moment of silence for the follow-
ing deceased members: Robert
Beardsley, Archie Blackwell, Rolf
Bodtker, Edna Buchanan, Stanley
Campbell, Gerald Collins, Tamara
Collins, E. J. Crust, Franklin Harsch,
Reinhold Johnson, Floyd Knudtson,
Jerrold Lind, Ronald Lindberg, John' W.
Mayer, FranklinMettler, JennieMcCain,
Joseph H. McCoy, Richard Stensland,
Judy Taylor, Roland Thomas, George
Very, Robert Wahkgrev. Sympathy cards
were sent to the next of kin.

Travel: HelenPompeogavethetravel
report. The bus for the Lucky Eagle
Casino in Rochester, WA is currently
full for the trip this month.

Legislative Report: Carl Schwartz

Retired Club Christmas Party

reported that heand L egislative Director
Larry Brownmet with CongressmanJim
McDermott and his staff on October 5.

The primary purpose was to discuss
twoissues. Thefirstissuewastorequire
Boeing (and other companies) to negoti-
ate on behalf of existing retirees for
pension increases. Present federal regu-
|ationsdo not makeit mandatory to meet
with us on this issue. Therefore, if the

Peggy Arrington played the organ at
a recent club meeting, which
featured the Prosser Organ Group.

Company says they don't want to talk
about existing retirees, that isthe end of
it and we cannot pursue it further. We
hopeto changethat sothat wecanat | east
talk tothe company on behalf of existing
retirees.

Second, wewant to establishtheprin-
ciple that the pension fund was built by
moniescontributed to that fundinlieu of
wages. Therefore, any surplus monies,
generated by accruedinterest onthefund,
should be distributed to the retirees.

Our meeting gave McDermott’ s staff
information about our goals and gave
them the opportunity to evaluate our

Monday, December 11th

11 a.m. doors open - Lunch served at Noon
$9 for members & associate members - $14 for guests

Purchase tickets at Retired Club Meetings or contact Lori (206) 764-0312

Tickets will not be sold at the door.

Secretary-Treasurer Susan
Palmer encouraged all to
vote.

Left: Senator Maria
Cantwell talks with 751
retiree Clonelda Harrison.

George Kourpias stressed the need  Rep. Norm Dicks helped welcome 8th

for change in this election.

proposals against existing federal regu-
lations. We will continue to work with
them, and other members of our con-
gressional del egation, to seek answersto
our concerns.

Calendar:

Nov. 13 - Business Meeting

Nov. 20 - Bingo

Nov. 27 - Bingo

Dec. 4- Bingo

Dec. 11 - Christmas Party Lunch

Dec. 18 - No Mesting

Dec. 25 - No Mesting

Good of the Order: John Guevarra
spoke about the 2744 sol dierswho have
been killed in the Irag war to date. We
need to honor their sacrificeand in order
todothat, we need to make surewevote.
Thosewhoarecurrently inofficeneedto
bevoted out sothat we can makepositive
changes to help this country and our
military.

George Mclntire spoke about an ar-
ticleinthe Timesyesterday. A Lieuten-
ant Commander stood up against the
orders he received in regards to detain-
ees. Heiscurrently being punished for it
by being ousted from the military. The
Supreme Court sided with him, but heis
still being unfairly punished. Weneedto
vote next month so that we can change
the way this country is being run.

Birthdays and Anniversaries. Re-
cording Secretary Ruth Render read the
Birthdays and Anniversaries Report.
October birthdays were Hank
Hendrickson — 91 and Betty Ness. We
have no anniversaries this month.

New Members: We have two new
members this month — Curt Olson and
T.J. Stevensen.

Adjournment: President Al Menke
adjourned the meeting at 11:37 am.

Congressional candidate Darcy Burner.

