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Doug and Charles Devine

s lifelong Eagle Scouts,
it’s all about honor and
trust in the Devine family.

€My honor is all I have,”
said Doug Devine, a
30-plus-year 1AM Member
who has spent about two years
as a Union Steward in Auburn.
“If I lose that, I have nothing.”

t’s a lesson he’s been

teaching his son Charles
literally all his life because
Charles was actually born
while his Dad was on strike in
1995. So, it only made sense
that his son would step up
and follow in Dad’s footsteps
into the Steward role at the
Frederickson site.

¢€our whole life, he’s
taught me what it means

to be Union,” said Charles.
“Being a Steward just made
sense because we are how the
Members get information.
From the meetings, the
contract, and the protections
the Union provides, I want to
teach my group all my Dad
taught me.”

n2007,Doug wasfired from

Boeing for something he
claimed he didn’t do. It took
nearly three years and an
arbitration, but Doug’s name
was cleared, and he returned to
the job. That’s when he knew
he had to become a Steward.

“Getting fired taught me

a lesson,” said Doug.

“If it weren’t for the Union,

I wouldn’t be here. No one

should have to go through

that,and I am a Steward now to

make sure no one fights alone,”
said Doug.

¢¢1 saw what my Dad went

through, but the Union

had his back,” said Charles.

“That’swhy I stepped uptobea

Steward. Especially to help the

newest Members understand
what’s at stake in 2024.”

Today, the two enjoy a
close bond, living just
five miles from each other’s
front door, sharing in the pride

that both choose the Steward
life with honor and trust paving
the way.

Gary and Ryan Kern

AM District 751 Member

Ryan Kern has some big
shoes to fill in his family being
fourth generation at Boeing.
But he has a great role model
in his Father, IAM 751 Member
Gary Kern.

“My Dad has been with

Boeing 35 years, which is

pretty cool,” said Ryan. “That’s
loyalty.”

nd a core reason why

yan wanted to become

a Union Steward. Ryan has

been looking out for his group

in Auburn for two years now.

In fact, Ryan became a Steward
even before his Dad did.

¢We have a lot of new
members at the company,
and I want to make sure they

don’t get taken advantage
of, especially the new hires,”
explained Ryan.

¢¢] tell everyone, I am in

Mill 3. Come see me,”

said Gary. “Come anytime; you
aren’t bothering me.”

When COVID hit, Gary
was laid off, but
he got his job back thanks
to his Steward. When that
man retired, Gary ran for the
position at the urging of his
coworkers. Today, Dad and
Son share stories about their
wins and losses in representing
the Members, discussing
what worked and what didn’t.
Contract 2024 is something
both are getting ready for.

¢¢q always tell my group,
especially the younger
ones - don’t fear standing
up and using your voice to
protect each other,” said Ryan.
“Stand on principle and don’t
be afraid to hold management
accountable.”

ary agreed and added
his advice,” Don’t vote
scared. Do the math, run the
numbers, and you’ll know what
to do. This is my last contract,
and I am not selling my son
out.”
Continued on Page 2

Shaping the Future of Our Union

about how
we want the
next chapter
to read.

uring
t he
40th 1AM
Grand Lodge
Convention

COTF Members Jerry Redman, Allie Parker, and Juan in

2022,

Estrada at one of the Everett Union Hall listening sessions. Dele gates

or 135 years, the IAM
has been making history.
Now it’s time to start thinking

passed
Resolution 1, establishing
the Committee on the Future
(COTF.) Moving across North

America, the group was created
to listen to IAM Members to
gain insight and new ideas
on growing our Union and
developing the next generation
of leaders, activists, and
Machinist Union Members.

R‘ecently, COTF landed
in Seattle, where IAM
Members across Washington
State could lend their voices
to the conversation. From
thoughts on more training and
communications to developing
new and better ways to

reflect the diversity of our
Membership and the industries
we represent, the meetings
led to lively discussions and
suggestions from Members.

In 2024, the COTF will meet
with the IAM’s Executive
Council and report at the 41st
Grand Lodge Convention
with  their findings and
recommendations for change.
For more information, check
out www.iamcotf.org.

Member Spotlight

By the Members, For the 3
embers. Check out what
751 has to say.
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ReporT FROM THE PRESIDENT
Always Looking Toward the Future
%{ggggg&gfﬁ in their family tree  our great Union. We are not ngrer’lsovs }c?)t sc())fli(‘;i]?;kt}tlz

nJune,we celebrate
Father’s Day, so it
was great to highlight
some of our Father/Son
Union Steward teams
within IAM District 751.

putting in the hard
work and obtaining
a position with solid
benefits, fair wages,
a path to retirement
security, and a voice on
the job. Those are the

As a Father of three, I
understand that the decisions
we make now will have far-
reaching effects in the future.
Both at home and in our Union.

en we talk about
Union protections
and job security, we aren’t just
talking about current workers.
We must always ensure that
our sights are set on caring for
those who will come behind us.
It is our duty to make sure that
the family-wage jobs we fight
for today will remain once we
are gone. We need jobs that stay
in Washington and flourish,
keeping our state’s industries
and economy vibrant.

Union job can change
ives. There are
thousands of families in IAM
District 751 whose success
stories began with someone

baselines for all we do
at the Machinists Union and
will remain our core values no
matter who we are organizing.
Over the last century, the
hardworking men and women
in Washington state have
built a foundation that we
continue to cement with every
Member we organize and each
contract we sign. They did that
for us, and we owe the next
generation the same. Our fight
is for our kids, grandkids, great-
grandchildren, and all who will
follow.

"['his is one of many
reasons why our District
puts such an emphasis on
training. What we have helped
create at the Machinists
Institute to serve a variety of
industries, from manufacturing
to clean energy, will become
one of the finest chapters of

only creating opportunities for
current and future workers but
also teaching a trade that can
be passed down through the
generations. Looking toward
the future is vital to keeping
our Union relevant and strong
for years.

uring the last Grand

Lodge Convention,
Union delegates created the
Committee on the Future
(COTF), which  recently
stopped in our area to listen
to IAM Members from across
Washington State. The group
was created to get suggestions
and input from Members on
growing our organization and
developing the next generation
of labor leaders. From training
and more communication to
fresh approaches to organizing
and branching out into new
industries, 1  appreciated
hearing IAM Members offer
thoughtful and insightful
solutions to some of the
challenges we face in the
future. We all have a stake in
the success of our Union.

Continued from Page 1

Ithough Gary is nearing

the end of his working
career, Ryan is just getting
started.

¢¢1 like being a Steward. I

have a small group, but

we are close,” said Ryan. “Being

a Steward and representing

the Members is an important

job, one that I hope to do for a
while.”

Alex and Jacob Sneddon

“Family, God, Country,
and Boeing, that’s who

I am, in that order,” said IAM
District 751 Union Steward
Alex Sneddon. “It’s how I raised
my son. That’s why I knew he

would be a good Union Steward
even before he became one.”

ust a month on the job,

Jacob has followed in his
Dad’s footsteps to become a
leader on the shop floor.

