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2024 is a year that will be 
etched in the hearts and 

minds of IAM 751 and W24 
Members and their families 
for generations to come. 
Few will forget the electric 
moment when the votes were 
counted on September 12th 
and the words “We strike 
at midnight” reverberated 
through the Seattle Union 
Hall, immediately capturing 
headlines around the world. 
It was the rallying cry of 
solidarity - a defining moment 
when workers took a stand and 
refused to settle for anything 
less than they deserved.

The memories forged 
during this historic strike 

will live on in countless stories 
shared around dinner tables, 
burn barrels, and at Union 
meetings. New members will 
proudly recount the first time 
they held their strike signs 
high, waving them in defiance 
as cars honked in solidarity. 
Seasoned members will 
add this strike to the ledger 
of battles fought and won, 
carrying the torch of tradition 
forward. Workers everywhere 
who joined our fight will 
reflect on the camaraderie 

built over strike sandwiches, 
hot coffee, and the shared 
determination to demand 
better. Together, we showed 
that this strike wasn’t just 
about one company or one 
Union -  it was a declaration 
to the world that times are 
changing, people matter more 
than profits, and workers will 
no longer be overlooked.

For 53 days, we held the 
line. United, resolute, and 

unwavering, we demonstrated 
the power of solidarity and 
the strength of our shared 
purpose. 

“What we accomplished 
in this contract has 

changed the status quo in 
aerospace. It has set a new 
standard of excellence for 
the workers who have spent 
generations making this 
industry successful,” said 
IAM District 751 President 
Jon Holden. “We made major 
gains in this contract that will 
be the foundation for years to 
come, becoming the bedrock 
for future negotiations. Our 
Future, Our Fight will remain 
the rallying cry as we continue 
to fight for every worker 

whose legacy is linked to the 
aerospace industry.”

Over the next four years, 
751/W24 Members will 

reap the benefits of their 
hard-fought victory. They 
will see a 38% general wage 
increase (GWI), compounding 
to 43.65% over the life of 
the agreement. The AMPP 
incentive plan has been 
reinstated with a guaranteed 
4% payout, including a 2024 
payout scheduled for February 
2025. Members’ retirement 
security has been bolstered, 
with Boeing’s 401(k) plan now 
matching 100% of up to 8% of 
each member’s contributions. 
The new contract gives 
our members one set of 
progression in a career even if 
they upgrade to another job. 

Other contract 
improvements include 

enhanced overtime rules that 
give members more flexibility 
and choice, an increased 
pension multiplier of $105 
per year for vested members 
retiring in the future, and 
a guarantee that the next 
airplane program will be 
IAM work right here in the 

Continued on Page 2

South Carolina Workers Deserve Better

The years-long legal 
effort by IAM District 

751 to extend the coverage 
of our collective bargaining 
agreement (CBA) to 
aerospace workers at Boeing 
South Carolina (BSC) has, 
unfortunately, come up short. 
An arbitrator recently ruled in 
favor of Boeing, meaning the 
workers at BSC will remain 
unrepresented, at least for 
now.

“For years, IAM District 
751 has fought to include 

the workers at Boeing South 
Carolina under our CBA. 
Had we succeeded, they too 
would benefit from the latest 
contract gains, including a 
38% general wage increase 
(GWI) and other significant 
wins,” said IAM District 751 
President Jon Holden. “These 

workers are just like us, 
building airplanes and trying 
to make a living and a better 
life for their families. We 
aren’t giving up. We remain 
hopeful that South Carolina 
workers will one day see 
the value of being Fighting 
Machinists. We’re committed 
to providing the same rights 
	 Continued on Page 11

Standing in solidarity, IAM 751/W24 Members held the line for 53 days in 
2024, achieving a contract that secures a stronger future for all workers. 
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Puget Sound and Portland. 
These gains are a testament 
to our members’ steadfast 
determination and refusal to 
settle for less. 

But even as we celebrate 
these achievements, we 

acknowledge there is still work 
to be done.

“Negotiation is always a 
balancing act. Nothing is 

a gift, and we fought for every 
gain in this contract,” said 
IAM 751 Secretary-Treasurer 
Richard Jackson. “While we 
couldn’t secure everything 
we wanted, like additional 
vacation time and even 
stronger retirement benefits, 
every member should feel 
immense pride in what we 
accomplished together. In 
an era where corporations 

often dictate the terms, the 
Machinists of IAM 751/W24 
showed the world that unity 
and resolve can win the day.”

The factory is humming 
once again as production 

lines are getting back up 
to speed with a backlog of 
airplanes to build. Members 
are diving into the new 
contract, educating themselves 
and their colleagues while 
ensuring the company adheres 
to the hard-won terms. 
Members have received their 
$12,000 ratification bonuses 
and are seeing the first pay 
increases hit their checks. 
Slowly but surely, the new 
normal is taking shape.