Retirees
Congratulationsto thefollowing

members who retired from Boeing:
Joanne E. Adair
Harry R.Beyer
Ralph Bize, Jr.,
John D. Bogdan
Larry W. Bradshaw
Roger K. Burk
John R. Butler
James N. Campolo
David R. Easterson
Charles W. Gifford
Gary L. Gudyka
I cyphine Jackson
Earl J. Johnson
Lee J. Jorgensen
George H. Kellem
Bruce L. Marshall
Barbara L. Maxon
Ruth F. Moore
Rebeccal. Morrical
Edward J. Nash
Sharon L Nelson
James B. Sayers
Donald J. Schill
Tarjison J. Seibert
Donald L. Shouse
John W. Whittier
Gerald A. Wuijcik
Gilbert B. Zickler

Upcoming Meetings:

« EVERETT RETIREES GROUP
meets at the Everett Union Hall (8729
Airport Rd), the fourth Tuesday (No-
vember 28) at 1 p.m. (No meeting in
December).

* ALLIANCE OF RETIRED AMERI-
CANSSOUTH END CHAPTER meets
the second Thursday of each month at 1
p.m. a the Kent Senior Citizen Center
(600 E. Smith St). For moreinformation,
contact 206-762-3848 or 253-630-5280.

RETIRED CLUB OFFICERS

President Alvin Menke 425-235-9361
Vice President Al Wydick 253-876-2147
Secretary Ruth Render 206-324-4055
Treasurer Betty Ness 206-762-0725
Srgnt-at-Arms  Leroy Miller 206-878-0601
Trustees: Louise Burns 206-242-5878

Cherie Menke 425-235-9361

John Guevarra 206-762-3848

Union Office: (1-800-763-1301)or 206-763-1300
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Ree \WANT ADS

FOR
MEMBERS
ONLY

ANIMALS

COCKER SPANIEL, 1yr. old female, black
& tan w/white on chest. Spade, al current
shots, good companion, very good with kids.
$300 firm. 360-872-0369

REPTILES & SUPPLIESfor sale. New store
open for businessin Auburn at 801 C St SW
acrossfromLonghornBarbecue. 253-735-0728

BIRD FINCHE LAFEBER'S nutrition-rich
granulesfood, 51bs., new. $15. 253-852-6809

AUTOPARTS &

ACCESSORIES

(2) STUDDED SNOW TIRES, lessthan 300
miles, mounted onwheels. (1) highway tread
tirefor 1/2-ton Dodge, mounted on wheel, 5-
lug. Call 206-772-8458 for more info

CABLE CHAINS, Super “Z" Lt. (ZT 729)
for several 15" tires. Like new, never used.
Call 425-316-8434 for more information

7 CANOPY for compact pickup, Ford Ranger
size. Needs rear glass and one side glass.
Fiberglass, good shape. FREE! 253-833-3837

(4) FIRESTONE 16" TIRES, LT 245/75
Chevy M/B lugs and caps. $275 CASH.
253-531-1874

CHEVY IROC WHEELS, 16x8, excellent
condition, $200 OBO. (2) FISHER SPEAK-
ERS, 100 watt, great shape, 12"x36", $50.
253-203-4098

STEERING COLUMNS REPAIRED - fix
that unsafe, loose, tilt or telescopic column
today! Columnsrepaired or modified. Col-
umns and parts for sale. 425-228-3326

CHEVY TRANSMISSION, 350 short shaft
and converter. $125. 206-935-9424

AD RULES

Each single ad must be 25 words or
less. Use a separate piece of paper
for each ad, as they are pre-classified
physically. Ads are free only to
members - active, laid-off, or retired.
For best response, include phone
number. Members' "cottage
industries" will be OK in ads, but no
commercial ads. When using own
paper for ads, include information
required on regular ad blank.

Deadline for Next Issue
December 5th

Try anew liquid NUTRITIONAL SUPPLE-
MENT called Seasilver. Buy 3, get 1 free. For
more info, call 1-800-218-2330 or log onto
www.seasilver3plusl.com.Coupon #5266-
0399-92345-0193

NEED TO TALK TO AN ATTORNEY?
$26.95 per month, includes wills, identity
theft protection. Call 253-759-9222

PLASTIC WELDING — repair ATV fenders,
motorcycle fairings, RV and boa holding tanks.
Actud plastic welding — no glues used. Wdds
98% as strong asorigind plagtic. 360-420-8033

