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The smell of the burn 
barrel. The taste of strike 

sandwiches shared on the 
line. The feel of the wood in 
your hand as you hold your 
picket sign high. The sound of 
cars honking in unwavering 
support. The sight of nearly 
33,000 Machinists standing 
together in the fight of their 
lives. The overwhelming 
pride of knowing we were 
making history. These are the 
memories that will forever 
mark this chapter in our 
Union’s story.

For 53 days, the world 
watched as IAM Districts 

751/W24 stood shoulder to 
shoulder, demanding what 
we rightfully deserved from 
a company built on the 
grit and determination of 
our Members. With news 
coverage that reached across 
the globe, the battle cry of 
workers echoed far and wide. 
Our fingerprints are on every 
part, every plane that leaves 
the factory and soars into the 

sky. The legacy of the Boeing 
Company is entwined with 
ours - there is no Boeing 
without the IAM.

“This is a victory, and 
our Members should 

hold their heads high with 
immense pride in what they 
accomplished,” said IAM 
District 751 President Jon 
Holden. “Now it’s our duty to 
return to work and build the 
finest airplanes in the world, 
restoring this company to its 
former glory. Our Members 
take great pride in the 
products they create and want 
to see this company succeed 
with their contributions 
embedded in its future vision. 
This contract gave them 
exactly that - a foundation to 
build upon, strengthened by 
the resolve gained over these 
53 days.”

The bargaining process was 
intense and relentless, a 

testament to the unwavering 
resolve on both sides. The 

negotiating team pushed 
to elevate each offer and 
present it to the Members. 
The first offer was met with 
overwhelming rejection, 
deemed insufficient by the 
Machinists. The second offer 
was never put to a vote after 
the company’s decision 
to release it to the press, a 
breach of trust and respect 
for our process. The third 
offer, though improved, still 
fell short of honoring our 
sacrifices. It was the fourth 
offer that passed with 59% 
approval.

“Choosing to go on strike 
is never easy. It means 

risking everything,” said 
IAM District 751 Secretary-
Treasurer Richard Jackson. 
“But our Members made that 
choice on September 12, 2024, 
standing firm for nearly two 
months. It was not without 
hardship; it was an emotional 
journey that forged deeper 
relationships and transformed 
others. But nothing worth 

achieving ever comes easy. Our 
Members didn’t waver. Their 
unity became the backbone of 
this strike, permeating every 
vote that we held. Today, I’m 
not just proud of the contract 
we secured, but I’m in awe of 
the resilience and spirit of the 
men and women who stood 
together.”

Though we did not secure 
everything we fought 

for, including the defined 
benefit pension plan, we 
made tremendous strides 
that cannot be understated. 
This contract is more than 
an agreement; it sets a 
standard that other Unions 
will aspire to achieve, aiming 
to gain or surpass at their own 
bargaining tables worldwide. 
In four years, we will rise 
again, determined to elevate 
industry standards and secure 
even greater victories for all 
workers.

Continued on Page 2

Fighting for a better contract 
meant fighting for our families, our 
communities, and all workers. IAM 
751/W24 have forever changed the 

aerospace industry.
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Communit y Service

For 53 days, we 
held the line. 

Through rain, cold 
mornings, and long 
nights, our members 
stood together, 
unwavering in our 
commitment to each 
other and to our future. It’s 
been an emotional journey, 
a hard-fought strike filled 
with long days, countless 
hours of bargaining, and the 
weight of history behind 
us. As we take stock, there’s 
no mistaking the enormity 
of what we’ve achieved 
together.

As we reflect, it’s 
impossible not to 

see the patterns that 
defined the past 22 years 
of bargaining with this 
company. The company 
held down our wages, 
only conceding 31.5% in 
general wage increases 
over two decades. They 
pushed more healthcare 
costs onto us, chipped away 
at our jurisdiction, moved 
entire airplane programs to 
other states, and prioritized 
profits over the workers 
building their planes on the 
factory floor.