Yet, the work is far from 
over. Solidarity among 

members must remain 
strong as we return to the 
factory floor to help police 
the contract and hold the 
company accountable. Safety, 
process improvements, and 

a shared vision for the future 
must remain priorities as we 
rebuild trust and chart a path 
forward.

Look to the skies, and 
you will see the fruits 

of our labor. Every airplane 
that takes flight carries the 
fingerprints of IAM Members, 
skilled workers who have 
spent generations building 
Boeing into the icon it is 
today. We are proud not just 
of the products we build 
but also of the legacy we’ve 
created. Our work ensures 
Boeing’s success, and our 
fight ensures that success is 
shared. The company’s success 
is intertwined with ours, and 
we will continue to protect 
it. Not just for ourselves 
but for the generations of 
workers who will follow in our 
footsteps, take up our cause, 
and continue the fight for all 
workers.

A Year to A Year to 
RememberRemember

Our journey to 
this IAM/Boeing 

Contract began over a 
decade ago, after that 
fateful extension on 
January 3, 2014, when 
we began encouraging 
members to contribute 
to their Individual 
Strike Fund (ISF) and prepare 
for the possibility of a strike. In 
those ten years, we committed 
ourselves to listening to our 
members and understanding 
their priorities for these 
negotiations. IAM District 751 
hosted town halls, solidarity 
BBQs, Local Lodge Meetings, 
online forums, Zoom 
Meetings, and factory floor 
gatherings, all while fielding 
thousands of emails, phone 
calls, and in-person visits at 
local Union halls.

We received thousands 
of suggestions and 

proposals from members 
about what should be included 
or excluded in the contract. 
From the smallest shop to 
the largest, everyone had a 
stake in the outcome of this 
agreement. Not just at IAM 
751 but across the nation and 
around the globe. The Fighting 
Machinists stood together, 
and the world watched as we 
collectively decided when 
it was time to take action 

and what that 
would be. From 
September 12, 
2024, to the final 
day of the strike 
on November 4, 
2024, it was the 
members who 
determined our 
course.

You should be very 
proud of what you 

accomplished. The bravest 
workers are those who risk 
everything by withholding 
their labor and taking a stand 
for a better future. You did 
that - you stood up against a 
company that has unparalleled 
power in government and 
the global marketplace and 
declared, “Enough is enough.” 
Together, you walked the 
line for 53 days, rejected 
inadequate proposals, and 
held firm even when times 
grew tough at home. You 
believed in something greater 
than yourselves - a shared 
vision of fairness and a better 
future for your loved ones.

During the strike, I saw 
Union brothers and 

sisters looking out for one 
another. Members gave 
each other rides to and from 
Union halls. I witnessed 
751 Machinists continuing 
to support their favorite 
charities, even while on strike. 

For these reasons and so many 
more, I am deeply proud of the 
Fighting Machinists who make 
up IAM District 751/W24, and 
I hope you are, too.

But the work doesn’t stop 
here. Now is the time for 

us to come together again as 
one Union and plan for the 
future, including our next 
contract negotiations.

Early next year, we will 
begin offering training 

on the new contract so all 
the changes are understood 
and can be enforced. We will 
also offer additional classes 
on negotiating processes and 
tactics to ensure our Members 
are ready for what’s to come. 
Additionally, the new Everett 
Union Hall will be completed 
and open for business in early 
2025, providing training. 
Construction will also begin 
on the Little Wings Early 
Learning Academy, which will 
provide childcare for moms 
and dads who don’t hold a 9-5. 
And, of course, we will begin 
preparing for the next round 
of contract negotiations in 
2028.

In the meantime, I hope 
everyone takes a moment 

to rest and recharge during the 
holiday break to prepare for 
the year ahead. If you choose 
to work OT, don’t forget to 

take some time for yourself 
and your loved ones - you’ve 
earned and deserve this 
holiday break.

From all of us at IAM 
District 751, we wish 

you and your families a safe 
and Merry Christmas, Happy 
Holidays, and a very Happy 
New Year. Here’s to 2025 and 
all that it holds for our Union.

Continued From Page 1

Even in a year marked by a 
historic 53-day strike, the 

MVP Volunteers ensured that 
2024 would be remembered 
for more than just the fight for 
a better contract. It would also 
be remembered as a year of 
solidarity, generosity, and care. 
With 27 wheelchair ramps 
completed, four road clean-
ups, three candy drives, and 
numerous outreach events to 

share the values of 751, the 
MVP volunteers made giving 
back a cornerstone of our 
Union’s mission.

“With every wheelchair 
ramp we build, another 

Union family member 
gains safety, mobility, and 
independence. At 751, 
improving the lives of our 
members, retirees, and their 

families isn’t just something 
we talk about, but it’s how we 
live,” said MVP Chair IAM 751 
Member Wes Heard. 