TRI-CHEM PAINTSAND KITS-art, craft
suppliesforwood, glass, fabric, etc. Monthly
specials. Catalogs — send $4 (credited on
first order) to Daisy B. 30803 7" Ave SW;
Federal Way, WA 98023. Help needed.
253-839-7272 or cell 253-691-2090

HANDMADE BABY BLANKETS - per-
fect baby shower gift $20-$65. Call or email
goldwing23@verizon.net subject line
“BLANKETS’ Lisa. 360-757-7460

PLASTIC WELDING REPAIR —quad bod-
ies, motorcycle fairing, RV holding tanks,
mower chutes, grass catchers. All Thermo-
plastic Repair. 360-420-8033

WEIAND ALUMINUM Hi-RISE INTAKE
for SBC 55-74 Team G-single plant part
#7530, new inbox. JEG’ sprice $179.95, sell
$115. 360-793-0579

CUSTOM WOODEN STORAGE SHEDS
AND GARAGES — many styles and sizes,
built on your lot. Best build and best price
guaranteed! 866-503-5669

OLD VW BUG parts & accessories, engine
cases, internal parts. Best offers. 253-826-3907

(4) P205/70R/15MSSTUDDED TIRESand
wheels, 5-lug, G.M., $100. Fulton swivel
jack trailer tongue, 1500 lb., $15. (1) 16”
aluminumwhee!, 5-lug, G.M., $20. Advance
Resorts of America, $2000. 253-941-5987

NOSE MASK for Nissan Pathfinder (stan-
dard only). Brand new, fits 1986 and newer
modelswithout fender guard moldings. $30
OBO. 253-852-6809

CRUISE CONTROL —ZT-11. Fitsany car,
vanor light truck. Includeselectronic clutch
switch. Command module is only 2 1/4"
wide, never used. $75. 253-852-6809

(2) 175/70R14 STUDDED SNOW TIRES,
mountedon Escort/Tracer rims. $50for pair. Also
chains & aretireavailable. 253-631-5991

BoaATs

14 SMOKERCRAFT aluminum boat, with
easy load trailer and 7 1/2 hp. ob. motor
(Johnson), good cond. $1500. 360-895-2472

16’ FIBERGLASS BOAT. $600. 206-722-
6967

BAYLINER COWLING for 85 hp. boat,
new. $40 OBO. 253-852-6809

COTTAGE

INDUSTRIES

DISC JOCKEY for hire. Wedding receptions,
birthdays, holidays, retirements or any other
party. | can makeyour event atruecelebration.
Whilel specidizeintheoldies, | play themusic
fromthe30's, 40’ sto the present. Swing, Rock
& Roll, Top 40, Country, Disco- Y ou nameit,
| play it. 425-888-0310

SWEETHEART RINGS - genuine garnet,
ruby and amethyst rings are available gift
wrapped for $99. 360-652-7430

WHEAT-FREE organic gourmet dog treats
for your “lil yapper”. Choose from cheese,
bacon, peanut butter and many others. 360-
691-5253 Lil Y apper pet products

ANOTHER MAN'’S TREASURE — EBay
Consignment Service. Reasonable rates,
custom ads, maximum exposure, 100% posi-
tivefeedback. Get road show pricesfor your
“junk”. Whidbey — Everett — North Puget
Sound. 425-608-0233 or 360-301-9659

HOUSEKEEPING at avery affordableprice.
Have time to spend doing those things you
really want to do and haveaclean house, too!
253-891-2744

HANDMADE BIRD HOUSES, perfect
Christmasgifts. Removableroof, holeloca-
tion perfect for Northwest birds. $10-$12.
425-743-7510

GOT SPORTS? Create memorable end-of-
the-season sports DVDs! Digital Carousel
will edit and manufactureyour custom DV Ds.
“How to” list available.
www.digital carousel.com or 206-300-4886

HOME MORTGAGES — Refinances and
Credit Linesavailableat low or nocost. Call
metoday! Keith Lilly 206-200-3863

ATTN TO DETAIL WOODWORKING —
cabinets, hutches, bookcases. 425-255-3483

CUSTOM WOODWORK —cabinetry, book-
cases, fireplace mantels, etc. Please call
206-713-5257, evenings 360-886-8908

