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The date stands. On 
March 8, 2024, IAM 

District 751 and its 32,000 
Machinists will open 
traditional negotiations in all 
areas of our contract with The 
Boeing Company for the first 
time in sixteen years. We are 
united, and we are ready. This 
is Our Future, Our Fight, but 
we are fighting for everyone. 
Our success at the bargaining 
table will touch the lives of all 
who depend on the aerospace 
industry globally. 

However, it is our 
members who will 

lead the way. Their ideas, 
suggestions, and expertise will 
help pen the pages of our next 
contract, creating a historical 
record of the principles our 
Union brothers and sisters 

were willing to fight for in the 
present, recognizing the past,  
and protecting the future. 

To further build our 
Solidarity, we have a 

full lineup of events between 
now and September 12, 2024. 
Keep an eye on our website 
at   www.iam751.org, and your 
email for event details.

“Solidarity matters; 
shoulder to shoulder, we 

are stronger together,” said 
IAM District 751 President 
and Directing Business 
Representative Jon Holden. 
“We have spent the last 10 
years building collective power 
so that when the time comes, 
we have the tools needed to 
get the job done. We aren’t just 
fighting for our members, we 
are fighting for our families, 
our communities, and our 
working class brothers and 
sisters everywhere.”

In April, IAM District 
751 will hold town hall 

meetings around Puget Sound 

for our members. These 
meetings will allow everyone 
to ask questions, share ideas, 
voice concerns, and offer 
suggestions to their local 
Union leaders. Members are 
invited to attend our Solidarity 
BBQs at the Union halls and 
Moses Lake in May. Moving 
into June, your Union will hold 
two days at the fair, in the 
south and north ends, free to 
all Union members and their 
families. One critical date this 
year is our Strike Sanction 
vote slated for July 17, 2024, 
at T-Mobile Park. That day, 
we will stand together as one, 
and send the loudest message 
to the company, heard by the 
silence of our tools.

“There are few days in our 
history that will be more 

significant than July 17th,” 
said Holden. “A strike sanction 
vote is our opportunity to let 
Boeing know we are united 
in these negotiations, and 
we stand in solidarity on our 
principles to fight for what 
our members have earned and 

deserve.” 

 On the day the 
contract expires in 

September, our members will 
cast their votes and change 
the present and the future for 
generations to come. It is our 
duty to make sure the future is 
secure, and we don’t take that 
responsibility lightly.

“Our goal is to negotiate 
an agreement our 

members can accept and 
that secures the future of 
aerospace,” said Holden. 
“We are here to negotiate 
a contract, not a strike, but 
that’s a decision left to our 
members on September 12.”

There’s 
an 

IAM saying 
that goes;  
there are 

only two things a Machinist 
can’t fix: the break of day and 
a broken heart. That sums up 
IAM District 751C Member 
Orlan ‘Robert’ Westcott, a 
Maintenance Mechanic A from 
Boeing’s Renton site, who is 
taking it upon himself to help 
train the next generation of 
aerospace workers.

For nearly four years, 
Westcott has watched 

the Renton factory hum from 
the 4-21 building, as a worker 
first and later a Union steward. 
He’s a Journeyman Mechanic 
with nearly three decades of 
heavy industrial experience. As 
a steward, he began meeting 

with various maintenance 
platforms on different shifts, 
where he noticed a common 
theme. There seemed to be 
some confusion among the 
Mechatronic workers and 
apprentices on navigating 
Boeing’s new hire program and 
charting a future career path. 
In other words, everyone was 
trying to figure out the best 
way to train the new workers 
who wanted to become 
Mechatronics Maintenance 
Technicians.

“Most people in the 
shop agree that skilled 

labor will always be in high 
demand,” said Westcott. 

“But since we all come from 
different backgrounds with 
different skill levels, the 
question is how do we train 
an industrial mechanic, 
technician, electrician, or 
trades professional without 
the physical tools to perform 
the work? That was the issue I 
wanted to address.”

In its most straightforward 
summation, Mechatronics 

Maintenance Technicians are 
workers who fix or maintain 
machines in the factory, 
anything from High-Speed 
Mills and Automated Tooling 
	 Continued on Page 3

IAM 751 Members 
Alan Atchley with 
Dennis Podzolov, an 
electrician from the 
86 building showing 
him the ropes.
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From the Shop Floor
Systems to Carbon Fiber Layup 
Machines and Multi-Axis 
Robotic Equipment. But the 
only way to learn how to do 
this is to work on the actual 
machines.  

So Westcott started asking 
questions, gaining a 

clear picture of the situation 
in Renton. For these workers 
to eventually move up and 
become Grade 9 or 10, they 
needed a training path to 
follow. Westcott started 
talking to previous and active 
mechatronics to find the best 
way forward. Armed with 
this research, he contacted 
his Business Representative, 
Travis Kendrick, who helped 
implement his plan. With the 
company and the Union’s 
blessing, Westcott jumped into 
action and got to work.

“We settled on a site-
specific training program 

for new people, and I began 
accumulating worn out 
machinery from surplus, 
including other parts that 
we could use for a hands-on 
training approach,” explained 
Westcott. “We utilize printed 
resource material and source 
out manuals to each machine 
to understand them.”

“This entire training 
program is because of 

Robert’s drive and dedication 
to making sure his newest 
Union brothers and sisters 
have the expertise they need 
to achieve excellence in 
this industry,” said Kendrick 
proudly. “He did all the 
legwork to bring this to 
fruition, and I’m impressed 
by his drive and dedication. 

His actions epitomize what it 
means to be a true tradesman.”

Most Mondays, you will 
find a group of about 

ten new hires gathered in the 
4-21 building, learning from 
some of the more senior 751 
members. Working on a 12-
week rotation and meeting 
once a week, a typical training 
session lasts from 5:30 - 10:30 
a.m. and includes everything 
from industrial athlete 
lessons to electrical theory 
and everything in between. 
The instructor always leaves 
room for a few hours of hands-
on machine repair, and a bit 
of time is slotted to learn 
about the Union. Eventually, 
Westcott will add field trips 
to explore other maintenance 
platforms and weekly guest 
speakers straight off the shop 
floor.

“It is awesome to see what 
Robert is doing with this 

one-on-one training,” said 
IAM District 751C Member 
Richard Clifford. “I am amazed 

watching the training and 
seeing these young kids truly 
respect the skills they are 
learning and the work they are 
performing. We need more of 
this training across all of our 
shops.”

“Bringing this 
to life was a 

combined effort,” 
explained Westcott 
humbly, not wanting 
the spotlight to 
shine too brightly his 
way. “It was Boeing 

management, a Shop steward, 
and a Union BR getting 
together and working on a 
solution to help onboard and 
train new hires. We all want 
the same thing: to see these 
young workers thrive and 
enjoy a long career, using our 
training program as a tool to 
accomplish and succeed in 
aviation.”