This time, however, we 
were ready. We stood 

firm, and our unity delivered 

unprecedented 
results. We 
secured a 
notable 38% 
wage increase 
over four years 
– the largest our 
membership 
has ever won. 
That’s a gain that 
speaks volumes 

about the strength of 
our collective voice and 
our determination to be 
respected.

We took on healthcare 
costs, too, refusing 

to let the company transfer 
more burden onto our 
members. This contract 
reduces those costs and 
adds valuable insurance 
coverages that recognize 
the dignity and security our 
members deserve.

In the face of the 
company’s attempts to 

erode our jurisdiction, we 
secured a commitment for 
the next airplane program 
right here, with a promise to 
maintain our headcount in 
facilities and maintenance 
jobs that are vital to our 
future.

We also reduced 
designated 

overtime, achieved one 
set of progression in a 
career, improved short-
term disability insurance, 

inserted language for paid 
parental leave, added 
eligibility for retirees for a 
post-65 Medicare Advantage 
plan, improved the 401k 
match, COLA will now also 
apply to minimum rates in 
the wage scale, secured a 
guaranteed 4% payout for 
the AMPP and many other 
improvements critical to our 
membership. 

Now is the time to heal 
and come together as 

one united membership, 
setting our sights on an 
even stronger future. With 
this solid foundation we’ve 
built, we can turn our 
focus to rebuilding this 
company with the strength 
we’ve gained. The unity 
that carried us through 
this strike has shown the 
power we hold when we 
stand together. It’s up to us 
to revitalize this company, 
to restore it to the proud, 
respected American icon it 
once was. Together, we will 
drive forward, strengthening 
both our Union and our 
legacy.

This contract is a win, 
a hard-earned victory 

that marks not only the end 
of a strike but the beginning 
of our next chapter. 
Machinists, take pride in 
what we have achieved. 
Together, we raised the bar 
not just in the aerospace 

industry but for all workers - 
in every corner of the world. 
This was Our Future, Our 
Fight, and we fought for 
everyone. Hold your head 
high - we won!

Throughout our strike, 
we witnessed incredible 

acts of courage and solidarity. 
Members sharing stories over 
steaming cups of coffee by 
a smoky burn barrel. Union 
brothers and sisters supporting 
each other with donations 
and job leads. Young children 
visiting the line for the first 
time, and retirees recounting 
their experiences from strikes 
decades past. We saw members 
reaching out to guide those 
unfamiliar with the process, 
and watched new members 
find their voice as this fight 
grew beyond a contract. We 
marveled at family members 
taking over strike kitchens, 
serving up hot meals with love. 
We saw fear and uncertainty 
transform into unity and a 

shared passion for a better 
future.

We didn’t just survive 
this strike, we thrived. 

The full impact of our efforts 
has yet to unfold. It will take a 
while to see the pay increases 
making the lives of our 
Members and their families  
better. It’s going to take time 
to feel the benefits of reduced 
designated overtime, allowing 
Machinists to spend more 
time at home and less on the 
shop floor. It will be a minute 
before the significance of one 
set of progression sets in for 
the thousands who will benefit 
from this. Years will pass 
before we see the importance 
of having contract language 
for the next airplane program 
to be built right here. But all 
of that, and so much more, is 
coming because of what you 
did.

On September 12, 2024, 
when IAM 751/W24 

Members chose to put down 
their tools, withhold their 
labor, and stand shoulder to 
shoulder, they began writing 
the next chapter of our Union’s 
history. Our Members were 
ready to risk everything in 
the present to secure a future 
for those who will follow in 
our footsteps. Our legacy will 
be built on the strength and 
foundation of the contract 
ratified on November 4, 2024. 

We made history. We 
forged a future. And we 

will stand tall as we did this 
together.

Local C Members hit the mark with an epic day of axe 
throwing at Axe Kickers in Seattle! In the midst of a high-

stress strike, this event was the perfect way to let loose, support 
Guide Dogs of America (GDA), and have some fun. For the third 
year running, friends and families gathered to “bury the hatchet” 
and enjoy some downtime together.

