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In an unprecedented show
of solidarity and strength,
thousands of IAM District

751 Members gathered at
Seattle’s T-Mobile Park on
July 17,2024, to send an
unmistakable message to
Boeing; the Machinists are
united, determined, and ready
to fight for what they rightfully
deserve.

essage received: IAM

751 Machinists are
willing to risk everything to
secure their future.

¢ Are you willing to strike to
make the improvements

you deserve?” bellowed IAM
District 751 President Jon
Holden from a podium in
the infield, just behind the
pitcher’s mound. “Are you
willing to fight? Because when
we fight, we win.”

A yes vote is a vote for everyone’s
future.

e response was
thunderous. Nearly 25,000

voices merged into one mighty

roar, shaking the stadium and

echoing through the streets

of Seattle. Thousands of “Our

Future, Our Fight” towels

IAM District 751 President Jon Holden and Secretary-Treasurer Richard Jackson
take the field at the IAM/Boeing Strike Sanction Vote on July 17, 2024.

waved vigorously, signaling
a resounding YES from the
crowd.

¢¢You are showing the

Boeing company that
you care about this contract,”
declared IAM District 751
Secretary-Treasurer Richard
Jackson. “2024 will bring
home the best damn contract
aerospace workers have ever
seen.”

'I'he climactic moment
came with the counting of
the ballots - 99.9% of workers
voted to authorize a strike if
an agreement isn’t reached
by the contract’s expiration
on September 12, 2024. This
overwhelming consensus
underscores the Machinists’
unity and determination to
fight for their rights.

€€ We are fighting for
everyone,” emphasized

Holden. “We are fighting for
you, our customers, and the
flying public that depends
on the airplanes we build
worldwide. Bad decisions

at the top are putting our

livelihoods at risk. These

are our jobs, our legacy, our
reputation. There is no Boeing
without us.”

“Boeing makes billions of
dollars off your skills, hard
work, and dedication to their
company,” proclaimed IAM
International President Brian

Bryant. “And now, you deserve
your fair share. You’ve earned
your fair share. And the time
has finally come when you will
get your fair share.”

¢¢\When we fight, we win
—and it’s never been

more clear that the largest
and strongest aerospace
Union in the world is ready
to fight,” said IAM Western
Territory General Vice
President Gary R. Allen.
“Our members won’t accept
anything less than what
they deserve, and today, that
message was sent loud and
clear to Boeing. It’s a high
honor to stand among this
strong membership during this
pivotal moment.”

FL-CIO President
iz Shuler further
electrified the crowd by
highlighting the consequences

Continued on Page 6

Thousands of towels emblazoned with the 2024 IAM Contract logo “Our
Future, Our Fight” were seen throughout the stadium.
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Our Solidarity Was Showing at Strike Sanction

By JON HOLDEN
IAM 751 District President

uly 17, 2024, was a

massive success for
you and our Union.
Thank you all for
supporting each other
in getting to T-Mobile

but now it’s time
for the company

to recognize all we
have given up over
the past decade.

It’s time to bring
home an aerospace
contract that makes

Park for a day no one
will soon forget. Standing on
that stage and looking out
at thousands of you waving
your towels, answering the
call, and showing that we

are ready to do whatever it
takes to secure the contract
we deserve, filled me

with immense pride. Your
commitment and effort
sacrificing pay, braving the
traffic, and supporting each
other to secure a future for
yourselves, your families,
and your communities
speaks volumes about our
unity and determination.

ith one voice, we sent

the loudest message
to the Boeing Company:
this is our legacy and our
livelihood, and we will
do whatever it takes to
protect it. For too long, the
decisions made at the top
have negatively impacted
our Members on the shop
floor. It’s been ten years
of sacrifice to ensure this
company’s success. We’ve
done what was needed,

us proud to work at
Boeing once again.

e are Boeing. We love

this company and
want it to succeed, but that
success cannot come at the
expense of the workers. Our
proposals at the table are
reasonable. The concessions
ten years ago were an
overreach, and management
excess has led us here. Our
Members deserve better.

We want to be part

of the vision for

the future. With the
current CEO shift, there’s
an opportunity for the
company to demonstrate
its commitment to our
community and to recognize
the manufacturing
capability and capacity
delivered by skilled IAM
Members on the shop
floor. For that to happen,
the attacks need to stop,
and the principles driving
safety and quality must be
prioritized as much as the
manufacturing rates. We

build the planes with an
understanding that our own
families, the customers, and
the flying public will depend
on our planes to get where
they’re going safely. No one
cares about safety as much
as we do. When those planes
roll out the doors, it may say
Boeing on the bill, but it’s
our reputation on the line.

ight now, we are still

battling non-economic
issues at the table. As we
move into economic items,
such as wages and job
security, we will see how
much the company values
the men and women who
build their products. Only
then will we know if we are
truly aligned. Actions always
speak louder than words.

n the next few

weeks, negotiations
will intensify. As your
negotiation team represents
you at the table, Members
must represent IAM District
751 and W24 on the floor.
Keep the marches going.
Keep pressure on the
company about what we
want and deserve. Continue
standing in solidarity and
share information from the
Union, not the rumor mill.

Gelebrating Ed Lutgen with the IAM Hawk Award

n the Labor Movement,

we make it a priority
to celebrate our Members’
achievements and
contributions. However,
we must also recognize the
tireless efforts of IAM Staff
and Activists who work
diligently behind the scenes
to support and uplift our
Members. Becoming a Union
Representative demands a
unique dedication to service,
and it’s individuals like Ed
Lutgen who exemplify this
commitment.