The legacy of IAM District 
751 will always be 

the skills we pass on to the 
next generation of aviation 
workers. We must make sure 
they have what they need to 
keep this industry strong for 
another century. Passing this 
knowledge onto those who 
will follow us into the factories 
is a reflection of our members’ 
skills and dedication to their 
trade.

The Crew: (Front Row) Gustavo Barragan, Justin Mendez, Croix Tucker, Warren 
Shubert, Ashton Bright, Tyler Colson Hiding in back row: Robert Westcott , 

David Green, Dennis Podzolov, Alan Atchley with Chris Maraschky and Ryan 
Thoensen, both Boeing managers. 

A flurry of activity in the 4-21 building. (Top Left) 751 Member Chris 
Maraschky volunteers his time to teach the classes about Electrical Theory. 
(Bottom photos) Gustavo Barragan, the program’s first student, and David 
Green will be testing into Grade 9 this April. Westcott has already started a 

second shift training.

March 8, 2024, 
is the official 

opener of the IAM/
Boeing Contract 
negotiations. We know 
our members have 
been waiting 16 long 
years for true bargaining to 
begin and are ready to make 
it happen. But this is more 
than negotiations. This is Our 
Future, Our Fight to secure a 
better life for ourselves, our 
families, our communities, 
and the next generations. We 
aren’t just fighting for our 
livelihoods at that table; we 
are fighting for everyone.

We must never lose sight 
that any success at 

the bargaining table will be a 
success for current members, 
future Union workers, 
engineers, other Boeing 
employees, and the supply 
chain. The list is immeasurable 
when considering how 
many people depend on this 
industry globally. They say 
strong people stand up for 
themselves. IAM 751 Members 
are standing up for everyone 
with this upcoming contract.

That’s why we must look 
at the priorities of our 

membership from every angle. 
Our proposals must be multi-
faceted, and we need to keep 
our eye on the big picture 
while making sure not to fall 
victim to the devil that lies in 
the details.

Pay issues are an area 
that encompasses much 

more than just the numbers 
on your pay stub. It’s about 
respect, balance, and fair 
rewards for our hard work. 

From Progression and 
Overtime Langague 
to Skill/License Based 
Premium Pay and Labor 
Grade Increases, our 
members deserve more.

Let me be clear: 
based on the 

members’ priorities, we will 
propose more than a 40% 
increase over the contract, 
but we won’t stop at just 
higher wages. We’re proposing 
changes that will allow for a 
better work-life balance, with 
improvements to OT limits 
and making weekend OT 
voluntary, not mandatory.

Our goal is to obtain 
improvements to 

current OT rules. Whether you 
want more or less should be 
your decision, and you should 
have some control over your 
OT hours. We are proposing 
changes that will allow for a 
better work-life balance, such 
as improvements to the limits 
for designated overtime on 
weekdays, weekends, and each 
quarter. Our members deserve 
a life off the clock and should 
decide how that time is spent.

Through surveys, Dropbox 
suggestions, in-person 

forums, or virtual meetings, 
many members have voiced 
their desire to make weekend 
OT voluntary, not mandatory. 
Others focus more on OT pay 
or suggest adjusting the OT 
hour limits per budget quarter. 
The Union plans to propose 
lowering that number per 
quarter, allowing members 
more control over their work-
life balance, so those who want 
more OT can take advantage of 
the opportunity. 

Progression is another 
big issue on the table. 

Climbing the pay ladder 
shouldn’t feel like climbing 
Mount Everest. We aim to 
shorten the time it takes to 
reach the maximum rate of 
pay, referred to as progression 
to max, and boost the 
amount of money earned at 
each progression step. Fifty 
cents every six months is no 
longer a viable way to retain 
workers. Our members deserve 
more. They helped build this 
company into an industry 
leader, and they deserve to 
earn a good family wage that 
allows for future growth and 
economic stability earlier in 
their career rather than toward 
the end. We are also looking at 
creating higher labor grades, 
possibly adding new ones, 
and raising the minimum and 
maximum rates for each pay 
grade. 

We also don’t support 
the current system 

where a member loses 
significant money for 
taking a promotion while 
in progression. Members 
shouldn’t be penalized when 
they take on higher roles or 
gain new skills. Our members 
should be able to keep their 
progression when promoted 
to a higher grade while in 
progression. In the long run, 
it’s better for everyone.

Our members are the 
backbone of this 

company, the building blocks 
that created the legacy 
Boeing enjoys today. Our 
mission is clear: based on the 
priorities of our members, 
we need to secure a brighter 
future for ourselves and our 
communities. By standing 

together, we send a powerful 
message that this isn’t just 
about us - this is about every 
worker. Wages and everything 
that goes into this complex 
issue are among the many 
issues we will highlight 
moving forward.

Every employee at The Boeing Company has an ID number. 
Most of the time, they are six digits or longer. But with 50 

years of service, IAM District 751 Member Reggie Newman, who 
works in Auburn in the 17-45 building as a Riveting Machine 
Operator A, is one of the few with just five digits. Starting with the 
company on October 1, 1973, Newman has hit a milestone only 
a few workers see; five decades on the job. We thank you for your 
decades of service and loyalty to your craft.

“For our dedicated members like Reggie who spend nearly 
50 years perfecting their craft, their legacy isn’t just in the 

work they’ve done, but in those they’ve mentored and standards 
they’ve set across the industry,” said IAM District 751 President 
Jon Holden. “Thank you, Reggie, for your dedication, skill, and 
unwavering commitment to the job and your Union. You are a 
testament to the Fighting Machinists and all we stand for at IAM 
District 751.”

Newman will receive a pin, a gold-plated Union card, a 
certificate and will no longer pay monthly Union dues.

In September 2023, 
a Boeing Company 

manager desperately needed 
some of his team to work 
the weekend. Unfortunately, 
everyone in his crew already 
had more than 112 hours of 
OT, meaning it would be their 
choice to work the OT or not. 
So, the manager offered $500 
bonuses to come in and work, 
and a group of IAM Members 
stepped up to help.

Unfortunately, a few 
weeks later, their 

paychecks arrived, and the 

bonuses weren’t there. IAM 
District 751 Union Steward 
Kenny Paine learned about 
this injustice and got to work 
speaking with management. 

On January 24, 2024, 
Kenny received 

notification from Boeing that 
nine IAM Members received 
$500.00 each for a total of 
$4500.00. 

Thank you, Kenny, for 
going the extra mile and 

taking care of business.

IAM District 751 Member Carlos Rutland, Auburn BR John Lopez, Secretary-
Treasurer Richard Jackson, 50-Year Member Reggie Newman, District 

President Jon Holden, and Union Steward Jennifer Moore present Newman 
with the IAM’s 50-Year Service Award. 

Everett Business Representative 
Lloyd Catlin proudly shakes the 

hand of Union Steward Kenny Paine.
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The members of the 
Washington Machinists 

Council didn’t mince words 
when they took Olympia by 
storm. 

“We are here for workers,” 
said IAM District 751A 

Member Jon Voss.  