Thanks to a special strike rate for participants, a few 
costumes, and some fierce throws in the tournament, no 

one went home disappointed. Pizza and prizes kept spirits high 
while everyone took turns trying to hit the bullseye.

A huge shoutout to everyone who came out, flung some steel, 
and showed their support and solidarity for our Union.

Local C Hits the Target at Axe KickersLocal C Hits the Target at Axe Kickers

MVP On the Job During StrikeMVP On the Job During Strike

IAM 751 Stands Up and Walks for a CureIAM 751 Stands Up and Walks for a Cure
Each year, IAM 751 

proudly takes part in the 
Making Strides Against Breast 
Cancer walk at Seattle’s Gas 
Works Park. This year, even 
in the midst of our career-
defining strike against Boeing, 
we remained committed to 
supporting those battling breast 
cancer - a fight that impacts so 
many lives.

With days spent holding 
the picket line, the 

Machinists still showed up 

strong, decked out in pink, 
to walk for a cure. Though 
our team was smaller than 
in past years, our energy and 
determination more than made 
up for it.

With over 300,000 people 
diagnosed annually, 

IAM 751 is steadfast in this 
cause. Until that number is zero, 
our Machinist Family will keep 
standing up, stepping forward, 
and walking toward a future 
without breast cancer.

Our MVP heroes went above 
and beyond during the strike, 

continuing their mission to build and 
repair wheelchair ramps 
in between picket duties 
over the past 53 days. The 
team first tackled repairs 
for the Moutand family 
in Everett, replacing one 
of their ramps with new 
roofing paper. Then, they 
headed to Camano Island 
for a complete wheelchair 
ramp build, ensuring 
greater mobility and safety 
for those in need. Huge 
thanks to our MVP team for 

their dedication and 
selflessness, making 
a difference one 

ramp at a time.

Before & 
After in 
Everett

Camano 
Island 
Ramp

Continued From Page 1
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Machinists Institute Draws Next Generation

Ratification Bonus DistributionRatification Bonus Distribution
With this new contract, you now control how your $12,000 ratification bonus is distributed. Whether you want it all in your 

paycheck, prefer to boost your 401(k) for the future, or choose a mix of both, the choice is yours. If you’re happy with how your 
AMPP bonus is distributed, you don’t have to take any steps, as your ratification bonus will be paid the same way. But if you’d like to 
make a change, it’s easy. Just call the Boeing Financial Benefits Service Center at 866-422-3539 or log into NetBenefits via Worklife or 
directly at www.NetBenefits.com.

Recently, the Machinists 
Institute (MI) was 

invited to Try a Trade, an 
event hosted at the Satsop 
Business Park where Union 
companies showcase the many 
fulfilling and essential career 
paths within the trades. 

The Union-only event, co-
hosted by The Capital 

STEM Alliance at ESD 113 and 
the South Sound Washington 
Building & Construction 
Trades Council, brought more 
than 1000 students from more 
than 22 schools around the 
region to try their hand at the 
many trades jobs available. 

While Try a Trade 
traditionally focuses 

on construction jobs, MI 
was thrilled to be among the 
select few invited to showcase 
the dynamic career growth 

workers can find in gaining an 
apprenticeship through Union 
membership in aerospace 
and advanced manufacturing. 
MI’s team attended the event 
with the nonprofit’s Mobile 
Training Trailer, showing 
students skills like virtual 
welding, CNC machining, 
and 3D printing. Through 
these interactive demos, 
students experienced firsthand 
the excitement, growth, 
and fulfillment possible in 
aerospace.

Representing IAM 751: The MI Truck 
and Mobile Training Trailer stands 
proudly in front of what locals call, 

‘The Tower.’