This year, we are proud to
announce that District

751 Steward Coordinator

Ed Lutgen is the deserving
recipient of the Western
Territory’s Hawk Award.
With a legacy spanning more

than 37 years, Ed has left an
indelible mark on IAM.

nitiated on January

14,1987, as a Grade 1
Manufacturer’s Helper in
Seattle, Ed is proud to be
the third generation in his
family to work at Boeing.
He embodies Union values
and understands how a
Union contract can protect
and improve lives on and
off the job. Throughout his
career, Lutgen worked in
Seattle, Kent, and Auburn
before joining the District in
1998 to become the Steward
Coordinator, a position he’s
held for nearly three decades.
A veteran of four strikes (1989,
1995, 2005, 2008), Ed has
experienced it all. He is the
proud father of ‘two strike’
babies, Nick and Lily (Charley),
and one of his proudest
moments was swearing in his
son Nick as a Union Steward
last year.

rom his work with 751’s
MVP committee to his

involvement with MNPL and
his efforts in educating new
hires and Union Stewards by
the hundreds, Ed consistently
uses his past experiences to
benefit future leaders. Even
as he accepted the award

at a recent District Council
meeting, Ed’s humility shone
through as he acknowledged
his mentors and others who
have contributed to his
successful journey.

¢¢None of us do this alone,”
said Ed Lutgen, his Hawk

Award beside him. “It takes
all of us working together to
make this happen every day. [
am so proud of the members
and stewards who show up day
after day to make our Union
better. Even though I am the
one receiving this award, it
belongs to everyone.”

Congratulations, Ed,
and thank you for the
legacy of mentorship you are
creating for our Union. Your
dedication and service are
truly appreciated!

"['hings are about to
get real, and the

momentum of negotiations
will pick up quickly. Let’s
harness the power we
demonstrated at Strike
Sanction to work together
and bring home a contract
that makes us proud to be
part of an industry the world
depends on. Together, we
are powerful, and together,
we will succeed. Stay strong,
stay united!

District Lodge 751,
International Assn. of
Machinists and
Aerospace Workers

Jon Holden
President, Directing
Business Representative

Levi Wilson
Vice President

Richard Jackson
Secretary-Treasurer

Shari Bogzs
Sergeant-at-Arms
Steve Warren (Eastern WA)
Dan Swank
Paul Schubert
Spencer Burris
Rod Sigvartson
Garth Luark
Patrick Bertucci
John Lopez Jr.
André Trahan
Greg Campos
Shane Van Pelt
Carolyn Romeo
Travis Kendrick
Lloyd Catlin
Kim Gifford
Jim McKenzie
Amber Roulst
Union Business Representatives

Union Offices:

+ 9125 15th PI S, Seattle; 206-763-1300
+ 201 A St. SW, Auburn; 253-833-5590
+ 233 Burnett N., Renton; 425-235-3777
+ 2407 106th St. SW, Everett; 425-355-8821
* 4226 E. Mission, Spokane
(509) 534-9690 or 1-800-763-1305
Toll-free to Seattle from:

Nationwide 1-800-763-1301
Hotline: 1-800-763-1310
Web site: www.iam751.0rg
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© Medical coverage offered for employee only.
Th e Lo n & Wi n d i n Rou d 1952 Employee paid 57 cents per month; Company paid $8.65.
g g Con'l'raC'l' © Medical and surgical benefits provided by:

King County Medical Service Bureau.
o Matemity benefits: $75.00.
o Ambulance fee: one-time payment of up fo $8.00.
© Hospitalization: maximum $10.00 per day for sixty days.

to Health & Benetits

* Company paid entire cost to maximum of
$10.30 per month per employee.
o Hospitalization is increased to $16.50 per day.

o Hospitalization increased o $23.50 a day.
o Added clause to provide waiver of premium for up fo six months if an employee
is on official leave of absence because of disability caused by illness or injury.

© Company agreed for first time to pay a portion of the medical, surgical and @ Many improvements including raising hospitalization to $27.50 per day.
hospital coverage for dependents. First year Boeing paid less than 50% of @ Added mental and nervous condition treatment.
premium (Boeing paid $8.95 and employee paid $12.79). In 1967 Boeing ~  Maternity coverage improved.
paid $11.93 and employee paid $9.81). o First coverage for premature births.

o Hospital allowance for tonsils and adenoids increased from $45 to “infull” on o ong-day basis. @ Added coverage for blood transfusions.

1968

|
Contract

l 97 l \ * Eligible dependents age increased from under 19 to under age 23.

o Employee confinued to pay a portion of monthly premium for spouse and dependent children.
Con.l.rac.l. ploy pay apt y P p p

o Hospitalization improved to $46 a day and $50 a day in last year of contract. * HOSpim"meO" increased fo 562 per doy ) .
o Significanly increased company contrbution on dependent coverage © Increases in covered amounts for ambulance, normal matenity, caesarean births.
o Introduced dental coverage o [aximum lifetime benefit increased to $20,000.
o Maximum lifetime benefit $15,000 lI 97 4
’ Contract
© First prescription drug plan available (Company paid) with $2 prescription deductible. 'I 977
© Employee contribution for dependent coverage completely eliminated.
o |mprovements in daily hospifal room and board expense. C ontract W
© Added os allowed expenses: clinical pyschologists for treatment of mental disorders; treatment of alcoholism at an

approved alcohol treatment facility; physicians charges for well baby care during the first 48 hours after birth. © Added refiree medical for employees who refired prior

to being eligible for Medicare.

o Added vision benefit program to cover glasses or
contacts (previously only covered eye exam).