HOME MORTGAGES - Purchases, refi-
nances, linesof credit and constructionloans.
Call Kimberly at 425-238-9370

FOR SALE — ceramic supplies, green ware,
bisque, molds, glazes, stains, etc. Going out
of business. 253-833-4499

SECURITY MONITORING FOR MACHIN-
| STS—Gettingripped off? If your security system
can be programmed to cal our centrd dtation
(www.monitoringamericacom) we'll monitor
your homefor $120ayear. Alarm Group Service,
Inc. 425-608-0233 or 360-331-5459

FOR SALE —real blown white goose eggs.
Ready for your art and craft project, blown,
sanitized, with single holedrilled in bottom.
$1 each. 360-825-5171 evenings —
www.smilinggoooose.com

RAW WOOL for sale, $1.50 to $3 a pound.
Some last year's wool at $1 a pound also.
Whitesand grays. 2 year old Romney breed-
ing ewes, $125. 360-802-6640

ESTATE OR DOWNSIZING TOO MUCH
FORY OU? Wetakecareof everythingfrom
antiques to pots and pans. Call 425-238-
8002 for free consultation

WWW.BURNLOUNGE.COM/ACTQ, the
newest entertainment business. Download
music; burntoCD. Single$.99, album $9.99.
Selling music legally — soon games, movies,
cell phone tones. Email:
gsnettles@hotmail.com. 253-863-4854

TOO MUCH MONTH AT THE END OF
YOUR MONEY? Do you dream of owning
your own business? Don't delay. Call your
local Independent Associatefor moreinforma:
tion. PT/FT opportunity with Pre-Paid Legal.
Be your own boss! Call today! 253-826-8900

INTEGRITY INSURANCE, we specializein
all your insurance and financing needs! Annu-
ities, auto, life, mortgages. purchasing, refi-
nancesand commercial. Cal Crystal for afree
quote or analysistoday at 206-388-8356

THE SMOKEHOUSE & MOREwouldlikeyou
to order early for the holidays Get ddicious
smoked prime rib, free range turkeys (fresh &
amoked), double smoked bonein & bondess
ham, smoked sdmon and other meets, salads, etc.
Call 1-360-886-9293toplaceyour order or vistus
in Black Diamond a 32721 Railroad Ave.

MAGNETIC HEMATITE JEWELRY,
bracel ets, necklacesand anklebracel ets. Used
to treat awide variety of ailments. Wear 24
hours, 7 daysaweek for relief. Call 253-217-
6920 for moreinfo

GRAND OPENING: Massage By Design.
New local. Book first massage, get special
price of $40. November 11" 10 am — 6 pm.
X-Mas gift certificates available at same
great special price. 1710 100" Place SE,
Suite 102, Everett. 425-760-0968

SPINNER/CRAFTERS DELIGHT! Un-
processed fleece, mostly white. $25 per
pound. 360-983-8424

FURNITURE AND

APPLIANCES

BATHROOM SINK with attached faucets,
near new cond, $25. (2) storage cabinets on
casters, $15 for both. (3) tool boxes with as-
sorted tools, $15. Kitchen knife set, exc. cond,
$15. 206-935-6535

DARK MAPLE PEDESTAL TABLE &
CHAIRS, very heavy. $1500BO. 253-639-7774

MURPHY BED, single, white, paid $1000
asking $350. Computer swivel chair with
rollers, paid $80 asking $20. 425-255-9542

1904 VICTOR, floor model RECORD
PLAYERwithorigina dbumsé& Victor1900's
records, nice shape. $450. 360-895-2472

CONTEMPORARY WHITE OVAL DlI-
NETTE SET with gold trim. 42" x 52", 6
chairs with blue seats. Also 18" leaf. Call
206-762-1117 for more information

30" SLIDE-IN ELECTRIC RANGE, 1991
white Frigidaire. Coil elements, self-clean-
ing. Barely used! Was $1500 new, sell for
$250 obo. Euro-Pro Vapor Steam Cleaner,
1500 watt, with attachments& manual. Like
new! $100. 253-852-6809