“The stories we hear 
and the smiles we see 

when a ramp is finished are 
unforgettable. We sometimes 
meet people who have been 
unable to leave their homes 
for days, weeks, or even years. 

These are the moments that 
stay with us and inspire me 
and my fellow volunteers to 
keep coming back,” added 
Heard.

If you want to be part of 
this lifechanging team, 

reach out to Wes Heard at 
wesheard@comcast.net and 
help transform lives one 
project at a time.

Arlington

OrtingLynnwood

Burien

From Toys for Tots to Toys 
for Joys and everything in 

between, the holiday season 
at IAM District 751 wouldn’t 
be complete without the 
tireless efforts of our “elves” 
- members who step up to 
spread cheer and make a 
difference. Whether collecting 
toys for local drives or raising 
funds to support community 
partners, the 751 Elves never 
hesitate to lend a hand.

“As Union leaders, our role 
is to serve our members, 

but for many of us, that service 
doesn’t stop at the factory 

door,” said IAM 751A Member 
Jereme Wise. “We rise by 
lifting others up and succeed 
when we collectively care for 
one another. Being Union 
is about more than just a 
contract; at its core, it’s about 
taking care of our loved ones 
and our communities.”

The 751 Elves embody 
the spirit of the season 

and the heart of our Union, 
reminding us all that giving 
back is the greatest gift. 
Thanks to everyone who 
strengthens the bonds that 
unite our communities.

The Elves of 751 Bring Holiday JoyThe Elves of 751 Bring Holiday Joy

IAM 751 Member Cliff 
Balka (left) poses for a 
pic with Mary Butler of 

Toys for Tots.

751 Member Mike 
Bachman (right)
representing the 

Everett Crane Crew 
drops off $1000 worth 
of donated toys to BR 

Lloyd Caitlin.

Santa’s 
Helpers: 
Jereme 

Wise, Aiden, 
Shane 

Schneider, 
Scott 

Kreider, 
Jason 

Redrup, and 
Tre Knight. 

Santa’s sleigh had 4-wheel drive 
this year as Machinists collected 
from seven locations in various 

cities for Toys for Tots.



53 Days Holding the Line

AERO MECHANICPage 4 AERO MECHANIC

53 Days of Holding the Line

DEC 2024/JAN 2025 Page 5DEC 2024/JAN 2025

IAM/Boeing Contract 2024: Overtime Explained
There are two types of 

members when it comes 
to overtime (OT): those who 
want more and those who 
don’t want any. What was 
achieved in the latest contract 
is a win for both sides.

Reduced Designated OT

As I got older , my 
priorities changed, I 

didn’t want or need OT like 
when I was a new hire. I 
remember one time when I 
was working in final assembly, 
I had plans for a 3-day 
weekend. My manager tried to 
designate me. I told him I had 
previously scheduled vacation 
and could not be designated 
for the weekend. Today, the 
new contract tackles this 
issue. When the entire shop is 
required to work the weekend, 
a member can be exempt from 
OT if they have pre-approved 
vacation, bereavement, or 
military leave on the Friday 
before and/or the Monday 
after the weekend. So now, 
members can safely plan our 

long weekends for a Saturday-
Monday instead of only a 
Friday-Sunday.

This contract also set other 
limits on OT. LOU 11 

takes on the weekend limit, 
stating that employees shall 
not be required to work two 
consecutive weekends in a 
row, regardless of whether 
the work on the previous 
weekend was voluntary or 
designated. Also, weekday 
limits are set so that members 
are not required to work more 
than two overtime hours 
on any weekday or only in 
cases of emergent production 
situations or critical line 
moves. 

This contract adds even 
more protections 

from designated OT by not 
allowing the company to 
designate OT if a member 
has a pre-scheduled medical 
appointment after their 
regular shift, and working 
would result in a cancellation 

penalty for the appointment 
or unreasonable delay in 
necessary medical care. 

Increased Access to 
Voluntary OT

I worked final assembly 
my entire career before 

starting as an IAM District 
751 Business Representative 
- almost 16 years to the day. 
One of the things that affected 
my life on the factory floor 
was overtime. As a new hire, 
I wanted and needed OT, 
but I was only allowed to 
work two weekends in a row. 
Today, that’s changed with the 
newly negotiated IAM/Boeing 
Contract.

Management may only 
exclude a member from 

OT if they have worked three 
consecutive weekends rather 
than two as it used to be. It 
also states that management 
can only exclude members if 
they have reached 160 hours 
in a budget quarter, increased 
from 128 hours previously. 

The result is that members 
who want or need OT can 
now work more, hopefully 
alleviating some of the 
pressure that those who don’t 
want to work OT feel. 

