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This month we celebrate 
the Apprentice Graduates, 
Class of 2022.
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Labor is in full force to help 
coffee workers get a first 
Contract.
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IAM
District 
Safety

Awards

There are heroes among 
us, the kind without the 

capes, and they are part of our 
Union family.

The American Red 
Cross is honoring IAM 

District 751 Members Dustin 
Roads and “Lilliy” Chhoeup 
Thorng at this year’s Heroes 
Breakfast for saving the life of 
their Union brother Oudom 
Khanphongphane when he 
suffered a heart attack leaving 
Boeing’s Renton factory in 
2020.

“I wouldn’t be here today 
without them,” said 

Khanphongphane. “They are 
my heroes, my angels. They 
saved my life.”

The date July 22, 2020, 
is forever ingrained in 

Khanphongphane’s mind.  

“I don’t remember 
anything from when it 

happened until waking up in 
the hospital from a coma, three 
days later. It was another three 
days before my wife told me 
that my coworkers saved my 
life,” said Khanphongphane.

 Khanphongphane was 
leaving the Renton 

factory after second shift, 
crossing Logan Street, when 

he suffered a heart attack, 
fell to the concrete, and lost 
consciousness. Thankfully, 
his Union brothers and sisters 
were leaving work at the same 
time, found him, and lept into 
action. Roads immediately 
began CPR learned during his 
time as an ambulance driver, 
while Thorng called 911 and 
Boeing security.  

Accepting the American 
Red Cross Heroes Award 

at a recent ceremony, Roads 
felt honored yet humbled in 
the moment.

“I was just in the right place 
at the right time, but I am 

so thankful that I knew CPR 
and what to do. In the heat of 
the moment, you have to trust 
you will do it correctly because 
there is no other choice,” said 
Roads. “Oudom and his wife 
are here today, and I couldn’t 
be happier about that.” 

The quick action of 
two strangers, who 

turned out to be part of the 
Machinists Union family, made 
the difference between life 
and death. Cardiopulmonary 
Resuscitation, or CPR, saves 
lives and can double or even 
triple the chances of survival 
when performed early enough 
after cardiac arrest as in 

Khanphongphane’s case.

After months of an 
uphill rehabilitation, 

Khanphongphane is back on 
the job and healthier than ever. 
He’s working first shift these 
days, giving him more time 
to enjoy every minute of the 
second chance he feels he has 
received.

“Now, the three of us are 
good friends. When I see 

Dustin or Lilliy, all I want to 
do is hug them. They saved my 
life. They gave me this second 
chance. My family and I will 
never be able to thank them 
enough for what they did,” said 
Khanphongphane heartfully. 

“I am just happy he 
woke up and came 

home. That’s all I need,” said 
Khanphongphane’s wife, Tam. 
“That’s all our family needs.”

Celebrating the Heroes in Our UnionCelebrating the Heroes in Our Union

A union  contract  is 
a legally binding 

document that puts in writing 
the rules and stipulations both 
the company and the Union 
must follow. This agreement 
also outlines a grievance 
process for employees who 
feel they have been treated 
unreasonably by their 
employer.

With the assistance 
of Auburn Business 

Representative Patrick 
Bertucci, IAM District 751 
Member Theresa Henning used 
the grievance process to recoup 
nearly $3000 that her employer 
Amentum owed her due to a 
misdirected suspension.

As an Environmental 
Specialist working for a 

government contract on Joint 
Base Lewis-McChord, Henning 
knew she would sometimes 
undergo random drug testing. 

The last time this happened, 
Henning was suspended from 
work by her employer after 
receiving a positive result from 
the drug test.

During her suspension, 
Henning provided 

documentation to the company 
that she was currently taking a 
legal prescription, prescribed 
by a licensed physician, which 
was why she failed the test. 
Since she was suspended 
for 90 hours without pay 
while Amentum waited for 
a determination from their 

Medical Review Officer, 
Bertucci started the process to 
get Henning the compensation 
she rightfully deserved.

“It’s a good day when we 
can help get a Member 

back to work and return the 
wages he or she was denied,” 
said Bertucci. “This is why 
having a Union contract 
matters; it gives employees 
rights and a way to confront 
their employer without fear 
of being fired or punished for 
speaking up.”

Roads accepting his award 
at the Heroes Ceremony. (L) 

Khanphongphane and Thorng, 
who called 911 on that fateful 
day. Chhoeup was unable to 

attend the ceremony. (Above)

Tam, Oudom and Dustin, thankful for 
second chances.

Friends 
for 
life, 

Dustin 
and 

Oudom 
at the 
award 

banquet.
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As of April, we 
are officially 18 

months from the Boeing 
contract expiration 
date at midnight on 
September 12, 2024. 
That may seem a long 
way away, but we have much to 
accomplish before that time. 
The Boeing contract is already 
a daily topic of discussion 
among your Union leadership.

Although this contract 
covers the thousands of 

IAM Members we represent 
at Boeing, our decisions at 
the bargaining table will have 
ripple effects felt by workers 
and families across Puget 
Sound, the country, and even 
internationally. In every 
community that depends on 
the aerospace industry, the 
culmination of this contract 
will matter. 

That’s why understanding 
the bargaining process, 

whether you’re sitting at the 
table or not, is paramount.

In the next few months, 
you will see a ramp-up of 

activities within the District. 
We are asking Members for 
their opinions, time, and 
support in activities as we 
move closer to the bargaining 
process. We can only bring 
a solid Machinists Union 
contract to our Members with 
everyone’s help. 

Starting this month, 
we have scheduled 

mandatory steward meetings 
at all Union halls where we 
will explain the negotiation 
process from start to finish. 
Armed with that information, 
your Union stewards will hit 
the shop floors to inform 
the Membership about the 
bargaining process and how 

each Member can get 
engaged.

Bu s i n e s s 
Representatives 

and Staff will be 
assigned to sub-
committees tasked 
with specific areas 

of the contract to build 
negotiation proposals. We 
need your input for these 
groups to be successful, so 
we are adding a place on the 
District website (iam751.
org) where you can send 
ideas, suggestions, concerns, 
and priorities. We will begin 
holding focus groups to 
gather further input and have 
discussions on specific topics. 
We will also develop slogan 
and logo ideas that will convey 
the intent of Contract 2024.

In September of 2023, 
we are planning some 

Membership Appreciation 
BBQs as an opportunity to 
bring people together. It’s 
another chance to talk to your 
Union leadership face-to-
face as we move closer to the 
bargaining table.

At the start of next year, 
you will receive your 

new Contract 2024 shirt to 
show your solidarity and 
the investment you have in 
upcoming negotiations. Also, 
start thinking now about other 
items you would like to see on 
the shop floor that will send a 
clear message to Boeing that 
we stand together in solidarity.

Next spring will bring 
another round of BBQs, 

Member events, and town 
hall meetings. The town 
hall meets are especially 
important because they offer 
more face time with your 
Union leadership to discuss 
what is important to you, as 
bargaining will be underway.

