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Effective Sept. 9th, 2022, a 54¢ cost-of-
living adjustment (COLA) will be added 
to the hourly wage rate for IAM members 
at Boeing. The 54¢ was generated for the 
quarter May, June and July 2022. The new 
54¢ along with the $1.01 COLA generated 
since last September (total of $1.55) will be 
permanently rolled into the base rates on Sept. 
9, 2022. Once the COLA is folded into the 
base rate every September, it can’t be taken 
away from the base rate even when the COLA 
fluctuates up and down.

The value of our quarterly COLA, even 
when it is only a few pennies in a quarter, 
has a significant impact on our maximum 
rates over time. As of Sept 9, 2022, $19.06 
has been folded into the maximum wage 
rates due to the COLA formula since it was 
negotiated into our bargaining agreement in 
1963 – demonstrating the importance of this 
provision in our contract.

View our video showing how COLA is 
calculated: https://youtu.be/JxGUYPvRF_s

COLA Generates 54¢ for Members at Boeing

Mark your calendars now and plan to attend one of our 751 Member-
ship Appreciation/Union Solidarity barbecues at our area union halls 
around Puget Sound. Plan to attend either before or after work. 

Barbecues will be held from 10 a.m. to 4 p.m. and will rotate locations. 
This is your chance to meet Union leaders, ask questions, discuss is-
sues you want to see addressed in the next contract and build camara-
derie with other union members.

Mark your calendars and plan to be a part of the festivities in Septem-
ber. Families are welcome to attend as well.

CELEBRATION
Union Solidarity

 

Wednesday, Sept. 7th – 10 a.m. to 4 p.m.
Seattle Union Hall, 9125 15th Pl. S.

    Tuesday, Sept. 13th – 10 a.m. to 4 p.m. 
    Renton Union Hall, 233 Burnett Ave N.

    Tuesday, Sept. 20th – 10 a.m. to 4 p.m. 
    Auburn Union Hall, 201 “A” St. SW

Wednesday, Sept. 21st – 10 a.m. to 4 p.m. 
Everett Union Hall, 8729 Airport Road

Free Union T-Shirt for Members!

Union Solidarity

Our Union Saved My Life
There are moments in life that change 

everything, altering the trajectory of a 
person’s path. For 25-year 751 member 
Robert Griffith, one moment in March 
2022 forever changed his future. And it 
was all thanks to his union.

“I have a problem with alcohol, and I 
need help.”

That was the sentence Griffith spoke 
aloud to his supervisors at Boeing in 

March 2022, when the company was 
going to terminate him for attendance 
issues stemming from his life-long 
struggle with alcohol. But due to his IAM 
contract, Griffith got the help he needed 
and had a job to return to once he was 
healthy.

“I was out of time. I was missing a lot 
of work, and Human Resources had told 
the supervisor to terminate me. So I knew 
it was time to admit I needed help,” said 
Griffith.

This wasn’t the first time Griffith had 
to look his demons in the eye, but he knew 
this would be the last. He has spent most 
of his life struggling with depression and 
alcohol addiction. Unfortunately, the 
COVID-19 pandemic exacerbated the 
situation for many people saddled with 
this disease, including Robert.

 “The only thing they left open during 
COVID was food and liquor stores. All 
the stuff that’s bad for you,” explained 
Griffith. “Because your life is in turmoil, 
you try to escape, so you drink.”

But as you can imagine, that made 
the situation worse, and by March 2022, 
Griffith could no longer live the life he 
was living. He needed to stop drinking.

“It had been coming, and I knew I 
needed to stop. I often told myself that 

if I could just get through today, I’d be 
okay,” remembered Griffith. “I would 
start to feel good by the end of shift, and 
the next thing you know, I’d be at the 
tavern again.”

 But everything came to a screeching 
halt on March 21, 2022. When Griffith 
went to work that day, termination and 
the loss of his livelihood were staring 
him in the face. He quietly, yet clearly, 
told his supervisor he needed help with 
his addiction.

According to the contract, what 
should have happened at that moment 
is that the termination process should 
have come to a complete stop, and a new 
process should have begun in place of 
termination. But unfortunately, not every 
supervisor understands the contract like 
the IAM does.

“They tried to get me to sign 
termination papers, not understanding 
that part of the contract,” said Griffith. “It 
was only because of my Union Steward 
and Business Representative Carolyn 
Romeo that I didn’t sign those papers 
because if I had, I probably wouldn’t 
have gotten my job back.”

“I think it was 4:00 a.m. when Robert’s 
Union Steward called me that morning to 
tell me they were going to walk him out, 

even after he had asked for help,” said 
Romeo. “I said they can not terminate 
him; he will go out on abated discharge. 
Don’t let him sign anything; I am on my 
way!”

When Romeo got to the shop, she 
and an IAM Union Steward explained 
to Griffith what he needed to do next 
to keep his job once accepted into the 
program, included making a call to EAP 
for counseling and treatment options. But 
it was only because of the language in 
the contract that this was even an option. 
This provision of the contract will give a 
member a final chance, in very specific 
situations for drug or alcohol problems 

751-Member Robert Griffith shares 
how one minute and his union 
contract changed his life.

Robert is spending time with his 
children and grandchildren. Above 
with grandson Stone.

With help from Union Steward Kim 
Gifford, several members in Renton were 
properly compensated for the time they 
worked as temporary team leads. The 
issue seems to be happening more 
frequently as new managers seem 
stumped on how to enter temporary 
team lead pay into the ETS system, 
something that must be done by a 
manager. 

As a Steward, Kim regularly works 
contractual and safety issues for 
members. In her role, she learned who 
to contact when various pay issues 
arise. Recognizing another manager 
needed to train the new managers 
on how to enter temporary team lead 
pay in ETS, Kim went to work. She 
asked a long-time manager to share 
the process with newer managers, 

which ensured our members received back 
pay for all time performing the team leader 

Rick Cummings thanks Kim Gifford for 
ensuring he received proper pay when he was 
a temporary team lead.

Union Ensures Proper Team Lead Pay
Continued on Page 2

Union Sisters 
Taking the Lead
Three strong female 
advocates take the helm as 
local lodge vice presidents
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For many Americans, 
Labor Day means a day off 
work and spending time 
with family and friends. 
But union members know 
this day is much more than 
just a holiday from the job. 
It’s a time to honor the 
extraordinary men and women who 
built this great country. Labor Day pays 
tribute to workers’ achievements and 
contributions to the United States. 

The holiday is an annual celebration 
of American workers’ social and 
economic achievements. It recognizes 
those people who stood together in 
the past, demonstrating strength and 
fortitude when the country needed it 
most. For many in the labor movement, 
Labor Day will always be a time to 
honor the hardworking men and women 
who stood up for the American laborers 
who built this country.

But for IAM members, the day holds 
even more significance as it was one 
of our union brothers who made it a 
reality. 

Observed on the first Monday in 
September and dating back to the 
late 1800s, the idea was presented to 
propose a federal holiday recognizing 
the many contributions and sacrifices of 
the workers who kept the United States 
strong, prosperous, and determined. 
For decades, historians have debated 
who originally pitched that idea and 
who should hold the title of Labor 
Day Founder. At first, credit went to a 
man named Peter J. McGuire, General 
Secretary of the United Brotherhood of 
Carpenters and later, a co-founder of 
the American Federation of Labor. 

But it was a different Maguire, same 
name different spelling, who actually 
deserves the applause. 

Just a few decades ago, records 

found at the New Jersey 
Historical Society told another 
story. They show that labor 
activist Matthew Maguire, 
machinist by trade before the 
IAM was formed, and later a 
member of IAM Local 344 in 
Patterson, NJ, was the actual 
Father of Labor Day.

Not only did he propose the 
holiday when serving as the secretary 
of the Central Labor Union in New 
York in 1882, but he also sent out 
the parade invitations and rode in the 
front carriage with his wife to kick off 
the country’s first Labor Day parade. 
Today, even the U.S. Department of 
Labor recognizes our union brother as 
the founder of this great holiday, even 
though it took nearly a century for him 
to get the much-deserved credit.

As a proud 751 member, activist, and 
worker, this story has always resonated 
with me.

More often than not, our members 
and Union Stewards on the shop floor 
stand up for workers and fight to 
overturn injustices without any fanfare 
or accolades. They do it because it’s the 
right thing to do. Much like Maguire, 
there is no personal stake in their 
actions other than ensuring our union 
family is always treated fairly, with 
respect and dignity on the job. And that 
ordinary workers are honored for the 
extraordinary jobs they perform. 

Too often, the world seems to 
forget that this country owes a lot to 
the labor movement. Union member 
or not, most of the workforce benefits 
enjoyed today started with a union 
activist recognizing an inequality. An 
8-hour workday, overtime pay, work 
rules, child labor laws, progressive 
pay, and yes, even weekends and paid 
holidays; none of these were gifts 
from Corporate America. Instead, each 
advancement was, and still is today, 

a battle fought and won by union 
members in the streets, at the table, and 
on the shop floor. We owe everything to 
the unionists who came before us and 
stood in solidarity, demanding more 
for the working class. They are the 
ones who paved the way for us, and on 
Labor Day, we honor all they did for 
future generations.

But now, it’s our turn to put in the 
work. Only by standing together will 
we continue to secure and make gains 
in the workplace on wages, benefits, 
working conditions, and so much more. 
We have a massive responsibility to the 
ones who will come after us; to make 
sure the next generation has the tools 
and foundation they need to change the 
future.