“Coming into the job,
being a Union Steward
wasn’t on my mind, but I hear
what my Dad does, saving
Member’s jobs, representing
them, protecting them, and
I want to do that,” explained
Jacob Sneddon.

He’s ready to do the job as
well as his Pop does.

¢Nine times out of ten
people choose to go to
Dad, and that’s for a good
reason. He’s passionate and
good at the job,” said Jacob.
“He sees the problem, sees the
solution, and takes care of it,
but his approach differs from
mine.”

ith a hearty laugh,

Alex adds, “I'm kind
of like a bull in a china shop,
but you can’t do that with the
younger generation.”

¢Cps important to
properly understand the

generationyouaredealingwith,
to connect with them,” said
Jacob. “They want someone
who is going to understand
their issues and can represent
their point of view.”

t 22-years-old, Jacob is

he right person for the
job. In Auburn, you can find
Dad on first shift and his son on
second. They joke that at the
end of the day, they are a two-
person think tank, comparing
notes and figuring out the best
ways to represent Machinist
Union Members.

“My goal is to bridge
the gap between the
generations who work in our
shop,” explained Jacob. “To use
this opportunity as a learning
experience, to grow and gain
the knowledge needed to
defend the Members when
they need their Union.”

¢jacob ran unchallenged
for Union Steward in his
shop, which says a lot about
his character,” said Alex. “I
wouldn’t have supported him
if he wasn’t the best choice.”

future, but I am confident that
our legacy will live on through
the ones who follow. Happy
Father’s Day to all the Dads
and Protectors looking out for
future generations!
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By 1HE MEmBERS

n October 2007, the

Boeing Company hired
me as a Structures Mechanic
on the 747. At just 19 years
old, I was at a place in my life
where [ didn’t have many
responsibilities, but I was
curious about the Union, and
I was lucky to have Jon Holden
as my Business Representative.
He instilled in me a sense of
pride in IAM District 751 and
showed me the true value of
what the Union can provide.

With My Union
Written By Renton Business Representative Travis Kendrick

When our contract came
up for negotiations
in 2008, I was there at the
Seattle Center and took part in
the strike authorization vote.
While on strike, I returned to
work at my old job hanging
drywall. When the job was
finished, the drywall company
informed me that I would only
be getting paid $300 for my
entire time due to budgeting
issues.

mmediately, I realized

the value of a Union job.
My pay was negotiated and
guaranteed, I had benefits and
protections on the job, and
the Union had my back. When
the strike ended, I returned to
work at Boeing, received a pay
increase, and even got a bonus.

would stand with my
Union family on strike
again in a heartbeat.

s we approach 2024,

hope that the new

Members of our Union take the
time to really think about what
it is the Union provides, and
how many job protections it
fights to maintain for us every
day. Get involved, be a part of
the solution, and together we
can move toward a better 2024.

Looking Out for Our Pregnant Sisters

More than four decades
after the Pregnancy
Discrimination Act of 1978,
the federal = government
will finally put into law the
Pregnant Workers Fairness
Act (PWFA), which closes a
loophole that left pregnant and
postpartum workers without
a legal remedy if they needed
accommodations to prevent
health problems and be able
to keep working during their

pregnancy.

ith the passage of the
PWFA on June 27,2023,
workers with a medical need for
pregnancy accommodations
now have legal recourse. The

law will mandate that all
employers with at least 15
employees must extend to
pregnant workers reasonable
accommodations, usually
temporary changes needed to
maintain a healthy pregnancy,
childbirth, and related medical
conditions. The exception is
unless the accommodations
would be really difficult or
expensive (aka undue hardship)
for the employer to provide.

Until a coworker was
pregnant, I never
realized the protections of
pregnant women differed
from mine. However, working
alongside pregnant coworkers

over the years made me want
to research their working rights
further. Time and time again, I
have seen the need for more
understanding by management
and others regarding the rights
of pregnant women according
to federal law.

A_f a Union Steward, I
ecently fought for
one of my Union Sisters after
management misled her about
her restrictions versus her work
statement. Pregnant women
should never fear losing their
job or medical coverage during
their pregnancy. That’s what
makes me passionate about
this topic. As Union Brothers

Written by Women’s Committee IAM District 751A Member Kristi Kidrick

and Sisters, we need to make
sure our pregnant coworkers
know they have protections
available.

Talking about and sharing
information on the new
law promotes awareness in the
workplace. Everyone should be
vigilant and find out as much
as they can. As Union Stewards,
we should always ask whether
the company is offering
reasonable accommodations
for our pregnant coworkers.
Let’s look out for each other
and make sure the protections
we hold sacred are the same for
everyone.

Local Lodge 751F Makes Some Moves

'I'he words have been
said by thousands of

Machinist Union Members

over the decades, but they
never lose their meaning.

¢ solemnly promise to
uphold the Constitution

of the IAMAW and faithfully
perform all the duties of the office
to which I have been appointed.”

A’t last month’s Local
odge 751F meeting,
once again, two Members took
the oath and became leaders in
their lodge. IAM Member Tim
Davis is now the Recording
Secretary, while 751F Member
Nicole Chase moves into the
role of Auditor. Thankful for
the opportunity, both Members

say they are proud to help
structure the future of Local F.
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Machinists Take Clean Energy to Olympia

AM District 751 was front

and center during the
2023 Legislative Session in
Olympia, WA, pushing a slate
of clean energy legislation
that promises to change the
energy landscape throughout
Washington.

¢¢Clean energy will touch
every part of the state and
every industry. That made it
critical for IAM District 751 to
promote a series of bills to help
transform the industry, making
the state a green energy
leader,” said Donny Donovan,
IAM District 751’s Political and
Legislative Director. “We put
in the hours, did the work, and
got it passed. Now, the skilled
workers of this great state can
pave the way to a sustainable
energy economy.”

R‘ecently, Donovan was
invited to the Governor’s
bill signing ceremony for

Official Bill Signing Ceremony for Senate Bill 5447.

Senate Bill 5447 (SB5447),
legislation = promoting the
alternative jet fuel industry in
Washington. The bipartisan
supported bill, initially
sponsored by Sen. Andy Billig
(D-Spokane), encourages the
purchase and manufacture
of aviation biofuels through
tax incentives. The bill also
requires Washington State
University to convene a
research group to further the
development of alternative jet
fuels as a productive industry.

¢Oour state already leads
the way in the aviation
industry, “ said Jon Holden,
District 751 President
and  Directing  Business
Representative. “In addition
to addressing climate issues,
creatinga clean energyindustry
in our state could help create
an influx of new, family-wage
jobs for which our skilled union
members would be uniquely
prepared to undertake.

Being invited to the bill
signing allowed the
Machinists Union to witness
firsthand the culmination
of its legislative efforts and
the impacts the bill has on
our communities. But SB
5447 wasn’t the only star at
the ceremony. That day, the
Governor signed a bundle
of bills that will transform
the clean energy initiative in
Washington state. All the bills
will be enacted into law on July
23,2023.

