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‘We are doing this
for our patients and
our profession.’

That is the sentiment
from the nearly

200 skilled healthcare
professionals from MultiCare
Good Samaritan Hospital in
Puyallup, WA, who voted YES
to IAM Healthcare District 751
in their fight for a voice in the
workplace.

¢¢\ore than 80%, that’s
4 of 5 people, choose

IAM Healthcare as their
Union, and I am so proud
of their solidarity and the
group’s ability to overcome
tremendous pressure,
misinformation, and
intimidation from a healthcare
company set on trying to stop
them from unionizing,” said
IAM District 751 Organizing
Director Jesse Cote. “What
kept this group going was their
reason for wanting a Union:
to provide better care for
patients.”

Solidarity always wins! Welcoming the newest IAM Healthcare District 751
Members to our Union famly.

¢€These are highly
skilled, highly educated
professionals who have first-
hand experience with the
challenges and constraints
of the corporate healthcare
system,” said IAM Healthcare

Director Shane Brinton.

“By unionizing with IAM
Healthcare District 751,
they gained a voice for safe
staffing levels, retention of
experienced staff, and other
policies to support their

patients and their professions.
They are an example to
healthcare professionals
everywhere, showing that
forming a union isn’t just
desirable, it’s winnable with
IAM Healthcare.”

For Saysan Thompson,

a social worker who
works in the hospital’s acute
care and ER departments, this
win meant that solidarity and
social justice prevailed at the
end of the day.

¢€1t was very exciting, and
I felt so proud,” said

Thompson. “There were just
SO many conversations we
had across disciplines about
people’s fear to vote in support
of this, and to see 85% of the
eligible voters show up to
vote and then to win by such a
large margin, [ just felt really
proud of my group for being
in a space that they could
acknowledge that even though
this was a scary decision for
some, it was the right thing to
do.”

Continued on Page 2

One Steward’s SHEAR Beats the Elements

President John F. Kennedy
said it best: One person
can make a difference, and
everyone should try.

Union Steward Carter Wolbaum from

the Everett Flightline stands with the

new operating manuals he helped to
secure.

arter Wolbaum, a

751 Member and
Union Steward from the
Everett Flightline, is proof
of that. Thankfully, he is a
tenacious man who doesn’t
give up. When he saw what he
believed was a safety issue on
the shop floor around August
2022, he knew what needed to
be done.

¢¢ A SHEAR s a
remarkable tool,” said
Wolbaum. “It gives you checks
and balances. Every time the
company told me something
was fixed, I would go out there
and say this isn’t right. The

SHEAR process compels the
company and the Union to
work together to get it fixed.”

AgHEAR, short for
afety Health and
Environmental Action Request,
is the preferred process for
addressing safety issues and
concerns according to the
IAM/Boeing CBA. It’s a tool

for all parties to work together
to resolve health and safety
concerns, documenting the
solutions. In 2022, after a 751
Member received a Corrective
Action Memo (CAM) from

the company for not correctly
operating a scissor lift, Wolbaum
started investigating and

eventually filed a SHEAR titled
Scissor Lift Lack of Training and
Checklist soon after.

€€ As we went through
this, we started
peeling layers from the onion,”
said Wolbaum.

'I'his SHEAR raised a
few issues: concerns
over a lack of on-the-job
training for mobile elevated
work platforms (MEWPs),
damaged operator manuals,
checklist deficiencies, and
decertification processes.

Continued on Page 11
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Highlighting some Labor 3
Legends who paved the
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November is here and

there’s alot going on at
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Report From THE PRESIDENT Lasor HisToRy
Healthcare Affects Us All
By JON HOLDEN the labor movement year. As always, our goal is to ether it’s the
e ""f" helping them secure ~~ decrease the costs of using Wieospaceor Honoring the Trailblazers Who Paved the Way for Me
ecause ot our a better life through a our healthcare plans and keep healthcare industry, we must . , .
Bshared history, Union contract. it affordable for all of our always think about the future. Wiritten by IAM Women’s Committee Member 751C Amber Roulst
IAM District 751 and Members. Having affordable and robust honor, and a genuine belief in considered in decision-making
The Boeing Company am pleased healthcare benefits is a way pearman was the labor movement, making processes, making these
will always be linked. to welcome n this month’s edition of to recruit and bring in good hired as a him one of Labor’s hometown decisions more robust and
Our Members are nearly 200 new the Aero Mechanic, Page workers who want industry- stenographer, and trailblazers. reflective of our Union.
proud of the products Union Brothers and 5 contains open enrollment leading, generational, family- Williams worked
we build and that they have Sisters from MultiCare information for the Boeing wage Union jobs. That’s why with sheet metal s a multi-generational embers who see
helped to make this company Good Samaritan Hospital healthcare plans. Please take we will always fight for these assembling planes AM Union Member themselves in our
a global leader in aerospace. in Puyallup, WA, who have the time to look over your benefits and the professionals as the first black from a multi-racial, African Union leadership are more
But District 751 is not just chosen to join District 751. current plan and decide if who need and deserve them in production worker, American family, I am likely to feel engaged and
comprised of aerospace Their ﬁght to unionize was not you’ d like to make Changes every industry and trade. later becoming a genuinely thankful for those satisfied, fostering a sense of
workers. In every corner and easy, but their solidarity spoke because you only have until Union member of who came before me. In our belonging, which is crucial for
every industry of Washington volumes. These hardworking November 22, 2023. District Lodge 751 Local 751. These ever-evolving Union, the call morale. When individuals feel
State, you will find our individuals want and deserve International Assn ,Of The Signed Portrait of African American “Rosie two women opened for diversity and inclusion has valued for who they are and
Members. the same things as aerospace ur Boeing Members Machinists an d' the Riveters” at The Museum of Flight the floodgates, and grown louder than ever before. what they bring to the table,
workers: rights at work and will see a decrease of Aerospace Workers Inscriptions: Louise Williams, [France?], Velma by 1945, Boeing had Beyond being a buzzword, they are more likely to be
Ithough you may not benefits and pay that reflect 1.47% in monthly premium P Gl ailgzggé‘;&ggr eE'l’IC;mT;’e"’X;;’ Katie Jeffries, hjred nearly 1600 diversity is a fundamental invested in their commitment
. . ) AR o 3 R , Mary Johnson. . ..
think of healthcare their skill and dedication to contribution rates in 2024. Jon Holden Black workers, many of ~ aspect contributing to the to the organization.

when you hear our moniker,
IAM, that could soon change.
After the pandemic, where the
world witnessed healthcare
workers pushed to their limits,
it became clear that these
workers needed the support
of a Union contract. Not just
to protect them but to give
their professions a voice so
they can better care for the
ones they look after. The
partnership that has bridged
our International Union and
our Seattle folks to prompt
IAM Healthcare District 751

is a unique opportunity for

us to bring new workers into

their professions. Much like
in aviation, the healthcare
field touches everyone in
our communities because
it matters to every working
family.

t home or at work,

ealthcare costs and
coverage impact all aspects
of our lives. By far, it is one of
the most important benefits
in any 751 Contract we’ve
secured and a top priority for
any CBA. For the nearly 30,000
Members at Boeing, healthcare
promises to be a central issue
in our negotiations next

That’s because your Union
took the necessary steps in the
past to ensure that the overall
healthcare costs for this group
did not exceed 16%. No matter
which bargaining table we
approach, our goal will always
be to increase benefits without
passing increased costs to our
Union Members. Our effort
will be focused on decreasing
the cost to use the healthcare
plans. Our Members have said
this is a critical area needing
improvement in upcoming
negotiations.