For our members working at Boeing, 
it is time to start organizing our shops, as 
we are now within two years of contract 
expiration. Start having conversations 
with other members about the issues 
you want to see addressed in 2024. 
Start your Individual Strike Fund 
(ISF), if you haven’t already, so you 
are prepared should Boeing’s offer 
fall short of your expectations. For 
the members who were here during 
previous negotiations, share your story 
of worker solidarity and how you helped 
beat back concessionary proposals, 
which led to important gains. When 
our members stand together and speak 
with one voice, we win. It goes back to 
2008, the last time we had traditional 
bargaining. We have many articles and 
issues to make improvements on so the 
work begins now. 

Our work for members at other 
employers continues as well, with 
solidarity being the key to success 
at every bargaining table. Workers 
standing together is the way we ensure 
members get their fair share from 
employers.

So we must continue to stand in 

solidarity, shoulder to shoulder, and 
never back down from a fight. And 
thank our IAM union brother Matthew 
Maguire for recognizing the need for 
workers to be honored for raising the 
nation’s standard of living and creating 
the foundation on which this country 
continues to prosper.

On Labor Day, we honor the 
American workers of the past and 
present who stood up when no one else 
would and changed the world.

I hope you and your family enjoy a 
safe and happy Labor Day!

when they are being terminated for 
attendance or work performance only.

“In Robert’s case, we were able to 
stop the termination associated with the 
third Corrective Action Memo (CAM) 
with an abated discharge, which is 
basically an employee’s last chance,” 
explained Romeo. “That meant in lieu of 
termination, Robert would get the help he 
needed.”

Today, Griffith has five months of 
sobriety under his belt. He is in active 
recovery, working the steps and attending 
Alcoholic Anonymous meetings every 
morning. He has reconnected with his 

family and says he feels like ‘the 
old Robert’ is back.

 “I am a lot better. I go to 
meetings, and I talk about the 
real feelings I have now. I even 
bought a house,” said Griffith 
with a smile.

He is learning to live the 
serenity prayer, accepting the 
things he cannot change, and 
having the courage to change 
the things he can. But he quickly 
acknowledges that his success 
all started because of his union 
family.

Griffith reiterates, “Our union saved 
my life.”

His advice to any of 
his union brothers and 
sisters struggling with 
addiction is clear. “If 
you need help, reach 
out to your Union 
Stewards and Business 
Representatives and tell 
them you need help. The 
contract provides that 
for us. If you ask, they 
will help.”Life has turned around for Robert and he was able to 

purchase a home this year.

Robert again enjoys spending quality time 
with his family.

Our Union Saved My Life
Continued from Page 1

Resources for IAM 
Members to Get Help
• Talk to your Union Steward or 

call the Union hall and speak 
to a Business Rep

• Letter of Understanding #7 
(page 138 of the contract) 
- Joint Company-Union 
Alcohol and Drug Dependency 
Program

• Boeing PRO-388

Labor Day: Honoring Workers Who Changed the World
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Making History: Union Sisters Take VP at Three Locals

responsibilities.
For 751-member Rick Cummings, 

he asked management to correct the 
problem, but after four paychecks without 
resolution and multiple conversations, he 
turned to our Union. Once he involved 
Kim, he was reassured his pay would be 
corrected and received nearly $600 in 
back pay for his time as temp team lead.

“I’m sure I 
wouldn’t have 
received the proper 
pay without help 
from our Union.  
It is always 
good to have our 
Union there as an 
advocate. In my 
years at Boeing, 
Kim has helped 
with several issues 
to ensure the 
contract was enforced,” said Rick.

Kim helped get $3,000 in back pay 
for team lead work for another member. 
Again, the pay was only corrected and 
back pay issued after our Union was 
involved – demonstrating it pays to be 
union.

“By keeping a close watch on her 
area and being aware of the work various 
members’ perform, Kim effectively 
enforces our contract to ensure members’ 
rights and pay are protected,” said 
Business Rep Robley Evans.

Going by 
‘the Book’

District 751 has a long history of 
promoting and mentoring future leaders. 
In September, history was made once 
again when our three largest locals 
gained three up-and-coming strong, 
female activists as part of their leadership 
team – all as local vice presidents. Each 
has earned their way by working hard, 
fighting daily on the shop floor against 
injustices, contract violations, unjust 
discipline, as well as working on various 
union committees, volunteering their time 
on community service projects to build 
better communities, and helping others 
gain rights on the job and so much more. 

These three fierce advocates strive to 
give all workers a voice. While each had 
a different path to union leadership, all 
share the commitment to representing our 
members and providing the best possible 

representation.
Local C Vice President Amber Roulst 

joined IAM 751 16 years ago after hiring 
in as a grade 4 Wing Skin Prep Mechanic 
where she was team lead for nine years. 
She took ERT courses and accepted an 
upgrade to the Super Plastic Forming 
Technician where she also was a team lead 
for a year. For the past three years, she has 
worked at Plant II as a Developmental 
Test Mechanic, where she also served as 
a Union Steward. She worked her way up 
through Local C Officer ranks serving as 
Conductor-Sentinel and now VP. Amber 
serves on the Women’s Committee, HSI 
Site Safety Committee and more. She has 
family ties to 751 as well  – and walked the 
picket line with her dad in the 2008 strike 
and her grandfather was a Local C member.

Kim Gifford knew about the importance 

of being active in our Union long before 
she hired into Boeing 15 years ago. As 
a second generation 751 member, she 
joined her mom on the picket line in the 
1989 and 1995 strike and often attended 
Union meetings. Both her maternal and 
paternal grandmothers were 751 members 
– one a Rosie and a wing sealer and the 
other a clerk (now MPRF).

She hired into the Renton plant as 
a 30304 Assembler Installer, and she 
promoted to a 31606 Integral Fuel 
Cell Assembly after completing her 
progression. She has been a vocal 
Steward and HSI Site Committee member 
in Renton, but also held other positions 
including District Council Delegate, 
Local A Audit, Women’s Committee, 
Machinists Volunteer Program. As part 
of District Safety she has served as chair 

and recording secretary. She also has 
taken various union leadership classes.

Diana Noinala officially joined 
IAM 751 when she hired into Boeing 
in 2018; however, she knew the value 
of union membership since she walked 
the picket line in 2008 with her father, 
who is a Union Steward and started 
bringing her to monthly union meetings 
as a teen. Knowing the importance of 
union representation, she immediately 
became a Union Steward to ensure her 
co-workers had representation and the 
contract was enforced. She worked her 
way up through Local F leadership as 
Communicator, Trustee and now Vice 
President. She is an active volunteer on 
community service, Women’s Committee 
and much more.

These strong female leaders prioritize 
helping members, standing up for others 
and continue to learn and grow in their 
leadership positions, as well as inspiring 
and encouraging other members to get 
involved. A more active membership 
means a stronger union when we get 
to the bargaining table and challenge 
management on a daily basis.

Union Ensures Proper 
Team Lead Pay
Continued from Page 1

Local C Vice President Amber Roulst is a 
developmental test mechanic at Plant II.

Local F Vice President Diana Noinala is an MPRF at 
Plant II on second shift.

Local A Vice President Kim Gifford (r) works 
Renton Final Assembly as a 31606. Above 
talking with other members.

It has been an honor and a privilege 
to be a part of the 751 Machinists family 
for more than four decades and to help 
tell your stories. I’ve enjoyed getting to 
work with and know so many of you. 
Throughout that time, we have shown 
over and over that the power of worker 
solidarity in our various battles with 
Boeing and the four strikes I have been 
through. Each time, worker solidarity 
beat back concessionary bargaining and 
resulted in gains from a multi-billion 
dollar corporation – that is the power 
you have when you stand together and 
it is amazing.

We all want to ensure the aerospace 
industry in this region remains vibrant 
and growing far into the future. Like 
many of you, I am third generation 
Machinists 751. It was the women in 
my family that were Machinists. My 
grandma came here as a Rosie during 
WWII and then hired back in and built 
the black boxes until she retired in the 
late 1970s. My aunt worked mockup 
in Renton until she retired in the late 
1990s. It is important that we build on 
the legacy we have for aerospace in this 
region and leave things better for the 
next generation that comes behind us.

Our time to get back to the bargaining 
table is just two years from now after 
ten long years waiting. Now is the time 
to organize your shop for the future. 
Currently about 65% of our members 
weren’t here in 2008 and haven’t seen 
firsthand the power we have when we 
stand together to take on Boeing (or 
any other employer) so I’m asking 

our senior members 
to share your stories 
of solidarity during 
negotiations and 
strikes so our newer 
members recognize 
the power that comes 
with membership 
unity.

Expect Boeing to 
whine publicly about 
losing money in recent 
years from their poor 
decisions, but that has 
no bearing on what we will be asking 
for at the bargaining table. Keep in mind 
751 members’ wages and benefits are 
less than 5% of the product cost (and 
that was when we had a pension, better 
benefits and yearly pay raises – meaning 
we are most likely even lower). We 
have a lot to make up from that contract 
extension that was forced upon us, and 
the way to make gains is membership 
solidarity.  I won’t be here 24/7 like before 
when we get to the bargaining table in 
2024, but I will help in a supporting role 
because this is our fight. 

Keep in mind: EVERY 751 Union 
leader you have put in place today was 
“HELL NO” on that 2014 contract 
extension that was so devastating. Jon 
Holden was the leader of that HELL 
NO effort and was elected District 751 
President two months after that vote. 
That extension is a wound that will never 
heal, but now in two years, we have a 
chance to gain back some of what was 
lost and make real improvements for the 

future. Again, that will 
come through solidarity 
so start organizing 
your shops now, start 
your Individual Strike 
Fund (ISF) so you 
are prepared and if 
necessary, can strike if 
Boeing’s last, best and 
final offer doesn’t meet 
your expectations. It 
ensures you will be in a 
position of strength.