“Watching this idea of
alternative jet fuels and
the surrounding conversations
turn into actual law has been
an amazing experience,” said
Donovan. “I was very excited
to see the culmination of the
hard work IAM District 751
Members put forth by being
present at the signing. It was a
proud moment for me and our
Union.”
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INn THE DisTRICT

Cleaning the Commumnity

AM District 751 Members don’t just work in Puget Sound;

As IAM

this is their home. So keeping it clean matters to our Union Members,
Brothers and Sisters. That’s why if you drove down 4th Avenue, you havg a
between 128th and Everett Mall Way on a Saturday last month, say nw hich
you may have seen a crew of workers cleaning up the area. That Candlda}te
would be IAM District 751’s MVP Committee working to beautify our d Union
the community in which they live. It’s another way our volunteers ? ndorses
are making a difference across Washington state. or UsS.
President.

If you are

an [AM

Member

in good

standing, you can log onto iamvoting.org and vote online for the
person you believe should receive the Union’s endorsement for
the country’s highest office. After voting concludes, the IAM’s
State Council Presidents, including Washington State’s, will vote
between those who received the highest count from each political

party.

is endorsement strategy ensures that all Machinist Union

Members have a voice in the process. Make sure your vote

counts by registering at iamvoting.org and have a say in our Union’s
future.

Road clean up courtesy of Wes Heard, Dominique Reining, James Manivong,
Janusz Bochniarz, Donna Depaoli, Adrian Camez, Michelle Dinsmore,
and her son Christopher Hamaund.

veryone has a story

to tell, and this is the
story of the Hugo House staff
employees and their efforts to
form a union with IAM District
751.

Hugo House is a
place for writers.
A nonprofit literary arts
organization that aims to give
writers and readers from all
walks of life a community.
Since its creation in 1996
by three prominent authors
who desired to create a space
for ~ Washington’s literary
world, more than 150,000
logophiles have graced Hugo
House’s doorstep in search of
readings, classes, residencies,
and guidance. In Seattle, Hugo
House is home to those who
hold the written word sacred.

€1 am in awe of the
community members

I have met here. Poets,
dancers, punk musicians,
baristas, botanists, engineers,
technical  writers, former
lawyers, mountain climbers,
and activists all grace Hugo
House with their presence in
their united love for writing.
It’s these people who make this
place special. I am invested in
their journey and celebrating
their accomplishments,”
explained IAM District 751
bargaining committee member
Caitlin Andrews. “This space

is specifically curated to uplift
the written word in a world that
actively pushes the values of
creative craft to the margins of
society. In my mind, this space
and these people are worth
fighting for.”

In late 2022, after
months of grappling
with workplace safety and
wellness, general equity issues,
and management concerns that
went ignored and neglected,
the employees of Hugo House
turned to the Machinists Union.
On October 27, 2022, the group
certified and became official
IAM Members.

“Forming a Union helps
to balance the power
for decision-making and allows
for staff to have a voice. As staff,
we are the frontline workers on
the ground at Hugo House. We
interact with the community
that Hugo House serves, and
therefore, we know the ins
and outs of this organization.
It’s important that our voices
and perspectives are listened
to when making decisions
for the organization, and
unionizing supports that,”
said IAM District 751 Member
Keliko Adams, a bargaining
committee member.

owever, getting to a

first contracthasbeen
a difficult task. For months,
IAM District 751 has requested
information from Hugo House
for basic bargaining details
such as wages, benefits, and
work rules. The IAM has yet to
receive all requested data.

¢¢Much of our interaction

with these information
requests confirms what the
staff had been telling us all

Women’s Committee Member Terri Myette (L) keeps her 751 Sisters on schedule

for the photo. (L to R) Diana Noinala, Bridgette Hardy, Linda Ramos, Heather
Barstow, Amber Roulst, Ariel McKenzie, Carolyn Romeo and Kim Gifford.

along,” said IAM District 751
Chief of Staff Jason Chan.
“The organization seems to
lack structure or direction
from the Board of Directors,
creating a detachment from
the top levels to workers on
the ground. A Union contract
would help, putting in black
and white the terms and
benefits, clearly defining roles
and responsibilities.”

But even without a first
contract, IAM District
751 has supported the unit
through effects bargaining. For
example, when Hugo House’s
Board of Directors discharged
some staff, District 751
negotiated severance and layoff
guidelines. Working against a
reduction in youth programs,
specifically the Scribes
Summer Camp initiative, has
been at the forefront of the
effects bargaining because it is
a priority for the Members.

€1 believe these staff
layoffs and efforts
at program reduction are
seriously misguided. The staff
is already overburdened with
work, wrestling with a more
than 50% attrition rate,” said
Forest Longeway, Hugo House
Marketing  Associate  and
bargaining committee member.
“Additionally, these cuts to
our core programs, like those
proposed for the youth summer
camps, are in direct conflict
with the organization’s mission
and the wants and needs of our
community. It indicates the
serious disconnect between the
folks making these haphazard
plans and those of us doing the
work and directly interacting
with our community,”

Our 751 Sisters Shine at CLUW

gitate, Educate, Activate!

That was the theme
for this year’s Coalition of
Labor Union Women (CLUW)
conference held in Las Vegas,
NV. You can be sure that
IAM District 751 Women’s
Committee attended, bringing
back new skills and unity for
our Union Sisters throughout
the labor movement.

e s important we
participate in CLUW and

all union-related activities,”
explained Terri Myette of 751F.
“It increases our knowledge,

¢¢q hope we maintain youth
programs to build the
next generation of passionate
Seattle writers. Through all of
this, I hope that Hugo House
can sustain for another 25
years and see our community
through all of the troubles and
challenges that call us to write
inthe first place,” said Andrews.

That is the goal of all
involved.  Recently,
the Board of Directors hired a
permanent Executive Director,
first contract bargaining is
set to begin in late May, and
the employees are ready for
their voices to be heard. Being
protected by a collective
bargaining  agreement is
critical to this group, not just
for personal reasons but to
solidify the great work done
by this nonprofit. Hugo House
employees stand in Solidarity
with each other and the IAM to
protect and preserve the craft
that defines them.

“Hugo House
employees now have
a voice when it comes to calling
out, questioning, or advocating
for significant organizational
changes. As the boots-on-the-
ground staffwhokeep the lights
on for Hugo House, we can now
communicate the necessity
of our jobs, and explain the
vital ways our contributions
help deepen the connection
between our organization
and the writing community in
Seattle,” said Andrews.

ind out more
by following @
hugohouseunion on
Instagram and using

#]JoinTheHugoHouseCoalition.

promotes solidarity with other
unions, and helps develop
future programs and better
ways to organize. Ultimately,
we not only find mentors
but become mentors in the
process.”

Broken into two
conferences, the first
part of the week focused on
Young Women Workers while
the latter focused on education.
From workshops on public
speaking and reproductive
rights to how-toinstructions on

Continued on Page 11
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Mnacnuinists VoLunTEER PRoGRAM

Bringing Access and Safety to Our Union Family

ut one and

done is not
MVP’s style, and the
following week the
crew was in Everett to
help out Bill and Karen
Chamberlain.