In July 2024, we will have our 
strike authorization vote 

rally. We will communicate 
the day/time/place once the 
details have become concrete. 
This rally is where IAM 751 
Members will vote to give 
the bargaining committee 
the authority to call a strike 
if circumstances justify it. For 
a strike to happen, it must 
be voted upon and approved 
by the Membership, but this 
meeting gives us the tools to 
call for one if necessary. You 
will cast a ballot this day to 
decide the contract’s future.

Once the votes are tallied, 
we will have roughly two 

months to finish bargaining. 
At this stage, concerted efforts 
on the shop floors will matter 
more than ever. You have the 
protected right to act with 
your Union brothers and 
sisters to show the Boeing 
Company where you stand. 
Whether it’s solidarity t-shirts, 
swag, impromptu walks during 
breaks, or a variety of other 
ideas, this is your chance to 
make your voice heard. 

Now is the time to get 
ready. You have 18 

months to shore up your 
Individual Strike Fund (ISF), 
set your priorities, establish 
a plan, and stay active and 
educated. IAM District 751 
will inform you of every step 
of the bargaining process at 
local lodge meetings, online, 
with social media, through 
text messaging, and of course, 
in the Aero Mechanic. 

Contract 2024 is ours. We 
have given the Boeing 

Company every tool they 
need to be successful. We have 
worked the hours, given up 
time with our families, and 
kept safety a priority while 
making sure build rates were 
met; all the while making sure 
the aircraft that rolled out the 
door remained second to none. 
As Boeing enjoys success, so 
too should the workers who 
supported this Company, 
making it an aerospace leader.

This is your Contract in 
2024. Let your voice be 

heard, and ensure you stand 
together in solidarity.
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The vision of Joint Base 
Lewis-McChord (JBLM) 

and the Yakima Training 
Center (YTC) is to serve as 
an enabler to our country’s 
warfighters as they train and 
project America’s combat 
power. But for these facilities to 
accomplish that goal, they need 
the best military and support 

personnel available. IAM 
District 751 is proud to 
represent the employees 
of TK&K who refuel 
aircraft at both locations 
in support of the United 
States armed forces. 
Recently, the Machinists 
Union helped these 
members ratify another 
three-year contract that 
salutes their skill and 

dedication to the job.

“Our Members at TK&K 
keep this country safe by 

making sure the U.S. Military 
has the tools it needs to be 
successful,” said IAM District 
751 Chief of Staff Jason Chan. 
“What the bargaining unit was 
able to do with this agreement 
was solidify an already strong 

contract that will carry these 
workers into the future.”

Raising employer 
contributions in the 

Machinists Retirement and 
Savings Plan (MRSP) yearly 
and increasing health and 
welfare contributions for the 
contract’s lifetime are just a 
few improvements this group 
negotiated. But the general 
wage increase in the first year 
of 6.5%, with consecutive years 
at 3.5% each, is a notable win 
for workers and their families. 

“It was obvious that 
Union Steward Dustin 

Christopherson was the right 
person to be on the bargaining 
committee,” said Chan. “He 
was a concise voice for the 

Members, making sure the 
company knew what was 
important to the people he 
represented. He put the needs 
of his Union brothers and 
sisters first, and this contract 
reflects that commitment.”

Not every contract gain 
had a monetary value 

attached but rather provided a 
different type of dividend, more 
personal time. For example, 
not only was an additional 
holiday added with Juneteenth, 
but now employees are allowed 
to take excused leave without 
pay or utilize PTO for days such 
as no-fly, weather, family, and 
delayed reporting time days. All 
benefits the Members cited as 
priorities before negotiations 
began.

Union Steward Dustin Christopherson and 
District 751 Chief of Staff Jason Chan during 

negotiations.

There is hardly a part on 
a Boeing plane where 

Machinists haven’t left their 
fingerprints. Even when it 
comes to the finishing of 
aircraft products, such as the 
priming, painting, anodizing, 
and dye penetrant application. 
That’s the work IAM District 
751 bargaining unit members 
perform at Hytek Finishes in 
Kent, WA.

Recently this group 
ratified a new three-year 

agreement that brings home 
some significant advancements 
for workers. Average wage 
accruals of 3.5% over the life 
of the contract, increases for 
employees who didn’t receive 
a discretionary wage increase 
in 2022, a boost in promotional 
wages, as well as additions for 
second shift differentials, lead 
pay, and coordinator pay are a 
few areas where workers will 
now see more money in their 
pockets.

“This bargaining unit 
came in and got the job 

done. The committee focused 
on the items workers needed; 
for this group, that came down 

to wage increases and contract 
language changes to the 401K 
section,” said IAM District 
751 Business Representative 
Patrick Bertucci. “All of the 
bargaining unit members of 
Hytek will benefit from this 
contract thanks to a bargaining 
committee that made sure any 
takeaway suggestions were 
quickly taken off the table.”

In addition to wage 
increases, this contract 

conveys the importance of 
paid time off (PTO) to Hytek 
employees. Language changes 
on two floating holidays, adding 
grandchildren and spouse’s 
grandparents to immediate 
family for bereavement leave, 
and expanding extended 
medical leave are all ways the 
bargaining unit members’ 
voice was heard loud and clear 
during negotiations. Hytek 
Finishes also agrees to make 
short-term disability insurance 
available to the bargaining unit 
members.

“Union Steward Jay Lang, 
who has spent nearly 

three decades at Hytek, 
was an untapped wealth of 
wisdom during negotiations,” 
explained Bertucci. “He has 
seen a lot of contracts over his 
years, and that knowledge of 
the contract’s history is always 
pertinent when negotiating a 
solid IAM agreement that will 
be used as the foundation for 
future generations to build on.”

Voted on and accepted, 
this contract runs until 

February 28, 2026.

Hytek Workers Negotiate Hytek Workers Negotiate 
Strong IAM ContractStrong IAM Contract

Hytek union ballots, ready to go.

You may operate under 
a service contract if 

you work at a government 
facility, such as Joint Base 
Lewis-McChord (JBLM) in 
Washington state. A service 
contract is utilized when a 
civilian contractor provides 
a service to the Federal 
government. IAM District 
751 has several collective 
bargaining agreements with 
service contractors, in this 
case on JBLM. Recently our 
Members working for Vectrus 
ratified a one-year extension 
that put them in a good 
position to bargain with the 
next contractor. 

IAM District 751 
representing the 

employees of Vectrus 
(formerly Zenetex) came 
together with the company to 
agree on extending the current 
CBA for another year. These 
Machinist Union Members 
are the individuals who work 
on Apache, Cobra, Blackhawk, 
and Chinook helicopters used 
by the U.S. Military.