More Advance 
Notification

This is near and dear 
to my heart; now, the 

company has to give more 
notice when it comes to OT. 
In this contract, the company 
must provide notification of 
designated weekend overtime 
by the first rest break on 
the Thursday preceding 
the weekend OT, except in 
emergent or unexpected 
situations. For designated 
weekday post-shift OT, the 
company has to tell a member 
by the first rest break on that 
day. For designated weekday 
pre-shift OT, the company 
must notify employees before 
the last rest break of the day 
prior.

Written By Renton Business Representative Kim Gifford

Jon Voss, Local Lodge 
751A

Amid my early picket 
assignments - taking on 

roles as a picket captain and 
van driver - I found myself 
on October 9, 2024, standing 
shoulder to shoulder with 
two brothers I had never met 
before. It was the late shift, 
from 8 p.m. to midnight, 
at a high-visibility gate in 
Seattle with a few other 
Union brothers. One brother 
was from Everett Equipment 
Services, and the other was 
from Seattle Flight Line. 
Though strangers at first, we 
quickly became allies in a 
shared fight for our future.

After brief introductions 
and working together to 

light the burn barrel, we took 
up our picket signs, waving 

to the endless honking of 
arterial traffic. The brisk fall 
evening was just cold enough 
that we would amass around 
the burn barrel long enough 
to share short stories of our 
experiences at Boeing before 
stepping away for a break from 
the fire’s smoke. 

As we shared our stories, 
we also exchanged our 

visions for the future. In 
listening to their experiences, 
I truly understood how united 
we were on key contract 
issues, even if our reasons 
and justifications for these 
improvements varied. One 
brother revealed he had been 
working at Boeing longer 
than I’ve been alive, while the 
other was a more recent hire. 
Collectively, we represented 
over 70 years of experience 
at the company and could 

pinpoint the circumstances 
that led us to the 2024 strike 
at Boeing: wages, retirement 
security, job security, and a 
future to believe in. 

Huddled around the burn 
barrel, we exchanged 

heartwarming stories of 
members who were no longer 
with us, honoring their legacy, 
as well as sharing some 
comical experiences we’ve 
witnessed during our tenure at 
the company. And, of course, 
we listened to a mixture of 
music – as our musical tastes 
were not nearly as aligned as 
our contractual priorities. 

The great strike of 2024 was 
one for the history books, 

but for me, it’s the stories told, 
and the bonds forged around 
that burn barrel that will 
remain unforgettable.

Siblings Maria 
Hamshaw and Tim 

Mattingly, Local Lodge 
751A

We wanted to have some 
fun on the picket line, 

so we bought inflatable planes 
and decorated them while 
watching a Seahawk game. 
We attached them to bamboo 
rods and brought them to the 
picket lines in Renton, Auburn, 

and Seattle.  Tim’s plane was 
decorated with the Union logo 
and colors, while my plane had 
dollar signs and clocks with 
“TikTok” written.

It was so fun to watch 
the reactions of people 

passing by. There were a lot 
of laughs and smiles and 
honks. Fellow members would 
ask where the planes came 
from and where they could 
get one. We shared with 
them that we made them 
ourselves because we wanted 
to get everyone’s attention 
to what we were fighting 
for. Reuters News Agency 
interviewed us and published 
our story online. It was later 
picked up and featured by 
other major outlets, including 
the New York Post, Google, 
and the BBC. It was an 
unforgettable experience 
picketing with my brother, 
where we almost captured our 
15 minutes of fame - what a 
thrill!

Please email your Burn 
Barrel Stories/Photos to 

communications@iam751.
org.  If you already emailed us 
photos, don’t worry - we’ve 
already collected those.
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Washington Machinists Council Concludes 2024 with Vision for the FutureWashington Machinists Council Concludes 2024 with Vision for the Future

The Washington 
Machinists Council 

(WMC) wrapped up the 
year in style at its final 
conference in Tacoma, WA. 
The event brought together 
IAM Members, lawmakers, 
and labor allies from across 
the state, united by a shared 
commitment to charting a 
bold path for workers in the 
year ahead.

The packed agenda 
featured spirited 

discussions about 
Washington’s future, including 
its financial challenges and 
opportunities for working 
families. A key highlight was 
the announcement that the 
Unemployment Insurance 
for Striking Workers bill will 
be reintroduced in the 2025 
legislative session, unaffected 
by anticipated budget cuts 
since it is funded through 
employer contributions. 
Next year’s session will run 
from January 13 to April 
27, 2025, setting the stage 
for meaningful progress on 
worker-focused policies.

Advocating for 
Workers in WA 

The conference featured 
an impressive lineup of 

speakers dedicated to making 
Washington state a leader for 
workers’ rights. IAM National 
Legislative and Political 
Director Hasan Solomon 
underscored the importance 
of political engagement year-
round, while Port of Tacoma 
Commissioner Dick Marzano 
emphasized the vital role of 
labor in driving the state’s 
economy.

