F A MENT

This Effects Agreement (hereinafter “Agreement”) is made and enterad into this 297 day of April
2020, by and between Triumph Compasita Systems (hereinafter "Employer”) and the Intzrnational
Assaciation of Machinists and Aerospace Workers, AFL-CIO District Lodge 751 and Its Local Lodge
{hereinafter collectively the "Union").

WHEREAS, the Employer and the Union have negotiated a collective bargaining agreement
("CBA”) datad May 11, 2016 to May 11, 2020, and the Union is the sole represantative pursuant to the
Racognition clause of tha CBA and the Union has the legal right to enter Into this Agreement on behalf of

these employees; and

WHEREAS, the Employer and the Union have negotiated in good faith concerning the Employer's
decision to reduce the workforce at the Employer’s facnht', in Spokane, Washington (hereinafter “Plant”);

and

WHEREAS, the Employer and the Union have negaotiated In good faith the effects of the ebove-
referenced decision upon the bargaining-unit employees reprESented by the Union; and B

WHEREAS, after said negotiations, the Employer and the Unlon have agreed upon t the set'dement
of all nghts and liabilities each have to each other arising under appllcable 1aw as of the date of thls
Agreement reiatrng to Iaycffs and the effect thereof and . ;

bargammg'unﬁ agree that the be!nw terms set ferth the fu!i and final oblrgat:ons of the pameS'

Swerance ng_ Bargalnhg-umt members who are voluntanh{ or mvolumanly la|d of'f dunng the "
month of Apn! 2020 crat any time thereafter shall recewe one hundred and snrtv {150} hours of severance :
pay at the employee’s current rate af pay exciudmg shtft drﬁerentrai or other premaums d5 T

Severance shai! be paid ina one-t:me lump sum payment, less requlred wrthholdmg and other
customary payroll deducnons payable no tater than the second fun paymu penod after the ern oyee s

Empl yees who are voluntanly Iald off and'are subsequenﬂy recalled to achve ernployment withm
thlrty (30) f layoff shall be reqmred tn relmburse the Company for 2 any severance payment eceive

. ‘under the instant Agreement in excess of the actu -‘number of hours the empioyee was - Iald
) Rermbursement wm be completed within (60) days of reca!l L. Gdty ”

ey A'Employees are not eligible to receive severarice as ou‘tilned here{n more than one (1) ti Mfo
durat:on of their employment with the Employer except to the extentthat any severance was rermbursed




to the Company pursuant to the aboye pravision. undar the instant Agreemant within thirty {30) days of
racall.

Continuation of Benefits. A bargaining-unit membar who Is voluntarily or involuntarily lald off
during or aftar the month of April, 2020 shall be eligible to continue medical, dantal and vision benefits,
at the employee's elected coverage levels which were In affact immediataly before the emnployee’s date
af layoff, through the end of the calandar month following the calendar month in which the employea is
lald off (the employee’s “Continuation of Banefits Pericd”)

In order to have continued benefit coverage, a laid off employes must continue to pay the
emplayee-portion of the premium cost for the employee’s elected coverage levels. f the laid off
emplayee’s Continuation of Benefits Period bridges two calendar years, then beglnning on January 1 of
the second calendar year, the medical, dental and vision benefits available to the laid off employee, and
the employee-portion of the premium cost for such benefits, will be the same as those available to
members of the bargaining unit who are actively employed by the Company on such January 1, even if

such benefits and premiums are different from those available to the laid off employee on the date of the
employee’s layoff,

a Ty

Release of All Other Claims. The Union agrees that the Employer and the Union have bargained ~
in goad faith about the effects the Employer's decision to reduce operations on the bargaining unit. The

Union agrees that it will not, onits own behalf or on behalf of the employees it represents,

(]

 the NLRB or bthar

grievance, administrative charge, or make any other claim or demand, including wi
-governmental entity, against the Employer, its parents, subsidiaries, affiliates and r
way concerning the decision to reduce operations, discontinue and eplace product lines, close th

or the resulting layoffs conductad in accordance with the CBA. This release also includes
which arose or could have arisen prior to the date of this Agreement, if refatad in any w
to discontinue and replace product lines, win}:i EqWﬁ___Bpé’ﬁﬁénﬁ, transfer work, adsg_'t
resutting layoffs conductad in accordance with the CBA. ‘Nothing in this Release or Eff
shall constitute a waiver or reduction of any employes ht of recall trder the CRA. -

For the Compan‘f' ﬁ

- Danielle Garrett 4 - b3
S Director, Human Resources & Labor Relatior, T