All Contract Gains Found at: www.iam751.
org/2024StrikeProposal/HighlightsOct31All.pdf

http://www.iam751.org/2024StrikeProposal/HighlightsOct31All.pdf
http://www.iam751.org/2024StrikeProposal/HighlightsOct31All.pdf
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Retirees on the Line in 2024Retirees on the Line in 2024

Benjamin Benjamin
Alvin Castro
Aurora Dancel
Jamie Devane
Rhey Fry
Michael Hammer
Kenneth Hanson

Jil Johnson
Darren McDonald
David Miller
Segundo Pacheco
Richard Petzoldt
Scott Reed
Michael Rennie

Devin Schloe
Keith Schreiner
Angela Shaw
Gregory Southard
Kevin Wallace
Howard Waltman

Honoring Some of Our Own IAM VeteransHonoring Some of Our Own IAM Veterans
Most IAM District 751 

retirees have been 
through at least one strike. 
Personally, I’ve experienced 
four as an active member, and 
many of our retirees have gone 
through five or more. We know 
the feeling of standing around 
a burn barrel, discussing what 
a good and fair offer should 
look like. Each strike has had 
its own defining issues that led 
us to take a stand.

Retirees understand the 
importance of standing 

strong for as many days as it 
will take to overcome and 
dim the memory of the 
last 10 years of corporate 
bullying, wage stagnation, 
and eroded retirement 
security. This solidarity is 
our contribution toward a 
better future for all, and it’s 
why retirees have shown up 
and supported the strike in 
so many ways.

We’ve been on the picket 
lines, worked in strike 

kitchens, cut and delivered 
firewood, donated food and 
hardship funds, and even 
taken shifts as picket captains. 
One retiree hired a striking 

single dad with three kids to 
clean his roof, giving him the 
support needed to stay on 
the line. Spouses of retirees 
joined us in strike kitchens 
daily to help feed everyone, 
and retirees were even there 
to help count ballots on voting 
night. We’ve been there every 
day, standing with members 
as long as needed to secure a 
good contract.

No one understands 
the challenges of a 

strike like someone who 
has walked that path. 

I’m incredibly 
proud of how 
IAM District 
751 retirees 
stepped up 
during the 
53 days our 
members 
held the line. 
Together, 
we made a 
difference.

Being a U.S. Air Force 
Veteran himself, this 

month, Legislative and 
Political Director Donny 
Donovan wanted to dedicate 
the Legislative and Political 
page to our members who 
have served our country. This 
month, we were able to speak 
to a few of them at the hall and 
hear their stories.  

“It is because of the men 
and women who served 

that we enjoy the freedoms 
and opportunities we have 
today,” said IAM 751 Political 
and Legislative Director Donny 
Donovan. “Their courage, 
sacrifice, and dedication 
remind us of the true cost 
of freedom and inspire us 
to honor and support those 
who continue to protect 
and defend our nation. This 
Veterans Day, we extend our 
deepest gratitude to all who 
have served and their families 
for their immeasurable 
contributions to our country.” 

Staff Sergeant Bailey 
Brazil currently serves 

in the United States Air Force 
Reserve at Joint Base Lewis-
McChord. As a Crew Chief on 
the C-17A Globemaster III, 
Sergeant Brazil supports the 
446 Airlift Wing’s mission, 
‘Ready Airmen, projecting power 
into the Pacific.’ Before joining 
Team McChord, he served in 
the active-duty component 
of the U.S. Air Force as an 
F-16 Crew Chief at Luke Air 
Force Base, AZ, and as a Depot 
Aircraft subject matter expert 
at Hill Air Force Base, UT. 
Sergeant Brazil is currently a 
Quality Assurance Inspector 
at Boeing Test and Eval, North 
Boeing Field.

“Because my grandfather 
and father both served, I 

always looked up to the men 
and women in the military and 
thought it was important to 
serve my country. I enlisted 
in the U.S. Navy at 17 as an 
Operation Specialist and got 
to go on two Westpacs, where 
I had the opportunity to see 
a little bit of the world. I also 
served in Desert Shield in the 
Persian Gulf,” said Horton. 
“Personally, I think my time 
in the military was a pivotal 
point in my life that changed 
my course and steered me 
toward success. My time in 
service helped me grow and 
mature as a young man and be 
part of something outside of 
myself. After I completed my 
service, I was able to further 
my education by using my GI 
bill to go to college and obtain 
my A&P license. The military 
stressed the importance of 
teamwork, dedication, and 
follow-through, which are 
principles that I apply to my 
life and my career at Boeing. I 
am proud of my service to my 
country and recommend the 
service to any young person 
looking for direction.”