The Washington 
Machinists Council 

(WMC), representing 
thousands of Union workers 
in industries across the state, 
took to the state’s capitol 
during this year’s legislative 
session. Armed with just two 
bills to ensure the message 
was clear and to the point, 
nearly 40 delegates from 
different Unions across 
Washington State spent three 
days together. Collectively, the 
group met with 53 legislators 
or staff and later heard from 
other political allies about 
what they are doing to take 
care of workers. 

“With limited time in 
front of each lawmaker, 

we need our team to get 
straight to the point,” said 
IAM District 751 Legislative 

and Political Director Donny 
Donovan. “This year was for 
making sure lawmakers knew 
that workers deserve the 
passage of the Employee Free 
Choice Act (HB 1940/SB 5778) 
and Unemployment Insurance 
for Striking Workers (HB 1893/
SB 5777).”

The Employee Free 
Choice Act protects 

workers from being forced to 
attend meetings or listen to 
their employer’s speech on 
political or religious matters. 
The Unemployment Insurance 
for Striking Workers levels 
the playing field by removing 
some of the financial burden 
workers feel when making 
the difficult decision to go on 
strike. Both bills are game-
changers for workers. And 

while corporations and 
union busters fight to 
get these off the docket, 
workers are doing all 
they can to see that they 
remain.

“My employer, The 
Boeing Company, 

has more than 250 
permanently paid 
lobbyists. I find it hard to 
believe they are lobbying 
for workers, their families, 
and our communities,” 
said Voss. “That’s why 

it’s critical that we send our 
Union leaders to speak directly 
with our legislators. We speak 
truth to power because we 
need them to deliver for 
us by protecting our jobs 
and ensuring we have the 
tools needed to improve our 
working environment.”

First-time delegate Fred 
Harmon of Local Lodge 

751C called it a privilege to 
be able to speak on behalf of 
workers.

“I believe that our work 
in Olympia helped to 

impact the support for the 
bills. I was also able to get 
the contact information 
from some lawmakers and 
staff to discuss other bills 
later on,” said Harmon. “The 
professionalism that my Union 

brothers and sisters showed 
made it possible to hold the 
attention of the people we 
were there to influence and 
made them engage in the 
conversations to learn more 
about the aspects of our 
concerns.”

After lobbying 
lawmakers, it was 

time for a debrief and to start 
hearing from Labor’s political 
partners such as Lieutenant 
Governor Denny Heck, 
WA Representative Clyde 
Shavers (D-10), WA Senator 
Emily Randall (D-26), WA 
Representative Chris Stearns 
(D-47), along with IAMAW 
Political and Legislative 
Director Hasan Solomon and 
Machinists Institute Director 
Shana Peschek. 

“I am so proud of the work 
done by the members 

of the WMC,” said Donovan. 
“Labor will never have the 
money or resources of big 
business to hire hundreds of 
lobbyists to carry our message 
to the capitol. We must do 
the work ourselves, but by 
standing together with one 
voice, our message will be loud 
enough for all to hear.”

Equal Pay Day, 
recognized by everyone 

from activists to the U.S. 
Department of Labor, 
represents the date how far 
into the year women must 
work to earn what men earned 
in the previous year. This year, 
Equal Pay Day falls on March 
12, 2024. That’s an additional 
72 days women will have to 
work to make as much as their 
male counterparts.

But not if you’re in a 
Union. A Union contract 

levels the playing field, 
guaranteeing that no matter 
what sex you are, everyone is 
paid at the same level. Being 
part of a collective bargaining 
agreement is a great equalizer, 
not just for pay but for all 
benefits.

Based on the latest U.S. 
Census figures, pay 

inequality in this country 
continues, with women 
working full-time earning 
about 84% of what a man 
makes and about 78% for 
all part-time and seasonal 
female workers. Currently, the 
gender pay gap for entry-level 

positions is about 18.4%. 

And it doesn’t matter 
where on the career 

ladder you are stepping. Equal 
pay issues are hitting every 
level of working women, 
including executives and 
CEOs. Top female executives 
earn between 8%-25% less 
than male executives. In fact, 
there are only three careers 
where women consistently 
make more than men: 
compliance officers, vocational 
nurses, and 2% wholesale and 
retail buyers.

The gender pay gap is 
even more shocking 

when we look at the earnings 
of women of color compared 
to their male counterparts of 
the same race or ethnicity. 
Some harmful wage gaps 
exist for Asian American 
and Native Hawaiian/Pacific 
Islander women earning 84% 
in comparison to the opposite 
sex, Black women who bring 
home only 64%, Latina 
women getting paid 54% in 
comparison, and just 51% for 
Native and Indigenous women, 
or close to half what men in 

the same positions earn.

According to the non-
profit advocacy group 

Equal Pay Today, eliminating 
the gender wage gap would 
give the average woman 
enough money for an entire 
year of childcare, nine months 
of rent, seven months of 
health insurance, or more than 
a year’s worth of food.

Being in a Union helps 
eliminate pay inequality. 

It does not matter if you 
are male or female, Native 
American, African American, 
Asian, Latino, Gay, Lesbian, 
Transgender, Catholic, 
Christian, Muslim, 
or Mormon; a Union 
offers the same pay 
opportunities to all 
its members. The 
only pay differences 
will be based on years 
of service/seniority, 
experience, or 
classifications.

We still have a 
lot of work 

to do in minimizing 
the pay gap across 

the country, and it’s up to 
Labor to continue fighting 
for equal wages for all, both 
at the bargaining table and in 
our communities. When we 
take on fights like equal pay, 
we are fighting for everyone. 
But nothing beats organzing 
more workers to help secure 
their future and offer everyone 
equal and fair wages.

On March 12, 2024, and 
before, use the hashtag 

#EqualPayDay to help us 
raise awareness about the 
wage gap for women and its 
impact on women and their 
families. 

“It’s vital that the 
Union leaders of our 

Local represent the people 
we serve,” said IAM 751F 
President Diana Noinala. 
“I’m proud that this tradition 
continues as we welcome 
some new members onto the 
team.”

Recently, Local Lodge F 
Vice-President Kevin 

Currie swore in Mitch Dunford 
as the local’s Conductor-
Sentinel and Nicole Chase as 
the Secretary-Treasurer. Later 
that day, Noinala gave the 
oath to Jermar Smallwood and 
Francine Luster as the local’s 

newest auditors.

“Local Lodges are the 
basic building blocks 

of IAM District 751 and play 
an important role in our 
organization as a place where 
members come together 
monthly to share ideas, 
vote on issues, and offer 
camaraderie to our Union 
brothers and sisters,” said 
Currie. “I’m proud that our 
local is setting itself 
up for a successful 
future.”

Washington Machinists Council Members take a final photo before they bring 
the voice of workers to the Capitol.

IAM 751C Member Fred Harmon 
gets a quick photo with WA House 

Representative Tina Orwall.

WA House Rep. Sharon Tomiko Santos 
(Center) meets with IAM 751 Political Director 
Donny Donovan, Michell Christian 751F, 
Jon Voss 751A, and Mark Walker from IAM 
District 142.

