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As a single mom with 
five kids, including 

two grandkids she’s currently 
raising, IAM District 751 
member Amy Banks is always 
on a budget. So when her 
Boeing check was short one 
month by nearly $200, she 
knew something was amiss.  

That’s when Banks went to 
her Union Steward Kristi 

Kidrick to help her find out 
why the Company was taking 
money out of her paycheck.

“The minute I saw 
Amy’s paycheck, I knew 

something was wrong,” said 
Union Steward Kristi Kidrick. 
“There was no reason that Amy 
should have been losing money 
at work. I was determined to get 
to the bottom of this ordeal.”

The entire situation 
boiled down to a 

miscommunication. For nearly 
four years, Banks has been 
working as an Assembler 
Installer at Boeing’s Everett 
plant. As periodically happens, 
when one of her coworkers 
went out on a leave of absence, 
Banks was asked to take the 
temporary position of Team 
Lead to help cover the gap. As 
a Team Lead, her IAM Contract 
guaranteed additional pay 
for the increase in duties 
she would need to perform. 

Initially, she saw that increase 
in her paycheck.

But soon, that bump 
turned into a deduction 

of nearly $200 one month. And 
then, it happened again, and 
Banks was short another $200 
the next month. Unfortunately, 
due to some misinformation, 
the Company started taking 
money away from Banks to 
repay what they believed to be 
an error in her wages. 

“I am always cutting 
corners as it is, so losing 

$200 a month was a big deal 
to me,” explained Banks. “I am 
the main breadwinner in my 
family and every dollar matters 
for me to take care of my kids 
and grandkids. I take great 

pride in my work and deserve 
all I earn.”

It was a unique 
circumstance. When 

Banks transferred to first shift, 
the management team was 
unaware she was currently 
acting as a Team Lead with 
increased pay. So Banks 
brought it to the Company’s 
attention, but it fell on deaf 
ears. It wasn’t until her Union 
Steward became involved and 
clarified the situation that the 
Company started investigating 
whether the pay increase was 
warranted. Because Banks kept 
track of the emails designating 
her as a Team Lead and 
documenting all the additional 
duties she took on, Kidrick was 
able to right this wrong.

“Amy did the right thing 
going to her Union 

Steward; that’s why we are here. 
And her documentation sealed 
the deal, allowing Amy to keep 
all of Team Lead pay and having 
the Company reimburse the 
money they had deducted from 
her check,” said Kidrick. “If you 
perform the work of a Team 
Lead, you should get paid for it. 
What bothered me about this 
situation is that the Company 
never informed Amy that they 
would start taking money away 
from her. We must always 
ensure all communication 
between the Company and the 
workers is concise and clear.”

In the end, this story is 
a reminder to always 

check your Worklife account, 
especially if you are moved to 
a temporary position, to verify 
you are getting paid the correct 
wage. In addition, Banks has 
one more piece of advice for 
her Union brothers and sisters.

“If you have an issue, 
definitely go to your 

Union Representative as 
soon as possible,” said Banks. 
“Without Kristi’s help, I doubt 
I could have fixed this on my 
own. I am really appreciative 
of her assistance, and I am 
thankful I got my money back.”

Nothing is more 
important than making 

sure all workers are safe on the 
job. But sometimes, injuries 
happen due to the nature of our 
members’ work. And when that 
occurs, your Union contract 
assures that workers can get 
the help they need.

IAM District 751 Member 
Eric Bloom leaned into 

the benefits of being a Union 
member, specifically the Health 
& Benefits (H&B) Department, 
when he had an issue with his 

Leave of Absence (LOA) at the 
Boeing Company.

Bloom was out of work 
for a non-occupational 

LOA in August 2022. That’s 
an LOA that is not work-
related. Unfortunately, after 
he returned to work, Bloom 
was injured on the job, with an 
occupational injury this time, 
and he had to take another LOA 
because of that damage.

As  he was home 
recovering, Bloom 

received a call from the 
Company stating that because 
of his time away from work, 
he would have to sign up for 
the Consolidated Omnibus 
Budget Reconciliation Act or, 
as most people know it, COBRA 
insurance. But, the stipulation 
was that he would now have to 

Continued on Page 3  

IAM 751 Member Amy Banks is thankful for her Union Steward Kristi 
Kidrick and her Machinists Union Contract

IAM 751 Member Eric Bloom is 
at home recovering with the help 
of his wife, Kathy
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Growing our Union 
will always be a 

priority for IAM District 
751 because increasing 
our numbers, and in 
essence, our strength, 
is the best way to make 
a better future for those who 
will come after us.

But what does growing 
the Union mean? Of 

course, it means increasing 
our membership. In order 
to sustain the solidarity and 
strength we have at bargaining 
tables across Washington 
state, we must always think 
about how to bring new 
people into the IAM. It falls 
to us to educate others about 
the benefits of a collective 
bargaining agreement and 
the importance of the labor 
movement for the working 
class.  

That’s another reason 751 
has looked outside the 

aerospace industry to start 
organizing industries not 
typically tied to the Machinists’ 
Union moniker. Everyone 
deserves a union contract, 
and you shouldn’t have to 
work in the manufacturing or 
aerospace fields to garner the 
benefits of representation. 
Our work in the nonprofit and 
healthcare arenas are just a 
few areas where District 751 is 
leaving its mark.

But growing the Union 
means keeping an eye 

on the future while making 
decisions in the present. We 
must always maintain that 
our choices today have far-
reaching limbs for the next 
generation. That is why we 
have to consider our facilities 
in addition to growing our 
Union in size. And how we will 
help train the workers who 
will follow our lead.

You may not know that 
District 751 has been 

renting the Renton Union 
Hall from the Carpenters 
Union for the last 30 years. 
It has been a very successful 
partnership that has served 
us well for nearly three 
decades.  However, recently, 
the Carpenters Union put 
the property up for sale. I am 
happy to report that we were 
able to purchase the Union 
Hall and the surrounding 

property, which 
measures about an 
acre of land, for $1.745 
million. The money 
used to pay for this 
property came from 
our general savings, 
and the Machinists 

District Council approved the 
purchase.

We researched and 
found that to be a 

fair sale price for that area. 
Not just for the property but 
because of its proximity to the 
Renton plant. Few images are 
more powerful in my mind 
than the days when thousands 
of workers walked in Solidarity 
to the Renton Union Hall 
to cast their ballots. These 
moments are pieces of history 
capturing change. Every time 
this happens, we show the 
world who we are and what’s 
important to us.

As of today, we have 
completed phase one 

of the Environment Site 
Assessment (ESA.) The report 
came back clean with no issues 
requiring further study. As 
many of you know, the Renton 
Union Hall, which stands 
about 11,000 sq ft, is an older 
building, but it will serve us 
well for the next several years. 
We hope that the Machinists 
who come after us decide to 
renovate or rebuild a new 
building when needed.

We’re also in the process 
of purchasing property 

in Everett that will positively 
impact our Union’s future. 
Not far from the Everett 
Union Hall, off of Airport 
Road, the Machinists Institute 
(MI) is working to purchase a 
facility for about $3.5 million 
that will eventually provide 
childcare for 751 families and 
the community. Nonprofit, 
educational training serving 
the aerospace, manufacturing, 
and automotive industries 
is what MI is known for, 
but childcare will become a 
complementary enterprise. 
Operating as a separate 501c3 
entity, MI’s Board of Directors 
approved this investment.