Accepted by the 
bargaining unit, the 

contract provides workers 
with a general wage increase 
of 6% for the contract’s life 
and increases health and 
welfare benefits for bargaining 
unit members. In addition, 
language improvements 
in paid time off (PTO) and 
bereavement categories allow 
the employees more flexibility 
and choice. The company also 
agreed to add Juneteenth to 
the schedule of paid holidays. 

“So many of our members 
that work on military 

bases are veterans who 
want to continue their life 
of service,” said IAM District 
751 President and Directing 
Business Representative Jon 
Holden. “The best thing we 
can do for these employees, 
and all workers, is to negotiate 
the best contract we can, an 
agreement that provides for 
the worker and their families. 
The District is always proud 
to support those who support 
the ones who keep our country 
safe.”

The MOU will extend the 
contract until February 

28, 2024.
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Amid this year’s legislative 
session in Olympia, 

Washington Machinists 
Council (WMC) delegates took 
the opportunity to take their 
message to the source and 
lobby lawmakers on behalf of 
working people. 

“Our agenda is the agenda 
of working people, so it 

only makes sense that workers 
tell legislators what they want 
and need,” said IAM District 
751 Political and Legislative 
Director Donny Donovan. “For 
some of our delegates, it was 
their first time in Olympia 
and their introduction to the 
political world as it relates to 
the middle class.” 

IAM District 751 has a 
robust agenda for the 

2023 legislative session. Clean 
energy and sustainable aviation 
fuel are two areas of priority 
for our Union, along with bills 
supporting apprenticeships 
that could benefit the 
Machinists Institute. Each 
delegate met with up to three 

legislators or staff members at 
the Capitol.

Lobbying was one of many 
activities during the 

three-day meeting. Entirely 
in-person this time, delegates 
were treated to a packed agenda 
of speakers ranging from 
IAMAW’s Chief of Staff Monica 
Silbas, who spoke about her 
time meeting with the U.S.’s 
Ukrainian Ambassador to State 
Director of the Washington Fair 
Trade Coalition Julie Bouanna, 
who talked about the  Indo-
Pacific Economic Framework 
for Prosperity (IPEF) trade deal.

IAMAW’s Political and 
Legislative Director 

Hasan Solomon also met with 
delegates, punctuating the 
importance of politics in our 
Union and how Machinists 
need to fight for what’s right 
and just. The next WMC 
meeting will be in Spokane, 
WA, June 15th – 17th, 2023.

Photos courtesy of 751 
Member Brandon Stanfield.

LL 1951 President Jim Henle, 751C VP 
Josh Koopmans, and 751F Members 

Tim Davis and Mitchell Dunford  took 
Olympia by storm.

WSLC S/T 
Cherika 
Carter 
talked 

about WA’s 
political 
scene.

Legislative 
rundown 
for WMC 
delegates.

IAM’s Political Director Hasan 
Solomon (above) District 751 
Political Director Donny Donovan 
(below) fire up the delegates.

Local 751F VP Diana Noinala 
spoke to lawmakers about being a 

generational Boeing worker.

At this month’s District 
Council meeting, 

delegates and special guests 
took some time to honor 
a Machinist Union retiree 
that spent nearly four 
decades working for Labor in 
Washington state.

Larry Brown, former 
Business Representative 

and later, Legislative and 
Political Director of IAM 
District 751, was celebrated 
for his lifelong commitment to 
advocating for working people 
and their issues

“Throughout his career, 
Larry worked for the 

Members on the shop floor 
and did a journeyman’s job,” 
said IAMAW’s General Vice 
President Brian Bryant. “He led 
the way on many issues; the 
fights he fought are why we 
are here today. Hats off for the 
work you did, Larry.”

“Larry is a true Machinist, 
through and through,” 

said IAMAW’s Western 
Territory General Vice 
President Gary R. Allen. “I have 
known him for decades, and his 
work has left an indelible mark 
on the Labor Movement and 
working people.”

Starting his career at 
Boeing as an Inspector 

in 1979 after serving in the 
U.S. Navy, Brown quickly 
became active within the 
District. After attending his 
first Local Lodge meeting, the 
deal was sealed, and he spent 
the rest of his career working 
for the Members. He helped to 
establish the Aerospace Joint 
Apprenticeship Committee 
and served on a variety of 
boards and committees where 
he proudly represented the 
IAM throughout his tenure. 
After his career at District 751, 
he was elected President of 
the Washington State Labor 
Council (WSLC), the state’s 
largest union organization 
representing the interests 
of more than 600 local 
union organizations with 
nearly 550,000 rank-and-file 
members. Although he retired 
from the WSLC in 2023, he 
continues supporting his 
Union brothers and sisters at 
every chance.

Also honored at this 
month’s meeting was 

Thong Trang, a member of 
Local 751-C, for his exceptional 
work organizing in the IAM’s 
Western Territory. Trang used 
his language skills to bring 
Union contracts to workers 

needing a voice and workplace 
rights. Western Territory 
General Vice President Gary R. 
Allen presented him with an 
award marking all his work for 
the Machinists Union.

IAMAW’s GVPs Allen and 
Bryant both spoke about 

Larry’s dedication to the Labor 
Movement and working people.

Larry received a variety of items 
marking his career, including a 
skyline painting of Seattle from 

President of LL 2202, Mike Mead. 
_____

A standing ovation for Local 751C Member 
Thong Trang for his Organizing efforts in 

the Western Territory.

In this month’s Member Spotlight, we celebrate the ones who put in the hours, made the sacrifices, learned the craft, gained the knowledge, 
and excelled. “We honor these individuals who have shown their commitment to the future by learning a specialized trade and earning 

the highest honor within our Union – the right to be called a journeyperson,” said IAM District 751 President and Directing Business 
Representative Jon Holden. “Your dedication to continual learning will keep Boeing and our Union strong. Because of your hard work, you 
control your destiny, and your future is boundless.”

  Congratulations to the class of 2022!

Armando L. Morges
Manufacturing Machinist

Vi Vo
Manufacturing Machinist

Megan Jean McNiel Deustua
Manufacturing Machinist

John Holder
Manufacturing Machinist

Tyler Gartner
Blue Streak Mechanic

Elise Solima
NC Spar Mill Operator

Kenneth Summerford
NC Spar Mill Operator

Brandy Hill
Machine Tool Maintenance

Mechanic

Ta Van Nguyen 
Machine Tool Maintenance

Mechanic

Criegh A. R. Dumo
Model Maker

Find Out More About 
Apprenticeship

Kaitlin Holder
Manufacturing Machinist
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“2, 4, 6, 8, Starbucks 
won’t negotiate” rang 

through the crowd of hundreds 
gathered outside Starbucks 
headquarters recently to 
support the coffee workers 
nationwide fighting for their 
first Union contract. As the 
Company marked its Founders 
Day at HQ, Union members 
and allies took to the street 
to celebrate the workers who 
made thesuccess possible.
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One of the Labor 
Movement’s core values 

and a fundamental right for all 
workers is that every person on 
the job should be able to come 
home safely at the end of the 
day.  