ANTIQUE TABLE, 24" square with shelf.
$75. 38" Fireplace screen, free-standing,
black & brass, plus brass tools. Very good
cond. $95 obo. Antique desk & chair — 34"
widex 16" deep, 3largedrawersplusfliptop
front. Nicecond. $150. 253-852-6809

EDDIEBAUER CHILD’ SSLEIGH/SLED,
28"x14", new with back. $50. 253-852-6809

BUFFET, dark brownwith legs, over 60 yrs.
old. $100. 425-255-7963 or 425-226-1760

LAZYBOY RECLINER, brown, exc cond, $50.
Sofalove seat hide-a-bed (never used), beautiful
rose pattern, $300. Queen box oring & mattress,
$50. 425-255-7963 or 425-226-1760

BUTCHER BLOCK TABLE, 100 yrs. ald,
excellent cond. Beautiful accent to any gour-
met kitchen of today or cabin. $700. Daven-
port, wicker/rattan. Plush seat cushions and
widesweepingarms. Off-white, natural wicker
is hand-woven. Almost new, beautiful. Sacri-
fice $325. 425-255-7963 or 425-226-1760

LAMP, hand painted and hand crafted, over
50yrs. old. Key switch operates 3-way light.
Framework has antique brass finish. Each
glassglobehasfloral design. Clear chimney.
$60. 425-255-7963 or 425-226-1760

STIFFEL BRASS TABLE LAMP, approx.
32" high. Very decorative, exc cond. Sacri-
fice $60. 425-255-7963 or 425-226-1760

HOUSING

KONA, HAWAII oceanfront condo. Enjoy
luxurious view, private lanai, 2 BDRM/2
bath w/jacuzzi and pool. $840-$940/wk.
Discount to Boeing employees pays taxes.
www.banyantreecondo.com. 206-938-9214
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FOR RENT: 1 BDRM apt., daylight level,
private, rural setting in Kent home, older
couple. Furnished, one person only, no pets,
all utilitiesfurnished. $550/mo, cleaningfee
negotiable. 253-631-6119

4BDRM, 11/2BATH, 2-story homelocated
in Maple Valley. Privacy on wooded .37
acre, quiet dead-endroad. Newly remodeled
kitchen and upgrades throughout. Beautiful
landscape includes waterfall pond, gardens,
campfire pit. $340,000. 425-413-7439

MISCELLANEOUS

ARTOGRAPH SUPER PRISM Opague Art
Projector with Prismtablestand. Never used.
$325 for both. 425-266-8247

BATHROOM SINK with attached faucets,
near new cond, $25. (2) storage cabinets on
casters, $15 for both. (3) tool boxes with
assorted tools, $15. Kitchen knife set, exc.
cond, $15. 206-935-6535

WILL TRADE downedtreewood (you haul)
for stump grinding/removal. Bellevue [-90/
1-405 area. 425-641-5567 evenings

STORY & CLARK PIANO & BENCH, con-
solesizeinexc. cond, mahogany. $1000. Ready
for pickup. Call 425-316-8434 for more info

WET BAR, tufted leather, 91", (4) hi-chairs,
upholstered storage in bar. $400. 360-275-0974

FREE-70’ of 36" chainlink fenceand posts.
Call anytime. 425-776-7091

FORD FERGUSON“9N” TRACTOR, good
condition. $2300. 206-242-6905

CUMMINS6" BENCH GRINDER, $200bo.
(4) 6-hole wheels, nearly new tires 700x15
(2) studded for 1965 Chevy pickup. (2) 700
x 15wheelswithtiresand chains. (2) gallons
unopened brown masonry paint. Call 425-
255-1804 for more info

ANTIQUE CANARY BIRD CAGE with 5
heavy solid brass stand. $75. Canning jars,
regular mouth pints& quartswithrings. Pickle
andPregojarswithlids, work great for canning,
jamsé& jellies. $1to$3adozen. 253-852-6809

7 12" FIR X-MAS TREE with lights and
decorations, used twice, $75. Yonex
Supertreker 9” golf bag, $90. 360-556-9254

NYLINT TOYS, 2 trucks, 1 armored bank
sound machine, 1 Ig. Tonka Jeep. Good cond.
$80.Glassgallonjars(15) withlidsfor honey,
food storage or seal. $3 each. 253-852-6809