I also want to ask 
you to help my replacement Deirdre 
Kaniewski, who is more than capable to 
take on the role of 751 Communications. 
She has been a Machinists Union 
member for 18 years and is excited to be 
here at 751 (you will learn more about 
her in the October issue). However, 
with meetings still on Zoom, it will be 
a challenge for her to find story leads. 
Our Stewards are all fighting daily for 
our members and making a difference, 
so when you prevent unjust discipline, 
have a grievance win, get a member’s 
pay corrected, send an email or call to 
give her a story lead so she can make 
others aware of the work we do every 
day for our members.

Again, thank you all for the help and 
support I have felt throughout my career 
here at 751. I love my union family! 
Being a union activist is truly a passion 
and a calling for me. I am excited to 
retire, but will always stand in solidarity 
to help for the fight we all know is 
coming in 2024 and beyond.



Page 4 751 Aero MechAnic September 2022

Editorial by Ed Lutgen, Steward 
Coordinator

It is a bit awkward to include an article 
about the Aero Mechanic editor, but I 
wouldn’t take no for an answer on this one. 

We are losing a legend to this union. 
After more than 41 years serving the 
members of District 751, Connie Kelliher 
is retiring on Labor Day 2022. Labor Day 
is fitting for a multitude of reason.

Connie started her career in the labor 
movement in 1979 at the age of just 17 
years old as secretary to the Executive 
Director of SPEEA (the other 
big union at Boeing). After 
learning the role there, taking 
the minutes of the 1980 
negotiations and helping to 
plan a joint strike sanction/
negotiation meeting with 
IAM 751, her networking 
alerted her to an opening 
at 751 for a position in our 
Dues Office. 

Connie started working 
for the Machinists District 
751 in 1981 at the age 
of 20. Even though 
she looked like she 
was just 12 years 
old in my opinion. 
She excelled in 
this role, but that 
wasn’t enough of a 
challenge for her. 
She took advantage 
of the education 
benefits her OPEIU 
Local 8 (the union for the secretarial staff) 
had negotiated with District 751. She 
went to school full time while working 
full time for four years and received a 
Bachelor’s degree in Administrative 
Law and Justice graduating Summa Cum 
Laude (which means with highest honors 
- [overachiever you think?]). 

Before she could apply her knowledge 
with this degree, she was promoted to 
Communications/Editor of the Aero 
Mechanic newspaper in 1991.

Communications was a great fit for 
Connie as she had knowledge of the labor 
movement, the educational background 
to give it her all, and she loves to talk.

Connie knows old school shorthand, 
which looks like a bunch of scribbles. 

She still uses this when interviewing 
members or taking notes in negotiations 
and meetings with Boeing. It is truly 
unique.

In 1991, the Aero Mechanic newspaper 
was laid out on a photography light table 
and pictures, headlines and texts were cut 
and pasted by hand before negatives were 
shot to print the paper. It took meticulous 
painstaking skill to do this work. 

Connie gained the reputation of being 
in constant search for stories to make 
this paper an award-winning publication. 

Year after year, she garnered 
first place (or at least the top 
three) in nearly all categories 
(General Excellence, Layout 
and Design or Best Feature).

But there is so much more 
to her position than just the 
Aero Mechanic. Every 
event District 751 puts on 
for members, Connie was 
there planning, coordinating 
and executing the event so 
it would go as smoothly as 

possible. Dealing 
with vendors, 
venues, caterers, 
volunteers and 
everything involved, 
Connie helped make 
it happen. In 1998 
when I hired in as 
Steward Coordinator, 
Connie got a little 
help with all those 
events. I’m a 

logistics guy and between the two of us, 
we could put on a great event.

Think about that time frame when this 
thing called the internet and the World 
Wide Web was just getting started. In 
1995, Connie taught herself how to do 
basic HTML coding, so District 751 had a 
page on the world stage and our own web 
presence, which was important when we 
went on strike in Oct 1995. The web site 
is another role Connie had to incorporate 
into her job. 

Our communications have evolved 
over the years with new technology, 
and Connie has adapted with the utmost 
professionalism. She and I learned the 
various communication platforms and 
social media outlets to keep our members 
informed.

Connie has a very creative side, 
which this District has tapped for the 
development of messaging, flyer design, 
visibility items, and educational materials.  

Basically everything that goes on 
at this District, Connie contributes in 
some form. She has served on various 
negotiations committees at the highest 
levels, including the Benefits Committee, 
the AMPP Committee, strategic planning 
for negotiations. Her skillset is second to 
none. She is tapped for her knowledge 
of past negotiations, events and has an 

almost photographic memory 
of things until lately. 

She is truly a passionate 
advocate for our members and 
will risk her job and career 
fighting for our members’ 
rights on the job as well as 
attacks from within.

We suffered a severe blow 
to our union in 2014 when 
we lost our pension because 
one bad apple had too much 
power. They ambushed 
the leadership here locally. 
Connie and I were locked out 
of our ability to communicate 
with the membership. Connie 
would not be silenced and got 
another web site set up to inform the 
membership of this ambush and went on 
to get the word out. She fought like hell 
to kill the deal and was devastated when 
it barely passed. 

After we were blindsided, Connie 
would not let this go unpunished. She 
helped lead the fight 
and coordination of 
Local and Districts 
across the country 
that forced the 
first International 
m e m b e r s h i p 
wide election of 
the International 
President. It was a 
tremendous feat. 
She wanted the 
guy that did this 
to our members to pay for it. Our 751 
membership alone could have determined 
the outcome, however, our members 
were still so angry about the extension 
most chose not to vote. That international 
president remained in power until he 
retired. 

Connie and other devoted 751 leaders 
and members next set their sights on the 
upcoming 2016 Grand Lodge Convention 
for our IAM Constitution. Workshops 
were held and we put together a proposal 
for a Membership Bill of Rights to ensure 
what happened to us would never happen 
to other IAM members. She helped get 
our delegates networking with all the 
locals (1200 of them) from all across the 
country telling our story 
to approve this much-
needed inclusion into our 
IAM Constitution. That 
hard work ensured the 
Membership Bill of Rights 
is now in our governing 
document. 

We have a saying here 
for those people who don’t 
fully understand what it 
takes to put on an event, 
run a strike, coordinate 
town halls, membership 
fairs, mass member strike 

sanction meetings, contract votes, 
productions at events etc. “it doesn’t 
happen by osmosis!” but I can guarantee 
you, Connie helped to ensure all of these 
ran smooth.

Connie is part of the main hub of our 
District and served under five District 
Presidents. She will be missed, but she 

has given her all 
to this District, 
this Union and 
especially the 
members of 
District 751. 

Don’t worry, 
we will be ok, 
but it might 
take a few more 
people to get done 
what this one, 
very passionate 

unionist did for all of us. 
I tease her a lot because she talks all 

day long, either to others or to herself. 
She tells me “you can’t wait for me to 
be gone” but adds “you’ll miss me.” 
I’ve worked next to her for over 24 
years and she’s right, I will miss those 
conversations with herself, her manic 
days of “Aero Week!!” or “Aero Day” 
and this effing thing!! 

But she did make the workplace as fun 
as it could be. There is not a person out 
there that she wouldn’t talk to and hear 
their story. She probably knows or has met 
someone you know. She’s what you might 
call an “uber networker.” What I do know, 
she is 100% all about the membership 

and has done things with 
her laser focus and target 
being all about you, the 
members.

She deserves to 
live life to the fullest 
in retirement so it is 
fitting she retires on 
Labor Day. Thank you 
Connie for all you have 
done for our members 
and congratulations 
on a well-deserved 
retirement!

Labor Day Brings a Final Farewell for Kelliher

Kelliher at a 751 
gathering in 1983.

Working on the Aero Mechanic in 
1991.

In 2003, Kelliher speaks at a press 
conference with Senator Maria Cantwell 
and SPEEA reps announcing an 
aviation research center in Puget Sound.

Kelliher speaks at a press 
briefing in 2011 regarding 
NLRB charges against 
Boeing on the 787.

Kelliher speaks at a 2009 Healthcare For All 
rally telling the story of one of our members 
whose daughter passed while waiting for 
Regence BlueShield to approve her medication.

Local C Axe Throwing for Guide Dogs of America - Oct. 29 
Looking for something fun to do while raising money for Guide 

Dogs of America/Tender Loving Canines? Local C Axe Throwing 
tournament will be held Saturday, October 29th from Noon to 3 p.m. at 
Axe Kickers, 10843 1st Ave S., Seattle, WA  98186. Arrive 15 minutes 
early for axe throwing tutorial and tips. 

$60 entry fee includes tournament, 3 hours axe throwing, free t-shirt 
and pizza. Limited to 50 participants. Entry form available at all halls 
and on the virtual board at www.iam751.org.

Tournament Prizes:
1st Place:    $100 gift card
2nd Place:   $50 gift card
3rd Place:   $25 gift card Saturday, October 29 - Noon to 3 p.m.  

Axe Kickers (10843 1st Ave S, Seattle, WA  98186)
$60 entry fee includes tournament, 3 hours of axe throwing, free t-shirt & pizza

Halloween constumes optional for some added fun!  
Be mindful of axe throwing when picking costumes!

Connie uses old school shorthand 
to take notes in interviews and 
meetings.
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Machinists Institute Creating 
Pathways to Careers

The Machinists Institute continues to 
transform lives by providing pathways 
to employment for area residents and 
students. This summer, the Machinists 
Institute Youth Academy held a six-week 
program that allowed students to build on 
their prior skills while developing new 
manufacturing skills. 

Students from the Puget Sound Skills 
Center (Highline School District) and 
several others who learned about the 
program by word of mouth were eager for 
the chance to learn new, manufacturing 
skills that can lead to a job.