© Added coverage for convalescent care facilifies.

© Added coverage for chiropractic service.

o Added benefits for routine pap smear exam,
and for vasectomies and tubal ligations.

o Maximum lifetime benefit increased to $250,000.

1980
Contract

© Added 5400 hearing aid benefit.

© Added home health care payable at 80%.

© Added option to obtain voluntary second surgical opinion.

o |mprovements in daily hospifal room and board limits, alcoholic freatment center limits and other enhancements.
o Maximum lifefime benefit increased fo $500,000.

- 1983

Contract

3

=
=~
¢ Eg?;::zUdST)?ergduegn:Szegx)punded ooge 25 c .I 9.|.86 $ M;Nﬂ:nn? n“ﬂi “ © Improvements in chiropractic, treatment of alcoholism, freatment of nervous disorders, home health care.
 Maternity benefits: paid in fll ontrac 0/; o Ml‘“l ® Vision program improved to provide a pair of lenses every two years, even though there is no change in
o Ambulonce fe: s'zs (o-puym-ent ‘ A A prescription. Previously required a prescription change to get new lenses.
o Hospimhzmion: paid in full ' * (overage for baby care immediately following birth was expanded to cover all newborns, rather than just well babies.
' : + © Added coverage for hospice care.

© |mprovements in hearing aid benefit,
substance abuse treatment, nervous and
mental conditions, office visits, vision benefits.
© Maximum lifetime benefit increased to

©
- 0 © Injections in doctor's office now covered.
© Anesthesia for oral surgery will be covered as an outpatient expense.

« Infroduced individual and family deductibles, $100 and $300 respectively.

1989

Contract

$1,000,000.
| |

o Addition of coverage for routine physical exams and for routine

© |mprovements in vision frames benefit, hearing aid benefit, and organ donor procurement.
'I 992 © Revised early retiree medical for those hired on or after 1/1/93, the Company will contribute 3 1,/3% of the cost for
each year of service with the Company.

immunizations, and for well baby check-ups during the first three Conl'ra ct ’ © Infroduced if a dependent spouse is employed elsewhere and waives medical coverage under their employer-sponsored
years of a child's life. . plan, employee will contribute $100 per month for that spouse to be covered by a Bosing medical plan.
® Increases in substance abuse benefits and the addition of coverage ﬂ
for the treatment of eating disorders.
 Improvements in home hgulth and hospice care benefits. l 995 ] * Pregnancy and pregnancy related conditions for dependent children covered.
© Added coverage for organ donor expenses for organ procurement.  Acupuncture services covered under certain conditons
. Improvementg in visiog e schedu[lle gonp Contrac* 'I 999 o Expanded prescription drug coverage fo cover contraceptive drugs.
i o Added Neuro Developmental Therapy benefits of up to $1,000 per year for
CO n'l'raC'l' kids age 6 and below as part of the physical, occupational and speech therapy.

o Starting in 1996 offered incentives to switch from Traditional Medical Plan to Optional Health Plans. Incentives os follows: 1996
$600; 1997 $400, 1998 $200, which provided up to $1200 o any member who switched or stayed in an Optional Heath plan.

o Added coverage for one routine physical exam every three years for employees and spouses under age 35, and one exam every
calendar year when over age 35 (up to $200 each)

o Added coverage for routine screening mammograms, pap smears and prostate exams as recommended by physician.

o Added coverage for infertlity diagnosis and treatment, and treatment of
organic erectile dysfunction.

© Skilled Nursing Care unlimited (previously 120-day limit).

© Hospice Care increased from 120 hours in a six month period fo unlimited.

o Maximum lifetime benefit increased to $1,500,000.

© Expanded coverage for up to 8 routine physical exams for wellbaby care during child’s first 24 months.

o (overage added for a variety of immunizations.
o A Joint Committee on Health Care Costs and Quality formed.
© Deductibles for Traditional Medical Plan increased to $125 for individual; $375 for family.

| 2002 . * Confinued to offer Selections as a 100% Company paid

N con'l'raci' monthly premium plan.
© Increases in deductibles (5200 individual, $600 family)

B & copays in medical plans, prescription and vision.
2 o o 5 & 2 o 0 8 o Ambulance Services and freatment of mental illness and

© No takeaways — due to the resolve of the membership we were able to maintain our medical benefits
even though workers across the country were losing many of their benefits and paying more of the cost.
o New hires continue to be eligible to receive early retiree medical. Nearly every payroll at Boging
since our negotiations in 2005 has eliminated this benefit.