EURO-PRO VAPOR STEAM CLEANER,
1500 watt, with attachments & manual. Like
new! $100. FARMALL CubTractor Owner’s
Manual, old one, 1948. $50. 253-852-6809

PLANTS — 4 large Chrigmas cactus, Bird of
Paradise garts, large hibiscus plant. $7.50 — $35.
HOUSE PLANTS — spider, various kinds of
wandering jews, rosary vines, angel wing bego-
nias, ivy, purple hearts, mother-in-law tongues,
Chinese evergreen, African milk tree, crown of
throns, peperomia, shefflera, moses in a boat.
Large medium& small, $1—$45. 253-852-6809

COFFEE TABLE, 40"round, heavy glass
top. 21" dark wood stand. Good cond. $90.
Wood boxes (14), small, medium, various
sizes—old. $35. Low back bucket seat cov-
ers, sheep skin, tight customfit. One (1) pair
— plum color, new. $45. 253-852-6809

LOWERY ORGAN, lift-up bench, bi-leve,
keyboard, tempo selects, L ediespeakers. Must
see to appreciate. Mint condition. Beautiful
wood. $395. 425-255-7963 or 425-226-1760

COLLECTIBLE OLD PLATES, Bradford,
Franklin, etc. Great for gifts. $15t0 $25 each.
LAMP, hand painted and hand crafted, over
50yrs. old. Key switch operates3-way light.
Framework has antique brass finish. Each
glassglobehasfloral design. Clear chimney.
$60. 425-255-7963 or 425-226-1760

BEAUTIFUL VINTAGE EARRINGS from
1950's & 1960's Screw-on & dlip. Wonderful
cond & unusud. Must seeto appreciate. $1to $3.
Over 100 pairs. 425-255-7963 or 425-226-1760

AFGHANS, beautiful, handmade, NEW. Misc.
Szes& colors. Wouldmakegreat Christmasgifts.
$10to$35. Cookbook Collection, 1950’ s& 1960's
Fivebooks$10. Y ou'll get hoursof pleasurefrom
these recipes. 425-255-7963 or 425-226-17604

FIRE ACCESS COMMERCIAL COVER,
new, still in box. $30. Jm Bean Bottles, old
collection. Somenever opened. Call for details.
$10 to $30. 425-255-7963 or 425-226-1760

PROPERTY

FOR SALE — 30 acres in Moxee, 15 miles
east of Yakima, north of Highway 24 on
Moody Road. Ideal for grapes, with view of
Mt. Adams, Mt. Rainier & Mt. Hood.
$125,000. 253-230-7703

CEMETARY PLOT, Greenwood Memorial
Park, Renton. Section G, Lot 689, Block S6,
Space#2. Very nice spot. $4300, you save
$315. Call Butch 425-271-8771

REC MEMBERSHIP

ADVANCE RESORTS OF AMERICA,
$2000. 253-941-5987

LEISURETIMEMEMBERSHIP. $3000, will
split transfer fees. Call anytime 253-537-7000

REC VEHICLES

1979 26 FT. WINNEBAGO IND. $2500
OBO. 253-922-2118

1984 24 FT. PROWLER 5™ WHEEL, re-
frigerator, gasstove, microwave, A/C, heater.
$2500. 425-825-8292

SPORTING GOODS

YONEX SUPERTREKER 9" GOLF BAG.
$90. 360-556-9254

TooLs

LARGE SHOPCRAFT RADIAL ARM
SAW. $125 OBO. 253-639-7774

MACHINISTSTOOLS, including microme-
ters(0-6") including Kennedy Roll-away w/
top and single Kennedy tool box. All areold
and very good cond. 509-285-4507

CHIPPER/SHREDDER, Crary Bear Cat
Model #77050, 5 hp. Briggs & Stratton en-
gine. Chipsup to 3", good cond. Paid $975,
asking $525. 425-226-8247

CARPENTER WOOD TOOL BOXESwith
carry handles. Used for garden ornament
also. $5 each. 253-852-6809