Recently, IAM District 751 
held the annual District 

Safety Committee Service 
Awards to honor current and 
former committee members 
who have spent years making 
sure their Union brothers and 
sisters make it home at the end 
of a shift.

“The men and women 
who comprise the 

District Safety Committee 
have regular jobs on the shop 
floor in addition to their roles 
as Union safety advocates,” 
said IAM District 751 Health 
and Safety Coordinator 
John Lopez, Jr. “They are 
passionate about providing a 
safe work environment for the 
Membership.”

Thanks to the IAM/
Boeing Joint Programs 

contractual obligation, the 751 
Safety Committee has labor 
representation from all the 
sites, including Fredrickson, 
Auburn, Kent/Developmental 
Center, Renton, Plant II, and 
Everett Site Committees. These 
advocates participate in safety 
requirements such as site tours, 
SHEAR process administration, 
risk communication, incident 
investigations, peer to peer 
training when addressing the 
health and safety concerns of 
the Membership. Acting as a 
recognized safety participant 
by the Department of 
Occupational Safety and Health 
(DOSH) during inspections, 
their roles are critical when 
protecting the right to work 
safely, free from recognized 
potential hazards daily.

According to the AFL-
CIO, workers’ lives are 

at stake. Every day, nearly 340 

workers die due to job injuries 
and illnesses, and millions 
suffer serious workplace 
injuries every year. These 
numbers increase for workers 
of color. Jon Holden, President 
and Directing Business 
Representative of IAM District 
751, said this is why having a 
contract is vital to the success 
of the working class.

“Without a Union 
contract, workers are 

at the company’s mercy, 
especially regarding safety,” 
said Holden. “For decades, the 
Labor Movement has fought 
for safe working conditions 
to protect all workers from 
injury, illness, and death. That 
fight continues today. The 
751 Members we recognize 
annually safeguard the lives of 
our Union brothers and sisters 
on the shop floor at every site 
where we have Members. They 
are the advocates at the ground 
level, ensuring job safety 
protections are enforced and 
strengthened.”

Seattle BR Carolyn Romeo is proud to 
always put safety first.

Retiree Patrick Augustin and his wife 
proudly display his 25-year service 

plaque. 

Certificates 
for those 
unable to 

attend.

Everett 
BR Andre 
Trahan 
thanks 

honorees 
for all 

they do to 
keep the 
Members 

safe.

IAM 751 Member Richard Clifford is 
all smiles as he receives his award.

April isn’t the only month 
women pay taxes. 

However, if you are a woman, 
you will pay more all year 
round through what is known 
as the “Pink Tax.”

  The “Pink Tax” is not a 
literal tax but a gender-

based price disparity referring 
to the markup of personal care 
products such as deodorant, 
razors, shampoo, clothes, or 
any other products specifically 
marketed to women. Many 
people don’t know that a lot 
of companies charge more for 
a product simply because it 
targets females. A quick trip to 
your local grocery store may 
surprise you.

It may be hard to believe 
that women pay more than 

men for the same product in a 
different color, but according 
to a 2022 study produced by 
the online financial publication 
The Balance, personal care 
products marketed for women 

cost on average 13% more than 
men’s products. That’s nearly 
$1300 more a year that women 
pay for the products they buy.

Further complicating 
this issue is that women 

also grapple with gender-
based wage discrimination 
throughout their careers. In 
a 2022 Pew Research Center 
study, the numbers confirm 
that women in the U.S. earn 
82% of what men do for 
performing the same job, even 
with more women graduating 
from college with advanced 
degrees. More women than 
men take time away from 
their careers to raise children, 
especially with childcare costs 
being so exorbitant, further 
widening the gap.

The only remedy that 
has served to close the 

gender wage gap entirely 
is organized labor. Unions 
effectively eliminate all 
wage discrimination from 

the employer by ensuring all 
workers are paid the same to 
do the same job.

But for those ladies not 
holding a Union card, the 

future may be an uphill battle 
regarding wage disparity. With 
women already making less 
money than men on average, 
the “Pink Tax” only widens the 
gender inequality gap.

In recent years, momentum 
has been building about 

erasing the gender inequity 
issue. In many states, women 
pay literal sales tax on 
feminine hygiene products, 
such as pads and tampons. 

Historically,  feminine hygiene 
products have been considered 
luxury items and subjected to 
taxes because of that indicator. 
But as of 2022, 23 states and 
Washington, D.C., have banned 
taxing feminine products. In 
addition to these areas, 12 
other states are considering 
tampon tax exemption this 
year. At this point, only New 
York and California have laws 
in place to make gender-based 
pricing illegal.

 Just like in a labor union, 
it should be equal for 

all. Same wage for the same 
job, same price for the same 
product.

Written by Women’s Committee Member Ariel McKenzie
Learn 
about 

Labor’s 
history. 

Register 
at

WWW.
PNLHA.

ORG.

Hey Starbucks, Seattle is a Union Town!Hey Starbucks, Seattle is a Union Town!

While IAM Member Jon Voss and hundreds of others 
took to the streets, Starbucks HQ workers watched from 

the windows.

Union members and allies lined the streets and 
sidewalks in front of Starbucks HQ.

H&B Rep. Jim McKenzie and 
BR Carolyn Romeo joined the 

picketers. Organizers Jesse Cote and Loren 
Guzzone made sure the Machinists 

answered the call.

The message was clear from workers, 
not in our town.

IAM 751 Members Cynthea Foster, 
Michael Fields and Diana Noinala 

lent their voices to the cause.

When Glenda Estrada, a sister of a former Joint 
Programs employee, called the MVP squad, she 

wasn’t sure what to expect.

She needed help getting a ramp. Her husband, who used 
to work for Boeing, had a back injury resulting in him 

needing a wheelchair.

MVP said no problem. One day, eleven helpers, and 
the Estrada family had what they needed. Thank you 

to everyone who made life easier for these Union siblings.

Photos Courtesy 
of IAM 751 

Member 
Brandon 
Stanfield.

Across the nation, 
Starbucks partners 

have banded together to form 
Starbucks Workers United, 
demanding a first Contract

with the coffee conglomerate. 
At this point, the National Labor 
Relations Board (NLRB) has 
found more than 100 violations 
of federal labor law by the coffee 
company, including firings, 
intimidation, and refusing to 
bargain. 