—ml

After a decade with no changes at all in health care,
additional cost sharing was negotiated in exchange for

substance abuse reduced from 100% to 95%.
Contracts
Cost shift in health care was largest in our history and one reason why local
landing the 737MAX and retaining pensions for new

leaders fought so hard against the extension. Plans went from 100% coverage
to 90% coverage. Office visit copays doubled from $15 to $30 for primary

© Decreased time it akes for new employees to be eligible
for coverage.
2011 Contract
EXtenSion hires. Current medical plans in all locations continue.
20] 4 Contract Massive takeaways from the 2014
Extension | oo in heaith care in 2024

care and $40 copay for specialist visit. Deductible for Traditional Medical
increased from $225 individual/$675 family to $400 individual/$1200 family.
Co-pay on prescription drugs increased as well.
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Figuting For Our CommuniTIES

Taking Our Voices to Capitol Hill

When IAM District 751
takes up an issue, it
fights for everyone. That was
especially true when nearly 20
members from Districts 751
and 160 took part in this year’s
[AM Legislative Conference

in Washington, D.C. Meeting
with Capitol Hill lawmakers
and staff, 751 made sure the
politicians we help get elected
are voting for workers.

¢¢Two issues topped our
rosters this year when

751 met with Congressional
members; advancing the
aerospace and manufacturing
industries and addressing
the child care crisis,” said
IAM Political and Legislative
Director Donny Donovan.
“Democrat or Republican, no
matter whose office we visited,
our members advocated for
working people on these
issues.”

In Washington state and
nationwide, childcare is
critical for workers’ success.
However, finding access to
reliable childcare is especially
hard for those working shifts
starting early or ending late,
like our members at Boeing.
Recent statistics suggest

that nearly 92% of licensed
childcare slots in Washington
are not accessible to children
of shift workers. That’s why
IAM District 751 and the
Machinists Institute are
working to do their part in
creating the Little Wings Early
Learning Academy.

District 751’s Legislative delegates with U.S. Senator Maria Cantwell (D-
WA), IAM’s IP Brian Bryant and IAM Political Director Hasan Solomon.

€€ Ask many of our

members, and they will
tell you that finding childcare
is tough for Boeing workers
because they often work non-
traditional hours,” said IAM
District 751 President Jon
Holden. “We want to be part of
the solution, so in partnership
with the Machinists Institute,
we are creating a childcare
facility that can be duplicated
across Washington state. We
want these childcare facilities
to be open when our members
at Boeing need it most, off
hours, weekends, late nights,
and early mornings.”

lated to be completed in

2025, the Little Wings
Early Learning Academy will
allow more workers to get
involved in manufacturing
jobs by helping to solve one of
the most significant obstacles
facing these families.

¢¢Everything we do is about
advancing the childcare
for workers, and that’s because
manufacturing offers good
family wage, Union jobs in
which people can care for their
loved ones,” said Donovan.

to see the process firsthand
as they sat in on the hearings.
Lasting almost two hours,
members leaned into the
conversation that was being
had at the government’s
highest levels because the
effects were sure to trickle
down to the factory floor.

¢¢The most impactful

moment was hearing
Calhoun’s testimony
punctuate what the Union has
been saying for years: safety
must be paramount in all we
do,” said IAM District 751F
Member Kevin Currie. “At the
hearing, sitting beside the
families of the people who
died in the MAX crashes will
stay with me forever. It was a
stark reminder that you can’t
put profits over safety.”

AUGUST 2024
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“This not only
benefits workers, but
also the communities
and neighborhoods
in which they live
and work. That’s

why we must let

our lawmakers in
D.C. know that our

initiatives help
everyone.”

Boeing Chief Engineer Howard McKenzie and
CEO David Calhoun at the Senate Permanent

Subcommittee on Investigations on June 18, 2024.

oincidentally,

Boeing CEO
Dave Calhoun
testified before the
Senate Investigations
Subcommittee on the
Boeing Company’s

ongoing safety issues
the same week. 751
members were able

751 Members’ perspective from the gallery of the

Senate subcommittee.

Our Union StoRies

Women’s Equality Day

Written by IAM Women’s Committee Member Retiree Jackie Boschok

oday, the right to vote,

the cornerstone of
democracy, belongs to all U.S.
citizens, but this wasn’t always
the case. In the early 19th
century, American women,
who generally couldn’t inherit
property, have their own credit
or sign loans, and earned
half of a man’s wages in any
available job, began organizing
to demand political rights and
representation.

On August 26, 1920,
after three generations

of unrelenting political
campaigning, women in the
United States finally won

the right to vote. However,
conditions for women changed
little over the next few
decades.

Nearly 51 years later,
one year after the

infamous Women'’s Strike

for Equality March held in
New York, Congress finally
passed a resolution sponsored
by Congresswoman Bella
Abzug, celebrating August 26
as Women’s Equality Day.

'I'he women’s rights
movement made women’s
liberation the hot topic of the

day during the early 1970s.
As a young college student,

I joined the newly formed
National Organization for
Women (NOW) and was
inspired to fight for the
passage and ratification of
the ERA, a bill that would
guarantee women the same
rights as men. The ERA passed
Congress in 1972. We had ten
years to get it ratified by 38
states.

The women’s movement
intersected with labor and
culminated with the launch

in 1974 by the AFL-CIO of

the Coalition of Labor Union
Women (CLUW) as America’s
only national organization for
union women. During marches
for the ERA, I first heard about
CLUW and talked to young
women labor leaders about the
benefits of union membership.
I became convinced that
unions were the force that
could make a difference in

the lives of women and all
discriminated people in our
country.

was living in St. Louis at

that point, and I heard from
family members who worked
at McDonnell Douglas that
Boeing in Seattle was hiring.
I decided in 1979 to move to
Washington and try to get a
job.

landed in Tacoma with

my first Union job at the
St. Regis paper mill. I was so
happy to be able to join CLUW
and their Puget Sound chapter
quickly. Finally, in 1980, I
reached my goal. Boeing hired
me as a factory clerk, and I
became a member of IAM
District 751. But that year, the
ERA fight brought me back to
St. Louis. My sister Linda and
I drove to Chicago to attend
NOW?’s Mother’s Day Rally,
with a record 90,000 people
who demonstrated in support
of the ERA. Unfortunately,
Illinois held out, and the ERA
eventually failed.