At the graduation ceremony students, 
were able to demonstrate what they learned 

to parents and friends. Each student took 
the Certified Manufacturing Associate 
Program, which is an industry certification 
focused on basic manufacturing concepts, 
demonstrating an individual’s potential 
for high-demand, entry-level roles. 
The certification covers fundamental 
topics such as shop math, assembly, 
maintenance, machining, inspection, and 
more. In addition to learning machining, 
drilling, lathes, electronics, and precision 
measurement skills, students also 
developed their resumes and were able to 
meet with various employers like Orion 
Aerospace, Northwest Automatics, Pacific 
Power Group and Machinists Inc. The 

goal is to work toward getting each 
student placed into a Machinists 
Institute apprenticeship program to 
continue learning additional skills, 
while earning a living wage.

This class was unique in that 
students also got to help put 
together much of the equipment 
that will be used in future training 
so they have a better understanding 
of the machines.

 “It was an interesting and 
unique experience having people 
who are really knowledgeable and 
supportive teaching the program. 
We got to help put the machines 

together and discover new skills. We 
helped set up wire routers, and have a 
better idea of the skills we want to focus 
on to secure a good job,” said one student.

“I learned a lot about the machines, 
mills and lathes. Overall, I thought it was 
great to get hands-on training on machines 
and how to be safe using them,” another 
student added. “We also learned how to 
track measurements and close tolerances 
to get desired dimensions. All the skills 
would be helpful in a future job.”

The Machinists Institute serves 
current and future workers to reach 
their career goals and provides cutting 
edge education and training to build a 
highly skilled and diverse workforce to 

meet employer needs and enhance the 
aerospace and manufacturing workforce 
of the future.

A student demonstrates drilling 
techniques learned at MI.

Vancouver Island Coal Strike
September 16, 1912 – the Vancouver 

Island Coal Strike began a two year 
strike starting with miners at Cumberland 
declaring a “holiday” to protest the firing 
of Oscar Mottishaw.  Canadian Collieries, 
recent purchaser of the Dunsmuir Mines, 
locked out the miners and hired Chinese 
workers and recruits from Britain and 
the US as strikebreakers. The issues 
were safety (gas explosions had killed 
hundreds) and union recognition. Several 
other Island employers followed the 
pattern started by Dunsmuir, Western Fuel 
and Pacific Coast Collieries in vigorously 
resisting any union, especially those from 
the US. By spring 1913, 3500 miners 
from Nanaimo, Extension, S Wellington, 
and Ladysmith were off work, the United 
Mine Workers of America providing 
leadership and strike pay. After rioting 
broke out Vancouver and Nanaimo Coal 
Co, settled with its employees.

“Peace” was restored when the BC 
government sent in 1000 militia men, but 
many strikers spent the second winter in 

jail. Withdrawal of strike pay in the 
summer of 1914 and the beginning 
of WWI ended the confrontation. 

IAM History
1888: 19 machinists meeting in 

locomotive pit at Atlanta, GA, vote 
to form a trade union. Machinists 
earn 20 to 25 cents an hour for 10-
hour day. 

Most of the Machinists Union’s 
early organizing was done by 
men known as boomers. These 
journeyman were known as boomers 
because they followed the railroads 
to towns that were booming.  The 
boomers were part vagabond, part skilled 
craftsmen.

Often boomers had to communicate 
by a system of secret passwords or 
signals known only to other machinists. 
Union organizers not only risked firing 
and blacklisting, but beatings and jail. 
The old-time boomers accepted these 
risks. Little by little they spread the word, 
signing up more machinists, chartering 
more lodges.

1 8 8 9 : 
34 locals 
r e p r e s e n t e d 
at the first 
M a c h i n i s t s 
convention, held in Georgia State Senate 
Chamber, elect Tom Talbot as Grand 
Master Machinist. A monthly journal is 
started.

1890: First Canadian local chartered 
at Stratford, Ont. Union is named 
International Association of Machinists. 
Headquarters set up in Richmond, VA. 
Membership at 4,000.

1891: IAM Local 145 asks $3 for a 

10-hour day.
1892: First railroad agreement signed 

with Atcheson, Topeka & Santa Fe.
1895: IAM joins American Federation 

of Labor (AFL), headquartered in 
Chicago.

1898: IAM Local 52, Pittsburgh, 
conducts first successful strike for 9-hour 
day.

1899: Time-and-a-half for overtime 
has become prevalent. Headquarters 
moved to Washington, D.C.

September: This Month in Labor History

Tom Talbott

Machinists Institute Bathomolmew Kimani talks with students about 
manufacturing principles.

Students demonstrate the manufacturing 
skills learned in the Youth Academy.

IAM-Boeing Apprenticeship Picnic to Celebrate Success
Current and recent graduates of the 

IAM-Boeing Joint Program Boeing 
Apprenticeship Program attended a 
picnic on August 5th at Game Farm 
Park in Auburn. The event celebrated 
the hard work of the both current 
apprentices and recent graduate 
apprentices. 

This year apprentices were 
encouraged to invite their 
journeyperson (trainer/
mentor) who helped them the 
most during their program.

District 751 President Jon 
Holden addressed the group 
and congratulated all on 
their hard work to become a 
journeyperson in their chosen 
field. He thanked those who 
have mentored and shared 
their knowledge with the 

current apprentices and encouraged 
recent graduates to continue sharing 
their tribal knowledge with the next 
generation of apprentices.

It was a nice way to say thank you 
to the apprentices for their hard work 
and those who have mentored and 
celebrate recent graduates with food 
provided by Longhorn Barbecue. 

Above: Current apprentices, recent graduates and those who helped 
mentor them enjoyed a nice lunch from Longhorn Barbecue while 
sharing stories of their apprenticeship and skills they have learned.

Photo left: District 751 President Jon Holden (far right) talks with current 
apprentices and graduates about their experience in the program.



Page 6 751 Aero MechAnic September 2022

Thanks to Our Car Show Sponsors

Lynnwood #475

District 751 - Local 751C - Local 751E - Local 751F - Jon Holden – Richard Jackson 
Heather Barstow – Spencer Burris – Jason Chan –  Greg Campos – Kevin Currie  – 
Allen Eveland – Connie Kelliher – Travis Kendrick – Garth Luark – Paul Richards  – 
Carolyn Romeo – Andrew Schier – Paul Schubert – Rod Sigvartson – André Trahan 
– Dan Swank –  

People’s Choice .. Warren Isserlis ...2015 Kia Optima
President’s Choice..Brian Markley ..1936 Chevrolet Coupe
Best Classic ........ Michael Mugae ..1934 Ford 40
Best in Show....... Brian Markley .....1936 Chevrolet Coupe
Best Factory ....... Ken King ............1952 Chevrolet
Best Motorcycle .. Matt Knutson......1988 Kawasaki EX5C0
Best Rat Rod ...... Dylan Barth ........1967 VW Coffin
Best Truck........... Rod Hayter .........1946 Chevy Pickup
Best Import..... .... Caelob Huber.....1977 Toyota Celica
Unique Paint ....... Aaron Jacobs .....1988 Pontiac Fiero
Best Engine ........ Larry Best ..........1967 Chevrolet Chevelle

2022 Car Show Winners

Auto Service

Boeing
S/I 777

Driving $$ for Guide Dogs at Local A Car Show

Brian Markley and his 1936 Chevrolet Coupe won 
President’s Choice, Best in Show, and Best Interior. 

751-member Larry Best’s 1967 Chevrolet Chevelle 
won Best Engine Compartment

751 Members Margie Stith and Marieka Pernell pose 
next to their 1972 Pontiac LaMans Sport.

Best Classic went to 751-member Michael Mugee and his 
wife Kathy’s 1934 Ford 40.

People’s Choice was awarded to Warren Isserlis 
and his 2015 custom Kia Optima.

Cars lined the Sno 
Isle parking lots for 
the Local A Car Show 
on Aug. 20th

Karl Blom won the 50/50 raffle 
and donated the $257 back to 
Guide Dogs. Pictured with Car 
Show Committee Kristi Kidrick 
and Therese Clark with her 
guide dog Java  

751 
Member 
Ken 
King 
with his  
1952 
Chevy 
which 
won 
Best 
Factory.

All kinds of vehicles were displayed at the Local A Car 
Show which raised more than $16,000 for Guide Dogs.

Hot rods, muscle cars, trucks, 
motorcycles and other collector vehicles 
filled the Everett Sno Isle Center parking 
lot on Saturday, Aug. 20th for the Local 
A Steel and Wheel Car Show to raise 
money for Guide Dogs of America/
Tender Loving Canines. Beyond the wide 
array of vehicles, the event also featured 
classic rock courtesy of the Stove Shakers, 
delicious cuisine from Grumpy’s Food 
Truck, a silent auction and various raffle 
prizes.

The $1,000 Visa card was won by 
Summer Smith, Carolyn Romeo won the 
$500 card and Aaron Jacobs won the $250. 

The event raised more than $16,000 for 
Guide Dogs. Thanks to all the volunteers 
and participants who ensured it was a 
success.

Summer Smith won 
the $1,000 Visa gift 
card.

Classic cars, muscle cars and collector vehicles were all on 
display as visitors took note of the custom interiors, engines, 
paint jobs and more.

Everett #385
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On August 6th, participants in the 18th 
Annual Shoes for Puppies Horseshoe 
Tournament pitched in for a worthy cause and 
delivered approximately $6,985 for Guide 
Dogs of America/Tender Loving Canines. 
Local 751-E hosted the annual event at the 
Red Dog Saloon and provided a good time 
for all. There were 11 teams competing for 
the top three spots. Competition was tight 
– in the final game, the winners came from 
behind to win by one point. 

Thanks to all the volunteers and sponsors, 
as well as those who sold raffle tickets. The 
Traeger Texas Elite 34 grill was won by 
Mike Braken (the top raffle prize). Every 
participant won a prize and had a day of fun 
while raising money for Guide Dogs.