Attorney General-elect 
Nick Brown and newly-

elected Congressional 
District 6 Senator Emily 

Randall expressed gratitude 
for IAM 751’s endorsement 
and pledged their continued 
support for worker-centric 
policies. Across the board, 
speakers stressed their 
commitment to strengthening 
unions and safeguarding the 
rights of working families.

“Elections matter,” said IAM 
District 751 Legislative 

and Political Director Donny 
Donovan. “I’m proud to say 
nearly 84% of the candidates 
endorsed by IAM 751 were 
elected this campaign season. 
We need people in government 
who work for workers. Next 
year, we’re laser-focused on 
getting UI passed. It’s a win 
for workers, and it’s a win for 
Washington state.”

Honoring a Legacy 
of Leadership

The conference culminated 
in a heartfelt tribute to 

retiring IAM Western Territory 
General Vice President Gary 
R. Allen, who was honored 
with a plaque recognizing 
his extraordinary leadership 

and unwavering dedication 
to labor rights, particularly in 
Washington state.

“Gary’s legacy is defined 
by the countless lives 

he transformed by putting 
workers’ rights first,” said IAM 
District 751 President Jon 
Holden. “He built a foundation 
of growth and prosperity felt 
by workers nationwide, leaving 
his position in great hands 

with Bobby Martinez. Thanks 
to Gary’s tireless efforts, 
Washington state is stronger 
and better positioned for the 
future.”

Allen reflected on his 
career and partnership 

with the Washington 
Machinists Council.

“I am deeply grateful for 
the unwavering support of 

the Washington State Council 
of Machinists throughout 
my career,” Allen said. “This 
state council operates at the 
highest level in our union and 
stands as a model for others. 
I look forward to seeing the 
incredible achievements that 
lie ahead for the Washington 
State Council.”

As the WMC conference 
closed, attendees left 

energized and united in 
their vision for the future. 
With plans for legislative 
action and a renewed focus 
on worker empowerment, 
the Washington Machinists 
Council is poised to lead the 
charge for labor rights in 2025 
and beyond.

Endorsed by IAM 751, newly-elected Washington State Attorney General 
Nick Brown and Congressional District 6 Senator Emily Randall thanked 
WMC Members for its support during their campaigns.

IAM 751 President Jon Holden recognizes the legacy that soon-to-be retiring 
IAM Western Territory General Vice President Gary R. Allen leaves behind.



Boston Terrier puppies 
AKC limited, one male, one 
female, back and white. Born 
on October 14th, one male 
born September 12th, ready 
December 7th. $1,500.00 
Please text 509-279-9080

7 Female Golden Retriever/ 
Pyrenees puppies. All shots & 
dewormed, good bill of health 
from the vet. Ready for new 
homes. $950.00 Marysville. 
425-231-5253

Puppies, 4M 3F half mini-
Aussie & Heeler. Ready Jan. 
10. Tails docked, first series 
of vaccines will be given, 
wormed. Mom/Dad on-site. 
Willing to travel for delivery. 
$100 fee to cover vaccines/
worming only. Texting/email ok! 
206-250-3820

2006 Tracker Tahoe Q4 
with trailer. Will entertain 
respectable offers. Super 
clean turnkey. New 4.3L MPI 
fuel injected long block engine 
from S&J with 35 hours. 1 year 
engine warranty remaining as 
of 9/8/2024. New parts include 
water pump, remote oil lines, 
oil press switch and sender, 
trim sender and limit switch, 
fuel filter, cap, rotor, plugs, p/s 
fluid, remote drive lube tank, 
shift shaft seals, new SEI lower 
unit, new 3 blade 18 pitch prop 
per engine requirements and 
WOT range. SE 300 hydrofoil. 
New surge brake unit. Minor 
upholstery needs. Email me for 
photos, more info, and video! 
$15,000. Call 760-846-1474

3 bed/3.5 bath The Lookout 
Chelan home is designed 
for relaxing, playing, and 
exploring. Tv’s in every room, 
game loft, filled with video and 
board games. Multiple hiking/
biking trails and nearby ski 
& tubing. $250/night, holiday 
weeks $450/night. Email: 
emillymuratalla@gmail.com
 
Alpaca fiber, some free, some 
for sale. BrocLynn Farms. 253-
332-8612

Jim’s Custom Rototilling tractor 
work in Snohomish County. 
Large area rototilling, 60-inch 
74 inch. 25 years’ experience. 
jcrotogoetz@yahoo.com or 
425-971-4764

For Good Van Mounted Carpet 
Cleaning in the South Puget 
Sound area please call or 
text 253-535-2433. Licensed, 
bonded, and insured.

Join us! F/A Interiors Retirees 
Monthly Meeting Every last 
Wednesday of the month at 
12:00pm at Bob’s Burger & 
Brew 8822 Quilceda pkwy 
Tulalip, WA See you there! 