Now aretiree, Bill
spent nearly 34

years working for the

All smiles for Wes Heard, Paul Richards,

Joann Russell, Jason Redrup and Jon

Holden, thrilled with the final product.

ne day of work for

MVP Members can
mean a lifetime of access to
the world for the recipients
of a wheelchair ramp. That’s
why IAM District 751’S MVP
Committee  will  continue
building these ramps, free
from labor costs, as long as our
Union Family needs.

ary Russell was just

18 years old when he
started at the Boeing Company.
He lived the dream, working
his way up to a Computer
Programming job until he
retired in 1991, which allowed
him to work on projects found
in the pages of history, such
as the first Lunar Rover, the
Hubble Telescope, and the
Hydrofoil that ran between
Seattle and Canada. His wife of
67 years Joann, reached out to
751 in need of a ramp to help
her get around, and of course,
MVP answered the call.

¢¢Those men were so good

to me. 'm very happy

with my ramp,” said Joann
Russell.

ne more

build for the
month. The crew
headed to South
Seattle to provide
for IAM District 751
Retiree John Mason.
After more than
40 years with the
Boeing Company

as an Exteriors

Mechanic, John fell on Tre Knight, Paul Richards, Jim Hutchins, Karen

hard times when he
was diagnosed with
cancer. But with the
spirit of a Fighting Machinist,
John continues to beat the
odds. Wheelchair-bound these
days, the MVP crew couldn’t
have been happier to help their
Union Brother find a bit of
peace.

Chamberlain, Jenny Pennycook, Bill Chamberlain
and Wes Heard changing lives together.

The final result in Everett.

Boeing Company in Renton
and Harbor Point as a small
parts mechanic, while Karen
spent nine years as a QA or
quality assurance employee.
Today, they both could use the
relief and security a wheelchair
ramp offers, so they turned to
their Union to make it happen.

¢CWeare extremely thankful
for the work done and
how quickly and efficiently
they finished the job,” said
Karen Chamberlain. “I am
spreading the word because I
know other people in need who
could benefit from a ramp.”

MVP
regulars
Paul
Richards
and
Jason
Redrup
know the
details
matter.

Tre Knight and Jim Hutchins
assembling a ramp frame.

Paul Richards oversees Jon
Holden making the final cut.

Wes Heard, Jim
Hutchins John
Mason, Cheryl
Mason, Charlie
Romeo, Tony
Mitzel, Adam
Mitzel, and
Adrian Camez,
proud to be part
of the MVP Crew.

Spreading the Love for Our Neighbors

Since March,
our Union
Family has been
collecting  jars
of peanut butter
at all the local
Union halls for
donation.  Jars
collected at the

Everett  Union

District 751 Diana Noinala, Terri Myette and her niece Hall will  be

Aria, Heather Barstow, and Amber Roulst delivering
the collected peanut butter to the Seattle Hall.

Peanut butter is one of the
most requested items by food
banks in the United States,
providing a vital source of
protein for families stretching
their food dollars. That’s
why IAM District 751°’s MVP
Committee paired up with food
banks in Snohomish and Pierce
County to Spread the Love.

contributed  to
the  Volunteers
of America, while Emergency
Food Network, which supplies
nearly 60 food banks in the
greater Tacoma area, will take
in the peanut butter from the
other halls.

“Thank you to everyone
who donated peanut butter
this year,” said Wes Heard,

Chair of IAM District 751’s
MVP Committee. “Such a small
gesture can make such a huge
difference in the life of a family
who needs a helping hand. I am
so proud to witness my Union
Brothers and Sisters making a
difference in the communities
they call home. It’s what we do;
we take care of each other.”

Honoring
Maria Santiago
Lillis

Former Machinist Union
Member Maria Santiago Lillis
will always be remembered
throughout our Union as a
fearless advocate for workers’,
women’s, and human rights.
With her passing came a need
to memorialize her life’s work.

AM District 751 Women’s

and MVP Committees
have taken on that feat by
joining together to make a
difference in our communities.
What’s now become a yearly
tradition here, nine boxes of
stuffed animals were collected
and donated to The Terrace
at Beverly Lake, a memory
care residence in Everett, WA,
bringing smiles and joy to the
residents in the facility’s care,
all in Maria’s name.

Wes Heard, Kristi Kidrick and
Adrian Camez.
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Celebrating District 751 MVP Award Winners

Good things come in threes; that’s how the
saying goes, and it definitely was the case at
this year’s MVP Banquet and Awards Ceremony, where
three IAM District 751 Members received the “Bill
Johnson True Trade Unionist” award. Named after the
former 751 DBR, the award is for Union Members who
exceeded expectations with their time and dedication
to volunteering for our Union Family. With this year’s
ceremony being a culmination of the last few years,
three recipients received this prestigious award.
OPEIU Local 8 Retiree Kay Michlik (2020), Business
Representative Rich McCabe (awarded posthumously
for 2021), and current Grievance Coordinator Dan
Swank took the spotlight for all they gave to help others.
Congratulations to all our volunteers for changing lives
and leaving a legacy of selflessness across Washington

State and beyond!

Wes Heard and Adrian
Camez were the Masters of
Ceremonies for the evening.

[im Hutchins taking home
the Presidential Award,

A smiling Betty

with DBR Jon Holden. Hutchins.
Happy for Mike Mack (A)
and Natasha Milante. (L)
Marnie McCabe Kim Gifford
accepted the award (R) has made
Jon Holden and Local 8 in Rich’s honor, volunteering
Retiree Kay Michlik. with Ed Lutgen. a way of life.
Dan Another Presidential Kelly Smith,
Swank, a Award for Kristi proud of BR Shane
True Trade Kidrick, posing with his award VanPelt a
Unionist. Jon Holden. (L) and a true MVP.
smiling
Diana
Noinala.
R)
Carolyn
and Charlie
Romeo, always
volunteering
their time.
Retiree
Fergie
Wilson Aaron
wins for Jacobs (L)
his work and Larry
in 2022. Hagen
- - (R), true
Paul Richards making a volunteers.
difference.

Michael Fields,
laughing with joy.
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MacHiNISTS INSTITUTE

Celebrating Tomorrow’s Apprentices

Machinists Institute (MI)
recently  celebrated
another class of graduating
pre-apprentices at its Tukwila
training center. MI, a non-
profit educational institute
serving the aerospace,
manufacturing,andautomotive
machining industries, provides
cutting-edge  training for
current workers and future
generations. This class focused
on preparing students to
become apprentices and
providing the necessary tools
for these young men and
women to succeed on the job.
Collaborating with Latino
Civic Alliance, City of Burien
and Partners in Employment,
the organizations joined
together to train this class on
the skills needed to move into
an apprenticeship in the near

Machinists Institute’s newest pre-apprenticeship graduates proudly pose with
their certificates and Instructor Sharnae St. Clair.

future.