Healthcare Workers

Continued from Page 1

'I'he new bargaining
unit comprises more
than 200 highly skilled
healthcare professionals,
including Physical Therapists,
Occupational Therapists,
Speech Pathologists,
Pharmacists, Case Managers,
Social Workers, Medical
Technologists, Exercise
Physiologists, and Dietitians.
Although they came from
different disciplines, they
quickly realized through

the organizing process

that they had to create and
cultivate their own team

of professionals to have

a collective voice in the
workplace.

¢ e felt like decisions
were being made about

the work we do by people who
had no idea what we do,” said
Thompson. “We were being
asked to do things that I think
pushed up against some of our
own ethical beliefs about what

it means to be a social worker,
and what it means to do good,
ethical and honest work.”

timately, a Union

contract will help these
workers better serve their
communities by allowing them
to worry about their patients
instead of imbalances in work
rules and benefits.

¢Cir leadership had taken
the time to find out what

things people were asking for, I
would imagine they would feel
embarrassed because people
were not asking for much,”
explained Thompson. “People
just wanted to be respected
and appreciated.”

e day after the

election, Multicare
Good Samaritan Hospital
filed an appeal challenging
the election, and the IAM was
ready and prepared to fight
for the rights of our newest
members.

¢¢Even after the election,
this company tried

to stop this group from
improving their lives by filing
an appeal with the National
Labor Relations Board,” said
IAM District 751 President

and Directing Business
Representative Jon Holden.
“Within a few weeks, the board
dismissed these charges, siding
with workers, and officially
certified this unit. Now it’s
time to focus on securing a
first contract to take care of
these dedicated healthcare
professionals, as they have
done for many throughout
their careers.”

¢€3ocial work is definitely
one of those fields that
someone gets into because
they care about other human
beings and social justice,” said
Thompson. “We don’t give up.”

Union
Strong,
Union
Proud!

President, Directing
Business Representative

Levi Wilson
Vice President

Richard Jackson
Secretary-Treasurer

Shari Bogzs
Sergeant-at-Arms
Steve Warren (Eastern WA)
Dan Swank
Paul Schubert
Spencer Burris
Rod Sigvartson
Garth Luark
Patrick Bertucci
Christine Fullerton
John Lopez Jr.
André Trahan
Greg Campos
Shane Van Pelt
Carolyn Romeo
Travis Kendrick
Lloyd Catlin
Kim Gifford
Union Business Representatives

Union Offices:
+ 9125 15th PI S, Seattle; 206-763-1300
+ 201 A St. SW, Auburn; 253-833-5590
+ 233 Burnett N., Renton; 425-235-3777
* 8729 Airport Rd, Everett;
425-355-8821
* 4226 E. Mission, Spokane
(509) 534-9690 or 1-800-763-1305
Toll-free to Seattle from:
Nationwide 1-800-763-1301
Hotline: 1-800-763-1310
Web site: www.iam751.0rg
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In 1942, as thousands of
young men across the
United States departed for
World War II, two African
American women named
Florise Spearman and
Dorothy West Williams
walked into The Boeing
Company and shattered the
color barrier surrounding

the aerospace industry.

After more than a decade

of activism, the combined
efforts of national and Seattle-
based black newspapers,
community groups, and
activists convinced President
Franklin D. Roosevelt to issue
Executive Order 8802 in 1941,
prohibiting discrimination

in the U.S. defense industry.
As a result of that advocacy,
Spearman and Williams

took their place in history

as Boeing’s first African
American employees.

A rmistice Day, which

emorialized the end
of World War I, was officially
observed on November 11,
1918. The Allied Powers,
consisting of countries like
France, the United Kingdom,
and the United States, entered
a cease-fire with the Central
Powers, including Germany
and Austria-Hungary, and
countries under the Turkish
Empire before WW I. This
global conflict lasted more
than four years, from July 28,
1914, through November 18,
1918.

n 1926, U.S. President

Calvin Coolidge
proclaimed Armistice Day a
federal holiday, celebrated
on November 11 annually. It

whom would become
part of our Union family. Like
so many others in Labor, these
two women paved the way
for me to become the Union
Representative I am today.

Rgman Mayfield is

nother African
American hero I am proud
to call my Local 751C Union
Brother. Brother Mayfield gave
his life to our Union. He is one
of the few who participated in
five strikes during his lifetime.
He did more than hold the line
in each strike, yet his Union
story is even more impressive.
When The Boeing Company
hired him, people of color were
not allowed to join the Union.
But that didn’t stop Roman
from attending all his Union
meetings, even though he
could not actively participate
until 1950. It took courage,

was a day dedicated to world
peace. However, in 1954,

U.S. President Dwight D.
Eisenhower signed legislation
changing the holiday’s

name from Armistice Day to
Veterans Day, aiming to honor
all Americans who had served
their country honorably in
war or peacetime. Major U.S.
veteran organizations heavily
influenced the name change,
especially after 1945 or the
end of World War II.

No matter what you
call it, Veterans Day

continues to be observed on
November 11 annually to
honor the service and sacrifice
of veterans, thanking them
for risking everything for our
freedoms.

success and sustainability of
all organizations, including
our Union.

epresentation across
11 levels of our Union

is essential as it mirrors the
diverse tapestry of the real
world. This diversity becomes
a source of strength for our
future, enabling us to tackle
challenges from various
angles and develop innovative
solutions. When individuals
from different backgrounds
and demographics are
represented, it helps break
down stereotypes, fostering
a more open-minded and
accepting culture. It creates
an environment where all
members feel valued and
respected for their unique
contributions. Representation
is about ensuring that
diverse voices are heard and

Representation in our Union
is not just a checked box on

a diversity and inclusion
checklist; it is a driving force
behind our Union’s success
and resilience. I am thankful
for all those who represented
me in the past and the present
so that I, too, can pave the
way for those who will come
behind me.