VEHICLES

1999MERCURY SABLE, 1owner, bought new,
10,000 origina miles, dl options, al power, gold
exterior, leather, CD, exc cond. $10,025 obo. Cal
anytimeretired. 425-255-5085

1982 CORVETTE 350 V-8, t-tops, lots of
new parts, excellent condition. $11,0000BO.
Call 360-658-5984 for more information

1998 DODGE 3/4 TON 4X4, built for tow-
ing. Automatic, reg. cab, original owner,
Magnum V-10 engine, wired for 5" wheel
and cab over camper. Factory towing pkg.
34K miles. Very clean. Cost $28,500, sell for
$18,500. 360-249-4432

1977MERCEDESBENZ 450SEL ,goodcondin
& out, new bettery, new fuel pump, power win-
dows, power sunroof, newer tires, 108K miles.
$3200 OBO. 425-745-6423 or 206-498-5408

2000 MITSUBISHI ECLIPSE, red, 115,000
miles, moon roof, CD and cassette player.
$4999 OBO. 360-886-1033

1994 CHRYSLER TOWN & COUNTRY
MINIVAN, quad leather seats, seven pas-
senger, AM/FM, cassette, 120K miles. $2700
OBO. Arlington area, 360-652-3651

1990 MAZDA 626, fuel inj., minor front end
right bumper damage. Needs power steering
rack & pinion, 143K miles, engine exc cond,
interior clean. $1000 OBO. 425-290-7278

1997 VOLVO S90, 4 dr., A/C, sunroof, chair
warmers, automatic, power steering, CD/tape
player, 98K miles. $7800 OBO. 206-852-0212

1989 FORD BRONCO I1, 4WD, rebuilt en-
gine, rebuilt transmission, rebuilt transfer
case, new catalytic converter, new battery,
CD player. Havepaperwork, exccond. $3495
OBO. 206-276-6584

1984 24 FT. PROWLER 5™ WHEEL, re-
frigerator, gasstove, microwave, A/C, heater.
$2500. 425-825-8292
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Unions Built the Middle Class and Must Save It

By Richard A. Levins, Professor Emeritus of
Applied Economics, University of Minnesota

The middle class is fading fast. Stagnant wages,
rising costs for life's essentials and massive debt are
taking their toll. What can we do to reverse this trend
beforeitistoolate? Wemust recognizethat cheap labor
can build carsand appliances, but only organized labor
can build amiddle class.

While the middle class struggles, the country’s
wealthiest people are riding the stock market gravy
train. Much of my economic work in the past several
years has been with farming. Farmers have a better
word for those who make money because of what they
owninstead of what they do. They arecalled landlords.
Landlords, like corporate shareholders, simply sit back
and take part of what others have earned.

What many politicianshail asthe* ownership society”
isredly alandlord society. Itisoneinwhich money that
could be used to reward labor gets skimmed off by a
fortunate few. Thisrepackaging of our old friend, trickle-
down economics, is downright dangerous.

All strategiesthat trade good jobsfor cheap toasters
eventually erode the market for the goods and services
being provided. A society composed of a handful of
hyper-wealthy individualsand millionsof peopleliving
on the economic edge is not the sound, stable market
needed for growth. Only amiddle class with awidely
distributed buying power canprovidethat. What econo-
mists call the “income distribution” in this country is,
from a middle-class perspective, as bad as it has been
since the years leading up to the Great Depression.

Theideology of ownership would have us believe that
the rich getting richer is just how things work in our
economicsystem. Thelesswetamper withtheway profits
are distributed among owners and workers, the better off
weall will be. Theproblemis, of course, that therichand
powerful monkey withthe system all thetime, and dways
to their benefit at the expense of the middle class.

Corporationsarenow strong enoughtocall for, and get,
substantial tax reductions. They can cal for, and get,
substantial wage concessions. They can cdll for, and get,
weakened public oversight of their activities. These
changes, which have permitted and fostered the growth of
corporationsand globalization, are not the result of clever
ideasandtheories. They resultfromtheexerciseof power.

And that, in anutshell, isthe problem. Once corpo-
rations pay al their expenses, anything left over must
be distributed between Iabor and owners. When labor
has power, wages grow, and with them, the middle
class. When owners have power, we move toward a
society of rich and poor without much in the middle.