IAM District 751 Members 
showed up and out for 

the event, bringing signs and 
solidarity to stand with their 
Union brothers and sisters of 
Starbucks Workers United, 
joining with the chorus of 
voices to let the Company 
know that Union busting is not 
the way.
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I n  R e t i r e m e n t  N e w s

Retirement Club Officers
President Jackie Boschok 

206-890-1009
Vice President Les Mullen 

206-713-5247
Secretary Currently Vacant 

Treasurer Tom Lux 
206-551-1371

Sergeant-at-Arms 
Vennie Murphy 
253-985-0951

Trustees: Michael Keller
 206-723-4973

Jim Hutchins 206-369-2309
T.J. Seibert 206-909-4870

Union Office: 1-800-763-1300
206-763-1300

Page 9

Tarrin Akins
Cameron Alexander

Luis Amoros
Wallace Anderson
William Anderson

Scott Asher
Ibraheem Aula

Kimberly Bamer
Casey Barker
David Beale
David Brittin

Lawrence Brown
Michael Canham

Hugh Chung
Michael Colcleaser

Steven Conklin
Michael Davin
Gregory Deeth

Steve Dinthongsai
Steven Drllevich

Rose Emery
Vince Ennes

Alex Felice
Jack Ferguson

Wanda Hallowell
Norman Kankiewicz

Joseph Kenney
Sam Kosta

Mack Lockett
Michael Loomis

Steven Low
Patrick Michaud

Kimberli Mendoza

Mark Mills
Mark Mueller
Luiz Pollard

Susan Roberts
Jay Scanlon
Ana Serra

Evan Smith
Debra Strand

Riger Vazquez, Jr
Kevin Walker

The March 13, 2023, 
meeting was called 

to order by President Jackie 
Boschok. She led the Club in 
the Flag Salute. 

Roll call of officers: All 
officers were present or 

excused. 

It was M/S/P to approve 
the 751 Retirement Club 

Meeting Minutes of February 
13, 2023, as printed in the Aero 
Mechanic.

Financial Report: None

Executive Board 
Report: The 

Executive Board recommended 
that our Retirement Club make 
a $500 donation towards Mark 
Blondin’s retirement gift. It was 
M/S/P to donate $500 towards 
Mark Blondin’s retirement gift. 

Health and Benefits: 
Helen Lowe gave the 

Deceased report. A moment 
of silence was observed for 
those who left this world in 
March. Local A: David M Brady 
Sr, Judith A Coffey, Rudolpho 
A Cubi, Robert H Doyea, 
Mary H Hallstrom, Gary A 
Hansen, Willard H Harrison, 
Joseph P Longworth, Dorothy 

K Mills, Kenneth R Murray, 
James Robinson, Donald E 
Sedergren, Gerald W Thomas, 
Adrian S Weddel, Robert R 
Williams, Paul M Wilson. Local 
C: Lonnie E Adams, Lorne J 
Anderson, Phillip R Bean, Billie 
S Cheesman, Sidney E Fugate, 
Steven S. Gann, Donald R 
Grigg, Don S. Hollingsworth, 
Darvin M Lord, Owen P Miller, 
Norman E Roosa, John D 
Sethre, Gordon L Smith. Local 
E: John V Hamilton, Ralph 
L Hearlson, W I Lathrop Jr, 
Mont H Orr. Local F: Dianne C 
Armes, Jimmy D Avers, William 
D Campbell Jr, Earl R Counley, 
Sharon K Cutler, Terry R Elliott, 
Michael A Foster, Jack L Gilbert 

Jr, Donna I Holman, Sonya E 
Howard, Adriana A Laycock, 
Richard D Shaw, Linnea L 
Stebnitz, Claude R Trout, 
Robert D Turner, William W 
Turnbull, Thomas F White. 

President’s Report: 
President Boschok 

passed around a special 
Retirement Card for Mark 
Blondin for members to 
sign. She reminded members 
who planned to attend his 
retirement party that they 
should rsvp with Janee in the 
Business Office.

Good of the order: The 
Club extended a warm 

welcome to those who attended 
the Retirement Club Meeting 

for the first time: Pat Augustin 
and Wayne C Werle. 

Mike Keller reminded 
Seattle residents to be 

on the lookout for their 2023 
Democracy Vouchers in the 
mail for donating money to 
candidates for the primary and 
general elections. Please note 
that there are specific dates by 
which you need to turn in the 
vouchers. 

Unfinished Business: 
None

New Business: None 

Birthdays: Pat 
Kinsella, Ken 

Dinning, and T.J. Seibert

John Michlik, who won the 
attendance prize gift card.

The March Retirees Club Meeting was in full swing last month, especailly 
for IAM Retiree John Michlik who won the attendance gift card. 

A trio of birthday celebrations for 
retirees T.J. Seibert, Ken Dinning 

and Pat Kinsella. 

Labor’s April Birthdays: 

Dolores Clara Fernández 
Huerta - Born on April 

10, 1930, Huerta will turn 94 
years old in 2023. Co-founder 
of the United Farm Workers 
Association, Huerta is an 
American labor leader, civil 
rights activist, one of the most 
influential labor activists of 
the 20th century, and a leader 
of the Chicano civil rights 
movement. One of her most 
famous quotes is, “When you 
have a conflict, that means that 
there are truths that have to be 
addressed on each side of the 
conflict.” 

Asa Philip Randolph - 
(April 15, 1889 - May 

16, 1979) Randolph was an 
American labor unionist and 
civil rights activist who helped 
pave the way for people of color 
to enter the Labor Movement. 
In 1925, he organized and led 
the Brotherhood of Sleeping 
Car Porters, the first successful 
African American led labor 
union, making him a prominent 
voice in the civil rights and 
labor movements. Randolph is 
known for saying, “Freedom is 
never granted: It is won. Justice 
is never given: It is exacted. 
Freedom and justice must be 
struggled for by the oppressed 
of all lands and races.

Clarence Seward Darrow - 
(April 18, 1857 – March 

13, 1938) Darrow was an 
American lawyer who became 
famous in the early 20th 
century for his involvement 
in both the Leopold and Loeb 
murder trial and the Scopes 
trial. He was also a prominent 
member of the American 
Liberties Union and became 
one of the country’s leading 
labor attorneys. Darrow often 
said, “History repeats itself, 
and that’s one of the things 
that’s wrong with history.”

Find out more about Labor’s 
changemakers at https://
af lcio.org/about/history/
labor-history-people

Fifteen-year-old Russell 
McQuarrie-Means, the 

son of OPEIU Local 8 Leighanne 
McQuarrie, who works for IAM 
District Lodge 751, recently got 
a unique look into government. 
Among a slew of applicants, he 
was chosen to participate in 
the Senate Page program at the 
Capitol in Olympia, shadowing 
Washington state Senator Joe 
Nguyen (D-White Center.)

“I want to learn how 
government and politics 

work because we look at the 
Constitution where it lays it 
out in basics, but the game 
of politics is so much more 
complex than that,” said 
McQuarrie-Means.

Lasting an entire week 
during the state’s 

legislative session, the Senate 
Page program allows young 
adults  a chance to take part 
in the legislative process 
and observe the Legislature 
and other branches of state 
government in action. 
McQuarrie-Means, who 
has aspirations of being a 
civil rights lawyer, wants to 
see young people get more 
involved in politics.