Roman Mayfield at the 2000 IAM

Grand Lodge Convention. Brother

Mayfield passed away in 2002, but
his legacy lives on at 751.
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LegiSLATIVE AND PoLiTiCAL

L2b0r councils are often
onsidered the voice of
Labor, organizing, mobilizing,
and giving working families a
say in the political process. In
other words, giving workers a
voice.

ince our beginning, IAM

District 751 has always
been part of multiple labor
councilsacross Washington. We
currently have delegates in the
Martin Luther King Jr. County
Labor Council, Pierce County
Central Labor Council, and
Snohomish & Island County
Labor Council, to name a few.
Originally, labor councils were
formed to meet the need to
coordinate trade union activity
in a specific region. Today’s
councils are democratically
led and comprised of delegates
representing  their  fellow
workers’ interests, ensuring
their voices are heard in
meaningful discussions and
decisions. Meeting monthly,
the delegates and leadership
address topics and policies

Why Labor Councils Matter

affecting workers, vote on
resolutions, solve labor
disputes, endorse Labor-
friendly politicians, etc.

few months ago, IAM

751C  Member Fred
Harmon became a Snohomish
and Island County Labor
Council delegate. He joined
hoping to promote fair
and equitable treatment of
everyone in our communities
by fostering labor unity to
generate living wages and
conditions for all.

Local 751F Members Rich Anderson and
President Diana Noinala (L) get sworn
in as Pierce County Central Labor Del-

egates together, while Local F Tim Davis

flies solo taking the pledge as a MLK
Labor Delegate.

¢ The meetings leteveryone
know what is happening
in our communities, not only
about our labor unions’ efforts
but about the political climate
and coordination of efforts to
impact meaningful legislation
to better our communities,”
said Harmon. “We work
together to help workers who
have organized, or want to, get
fair contracts that recognize
their value and give them a
voice on the job.”

armon said his goal as a

delegate is to be a strong
voice for working people and
our Union.

€1 want the community
to recognize all the good
work done by our Union family
and stand with us to ensure that
we advance the goals of every
community,” said Harmon.
“We can’t have communities
where people feel safe and have
a sense of belonging without
fair and equitable treatment.
We owe it to ourselves and
everyone around us to bring
our communities together by
being an example of leadership
and fairness.”

ecoming a labor council

delegate  makes a
difference for workers across
the State. It’s an opportunity to
play a pivotal role in advancing
workers’ rights, creating a
sense of solidarity usually
reserved for those in the labor
movement.

IAM District 751 Brings Home Labor Champion Award

Being called a champion
is a gift. Being named

a Labor Champion is a step
above. At the second annual
Champions Dinner hosted

by the Snohomish & Island
County Labor Council (SICLC),
it was IAM District 751 who
took center stage to proudly
accept the Affiliate Labor
Champion Award on behalf of
its members.

¢¢1t was an honor and a
privilege to accept this

award for our Membership,”
said IAM District 751 Member
Wes Heard. “To be of service
to someone is a gift. It’s why
so many of us got involved in
the Labor Movement. To be
considered a Labor Champion
in a room filled with Labor
legends and greats was
an extraordinary moment
celebrating the hard work of
all who call our District home.”

'I'he dinner honors
outstanding labor
leaders, including the
presentation of the Mike Sells
Labor Champion Award in
honor of retired Washington
State Representative Mike
Sells, given annually to those
who champion the course of
labor and public service. This
year, the honor went to John
Traynor, Legislative Director

Joint Program’s Wes Heard (Center) accepted the award on behalf of IAM
District 751 joined by BR Rod Sigvartson, Fred Harmon, Kristi Kidrick, BR Garth

Luark, Joe Ruth, and Adrian Camez.

of the Washington State Labor
Council, AFL-CIO.

eynote address
elivered by State
Attorney General Bob
Ferguson, flanked by other
guest speakers such as U.S.
Sen. Patty Murray, Tulalip
Tribes Legislative Policy
Analyst Charles Adkins, Megan
Dunn of Snohomish County
Council District 2, Paula Rhyne

of Everett City Council District
2, kept the night moving. A
silent auction later in the
evening raised money for

the SICLC Hardship Fund, a
lifeline to many of our labor
families in support of their
financial needs.

ut for Machinists,
taking home the Labor

Champion award made the
night memorable.

€€ The Labor Movement is
built by champions, men

and women who dedicated
their life to the service of
others and changed the
world,” said IAM District
751 President and Directing
Business Representative Jon
Holden. “It’s a testament to
the Brothers and Sisters of our
District that our peers honor
us with an award championing
our efforts. It is a proud
moment for all of us.”
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Cuoosing Your Boeing Heawtn PLans

Open Enroliment for Boeing Health Plans through Nov. 22

IMPORTANT: NO ACTION IS REQUIRED UNLESS YOU WANT TO CHANGE COVERAGE PLANS!

District 751 Members

working at Boeing are asked LSV U K

to select their health and
dental insurance coverage
for 2024 during the annual
open enroliment period,
which runs Nov. 1 through
11:59 pm CST on Nov. 22.
This is the only time you
can make routine changes
to your health care. If you
select a new medical or
dental plan, changes take
effect on Jan. 1, 2024. If
you don't take action during
the open enroliment, your
current benefit choices will
continue automatically,
and the new monthly
contributions will apply.

Union members and
their families will see a

decrease of 1.47% in the JEECELRIIE ALWAYS ASK FOR GENERIC!
2024 monthly premium information Retail (up to 30 days)
contribution rates because RG] Generic $5 co-pay $5 co-pay $5 co-pay
our Union ensured that * Vierify you're Brand formulary $25 co-pay: $25 co-pay: $25 co-pay**
the membership’s _overaII ol Gk e Brand non-formulary $40 co-pay $40 co-pay -
healthcare costs did not SIS ENED Mal (up to 90 days)
exceed 16% Generic $10 co-pay $10 co-pay $10 co-pay
) * Make sure all Brand name formulary $60 co-pay** $60 co-pay** $60 co-pay**
o dependents Brand non-formulary $100 co-pay** $100 co-pay** -
|IAM Members at Boeing in are listed *if no generic OR approved | *if no generic OR approved *if no generic OR approved
Puget Sound can choose _ after review, if not you pay after review, if not you pay ge- | after review, if not you pay
from the following medical * Confirm your generic copay plus cost differ- | neric copay plus cost difference | generic copay plus cost
plans; new premium ence between brand-name & | between brand-name & generic. | difference between brand-
Traditional Medical Plan [ generic e
*
(TMP)_ ) fsﬂa]ve <Ly NOTE: Prescription drug formulary could change for 2024. Some drugs may not be covered anymore. Check the website (myprime.
* Selections Coordinated ionfor(ran ation com/boeing) to verify if your medication is covered, check the price and which pharmacies are in network.
Care Plan (CCP)

+ Kaiser Permanente HMO

Health Assessment Saves Money

As soon as

you receive
notification from
the compan

of the specific
medical, dental,

coverage you
have chosen for
you and your
dependents,
make sure

to verify the
accuracy of
your choices. If
anything looks
incorrect, please
get in touch

with your Union
to assist you

in addressing
these concerns.