A farmer | haveworked with over theyearsputitthis
way: When you sit down to dinner with a group of
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hungry people, it's not only the size of the pie that
matters. The size of your fork isjust asimportant.

Because of its generous share of natural resources,
and centuries of public action to build roads, schools
and the like, the United States is a wealthy nation.
During the mid-twentieth century, thereweretwo prin-
cipal methods for making sure this wealth was distrib-
uted suchthat it would do themost to maintainand build
the nation’s wealth.

Firg, the very wedthy were heavily taxed, either
directly or through their corporations. This provided for
maintenanceof existingsocial investmentsand creation of
new ones. Our system of public education and research,
for example, waswell supported by tax dollars.

Second, labor unions became strong enough to shift
corporate profits from very wealthy owners to the
middle class, in the form of better wages and benefits.
Money stayed inthe handsof those most likely to spend
it in ways that would further stimulate the national

economy and provide essential public services.

In afew short decades, globalization has raised the
specter of moving all of thiswealth into the hands of a
very few. Insodoing, it will destroy the very process
that created and maintained our wealthinthefirst place.
Rebuilding the middle class, therefore, will not be a
search for new economic ideas. It will instead be a
process of changing the balance of power in ways that
favor those of us who are not corporate landlords.

Politicians can, and should, put the middle class
front and center in their economic thinking. But that
alone won't do the job. The job of building and main-
taining the middle class s, like always, a union job.

Richard A. Levinsis Professor Emeritus of Applied
Economics at the University of Minnesota. His most
recent book, Middle Class* Union Made, is available
from Itasca Books at 800-901-3480.

Crew Finds Better Way to Save Work

Continued from page 1

movingtheinstallation earlier intheproduction process
made sense since the plane is flipped the other way in
that position. Instead of lying down to install the part,
mechanics could now use a two-step stool and simply
reach up. It is much more ergonomic and will cut down
therisk of injury and wear and tear onthemechanics. In
addition, it flows better in the production process,
which could eventually mean it takes less time.
Business Rep Ray Baumgardner noted, “This team

Steward Bob Gratton (r) shows Ray Baumgardner
where the part was installed before the change
and how the worker was in an awkward position.

effort not only kept thework in-house, but resultedina
better way to do the work. | attribute the successto the
persistence of thosewho knew therewasabetter way to
dothejob. They continuedto pressuntil the changewas
made and the work was kept inhouse with them!”

Y et thisisnot the only instance of amember propos-
ing an offload. IAM Work Transfer Rep Richard Jack-
son has seen many work transfer proposalsthat started
at the suggestion of oneof our members. Richard noted,
“When amember suggests getting rid of one small job,
it could have hugeimplications. In one exampleawork
transfer which started with four installation plans bal-
loonedto 11 plansand 51 partsafter the Company Work
Transfer completed their process. Members should al-
ways look at every option available before allowing
their work to leave the bargaining unit. If they have
guestions or ideas, contact the IAM Work Transfer
Reps first.”

IAMWorkTransferReps
EVERETT
Don Fike 425-342-1405
Richard Jackson 425-342-1413
RENTON/SEATTLE
Rich McCabe 425-234-3151
Bob Merritt 425-234-3150
AUBURN/FREDERICKSON
Sherrie Williams 253-931-2218
Larry Kuebler 253-931-2216

The Coalition of Black Trade Unionists brought leaders
from different unions to the Seattle Hall to focus on
developing training leadership for black trade unionists.

Coalition of Black
Trade Unionists Meet

WhentheCoalitionof Black TradeUnionists(CBTU)
met at the Seattle Union hall on the 20th and 21st of
October, 751 was represented by Political Director
Larry Brown.

The conference focused on training and developing
leadership skillsfor black tradeunionists. It alsolooked
for new ways to inspire more membersto get involved
in the Union and step up to leadership roles.

The primary goa of CBTU is to enhance black
leadership skillsand presencewithinall affiliated unions
inthe AFL-CIO labor movement. Itisapositiveagenda
with very practical information in its program and
presence.