But I remembered the 72-
year struggle to win the
vote for women. So, I remained
optimistic that the political
and legislative advancements
inspired by the civil rights

and women’s movement
would keep our country
moving in a progressive
direction.

Over my many years
as a CLUW and an

IAM 751 member, I learned
to appreciate the proud
history of labor and how
important it is to ensure
we preserve and document
everyone’s contribution.

Rabble rousers from every
walk of life played a part in
winning the right to vote for
women. Today’s historians are
expanding that movement’s
record to include the black
and other minority women
whose writings and speeches
on suffrage were ignored or
omitted for generations. We
understand today that the call
for equality must include all
voices

0, let’s honor and celebrate

August 26,2024, as a
historic event and reflect on
its example of how only the
power of collective voices can
make real change, no matter
how long it takes. That day
continues to be a moment to
reckon with how far women’s
rights have come and how far
we have yet to go.

n August 24, 2008,

IAM District 751 held
a final countdown rally at the
Doubletree Hotel in SeaTac as
Boeing Machinists prepared
for their contract to expire
on September 3, 2008. Union
officials announced at the
rally the strike authorization
vote results, passing by a 99%
margin. Negotiators took on
the big three membership
issues at the table: job security,
pay, and benefits.

AM District 751 contract’s
theme in 2008 was
‘It’s Our Time, This Time,’
reflecting the workers’
determination for a better
contract. According to the

Union, Boeing’s after-tax
profits had exceeded $13
billion over the past five years,
increasing by over 828%.

At;cer months of
egotiating, workers
and the company couldn’t
reach an agreement, and on
September 7, 2008, nearly
27,000 Machinists of 751
began striking. They stayed
on strike for nearly eight
weeks, picketing nearly 100
gates at the company 24/7.
The strike underscored
workers’ dissatisfaction
and determination for
better terms, highlighting
tensions between labor and
management.

n November 1, 2008,

751 Members ended
the strike by ratifying the
contract. The new agreement

was approved by 74% of those
voting. This was the longest
strike against the company
since 1995 and the fourth

in twenty years. In 2008,

the strike cost the company
about $100 million per day

in revenue and penalties,
including a

postponement of aircraft
delivery.

']:‘his year, as the
expiration of the 2024
contracts comes into view, the
message still resonates. Our

Members will not be divided,;
we stand together and

IAM District
751 Members
on strike in
2008.

speak with one voice.
This is Our Future,

Our Fight, and we are
fighting for everyone.



https://time.com/4008060/women-strike-equality-1970/
https://time.com/4008060/women-strike-equality-1970/
https://time.com/4010645/womens-equality-day/
https://www.thoughtco.com/equal-rights-amendment-3528870
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Continued from Page 1

We are fighting for everyone,
especially the next generation.
of Boeing’s poor leadership
decisions and the importance
of worker voices being heard.

¢¢\When they start listening
to the 50th floor instead

of the people on the factory
floor. When management tries
to squeeze every last dollar out
of our work, cutting costs just
to make their own bonuses
a little bigger,” said Shuler
passionately. “This is where we
end up.”

e gathering marked
a historic first for IAM
District 751, with the largest
attendance ever seen at a
Strike Sanction vote. This
monumental turnout reflects

the high stakes of this contract
negotiation, the first time

the full agreement has been
opened in 16 years. The stakes
are high, not just for IAM
members but for workers
everywhere.

¢CWe are fighting for
everyone. As we always

say, we need jobs for 50
years, not just four. We need
to secure the next airplane
program, to fill our factories
full of work,” said Holden. “We
need to be included in the
vision for the future. We build
safe airplanes, and we are
proud of the work that we do. I
want you all to be proud of this
company again.”

AM 751 Business

Representative Travis
Kendrick summed up the
emotional intensity of the
event. “When we were
underneath the stadium,
waiting to come out to the
field and Eminem’s song ‘Lose
Yourself’ started playing,
I couldn’t have been more
proud to be part of something
so much bigger than myself,
encapsulating all our
membership has been working
toward,” said Kendrick. “Our

members are bravely taking a
stand like never before. They
are letting the company and
the world know they deserve
better. The day took my breath
away and is something I will
never forget.”

This powerful
demonstration of unity

and resolve sends a clear
message, that the Machinists
of IAM District 751 and W24
are ready to stand together and
fight for a fair and just future.
The echoes of their voices at
T-Mobile Park will resonate far
beyond the stadium, marking
a pivotal moment in labor
history. When they write about

our legacy, they will remember
what the Machinists did that
day.

Ballots were counted by volunteers
immediately following the vote.

The sound of nearly 900 motorcyles that met at different locations to ride in
Solidarity to the vote was heard inside the stadium by all.
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Whether it was nine

holes or 18, or if you
were raising money for GDA
or MNPL, every Member who
participated in the Local C or

District Golf Tournaments hit
‘em straight and had a blast.

Nearly 135 golfers took
a swing at the Auburn

Golf Course this year, raising
more than $11K for MNPL, the
political arm of the IAM.