Comparing Your Plan Costs for Puget Sound

No change

care; $40 co-pay specialist
(including chiropractic)

Service/Care Traditional Medical Plan | Selections CCP —| Kaiser Permanente
Monthly Premium NOTE: Monthly contribution gssumes completion of health assessment questionnaire
Employee Contribution Effective 1/1/2024-12/31/2024 | Effective 1/1/2024-12/31/2024 | Eff.1/1/2024-12/31/2024
Employee Only $ 51.32 $ 89.82 $ 89.82
Employee & Spouse $102.64 $179.64 $179.64
Employee & Children $102.64 $179.64 $179.64
and vision Family $153.96 $269.46 $269.46
Office Visits (network) $30 co-pay per visit primary [ $30 co-pay per visit primary $30 co-pay per visit primary

care; $40 co-pay specialist
(including chiropractic)

care; $40 co-pay specialist
(including chiropractic)

Deductible - no change

Network $400 individual/ $1,200 family; | None if within network. None
Non-network $800 individual/$2,400 family $450 individual/$1,350 family
Network services (your share) | Copayments apply to office Copayments apply to network | Copayments apply to
visits; 10% after deductible for [ office visits; 10% for most network office visits; 10%
most other services other network services for most other network
services
Non-network services (your %) | 40% after deductible 40% after deductible Not covered

Prescription coverage

** MEMBER PAYS THE DIFFERENCE GENERIC INCENTIVE PRESCRIPTION PROGRAM. For brand
formulary and brand nonformulary prescription drugs from a retail pharmacy or the mail-order program,
you'll be encouraged to choose generic over brand-name options. That means if you purchase a brand-
name drug when a generic equivalent is available, whether at your request or your physician’s, you'll pay
the generic copayment plus the cost difference between the brand-name and generic drug.

For reference, 2023 monthly premium contributions were as follows:
2023 TMP Employee $52.09; Emp + spouse $104.18; Emp + Children $104.18; Family $156.27
2023 Selections/Kaiser Employee $91.16; Emp + spouse $182.32; Emp + children $182.32; Family $273.48

Things to Remember

4 Employees can access the Total Rewards portal for personalized information in one

on Monthly Premiums

Remember to complete the
Boeing online health assessment
questionnaire by Nov. 22 to avoid
higher monthly premiums for the

coming year, up to $40 per month if
both employee and spouse/partner

fail to complete the assessment.
Retirees do not need to take the
health assessment.

Keep in mind there are no wrong
answers on the health assessment

and to avoid the higher monthly

cost, you DO NOT have to ﬁrovide

any “‘numbers” on the healt
assessment. “| don’t know” is a
perfectly acceptable answer.

Health screenings ARE NOT
REQUIRED for our members and

have NO IMPACT on the deduction

from %/our paycheck for medical
benetits. Screenings are strictly
voluntary.

Information from health screenings
could be beneficial for you and your
doctor to discuss your personal care;
OEET e RN T VROl Spouses or domestic partners enrolled in a Boeing-sponsored medical plan: Visit https://boeing.wellnesscheckpoint.

com. Spouses or domestic partners will need to enter the employee’s BEMSID, the first three letters of the spouse’s

impact on what IAM members will
pay for medical contributions.

REMEMBER:

IAM Members and
their  spouses/
partners are not
required to get

ANY screenings,
and you are not
required to report
any numbers
on the health
assessment.

of two ways:

- At work, go to goboeing.co/totalrewards.

- From home, go to goboeing.co/worklife and use your BEMSID and Worklife
password to log in. Then click on My Total Rewards & Benefits in the Quick Access
box.

For questions, please call Worklife at (866) 473-2016 and say “Health and Insurance”
when prompted.

@ Review enrollment materials, examine monthly premium paycheck contributions,
co-pays and out-of-pocket expenses, and check list of network providers.

@ Complete the health assessment questionnaire by Nov. 22 to avoid higher
monthly premiums in the coming year (up to $40 per month if both employee
and spouse/partner fail to complete the health assessment). Members log into
Worklife and from the Quick Access box, choose My Total Rewards & Benefits to
view your “To-Dos” and complete the health assessment. Spouses or domestic
partners visit: https://boeing.wellnesscheckpoint.com. Spouses/partners will
need to enter the employee’s BEMSID, the first three letters of the spouse’s first
name, and the spouse’s birth month and year. Returning users can use their
previous credentials to login.

TAKING THE ASSESSMENT:

@ After you enroll or review your plan, print out coverage and your dependents as
confirmation of your choices. If an email is sent, be sure to keep that as well.

Members: Members log into Worklife and from the Quick Access box, choose My Total Rewards & Benefits to view
your “To-Dos” and complete the health assessment.

first name, and the spouse’s birth month and year. Returning users can use their previous credentials to log in.


http://myprime.com/boeing
http://myprime.com/boeing
http://goboeing.co/totalrewards
http://goboeing.co/worklife
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Lodge Aand Circle: Local
toallwho Lodge A President
made this Levi Wilson pre-
event atarget sented the best of
forsuccess! the best shooters
trophies celebrat-
ing their wins.

Local C Derrick Chris- a};r;az)li’ i
tiani (above) keeps score for’ BR
and 751 Political Direc- Shane

tor Donny Donovan takes VanPelt
his shot (below).
DBR Jon Holden takes a ready (L) and ST
position (L) while it’s all smiles Richard
for everyone who joined this Jackson
marksmen event. (below) ®).

Machinists of Local Lodge 751A were in the
zone last month when they held their annual
MNPL Trap Shoot at the Granite Falls Sportsman Club
in Granite Falls, WA. With nearly 25 participants and
several sponsors, more than $6,200.00 was raised to
support political action that backs working families
in Washington State and D.C. Thank you to everyone

NOVEMBER 2023

AERO MECHANIC

Page 7

CommuNITY SERVICE

Hitting the Bullseye for the GDA/TLC Pups

veryone hit the target at the Local Lodge 7

Throwing event held recently at Axe Kickers in Seattle.

Nearly 30 players stood at the throwing line and

$5000.00 for the Guide Dogs of America/Tender Loving Canines
(GDA/TLC) organization. In just its second year, this popular
fundraising event at Local Lodge C always draws some characters
held close to Halloween. Sticking an axe has never been more
fun, but raising money for the doggies is always a perfect round.

Thank you to everyone who sponsored and parti

special thanks to Axe Kickers (https://www.axekickers.com), who

51C Axe

raised close to

cipated, and

was, as usual, the ideal host for this outstanding

event.

751 Member
Ali England
brought her
son’s guide

Dressed in her Halloween finest, Local F President
Diana Noinala lines up her shot.

DBR Jon Holden hits the
mark.

IAM District 751 did it again for the White Center Salvation
Army, donating a trunkload of candy to the boys and girls in
our communities who will celebrate Halloween! A tradition started
by our IAM Brother Rich McCabe, who passed away a few years
ago, our Union Family ensures this holiday is sweeter than ever to
honor his lifetime of work serving the community.

who sponsored this event or joined us on the field.