In addition to the
graduate’s friends and
families, the MI team and
members of IAM District 751

We Build This City; Wi

Instructor Sharnae St. Clair connects

with a fair attendee on the joys and

challenges of getting more women and

girls into the trades.

t the 4lIst annual

Washington Women in
Trades fair at Seattle Center’s
Fisher Pavilion, Machinists
Insitute (MI) joined more than
90 other industry organizations
to educate, promote and

celebrate women in the skilled
trades. Thousands of high
school students and trades
workers, particularly women
and girls, attended from across
Washington State to learn
about entering the industry
or planning their next career
steps.

I, represented by

Student Services
Specialist Michelene Felker,
Pre-Apprenticeship Instructor
Sharnae Ct.Clair and Marketing
and Communications Manager
Avril Lum supported their
station with examples of
previous students’ projects and
a CNC Mill simulator. As usual,
the simulator was the star
for many current and future

attended the celebration. The
evening began with remarks
by Deputy Executive Director
Adam Grim and Program
Director Bartholomew Kimani,
followed by guest speaker

IAM District 751 President
and  Directing  Business
Representative Jon Holden.
Next, pre-apprenticeship
Instructor Sharnae St. Clair
presented  certificates  of
completion to each graduate,
accompanied by a glowing
review of each student’s growth
throughout the program.

The student graduates
demonstrated their
new skills, such as virtual
welding, robotics, and
manual milling, for all in
attendance. The evening was
a proud moment for all,
especially for new graduate
Edgar Martinez, currently
exploring employment with
manufacturer Integrated
Power Services.

's Women in Trades

trades workers delighted to try
it and hear more about MI’s
programs.

y the end, MI had gained

interest from nearly
three dozen potential students
for their summer program.
MTI’s efforts also earned the
training facility the Special
Honors award, given to the
organization voted  most
engaging and informative by
the fair’s attendees.

ummer 2023 is going to

be busy for the Machinists
Institute. Welding boot camps
run from July 24th -28th and
July 31st - August 4th, the
six-week pre-apprenticeship
is scheduled for July 17th -

August 25th, and the women-
only pre-apprenticeship runs
from July 10th - September
11th. You can find out more
about their Summer programs
at www.machinistsinstitute.
org/summer-programs.

Two high school girls are
fascinated with learning to
operate the CNC mill simulator.

Trade Up Offers a Look Inside the Trades

Aic)ollege education is
ne of many paths to
a successful future. However,
more and more students are
honing their skills by working
with their hands, training
to become experts in their
trades. The Trade Up fair,
organized by the Snohomish
& Island County Labor Council
and held at the Monroe
County Fairgrounds, allowed
Washington State high school
juniors and seniors from school
districts around Snohomish
County to experience a variety
of career paths they may not
have thought of before. And of
course, the Machinists Insitute
(MI) was there to show these
young adults all the training
institute has to offer.

Lead Instructor (Tukwila) Blake Horton walks an excited
group of high schoolers through virtual welding.

The Trade Up fair allows
willing students to learn
about apprenticeships and
job opportunities from local
companies, labor unions, and
utilities, and try out some of the
tools of the trade. The students,

given hard hats, vests, and

timecards, spent the day
visiting with and participating
in activities from local labor
and manufacturing-focused
unions and industries. Deputy
Executive Director Adam Grim,
Regional Director (Greater
Puget Sound) Russ Littleton,

and Lead Instructor (Tukwila)
Blake Horton spoke with
students about the value of
union jobs and apprenticeship
opportunities that are available
through MI.

tudents were ecstatic

about being able to try
MI’s newest learning tool, a
Lincoln Electric virtual welder,
which gives users a hands-on
try at real-life welding. For MI,
Trade Up gave staff a place to
meet young adults who could
benefit from its programs,
especially as the school plans
to expand into Everett next
year. Sowing interest in the
trades, union jobs, and MI
programs extends our Union
community and plants the
seeds for our next generation
of trades workers.
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May Retirement Club Meeting Minutes

The May 08, 2023, 11:00
am meeting was called

to order by President Jackie
Boschok. She led the Club in
the Flag Salute.
Roll call of officers: All
officers were present or
excused.
t was M/S/P to approve
the 751 Retirement Club
Meeting Minutes of April 10,
2023, as printed in the Aero
Mechanic.
Financial Report: It
was M/S/P to approve
the Financial Report from
Treasurer Tom Lux.
xecutive Board Report:
None

]'_AeDgislative report:
onny Donovan gave
his report. The Washington
State  Legislative  Session
has officially ended. It was a
successful year for the bills
that District 751 has engaged
in. Here’s a short recap of the
passed bills, effective July 2023.

B 5217- Musculoskeletal

Injuries & Disorders.
HB 1216- Clean Energy Siting
and Permitting. @SB 5447-
Promoting the Alternative Jet
Fuel Industry. HB 1155- My
Health MyData Act: Addressing
the collection, sharing, and
selling of consumer health
data. SB  5729-Removing
expiration date on the cost-
sharing cap for insulin. SB
5236- Concerning Hospital
Staffing  Standards  (safe
staffing) effective July 01, 2024.
HB 1525- Expanding access

Frazier, Richard A
Hinderman, Theresa
M Jackson, Richard
L Kittelman, Robert
W Lewis, Ismael
R Medina, Leroy
R Miller, David
V Sholes, Kok C
Tang, Jon P Tharp.
Local E- Travis D

IAM District 751 Retirees Wayne C. Werle and Jim
Hutchins taking notes at the meeting.

to childcare for apprentices,
Bill passed both the House
and Senate, and it has been
delivered to the Governor for
final signature.

ow that the Session

has ended, Campaign
season is in full swing. We
currently have 55 candidates
who have contacted District
751 seeking our endorsement.
We also expect to hear about
the Raise the Wage Renton

Oney. Local F-John
D Daniels, Betty L
Fisher, Thomas P
Hahn, Rita L McMillian-Crump,
Clarice D Mortenson, Michelle
A Pasquan, Carma L Schaff
resident’s Report:
President Boschok
reminded members that the
Machinists Committee on the
Future is holding Listening
Sessions in our state on the
following dates: Everett on
Monday, May 22 at, 10:00 am-
12:00 pm & 3:00 pm-5:00 pm;

nfinished Business: The
Retirement Club voted
to pass a resolution written
by Carl Schwartz calling
upon the Citizens Stamp
Advisory Committee to have
the U.S Postal Service issue
a commemorative stamp to
honor William W. Winpisinger,
a former [AM&AW
International President on
the 100th anniversary of his
birth (December 10, 1924 -
December 11, 1997), on Labor
day 2024. Retirees may submit
their own letter of support
to: Citizens Stamp Advisory
Committee 475 LUEnfant Plaza
SW Room 3300 Washington,