Thanks to the following pit sponsors:
• Jon Holden • Travis Kendrick   • EBS 
• Richard Jackson   • Kristi Kidrick • District 751 
• Greg Campos        • John Lopez Jr. • 751-A  
• Jason Chan • Carolyn Romeo   • 751-C
• Christine Fullerton • Joe Ruth • 751-F   
• Connie Kelliher • Andrew Schier 
 

Volunteers and participants posed for a group photo before the final game took place.

Scott Daniels pitches a shoe.

Phoeur Holden tosses a ringer.

Curt Horton takes aim. 

Photo left: Travis Kendrick 
throws as Jon Holden 
watches.

Robert Ramos throws a shoe as Guerdon Ellis looks on.

Above: Richard 
Jackson tosses a 
ringer. Front row L to R: Third Place Lisa and Roy Wilkinson, second place Guerdon 

Elllis and Kevin Lowe. Back row first place: Ron McGaha and Mark Blondin.

Photo 
right: 
Larry 
Hagen 
throws 
as Ron 
McGaha 
observes.

Thanks to Our Sponsors Thanks to These Sponsors: District 751 - Local 751A - Local 751C -  
Local 751E - Local 751F - Jon Holden – Richard Jackson – Heather Barstow – 
Dave Bryant – Spencer Burris – Greg Campos – Lloyd Catlin – Lu Chau –   
Jason Chan – Mitchell Christian – Kevin Currie – Donny Donovan –  
Michael Fields – Regina Fountain  – Kim Gifford – Loren Guzzone –  
Connie Kelliher – Travis Kendrick – Bill Langlois  – Garth Luark  –  
Donovan McLeod – Diana Noinala – Carolyn Romeo – Andrew Schier –  
Rod Sigvartson –  Brandon Stanfield – Dan Swank – Michelle Van Meter – 
Shane Van Pelt –  
Shinjae Yeo

Poker Run Motorcycle Ride 
Delivers $$ for Guide Dogs

Participants, riders and volunteers pose for a group picture before the trophies were awarded.

Riders prepare to depart from Sound Harley Davidson in Marysville. 

Cooking crew L to R: Garth Luark, Phoeur Holden, 
Jon Holden, Donny Donovan and Jason Chan.

Car Show 
Organizers 
Dave Bryant 
and Lloyd 
Catlin present 
trophies to 
the top 3 
winners.

Nearly 30 riders roared through the 
150 scenic mile ride on August 20th 
for the 2nd Local F Motorcycle Poker 
Run to benefit Guide Dogs of America/
Tender Loving Canines. The event 
delivered more than $7,075 for the 
worthwhile charity.

Riders left Sound Harley Davidson 

in Marysville under overcast skies that 
turned to sunshine by the time riders 
arrived at the Everett Hall after hitting 
several stops on the poker run.

Special thanks to the volunteers and 
sponsors who did an awesome job at 
stops and ensured the ride was a success 
from start to finish.

Marysville
  

Thumbs up to start the ride.

Riders head out on the highway!

Mountain Loop 
Country Store
Darrington
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Kristi Kidrick (l) and Adrian Camez (r) delivered 
hundreds of teddy bears to The Terrace at Beverly 
Lake, which is a memory care residence in Everett. 

751 Women’s Committee members delivered hundreds of donated 
teddy bears to Hallmark Manor nursing home in Federal Way. L to 
R: Connie Kelliher, Heather Barstow, Carolyn Romeo, Kim Gifford, 
and Amber Roulst.

seRvice to the community

Beary Special Drive for Seniors to Honor Sister Lillis 

Ramps Give Independence to Residents
Machinist volunteers continued to build wheelchair 

ramps for area residents. On August 7th, our volunteers 
built a ramp for a resident in Tacoma. Then on August 
23rd, volunteers built a ramp for Johnny Curry 

who works out of the Everett Modification Center (EMC). 
Special thanks to our volunteers for making a tremendous 
difference in the lives of individuals. 

Building the Tacoma ramp L to R: Jim Hutchins, Charlie 
Romeo, Drew Romeo and Jim McKenzie.

Jeremy Ritchie and Derek Gottschalk put 
finishing touches on the ramp.

Jonathan Keyes, Jeremy Ritchie, Derek 
Gottschalk and Adrian Camez (not pictured) 
built a ramp for Johnny Curry, who worked 
in the EMC.

One in eight women will be diagnosed 
with breast cancer during their lifetime. 
Chances are breast cancer will affect you 
or someone you know! That is why the 751 
Women’s Committee is participating in the 
Making Strides Against Breast Cancer event 
on Saturday, Oct. 22nd at Gas Works Park 
in Seattle (2101 N. Northlake Way, Seattle). 
All members, their family and friends, are 
invited to join in the fun and walk with us. 

Registration begins at 9 a.m.; the walk 
will start at 10 a.m. Team 751 will meet 
for a group photo at 9:30 a.m. by the 
restrooms. Volunteer credit will be given. 

We have a limited amount of TEAM 751 
t-shirts, which are on sale on a  first-come, 
first-serve basis for $20 with proceeds going 

to the American Cancer Society. If you 
would like to purchase a shirt, contact Janeé 
Bromiley at the Seattle Union Hall.

Team 751 has a sponsor page if you 
would like to make a donation. Donation 
Instructions:

1) Google search: Making Strides Against 
Breast Cancer Seattle, 

2) Click on Making Strides of Seattle – 
ACS event.org

3) At top left click on donate
4) Next to Search, type Team 751
5) Click on donation amount and Company 

match option as well
6) Enter credit card or Pay Pal info 
7) Look for your tax deductible receipt
8) Pat yourself on the back for giving

Join Team 751 on Oct. 22 to Fight Breast 
Cancer at Making Strides Event

Front of long sleeve t-shirt Back of long sleeve t-shirt

Team 751
MAKING STRIDES Against Breast Cancer

opeiu8 afl:cio

Team 751
MAKING STRIDES Against Breast Cancer

opeiu8 afl:cio

L to R: Wes Heard, Adrian Camez and Linda Ramos were some 
of our 751 volunteers at Solidarity Night at the Aquasox on 
August 18th. Our volunteers handed our union informational 
bags telling about the benefits of union members, as well as 
union visibility items.

Maria Santiago Lillis was a hero of 
working people. To ensure her legacy 
lives on, last year the IAM instituted 
Maria Santiago Lillis Advocacy Day 
– A Commitment to Serve on August 
10th each year (Sister Lillis’ birthday). 
This year 751’s Women’s Committee 
partnered with the Machinists 
Volunteer Program (MVP) to hold 
a stuffed animal drive to distribute 
teddy bears to area seniors to honor of 
Santiago Lillis’ life work. Seniors in 
nursing homes may not get out much, 
often have few visitors and find joy 
in hugging a stuffed animal. It was a 
fitting tribute to such a generous sister 
to honor her memory. 

Members came through and 
donated hundreds of bears. Volunteers 
delivered bears to both The Terrace 
at Beverly Lake (a memory care 
residence in Everett), as well as 
Hallmark Manor (skilled nursing and 
rehab center) in Federal Way.

Union Night at the Aquasox
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RETIRED CLUB OFFICERS
President Jackie Boschok 206-890-1009
Vice President Les Mullen 206-713-5247
Secretary Currently Vacant
Treasurer Tom Lux 206-551-1371
Srgnt-at-Arms Vennie Murphy 253-985-0951
Trustees: Michael Keller 206-723-4973
 Jim Hutchins 206-369-2309
 T.J. Seibert 206-909-4870
Union Office:   (1-800-763-1301) or 206-763-1300

RetiRement news No Retirement 
Club Meeting in 

September!

Next Retirement Club Meeting
Monday, October 10th at 11 a.m.

Free lunch at 12 Noon
Seattle Hall , 9135 15th Pl. S

Reserve your spot for a lunch 
count by calling 206-764-0347 or 

email brittanys@iam751.org
All 751 retirees welcome!

The meeting was called to order on 
August 8th, 2022, by Jackie Boschok. 
She led the club in the flag salute.

Roll Call: President Jackie Boschok 
was in attendance and all other officers 
were present.

Minutes: Meeting minutes from July 
11th, 2022 were approved.

Executive Board Report: None.
Financial Report: Tom Lux read the 

Financial Report and it was approved.
Legislative Report:  None.
Health and Benefits: Helen Lowe 

read the deceased report.
Local A: Ralph A. Bosworth, Fred M. 

Bowman Jr., Victor B. Sorge, Milford E. 
Upchurch.

Local C: Robert I. Beede, Dean E. 
Harlow, Ivan W. Parkhurst, Bruce A. 

Pound, Kenneth J. Richards, David H. 
Runn, Orville D. Rushing, Herbert J. 
Scheda, Joseph C. Tate.

Local E: Nadine J. 
Gongia.

Local F: Stanton 
D. Campbell, Verne L. 
Daugherty.

President’s Report: 
Since many of the 
Retirement Club Officers 
will be out of town on 
September 12th, the 
scheduled meeting date, 
we are cancelling the 
September Retirement Club 
Meeting. 

Jackie noted that the District is holding 
membership Appreciation Barbecues at 
each of the union halls from 10 a.m. to 4 
p.m. on the following days: 

Wednesday September 7th in Seattle 
(Retirement Club agreed to meet at 12pm 
to enjoy the barbecue together, since the 
September meeting is canceled). 

Tuesday September 13th in Renton. 

Tuesday September 20th in Auburn. 
Wednesday September 21st in 

Everett.
Jackie then 

reported on many 
upcoming retirement 
events. 