Steward Co-
ordinator
Ed Lut-
gen and
Commu-
nication’s
Assistant
Milly Salas
help load
the candy
for the SA.

Our winners pose with Local C
MC Ariel McKenzie: Ist place:
Neal Key (top left) 2nd place,
Jim McKenzie (Ariel’s Dad, top
right), and 3rd place Michael
Fields.

Raffle winner Jean Murray happily poses with
Local C VP Josh Koopmans, her son, and her

BR Greg Campos and 751C Member Patrick White
take a moment from flipping burgers to smile for
the camera.

dog, Olive,
to show
the group
how their
donations
changes
lives.

Axe Kickers Owner Keith Mulligan

brand new tv. gives some tips and tricks how to hit

the bullseye.
¢
Salvation Army Fund Run
SA’s Melissa
]‘\/})lu?)teeeznd 751 751’s Cristina Hi[[ergiveg
S em erh bannezry Days and SA 751°s Adrian
hear;{,_(;v ]3[. ;lo';tlg t Board Member Camez
e;fz‘ls Iii ¢ te Nancy Spiro and Paul
?: extan erto stop for a Richards
€ event. quick pic. some
instructions.
Water team: 751F Rich Anderson
with his sons Ethan and Erik
and 751 Political Department
Secretary Angela Robinson.
SA White Center Officer
Makda Rodriguera was
excited for the run.
What’s unners, take your mark, get set, and go for Salvation Army White Center.
‘;Zteh"oe;‘tt Just as the leaves were about to turn color, the Salvation Army White

We did it!

balloons ~ Center put on its first Fund Run to raise money for the programs that keep

says BR  this beacon of light in the community shining for so many families. Whether
Carolyn  you choose the 1K walk or the 5K run, everyone had a blast at this inaugural
Romeo. ayent that promises to become a tradition for White Center residents. And,

COS Jason Chan and
751’s Patrick White
get ready for the run-
ners (above), with help
from the Bolands:
Sara, Elijah, Ella, and
Travis. (left)

of course, the Machinists from IAM District 751 were there with their
running shoes on to volunteer and give their time.

¢¢Thank you so much for the IAM 751 Machinists who brought an

energetic team to support the run,” said Melissa Hiller, Donor

Relations Director of the Salvation Army Northwest Division. “We
couldn’t have done it without our volunteers.”
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IN Tue Districr

Celebrating Workers on Manufacturing Day

or workers in

manufacturing and
the trades, the first Friday of
October is a bit of a holiday.
It’s called Manufacturing Day,
a day to showcase the skills
and the bright futures made
possible by the manufacturing
fields. From Vancouver to
Seattle to Spokane, the
Machinists Institute (MI)
welcomed the public in all
their regions to celebrate the
workers in these industries
building this country from the
ground up.

I’s Tukwila Training

Center opened
its doors for the day and
welcomed employers,
government leadership, high
school seniors, and curious
apprentices on their lunch
breaks. MI’s Regional Director
for Puget Sound Russ Littleton
was pleased with the turnout.

€€ The fact that so many
were high school seniors

was outstanding,” said
Littleton. “These are exactly
the kinds of students we’re
trying to target in creating
interest in manufacturing.
I’'m hoping we get even more
students next year.”

Medicare Advantage Plan for 751 Seniors

Deciding to buy
additional Medicare
coverage is a personal
decision. Through Employee
Benefits Sysytem, Inc.,
IAMAW District 751 is
offering an optional Medicare
Advantage plan for eligible
751 retirees. This plan may be
very beneficial for some, but

Public Schools
leadership, staff from
U.S. Representative
Glusenkamp-Perez’s
office, Workforce
Southwest
Washington
representatives,
Kyocera
International, Inc.
and several other

Supporting WA Manufacturing: Aaron Weelborn,

employers from

Mark Wreath, Mayor Anne McEnerny-Ogle, Chris- around the area
tina Riley, Emma Montague, Alyssa Joyner, and attended the event.

Whitney Brinlee.
n Southwest Washington,
MTI’s Fort Vancouver High
School shop took a slightly
different approach.

¢¢\We decided to invite
the elected leadership

of Vancouver to meet the
students and see what pre-
apprenticeship looks like,”
said MI’s Regional Director
of Southwest Washington
Christina Riley, “The Mayor of
Vancouver was very impressed
with the students and the
instructor’s knowledge.”

iley’s invitation to

Vancouver’s leadership
was a good move. In addition
to Vancouver’s Mayor Anne
McEnerny-Ogle, Vancouver

not for everyone. You need to
do your research before you
sign up. If you have questions
or need more information,
here are some resources.

all EBS Director of

Medicare Chet Mattera
at 401-965-8492,8 a.m.to 3
p.m., Monday - Friday.

all a SHIBA

(Statewide Health

Aaron Wellborn, MI’s

head of Business
Development, spent the day
connecting with employers
who were fascinated by MI’s
work in fostering the next
generation of manufacturers.

nstead of waiting for

the public to come to
them, MI Spokane decided
to take the shop to the
public. Regional Director
Jason Trosine and Lead
Instructor Allen Eveland
attended Unlock Your Future,
an annual event created for
middle school students to
learn about manufacturing,
construction, trades, and
medical professions available
outside of a four-year college
degree. Designed by educators,

Insurance Benefits Advisor)
Representative at 800-
562-6900, 8 a.m.to 5 p.m.,
Monday - Friday.

isit the Office of

the Insurance
Commissioner for Washington
State website at www.
insurance.wa.gov/statewide-
health-insurance-benefits-
advisors-shiba

administrators, local
nonprofits, Greater Spokane,
Inc, and Greater Spokane
Valley Chamber of Commerce,
Unlock Your Future is an event
that celebrates manufacturing,
providing young adults a
sneak peek at careers available
in the trades. In its second
year, nearly 1400 junior high
students attended. Eveland
and Trosine spent the day
showing eager students how to
work the Amatrol electronics
training system and the Fanuc
CNC mill simulator.

¢ltwasa long day, but
seeing the students’
enthusiasm and interest in our
technology and equipment
made it all worthwhile,” said
Trosine with a smile.
Planting the seeds: MI Instructor

Allen Eveland shows some students
an Amatrol AC/DC trainer.

Retirement Cluh Officers

President Jackie Boschok
206-890-1009
Vice President Les Mullen
206-713-5247
Secretary Currently Vacant
Treasurer Tom Lux
206-551-1371
Sergeant-at-Arms
Vennie Murphy
253-985-0951
Trustees: Michael Keller
206-723-4973
Jim Hutchins 206-369-2309
T.J. Seibert 206-909-4870
Union Office: 1-800-763-1300

206-763-1300

IN RETiREmMENT NEws

October Retirement Club Meeting Minutes

"[Vhe meeting was called
to order on October

9,2023, at 11:00am by Vice
President Les Mullen. He led
the club in the flag salute and
the meeting commenced by
Les stating it should be a good,
speedy, and effective meeting.

oll Call of Officers:
resident Jackie
Boschok was excused. All
other officers were present.

inutes: It was M/S/P

to approve the 751
Retirement Club Meeting
Minutes of September 11,
2023, as printed in the Aero
Mechanic.

xecutive Board Report:

Vice President Les
Mullen shared that the
Executive Board met on this
day and there was nothing
to bring forward apart from a
reminder to attend this year’s
Holiday Party on December
11th with your family. After
a question on costs, Tom Lux
stated that he thought ticket
prices could be kept the same
as last year, $15 for members
and $20 for guests. The Club
also subsidized the cost of
every ticket and spent roughly
$600 on attendance prizes.

inancial Report:

Treasurer Tom Lux gave
the report. It was M/S/P to
approve the October Financial
Report from Treasurer Tom
Lux.