Working for workers: Stan Wankowski 
from IAM District160, DBR of 160 Steve 
Miller, Speaker of the WA State House 
of Representatives Laurie Jinkins, with 
Amber Roulst 751C and Donald Zeth 

from DL 160. (L to R)

Congratulations 
to the newest 

officers of 
Local Lodge F, 

Mitchell Dunford, 
Nicole Chase 
(Top) Jermar 

Smallwoord and 
Francine Luster 

(Bottom).

For more than 40 decades, 
IAM District 751 has 

celebrated the life and works 
of Rev. Dr. Martin Luther 
King, and 2024 was no 
different. With temperatures 
looming in the low 20s in 
January, Labor filled the 
streets to honor a 
man who changed 
the world.  751 
Machinists led 
the way, by always 
remembering to live 
King’s truth each 
and every day. This 
year, IAM District 
was honored by 

the Seattle MLK Coalition 
for its more than 40 years of 
dedication to this event and 

the 
cause.
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O u r  F u t u r e ,  O u r  F i g h t :  N o t h i n g  I s  A  G i f t O u r  F u t u r e ,  O u r  F i g h t :  N o t h i n g  I s  A  G i f t
On July 1, 1936, the Aeronautical Mechanics Lodge (known today as IAM District 751) negotiated its first agreement with the Boeing 

Aircraft Company. You could fit the entire contract on one page. The current contract book is more than 300 pages. That’s because 
everything we earned in the past became the foundation of today’s contract. We build on the progress made by those who came before 
us. But nothing is a gift. Every benefit we have was fought for by those who came before us. Like our predecessors, when we fight for 
these benefits today, we fight for everyone. This is Our Future, Our Fight, but our wins are for every worker.

This month, we look at progression or how long it takes our members to reach maximum pay. Climbing the pay ladder shouldn’t 
feel like climbing Mount Everest. We aim to shorten the time it takes to reach the maximum rate of pay and boost the amount of 

money earned at each progression step.

 Make Sure You Understand What It Means to Accept an Upgade  Make Sure You Understand What It Means to Accept an Upgade 
During ProgessionDuring Progession

If you’re considering an 
upgrade and are still in 

progression, receiving less 
than the maximum pay rate 
for your current labor grade, 
there are some facts you need 
to know before accepting that 
upgrade. 

Accepting an upgrade 
before reaching 

maximum pay will take 
you longer than six years to 
achieve the maximum pay 
rate. At times, it can take much 
longer. After an upgrade, 
you will begin a new series 
of progression increases for 
the “new” labor grade - in 
other words, you won’t be 
able to stay on your current 
progression path.

Here’s how it 
works now. 

Seniority Progression 
Increases (SPI) of 50 
cents occur every six 
months until you have 
completed twelve SPI 
increases for that labor 
grade. Upon reaching 
the 12th SPI increase, 

which takes at least six years, 
members automatically 
progress to the maximum pay 
rate for that labor grade. It’s 
often an increase of $10-$13 
an hour or more overnight, 
making a big difference in your 
paycheck.

For upgrades, it’s a 75-
cent increase for each 

labor grade you climb. But if 
you are below the maximum 
for the new labor grade, you 
will remain in progression, and 
your SPI could reset to zero. 
Some advice is to max out in 
your current labor grade before 
you take an upgrade.

When considering an 
upgrade, there are 

other factors to keep in mind, 
such as gaining additional job 
rights if there is a downturn, 
transferring to a different shift, 
or simply wanting to change 
jobs. Each case is different, but 
we want members to know 
how an upgrade will impact 
progression.

Consult with an IAM/
Boeing Joint Programs 

Career Advisor or contact your 
Business Representatives with 
questions and concerns. You 
can also look up Section 6.3 
Base Rate Changes on page 21 
of your official Contract book.

	 “On the Friday 
immediately preceding 

their six (6)-month 
anniversary of the date 
of hire or date of the last 
seniority progression increase, 
employees below the rate 
range maximum for their 
labor grade shall, subject to 
such maximum, receive a 
seniority progression increase 
to their base rate of fifty 
(50) cents. Employees shall 
automatically progress to the 

base rate range maximum 
upon their twelfth (12th) 
seniority progression increase. 
Employees on approved leave 
of absence will continue to 
accrue time toward their next 
six (6)-month progression 
increase for the first ninety 
(90) days of the leave. 
Employees recalled from 
layoff within one (1) year will 
be credited with any time 
they had prior to their layoff 
toward their next six-month 
progression increase.”

This language means that 
taking an upgrade could 

push you back to the start of 
a new progression cycle. One 
note: progression does not 
reset on a downgrade, so that’s 
something also to consider. 

Our Union continues 
to fight to correct this 

language, and changing this 
will be part of our proposal in 
these upcoming negotiations. 

Those who cannot 
remember the past are 
condemned to repeat it. 
That’s a quote that many of 
us have heard over the years 
and why IAM District 751 
Members need to understand 
how each contract builds 
from the last for a strong 
future. Nothing has been 
a gift; our past Members 
have fought for every gain 
we’ve made. Every word 
and clause that covers the 
pages of our collective 
bargaining agreement was 
hard fought with solidarity 
from those who came before 
us. Let’s look at the overtime 
language in the IAM/Boeing 
contract.

1936 CONTRACT: Any 
time worked in excess of 
8 hours in one day shall 
be paid for at the rate of 
time and one-half. Any 
time worked on Saturdays, 
Sundays, New Year’s Day, 
Washington’s Birthday, 
Decoration Day (later 
became Memorial Day), 
Fourth of July, Labor Day, 
Thanksgiving Day or 
Christmas shall be paid for at 
the rate of time and one half 
(NOTE: holidays were unpaid 
until 1950 contract).

1938 CONTRACT: Time 
worked on Sunday or any 
one of 8 legal holidays shall 
be paid at the rate of double 
time.

1940 CONTRACT: On a 
regular workday, first two 
hours of overtime paid at 
time and a half; then double 
time for any additional 
time. Saturday overtime 
paid at time and one half for 
standard shift, additional 
time will be paid at double 
the regular rate.

1950 CONTRACT: 
Company will attempt 
to meet its overtime 
requirements on a voluntary 
basis among the employees. 
In the event there are 
insufficient volunteers to 
meet the requirement, the 
supervisor may designate 
and require the necessary 
number of employees 
to work the overtime. 
Employees receive 8 hours 
pay for unworked holidays. 
Employees required to work 
on a holiday shall receive 
triple time (double time plus 

8 hours holiday pay).

1971 CONTRACT: NEW: 
Added language “in cases of 
selective overtime new hires 
or rehires may be excluded 
for the first 15 calendar days 
of their employment.”

1983 CONTRACT: NOTE: 
This was the first contract 
giving members a right to 
overtime: First, ask employee 
regularly assigned to either 
the machine, job, crew or 
position; then other qualified 
employees in the same job 
classification in attendance 
when overtime is assigned; 
if insufficient volunteers 
are obtained, Company can 
designate any employee.