DC 20260-3501

New Business: None
nniversary: John
Gilham

K:y Michlick won the
ttendance prize gift

Robert Gratton

n June 26, 1894, the

American Railway
Union (ARU) led by Eugene
V. Debs joined forces with
the Pullman factory workers
in Chicago and launched a
boycott in which ARUmembers
refused to run trains containing
Pullman cars. The idea was to
force the Pullman Company to
compromise with the workers.
Within four days, more than

and Raise the Wage Burien zleu.burn Wle;i.nesday, l\/éag 24at  card.
campaigns. Donny reminds 0‘30 ang— 00 pm. an er;ten A good day for
everyone to feelfree and reach RN T Nchick o
S(L)lltlc ggltsh }?i?yd o%l;esi’ts:lozﬁiva% attend and share their insights John Gilham.
open ’ and suggestions.

ealth and Benefits: ,T,Od (ﬁf the orderci

Mike Keller gave the th fﬁnb Ux ba}nnounlcle d
Deceased report. Local A- D.M if.e wi ia}‘:v ebnar catle
Christensen, Cam A Erikson, i/}l 13g Back t g' Cugteln on
Merlin ] Gagner, Peggy L Goff, onday, ]}me 0 , at '0(.) pm
Maynard L Keimig, Stephen A about privatizing Medleare.
Lauhoff, Ila M Powell, Curtis Cpntact Tqm Lux ‘to register.
Roberts, James R Rubio, Sopon Jim Hutchins reminds fellow
Sukul ’ Annette K ’Timm retirees of the rewards of
John ’P Wertman. Michael D’ helping with wheelchair ramps
Wicklund. Local ’C- W Gary and encourages everyone to
Clarke, Earl A Dick, Thomas W jomn.
Joseph Albanese George Hamilton Vinh Nguyen
Herbert Allen III Patricia Hannaman Russel Pagh
Bruce Altmayer Walter Heck Arlie Perryman
Kenneth Andrist Thuy Ho Kelly Peterson
Gregory Bateman John House Ronald Rainville
Alvin Bello David Kowis Ronald Ray
Brian Boone Lane Krause Jack Reiser
Gregory Bruin Warren Latozke Jeffery Riddle
Shawn Burgess Ronald Lewis Milanie Rodriguez
Ione Ciocanas Walter Linden III Michael Schwagler
Gregory Cline Jeff Luangnikone Christopher Short
David Cornelson Mark Luce Jesse Thomas
Guy Donaldson Gerald Malkuch Nguyen Tran
Kevin Flatt Donald Miller Tsvetan Tsanev
Michael Foulks Mark Minor Alan Zimmerman
George Gochnour Joseph Monger

Leon Murphy

125,000 workers on twenty-
nine separate railroads had
walked off the job rather than
handle Pullman cars. However,
the  railroad  companies
wouldn’t budge, bringing in
strikebreakers, many of whom
were African Americans that
feared the racial repercussions
of not crossing the picket lines.
This led to increased hostilities,
creatingracial tensions that cut

a swath through the railroad
industry.

'I the federal government
obtained an injunction,

ordering all to stop interfering
with mail car trains. When
strikers refused, U.S. President
Grover Cleveland called in
thousands of federal troops to
maintain order. In many cities,
violence broke out, causing the

strike to collapse on July 20,
1894. But this was a turning
point for U.S. Labor Law.

n 1894, President

Cleveland and Congress
designated Labor Day as a
federal holiday to appease
organized labor after the
strike. Congress pushed the
legislation through just six
days after the strike ended.
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Brand New Drawtite Hitch and
wiring harness for 2015 thru 2021
Jeep Renegades with installation
instructions, nuts & bolts included
$100.00 Leave voicemail. 509-762-
9302

1973 Dodge Dart parts: grille, trunk,
windshields.

1967-68 Camaro parts-fenders,

door, Y4 panel and New 15x8 Chrome
reversed wheels. 425-652-2819

2007 Bayliner Capri-barely used,

way under 300 hours 135hp Mercury
inboard. EZ load trailer, new boat
cover. Open bow, seats 8. Text for pics
$16,000

253-232-6973

Zodiac Inflatable with hard inflatable
floor 1998 AVB, 8HP Nissan motor (2
stroke) Capacity 1000 Ibs. $900 obo
ph:206-883-3318

JIM’S CUSTOM ROTOTILLING
tractor work in Snohomish County.

Large area rototilling, 60-inch 74 inch.

25 years’ experience. jcrotogoetz@
yahoo.com or 425-971-4764

FOR GOOD VAN MOUNTED CARPET
CLEANING in the South Puget Sound
area please call or text 253-535-2433.
Licensed, bonded, and insured.

ELECTRIC PIANO- YAMAHA
Clarinova CLP 820 with bench.
Functions include metronome, various
instruments, tempo, 50 installed
songs, recorder. Excellent condition

$750.00 Des Moines ph:206-878-5364

COMPUTER, GRAPH FISH
RECORDER. Eagle mach.1 by
Lowrance w/mount. New never used.
Paid $336 in 1986. Several rolls of
graph paper. 425-271-8751 call for
price

Record Album with 6 records,
Smithsonian collection of classic jazz,
example Theloanious Monk, Charlie
Parker, Billie Holiday and many more.
$75.00 Free Shipping ph: 509-685-
1778

TV’s & Surround sound amps. All
speakers new and used. |BL, polk
audio, sony, onkyo, technics and
others. Extras! Very good condition
Save § text 206-429-3547

Air conditioner 6000 BTU window
mount, Frigidaire model FFREO6L3Q1.
Purchased at Lowes. $135.00 ph: 253-
448-9997

Rocker Recliner (cloth) with 3 different

settings and heat 50.00
Cloth Lift Chair 1yr old $150.00 Ph:
360-863-2048

AD RULES

Each single ad must be 25 words or less.
Use a seperate piece of paper or ad blank for
eachad, as they are pre-classified physically.
Ads are free only to members - active, laid-off,
or refired. For best response, inlcude phone
number. Members' cottage industries wil be

OK in ads, but no commerical ads. When
using own paper for ads, include information
required on regular ad blank.

Deadline For Next Issue
June 19,2023
|
Lazy boy recliner, good quality leather,
electrical control w/multiple positions
paid 2500.00 text to make an offer ph:
253-202-2428

Antique Chifforobe 47.5” L, 20” W,
55” H. Garment rod included has
compartments, pull out shelves,
Walnut in color, solid & heavy very
sturdy. $200 obo ph:253-202-2428

Oak entertainment center 54”H, 55”L,
20” W, drawers, glass doors room for
32x26 size TV. Very good condition.
ph: 253-202-2428

Queen size adjustable bed base with
lights $500.00 obo ph:253-202-2428

Historic upright Antique Piano. Fisher
N.Y Made in 1889. Inside has stamp
with American flag & Eagle -FREE!
Ph: 253-202-2428

Soft Italian leather chair, Gold in color
407 tall, arm to arm 39.5”, seat is 20”
deep. Condition like new $300.00 obo
ph:253-202-2428

STAR Mom-n-Law apartment over
detached garage. 1 Bedroom $1400.00
a month, includes water, garbage with
washer and dryer. Near Fairwood
Renton. 253-448-9997