Legislative Report: none.

Retirees talked
Contract
2024,
Elections and
Medicare
during this
month’s
meeting.

ealth and Benefits:

Michael Keller read the
deceased report for October:
Local A: Anderson Gerald
L, Bakko Gerald L, Banaay
Vidal R, Bevins Theodore ],
Fisher Gene, Hoeppner Jerry
A, Martin Jeffrey T, Moen
Dallas V, Nearman James E,
Patrick Austin, Pfluger Roger
D, Puvogel Cathy A and Stach
Raymond J. Local C: Brown
Bill F, Buchanan Calvin M,
Doss Calvin C, Elliot Michael ],
Jones I1 Harold K, Noderhaug
H.C., Platz Graydon E, and
Jr. Sifferman Earl W. Local E:
Davis J.C. Local F: Barton
Denis M, Brister Michael
D, Brock Ronnie L, Chiozza
Carole A, Church Julia D,
Desharnais W.G., Dixon
Richard B, Friend Dwight B,
Graham Raymond R, Lamb
Jackson C, Robbins Dean E,
Sabado Deanna L, Scobee
James R and Weiland Harold A.
There was a moment of silence
to honor and remember our
brothers and sisters who
departed during the months of
September and October.

resident’s Report: Vice
President Les Mullen
shared there was not a formal
report today but stressed
the importance of getting
out and being present with
the new members before the

negotiations start and the
2024 Boeing contract expires.
He mentioned the loss of the
pension in the last contract
and how the newer generation
needs to be educated on
retirement financial logistics.
Vice President Les Mullen
lastly shared that we need

to support our Union staff,
support our membership, and
to let everyone know that the
Retirement Club is here for
them. Les shared that before
he retired, he used to say he
would retire from Boeing but
would never retire from his
union, which is exactly what
he is doing, continuously
supporting his union.

ood of the Order:

Jim Hutchins shared
that last month the MVP
Committee completed two
wheelchair ramps with many
more being needed and
shared the MVP committee is
happy to help. The next ramp
building event is this month
in Auburn and if anyone is
interested in volunteering,
contact Milly Salas.

om Lux announced

that there might be a
speaker attending the meeting
to speak on the IAM Medicare
Advantage Plan, but he was
not certain they would show
up. Tom provided information

on the front table about
Medicare Advantage Plans
and why he has concerns

with them. Tom shared that
Medicare Advantage Plans

are offered by private, for-
profit organizations that make
financial gains off the policies,
where traditionally the
original Medicare was a non-
profit public organization. For
more information on Medicare
Advantage Plans vs. Original
Medicare, he encouraged
members to visit: www.
medicare.gov/Pubs/pdf/12026-
Understanding-Medicare-
Advantage-Plans.pdf

ew Business: Vice

President Les Mullen
announced that nominations
were open for a Retirement
Club Trustee Position. After
only one nomination, it was
immediately M/S/P to elect
TJ Seibert by acclimation as
Trustee for a new 3-year term.
Congratulations, TJ.

irthdays &

Anniversaries: Mary
Seibert celebrated her
birthday, and Tom Lux was the
winner of the attendance gift
card.

Happy
Birthday

to Mary
Seibert and
Congrats to
Tom Lux.

Mark Berger
Diane Berring

Jay Binchi
Christopher Corry
Robert Craig
Dale Crueger
Kenneth Daly
Mathew Dixon

Rembko Eykel Warren Pullig
James Gale Edwin Sanchez
Ryuichi Hayashi Andrew Serafin
Eric Lausch Kevin Smith
Stuart Lund Max Thomas
Paul Maxiner Carter Wold
Timothy McLaurin, Sr William Wood
Arthur Pressley, Jr Julie Young



http://www.medicare.gov/Pubs/pdf/12026-Understanding-Medicare-Advantage-Plans.pdf
http://www.medicare.gov/Pubs/pdf/12026-Understanding-Medicare-Advantage-Plans.pdf
http://www.medicare.gov/Pubs/pdf/12026-Understanding-Medicare-Advantage-Plans.pdf
http://www.medicare.gov/Pubs/pdf/12026-Understanding-Medicare-Advantage-Plans.pdf
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- _Free W,

Free ANT ADS

embers
Onl

13 Ft. Aluminum Boat with
trailer, 1gas motor, lelec
motor, depth finder, billage
pump $3400.00 ph.509-681-
1129

Union member planning
retirement, making URNS
FROM OAK WINE BARREL
STAVES. Barrels are from
Washington State wineries.
Pictures/info email Mike at
mpscj2@gmail.com text 509-
759-5145

JIM’S CUSTOM ROTOTILLING
tractor work in Snohomish
County. Large area rototilling,
60-inch 74 inch. 25 years’
experience. jcrotogoetz@
yahoo.com or 425-971-4764

FOR GOOD VAN MOUNTED
CARPET CLEANING in the
South Puget Sound area please
call or text 253-535-2433.
Licensed, bonded, and insured.

Computer, Graph fish
recorder- Eagle Mach .1 by
Lowrance w/mount. New
never sued paid $336 in 1986
several rolls of graph paper
ph.425-271-8751

VHS Tapes over 100 in
working condition $1.00 each
ph.425-271-8751

Record Album with 6 records,
Smithsonian collection

of classic jazz, example
Theloanious Monk, Charlie
Parker, Billie Holiday and
many more. $75.00 Free
Shipping ph.509-685-1778

8 Elvis Presley Inspiration
song LP records. I never walk
alone, how great thou art,

He walks beside me, Promise
land, Inspiration, His hand in
mine Ph.509-685-1778

Citizens Band Transceivers
Royce model 1-612, “23
channel” Sparkomatic model
2023 with antennas in good
condition

ph.425-781-8751

Lot in private campground
includes trailer and
more$59,999 located in Gold
Bar ph.360-631-2856

M-I-L Daylight Basement
1BR water/trash incld $1850 /
month $1000 deposit. Close to

Everett plant ph.425-239-5396

Sports memorabilia- picture
8x10 Steve Largent 14yrs

AD RULES

Each single ad must be 25 words or less.
Use a seperate piece of paper or ad blank for
eachad, as they are pre-classified physically.
Ads are free only to members - active, laid-off,
or refired. For best response, inlcude phone
number. Members' cottage industries wil be

OK inads, but no commerical ads. When
using own paper for ads, include information
required on regular ad blank.