Finding affordable and 
reliant childcare can be 

a struggle for our members 
who work non-standard work 
hours in aerospace-related 
industries. Most daycares 

don’t open early enough or 
stay open late enough for 
our members. IAM District 
751 has committed to adding 
to this region’s childcare 
capacity. Right now, MI is in 
the feasibility stage before 
purchasing the property, 
undergoing a second wetlands 
study. If this second study 
turns out acceptable, that 
will clear the path for moving 
forward. Currently, MI is 
applying for grant money to 
fund this endeavor. The goal 
is that investment will sustain 
itself by bringing in profits, 
which can be used to expand 
this undertaking in other 
locations across the state. 
This is an important, ongoing 
process that will take time, so 
it will be a few years before we 
see the fruits of our labor.

Also happening in Everett, 
we are expanding our 

Everett Union Hall, adding 
approximately 30,000 sq. ft. of 
office, classroom, shop space, 
Business Representative, 
and secretarial space to the 
facility. In addition, we plan to 
lease training space back to MI 
which will be another revenue 
stream for District 751 long 
into the future.

This commitment is a 
costly endeavor that we 

are undertaking. Being Union, 
we need to walk the walk and 
talk the talk. That’s why we 
are looking over separate bids 
offered by Union contractors 
to take on this job. Once 
we have the final numbers, 
we will let the membership 
know the cost and estimated 
length of the job, informing 
the District Council every step 
of the way. In Everett, we will 
hold meetings for the Union 
Stewards to share information 
with the members on the shop 
floor.

For me, growing our Union 
means more than just 

increasing our membership. 
It’s about making room and 
plans for the future. We must 
ensure that we build a strong 
foundation in the present on 
which the future can rise. 
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pay the full rate instead of the 
partial rate afforded to Boeing 
members in these situations. 

In simplest terms, the 
Company had combined 

the two LOAs instead of 
looking at them as two separate 
incidents, meaning Bloom 
was no longer eligible for the 
reduced COBRA rate.

“No  matter the 
department, every time 

I spoke to someone at the 
Company, I would explain to 
them that they were incorrectly 
combining the two LOAs, which 
shouldn’t have happened 
because one was personal 
and one was industrial, but I 
couldn’t seem to get anyone 
to recognize the significance 
of that,” explained Bloom. “I 
kept being told it didn’t matter 
because it’s all medical leave. I 
knew that wasn’t right.”

Bloom estimates he made 
at least ten calls in 

less than a month and a half 
trying to get this aspect of his 

LOA situation sorted out. But 
soon, he realized that a call to 
the H&B department at IAM 
District 751 was in order.

“There are different 
rules applied to non-

occupational intermittent and 
continuous occupational LOAs, 
so it didn’t make sense why the 
two were being combined,” 
said District 751’s Health & 
Benefits Representative Jim 
McKenzie. “It didn’t happen 
overnight, but by working 
with Boeing’s Labor Relations 
department, we could confirm 
that Eric’s two absences should 
not have been combined, and 
his active employee benefits 

were reinstated appropriately.”

“I’ve always said that if I 
can’t advocate for myself, 

I don’t expect others to do it 
for me. But after trying to work 
this out for months on my own, 
I knew I needed some help,” 
said Bloom. “And as soon as 
the Union got involved, I had 
an answer in less than thirty 
days, and I wasn’t forced to pay 
full COBRA health insurance 
rates to take care of my family 
and me. My advice to my Union 
brothers and sisters is to use 
the Solidarity we all share; if 
you feel like the Company isn’t 
listening to you, it’s time to get 
the support you need.”

Continued from Page 1

Labor should always have a 
seat at any industry table, 

especially when the discussion 
is about safety. That’s why 
it was a significant win for 
workers when IAM District 
751 President and Directing 
Business Representative 
Jon Holden was recently 
appointed to a Federal Aviation 
Administration (FAA) panel to 
review the Boeing Company’s 
safety processes. He will be 
one of 24 experts looking 

into Boeing’s safety culture 
following two fatal 737 MAX 
crashes in which 346 people 
lost their lives.

 “Safety is always 
priority number 

one for our members on the 
shop floor  who build these 
airplanes,” said Holden. “No 
one better understands the 
processes needed to safeguard 
the system. Our members are 
proud of the airplanes they 
build at Boeing, and I am 
honored to represent their 
voice on this panel that will 
help drive policies and practices 
to ensure a safe and successful 
future for the Company and 
the workers.”

Congress initiated the 
creation of the panel in 

2020 when lawmakers passed 
legislation to reform how the 
FAA certifies new airplanes. The 
panel will have nine months 
to complete its findings and 
offer recommendations. The 
group includes representatives 
and aviation experts from 
all aspects of the aerospace 
industry.

A report released by the 
House Transportation 

and Infrastructure Committee 
in September 2020 became 
the impetus for this panel. The 
report stated that the MAX 
crashes “were the horrific 
culmination of a series of 
faulty technical assumptions 
by Boeing’s engineers, a lack 
of transparency on the part 
of Boeing’s management, and 
grossly insufficient oversight 

by the FAA.” 

Ensuring the safety of 
our members and the 

processes was the catalyst for 
creating the IAM District 751’s 
Verification Committee (VO) 
back in 2018. The focus of the VO  
Committee  is to re-establish 
the Quality Inspections 
the Boeing Company had 
previously removed, making 
sure that these inspections are 
performed by personnel with 
the proper training and controls 
required to implement product 
acceptance. Working with 
the FAA, the VO Committee 
is helping to change the 
culture and set new standards 
in safety that will help drive 
the aerospace industry in the 
future.

President and Directing Business 
Representative of IAM District 751 

Jon Holden

No one will argue that 
safety is paramount to 

the success of the aerospace 
industry. Aviation experts, 
workers, economists, and the 
flying public are on the same 
page regarding safety. From 
the concept idea of an airplane 
to its final flight, safety must 
remain first and foremost in 
every step of the process. 

In 2018, when the Boeing 
Company announced it 

was changing some of its safety 
and quality practices, District 
751 wanted to do its part to 
make sure these changes 
wouldn’t have unforeseen 
consequences. That’s what 
spurred the creation of 751’s 
Verification Optimization 
(VO) Committee. A group of 
IAM members, with safety 
experience throughout their 
careers, working to preserve the 
integrity of the manufacturing 

process and ensure the quality 
of the airplanes our members 
build. The Committee has been 
going strong since that day, 
taking on specific quality issues 
that sometimes take years to 
investigate thoroughly.

One such case has 
been in front of 

VO Representatives since 
2019. Nearly four years ago, 
Boeing’s Quality Engineering 
department came to the VO 
Committee with a proposal. 
They wanted the Committee to 
authorize Process Surveillance 
on Functional Test Installation 
Plans, removing Quality 
Inspections on these 
Installation plans and the Just 
In Time Tests (JITT) except for 
a few exceptions.

After reviewing these 
proposals, the VO 

Committee found prior FAA 

compliance findings for similar 
activities, and voted to reject 
any proposals to change the 
current system because of 
those conclusions. The VO’s 
recommendation to the Boeing 
Company was to retain all 
inspections on the installation 
plans and JITTs, and not move 
forward with their proposals. 
Instead, the Company decided 
to move forward with the 
changes as planned.

Since then, the VO 
Committee has been 

working with the FAA to 
identify concerns with this 
activity. The FAA made a 
decision in May 2021. In an 
issued report, the FAA rejected 
Boeing’s plan to start Process 
Surveillance on Functional 
Tests.