Also, first contract noting 
instances where members 
can be excluded from 
overtime: (a) If employee 
is absent during the week 
except for sick leave, jury 
duty, witness service, 
bereavement leave, military 
leave, authorized union 
business or previously 
scheduled vacation; (b) 
Employee is asked to work 
weekend and is absent due 
to illness or bereavement 
leave the workday preceding 
overtime; (c) Employee 
has worked 3 consecutive 
weekends, 160 overtime 
hours in the calendar 
quarter; or 16 overtime 
hours on the weekend; or 
(d) Employee’s work quality 
is currently documented as 
deficient.

Also added: Whole shop 
can be designated regardless 
of whether or not employee 
was absent during the week, 
except when employee has 
previously scheduled the use 
of vacation, bereavement 
leave or military leave 
on Friday preceding the 
weekend. 

1986 CONTRACT: (Minor 
Revision) Management 
may exclude an employee 

from overtime, even if the 
employee is in attendance 
when the overtime is being 
assigned, if:
• Four consecutive 

weekends have been worked 
by the employee (previously 
three).
• 200 overtime hours have 

been worked in the calendar 
quarter (previously 160).

1989 CONTRACT: 
Significant overtime 
improvements after 
members stand strong in a 
48-day strike, as follows:
1) You cannot be forced 

to work more than 144 
overtime hours in a quarter.
2) All overtime work in 

excess of 160 hours and after 
three consecutive weekends 
will be compensated on a 
double time basis. 
3) You cannot be forced 

to work more than 2 
consecutive weekends.
4) Working on a Saturday 

or a Sunday will count as a 
weekend worked.
5) You cannot be forced to 

work more than 8 hours on a 
Saturday or Sunday.
6) All overtime in excess 

of the above limits will be 
worked solely on a voluntary 
basis. No reprisals will result 
for refusing overtime (above 
limits).
7) All holidays and 

weekends consecutive to 
a holiday will be worked 
solely on a voluntary basis. 
The only exception is where 
necessary for facilities 
maintenance.
8) Minor revisions to when 

management may exclude an 
employee from overtime, if:
• Two consecutive 

weekends have been worked 
(previously four).
• 144 overtime hours have 

been worked in the budget 
quarter (previously 200).
• Eight overtime hours have 

been worked on the Saturday 
or the Sunday.

1992 CONTRACT: New 
LOU to clarify 6.10(b) so 
before employee regularly 
assigned is designated, 
others in the job are asked 
if they want to volunteer, 
unless Superintendent or his 
designee approves.
Also clarified exclusion for 

work quality as being under a 
Correction Action Memo not 
to exceed 90 days.

1995 CONTRACT: Added 
in exclusion from overtime 
in 6.10(b)(2)(a) “absence 
due to industrial injury or 
illness.”

2002 CONTRACT: LOU 
#11 revised. Reduced 
quarterly overtime limit to 
128 overtime hours in any 
budget quarter (previously 
144 hours).
LOU #16 revised. Modified 

6.10(b) so designated 
exception is Director 
approved (previously 
Superintendent approved). 
New paragraph: The 

Company will provide 
notification of designated 
weekend overtime no later 
than first break on Friday. 
When emergent situations 
arise following first rest 
break, notification of such 
overtime will be provided as 
soon as possible.

2018: MEMORANDUM OF 
UNDERSTANDING (MOA) 
This MOA clarifies existing 
language.
• Limits quartertly OT hours 

an employee can be required 
to work reduced to 112 
overtime hours in any budget 
quarter.
• Mandatory or designated 

overtime is limited to the 
shop and shift as defined 
under your first line manager 
(LOU #11 limitations still 
apply).
• Any increment of 

approved vacation on 
a Friday, exempts that 
employee from designated 
overtime for that weekend.
• Clarification: If a member 

uses sick leave for reasons 
allowable under the contract 
and the law on a Friday 
and it is not for personal 
illness, they can be eligible 
for weekend overtime. 
However, they must inform 
their manager, that in this 
instance, sick leave use is not 
for personal illness in order 
to be considered eligible for 
the overtime (i.e. dentist 
appointment, sick child, etc). 
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Aaron Arp
William Babbs
Brian Backus
Danny Barden
Deborah Boe
Bobby D. Brown Jr
Judson Bunkley
Mark Burnett
Eric Cabanillas
Alyssa Carlson
Timothy Carlson
Ronald Carter
Anthony Chan
Stephen Choyce
Thomas Cole
Charles Craft
Nicholas Dang
Tha Ditthongxay
Kevin Dotson
Kim Dove
Marje Flores
Daniel Foldvik

Jerry Foster
James George
Darrell Gilbert
Greg Greer
Corey Haskew
David Hawley
William Hunt
Stephen Jensen
Giff Johnson
Mark Johnson
Vickie Johnson
Stephen Kegley
Ronald King
Marvin Lagua
Sean Lambert
Robert Lawler Jr
Phylicia Le
Jonathon Lovett
Gregg Maloof
Harold Martin
James Martin
Paul Maixner

John Mesquita
Craig Meyers
Debra Minkler
John Mock
Harland Munson, Jr
Rozanna Murphy
Konrad Neubauer
Tan-Hai Nguyen
Andrew Novikoff
Fred Onnoh
Raymond Osborne
Tita Parlan
Anthony Pellessier
Andre Pickett
Paul Renkert
Seth Sampson II
Daniel Sedenius
Charles Seitz
Patrick Shea
David Skorupa
Kevin Smith
Michael Smith

Mark Stevenson
Randal Stubbins
Moon Suh
Rodney Tatman
Tienan Teng
Jeffrey Thweatt
John Thormahlen
Dao Truong
Mukunda Tyson
Rodolfo Ubungen
Frank Urson
William Vandervort
Freddie Vankleek
Kimberly Villines
Mark Wernofsky
James West
Ronald West
Gary Wickham
Robert E. Williams
Mark Wilson
Shane Young
Ricky Zitterich
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February Retirement Club Meeting MinutesFebruary Retirement Club Meeting Minutes
The meeting was called 

to order on February 
12, 2024, at 11:14 a.m. by 
President Jackie Boschok. She 
led the club in the flag salute, 
and the meeting commenced. 

Roll Call of Officers: 
All officers present or 

excused. 

Minutes: It was M/S/P 
to approve the 751 

Retirement Club Meeting 
Minutes of January 8, 2024, as 
printed in the Aero Mechanic.

Executive Board Report: 
President Jackie Boschok 

presented the E-Board report. 
There was one motion to 
bring to the meeting today. 
Motion to affiliate with 
the Washington State 	
Alliance for Retired Americans 
(WSARA) and to pay $400.00 
in dues for 2024. M/S/P

Jackie stated the Executive 
Board agreed to start 

holding bingo games once a 
month, the first Monday of 
the month, except for when a 
Monday falls on a Boeing/751 
holiday. This would include 
free lunch. The first bingo 
game is scheduled for April 
1, 2024. Michael Keller is the 
bingo caller. The information 
will be included in the March 
Aero Mechanic.  