“If you want a good 
standing foothold in 

politics or law for that matter, 

I would 100% suggest this for 
any student,” said McQuarrie-
Means. “If Senator Nguyen 
wants to talk to me or asks my 
opinion, I will definitely give 
him an honest opinion.”

Ultimately, McQuarrie-
Means credits his Mom 

for his drive and passion for 
politics and civil rights.

“My Mom is great. She 
wants what’s best for me, 

and she does that for me every 
day,” said McQuarrie-Means 
with a smile.

Russell McQuarrie-Means is the son 
of OPEIU Local 8 Member Leighanne 
McQuarrie who works at the Aubrun 

Union Hall.

Unions work because of 
the people involved. As 

is always said at IAM District 
751, you are the Union. The 
same goes for the leadership in 
our Union, at all levels. 

This month, some 
Members of IAM District 

751 took on the responsibility 
of getting more involved by 
filling some open positions 
in various local lodges and 
committees.

In Local Lodge 751A, Kevin 
Goodman was sworn in as 

Auditor, Trevor Knightley as 
Educator, and William Krause 
as Trustee.

In Local Lodge 751C,  
Derrick Christiani was 

instated as Secretary-Treasurer, 
Walter Barrios as Trustee, Cody 
Mecham as Trustee, and Shane 
Schneider as Auditor.

For District Council, 
Members Jennifer Lay 

and Travis Proefrock were 
introduced as Local Lodge C 
Alternates. IAM Member of 
Local Lodge A Jon Voss was 
accepted to the Legislative 
Committee.

April 2023

May 2023

June 2023

July 2023

April 3rd
Salvation Army 

Candy Drive 
Ends

April 8th
IAM Fair Day

Stewards Meet 
Various Days

July 25th
Gator Drawing

July 29th
Poker Run

June 3rd
GDA/TLC 

Charity Golf 
Tournament

June 10th
Flight for Sight 
Run and Walk

May 13th
MVP Awards 

Banquet

May 19th
Peanut Butter 

Drive Ends

May 21st
Local Lodge C 

Charity Golf 
Tournament

Upcoming 
Events
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Deadline For Next Issue
April 16, 2023

Want AdsFree Members 
Only

AD RULES
Each single ad must be 25 words or less. 

Use a seperate piece of paper or ad blank for 
each ad, as they are pre-classified physically. 
Ads are free only to members - active, laid-off, 
or retired. For best response, inlcude phone 
number. Members’ cottage industries wil be 
OK in ads, but no commerical ads. When 

using own paper for ads, include information 
required on regular ad blank.

ANIMALS	 ELECTRONICS & ENTERTAINMENT		  PROPERTY
BOATS		  FURNITURE & APPLIANCES		 RECREATIONAL MEMBERSHIP
TOOLS		  RECREATIONAL VEHICLES			  SPORTING GOODS
HOUSING	 MISCELLANEOUS				   VEHICLES
AUTO PARTS & ACCESSORIES				    COTTAGE INDUSTRIES

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline is April 16, 2023.

 APRIL 2023

AUTO PARTS & 
ACCESSORIES

COTTAGE 
INDUSTRIES

FURNITURE
APPLIANCES

MISCELLANEOUS

ELECTRONICS & 
ENTERTAINMENT

PROPERTY

SPORTING 
GOODS

VEHICLES
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IAM/Boeing Joint Programs 
is excited to offer the 

following courses to our IAM 
members. Throughout the 
year and across Puget Sound, 
each class is a two-day course 
designed to build a partnership 
between the IAM members and 
Boeing. In the spirit of Joint 
Programs, the courses develop 
individual and collective 
ownership of employee safety, 
open up dialogue on what 
it means to work safely and 
demonstrate how to advocate 
for each other’s safety. For 
the current schedule and 
more information, search 
MyLearning website.

Supervisor Led Incident 
Investigation JP0237:  

This course is designed to 
demonstrate the techniques 
required to conduct a thorough 
and non-bias investigation 
into a workplace incident. 
After learning the basics of 
the investigation process, 
from securing the scene 

and gathering evidence 
to interviewing witnesses 
identifying root causes, and 
producing a formal report, the 
student can utilize the skills they  
learned in a hands-on mock 
investigation. By educating 
both the Membership and 
first-line managers in proper 
investigative techniques, 
we can create a more robust 
culture in which management 
and labor work cooperatively 
to find the root cause of any 
incident and ensure no other 
employee is at risk.   

Safety Advocate 
Training JP0239: 

Using interactive activities, 
this course explores what it 
means to be a safety advocate, 
covering all safety aspects, such 
as learning about our safety 
commitment, identifying and 
mitigating risks, and how to 
foster a culture of safety. In 
addition, this course allows for 
an open-up dialogue around 
safety to educate employees on 

the safety resources available 
to them and how labor and  
management can work together 
with a common goal of a safe 
work environment. After this 
course, IAM Members will be 
better prepared to advocate for 
safety and ultimately drive the 
conversation about creating an 
injury-free workplace. 

IAM Member Robert Allen, 
who works in the Wings 

System of the 421 building, 
believes these safety classes 
are essential tools for creating 
safe workplaces.

  “The supervisor-led 
incident investigation 

class is a beneficial class 
because it teaches those in 
manufacturing, or really in any 
working environment, how to 
properly evaluate the situation 
and act accordingly to make 
sure not to miss critical items 
when an incident happens, “ 
said Allen. “Initially, you go big 
and look at the entire situation 

before you zoom in on the 
details, trying not to assume 
what transpired to get to the 
root causes of the problem 
and prevent it from happening 
in the future. These courses 
provide an environment to 
speak up so we can all learn 
from different life situations 
and experiences. The 
instructors are knowledgeable 
and use their past experiences 
to help create a team of safety 
leaders who can handle an 
incident investigation.”

IAM Member Robert Allen learned 
what it takes to be a safety leader 

when incidents happen.

In late February, more 
than 40 apprentices got 

a behind-the-scenes look at 
Boeing’s Renton factory. Joined 
by IAM/Boeing Joint Programs 
staff and apprenticeship 
committee members, the 
tour allowed the apprentices 
to better understand how 
the work they perform in the 
program ties into the final 
production of the 737 Max. 

IAM/Boeing Joint 
Programs Apprentice 

Administrator Andy Schier, an 
apprentice graduate himself, 
wants to see every student get 
the opportunity to see how 
their work aligns with the final 
product that rolls out of the 
factory.

“Watching the young 
men and women walking 

through the factory and 
drawing the lines from their 
present skills to the future 
application of that knowledge 
is exhilarating, and we would 
like to see every four or 5-year 
apprentice gets an opportunity 
to do this,” said Schier. “During 

the tour, the Mech and Tech 
apprentices, as we call them, 
saw firsthand how the work 
they are learning now will 
lend itself to an airplane’s 
completion once they become 
Journeypersons in their field. 
It was great to watch them 
connect the dots.”