For those not versed in 
safety dialect, that means 

Boeing would need to resolve 
the issues the FAA was having 
with this plan before it could 
move forward. The opinion of 
the VO Committee today is for 
Boeing to restore all Quality 
Inspections to the Functional 
Test Installation Plans and 
JITTs.

“We remain focused on 
ensuring every inspection 

is restored and performed by 
personnel with the training 
and controls which are 
required to perform Product 
Acceptance,” said Lloyd Catlin, 
Chair of the VO Committee. 
“We’re very proud that in 
just a few years, our work has 
led to the reinstatement of 
thousands of quality assurance 
tests we believe will solidify the 
company’s success, setting new 
standards of safety practices 
for the future.”
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For the first time 
since 2020, the 

Washington State 
Legislature is back in 
person in Olympia, 
WA. While state 
lawmakers have a full 
agenda, including the 
state’s budget, IAM 
District 751’s Political 
and Legislative staff 
are working to ensure 
the voice of aerospace 
workers is heard 
throughout the halls of 
the Capitol, from the 
House to the Senate.

The  state legislature 
meets annually on the 

second Monday in January. 
In odd-numbered years, the 
budget years, the legislature 
meets for 105 days, and in even-
numbered years, they meet for 
60 days. The legislature has a 
big job in 2023 as Governor Jay 
Insee is proposing a $70 billion 
state budget.

“It is our job to make sure 
that the 147 lawmakers 

making decisions for the 
state’s future always keep 
the needs of Washington 
workers in their sites as they 

formulate this year’s budget,” 
said Donny Donovan, IAM 
District 751’s Political and 
Legislative Director. “Because 
the hardworking men and 
women of this state are the fuel 
to the engine that drives our 
economy.”

A number of bills will 
move through this 

legislative session focusing 
on the aerospace industry, 
ultimately affecting our 
members and their families. 
Testifying in front of the House 
Innovation, Community & 
Economic Development and 

Veterans Committee, Donovan 
punctuated the need to 
continue support for House Bill 
1040, which will establish an 
aviation and aerospace advisory 
committee advising the state’s 
Department of Transportation 
on matters relating to these 
industries. District 751 believes 
Labor should always be 
involved when the discussion 
is aerospace.

“In 2022, District 751 
went to the legislature 

lobbying for Labor to have 
a seat at the table for the 
upcoming aerospace advisory 

committee, and I am 
happy to report we were 
successful,” explained 
Donovan. “Due to our 
efforts, this committee 
now includes labor 
representatives from 
both the IAM and the 
Society of Professional 
Engineering Employees 
in Aerospace (SPEEA), 
which means workers’ 
will help decide the 
future of the aerospace 
industry in Washington. 
This is a significant win 
for workers across the 
state.”

In addition to aerospace, 
District 751 will also 

lobby for bills surrounding a 
clean energy infrastructure, 
expanding apprenticeship 
opportunities, and legislation 
that helps break down the 
barriers to creating and 
producing sustainable aviation 
fuel processes and facilities 
across Washington state.  

For updates and more, 
check out 751’s 

Legislative and Political page 
at www.iam751.org/politics 
throughout the session.

IAM District 751’s Political and Legislative Director Donny Donovan testifying 
during the 2023 Legislative Session

Organized labor in 
Washington state is 

writing a new chapter for the 
history books as April Sims and 
Cherika Carter become the first 
team of Black women to lead 
an AFL-CIO state federation, 
the Washington State Labor 
Council (WSLC).

April Sims is stepping 
into the role of WSLC 

President and Cherika Carter is 
the new Secretary-Treasurer of 
the WSLC.  

Both ladies 
t o o k 

their oaths of 
office in front of 
family, friends, 
labor allies, and 
activists recently 
at Tacoma’s Hotel 
Murano. The WSLC 
is the largest union 
organization in the 
state, representing 
more than 600 
unions and 550,000 
rank-and-file union 

members. 

Since 2019, Sims has served 
as WSLC Secretary-

Treasurer and is the first woman 
elected President of the WSLC 
and the first Black woman ever 
elected to an AFL-CIO state 
federation presidency. It was a 
moment to remember as she 
was sworn into office by friend 
and mentor Larry Brown, the 
outgoing WSLC President. 
Her first act as President was 
to swear in Carter, solidifying 
their place in labor history as 
the first leadership team of 
Black women to take over the 
helm at a state federation.

“We are lucky to have 
such strong leaders at the 

WSLC, past and present,” said 
IAM District 751’s President 
and Directing Business 
Representative Jon Holden. 
“Larry’s legacy lives in the 
activists he spent his lifetime 
mentoring, including Sims 
and Carter. Now, these two 
fierce advocates will make 
sure workers’ voices are heard 
loud and clear throughout 
Washington state. This is 
history in the making.”

Before becoming WSLC 
Secretary-Treasurer, 

Sims served as the WSLC’s 
Field Mobilization Director 
and then Political and Strategic 
Campaign Director. Prior to 
her time at WSLC, she was the 
Legislative and Political Action 
Field Coordinator for the 
Washington Federation of State 
Employees (WFSE), AFSCME 
Council 28. She represented 
the WFSE in various positions 
from shop steward to elected 
union officer and union staffer.

Carter joined the WSLC 
staff in March 2018, 

serving as Field Mobilization 
Director and Political and 
Strategic Campaigns Director 
before being elected Secretary-
Treasurer. Previously, she was a 
United Food and Commercial 
Workers International Union 
(UFCW) Political Organizer for 
Local 1059 in Columbus, Ohio, 
and a Field Representative of 
the Ohio AFL-CIO.

AFL-CIO President Liz 
Shuler and Secretary-

Treasurer Fred Redmond joined 
the swearing-in via video.

“April and Cherika, 
together you are making 

history — or should I say, 
herstory,” Shuler said. “There 
is nothing that gives me more 
joy than seeing supremely 
confident women step up 
and lead our movement into 
the future. You’re bringing 
groundbreaking ideas and new 
energy to strengthen the voices 
of workers and build power for 
our communities.”

Find out more about WSLC 
at www.thestand.org.

WSLC President April Sims and Secretary-
Treasurer Cherika Carter. Photo by IAM 751 Member 

Brandon Stanfield.

Caps off to our 
recent graduates 

at the Machinists 
Institute (MI) Youth 
Academy who just 
finished 12 weeks of 
study to earn their 
Certified Manufacturing 
Associate  certificate 
(CMfgA) granted 
through the Society 
of Manufacturing 
Engineers (SME.) 

From 18 to 24 
years old, this 

group of students 
came to the Machinists 
Institute through our 
partnerships with the 
City of Burien, Partners 
in Employment, and the 
Latin Civic Alliance.

On graduation 
night, family 

and friends joined 
the graduates on 
the shop floor of MI, 
who watched with 
admiration and pride 
as these young men 

demonstrated some 
of their skills. From 
safety classes and tools 
usage to the basics of 
machining, this training 
gives these young men 
and step up in looking 
for a manufacturing or 
production job. 

They also get a look 
at what it means 

to be Union and how life 
can change when you 
hold a union card.

Congratulations 
Graduates!

Rohim Ba
Vu Huynh
Ubaldo Trejo-Luna
Abdulhamid Calasow
Abdulmalik Calasow
Jason Graham

Healthcare workers are 
the frontline heroes we 

rely on in our most vulnerable 
moments. They deserve a 
voice on the job and union 
representation to protect them 
and the patients in their care.