Connie Kelliher 
is retiring on Labor 
Day. Her retirement 
party will be Saturday, 
September 10th at the 
Seattle union hall at 
5pm. Jackie reported 
that Connie received 

the Mother Jones Award 
at the Washington State 

Labor Council held in Wenatchee in July.
Connie introduced Deirdre 

Kaniewski who will be taking over 
our communications department. She 
has been with the IAM for 18 years, 
is passionate about helping tell our 
members story and is excited to be a part 
of 751. 

Mark Clark is retiring as IAM Executive 

Director of Joint Programs. His retirement 
party will be Wednesday, August 31st at 
11am at the Seattle union hall.

751 Retirement Club President Jackie Boschok updates retirees on upcoming educational workshops in October and 
November and reminded them the September meeting is cancelled, as officers will be out of town on the meeting day.

August 751 Retirement Club Minutes 

Helen Lowe read the deceased list and 
sent sympathy cards to their family.

Kay Michlik won the Fred 
Meyer gift card drawing.

Retirees attending the monthly 
meeting are treated to a free 
lunch. Following lunch there are 
informational seminars. Continued on Page 11

August brought the 
retirement of Mark 
Clark, one of our union 
leaders who has been 
a strong advocate for 
safety for decades. 
Since 2019, Mark has 
been our top Union 
leader at the IAM-
Boeing Joint Programs 
serving as Executive 
Director. With the 
global pandemic, safety 
issues due to COVID 
and thousands of members facing layoff in 2020, 
Joint Programs was key to providing services to 
our members, and Mark played an integral part of 
ensuring our members remained safe at work and also 
ensured those members being laid-off had access to 
the education, Trade Adjustment Assistance and other 
benefits to help transition to the next phase.

“I am so proud of all the work Joint Programs 
has done to help our members. I want to ensure this 
program remains vibrant and strong, long into the 
future. We have been able to resolve so many safety 
issues that could have resulted in injuries and assisted 
members in their career growth and educational needs. 
It is hard to measure the impact Joint Programs has 
had since it was established in the 1989 contract,” said 
Mark. “I want to thank all the members I have worked 
with over the years – it has been an honor to serve our 
members.”

Mark’s history as a strong Union leader dates back 
to 1996 when he hired into the 777 Wing Line. Mark 
immediately became active in our Union. He served 
as a Union Steward for 12 years, battling management 
on contract violations, unjust discipline and any 
safety issues for our members in the Wing Line. As 
a vocal leader, he was appointed to the Everett Site 
Safety Committee – a role he played for decades, as 
well as, teaching many of our critical safety classes to 
our Stewards and management.

He was also a 
leader within Local 
A, holding various 
local lodge leadership 
positions, and getting 
elected to the District 
Council, which is the 
governing body of 
751. He was also a 
picket captain during 
previous strikes, served 
on many committees, 
including Machinists 
Volunteer Program 

(MVP), legislative, election and more. In 2014 when 
there was an election for the International President, 
Mark volunteered to be the witness for the candidates 
trying to unseat incumbents and ensure the votes were 
properly counted.

In the 2008 contract negotiations, Mark presented 
an upgrade proposal for wing line mechanics to 
the Union negotiating committee, and in 2011 all 
structures mechanics were upgraded from grade 4 to 
grade 5.

Mark has also been active in helping shape the 
direction of our union. He represented Local A at both 
the 2008 and 2012 Grand Lodge Conventions where 
IAM Constitutional revisions are presented and 
debated. At the 2012 GL Convention, he also served 
as Sergeant-at-Arms.

In 2011, he was appointed to the union side of 
Joint Programs as a Program Coordinator – working 
full time on safety issues and safety training. In 2017, 
he was promoted to Union Administrator at Joint 
Programs before becoming Executive Director of 
Joint Programs in 2019. 

“I have chaired the District Charity golf tournament 
for the last 10 years and have been very proud to be a part 
of a charity event that has raised more than $250,000 for 
Guide Dogs of America and Tender Loving Canines,” 
said Mark.  “I would like to thank my entire IAM family 
and will always be there to help out.”

Terrance Allen
Charles Bradley
Scott Branigan
Jeffrey Christen
David Cray
Tim Falkenberg
Eric Feider
William Hagadone
Steve Hoagland
Richard Hubeek
Leslie Hopkins
Wayne Jean
Duane Jolliffe
Debra Kemper
Derek Kempf
Sam Kramer
Robert Land
David Lewis
Patrick Levens
Cornelius McNary
Larry McVey
Esteban Molano

Robert Mosley
Mai Nguyen
John Noyes
Edmund Owens
Ronnie Pannell
Michael Penner
Antonio Rogano
Randy Rohner
Rhod Rollolazo
Roger Scannell 
Steven Schneuer
Bradley Smith
Johnny Smith
Minh Tang
Gidget Tucker
Michael Walenceus
Timothy Watts
Paul Wells
Scott Williams
Richard Wolsleglel
Brad Yohey
Mark Zurschmiede 

RetiRees
Congratulations to the following who retired from our Union. 

Clark Retires from Joint Programs

Mark Clark talks with reporters about the importance 
of securing the tanker program in 2010.

Upcoming Educational Workshops for 
Oct. & Nov. following Business Meeting:

• Oct. 10th - 1 p.m. - Many different kinds of 
fraud - How to avoid and correct it.

• Nov. 14th - 1 p.m. End of Life planning.



Page 10 751 Aero MechAnic September 2022

ANIMALS ELECTRONICS & ENTERTAINMENT  PROPERTY
BOATS  FURNITURE & APPLIANCES  RECREATIONAL MEMBERSHIP
TOOLS  RECREATIONAL VEHICLES   SPORTING GOODS
HOUSING MISCELLANEOUS    VEHICLES
AUTO PARTS & ACCESSORIES    COTTAGE INDUSTRIES

Circle One:

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline is Sept. 19th!

Each single ad must be 25 words or 
less. Use a separate piece of paper 
or ad blank for each ad, as they are 
pre-classified physically. Ads are free 
only to members - active, laid-off, or 
retired. For best response, include 
phone number. Members' "cottage 
industries" will be OK in ads, but no 
commercial ads. When using own 
paper for ads, include information 
required on regular ad blank.

Deadline For Next Issue
Sept. 19thAUTO PARTS &  

ACCESSORIES

COTTAGE  
INDUSTRIES

RECREATIONAL  
VEHICLES

HOUSING

AD RULES

MISCELLANEOUS

VEHICLES

PROPERTY

FREE FOR MEMBERS
ONLYWANT ADS

WANTED: French Bulldog pup-
py. Male or female, under 1 year. 
Call 253-313-8678 or 253-312-6999

WANTED: Pomeranian puppy. 
Male or female, under 1 year. Call 
253-313-8678 or 253-312-6999

Aluminum boat $350. 206-724-1345

Four new Sentury UHP 235-45 R 
17 tires mounted on Subaru Impre-
za wheels. Call Mel 425-359-0535

292-312 Ford Y-Block adjustable rock-
er assemblies new $100. 360-863-2633

Ford 9” N-Case 31 SPL Trac-Loc 
4.30 gears. Like new! 360-863-2633

Fender Frontman 212R Amplifier. 100 watt, 
two 12” speakers $200. Call Mel 425-359-0535

Ibanez PF 10-12 Acoustic 12-string with 
hard case $150. Call Mel 425-359-0535 

RCA Stereo System. Plays discs, cas-
settes, possibly records. Hardly used so in 
like-new condition. Includes two speakers. 
Will sell for $600. Message 253-640-3808

VHS TAPES, over 100, “all play.” $1 each  
425-271-8751

CITIZENS BAND TRANSCEIVERS: 
“Royce” model 1-612, “23 channel” “Spar-
komatic” model 2023. With antennas. Both 
in good working condition. 425-271-8751.

Day-bed with trundle – white. Excellent shape. 
$235 with updated mattresses. You haul. Lo-
cated in North Arlington. 425-422-4908

2003 Alfa Motorhome. 36-foot, CAT Engine, Al-
lison Tran. Two slide-outs  generator, converter, 
HXD Jacks. Lots of storage, clear title, owners 
manual, 1 owner. $49,500. Call 253-299-6644

Purple woman’s bike - $75. 206-724-1345

SPECIALIZED ROUBAIX SL3 En-
durance road bicycle. Ultralight car-
bon composite frame 58 cm red/white. 
Why pay $3,000 new only $1,200. Cell 
206-334-1973, Land 206-772-4070

BICYCLES: 2 Trek Y26 Mountain Bikes, 21 
speed. Original owners. Tachyon 6051 GT 
27 speed, small frame. Cannondale 20 speed. 
Your choice $200. Call Mel 425-359-0535

COMPUTER, GRAPH FISH RECORDER. 
Eagle mach.1 by Lowrance w/mount. New 
never used. Paid $336 in 1986. Several rolls 
of graph paper. 425-271-8751 call for price 

OUTDOOR GEAR: Hip boots, men’s 
size 8, new, never worn. Sleeping bags; 
nice. Fishing gear, lures, nets, too much 
to mention. 425-271-8751 call for prices 

Recreational or Year-Round living. One 
membership in Nisqually Sportsmen’s Club. 
Includes a 39’ double slide r/v, (set up like 
a mobile home), beautiful ½ acre lot & out-
building. $89,900 Phone 928-412-1138. 

HEALTH – n – BEAUTY want better focus, 
sleep, energy, strength, fat loss? Mood! 253-
358-6302 or carlbauer.experienceketo.com

WANT TO BOOST YOUR IMMU-
NITY? Proven safe, proven qual-
ity, proven effective, organic and 
good for you. Call Joe. 206-819-7924

Union member planning retirement, mak-
ing URNS FROM OAK WINE BARREL 
STAVES. Barrels are from Washington 
State wineries. Pictures/info email Mike 
at mpscj2@gmail.com text 509-759-5145. 