The E-Board also 
discussed group 

activities they are planning, 
which include trips to 
Snoqualmie Falls and the 
Snoqualmie Casino for lunch 
and gambling, possibly the 3rd 
Monday in April. Later in the 
year, they plan activities such 
as a trip to Point Defiance Zoo 
and Aquarium in June. 

The E-Board welcomes 
any ideas others may 

have for social activities. 
They are considering the 
Tulip festival, ride the train at 
Snoqualmie (where you can 
board at the North Bend Depot 
or the Snoqualmie Depot), or 

a trip to Leavenworth for the 
Autumn Leaf festival. In the 
past, they have chartered a 
boat for a dinner cruise around 
Lake Union. 

Jackie mentioned that 
there is nothing scheduled 

for the fall. She also stated 
that there is no indication that 
the Casinos have bus trips 
scheduled.

Financial Report:  
Treasurer Tom Lux 

gave the report. It was M/S/P 
to approve the February 
Financial Report. 

Legislative Report:  No 
report

Health and Benefits: 
Vice President Les 

Mullen read the deceased 
report, a moment of silence 
was observed in honor of our 
departed brothers and sisters.  
LOCAL A: Wayne R. Ameden, 
Stanley A. Barrie, Robert C. 
Behen, Marc Beijer, Stanley H. 
Berg, Joseph V. Brando, Edward 
J. Britz, Shirley J. Brown, 
Donald E. Brooke, Clemente 
G. Calimlim,Thomas T. 
Campbell, Daniel L. Chavanu, 
Kenneth J. Coco, Fred P. Clyde, 
Sherman A. Daniels, Donna 
M. Doll, Ruby L. Enochs, 
Chad C. Evans, Patrick E. 
Ford, Dee F. Grapes, Eugene 
R. Judd, Paris Kimbrough, Jr, 
Kenneth B. Kragness, Lance 
H. Macafee, Gary L. Morrill, 
Lee W. McMullen, David 
Nguyen, James W. Patton, 
William J. Partos, William A. 
Peless, Daren W. Pierce, Lauris 
Plorins, David L. Rasmussen, 
Martha T. Reed, Norman R. 
Regan, Samual A. Rose, Mark 
W. Spillman, Peter Tokar, 
Kenneth D. Thompson, Danny 
R. Truitt, George M. Venard, 
James C. Voshell, Kazue T. 
Vincent, John M. Wickerling, 
Raymond W. Wohl, Shui Y. 
Wong, James G. Zerr, Mark 
C. Zurschmiede. Local C: 
Melvin C. Bates, John N. Betz, 
Kenneth W. Bushorn, Ronald 
T. Chaput, Hubert D. Coder, 

Priscilla D. Darby, Gerald L. 
Diemert, Richard J. Dionne, 
John W. Fenchel, Ruby Glenn, 
Gerald L. Grosskrueger, Forest 
Haley, Wolfgang S. Haller, 
Michael E. Hardy, Richard 
L. Hartz, Anthony Norwich, 
Larry E. Hottell, Garry R. 
Huizenga, James J. Jackson, R. 
L. Jarrell, Jr, Raymond C. John 
Jr, Ross A. Johnson, Glenn 
D. Koontz, Leroy R. Meade, 
Ronald L. Myers, Roy J. Pryor, 
Melvin W. Robbins, Herbert 
C. Schwenzer, Thomas C. 
Stacie, Jon J. Zemanek. LOCAL 
E: Donald M. Hill, Roland J. 
Martin. LOCAL F: Joan D. 
Barnhart, James E. Beyschau, 
Denis R. Black, Fred W. Byers, 
Karl E. Elder, Marie P. Erickson, 
Lesley W. Fix, Marcia A. Gale, 
G. T. Gegantenio, Louise R. 
Harris, Donald G. Jordan, 
Georgeanne Kuchman, Don 
G. Lyman, Victor Mahin, 
Shirley A. Schurman, Luther H. 
Simundson, Robert D. Sterling, 
Thomas J. Walsh.

President’s Report: 
President’s Report:  

President Boschok reported 
that Legislative and Political 
Director Donny Donovan was 
not able to attend today’s 
meeting but would attend the 
meeting in March. She also 
said there is a Presidential 
primary scheduled for 
Tuesday, March 12, 2024.  
People need to turn in their 
primary ballot and send a 
strong message of support.

Good of the Order: Ken 
Dinning said he collects 

Native American jewelry and 
said he would donate one 
male and one female native 
American gift as a prize when 
Bingo starts. Jackie said she 
would check to see what the 
Gambling Commission rules 
are on giving gifts for bingo 
games. Ron McGaha asked 
when Taylor Swift will endorse 
Joe Biden. Les Mullen talked 
about how people don’t like 
either candidate and will vote 
for the Independent, when 
they do that, it benefits the 

Republicans.

Jackie said that WSARA 
put off their endorsement 

of President Biden as they 
wanted to see how President 
Biden responded to striking 
UAW workers. UAW gave the 
green light last week and 
endorsed President Biden. 
WSARA has also endorsed 
him. There is a lot of work to 
do. 

Jackie stated that the 
E-Board also discussed 

that they would stop using 
disposable paper plates and 
start using the “real plates” 
that are in the cabinets in 
the kitchen. They also need 
to ensure they know how 
to operate the dishwasher 
properly. She said we will start 
in March.

Unfinished Business:  
No Report.

New Business: No 
Report.

Birthdays & 
Anniversaries:  Happy 

Birthday to Betty Hutchins and 
Kay Michlick. Congratulations 
to Jim Hutchins for winning 
the attendance gift card. 

Safe workplaces only 
happen if everyone 

is involved and working as 
partners. That’s why IAM/
Boeing Joint Programs 
partnered with Boeing 
Enterprise, Health and Safety 
(EHS) to host a two-day off-
site for Renton Safety Focals 
at the Seattle Union Hall. More 
than 50 IAM-represented 
safety focals and several shop 
floor managers attended. 
IAM District 751 President 
and Directing Business 
Representative Jon Holden 
and 737 Manufacturing Vice 
President Manuel ‘Mani’ 
Tiggs kicked off the agenda by 
talking about the importance 
of safety and quality. 

Holden articulated 
how safety focals 

support their shop with their 
participation in the process, 
and how following that 
process supports product 
quality and health for 
their fellow workers. Tiggs 
punctuated the need for 
continued support of the EHS 
system and its many safety 
programs. He touched on how 
important it is to partner with 
the individuals conducting 

personal injury review walks to 
bring an understanding of how 
an individual could be injured 
while working the process. 
Workshops conducted by Joint 
Program Coordinators filled 
the agenda, guiding safety 
focals through training and 
giving them access to available 
resources through IAM/Boeing 
Joint Programs and EHS.