Glen Howard is a Navy 
Veteran who worked 

as a Nuclear Electrician Mate 
on Submarines for seven and 
a half years on the SNN 650 
USS Pargo and SSBN 729 USS 

Georgia. Glen shared, “I was 
trained as a nuclear electrician 
mate. I served on Submarines 
for seven and a half years. The 
SSN 650 USS Pargo and the 
SSBN 729 USS Georgia were 
the two submarines. What it 
means to be a Veteran is that I 
served this fine country so that 
people can live the American 
way of life, have the right to 
free speech and religion, and 
to peacefully protest without 
repercussions.”

“I enlisted in the Navy 
in 1983 as an Avionics 

Technician. After Boot Camp 
and A School, I was attached 
to VAQ-139 at NAS Whidbey. 
While there, we were deployed 
on the USS Constellation for 
a Westpac and a Northpac 
cruise. I spent most of my 

time working as a Flight Deck 
Troubleshooter, launching and 
recovering planes. My time in 
the military taught me a lot 
of the lessons that make me 
who I am today. Traveling to 
other countries gave me an 
appreciation for how good 
we have it in the U.S. and to 
appreciate other cultures. I 
think all young adults would 
benefit by doing a tour in the 
military.” 

“ I served on active duty 
from 1977 to 1981 in 

the U.S. Marine Corps. I 
was trained as an Electrical 
System Technician on CH-46 
helicopters, a Boeing/Vertol 
product. My squadron made 
two Mediterranean Cruises 
(1979 and 1980). Since my 
separation from active duty, 
I have worked on many 
different rotary and fixed-
wing aircraft. I have achieved 
an A&P license and have 
worked in aviation ever since, 
except for four years. I have 
been employed by Boeing ever 
since.”

Bailey Brazil

Brent Horton

Glen Howard

Bruce McFarland
Steve Fabian

By Jackie Boschok, 751 Retirement Club President

Retirees proudly doing 
their part for the strike.

Deceased Members:
Local Lodge A 
Chan, Tak
Gordon, Dudley H
Hemner, Eugene F
Jacobsen, Herbert R
Johnson, Curtis N
Moore, Perry A
Patterson, Lester H
Salenjus, Jeffrey H
Weeks, Gary P
Weikleenget, Craid R

Wittenbarger, Larry W
Wittmayer, Harold L

Local Lodge C
Armstrong, Jerry L
Banks, William E
Breneman, Donald D
Cimmer, Gerald D
Coston, Robert F
Downer, Rickey L
Lind, Robert P
Link, Dennis G

Mackinnon, Lawrence W
Patterson, Rodney L
Pullman, Arthur J
Winchester, Frederick B
Wolf, Sean P

Local Lodge E
Thornton, Bradley R
Umbaugh, Curtis A

Local Lodge F
Adams, Frank B

Ballew, E. P.
Bryant, Don W
Cook, Gregory L
Crockett IV, William C
Emilson, Clyde A
Haynes, Mark A
Henry, Bruce H
Henry, John W
Nolin, Leslie M
Petersen, Linda D
Raymond, Richard E
Whiton, Marilyn



Purebred, registered, Pomeranians 
are available for sale in Everett. Meet 
and greet with dogs and potential 
dog parents can be arranged. Call or 
text Scott. 425-870-3782

AKC Pembroke Welsh Corgi puppies 
available! Offering a special discount 
to fellow Union members! Please 
like and follow us on Facebook @
CascadianSpaceCoastCorgisLLC. 
509-901-0118

A pair of chrome running board for a 
2018 Ford F-250 Super Duty Pickup, 
never used, $650.00. 303-250-0548
 
Suspension front end parts, including 
ball joints for 1958 through 1974 
Chev., in the boxes, very cheap. 253-
839-9169