Deadline For Next Issue
November 22,2023

Seahawks autographed. Bat
180 Louisville slugger. Ken
Griffey, Jr bat, hand crafted
for Paul Ibanez R128 pro
model. Baseball autographed
Jamie Moyer, Edgar Martinez,
VHS tap: Ken Griffey Jr. 1996
(in wrapper) Adventures in
Baseball ph.425-271-8751

Collectable factory sealed
copy-originale master
recording Pink Floyd-
Darkside of the moon. Leave a
message ph.206-714-8901

Wanted to purchase-
Unlimited Hydroplane snap
shots slides etc. from the early
to late 50’s please leave a
message ph.206-557-0282

Pre 1960 Baseball Cards-
Retired members want to buy
pre-1960 baseball cards. 206-
954-3039

3 Plots available, buy 1 or 2 or
all 3. Rhododendron Garden
$10,000 for all 3 plots. Ph.425-
264-3501

Evergreen Cemetery- 2 plots,
Original price $31,809- offered
at $20,000 ph.425-776-3862

4 Burial lots Floral Hills
Lynwood, WA Camellia Garden
lot 8N spaces 9,10,11,12
$4000.00 + transfer fee
ph.425-308-9500

Camp Lite-Livin lite trailer
13ft long, light weight,

sleeps 2 adults. All amenities
excellent condition very retro,
a CI%ssic $19,950 ph.206-550-
931

Lifetime Sport fisher tandem
sit on top hard-shell kayak.
10, 601bs. Includes paddles,
rod holders, 5001bs capacity,
only used once $750 ph:253-
292-3423

10 Fishing Poles. 8 reels salt
and fresh water, Fishing box,
weights, hooks, lines, and
lures, 2 wader c chest and
waist size 9, smelt fish net,
most of them in excellent
condition ph.206-372-4810

Lyman Plains Pistol

.54 Caliber NIB $300.
Traditions Blunderbuss .54
Caliber unfired $300. Both
muzzleloaders come with
accessories ph. 360-348-2598

Costco Reebok Treadmill -
programs, incline, timer super
clean $395 ph.253-740-6843

2 Machinist toolboxes loaded
various starrett mic’s, dial
calipers LVFKIN, Browe &
Sharpe mitotoyo, Miller-Falls.
Ph.253-839-9169

Honda EG 3500 generator,
recently serviced by Siskun
Power $400 OBO ph.360-652-
6092

21” Mulching Push Mower
Troy-Bilt 6.5 hp/190cc with
Briggs & Stratton motor runs

great. Asking 150.00 OBO Eves

509-215-0664 days 425-551-
0260

Homelite 5500 watt generator
11 hp, new carb 8hr run time.
Last serviced at Arlington
Power. $400.00 OBO ph.360-
652-6092

Rock Hounds- works perfect
24” diamond rock saw
$2000.00 solid unit or make
offer. Little used blade you
will be happy with this unit.
Ph.541-510-8270

Starrett Mic’s dial calipers.
80% off like new ph. 253-839-
9169

1993 40th anniversary
Corvette Coop ruby red
43,800 miles recent OPTI
spark distributor door seals,
Targa top excellent condition
$17,500 ph.253-651-0209

2004 Harley Softail standard
custom, EFI, stage 2kit, vance
& hines pipes, highway bars,
windshield, saddle bags (new),
black with red stripes, lowered
$7,200 ph.425-232-4630

2009 Harley Davidson Ultra
Classic- Black with 24,400
miles, newer tires, stereo,

cruise control etc. $12,900 obo
ph.253-941-2577

Custom Class A Motor Home-
30 Ft, queen bed, full bath,
cement-resin floors, light/
bright. Lots of storage, tow kit,
low mileage, clean. Drive it to
its new home! $12500.00 OBO
ph. 206-551-1154

r-----------------------------------1
I ANIMALS ELECTRONICS & ENTERTAINMENT VEHICLES I
I BOATS FURNITURE & APPLIANCES RECREATIONAL MEMBERSHIP I
I TOOLS RECREATIONAL VEHICLES SPORTING GOODS I
HOUSING MISCELLANEOUS COTTAGE INDUSTRIES
| AUTOPARTS  PROPERTY |
: Ad (25 word limit. Please print). :
I Phone (or Address) I
I The following information must be filled in for your ad to appear: I
I nName BEMSID/Clock Number |
: Address Shop Number :
I Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S, Seattle, 98108 Deadline: November 22, 2023. I

IAM/Boting Joint PRoGRAMS

HCT Stays On Top of New Hazards

W1enever anew
chemical, machine,
process, or material is
introduced at The Boeing
Company, the Hazard
Communication Team (HCT)
reviews it to ensure that our
members receive proper
personal protective equipment
or PPE and training.

ection 16.2(f) of the

IAM/Boeing Collective
Bargaining Agreement (CBA)
details the responsibilities
of the HCT. This team is
responsible for reviewing the
occupational health and safety
effects resulting from changes
in machines, processes, or
materials, staying current
with company/industry
manufacturing trends, and
providing information and
communications to our
members. The team consists
of an equal number of Union
and company representatives
across Puget Sound and
Portland. The Union
Representatives are Joint
Programs Health and Safety
Institute Site Committee
members knowledgeable
about hazard communication
issues, while the Boeing

members’ health
and physical
safety. The

HCT team also
participates in
offsite planning
meetings focused
on current issues
and identifying
training for the
upcoming year.

The Hazard Communication Team meets often to stay

on top of all new information.

Representatives are personnel
from Environment, Health
and Safety (EHS) or other
appropriate organizations.

Kzlowledge, training,

nd communication of
hazards around the workplace
are vital to ensure we are safe
at work and that everyone can
go home to families, friends,
pets, and communities at the
end of our shifts. Attending
monthly meetings, tours, and
being proactive on the factory
floor are just a few ways the
HCT is committed to you.

We share information across
Puget Sound and Portland
while actively engaging each
HCT member to effectively
communicate hazards

to prevent danger to our

The Joint
Programs
HCT recently conducted an
offsite meeting featuring
team-building activities. The
team, comprised of seasoned
and new members, focused
on revising the notification
process and refining best
practices for HCT operations
in the upcoming year. The
activities during the offsite
induced everyone with a
renewed spirit of working
together through the IAM/
Boeing Joint Programs Health
and Safety Institute.

¢€The work our Hazard
Communications
Team does is critical to the
safety of our members,” said
IAM/Boeing Joint Program
Executive Director Heather

Barstow. “Anytime a new
chemical, machine, process,
or material is introduced in a
work area, HCT members are
there to evaluate and ensure
that our Union Brothers and
Sisters have the protection
they need. If you ever notice
something new in your area
that you are unsure whether
it has been evaluated, please
reach out to any HCT member
immediately.”