¢¢We had perfect weather
and some great raffle
prizes, so no matter your
score, everyone was under
par today,” said IAM District
751 Local C President Josh
Koopmans.

or this year’s District

Golf Tournament,
celebrating its 14th year in
2024, the golfers may have
won, but the puppies from

the Guide Dogs of America/
Tender Loving Canines will
reap the rewards. With close

to 110 golfers on the course in
Arlington, WA, Machinists and
friends brought in nearly $14K
for the pups, who are changing
lives for people who are blind/
visually impaired, veterans,
and children with autism.

€€ This is one of the best
events we host each year

because not only do we get to
invite our friends and family
for a round of golf, but we also
get to donate money to an
organization that transforms
lives,” said IAM District 751
President Jon Holden. “Plus,”
added Holden with a smile,
“it gives me one day a year to
work on my very neglected
golf game.”
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IN ReETiReEmMENT NEws

July Retirement Club Meeting Minutes

ice President Lester

Mullen called the
meeting to order on June 10,
2024, at 11:00 a.m. He led the
club in the flag salute, and the
meeting commenced.

oll Call of Officers:
11 officers present or
excused.

inutes: It was M/S/P

to approve the 751
Retirement Club Meeting
Minutes of June 10, 2024, as
printed in the Aero Mechanic.

xecutive Board Report:
No report.

Financial Report: No
report.

Health and Benefits: No
report.

IAM 751 Retirees enjoying the Snoqualmie Falls on a perfect day.

resident’s Report: Vice

President Lester Mullen
gave the report. The Annual
Summer Picnic Potluck is
scheduled for Monday, August
12,2024, and an RSVP is
required. Please call Janee at
Seattle Hall. This event is free,
and the District will provide
the main dish, but we ask that
you bring your favorite side or
dessert to share. Doors open
at 11:00 a.m., and the event is
overat 1 p.m.

he Snoqualmie Falls/

Casino Trip was well-
attended. Everyone enjoyed
their time at the waterfall,
and the lunch at the casino
was great. The only snag they
ran into was sitting in traffic

for quite some time.

Ageminder for the Strike
anction Vote on July
17,2024. Jackie was asked to
recruit volunteers to assist
on the event day. There will
be many tasks to help with,
including assisting with the
Motorcycle Run which is
organized to meet at T-Mobile
Park for the vote. If you’re
interested in volunteering,
please get in touch with
Carolyn Romeo, Chair of the
Defense Committee.

ood and Welfare: Mike

Keller reported that
those living within Seattle
city limits should’ve received
their democracy voucher
for the Seattle City Council
Position 8 At-Large race. Jim
Hutchins spoke on behalf
of the Machinist Volunteer
Program, reporting that we
currently have a backlog of six
wheelchair ramps, requiring
a lot of volunteers to finish
these once we start building
again. Jim also reminded

members about our free Bingo
every 1st Monday. Attendance
has been very sparse, and

if more retirees don’t

show up, we may consider
discontinuing the Bingo until
after this summer.

Unﬁnished Business: No
report.

New Business: No Report.
Birthday: None

A nniversary: None

ttendance Gift Card
Winner: Don Ivanhoe

Drum roll
please...
The big
winner
this
month
is Don
Ivanhoe.

Snoqualmie Falls is one of
Washington state’s most popular
scenic attractions with more than

1.5 million visitors annually.

Jeffrey Adams

Jeffrey Ayers

Michael Berklund
Clifford Brown
Therese Bugayong
Timothy Casson
Howard Chriscaden
Pedro Cruz Jr
Orlando de los Santos
Scott Deshler

Tim Fish

John Glenn

Jon Harp

Alex Ho

Matthew Hobbick
Dennis Howard
Mike Howard
John Hynd

Emil Johnson
Nallie Juson

Benjamin Leyva Jr
Richard Lindsay
Wayne Lovre
Kevin Mai

James McLean
Toni Murphy
Theresa Myers
Dewaine Neiffer
David Neil
Dwight Noren

Russell Peterson

Jeff Phillips

Thomas Potter
Kenneth Protasiewicz
Larry Quinnett

Gina Serrett

Andrew Smith

Brian Sunada

Corrine Walker

Carl Wiles
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Free ‘N; ANT A

MemBers

Onl

AKC English Cream Golden
retriever puppies available 7/19
to go to their fur-ever home. Both
parents have clearances for hips/
elbows/eyes/heart through the
OFA $2,000 ph. 425-330-8080
(Stanwood)

5 Beautiful Mini Aussie/
Australian Cattle dogs for sale.
3F/2M. Wormed, Vaccinated &
ready for great homes. Parents
& other relatives on site, Very
active, love outdoors Read up on
breeds please! Meet & greets can
be scheduled, delivery possible
ph. 206-250-3820

Tonneau Cover for Dodge
Ramp Quad Cab will fit year
2014-2015 (67.5 in). Leer (fiber
Glass) Silver metallic color. $750
ph. 206-694-3558

JIM'S CUSTOM ROTOTILLING
tractor work in Snohomish
County. Large area rototilling,
60-inch 74 inch. 25 years’
experience. jcrotogoetz@yahoo.
com or 425-971-4764

FOR GOOD VAN MOUNTED
CARPET CLEANING in the
South Puget Sound area please
call or text 253-535-2433.
Licensed, bonded, and insured.

Join us! F/A Interiors Retirees
Monthly Meeting Every last
Wednesday of the month at
12:00pm at Bob’s Burger & Brew
8822 Quilceda pkwy Tulalip, WA
See you there!