That’s why IAM District 
751 is  working to 

organize these workers and 
provide them with union 
contracts that offer protections. 
Recently, 751’s President 
and Directing Business 
Representative Jon Holden met 
with IAM’s Healthcare Director 
Shane Brinton to discuss how 
to best help healthcare workers 
in the Pacific Northwest.

“The pandemic taught 
the world many lessons, 

but one of the most powerful 
messages was that healthcare 
workers need a voice on the 
job. To protect themselves and 
their patients from harm,” said 
Holden. “That’s what a union 
contract can offer; a way for 
healthcare workers to join 
together in solidarity, with one 
voice, and speak up for better 
quality patient care.”

“As the IAM’s new 
Healthcare Director, I 

made District 751 one of my first 
field visits because the District 
and the Western Territory 

have had such impressive 
successes in organizing 
healthcare professionals,” 
said Brinton. “This is thanks 
to the leadership of Jon 
Holden and Western Territory 
General Vice President 
Gary R. Allen. We hope to 
harness that momentum and 
bring healthcare workers in 
Washington state and beyond 
the protections they deserve.”

Today, nearly 10,000 
healthcare professionals, 

including clinicians, 
technicians, and caregivers, 
call the IAM their union. That’s 
partly due to work done by 
District 751. According to the 
Washington Department of 

Health, more than 430,000 
healthcare practitioners call 
this state home. It is one of 
the fastest-growing sectors 
of our economy. But they 
need someone like the IAM in 
their corner. During the trip, 
Holden and Brinton met with 
751-represented registered 
nurses and social workers 
from the hospice program 
at St. Joseph Medical Center, 
who shared stories about the 
campaign they ran to win union 
recognition and a contract. 

““Union representation 
makes world-class 

patient care possible,” said 
Brinton. “Healthcare workers 
are natural advocates for 

their patients, yet they face 
consequences when they speak 
out about unsafe conditions. 
That’s because corporate 
executives call the shots in 
non-union facilities. But when 
healthcare professionals stand 
together in a union, they gain 
a powerful voice for safety and 
care standards that benefit 
both patients and workers.”

“The phrase we hear the 
most when organizing 

healthcare workers is that 
being a caregiver is a calling, 
not a profession,” explained 
Holden. “They want a union to 
be able to give their patients 
better care. Optimal staff-
to-patient ratio levels, safe 
working conditions, and rules 
that govern being able to speak 
up for their patients without 
fear of retaliation from their 
employer are the cornerstone 
principles a union contract can 
offer workers in the healthcare 
industry.”

To find out more, log onto 
District 751’s website 

at https://www.iam751.org or 
the IAM Healthcare website at 
https://iamhealthcarepros.org.

Healthcare workers from the hospice program at St. Joseph Medical Center 
in Washington said YES! to the IAM

The graduating class with teacher 
Sharnae St. Clair

The next 
generation 
of 
aerospace 
workers

Above: A 
new toolbox 
from MI for 
the Grads

Chief of Staff for 751 Jason Chan
 speaks to the class

Proud 
Papa 
watches 
as his 
son 
demos 
his new 
skills

Right: 
Family and 
friends 
attend the 
ceremony
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iAm 751 celebRAtes ouR histoRY
From Our Heart to Yours, 751 Goes Red    

FEBRUARY  2023 FEBRUARY 2023

On February 3, 2023, the 
staff of IAM District 751 

wants you to join us in wearing 
red as part of a nationwide 
campaign to raise awareness 
and stop the spread of heart 
disease, especially among 
women. 

National Wear Red 
Day® is the icon day 

of American Heart Month. 
Nationwide, men and women 
alike will be ‘Rocking the Red’ by 
wearing the color and sharing 
at least one healthy habit. More 
sleep, less stress, increased 
physical activity, and better 
nutrition are just a few steps 
you can take to help make your 
heart healthy. According to the 
American Heart Association, 

cardiovascular disease kills 
more women than all forms of 
cancer combined, and yet only 
44% of women recognize that 
this disease is their greatest 
threat. 

We can help the Sisters 
we know and love by 

working to reduce their risk 
of cardiovascular disease by 

building healthy habits and 
recognizing the signs. Because 
losing even one woman, is one 
too many.

Share your healthy 
habits, photos, 

comments, and affirmations 
with #WearRedDay on 751’s 
Facebook and Twitter pages @
IAM751 on February 3, 2023.

For many, the start of a 
new year is full of hope 

and anticipation. But for those 
who struggle with depression, 
January may bring anxiety and 
unwanted emotions about the 
future. During this time, please 
look out for each other. Check 
on your Union brothers and 
sisters who may be struggling 
in silence. There are resources 
available through your Union 
to get help. Don’t let anyone 
suffer alone.

In February, we celebrate 
the courage and militancy 

of the 60,000 unionized Seattle 
workers who went on strike on 
February 6, 1919, in support of 
the 37,000 shipyard workers 
already on strike for two weeks 
against the shipyard owners 
and the government imposed 
wage control board known 
as the Shipbuilding Labor 
Adjustment Board.

The Seattle General Strike, 
which lasted five days, 

showed the world that workers 

have the power to shut down 
cities and run them in the 
interest of working people. 

Simply put, Seattle’s 
workers put down their 

tools in solidarity. There had 
been nothing like this action 
before, nor since, in the United 
States. In doing so, they 
virtually took control of the 
city. In the Union Record, one of 
the day’s most famous Seattle 
labor newspapers, Anna Louise 
Strong wrote, “Labor will feed 
the People. Labor will care for 

the babies and the sick. Labor 
will preserve order.” 

And indeed it did, for five 
February days. “Nothing 

moved but the tide,” recalled 
Earl George, a young African 
American man mobilized at 
nearby Camp Lewis.

We also celebrate the 
Japanese unions in 

Seattle who, although barred 
from membership in the AFL 
at the time, also struck and 
supported the strike.

It was not a revolution, nor 
had it been intended to be 

one. It was a strike to support 
the shipyard workers, though 
it did contain a revolutionary 
spark. The Union Record 
reported that Seattle workers 
returned to work proud of their 
strike. With their unions intact, 
they would live to fight another 
day. The Industrial Workers of 
the World commended Seattle 
for showing that a strike can be 
a valuable weapon in Labor’s 
arsenal.

If you have yet to receive the 2023 Solidarity Shirt, you will soon. 
Here are a few snapshots of our IAM District 751 Members who 

helped bag and tag the shirts in our Union Halls. Check with your 
Shop Stewards to pick them up in the next few weeks. Thank you to 
all the volunteers!

Solidarity Shirts Solidarity Shirts 
Are On the Way!Are On the Way!MVP Chair Wes Heard is getting it 

done in Everett with everyone’s help

The Seattle Union hall crew 
take a minute away from the 
boxes to strike a pose

Six decades ago, on August 
28, 1963, in front of a 

crowd of nearly 250,000 people, 
civil rights and labor leader 
Rev. Dr. Martin Luther King 
Jr. changed the world when 
he delivered what’s known 
today as the famous “I Have a 
Dream” speech. From the steps 
of the Lincoln Memorial in 
Washington, D.C., during the 
March on Washington for Jobs 
and Freedom, King’s words 
flooded the airwaves and the 
world.

 “I have a dream that 
one day this Nation 

will rise up and live out the 
true meaning of its creed — 
we hold these truths to be 
self-evident: that all men 
are created equal.” - Rev. Dr. 
Martin Luther King Jr.