CT organizational
charts that list all the
members with their phone
numbers are available on
all Joint Program boards
throughout the shops, online,
or you can call Joint Programs.

One Steward’s SHEAR Beats the Elements

Continued from Page 1

“Why is someone
getting a CAM when

the only training he ever got
on this was when he came into
the company 20 or 25 years
ago, without any follow-up
every few years, and when all
the operating manuals are
ruined from being outside?”
questioned Wolbaum.

'I'he SHEAR team,
comprised of Union
members, site committee
members, EHS, Joint Programs,
and management, quickly
deduced significant steps had
to be taken to provide proper
training and usable operating
manuals to the Membership.

“That’s what drove

Carter to write this
SHEAR in the first place,”
explained EHS Occupational
Health and Safety Specialist
Angela Zhu. “To help ensure
that whoever is a boom lift
operator will have the proper
training and operator manuals
for the lift, so that when they
become certified operators,

Before this SHEAR, MEWPS operating manuals and storage boxes were ruined
from spending too much time exposed to the elements.

they have the right materials,
hand in hand with their skills,
to operate new equipment.”

AM/Boeing Joint

Programs immediately
jumped on the operating
manuals issue, some of which
were so old that they were
nothing more than a ball of
wet paper covered in mold.
That is, if they weren’t zip-tied
inside a box to prevent them
from the elements, but also
from the Members being able
to access them.

“]oint Programs had
a huge role in fixing

this,” said Zhu. “They would

go to the Flightline and get

the list of assets and match all
the serial numbers to ensure
that all of our lifts have new
boxes that don’t break in two
seconds and new weatherproof
manuals so the elements won’t
easily damage them.”

Itogether, the

team replaced
250 weatherproof boxes and
250 waterproof manuals
immediately. The next items
for the team to tackle are
the operating checklists and
more consistent training.
But that will take some time.

Although there’s still a lot

of work to do, the team is
proud of its accomplishments
and hopes this is replicated

in other shops. The Everett
Modification Center, or EMC,
has already expressed interest
in copying these actions.

As one team member
put it, the SHEAR
gives the gas pedal the power
it needs to engage all the
right leaders and groups in
one room, and that’s great.
But none of this would have
happened without Wolbaum’s
tenacious spirit.

¢¢1 know they were all
thinking Carter isn’t
going to let go of this. We had
better look into this,” laughed
Wolbaum. “And they were right
about that.”
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Spokane Labor Rally Brings the Candidates to Workers

The Spokane Regional
Labor Council wants

all Union Members, including
Machinists from IAM District
751, to stay informed about
candidates that support
working people before they
cast their ballot in November.
That’s why they put on the
Spokane Labor Rally, allowing
workers to meet and greet
with endorsed candidates who
support working people in our
area.

Thank you to all the
Local Lodge 86
Machinists Union Members
who volunteered at the
refreshment booth for this
event held on October 16,
2023. As a non-partisan
entity, the Spokane Regional
Labor Council has candidates
running for election in our
region fill out a questionnaire
and invites them to participate
in an interview so that

the delegates representing
our affiliated unions can make
informed decisions about
candidates and identify where
candidates stand on issues
important to Union members
and their families. Those
candidates are then invited

to the Spokane Labor Rally so
that Union members can meet
with them face-to-face.

or a listing of all of
the Spokane Regional

Labor Council endorsements,

you can head over to
https://unionhall.aflcio.or
spokanelabor/labor-endorsed-
candidates-2023. All of these
candidates have earned the
endorsement for the General
Election on November 7, 2023.

Again this year, Local 86 volunteers (above) helped to pack the house at
the Spokane Labor Rally.

delegates from our affiliated
unions can recommend and

vote on whether or not to

anks again to the
Machinist Union
Members who show up and
deliver for working people

endorse. This process ensures daily.

IAM/Boeing Members in Victorville Get Ready for 2024

t’s not just in Washington
State that IAM District
751 Members who work
for The Boeing Company
are getting geared up for
next year’s negotiations. In
Victorville, CA, where we have
close to 150 Members who
are part of the IAM/Boeing
CBA, Eastern Washington
Business Representative Steve
Warren is already meeting
with this group to discuss the
issues and hear the priorities
of our members working
in California. On his most
recent trip, Warren met with

MEO workers, Mechanics,
and Union Steward Anthony
Flemister.

f you have ideas or

suggestions for the
upcoming negotiations, please
use our Dropbox link located
on the right side of our website
at https://www.iam751.org.

This is Our Future, Our
Fight, and together,
we will negotiate a strong
contract that our members
under the IAM/Boeing CBA
deserve.

Members working for
The Boeing Company

in Victorville, CA are
preparing for September
2024 by educating
themselves on the issues
important to Members.

nion Steward Spotlight! Local Lodge 86 Member Cory

White goes the extra mile to deliver a new hire packet.
UPS hired a package car mechanic, and Cory White, in true ‘Cory
style, stopped by the Spokane Union hall to pick up a packet to
deliver to him personally. Union stewards are encouraged to give
out new member packets and to remind the members to sign up

I

at the Union Hall or
call us at 509-534-
9690 as soon as they
are employed. Thank
you, Cory, for all you
do for our Members!



http://The Spokane Regional Labor Council wants all Union Members, including Machinists, to stay informed about candidates that support working people before they cast their ballot in November. That's why they put on the Spokane Labor Rally, allowing workers to meet and greet with endorsed candidates who support working people in our area.

Thank you to all the Local Lodge 86 Machinists Union Members who volunteered at the refreshment booth for this event held on October 16, 2023. As a non-partisan entity, the Spokane Regional Labor Council has candidates running for election in our region fill out a questionnaire and invites them to participate in an interview so that delegates from our affiliated unions can recommend and vote on whether or not to endorse. This process ensures the delegates representing our affiliated unions can make informed decisions about candidates and identify where candidates stand on issues important to Union members and their families. Those candidates are then invited to the Spokane Labor Rally so that Union members can meet with them face-to-face.

For a listing of all of the Spokane Regional Labor Council endorsements, you can head over to https://unionhall.aflcio.org/spokanelabor/labor-endorsed-candidates-2023. All of these candidates have earned the endorsement for the General Election on November 7, 2023. 
Thanks again to the Machinists who show up and deliver for working people.
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It's not just in Washington State that IAM District 751 Members who work for The Boeing Company are getting geared up for next year's negotiations. In Victorville, CA, where we have close to 150 Members who are part of the IAM/Boeing CBA, Eastern Washington Business Representative Steve Warren is already meeting with this group to discuss the issues and hear the priorities of our members working in California. On his most recent trip, Warren met with MEO workers, Mechanics, and Union Steward Anthony Flemister.

If you have ideas or suggestions for the upcoming negotiations, please use our Dropbox link located on the right side of our website at https://www.iam751.org.  

This is Our Future, Our Fight, and together, we will negotiate a strong contract that our members under the IAM/Boeing CBA deserve.