Get all your painting projects 
done at a discount. Paramount 
Painters, LLC. We beat all 
quotes, building trust with 
quality work ph. 206-698-2704 
email: jonathan@paramount-
painters.com

If you are looking for a 
professional real estate broker 
in the Seattle/Eastside area, 
please don’t hesitate to call. 
Very knowledgeable with over 
10yr experience. Soli Snyder 
ph.425-999-5497

Two private rooms are 
available at Norah Care 
Homes. One shared bathroom. 
Give us a call for more 
information. 206-377-9945

Choose a gift for your loved 
one on Facebook page: Polar 
Bear Jewelry. Everything was 
handmade by an IAM member. 
425-647-3319

4 burial plots for Veterans. 
$7,000.00 each. Washinton 
Memorial Cemetery, SeaTac. 
253-441-7757

1 burial plot - can stack up to 2. 
$5,000.00, OBO. Worth over 
$8,000.00. Bonney Watson 
Cemetery, SeaTac, WA. Call 
for more information. 253-561-
4626

Table saw, 10 inch, RYOBO 
for sale. $150.00, almost new. 
253-632-3858

Paid job to troubleshoot and 
start up a former CNC Tree 
Journeyman 425 machine 
purchased from Boeing 
Surplus. 206-227-0014

Craftsman R100 Lawn Tractor. 
10.5 HP used 10 HR. Extra 
blade included, like new in 
Everett, WA. $700.00 425-353-
0153

Array of welding equipment, 
different types, call for listing 
$200 OBO. Collection 
of precision Machinists 
measuring devices $300 OBO 
ph. 253-906-1082.

2005 Screaming Eagle Fat 
Boy, 18,000 miles. Cobalt blue 
and brushed metal - beautiful 
condition. Custom vehicle 
operation, Vance and Hines 
pipes, always kept in heated 
shop. $10,000.00 firm. 425-
923-4450

1996 Honda ST1100 non-abs, 
28K miles. Third owner, stored 
inside with lots of extras. The 
bike is in Sedro-Woolley. Good 
condition $3,000.00. 907-513-
6124

1998 Harley Road King. 
Candy apple red. Powerful 
1340cc engine, 15-inch ape 

hangers, air shocks, Kirker 
pipes and many extras. 25k 
miles. $8,000.00 Text 425-293-
1933.

2011 Ford Ranger Sport 117k, 
new tires, new brakes, new 
tabs, low miles, auto V6, runs 
perfect, asking $10,500.00. 
425-293-5204 

1983 BMW R80RT, 2 bikes, 
$5,000.00 for both. Runs 
great. Corbin saddle, new tires, 
battery, exhaust system, rebuilt 
front brakes. Reynolds ride-off. 
360-827-5633

1997 Honda Civic DX Coupe. 
Dark free color. Excellent 
engine condition. Brand new 
brake rotors and pads, Koni 
shocks. $2,500 859-466-1583

1982 Honda GL100 - 
$2,500.00 Last used 10 years 
ago. Drained the tank and 
carbs. Extras: tires, seat, 
carbs, tank, parts, and another 
GL1000, $500.00. 206-244-
4563
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Want AdsFree Members 
Only

AD RULES
Each single ad must be 25 words or 

less. Use a seperate piece of paper or 
ad blank for each ad, as they are pre-

classified physically. Ads are free only to 
members - active, laid-off, or retired. For 
best response, inlcude phone number. 
Members’ cottage industries wil be OK 
in ads, but no commerical ads. When 
using own paper for ads, include infor-
mation required on regular ad blank.

ANIMALS	 ELECTRONICS & ENTERTAINMENT		  VEHICLES
BOATS		  FURNITURE & APPLIANCES			  RECREATIONAL MEMBERSHIP
TOOLS		  RECREATIONAL VEHICLES			  SPORTING GOODS
HOUSING	 MISCELLANEOUS				   COTTAGE INDUSTRIES
AUTO PARTS 	 PROPERTY				  

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ BEMSID/Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline: January 17, 2025
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ANIMALS

TOOLS

HOUSING

MISCELLANEOUS

VEHICLES

COTTAGE    
INDUSTRIES

Please let 
us know if 

you want to 
rerun your 

advertisement 
next month 

or if it no 
longer needs 

to appear 
in the Aero 
Mechanic. 

PROPERTY

The IAM Scholarship 
Competition for 2025 

is not just an opportunity 
but rather a lifeline to help 
students turn dreams of higher 
education into reality. For IAM 
members and their children, 
this program symbolizes 
our Union’s unwavering 
commitment to its members’ 
futures. You only have until 
February 3, 2025, to apply. 

IAM’s Scholarship Fund 
was built on the belief 

that education has the power 
to change lives. Since its 
establishment at the 1960 
Grand Lodge Convention, the 
program has been a beacon of 
hope for hundreds of members 
and their families. From 
covering tuition to enabling 
certifications, this initiative 
has helped create countless 
success stories. 