3 bed/3.5 bath The Lookout Chelan 
home is designed for relaxing, 
playing, and exploring. Tv’s in every 
room, game loft, filled with video and 
board games. Multiple hiking/biking 
trails and nearby ski & tubing. $250/
night, holiday weeks $450/night. 
Email: emillymuratalla@gmail.com

Alpaca fiber, some free, some for 
sale. BrocLynn Farms. 253-332-8612

Jim’s Custom Rototilling tractor work 
in Snohomish County. Large area 
rototilling, 60-inch 74 inch. 25 years’ 
experience. jcrotogoetz@yahoo.com 
or 425-971-4764

For Good Van Mounted Carpet 
Cleaning in the South Puget Sound 
area please call or text 253-535-
2433. Licensed, bonded, and 
insured.

Join us! F/A Interiors Retirees 
Monthly Meeting Every last 
Wednesday of the month at 12:00pm 
at Bob’s Burger & Brew 8822 
Quilceda pkwy Tulalip, WA See you 
there! 

Get all your painting projects done 
at a discount. Paramount Painters, 
LLC. We beat all quotes, building 
trust with quality work ph. 206-698-
2704 email: jonathan@paramount-
painters.com

If you are looking for a professional 
real estate broker in the Seattle/
Eastside area, please don’t hesitate 
to call. Very knowledgeable with over 
10yr experience. Soli Snyder ph.425-
999-5497

Folding, rolling, twin size bed with 
mattresses in great condition for sale 
in Everett for $150.00. 425-870-3782

Good black manual recliner. $2200. 
425-314-9739

Bali or Italy! You choose your 
destination. You choose the dates 
(prior to the expiration date). Each 
destination comes with personable 
experiences. 253-394-3548 

4’ long X 32” wide kitchen table with 
4 chairs, $200.00 of OBO. 1 pair of 
size 8M Georgia high top, black steel 
toed boots, never used - $100.00. 
Men’s diamond back mountain bike, 
10 speed for a height of 5’7” to 5’10” 
back in color, $200.00, OBO. 253-
906-1082

10 acres in Colville, WA. Level, 
fully fenced, small home, shop out 
building, paved co. road. For more 
information, call: 425-327-254 or 
send a text.

1 burial plot - can stack up to 2. 
$5,000.00, OBO. Worth over 
$8,000.00. Bonney Watson 
Cemetery, SeaTac, WA. Call for 
more information. 253-561-4626

Trade 2015 Nissan Frontier 4 
Camping Van. 425-273-0585

2021 Columbus 378MBC 
$48,500.00. Two bedrooms, plus 
a loft fifth wheel with four pullouts. 
Indoor and outdoor kitchen, laundry 
room - in great shape. 360-460-4868

Army surplus, fatigues,/woodland, 
DCU, digital, multi-cam, OCPC 

Scorpion. Tops are M/Long and 
bottoms are L/Reg. Woodland 
rucksack w/sustainment pouches. 
Much more. Very good condition. 
253-374-7062

Paid job to troubleshoot and start 
up a former CNC Tree Journeyman 
425 machine purchased from Boeing 
Surplus. 206-227-0014

Craftsman R100 Lawn Tractor. 
10.5 HP used 10 HR. Extra blade 
included, like new in Everett, WA. 
$700.00 425-353-0153

Array of welding equipment, different 
types, call for listing $200 OBO. 
Collection of precision Machinists 
measuring devices $300 OBO ph. 
253-906-1082.

1998 Harley Road King. Candy apple 
red. Powerful 1340cc engine, 15-
inch ape hangers, air shocks, Kirker 
pipes and many extras. 25k miles. 
$8,000.00 Text 425-293-1933.