Guest speaker Josh 
Divers, a Boeing worker 

who experienced a horrific 
accident on the job in 2012 
when his legs were crushed 
under the landing gear of a 
787 airplane, spoke to the 
group about the impact his 

accident had on his family and 
coworkers. Divers noted some 
coworkers are still unable 
to discuss the event due to 
the trauma they experienced 
surrounding the incident. 
Divers spoke about the ripple 
effect the accident still has for 
many and how it continues 
to impact his family and 
coworkers profoundly.

                                                                                                Guest Speaker and 
Site Committee 

Representative Manny Briones 
presented a condensed version 
of the Incident Investigation 
class offered through IAM/
Boeing Joint Programs. This 
snapshot version of the 
class helped attendees gain 
insight into what an incident 
investigation will look like in 
Renton should they be called 
on to participate.

Also talked about by the 
Renton Joint Program 

Coordinators was the purpose, 
process, and importance 
of Safety 
Health & 

Environmental Action 
Requests, or SHEARs. Subject 
matter experts from Joint 
Programs assisted in fielding 
questions along with a panel 
of speakers.  

“Training like these are 
key for onsite safety 

focals who are assets to their 
shop and respective manager,” 
said IAM/Boeing Joint 
Programs Administrator Matt 
Hardy. “This collaboration 
between IAM/Boeing Joint 
Programs and EHS helps to 
ensure coworkers return home 
in the same condition that 
they started the day - safely.”

JP Matt Hardy and 751 Member 
Josh Divers talk to the group.

DBR Jon Holden

JP PC Jerry Banks explains SHEAR.

Renton Safety Focal TrainingRenton Safety Focal Training  
20242024



Sports Apparel resale 
business eBay store. 20+ 
years selling online new 
and used local pro and 
college teams and others. 
Local pick-up available 
Everett, Woodinville: ebay.
com/str/basketballgarage

3 bed/3.5 bath The 
Lookout Chelan Home 
designed for relaxing, 
playing, and exploring. 
Tv’s in every room, 
game loft, filled with 
video and board games. 
Multiple hiking/biking 
trails and near by ski & 
tubing. Rate $250/night, 
holiday weeks $450/night 
email:emillymuratalla@
gmail.com

Union member planning 
retirement, making 
URNS FROM OAK WINE 
BARREL STAVES. Barrels 
are from Washington State 
wineries. Pictures/info 
email Mike at mpscj2@
gmail.com text 509-759-
5145

JIM’S CUSTOM 
ROTOTILLING tractor 
work in Snohomish 
County. Large area 
rototilling, 60-inch 74 
inch. 25 years’ experience. 
jcrotogoetz@yahoo.com 
or 425-971-4764

FOR GOOD VAN 
MOUNTED CARPET 
CLEANING in the South 
Puget Sound area please 
call or text 253-535-2433. 
Licensed, bonded, and 
insured.

Anyone interested in 
helping a fellow Union 
Brother? Please check my 
website WWW.nkr.org/
pzy333 ph.206-335-1807

Join us! Interiors Retirees 
Monthly Meeting Every 
last Wednesday of the 
month at 12:00pm at 
Bob’s Burger & Brew 8822 
Quilceda pkwy Tulalip, WA 
See you there! 

 

Jazz records – Ethel 
Waters, Jonah Jones 

Quartet, Louis Jordan, jazz 
set. High Sierra Jazz Band 
w/blues, Jass Greats Vol. 
2, Herbie Mann, Wynton 
Marsalis. Ph. 509-685-
1778

2 king-size beds and 
mattresses, $1,000 & $800. 
3 dining room sets, $250, 
$350, & $1,400. Spa, $300. 
Brown leather sectional, 
$650. All new. Ph. 206-
290-4684

Name brand top-
quality oak furnishings; 
appliances, and other 
typical household wares. 
Reasonable prices. Email 
Nicol at 98391.home@
gmail.com for photos. 

King-size four post rice 
bed with pillow top 
mattress, less than 6 
months wear, box spring 
and slats, $2,500 (see to 
appreciate). Ph. 253-277-
4040

Furnished room, sml 
fridge/microwave, up-
scale neighborhood. 
Lakeview, 20 minutes to 
Everett Boeing. Private 
bathroom sink, share 
bathroom, kitchen. $980 
per month including 

internet, utilities, PSE, 
garbage, water. Available 
3/9/24. Ph. 425-314-9739. 

4 bdrm log house, 15 acres, 
barn, private shooting 
range from barn to 200 
yrs! Sell as is! North of 
Arlington. Ph, 425-231-
7734

Special Hobby: Parts 
for small wooden 
stagecoaches. Enough to 
make about 100. Partially 
assembled. Journal on how 
to make them. FREE. Ph. 
253-537-0437 

2005 Southwind 32 VS, 
loaded with extras. 4-dr 
refrig, solar panels, 50-
amp, gas and electric 
water heater, two slides. 
72,000 miles. $28,900 
OBO. Ph. 253-740-6843

1 – 2X leather (M/C) 
coat (heavy). 1 – 2X Tour 
Master jacket – nylon 
elbow protection. 1 – 2X 
leather chaps (M/C). 1 – 
size 13 motorcycle boots – 
Harley Davidson. Ph. 425-
760-2374

1978 Chevy Nova, 129k 
Miles 2 owners 6-cylinder, 
2 door coupe, automatic 3 
speed “on the tree”, runs 
and drives great, smooth 
drive. Excellent for motor 
heads $2,500 OBO call or 

text ph.206-551-1154

2005 Mercury 
Mountaineer V-8, 131,000 
miles. Excellent condition. 
New brakes, new ball 
joints, etc. Clean title. 
$3,300. CASH ONLY. Ph. 
425-366-9442

2005 Screaming Eagle Fat 
Boy, 18,000 miles. Garaged 
in heated shop. Have been 
moving the last 5 years so 
not able to ride. Perfect 
condition. $10,500. Ph. 
425-923-4450

2007 FLHTC Electraglide 
H.D. Stage 1, many 
options, 11k miles. 
Always garaged, excellent 
condition. $8,000 FIRM. 
Ph 253-374-7062
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Deadline For Next Issue
March 20, 2024

Want AdsFree Members 
Only

AD RULES
Each single ad must be 25 words or less. 

Use a seperate piece of paper or ad blank for 
each ad, as they are pre-classified physically. 
Ads are free only to members - active, laid-off, 
or retired. For best response, inlcude phone 
number. Members’ cottage industries wil be 
OK in ads, but no commerical ads. When 

using own paper for ads, include information 
required on regular ad blank.

ANIMALS	 ELECTRONICS & ENTERTAINMENT		  VEHICLES
BOATS		  FURNITURE & APPLIANCES			  RECREATIONAL MEMBERSHIP
TOOLS		  RECREATIONAL VEHICLES			  SPORTING GOODS
HOUSING	 MISCELLANEOUS				   COTTAGE INDUSTRIES
AUTO PARTS 	 PROPERTY				  

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ BEMSID/Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline: March 20, 2024.

MAR 2024

Please let 
us know if 
you want to 
rerun your 
advertisement 
next month 
or if it no 
longer needs 
to appear 
in the Aero 
Mechanic. 