For IAM members 
looking to continue 

their own education or 
help their children achieve 
their academic goals, this 
is the moment to act. IAM 
Scholarships provide $1,000 
per academic year, renewable 
for up to four years, leading 
to a Bachelor’s degree. 
Vocational and technical 
scholarships offer $2,000 
annually, supporting career-
focused education and 
certification programs. Every 
dollar awarded represents the 
Union’s belief in its members 
and their potential.

This program holds a 
special place in the heart 

of all 751 Members because of 
the Roman A. Mayfield Award, 
awarded to a scholarship 
recipient who best represents 
the spirit of volunteerism and 
service to their community, 
a hallmark of Brother 

Mayfield. Named for one of 
our own, Roman dedicated 55 
years to our Union. Brother 
Mayfield’s legacy is one of 
breaking barriers and fostering 
community.

The IAM Scholarship 
Fund has evolved 

with the times, embracing 
new technologies to ensure 
accessibility. The application 
process is now entirely online, 
making it easier than ever to 
apply, but you only have until 
February 3, 2025, to do so.

Whether it’s a four-year 
college degree or a 

two-year vocational program, 
the IAM’s scholarships reflect 
the diverse paths its members 
take toward success. Don’t 
wait to seize this opportunity.  
For questions, you can call the  
IAM Scholarship Department 
at 301-967-4708. Visit https://
scholarship.goiam.org/ to 
begin your journey.

IAM/Boeing Joint ProgramsIAM/Boeing Joint Programs
IAM Members Step Into Safety

All actively employed IAM-represented employees covered by 
the Collective Bargaining Agreement between The Boeing 

Company and the International Association of Machinists and 
Aerospace Workers (IAM) Districts 751 and W24 are eligible to 
receive a reimbursement of up to $150 for approved Safety Shoes.

  
Safety Shoes  purchased between January 1 - 

September 12, 2024, will be reimbursed at $75.

Safety Shoes purchased beginning September 
13, 2024, will be reimbursed at $150.

Guidelines / Overview

We encourage employees to let the sales personnel know 
they work for Boeing. This usually helps ensure they 

receive the proper receipt and, in some cases, even a discount.
•	 Employees can submit a reimbursement application form 

once per calendar year to cover their purchase of one pair of 
safety shoes up to the $150 limit. 

•	 Once we receive the application and itemized receipt we will 
verify the purchase, and the reimbursement will be reflected 
in your scheduled paycheck.

•	 Provisions and requirements of the Safety Shoe 

Reimbursement Program are subject to change according to 
the policies determined by the IAM/Boeing Joint Programs 
National Governing Board.

Please Note: Reimbursement requests for prior year purchases 
must be received by March 1 of the current year.

Completed forms and receipts can be submitted by emailing a 
scanned copy of the form and receipt to :   
IAMBoeingJointProgramsEA@exchange.boeing.com

that we have to negotiate the 
issues important to us. These 
workers deserve the same 
pay, benefits, and rights that 
their  Oregon and Washington 
State counterparts enjoy.”

In arbitration, IAM 751 
argued that BSC is a 

company location linked to 
Puget Sound and Portland 
under Article 1 of our CBA, 
and therefore, BSC workers 
should be provided the same 
rights, protections, and 
benefits as our members. We 
still believe this to be the case. 
However, the arbitrator didn’t 
see it that way, ultimately 
ruling that there was enough 
evidence from the early 2010s 

that allowed BSC to remain 
a separate, non-covered 
location. 

Recently, following the 
resolution of IAM 751’s 

strike in the Pacific Northwest, 
non-union employees at 
Boeing South Carolina 
received a 9% wage increase 
and a $12,000 retention bonus 
from the company. 

While the arbitrator’s 
decision is 

disappointing, the IAM 
remains steadfast in its 
commitment to fighting for 
the rights of Boeing workers 
nationwide to organize 
and improve their working 
conditions. All workers 
deserve a voice. All workers 
deserve the ability to build 
power through collective 
action.

South Carolina 
Workers Deserve 

Better
Continued From Page 1

 https://scholarship.goiam.org/
 https://scholarship.goiam.org/
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Celebrating a Well-Deserved RetirementCelebrating a Well-Deserved Retirement

Washington State

Machinists Institute Conquers 2024

Workers at Pexco 
Aerospace in Yakima, 

WA have secured a hard-
fought contract victory after 
intense negotiations. The 
previous contract was set to 
expire on November 30, 2024, 
prompting the negotiation 
committee to meet with 
the company during the 
week of October 21. The top 
priorities for the bargaining 
unit were clear: wages, health 
and welfare benefits, and 
retirement security.

In the initial round 
of negotiations, the 

committee achieved 
improvements in wages, 
shift differentials, safety 
provisions, vacation and sick 
leave language, as well as 
overtime rules in the three-
year contract. However, 

on Wednesday, October 
30, the membership voted 
overwhelmingly to reject the 
proposed agreement and to go 
on strike. 