For Rent: 2 bedroom condo located
in Peterson’s waterfront resort Lake
Chelan Timeshare. Week 24 unit 221
(June 16, 2023) $450.00 +tax/ night.
All or Part

Ph: 509-682-4002

6’ RAISED CEDAR PLANTER TABLE,
waist high, no bending over. All
assembled box $300.00 additional
50.00 for fencing & compost. Easter
& Mother’s Day Special $25.00 OFF
during April & May. Orders are now
being accepted for Spring. Delivery

in Long Beach, WA. $100 deposit
required for materials. Text 360-431-
7061 for a pic

PRE-1960 BASEBALL CARDS -
Retired members want to buy pre-
1960 baseball cards. 206-954-3039

BERGMAN LOOM- pat#2057-997,
M-No 3A-36 Made in Poulsbo WA.
36” weaving with 4 shafts/harness 6
treadle counterbalance, 19.5W x 42.5-
49 4. Lots of extra yarn, direction
books etc. $1250.00 obo
Ph:425-776-3862

Wheelchair Like new $90.00, Walker
w/ seat $30.00, tub chair (wide)
$40.00

OBO ph:425-551-0260

WATCH COLLECTION: 70 Invicta
watches for sale, in brand new
condition still in case $3500.00 for all
of them. Ph:253-833-1544

Honda Generator older 4500 W for
$250, Drill press 12sp 5/8 chuck-$200,
Small wood bandsaw-$30, WT bench
w/leg press and 100 Ibs. wts-$40,
Three rivers seat base- $30 ph:425-
931-1629

Tie Dye t-shirts $15 Crew neck
Sweaters $20, Hoodies $25.00 sizes
small through 4XL. Any size same
price photos upon request ph:425-
444-2389

.33 ACRE LAND FOR SALE- water
and electricity & nbsp two lots in a
nice community HOA & nbsp Olympia
Wa $39995. Ph 425-953-6993

Gethsemane Catholic Cemetery
Federal Way WA- 1 double lawn crypt
box.

Beautiful cemetery, great location
$2000 below retail call for price 253-
831-3673

Companion Niche, Greenwood
Cemetery South lawn mausoleum.
Accommodates 2 urns. Open to
negotiate price $4,250.00 Greenwood
Memorial will assist in the sale. Ph:
253-736-3818

Greenwood Memorial 2 plots in
Renton. Please call Hugh ph:509-445-
0337

3 SHRIMP POTS with rope buoys
$100.00

NIB MARATHON SEAT COVERS- full
set digital camo fits 06-09 Dodge Ram.
(4) Michelin LT265/70R18 .23 tread
remains FREE ph: 360-893-0237

OUTDOOR GEAR: Hip boots, men’s
size 8, new, never worn. Sleeping bags;
nice. Fishing gear, lures, nets, too
much to mention. 425-271-8751 call
for prices

2011 KTM 250 two stroke Dirt bike
ph:253-569-1773

Retired Mechanic Looking for CEI
(BSCYL) Taps & Dies. Also need BSA
Motorcycle parts. 206-817-1386

MACHINIST TOOLS- Hand book
LD, OD, MIC. Depth Mic, Bore gage,
combination square, dial indicator
with base blocks, Center edge finder
and more $100.00 ph:206-372-4810

Various tools: Welding equipment,
acetylene tank & oxygen tank fille,
green & white hoses, all gauges,
cutting torch, blow torch, welding rods
& tips, welders’ helmet, on dolly w/
chains. 450.00 OBO ph:425-319-3473
or 360-913-8605

2000 Lexus RX 300-Owner since 2011,
needs transmission, Clean, Leather
seats and New tires. Well taken care of
$1,500 ph:253-232-6973

1987 Z-28 Camaro Tuned-port-
injection. Odom 68500. $16,500 ph:
425-971-4837

2004 CORVETTE- Silver Gray with
Black interior 92k miles $17,000 OBO
Ph: 209-658-9963 or
email:photobykelley@msn.com

2021 AIRSTREAM 20FT caravel
trailer. LED lights, Solar panels,
lithium batteries, tankless water
heater, soft start on heat pump/ac,
compressor refig, back up camera,
electric hitch etc. $72,500 ph:425-
931-1897

2021 FORD F250 Super Duty XLT
front and rear bumpers. Back has
slight dent on driver’s side. $1,200 for
both. Please leave message ph:253-
638-0835

PROPERTY
RECREATIONAL MEMBERSHIP

SPORTING GOODS

VEHICLES

COTTAGE INDUSTRIES

BEMSID/Clock Number

Shop Number

I ANIMALS ELECTRONICS & ENTERTAINMENT
I BOATS FURNITURE & APPLIANCES

I TOOLS RECREATIONAL VEHICLES

I HOUSING MISCELLANEOUS

I AUTO PARTS & ACCESSORIES

I Ad (25 word limit. Please print).

: Phone (or Address)

I The following information must be filled in for your ad to appear:

: Name

| Address

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S, Seattle, 98108 Deadline is June 19, 2023.
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Joint Programs Pays Off in Spades for 751 Members

IAM 751 Member Norman Dalit used
the resources of the Career Advisor

Services to help set a new career path.

n 2018, Norman Dalit

began his career at The
Boeing Company as a Spar Mill
Operator (17908) after gaining
industry experience as a 5
Axis CNC Operator at another
aerospace company. Dalit
wasted no time and jumped
into the Employee Requested
Transfer or ERT process within
a few days of his new hire

onboarding. This is where he
first heard about the Career
Advising services and the ERT
process for job advancement.

Dalit began  working
on and completing
his minimum training
requirements, also known as
green lights, for various jobs.
However due to the pandemic,
he was laid off from Boeing in
2020. So, he turned to Career
Advising Services and took
advantage of the downturn to
complete his degree to helphim
further advance his career in
the future. Working with IAM/
Boeing Joint Programs Career
Advisor Greg Hanson, Dalit
learned about all the available
educational and layoff benefits.
He applied for Education
Assistance, TAA, and Worker
Retraining and attended Green
River Community College,
completing his degree in
Machining and Manufacturing
Technology in 2021.

W1en he was recalled
in 2022 as a 17908,

he again contacted the

[IAM/Boeing Joint Program
Career Advising Services for
resume assistance. Career
Advisor  Jodale Brinkley
worked with Dalit to create a
resume highlighting both his
professional work experience
and his education and training.
Dalit will tell you that the
IAM/Boeing Joint Program
partnership, a contractual
benefit for 751 Members, has
given him the tools to change
the trajectory of his life.

¢rd like to thank IAM/
Boeing Joint Programs
Career Advisors, Jodale and
Greg, for taking the time out
of their busy schedules to help
me,” said Dalit. “I'm extremely
grateful they took the time to
steer me in the right direction.
I had no idea where to start,
but the valuable information,
advice and support from the
career advisors made a big
difference.”

t was Dalit’s hard work
and determination that
drove him to complete his
ERT training classes, obtain a

degree during his layoff, and
ultimately secure a better
future for himself and his
family. With his new resume
and training in hand, Dalit felt
confident to apply for higher-
graded machining jobs not
included in the ERT process.
He interviewed and landed
an offer, upgrading him to a
Flexible Machining Operator
(73809) in March 2023.