What was originally 
going to be a yearly’s 

celebration of his birthday 
evolved into a national day of 
service. Today, it is the only 
federal holiday designated as 
a national day of service to 
encourage all Americans to 
volunteer and improve their 
communities.

And the Labor Movement 
takes that to heart. IAM 

District 751 will always do its 
part to commemorate and 
honor the life of Rev. Dr. Martin 
Luther King Jr. 

“It was a sanitation worker 
labor strike that brought 

the Rev. Dr. Martin Luther 
King Jr. to Memphis that 

fateful season when he was 
assassinated on April 4, 1968. 
2023 marks 40 years honoring 
that fight and four decades of 
the Labor Movement honoring 
his sacrifice and legacy,” said 
Matt Hardy, Chairman of 751’s 
Human Rights Committee. 
“IAM District 751 has proudly 
supported the MLK rally at 
Garfield High School for more 
than thirty years, always 
observing the past while 
fighting for the future.”

Yearly in the Puget Sound 
region, the Seattle MLK 

Jr. Organizing Coalition brings 
together grassroots, labor, 
business, people of color, 
and progressive community 
organizations and volunteers 
to march and rally in King’s 
name. This year, the march 
and rally drew thousands 
who marched in Solidarity to 
emulate the life work of Rev. 
Dr. Martin Luther King Jr. and 
do what he did - change the 
world.

MLK 2023 
volunteers
from IAM 
District 751

751 donates 
$751 to 
the MLK 
Coalition

District 
751’s S/T 
Richard 
Jackson

751’s Kim 
Gifford and 

Lu Chau 
collect 

donations 
for the 
MLK  

Coalition

Retiree 
and 751 
Member 
Jim 
Hutchins 
taking 
part in 
this day 
of service
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Retirement Club Officers
President Jackie Boschok 

206-890-1009
Vice President Les Mullen 

206-713-5247
Secretary Currently Vacant 

Treasurer Tom Lux 
206-551-1371

Sergeant-at-Arms 
Vennie Murphy 
253-985-0951

Trustees: Michael Keller
 206-723-4973

Jim Hutchins 206-369-2309
T.J. Seibert 206-909-4870

Union Office: 1-800-763-1300
206-763-1300

Keith Collier
Kenneth Fruehling
Allen Gross
Faith Houck
Michael Houle
Byong Kim
Donald Lanham

Craig Loeb
Ronald Mayo, Jr.
William McGregor, Jr
Charles Napiontek
Vicki Nguyen
William Olmstead
Richard Otero

Richard Perreault
Shannon Richter
Ernest Rivas
Bernard Slocum
Richard Smith
Patricia Stanton

FEBRUARY 2023FEBRUARY 2023

The January 9, 2023 
meeting was called 

to order by President Jackie 
Boschok. She led the Club in 
the Flag Salute. 

Roll call of officers: All 
officers were present or 

excused. 

It was M/S/P to approve 
the 751 Retirement Club 

Meeting Minutes of November 
14, 2022 as printed in the Aero 
Mechanic.

Financial Report: Tom Lux 
gave the report and it 

M/S/P to approve.

Legislative Report:  
Legislative & Political 

Director Donny Donovan 
reported that he is currently 
preparing for the 2023 
Washington State Legislative 
session which officially began 
January 9th and will end on 
April 24th, a long session of 
105 days. He plans to  testify in 
favor of House Bill 1040 which 
will establish an Aviation 
and Aerospace Advisory 
Committee. Last year Donovan 
was able to testify on the same 
bill and asked that the bill would 
include a Union Representative 
specifically from the IAM 751. 
He is happy to announce that 
this year’s version of the Bill 
does include the verbiage: a 
Representative from a Labor 
Organization representing 
Aerospace Machinists. 

Along  with  this good news 
comes the approval from 

Congress to fund an additional 
$25 Million to the NLRB 
(National Labor Relations 
Board) which will be the first 
increase since fiscal year 2014. 
This was very important for us, 
and we have worked hard on 
encouraging our members to 
write letters to their Senators 
advocating for an increase in 
NLRB funding, and although 
this was a big win and a step in 
the right direction, the NLRB is 

still under funded and we need 
to keep working on putting our 
voices together to continue the 
growth in funding. 

We are also pushing a 
Machinists 751 2023 

Clean Energy Agenda and it’s 
broken into three main points; 
1) Invest in Clean Energy 
Infrastructure: IAM 751 joins 
elected leaders, environmental 
and community partners 
in supporting the PNW 
Hydrogen Association’s bid 
to create a green hydrogen 
hub in Washington State and 
other green manufacturing 
opportunities more broadly. 
2) Scale the Clean Energy 
workforce: One of the best 
things Congress, the legislature 
and local governments can do 
to support our state’s future 
is to invest in expanding 
apprenticeship opportunities 
that will bring Washington’s 
clean energy workforce to 
scale 3) Streamline Facility 
Siting and Permitting: We 
look forward to working with 
the legislature, environmental 
partners and businesses to 
establish siting and permitting 
processes that will enable our 
clean energy economy to move 
forward. (More information on 
this is located on the Politics 
& Legislation section in our 
www.iam751.org website.) 
The Boeing Company and 
their Political and Legislature 
department is also looking 
forward to working on this with 
us, and it shows that we are 
heading in the right direction.

Donovan encourages 
everyone to stay well 

informed by visiting our 
IAM751.org website and visit 
the Politics & Legislation 
section located on the right 
side towards the bottom of the 
landing page. This page will be 
kept updated throughout the 
session and you’ll find great 
information of everything 
that’s going on. He ended by 
reminding everyone to not 
hesitate to reach out to him 
with any questions, comments, 
or concerns. 

Health and Benefits: 
Helen Lowe gave the 

Deceased Report. All present 

observed a moment of silence 
for the lost retired Machinist 
Union siblings. 

Local A: Patrick L Cimball, 
Rex M Nott, Charles D 

Stanley, Lawrence W Trine, 
Jonathan P Whitaker. Local 
C: James B Calkins, Ronald 
L Coates, Selvino B Mencias, 
Harold G Wilson, Roy S 
Yamamoto. Local F: Steve C 
Allen, Betty R Cline. 

President report:  The 
Washington State Labor 

Council Legislative Conference 
will take place on February 
3rd, and Jackie Boschok will 
be attending on behalf of the 
Alliance for Retired Americans. 
The lobbying will be done 
with delegates grouped by 
Legislative District to meet with 
their legislators. Interested 
retirees should contact Jackie 
about the possibility of 
attending. Also, she has asked 
Donovan to keep a watch on 
state and federal bills related 
to addressing the affordable 
housing crisis, especially since 
senior poverty levels have seen 
a recent sharp increase, as well 

as any  bills related to reducing 
prescription drug costs. 

Executive Board Report: 

1. Motion to join 
the Health Care is 

a Human Rights Coalition as 
sponsoring member with 2023 
dues in the amount of $150.00 
was M/S/P.

2. Motion to spend 
$200.00 for Fred Meyer 

attendance prize gift cards for 
10 meetings in 2023 was M/S/P.

3. Motion to appoint Betty 
Hutchins as Kitchen 

Hostess, with a $25.00 monthly 
stipend, was M/S/P.

4. Motion to suspend the 
Audit Committee Report 

until February was M/S/P.

Good & Welfare: Jim 
Hutchins reminds 

everyone that if you’re in need 
of a wheelchair ramp to reach 
out to the Stewards office. 
Also, would like to thank Jackie 
for all her hard work while 
planning the 2022 Retirement 
Club Holiday Party.  