The negotiation committee 
returned to the table 

with the company during 
the week of November 18, 
2024. Both sides worked 
diligently to address the 

members’ concerns, 
ultimately reaching 
a new agreement 
that included higher 
wages, additional sick 
time, and a signing 
bonus. On November 
21, 2024, the 
membership voted 
unanimously to ratify 
the new three-year 
contract.

“With the cost of 
everything going 

up and inflation rising every 
day, our membership expected 
higher wages and increased 
take-home pay,” said Juan 
Cano, a negotiation committee 
member. “I feel much better 
about the outcome of our 
second vote, and I am honored 
to have been part of the 
negotiation process.”

Another committee 
member, Jerry Phillips, 

added, “Although we 
recommended the gains in the 
first proposal, our membership 
showed they were ready to 
strike for more. I’m glad we 
were able to return to the 
table, resolve our issues, and 
secure a stronger contract for 
everyone.”Voting yes for the contract: David Adkins, Ben 

Schlaich, Jerry Phillips, and Juan Cano.

Members stood in Solidarity to get 
the best possible contract.

IAM District 751 has 
achieved a significant 

victory in arbitration against 
Hanford Mission Integration 
Solutions (HMIS) regarding 
outsourced work. This win 
is significant as stopping 
outsourcing is notoriously 
challenging, and protecting 
our work remains a top 
priority.

The dispute arose when 
the company outsourced 

welding work on a ladder 
fire truck, which is work 
that IAM members have 
historically performed. IAM 
Member David Dean, having 
previously performed the 
welding, played a pivotal role 
in this case. His experience 
was instrumental during the 
arbitration, helping to prove 
that this work rightfully                               

belongs to our members.

As a result of the 
arbitration, IAM District 

751 was awarded the hours it 
took to repair the fire truck. 
This decision underscores 
the value of our skills, our 
dedication to protecting 
jobs, and the importance 
of standing up against 
outsourcing.(Left) IAM Members David Dean and 

Byron Johnson.

Local Lodge 1123 proudly 
honors the retirement of 

one of our own, David Finch, 
after an impressive career 
spanning over 27 years.

During the monthly 
Union meeting, Lodge 

President Wallace “Pee 
Wee” Pleasants, alongside 
fellow members, presented 

David with a hard-earned 
retirement watch and a 
celebratory cake to mark the 
occasion. The event was a 
tribute to David’s dedication 
and years of service at Grand 
Coulee Dam.

David began his career as 
an operating engineer, 

quickly earning the respect of 

his peers and advancing 
to the role of hydro 
mechanic foreman. 
Congratulations, David! 
Your IAM District 751 
family wishes you a 
happy and fulfilling 
retirement.

2024 has been a landmark 
year for the Machinists 

Institute (MI). The nonprofit 
has expanded its program 
offerings, forged critical 
relationships, and spearheaded 
regional development for 
workers and their families.

This year, MI broke ground 
in Oregon and California, 

establishing new community 
and labor partners to further 
reinforce the workforce 
pipeline, making MI a 
national leader in workforce 
development.  MI’s dedication 
has not gone unnoticed - the 

U.S. Department of Labor has 
accepted the nonprofit into 
its Apprenticeship Ambassador 
Program. The initiative 
showcases Registered 
Apprenticeships as high-
quality workforce 
development strategies to 
meet the needs of in 
demand industries while 
expanding equitable 
opportunities for workers 
from historically underserved 
and underrepresented 
communities. MI is a 
trailblazer as the only 
Apprenticeship provider in 
U.S. history to offer workers an 

Associate of Arts (AA) degree 
and their Journeyman card.

“We are proud of all we’ve 
achieved this year and 

eager to accomplish even more 
in 2025,” said Shana Peschek, 
Executive Director of the 
Machinists Institute. “Our top 
priorities include continuing 
and expanding the Greenlight 
program for Boeing/IAM 
members, supporting IAM 
districts across the country 
in delivering Registered 
Apprenticeships and MI Pre-
Apprenticeship programs, 
and further developing new 

opportunities for workers.”

Looking ahead, MI is 
excited to see two 

monumental projects come 
to life: the opening of Little 
Wings Early Learning Academy, 
a state-of-the-art child care 
center designed to support 
working families, and MI’s 
cutting-edge Everett training 
center, that will serve as a 
cornerstone for workforce 
development in the region.

For more, visit www.
machinistsinstitute.org/

about-machinists-institute.

Pee Wee Pleasants proudly 
presents David Finch with 

his retirement watch.

http://www.machinistsinstitute.org/about-machinists-institute.
http://www.machinistsinstitute.org/about-machinists-institute.
http://www.machinistsinstitute.org/about-machinists-institute.