COTTAGE 
INDUSTRIES

FURNITURE

MISCELLANEOUS

ELECTRONICS & 
ENTERTAINMENT

HOUSING
VEHICLES

SPORTING 
GOODS

RECREATIONAL 
VEHICLES

AERO MECHANICMAR 2024

I n  t h e  D i s t r i c t
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Running Like a Well-Oiled Machine at MIRunning Like a Well-Oiled Machine at MI

Like a well-oiled machine, 
the Machinists Institute 

(MI) is moving smoothly 
in 2024 with a full roster of 
activities to train the next 
generation of workers. 

On March 19, 2024, MI is 
holding an Employer 

Apprenticeship Roundtable 
in conjunction with Seattle 
Jobs Initiative (SJI) and iUrban 
Teen in Vancouver, WA, to 
spotlight the advantages of 
these partnerships. These 
experiences show companies 
and workers alike that 
apprenticeships make a 
difference on the shop floor 
and in life outside of work.

At MI’s southwest 
branch in Vancouver, 

apprenticeship classes 

are going strong and have 
continued to be a success 
since their beginnings in 2022. 
So far, three apprentices are 
currently enrolled: one from 
wood processing company 
USNR and two from Kyocera 
Corporation, which is also in 
discussions to establish an 
Engineering and Design Tech 
apprenticeship. Administered 
by Fort Vancouver High 
School, pre-apprenticeship 
classes are also a hit with 
roughly 35 students on the 
path to changing their lives.

At MI’s Spokane 
branch, the focus is 

outreach while concurrently 
negotiating a training space in 
coordination with the Spokane 
aerospace tech hub. The tech 

hub is one of many epicenters 
being implemented across the 
U.S. to enrich local workforce 
communities and strengthen 
U.S. economic and national 
security through innovation 
and training. In addition, the 
MI group in Spokane is getting 
ready to set up shop in 3,800 
sq. ft. of training space in the 
former Triumph Aerospace 
building near Spokane 
International Airport this 
month. This exciting space 
will equip the training center 
to offer pre and registered 
apprenticeships with lab 
and classroom space while a 
new, permanent property for 
the facility undergoes final 
renovations.

In Puget Sound last month, 
MI officially launched 

its first Greenlight Training 
class in conjunction with 
The Boeing Company. An 80-
hour Mill Operator training 
course is now available to 
IAM workers at Boeing, and a 
second mill operator course, 
offered in the afternoon this 
time, has already been slated 
to start on March 4, 2024. With 
a new pre-apprenticeship 

group also arriving the same 
week, you can bet MI Puget 
Sound will be humming in 
March.

The Machinists Institute 
likewise continues 

to progress significantly in 
establishing its operations 
in California. MI California, 
spearheaded by Regional 
Director Casey Gallagher, has 
been diligently working at 
getting federally and state-
registered apprenticeships 
in California. Promising 
discussions with UPS are 
on the horizon, and MI 
California is on the path to 
facilitating its IMT program 
at UPS’s distribution centers 
throughout California and 
along the West Coast. 

Find out more about the 
training programs the 

Machinists Institute offers at 
www.machinistsinstitute.org.

MI Spokane’s Lead Instructor Allen 
Eveland introducing On-Track 

Academy students to the world of CNC 
machining.

MI’s Mobile Training trailer on the road 
and bringing machining to schools.

Join your Union Family on 
Wednesday, July 17, 2024, 

for a Solidarity Motorcycle 
Ride and Roar to the Rally at 
T-Mobile Park. We will have 
two starting points, a north and 
south end, and will merge into 
one massive group as we roll 
as one  into the Strike Sanction 
Vote.

On this day, 751 
Machinists will 

collectively empty the factories 

of The Boeing Company 
and come together for a 
historic vote in Seattle. 
We will send a loud and 
clear message to our 
Union Negotiating Team, 
Boeing leadership, our 
communities, and the 
media that we want and 
deserve a fair and equitable 
contract. 

All IAM District 
751 Members are 

invited to participate in 
this historic ride, and all 
makes and models of 2 and 
3-wheeled motorcycles 
are encouraged to attend.  
Wear your Union T-shirts 
and join us for this Ride 

and Roar to Our Future, Our 
Fight. Sign up today at www.
iam751.org.
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From May 7 - 9, 2024, 
UPS (United Parcel 

Service) will negotiate its 
National Master Agreement 
(NMA) with its partner unions, 
which includes the IAM. This 
NMA covers economic issues 
such as wages, pensions, 
and healthcare coverage for 
members across the United 
States. However, before 
that can happen, unions in 
each region must bargain 
supplemental agreements 
with the NMA to cover issues 
specific to their groups or 
regions. 

For more than twenty 
years, IAM Members 

of District 751 and 160 have 
met UPS at the bargaining 
table to negotiate a 
supplemental collective 
bargaining agreement 
covering approximately 
110 members from the 
Pacific Northwest. Eastern 
and Western Washington 
Representatives approached 

the table this month in Seattle 
to work out the details for 
Journeymen Mechanics, 
Facility Maintenance workers, 
and Trailer Mechanics covered 
under this agreement. This 
meeting comes on the heels 
of the group sending a strong 
message earlier in the month 
with a 97% yes vote for strike 
sanction.

“Our members spoke loud 
and clear with this strike 

vote. They are determined 
and committed to negotiating 
a fair contract in 2024,” said 
Eastern Washington Business 
Representative Steve Warren.

For the supplement, the 
committee is focused on 

the priorities of the members 
located in Washington State 
and Idaho, such as safety and 
PPE requirements, achieving 
more vacation time, and 
elminating the outsourcing 

of work. Although your IAM 
committee made numerous 
proposals to the Articles of the 
supplemental agreement, UPS 
leadership was interested in 
making very few changes, only 
addressing a few of the union’s 
proposals, including moving 
economic proposals to the 
NMA for review. However the 
committee has stayed united.

“This Negotiating 
Commitee is strong and 

it shows in their planning 
and grasp of the issues we 
are facing,” said Eastern 
Washington Staff Assistant 
Chris Powers. “They are ready 
to bring home a contract that 
works for Washington and 
Idaho workers and sets the bar 
for all UPS Union members.”

To stay up to date on 
these negotiations, head 

over to www.iam751.org/UPS. 
Both parties will meet again in 
March.

IAM 751 and 160 Members met with UPS at the District Hall in Seattle 
February 14 - 16, 2024. 

A new school bus system 
for Spokane Public 

Schools means a new contract 
for IAM workers. Last year, 
the Spokane Public School 
District switched school bus 
providers from Durham to a 
new company called Zum.

The California-based 
Zum was awarded a 

five-year contract by the 
Spokane District, replacing 
Durham who had been 
providing transportation 
service since 2008. As a result, 
IAM District 751 negotiated 
a new collective bargaining 
agreement for all members 
performing maintenance 
on the bus service fleet. The 
new agreement runs through 
August 31, 2026.

IAM District 751 Members commiserate after ratification of their new 
collective bargaining agreement.