Birthdays & anniversaries:  
Mary & TJ Seibert 

Anniversary

Vennie Murphy won 
the attendance prize 

drawing for the $20.00 Fred 
Meyer Gift card. 

January 2023 Retiree Club Meeting

Mary & TJ Seibert celebrating a 
lifetime of love

Retiree Vennie Murphy is the proud 
owner of a $20 Fred Meyer Gift Card

IAM District 751 lost a 
long-time union advocate 

and leader with the passing 
of Harold Wilson in late 
November. Harold devoted 
more than six decades to our 
Union, serving 17 years as a 
full-time Union Representative 
in various assignments, always 

working to help workers obtain 
a better life. Throughout the 
decades, his work impacted 
countless members.

Our Union was always 
more than a job for 

Harold - it was a way of life. 
Hired by Boeing in 1958, 
Harold joined our Union and 
immediately became active, 
serving as a Union Steward 
and getting elected to various 
leadership positions, which 
included Local C Treasurer, 
District Council Delegate, 
Grand Lodge Convention 
delegate, Pierce County Labor 
Council, as well as serving on 
multiple committees.

Harold’s full-time service 
at 751 began in 1981, 

concluding with three years as 
District Grievance Coordinator, 
a critical position where 

he assisted other business 
representatives, coordinated 
grievance activity, and was 
intricately involved in various 
negotiations. He also chaired 
our Jobs Committee and helped 
to negotiate and enforce 
contracts for members at other 
shops organized by District 
751. Before being appointed 
Grievance Coordinator, Harold 
served 11 years as an elected 
Business Representative 
and three years as a Union 
Organizer.

Harold continually 
promoted training and 

was proud to serve many 
years on the IAM/Boeing 
Quality through Training 
Program policy board, where 
he played an integral part 
in implementing many 
innovative new programs. 
He was passionate about 

IAM/Boeing Apprenticeship 
Program, serving 17 years on 
the committee and 11 years 
on the State Apprenticeship 
Committee. Harold recognized 
the importance of keeping 
our members safe and served 
many years as a Business 
Representative Focal for our 
Health & Safety Institute.

In August 1998, Harold 
retired from his full-time 

job, but continued to be active 
in our Union, participating 
in retirement club activities, 
walking the picket line 
to support members, and 
participating in union 
elections.

Harold loved serving our 
members and was a 

lifelong union activist who will 
be greatly missed by all who 
knew him.

Union membership 
increased by 273,000 in 

2022. That’s according to the 
Bureau of Labor Statistics (BLS). 
Although union membership 
nationwide dipped a bit, from 
10.3% in 2021 to 10.1% in 
2022, the Labor Movement is 
on the right path this year to 
organize a large number of new 
union members. Good news for 
Washington, too, as it remains 
the third most unionized state 
in the country according to the 
released numbers.

As reported by the 
BLS, Washington had 

615,000 union members in 
2022, representing 18 percent 
of the state’s workforce. 
Only New York and Hawaii 
had more union members 
in their workforces than the 
Evergreen State. For 2021, the 
BLS estimated Washington 

had 629,000 union members 
and 19 percent union density. 
Washington state is in a prime 
spot for organizing in 2023 as 
many of the major organizing 
campaigns will come to fruition 
this year.

Union approval is at its 
highest level in nearly 

six decades, with nearly 71% 
of Americans supporting 
labor unions, according to 
a recent Gallup poll. And in 
October 2022, the National 
Labor Relations Board (NLRB) 
reported that union election 
petitions increased by 53% 
from the previous year.

“That shows Americans 
are, once again, 

recognizing the value of union 
membership and the ability 
to collectively bargain for 
rights,” said IAM District 751’s 

Grievance Coordinator Dan 
Swank. “The numbers reveal 
that hardworking Americans 
are tired of being taken 
advantage of by corporate 
America. The groundswell of 
union organizing that we are 
seeing at places like Amazon, 
Starbucks, and the healthcare 
industry will bring in a new 
generation of workers who 
understand the power a union 
contract carries.”

The BLS report also tells us 
that, once again, union 

membership meant higher 
wages in 2022. Median weekly 
earnings for union members 
was $1,216 last year, compared 
to $1,029 per week for non-
union workers. In other words, 
union members earned more 
than 18 percent higher wages. 
That’s the Union Difference.

Union Difference graph 
courtesy of TheStand.org

IAM District 751-C 
Member Josh Koopmans 

will join the leadership team 
of Local Lodge C as Vice 
President. Sworn in by current 
Local Lodge C President 
Amber Roulst, Koopmans 
has committed to putting the 
interests of the members of 
his local lodge before his own, 
acting as an advocate and 
representative for his Union 
siblings. Recently, the Guide 

Dogs of America/Tender 
Loving Canines (GDA/TLC) 
recognized Local Lodge C for 
their most recent fundraising 
event, an axe-throwing 

tournament that was a first for 
the Machinists Union’s favorite 
charity.

Retirement seminars are back in business at IAM District 
751. After a hiatus stemming from some changing policies 

at Boeing, the District has reignited this series. Held on Zoom on 
the third Wednesday of the month, these meetings help Union 
members plan for those golden years. You can find information 
and register for a seminar on the District 751 website. You can also 
reach out to the Health and Benefits Department to find out more.

Local Lodge C honored 
by GDA/TLC for 
throwing some axes and 
taking care of the pups

Local Lodge C President Amber
Roulst swears in Josh Koopmans

CongratsCongrats
Local C!
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Deadline For Next Issue
February 9, 2023

Want ads

COTTAGE 
INDUSTRIES

Free Members 
Only

AD RULES
Each single ad must be 25 words or less. 

Use a seperate piece of paper or ad blank for 
each ad, as they are pre-classified physically. 
Ads are free only to members - active, laid-off, 
or retired. For best response, inlcude phone 
number. Members’ cottage industries wil be 
OK in ads, but no commerical ads. When 

using own paper for ads, include information 
required on regular ad blank.
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iAm/b o e i n g  J o i n t  p R o g R A m s

SPORTING 
GOODS

TOOLS

AUTO PARTS & 
ACCESSORIES

ANIMALS ELECTRONICS & ENTERTAINMENT  PROPERTY
BOATS  FURNITURE & APPLIANCES  RECREATIONAL MEMBERSHIP
TOOLS  RECREATIONAL VEHICLES   SPORTING GOODS
HOUSING MISCELLANEOUS    VEHICLES
AUTO PARTS & ACCESSORIES    COTTAGE INDUSTRIES

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline is February 9, 2023.

ELECTRONICS & 
ENTERTAINMENT

HOUSING

PROPERTY

VEHICLES

Keeping You on Your Feet at Work Keeping You on Your Feet at Work 

FEBRUARY 2023
FEBRUARY 2023

Wearing safety shoes 
at work is vital as it 

maximizes the protection of 
your feet when you’re on the 
job. Safety shoes not only 
protect your feet, but they can 
also help prevent you from 
slipping on oily or wet surfaces. 
Certain jobs at Boeing require 
wearing safety shoes with 
protective steel toes, which 
shield your feet from sharp 
tools, falling objects, and other 
work hazards. 

No matter what type of 
work you do, there is 

a shoe for you. Your Union 
contract provides a $75.00 
annual reimbursement for 
safety shoes purchased at one 

of the preferred providers. 
Please see a current Safety Shoe 
Reimbursement Application 
Form for a list of the select retail 
stores. There’s still time to get 
your $75.00 reimbursement 
for any covered safety shoe 
purchases made in 2022. You 
have until March 1, 2023, to 
submit the reimbursement 
form with your receipt.