¢ The Career Advisors I
worked with helped me
gain confidence and valuable
insights into exploring
different strategies to build
my future career path at this
Company,” explained Dalit.
“I do not think I would have
come this far without the
help of Joint Programs, and
that has made me understand
how much they care about the
success of our JAM members. I
really appreciate the dedication
of everyone at Joint Programs
and the help you gave me. I
wouldn’t be where I am now
without the help of this group
of professionals.”

New Tools to Help SHEARS Move Smoothly

Making sure workers are
safe on the job is the

underlying current of all we do
as Union representatives. As
Unionists, it is part of our core
foundation and something we
think about daily. Article 16
of the IAM/Boeing Collective
Bargaining  Agreement is
dedicated to assuring everyone

on the job returns home
safely at the end of the day.
The Boeing Company and the
Union have agreed that the
SHEAR process is the preferred
method to address health and
safety matters (Per Article
16.5).

HEAR, which stands

for Safety, Health, and
Environmental Action Request,
is a tool that formally allows
any worker, or other involved
parties, to work together to
resolve health and safety
concerns and document the
solutions. Hence, the SHEAR
was born.

AM/Boeing Joint Programs
has created a SHEAR tool

kit on the Joint Programs’
internal Boeing website to
aid in that effort. This tool kit
features links with tip sheets,
videos and training materials to
help employees enter a SHEAR
and a link to the Enablon
website to enter a SHEAR.
Members can now open the
Tip Sheet on one side of the
screen and Enablon on the
other side in order to follow all
the steps for entering a hazard
as a SHEAR. Also, there is a tip
sheet on how to close a SHEAR
once you are satisfied the issue
is resolved.

dditionally, there has

een a recent change to

the Enablon website to make
it easier for the membership to

enter a SHEAR. Upon arriving at
the home page, IAM members
will see an icon stating, “Enter
a SHEAR,” which will auto-
populate the necessary fields to
enter your hazard as a SHEAR.

AL] valid SHEARs opened
nd closed, hazards, and
near-misses submitted help
drive the Aerospace Machinist
Performance Program (AMPP)
results, directly impacting the
program and its payout targets.

f you need support writing

or working a SHEAR,
please reach out to your local
Joint Programs personnel,who
are always available.

Our 751 Sisters Shine at CLUW (Cont.)

Continued from Page 5

running chapter elections and
negotiating strategies, the
ladies of 751 came back with a
new zeal for the future of our
Union.

¢¢We had the chance to
rotate through various
classes with different cohorts
each day and learned a lot. But,

for me, the best part was being
able to network with other
young women who face the
same battles we fight daily,”
said Amber Roulst, President
of Local Lodge C. “Everyone’s
unique perspective gave me
hope and pride that as Union
Sisters, we will always stand
strong together.”

ith an emphasis on

the future, many
discussions revolved around
organizing more women into
the labor movement and
making sure we have the tools
the next generation needs to
succeed.

¢¢\We need to make space for
the women who will come

behind us,” said Linda Ramos
of 751E. “As Union Sisters,
we must create an inclusive
environment where our Sisters
can grow. We aim to provide a
structure that provides vital
mentoring, but also room to
listen. The week reminded all
of us to be kind and look out for
each other because we are all
working toward the same goal.”
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Machinists Show Strong Finish at Bloomsday

'I'he annual
Bloomsday run in

Spokane, WA, saw nearly
30,000 runners cross the
finish line this year, making
it the largest timed road
race in the country.

eld on the first
Sunday of May since
1977, IAM District 751
was there to witness the
estimated 100,000 people

Lots of IAM
swag sightings

throughout the day.

those who may
not be familiar

who visited Spokane for
this event. As usual, the
Machinists Union was on

David Cowin, runner and husband
of OPEIU Secretary Leslie Cowin,
celebrates the end of the race with

hand, participating in the post- granddaughters Abbey and Macy.

race celebrations. IAM Local

Machinist Institute’s Allen Eveland
made sure every runner got a bag of
IAM goodies.

Lodge 86 Union members and
their family members handed
out organizing packets along
with Frisbees to remind the
community how important
Labor is to the city’s vitality
and future.

¢€The Machinists Union
has been participating in
Bloomsday activities for years
because it’s an opportunity
to introduce our Union to

with the work
our Members perform,” said
Eastern Washinton Business
Representative Steve Warren.
“Since 1935, IAM Members
have been taking care of
this part of the state, leaving
its mark in industries from
manufacturing and production
to public service and
government facilities. So it’s
a good day when we can give
them some much-deserved
recognition for their work.”

Thank you to all the
volunteers who gave up

Building Solidarity Over a Grill in Moses Lake

Fairgrounds,
the afternoon
lunch  break
gave District
751 Members
an opportunity
to grab a bite
to eat and
speak to their
Labor Leaders
face-to-face.

DBR Jon Holden speaks with Members at the

Moses Lake BBOQ.
Nearly 80 IAM Members
in Moses Lake gathered
this month for some burgers
and hot dogs on the grill
courtesy of IAM District 751.
Held at the Grant County

President
and Directing Business
Representative Jon Holden
and Secretary-Treasurer
Richard Jackson spent the day
listening to Union Members
discusswhat itemsare priorities
for the workers in their shop

and what they would like to see
during upcoming negotiations.

¢ These events are a
great way for our Union
to come together and have
real conversations about
the issues and concerns
they have in their shops,”
said District 751 Directing
Business Representative
Jon Holden. “The BBQ also
allowed the District to show
our appreciation to these
Members for the jobs they do
daily to keep the Eastern part
of Washington flourishing.”

their time to make this event
memorable, especially Jerry
Purser, Allen Eveland, Cory
White, and Lowden White,
for all their help handing out
packets at the finish line to all
the runners and finishers.

CongTats and thanks
also goes to the IAM
Machinists Corporate Team
comprised of Capt. John
Warren, Joe Marek, Dan Brown,

and Tim Roberson who tied for
first in their division.

¢ enjoy running this race
every year as a corporate
runner for the Machinist
Union,” said Captain Warren.
“It gives me such pride to wear
the Union’s colors during the
race. Overall, this is one of our
team’s fastest times.”

IAM frisbees,a big hit with the crowds.

muembers
at ASC

Union Steward Mike Caruso meets
with Machinists during lunch to talk
about why being Union matters.

ore than 80 IAM

Members at ASC
Machine Tools, Inc. were
treated to pizza and
beverages from the Union to
say thanks for the job they do.
During their lunch break on
day and swing shifts, Union
Stewards Bill Fryer and Mike
Caruso, along with Business
Representative Steve Warren,
attended the lunches to
speak with Members about
upcoming negotiations
scheduled for the Fall. Union
Members voiced concerns
about electing a negotiations
committee and participating
in a subcommittee,
discussing priorities for the
next contract, and why it’s
essential for Members to be
involved in the process.