The apprentices are part 
of the IAM/Boeing Joint 

Programs Apprenticeship 
program with target jobs 
ranging from Blue Streak 
Mechanic and Industrial 
Electronic Maintenance 
Technician to Machine Tool 
Maintenance Mechanic and 
Tool and Die Maker in the 
Puget Sound area.

“Seeing firsthand the 
hard work and structured 

discipline involved with an 
assembly build gave me a better 
appreciation of the workers, 
the Company, and the products 
we make working together,” 
said NC Spar Mill Operator 
apprentice Elise Solima. “I 
was truly impressed with how 
the Renton facility gained its 
reputation from its history, 
knowledge, cleanliness, and 
overall curb appeal. Special 
thanks goes to the IAM/Boeing 
Joint Programs for granting us 
this opportunity to see how our 
hard work will pay off in the 
end.”

“The tour was fun and a 
bit adventurous. It was 

interesting to see, from the 
beginning to the end, the final 
assembly,” said Apprentice 

Tool and Cutter Grinder 
Michael Singleton, a student 
who started at Renton but was 
never able to visit all areas of 
production. “It was nice to see 
the final assembly of the 737, a 
proud moment for many.”

Apprentices 
took an 
inside 

look at the 
process.

751 Apprentice Team

JP’s Larry Hagen was one of the 
tour guides.

Local Lodge A VP Kim Gifford 
showed the process A to Z.

Apprentices got a view from the top.

JP Program 
Coordinator 
Andy Schier 

answered 
students’ 
questions.

HOUSING

CAR PARTS, lots of 64 & 65 Mercury 
Comet parts. 65 2 door sedan, 65 
Cyclone, 65 202 4 door, 64 4 door. 
Snohomish 360-563-2633

OEM MOPAR Hard Quad Fold 
Tonneau Cover for 2019- present 
RAM 2500/3500, 6’4” BED. Have all 
paperwork /receipt. Pictures upon 
request, will install for you if local. 
1yr old $600.00 ph:425-260-2004

WANT TO BOOST YOUR 
IMMUNITY? Proven safe, proven 
quality, proven effective, organic and 
good for you. Call Joe. 206-819-7924 

Union member planning retirement, 
making URNS FROM OAK WINE 
BARREL STAVES. Barrels are from 
Washington State wineries. Pictures/
info email Mike at mpscj2@gmail.
com text 509-759-5145

JIM’S CUSTOM ROTOTILLING 
tractor work in Snohomish County. 
Large area rototilling, 60-inch 
74 inch. 25 years’ experience. 
jcrotogoetz@yahoo.com or 425-971-
4764

HEALTH – n – BEAUTY want better 
focus, sleep, energy, strength, 
fat loss? Mood! 253-358-6302 or 
carlbauer.experienceketo.com

THINKING ABOUT SELLING YOUR 
HOME? Downsizing? Need more 
room? July Small will do a free 
market analysis. Licensed real estate 
broker Windermere. Call now! 206-
734-7122

FOR GOOD VAN MOUNTED CARPET 
CLEANING in South Puget Sound 
area please call or text 253-535-
2433. Licensed, bonded, and insured.

READY FOR A NEW CAREER AFTER 
RETIREMENT? Unable to advance 
in current job? Get your FCC 
commercial radio licenses. GROL, 
Radar, GMDSS, military MOS + 
marine. Call Mark at 513-604-4054

BUY – SELL – CLOSE. Call a real 
estate professional Von Provo is 
available to help you buy or sell. 
Call, text, or email. von@rognow.
com/425-359-0165

VHS TAPES over 100 in working 
condition $1.00 each 425-271-8751

ELECTRIC PIANO- YAMAHA 
Clarinova CLP 820 with bench. 
Functions include metronome, 
various instruments, tempo, 50 
installed songs, recorder. Excellent 
condition $750.00 Des Moines ph: 
206-878-5364

COMPUTER, GRAPH FISH 
RECORDER. Eagle mach.1 by 
Lowrance w/mount. New never used. 
Paid $336 in 1986. Several rolls of 
graph paper. 425-271-8751 call for 
price

Rocker Recliner (cloth) with 3 
different settings and heat 50.00
Cloth Lift Chair 1yr old $150.00 Ph: 
360-863-2048

4 STAR Mom-n-Law apartment 
over detached garage. 1 Bedroom 
$1400.00 a month, includes water & 
garbage. Near Fairwood Renton. 253-
448-9997

SPORTSMEMORABILIA: picture 
8”x10” Steve Largent 14 years 
Seahawks “autographed”. Bat 180 
Louisville slugger. Ken Griffey, 
Jr. bat, hand crafted for Raul 
Ibanez R128 pro model. Baseballs: 
autographed – Jamie Moyer, Edgar 
Martinez, VHS tape: Ken Griffey Jr. 
1996 (in wrapper) Adventures in 
Baseball. 425-271-8751

WANTED TO PURCHASE: Unlimited 
Hydroplane photos, slides, 
scrapbooks from the 50’s-60’s. Call 
anytime and leave message, I will 
return your call. 206-557-0282

FREE- Alpaca fiber black and white / 
WANTED- Yak bull 
in Enumclaw, Wa ph: 253-332-8612

3 SHRIMP POTS with rope buoys 
$100.00
NIB MARATHON SEAT COVERS- full 
set digital camo fits 06-09 Dodge 
Ram. (4) Michelin LT265/70R18 .23 
tread remains FREE ph: 360-893-
0237

6’ RAISED CEDAR PLANTER TABLE, 
waist high, no bending over. All 
assembled box $300.00 additional 
50.00 for fencing & compost. Easter 
& Mother’s day Special $25.00 OFF 
during April & May. Orders now 
being accepted for Spring. Delivery 
in Long Beach, WA. $100 deposit 
required for materials. Text 360-431-
7061 for a pic

EXPERIENCE REAL WELLNESS by 
using pure, powerful, life-changing 
therapeutic grade essential oils. 
Relax, refresh, rejuvenate, motivate, 
create abundance and more through 
transformational oils. Https://
getoiling.com/JannaKinnear 

TRAINING FOR STUDENT 
PILOTS. Ground school for private 
commercial, ATP. FAA certified AGI 
flexible schedule. Weekend ok. All 
day. 310-626-3520 nicasioarturo@
yahoo.com 
HITCH Cargo Carrier H/Freight 
$55.00
WHITE GOLD MASTER II 
DETECTOR $100.00
ROCK SAW 10 inch -$400.00
Bass Fan Screen for fireplace -$50.00
Ph# 253-709-0279

PRE-1960 BASEBALL CARDS – 
Retired member wants to buy pre-
1960 baseball cards. 206-954-3039

BERGMAN LOOM- pat#2057-997, 
M-No 3A-36 Made in Poulsbo WA. 
36” weaving with 4 shafts/harness 
6 treadle counter balance, 19.5W 
x 42.5-49 ¼. Lots of extra yarn, 
direction books etc. $1250.00 obo 
ph 425-776-3862