 The IAM/Boeing 
Contract states: 

16.4(b) The Union and 
the Company have a 

longstanding commitment 
to individual employee 
safety and regulatory 

compliance. This 
commitment extends to 

issues regarding personal 
protective equipment and 

safety devices and the 
value of working together 

to create an injury-free 
workplace. To further their 
commitment, the parties 

have agreed that the IAM/
Boeing Health and Safety 

Institute and the Company 
will maintain a process that 
will provide employees up 
to $75.00 per year towards 
the purchase of approved 
safety shoes where such 

shoes are mandatory due to 
regulatory compliance or 

Company directive.

 “Personally, I love the 
safety shoe program. 

As a single-income house of 
four, every little bit helps,” 
said IAM District 751 Member 
and Union Steward David 
Wyatt. “As part of the HSI site 
committee, I know that having 
a good pair of safety shoes can 
make a world of difference 
when working on your feet all 
day, standing on concrete. $75 
helps, and the reimbursement 
process is easy. We should all 
be taking advantage of this 
negotiated benefit.”

Safety shoes are an 
essential safety feature 

for workers. According to the 
Bureau of labor Statistics (BLS), 
there are nearly 60,000 foot 
injuries every year, causing 
employees to miss time from 
work. That gives us a clear idea 
of the importance of wearing 
safety shoes in the workplace. 

 “The safety shoe 
r e i m b u r s e m e n t 

program has allowed me to get 
a better-quality safety shoe, 

letting me invest in an oil and 
slip-resistant safety shoe that 
is better for working in slippery, 
oil/coolant contaminated work 
areas. But they are not cheap,” 
said District 751 Member and 
Journeyman Machinist E.O. 
Shari Boggs. “Because it’s 
an annual reimbursement, I 
can replace my shoes often 
and keep them in good form 
to protect my feet, back and 
knees. Keeping my feet safe is 
just one more way of ensuring 
I’m in the best possible shape 
when I retire.”

Remember, the date is 
March 1, 2023, to turn in 

the reimbursement form with 
your receipt for safety shoes 
bought in 2022.

IAM District 751 Member and 
Union Steward David Wyatt knows 

safety shoes make a difference

CAR PARTS, lots of 64 & 65 
Mercury Comet parts. 65 2 door 
sedan, 65 Cyclone, 65 202 4 door, 64 
4 door. Snohomish 360-563-2422 

LES SCHWAB TIRE CHAINS 
NEW- Will fit different sizes (’07 
Honda Civic) -$50.00 Ph#253-844-
5107

WANT TO BOOST YOUR 
IMMUNITY? Proven safe, proven 
quality, proven effective, organic 
and good for you. Call Joe. 206-819-
7924 

Union member planning 
retirement, making URNS FROM 
OAK WINE BARREL STAVES. 
Barrels are from Washington State 
wineries. Pictures/info email Mike 
at mpscj2@gmail.com text 509-
759-5145

PRE-RETIREES: Is rolling over 
your 401K or pension right for you? 
Complementary Assessment; know 
your options. Michael or Elke 425-
346-3698/425-268-86 coachelke@
gmail.com

JIM’S CUSTOM ROTOTILLING 
tractor work in Snohomish County. 
Large area rototilling, 60-inch 
74 inch. 25 years’ experience. 
jcrotogoetz@yahoo.com or 425-
971-4764

NEED A HOUSE? Need to 
downsize? I’m your girl! Call for free 
information! barbys@johnlscott.
com

IN PAIN? GOOD NEWS! There 
are plant medicine alternatives to 
BIG pharma’s addictive solutions 
with the side effects. Free 
consultation www.healthfixxer.
com/onthehorizon or 425-231-5432 
Distributorships available. 

INTERESTED IN BETTER 
HEALTH & WEALTH? Great 
business, fun too. Worldwide 
company is #1 and growing. You can 
even will the business to your kids. 
Call Jerry 253-389-8384

HEALTH – n – BEAUTY want 
better focus, sleep, energy, strength, 
fat loss? Mood! 253-358-6302 or 
carlbauer.experienceketo.com

NEED A MORTGAGE LOAN? I 
can help you get pre-qualified for 
a home, need to refinance and get 
cash out? Call me 425-977-3878 
or email Kimberly.peterson@
guildmortgage.net

THINKING ABOUT SELLING 
YOUR HOME? Downsizing? Need 
more room? July Small will do a free 
market analysis. Licensed real estate 
broker Windermere. Call now! 206-
734-7122

NEED A REAL ESTATE AGENT? 
I would be honored to help you 
buy/sell a home. I’m passionate 
and dedicated to helping people 
with their real estate needs. Jamie 
Hanson, Person Real Estate Group. 
Cell 253-332-3816 (call or text) 
JamieHansonHomes@gmail.com

FOR GOOD VAN MOUNTED 
CARPET CLEANING in South Puget 
Sound area please call or text 253-
535-2433. Licensed, bonded, and 
insured.

READY FOR A NEW CAREER 
AFTER RETIREMENT? Unable to 
advance in current job? Get your 
FCC commercial radio licenses. 
GROL, Radar, GMDSS, military MOS 
+ marine. Call Mark at 513-604-4054

BUY – SELL – CLOSE. Call a real 
estate professional Von Provo is 
available to help you buy or sell. 
Call, text, or email. von@rognow.
com/425-359-0165

VHS TAPES over 100 in working 
condition $1.00 each 425-271-8751 

LOOKING TO BUY OR SELL 
YOUR HOME? Bring me your real 
estate needs and I will take care 
of you. Licensed broker located in 
Snohomish County. Call Lisa 425-
330-5888 

SPORTSMEMORABILIA: picture 
8”x10” Steve Largent 14 years 
Seahawks “autographed”. Bat 180 
Louisville slugger. Ken Griffey, Jr. bat, 
hand crafted for Raul Ibanez R128 
pro model. Baseballs: autographed 
– Jamie Moyer, Edgar Martinez, 
VHS tape: Ken Griffey Jr. 1996 (in 
wrapper) Adventures in Baseball. 
425-271-8751

WANTED TO PURCHASE: 
Unlimited Hydroplane photos, 
slides, scrapbooks from the 
50’s-60’s. Call anytime and leave 

message, I will return your call. 
206-557-0282

6’ RAISED CEDAR PLANTER 
TABLE, waist high, no bending 
over. All assembled box $300.00 
additional 50.00 for fencing & 
compost. Ready to plant veggies or 
flowers. Orders now being accepted 
for Spring. Delivery in Long Beach, 
WA. $100 deposit required for 
materials. Text 360-431-7061 for a 
pic

EXPERIENCE REAL WELLNESS 
by using pure, powerful, life-
changing therapeutic grade 
essential oils. Relax, refresh, 
rejuvenate, motivate, create 
abundance and more through 
transformational oils. Https://
getoiling.com/JannaKinnear 

TRAINING FOR STUDENT 
PILOTS. Ground school for private 
commercial, ATP. FAA certified AGI 
flexible schedule. Weekend ok. All 
day. 310-626-3520 nicasioarturo@
yahoo.com 

HITCH Cargo Carrier H/Freight 
$55.00

WHITE GOLD MASTER II 
DETECTOR $100.00

ROCK SAW 10 inch -$400.00
Bass Fan Screen for fireplace 

-$50.00
Ph# 253-709-0279

PRE-1960 BASEBALL CARDS – 
Retired member wants to buy pre-
1960 baseball cards. 206-954-3039