PRE-RETIREES: Is rolling over your 401K or 
pension right for you? Complementary Assess-
ment; know your options. Michael or Elke 425-
346-3698/425-268-86 coachelke@gmail.com

JIM’S CUSTOM ROTOTILLING tractor 
work in Snohomish County. Large area roto-
tilling, 60 inch 74 inch. 25 years experience. 
jcrotogoetz@yahoo.com or 425-971-4764

NEED A HOUSE? Need to down-
size? I’m your girl! Call for free in-
formation! barbys@johnlscott.com

INTERESTED IN BETTER HEALTH 
& WEALTH? Great business, fun too. 
Worldwide company is #1 and grow-
ing. You can even will the business to 
your kids. Call Jerry 253-389-8384

COME BY FOR A PHOTOSHOOT 
in our warm and cozy studio. New-
borns, family, weddings, real estate. 
www.myluphotos.com 253-293-5231  

NEED A MORTGAGE LOAN? I can help you 
get pre-qualified for a home, need to refinance 
and get cash out? Call me 425-977-3878 or 
email Kimberly.peterson@guildmortgage.net

THINKING ABOUT SELLING YOUR 
HOME? Downsizing? Need more room? 
July Small will do a free market analy-
sis. Licensed real estate broker Win-
dermere. Call now! 206-734-7122

FOR GOOD VAN MOUNTED CAR-
PET CLEANING in South Puget 
Sound area please call or text 253-535-
2433. Licensed, bonded and insured.

READY FOR A NEW CAREER AFTER 
RETIREMENT? Unable to advance in cur-
rent job? Get your FCC commercial radio 
licenses. GROL, Radar, GMDSS, military 
MOS + marine. Call Mark at 513-604-4054

BUY – SELL – CLOSE. Call a real es-
tate professional Von Provo is avail-
able to help you buy or sell. Call, text or 
email. von@rognow.com/425-359-0165.

NEED A REAL ESTATE AGENT? I would be 
honored to help you buy/sell a home. I’m pas-
sionate and dedicated to helping people with 
their real estate needs. Jamie Hanson, Person 
Real Estate Group. Cell 253-332-3816 (call 
or text) JamieHansonHomes@gmail.com

LOOKING TO BUY OR SELL YOUR 
HOME? Bring me your real estate needs and I 
will take care of you. Licensed broker located 
in Snohomish County. Call Lisa 425-330-5888

6’ RAISED CEDAR PLANTING TABLE. 
Waist high, no bending over $300. Extras 
for $350: climbing fence and compost to fill. 
Greater Kent area for pick up for a minimal 
fee. Some assembly may be required. Call for 
more info 360-431-7061 or text for pictures. 

TREADMILL $100. 206-724-1345

ELVIS FANS. 60 Elvis records & sheet 
of Elvis stamps unused. Also Elvis’ 
home town newspaper about the King’s 
death. $300 plus shipping. 509-685-1778

FIREWOOD FOR SALE Arling-
ton area. Dry birch, Alder, Hemlock. 
$220 a cord. Call Rick 425-210-6184

INVICA WATCH COLLECTION – 
Brand new 70 watches for sale. I’m sell-
ing the watches as a group, not indi-
vidually. $3,500. Call 253-833-1544

SPORTSMEMORABILIA: picture 8”x10” 
Steve Largent 14 years Seahawks “au-
tographed”. Bat 180 Louisville slugger. 
Ken Griffey, Jr. bat, hand crafted for Raul 
Ibanez R128 pro model. Baseballs: auto-
graphed – Jamie Moyer, Edgar Martinez, 
VHS tape: Ken Griffey Jr. 1996 (in wrap-
per) Adventures in Baseball. 425-271-8751

WANTED TO PURCHASE: Unlimited Hy-
droplane photos, slides, scrapbooks from 
the 50’s-60’s. Call anytime and leave mes-
sage, I will return your call. 206-557-0282  

6’ cedar planter, all assembled, ready to plant 
veggies or flowers. Fence is extra for climb-
ers, peas or beans. Customer must pick up 
in Longbeach, WA. $100 deposit required 
for materials. Text 360-431-7061 for a pic

Wanted to buy: “UNLIMITED” HY-
DROPLANE snap shots from the 1950’s 
and early 60’s. Also looking to purchase 
color slides from the 1950’s. Call any-
time. Leave message 206-557-0282

EXPERIENCE REAL WELLNESS by us-
ing pure, powerful, life-changing thera-
peutic grade essential oils. Relax, refresh, 
rejuvenate, motivate, create abundance 
and more through transformational oils. 
Ht tps : / / ge to i l ing . com/JannaKinnea r 

TRAINING FOR STUDENT PILOTS. Ground 
school for private commercial, ATP. FAA cer-
tified AGI flexible schedule. Weekend ok. All 
day. 310-626-3520 nicasioarturo@yahoo.com

NEED AN AWNING COVER for your 
wood deck, concrete patio, carport for 
your car or truck, front or back porches? 
Call Awning Buildings 206-250-7139

PRE-1960 BASEBALL CARDS – 
Retired member wants to buy pre-
1960 baseball cards. 206-954-3039

GARAGE DOORS REPAIRED OR RE-
PLACED. South of Olympia, located at 2100 
N. National Ave, Yard Birds Mall space #105. 
Parts & tools also. Open Sat & Sun. 360-
264-6319, 253-569-9532 or 253-261-4933  

HOUSE PLANTS: rooted plants and planted 
ones $3 to $5 medium and large and ones. 
Dieffenbachia rooted and planted (dumb 
cane), spider plants, crown of thorns, African 
milk tree, ivies, split leaf rhododendron (two 
large), peperomia starts, planted green – nice 
plants – will have purple heart. 253-852-6809  

CLEAN PLASTIC CONTAINERS 20 oz-80 
oz. peanut butter ones .25 each, metal coffee 
cans, clean with lids .25, plastic ice cream 
buckets and lids, clean .25 each 253-852-6809 

RECORD ALBUMS LAYING AROUND? 
I will buy them! Rock and roll, blues, funk, 
metal, jazz, obscure. Those genres wanted. 
Fair price for good stuff. 206-861-6557

Two cemetery plots in Greenwood Memorial 
in Renton – Rhododendron Gardens. Spac-
es 1 & 2. $3,000 each. Call 509-445-0337

Greenwood Memorial in Renton. Two side 
by side plots in Azalea section. Spaces 1 
& 2. $12,000 for both. Call 253-374-7062

BUILDABLE LOT – PRESCOTT, AZ. 17,990 
square feet. Utilities installed. HOA dues. 
Call 206-755-3392 for more information.

GREENWOOD MEMORIAL PARK, 
Renton. I have 4 plots side by side in the 
Azalea Garden and 1 double headstone for 
sale. $1,500 less than retail price on each 
plot. Great location and beautiful cemetery. 
Will negotiate the price of the headstone. 
Call to find out the price. 253-852-6809 

2005 Screaming Eagle Fat boy from custom 
vehicle operations, 103cc Vance & Hines big 
radius pipes – race tuner – Immaculate condi-
tion! 18,000 miles. $12,500. Call 425-923-4450

2000 Buick Le Sabre Limited Sedan 4D. No 
dents. Clean title. One owner. Runs good, 
although gas gauge doesn’t work. 127,000 
miles. $2,750 OBO. Call Jim 206-455-4426

ANIMALS

BOATS

ELECTRONICS &  
ENTERTAINMENT

FURNITURE

RECREATIONAL  
MEMBERSHIP

SPORTING GOODS

mailto:mpscj2@gmail.com
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mailto:jcrotogoetz@yahoo.com
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Prior to handing over the 
gavel, Local A President Matt 
Hardy (l) presents past Local 
A President Paul Schubert 
with a recognition award 
for his years as Local A 
President. Matt had delayed 
the presentation hoping to get 
back to in-person meetings; 
with his appointment to Joint 
Programs Administrator, he 
made the presentation on the 
August Zoom Meeting.

Larry Brown will be retiring as 
Washington State Labor Council President 
in December and his retirement party will 
be December 10th at our Seattle union hall.

The Alliance for Retired 
Americans held their national 
annual meeting online on 
July 27 and 28. Resolutions 
calling for strengthening and 
expanding Social Security and 
Medicare, addressing income 
inequality, and protecting the 
right to vote were adopted. 
Also passed were new 
resolutions calling for passage 
of the PRO ACT, which would 
make it easier for workers to 
form and join a union, and 
protecting the rights of federal 
workers. Lastly, the national 
meeting adopted resolutions 
honoring the work of George 
Kourpias, Ruben Burks, Jo 
Etta Brown, Richard Trumka, 
and John Sweeney, all of 
whom worked to transform 
the lives of retirees and the 
labor movement. 

Jackie noted she will be 
working with 751 Political 
and Legislative Director 
Donny Donovan to get 
important information out on the national 
elections this year to our retirees. There 
will be opportunities for retirees to help 
get the vote out – writing out postcards 
encouraging other union retirees to vote, as 
well as phone banking. If you would like 

to volunteer, call Donny at 206-764-0306.
Jackie reminded members that Shaughn 

Scott from Scott Capital Advisors would be 
doing a presentation after lunch, at 1 p.m. 
about best financial practices that we could 

all use during retirement.
Good & Welfare: Ron 

McGaha participated in the 
2022 Kourpias K-9 Classic 
fundraiser motorcycle ride 
through South Dakota that 
raised $106,000 for Guide 
Dogs of America/Tender 
Loving Canines.

Unfinished Business:  
None.

New Business: None. 
Birthdays & 

Anniversaries: Happy 43rd 
Anniversary on August 3rd 
to Vennie and his wife. 