Get all your painting projects
done at a discount. Paramount
Painters, LLC. We beat all
quotes, building trust with quality
work ph. 206-698-2704 email:
jonathan@paramount-painters.
com

3 bed/3.5 bath The Lookout
Chelan home designed for
relaxing, playing, and exploring.
Tv’s in every room, game loft,
filled with video and board
games. Multiple hiking/biking
trails and nearby ski & tubing.
$250/night, holiday weeks $450/
night. Email: emillymuratalla@
gmail.com

If you're looking for a
professional real estate broker
in the Seattle/Eastside area
please don't hesitate to call.

AD RULES

Each single ad must be 25 words or less.
Use a seperate piece of paper or ad blank for
eachad, as they are pre-classified physicall.
Ads are free only to members - acive, Ialdoff
or refired. For best response, inlcude phone

number. Members’ cottage industries wil be
OKiin ads, but no commerical ads. WWhen
using own paperforads include information
required on regular ad blank.

Deadline For Next Issue
August 19,2024

Very knowledgeable with over
10yr experience. Soli Snyder
ph.425-999-5497

Jazz records — Ethel Waters,
Jonah Jones Quartet, Louis
Jordan, jazz set. High Sierra Jazz
Band w/blues, Jass Greats Vol. 2,
Herbie Mann, Wynton Marsalis.
Ph. 509-685-1778

VHS Tapes Kids, Grown-ups, all
work $1.00 ph. 425-271-8751

Kitchen table 48”L x 32"W with
4 chairs brown wood $150 OBO
ph.253-906-1082 (Puyallup)

Furnished room - Quiet
neighborhood, one block from
PRMC, 20min drive to Everett
Boeing plant, $975/month.
Utilities, wi-fi, water, garbage-plus
use of washer & dryer ph. 202-
664-4970

Federal Way Condo for lease-
$1750/mo. 1 bedroom newly
remodeled 780 sq ft. washer
& dryer, covered parking w/s/g
included club house and pool.
Near Auburn and Renton
ph. 206-818-0446

Two Singer old Sewing
Machines $50 each. Orve old
washing machines with ringer
$100 ph. 206-280-7851

Aviation magazine 20yrs 70-
90 air classic, wings, airpower
over 500 issues call for listing
360-678-4233

30yr Boeing Pin with 3
little diamonds, text OBO
ph.206-240-9938 (Gig Harbor)

Wanted to buy - Unlimited
Hydroplane Slides, negatives
from the 50’s and 60’s. Also
wanting to buy Franklin (Seattle)
High School Yearbook from
1958 ASA Mercer Yearbooks
from 1960,1961,1962
ph.206-557-0282

3 Plots at Bonney Watson in
SeaTac valued at & $10,000 each
selling at $5,000 each or both
for $12,000. Also undeveloped
lot outside California city $800.
Ph.253-278-5788

Muzzleloader Smoothbore
traditions .54 Cal. New in box for
$160 ph. 360-348-2598

Array of welding equipment
different types call for listing $200
OBO. Collection of precision
Machinists measuring devices
$300 OBO ph. 253-906-1082

Lawn Equipment. Honda self-
propelled mower, 1 backpack
blower, 1 still hand blower, 1
weed Wacker, 1 spreader. $1095
OBO ph. 253-473-2814

_Sump Pump never usedheavy, _

VEHICLES

RECREATIONAL MEMBERSHIP
SPORTING GOODS
COTTAGE INDUSTRIES

duty Hydromantic pump 230 volts
$150 ph. 206-618-5304

1991 Chevrolet R3500 one ton
crew cab duelly 454 ci, 4 speed
auto, 107k miles runs and drives
good, ready to work. $10,500 ph.
253-380-5387

2005 Screaming eagle fat boy
from CVO. Custom 103 cubic in.
Vance & Hines pipes. Big radius
exhaust, 18k miles one owner
always garaged. Perfect condition
$10,000 ph. 425-923-4450

2004 Harley Softail, EFI Stage
two kit, Vance & Hines pipes,
windshield, highway bars, saddle
bags asking $6,000 OBO ph.
425-232-4630

2004 Harley Road King Classic
31k miles. New tires with 25,000
miles, updated seat/back rest
and luggage rack. $6,000
ph. 206-861-9467

BEMSID/Clock Number

Shop Number

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S, Seattle, 98108 Deadline: August 19, 2024

I ANIMALS ELECTRONICS & ENTERTAINMENT

| BOATS FURNITURE & APPLIANCES

I TOOLS RECREATIONAL VEHICLES
HOUSING MISCELLANEOUS

| AUTO PARTS PROPERTY

: Ad (25 word limit. Please print).

I Phone (or Address)

I The following information must be filled in for your ad to appear:

l Name

: Address
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In THE DisTRICT

Celebrating Apprentice Legacy and Commumnity

t has been a long standing

tradition for IAM/Boeing
Joint Programs to host the
Annual Apprenticeship BBQ.
This event is a heartfelt thank
you to the apprentices and the
apprenticeship community
for leading us into the future.
The picnic, held at Coulon
Park in Renton this year, gives
an opportunity for past and
present apprentices to mingle
with their mentors, the unsung
heroes who play a crucial role
in making their educational
dreams a reality. What we leave
behind is our legacy, and for
the IAM, that will always be the
next generations who follow us
into these positions, carrying

on the craft and skill of IAM
District 751 Members.