HOUSE PLANTS: rooted plants 
and planted ones $3 to $5 medium 
and large and ones. Dieffenbachia 
rooted and planted (dumb cane), 
spider plants, crown of thorns, 
African milk tree, ivies, split 
leaf rhododendron (two large), 
peperomia starts, planted green – 
nice plants – will have purple heart. 
253-852-6809

CLEAN PLASTIC CONTAINERS 
20 oz-80 oz. peanut butter ones .25 
each, metal coffee cans, clean with 
lids .25, plastic ice cream buckets 
and lids, clean .25 each 253-852-
6809

RECORD ALBUMS LAYING 
AROUND? I will buy them! Rock 
and roll, blues, funk, metal, jazz, 
obscure. Those genres wanted. Fair 
price for good stuff. 206-861-6557 

GREENWOOD MEMORIAL 
PARK, Renton. I have 4 plots side 
by side in the Azalea Garden and 1 
double headstone for sale. $1,500 
less than retail price on each 
plot. Great location and beautiful 
cemetery. Will negotiate the price of 
the headstone. Call to find out the 
price. 253-852-6809

GREENWOOD MEMORIAL 
PLOTS- 2 plots side by side in Azalea 
Garden. Spaces 1 and 2 $10,000 for 
both. 253-374-7062

BUY-SELL-CLOSE- Professional 
Real Estate Services. 

Call or Text 425-359-0165 email: 
von@previewgroupnw.com

PROPERTY IN PRESCOTT 
ARIZONA- Lot Ready to build, HOA 
dues, please call ph#206-755-3392 

COMPUTER, GRAPH FISH 
RECORDER. Eagle mach.1 by 
Lowrance w/mount. New never 
used. Paid $336 in 1986. Several 
rolls of graph paper. 425-271-8751 
call for price

OUTDOOR GEAR: Hip boots, 
men’s size 8, new, never worn. 
Sleeping bags; nice. Fishing gear, 
lures, nets, too much to mention. 
425-271-8751 call for prices

MACHINIST TOOLS- 
micrometers, dials, bore gauges, 
some antiques and more. Also selling 
2 rollaway and Auto mechanic tools. 
Best offer Call Raymond 253-852-
2154

2005 NISSAN ALTIMA- Looks and 
runs very good, has only been in our 
family, we just bought a new vehicle. 
$1,400.00 – Ph#253-839-9169

2005 SCREAMING EAGLE FAT 
BOY- From CVO, one owner with 
18,000 miles- Showroom condition, 
always garaged in heated shop. 
Vance & Hines pipes, Race tuner.  - 
$12,500.00 Ph# 425-923-4450

District 751’s Shari Boggs 
knows how to stay on her feet



IAM District 751 has 
always been proud 

that many of our members 
work behind the scenes to 
support the servicemen and 
women of the U.S. Military. 
In Eastern Washington, our 
Union brothers and sisters 
working at AKIMA Logistics 
Services ensure our U.S. Air 
Force (USAF) airmen have the 
equipment they need to get the 
job done.

At the 36th Rescue 
Squadron at Fairchild 

Air Force Base in Washington 
state, the mission of our 
members is to support all 
service operations for the Bell 
UH-1N Twin Healy military 
helicopter, used in conducting 
search and rescue missions 
supporting the USAF survival 
school.

Business Representative 
Steve Warren recently 

spent time meeting with this 
group, allowing them the 
opportunity to talk about 
upcoming negotiations.

“I’m excited about this next 
round of negotiations 

and process to get to the 

table. This gives our group 
a collective voice to discuss 
with the contractor our top 
issues,” said 751 Member Tim 
Gricks, who works as an aircraft 
mechanic.

Although formal 
negotiations have not 

begun, this is an opportunity 
for the members to talk about 
issues and concerns and the 
process up to negotiations. 

“Anytime we can meet 
with our members before 

negotiations open is good,” 
said Warren. “This allows 
us one-on-one interaction 
to listen to and understand 
the group’s needs. As union 
representatives, we take our 
lead from the members; our 
job is to make sure their voice 
is heard at the bargaining 
table.”

AERO MECHANIC

eAsteRn wAshington

Page 12

 

FEBRUARY 2023

The AKIMA Logistics Services 
team in Eastern Washington

It is unanimous. The 
members at First Transit 

in Spokane, WA, said yes to 
their most recent contract 
ratification, which includes 
critical wins for workers.

The  bargaining 
committee was able to 

secure a five-year contract 
that included wage gains, lead 
pay increases, no changes 
to healthcare, an ASC bonus 
structure, a boost to the 
401(k) matching contributions 
system, work boots, and safety 
glasses increases. In addition, 
the ratified contract now allows 
employees to use one day of 
vacation at a time, in one-hour 

increments, subject to advance 
notice and management 
approval which is something 
our members wanted. 

Lane Morlan, a First 
Transit utility worker 

and negotiating committee 
member, is happy with the 

results. “I was impressed with 
how the negotiations process 
went and how we were able 
to present our concerns to 
the company in writing, 
with meaningful discussions 
surrounding our utility 
workers’ concerns. I am proud 
to be union.”

IAM District 751 Members 
at First Transit repair, 

service, and clean paratransit 
vehicles for servicing at the 
Spokane Valley locations. The 
company and the workers 
take great pride in its ability 
to offer paratransit eligibility 
services and superior customer 
service to all its patrons. But, 

this premier service only exists 
because of the excellent repair 
and top-notch cleaning our 
technicians provide daily. 

“Part of our job at the 
bargaining table is to 

remind the company that 
their success is due to the 
workers behind the scene,” 
said Eastern Washington 
Business Representative Steve 
Warren. “First Transit likes 
to say it connects people and 
communities throughout 
the United States, Canada, 
and Puerto Rico by providing 
convenient mobility. Our 
members are the conduits for 
making that connection.”

Lane Morlan, First Transit utility 
worker and negotiating committee 

member

For the safety of IAM 
District 751 staff and 

members, a door buzzer with 
a new entry system has been 
installed at the Spokane Union 
Hall.

With the opening of a 
new homeless shelter 

in December just a few doors 
down from us, we’ve had several 
patrons wander into the Union 
Hall and become disruptive. 
Because of this, we needed to 
install a new system to keep 
everyone working here safe.

“We are still working out 
a few kinks with the 

new buzzer systems, so we 
just ask members for their 
patience and understanding 
during this process,” said 
Eastern Washington Business 
Representative Steve Warren. 
“Just like we do for our members 
in the field, we need to do all we 
can to keep the 751 staff safe on 
the job. “

Members of Eastern 
Washington made 

a difference  in their 
communities this holiday 
season. For the second year in a 
row, Local Lodges 86 and 1951, 
collected nearly 600 pairs of 
new socks to be distributed 
by the United Gospel Mission 
to people experiencing 
homelessness.

Socks are the number one 
clothing item needed 

for someone unhoused. While 
most of us will never have to 
think twice about our socks, 
this basic necessity can be a 
lifesaving item for someone in 
need. 

“Being Union means 
taking care of each other, 

so when our communities need 
our help, the members here 
are always ready to answer 
that call,” said Chris Powers, 
IAM Staff Assistant in Eastern 
Washington. “Like our motto 
states, Justice on the Job, 
Service to the Community.” Local 86 Secretary-Treasurer David 

Bakken