The Retirement Club 
welcomes:

Ira Carterman joined 
IAM 751 in 1981 when 
he hired into Boeing as an 

electronics technician. He 
served as a Union Steward 
and Lodge officer for many 
years before getting elected 
as a Business Rep in 2017. 
He retired in February of this 
year. 

Kim Brown worked for Boeing for over 
35 years in QA mainly on military projects 
before retiring. 

The Fred Meyer gift card was awarded 
to Kay Michlik.

Meeting adjourned at 12:00 p.m. 

Vennie Murphy 
and his wife Pam 
celebrated their 43rd 
anniversary in August. 
Unfortunately, Pam 
was unable to attend 
the meeting.

Accepting the Oath of Office

Local F President Lloyd Catlin (upper left) administered the oath of 
office at August Zoom meetings to Local F Officers: Trustee Jeremy 
Sebero, Bottom row left to right: Auditor Tim Davis, Auditor 
Mitchell Dunford, Secretary-Treasurer Kevin Currie. 

Photo right: IAM-
Boeing Joint Programs 
Administrator Matt 
Hardy (l) administers 
the oath of office to 
new Local A President 
Levi Wilson (r).

Continued from Page 9

After a few 
years off during 
the COVID-19 
pandemic, the 
tradition of Labor 
Day picnics and 
events hosted by 
regional AFL-
CIO Central Labor 
Councils are back! 
Mark your calendars 
and make plans to 
bring your family 
and join your friends 
at the following 
Labor Day events on 
Monday, Sept. 5:

COWLITZ-WAHKIAKUM and 
SOUTHWEST WASHINGTON 
— Labor Day Picnic from 11 a.m. to 
3 p.m. at Haydu Park, 253 Kalama 
River Road in Kalama. Food by Spin 
Catering, bingo, kids games, music, 
and local politics. Jointly sponsored 
by Cowlitz-Wahkiakum Counties CLC 
and Southwest Washington CLC. 

MLK KING — Labor Day Picnic 
from 11 a.m. to 2 p.m. at Angle Lake 
Park, 19408 International Blvd. in 
SeaTac. Free food from local food 
trucks, a splash park and games for 
kids, a swimming beach, and plenty 
of union solidarity to celebrate this 
special day. Sponsored by MLK Labor. 

NORTHWEST WASHINGTON 
— Labor Day Celebration from 11 
a.m. to 2 p.m. at Riverfront Park, 1 
River Road in Sedro Woolley. Bring 
the whole family to this event for some 
great food and fun. Sponsored by the 
Northwest Washington Central Labor 
Council.

PIERCE — Ralph Chaplin 
Gravesite Memorial at 10:30 a.m. at 
Calvary Cemetery & Mausoleum, 
5212 70th St W. in Tacoma. Join 
the Pierce County Central Labor 
Council in celebrating Ralph Chaplin 

(1887~1967), a longtime labor 
activist, poet, author and songwriter, 
who dedicated his life to the cause of 
organized labor and is credited with 
writing the words of the internationally 
acclaimed anthem: “Solidarity 
Forever.” 

SNOHOMISH & ISLAND — The 
Snohomish and Island County Labor 
Council hopes to continue its annual 
Labor Day celebration next year. They 
did offer Solidarity Night at the Everett 
AquaSox on Aug. 18th.

SPOKANE REGIONAL — Labor 
Day Picnic from 11 a.m. to 4 p.m. at 
Q’Emiln Park, 12201 W. Parkway Dr. 
in Post Falls, Idaho. Bring the family 
to enjoy great food and live music, plus 
a Poker Run and Car Show that start at 
10 a.m. Jointly sponsored by the North 
Idaho and Spokane Regional Labor 
Councils.

THURSTON-LEWIS-MASON 
— Labor Day Picnic from 11 a.m. to 4 
p.m. at Stan Hedwall Park, 1501 Rice 
Road in Chehalis. Bring the whole 
family for free food and refreshments, 
children’s entertainment, and most of 
all fun and solidarity! Come celebrate 
the work people and victories of the 
past year. Sponsored by the Thurston-
Lewis-Mason Central Labor Council.

Labor Day Picnics, 
Celebrations Are Back!

District President Jon Holden (l) administers the oath of office to 
Local 86 Council Alternate Cory White.

August 751 Retirement Club Minutes

Schubert Honored for ServiceAt the August Local C meeting on Zoom. Local C President Joe Ruth (top 
left) administers the oath of office to Local C Officers. Conductor-Sentinel 
Manny Briones (top right). Bottom L to R: Trustee Travis Proefrock, Auditor 
Jake Stadler, Trustee Richard Clifford.
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easteRn washington

The 20 workers at Hanford Mission Integration 
Solution (HMIS) who serve as customer service 
representatives, mobile 
support, help desk agents 
and end user tech support 
throughout the Hanford site 
continued to work toward 
a first contract. While 
progress has been slow, 
each session results in tentative agreements that work to 
address the issues these workers identified as important 
in a first union contract.

Several negotiation sessions were held in August 
and the group reached a tentative agreement on non-
economic language for a first contract, that includes a 
Memorandum of Understanding (MOU) outlining a 
structure to bring in new hires. A tentative agreement 
was also reached on job descriptions, rights for these 
workers, grievance and arbitration and seniority 
provisions. In recent bargaining sessions, agreement 
was reached that these employees will be in one master 
agreement that will deliver increased health and welfare 
benefits, personal time off and vacation.

Although all tentative agreements will be subject to 

the last, best and final offer and can be revisited during 
negotiations, ultimately members will vote and decide 
what is acceptable. The issue our side continues to push 
is wages, which are the top priority of the members. 

Business Rep Steve Warren and Staff Assistant Chris 

Powers, along with HMIS workers Steve Peterson and 
Dave Megs serve on the union bargaining committee, as 
well as Randy Coleman (IBEW), Dan Erickson (IBEW).

Bargaining Continues for HMIS Workers at Hanford

Bargaining for a first contract at HMIS: L to R: Victor Hart (HMIS labor relations), Todd Eckman (HMIS 
VP IT department), Mary Murphy (HMIS director labor relations), Ron Koons (trade counsel recording 
secretary), Joe Jensen (IAM), Scott Comstock, Matt Hoersch (IBEW), Dan Erickson (IBEW), IAM Business 
Rep Steve Warren, IAM Staff Assistant Chris Powers, Steve Peterson (HMIS bargaining unit member).      

Union Resolves OT Issue at Hanford
Because of Union representation, IAM member 

Kalobe Cripe, who works at Washington River 
Protection Solutions (WRPS) on the Hanford site, was 
paid for overtime he was entitled to work.

The issue arose when management misassigned the 
work that should have been offered to Kalobe. He talked 
to his Union Steward, who knew the contract language 
on overtime. The Steward collected all the information 
and met with management.

After looking at the facts, management acknowledged 
they had bypassed Kalobe, who should have been 
offered the overtime. Management agreed to pay 
Kalobe the four hours of overtime he should have been 
allowed to work.

“Because of our Union contract, Kalobe had an 
avenue to challenge management’s decision and ensure 
he received proper pay for the overtime he should have 
been offered to work. This is just one example of issues 
that our Union Stewards resolve every day, at every 
employer,” said Staff Assistant Chris Powers.

Any time something happens at work that doesn’t 
seem right, whether it is related to pay, benefits, shift 
assignment, work package, overtime, safety, etc, 
contact your Union Steward and present the facts. If 
the Company violated our contract, we can hold them 
accountable and ensure the employer is living up to 
all terms of the contract. That is your right as a union 
member, and the power you have with representation.

Penske’s Latest Offer Still Falls Short on Top Issues
Our talented mechanics who work at 

Penske on both the east and west side 
of the state, continue pushing to get a 
contract that addresses their top issues. 
These members ensure all vehicles used 
for rental and leasing are in top working 
condition, as well as provide preventive 
and comprehensive maintenance for 
commercial fleets for other companies.

Negotiations for a new contract began 
early, however, in two separate votes, 
members have rejected Penske’s offers 
noting they fall short of their expectation 
on wages given the current inflation.

Union and Company negotiators met 
multiple days in August and Penske 
improved the offer, but as members on 
both side of the state voted on August 
21st, they again overwhelmingly rejected 
this latest offer.

Since the current contract does not 
expire until the end of September, 

company negotiators have an opportunity 
to revise their offer before a strike is 
called. Union negotiators delivered the 

message that the latest offer still falls 
short of expectations and are awaiting a 
response from the company.

Members at Penske are ready to hit 
the picket line should the Company not 
adequately address their issues. Stay tuned.

Union negotiators from eastern and western Washington representing our members working at Penske hold a caucus 
during August bargaining talks to quantify members’ top issues still needing to be addressed. L to R: 751 Business Rep 
Steve Warren, 160 Business Rep Rusty Grable,Ray Jaime, Mark Freeman, Michael Richardson, and Jeff Dobiash (as well 
as Garret Hall on Zoom).

Honoring Michael Pangerl 
in His Retirement

The crowd attending the Local 
86 trap shoot got to help a long-term 
member celebrate his retirement. 
Local 86 member Michael Pangerl 
joined the Machinists Union 31 
years ago and retired from URM 
the end of August. For the past three 
years, he also served as a Union 
Steward – helping his co-workers 
with any issues that arose at work. 

Michael brought his family to 
take part in the Local 86 Trap Shoot 
to support his union, raise money 
for Guide Dogs of America and 
have a fun day at a Union event.

It was a fitting way to honor a 
long-term member, and we all wish 
him well in his retirement!

 Local 86 member and steward Michael Pangerl (far right) was honored for his years of 
service as he retires the end of August. His family was on hand for the celebration along 
with other union members as he was recognized at the clay shoot.