“Apprentices appreciate
this opportunity to

network with their fellow
apprentices and further build
their networks with staff
members,” said Joint Programs
Apprenticeship Program
Coordinator Ray Miller, “This
event provides a unique chance
for Joint Programs to show
appreciation to our members
in the apprenticeship program,
and to the Union and company
leaders who support the IAM/
Boeing Joint Apprenticeship
Program. It’s a time to connect,
share experiences, and build
lasting relationships.”

The Machinists Institute
(MI) was incredibly
honored to host students
from the Puyallup Tribe at our
first preemployment training
program focused on van,
container, and trailer repair
careers. Funding from Career
Connect Washington made
this partnership and training
possible in addition to the
forward-thinking members

of the Puyallup Tribe and
United Indians of All Tribes
Foundation. The four-week
program was created in an
agreement between the
United Indians of All Tribes
Foundation and the Port of
Tacoma to employ members

State of the art: Puyallup Tribe students utilizing Machinists Institute’s mobile

training trailer. (R) Students learning engine rebuilding skills.

of the Puyallup Tribe, with

Workforce Central providing
wrap-around support and

employer outreach. The
course material, designed and
facilitated by MI instructors,

Bright Future for MI and the Puyallup Tribe

was received with enthusiasm
by the students, instructors,
and administrative staff. The
curriculum gives the students
the skillsets they’ll need to
apply for living wage jobs at
the Port of Tacoma. However,
as the class progressed, the
employer pool expanded to
include other employers, such
as Bradken and the Puyallup
Tribe’s own upcoming
initiative to open a port of
entry on ancestral lands.

The students’ success was
celebrated on August 1st at the
Puyallup Tribe’s youth support
facility, Little Wild Wolves
Youth Center in Fife, WA.
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EnsterN WasHINGTON

Moses Lake Workers Talk IAM/Boeing Contract

AM District 751 Members
who work for Boeing
in Moses Lake, WA, want
the same thing as their
counterparts in Puget Sound
- a contract that honors their
skill and dedication. They,
too, are counting the days to
September 12, 2024. For the
nearly 900 workers in this area,
their future and their families’
future rely on this contract.
District 751 President Jon
Holden visited our Members at
this off-site storage facility in
Moses Lake to talk to members
about the contract and give an
update on what’s happening at
the bargaining table.

€€ Our Moses Lake Members
work hard to take care of

the storage and preservation
of the 737. They appreciated
the District President standing
on the tarmac talking about
negotiations and what to
expect in the coming weeks,”
said Eastern Washington

IAM District 751 President Jon
Holden meets with workers in
Moses Lake who are part of the
IAM/Boeing contract set to expire
on September 12, 2024.

Business Representative
Steve Warren. “Jon discussed
the negotiation process and
addressed concerns and input
from workers in Moses Lake.
He also thanked the workers,

especially the transfers and
direct hires, who perform work
that furthers this company’s
success.”

E\l/(‘e so many, 751
embers in Moses

Lake have signaled to the
Union that wage increases,
retirement security, and
progression changes are
priorities, as well as a
permanent statement of work
for these jobs.

€€ Our members in Moses
Lake have earned and

deserve a great contract on
the 12th,” said Holden. “Many
have sacrificed to work these
jobs away from their homes
and want to be recognized
by the company. Like all of
our members working across
Puget Sound, Victorville, CA,
and in Portland as part of W24,
they want to see our factories
full of work and know these
jobs will be around for the next
generation. They too want to
be proud once again to work
for this company they’ve been
loyal to over the years.”

Penske IAM Members Headed to Bargaining

Penske workers meet with BR Steve
Warren to prepare for upcoming
negotiations.

Penske truck mechanics
and customer service
representatives represented by
the IAM are getting ready to
bargain.

enske Truck Leasing of

Eastern and Western
Washington and IAM District
751 are preparing for formal
bargaining scheduled for
late August 2024. Both the
Spokane and Seattle Union
negotiating committees will
meet with the company at
Seattle Union Hall during
negotiations.

New Contract for
Lee & Eastes Workers

A new three-

year contract will
improve  workers’
lives at Lee & Eastes
Tank Line, Inc. in
Pasco, WA. The top
issue at the table
was wages, and the
Union was able to
negotiate a good
wage increase.
Healthcare is also

IAM Members Jesse Blackburn,
Kory Billington and Darian
Gleich, happy with the new
contract.

a priority for these
members, and
no changes to the
current benefits were

the goal accomplished in this round of talks.

“This is risk and reward each time you
approach the bargaining table,” said IAM District
751 Eastern Washington Staff Assistant Chris
Powers. “I am happy that we could negotiate
on behalf of the membership at Lee & Eastes
without many changes to the contract because

that’s what these workers p

rioritized.”

¢1am looking forward
to this round of

negotiations,” said IAM
Member Mark Freeman, who
will be part of the Spokane
negotiating committee. “We
have completed surveys,
and our members expect
the committees to work
on their behalf, which I am
eager to do. I’'ve been on the
bargaining committee for the
last three sessions and look
forward to sitting down with

the company to express the
concerns of the members who
work in our shops.”

Each shop will have
representation at the
table with Mark Freeman from
Spokane, Travis Kennedy from
Peirone, Jeff Dobiash

from Tumwater, Walter

Cogar from Centrale,
Representative Tommy

Hunt, and Business
Representative Steve Warren.