GREENWOOD MEMORIAL PARK, 
Renton. I have 4 plots side by side 
in the Azalea Garden and 1 double 
headstone for sale. $1,500 less than 
retail price on each plot. Great 
location and beautiful cemetery. Will 
negotiate the price of the headstone. 
Call to find out the price. 253-852-
6809

GREENWOOD MEMORIAL PLOTS- 2 
plots side by side in Azalea Garden. 
Spaces 1 and 2 $10,000 for both. 
253-374-7062

BUY-SELL-CLOSE- Professional Real 
Estate Services. 
Call or Text 425-359-0165 email: 
von@previewgroupnw.com

PROPERTY IN PRESCOTT 
ARIZONA- Lot Ready to build, HOA 
dues, please call ph#206-755-3392 

Evergreen Cemetery – 2 plots 
available, original price, everything 
included. Original price $31,809 – 
Offered at $20,000 ph: 425-776-3862

FLORAL HILLS MEMORIAL 
GARDEN- 2 plots side by side in 
Rose Garden Lynnwood, WA space 

13&14 both for $4000 text or call 
425-953-6993

.33 ACRE LAND FOR SALE- water 
and electricity & nbsp two lots in 
a nice community HOA & nbsp 
Olympia Wa $39995. Ph 425-953-
6993

3 SHRIMP POTS with rope buoys 
$100.00
NIB MARATHON SEAT COVERS- full 
set digital camo fits 06-09 Dodge 
Ram. (4) Michelin LT265/70R18 .23 
tread remains FREE ph: 360-893-
0237

Retired Mechanic Looking for CEI 
(BSCYL) Taps & Dies. Also need BSA 
Motorcycle parts. 206-817-1386 

MACHINIST TOOLS- Hand book 
LD, OD, MIC. Depth Mic, Bore gage, 
combination square, dial indicator 
with base blocks, Center edge finder 
and more $100.00 ph: 206-372-4810 

1988 BUICK REGAL Custom Coupe 
2.8L V6. Super nice car newer paint, 
tires, fuel pump and fuel injectors. 
$3500.00 OBO 425-488-7921

2004 CORVETT- Silver Gray with 
Black interior for more information 
Call ph- 209-201-4554

Please let us know 
if you want to rerun 
your advertisement 
next month or if it 
no longer needs to 
appear in the Aero 
Mechanic. Call the 
Communications 
Department at 
#206-764-0343.
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Represented by IAM District 751, 
the millwrights working at Battelle, 

Pacific Northwest National Labs (PNNL), 
had an issue many years ago in 2014. 
Chief Steward Mark Shear wrote multiple 
grievances about the building and teardown 
of research skeleton carts. He felt that the 
Company was misassigning the work to 
unrepresented research technicians. 

In 2018, the IAM went to arbitration 
over research technicians performing 

bargaining unit work. As a result, the IAM 
reached an agreement with PNNL on the 
research skeleton carts in favor of the IAM. 
In 2020, PNNL started assigning the initial 
build up and teardown of the research 
skeleton carts to the United Association of 
Plumbing and Pipefitters (UA) employees, 

even though it 
should be IAM 
Members. 

Thankfully, 
b o t h 

unions were part 
of the Hanford 
Atomic Metal 
Trades Council. 
That’s a labor 

organization endorsed by the AFL-CIO and 
composed of fifteen labor Unions working 
at the Hanford Site. This Council has a 
process for these types of disputes. And 

in 2021, they sided with the UA saying the 
breaking down and building of carts should 
be their work.

The IAM disagreed and took it to 
the next step. But in the end, IAM 

District 751 prevailed. The final arbitrator 
decision sided with the Machinists Union, 
saying that the initial construction and 
final teardown of research skeleton carts, 
when used by multiple crafts, is the work of 
the IAM.

“Many may not understand why we 
took on this dispute, but we will always 

fight to make sure our Members retain the 
work that is rightfully theirs,” said Eastern 
Washington Staff Assistant Chris Powers. 
“That is the power of representation, and it 
doesn’t come with a time limit.”

Local Lodge 1951 
President Jim Henle 
with Union Steward 
Mark Shear and the 
final ruling.

Si n c e 
1 9 4 2 , 

Fairchild Air 
Force Base, located just outside Spokane, 
WA, has been a significant part of our 
nation’s defense strategy. It’s home to the 
U.S. Air Force’s 36th Rescue Squadron, 

which supports the USAF Survival School 
and assists in National Search and Rescue 
Plans.

 IAM District 751 proudly represents 
the aircraft mechanics who keep 

the USAF 36th Rescue Squadron up and 
running. Under the government contractor 
Akima Logistics Services, the men and 
women represented by the Machinists 
Union are preparing for negotiations 
beginning in May 2023. 

Supply Technician Jim Damico 
and Maintenance Operations 

Controller Mike Frock met with Business 
Representative Steve Warren recently to 
discuss strategy for the bargaining table.

 “Right now, the negotiating 
committee is planning to 

distribute surveys and plan for a strike 
sanction which gives the committee the 
authorization to call for a strike vote if 
needed,” said Warren. “The surveys are 
a critical asset to bargaining as they will 
let the committee fully understand the 
Membership’s priorities so the group can 
be an agent of change for the people who 
support the USAF in all they do.”

IAM Neg. 
Committee 
for Akima 

employees Jim 
Damico and 
Mike Frock, 

meet with BR 
Steve Warren.

The Columbia Basin 
Trade Council is a 

partnership of members from 
IAM District 751 (IAMAW), the 
Laborers’ International Union 
of North America (LIUNA), the 
International Brotherhood of 
Electrical Workers (IBEW), and 
the Ironworkers Union (IW) 
who work at the Grand Coulee 
Dam in Washington state.

The Council recently 
met with the Bureau of 

Reclamation for a joint labor-
management meeting in 
which representatives from all 
four unions and the Bureau of 
Reclamation from Washington, 
Oregon, and Denver discussed 
issues concerning the 
workforce and the Bureau.

Following the meeting, 
the Council held a 

general membership meeting 
which was well-attended by 
members from all four unions. 
Discussions ranged from the 
Bureau’s hiring practices 
to post-covid policies and 
grievances. Also discussed 
was the next Labor/Bureau 
appreciation BBQ.

IAM Member and Chief 
Steward Wallace “Pee 

Wee” Pleasants is pleased 
that Labor can come together 
to work on solving ongoing 
workforce issues.

“I am happy that the four 
unions meet as a united 

front to discuss our issues,” 
said Wallace. “We present the 
facts and issues and have open 
discussions about resolution. 
The Bureau listens to us when 
we all stand together and have 
these positive discussions. It 
makes me proud to be a Union 
member.”

Union 
Members 

meet 
with their 
employer 
to discuss 
workforce 

issues.