2011 Ford Ranger Sport 117k, new 
tires, new brakes, new tabs, low 
miles, auto V6, runs perfect, asking 
$10,500.00. 425-293-5204 

1983 BMW R80RT, 2 bikes, 
$5,000.00 for both. Runs great. 
Corbin saddle, new tires, battery, 
exhaust system, rebuilt front brakes. 
Reynolds ride-off. 360-827-5633

1997 Honda Civic DX Coupe. Dark 
free color. Excellent engine condition. 
Brand new brake rotors and pads, 
Koni shocks. $2,500 859-466-1583

2005 Screaming Eagle Fat Boy, 
18,000 miles, perfect condition. 
Model from CVO, Vance & Hines 
pipes, race tuner, always garaged in 
a headed shop, never rode in bad 
weather. $10,000.00. 425-923-4450

2005 Suzuki S50 Boulevard, 
14996 miles, air and water cooled. 
Always has been garaged, excellent 
condition, $3280.00 360-460-4868

1993 Nissan Hardbody SE-V6 King 
Cab 4X4, 179164 miles. New engine, 
timing belt, and ignition at 154931. 

Thunder Ranger tires, newer front 
brakes/belts. $5,500.00. 206-963-
0492

2007 H.D. Electra Glide FLHTC, 
Stage 1; 11K miles. One owner, 
excellent condition, many H.D. 
extras. $6,000.00 253-374-7062

1983 BMW R80RT, 2 bikes, 
$5,500.00/both. Runs great. 
Corbin saddle, new tires, battery, 
exhaust system, rebuilt front brakes. 
Reynolds ride-off. 360-827-5633

2013 Sportster 1200C. Great bike in 
great condition and always garaged. 
8.8K miles, stage 1, heavy breather 
with V&H Short Shorts. Get this bike 
and enjoy the summer! 503-804-
7107

1991 Ford F100 Lariet, 4WL Drive. 
Excellent running condition, clean 
interior, 5 disk player. Good for heavy 
towing construction and off-road. 
$8,000.00. 425-776-6948

1982 Honda GL100 - $2,500.00 Last 
used 10 years ago. Drained the tank 
and carbs. Extras: tires, seat, carbs, 
tank, parts, and another GL1000, 
$500.00. 206-244-4563

1965 Ford Mustang, 289 C.I. 
Engine, 3 speed manual floor shift. 
$12,500.00 cash. 206-365-1063
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Deadline For Next Issue
December 11, 2024

Want AdsFree Members 
Only

AD RULES
Each single ad must be 25 words or 

less. Use a seperate piece of paper or 
ad blank for each ad, as they are pre-

classified physically. Ads are free only to 
members - active, laid-off, or retired. For 
best response, inlcude phone number. 
Members’ cottage industries wil be OK 
in ads, but no commerical ads. When 
using own paper for ads, include infor-
mation required on regular ad blank.

ANIMALS	 ELECTRONICS & ENTERTAINMENT		  VEHICLES
BOATS		  FURNITURE & APPLIANCES			  RECREATIONAL MEMBERSHIP
TOOLS		  RECREATIONAL VEHICLES			  SPORTING GOODS
HOUSING	 MISCELLANEOUS				   COTTAGE INDUSTRIES
AUTO PARTS 	 PROPERTY				  

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ BEMSID/Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline: December 11, 2024

NOVEMBER 2024 AERO MECHANICNOVEMBER 2024
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AUTO PARTS & 
ACCESSORIES

ANIMALS

TOOLS

Open Enrollment for Boeing Health Plans through Nov. 22Open Enrollment for Boeing Health Plans through Nov. 22

MISCELLANEOUS

VEHICLES

SPORTING 
GOODS

COTTAGE    
INDUSTRIES

FURNITURE

Please let 
us know if 

you want to 
rerun your 

advertisement 
next month 

or if it no 
longer needs 

to appear 
in the Aero 
Mechanic. 

PROPERTY

RECREATIONAL 
VEHICLES

District 751 Members 
working at Boeing are asked 
to select their health and 
dental insurance coverage 
for 2025 during the annual 
open enrollment period, 
which runs Nov. 1 through 
11:59 pm CST on Nov. 22.
or via phone by December 
20, 2024 to make changes. 

Changes can be made at 
goboeing.co/worklife or 

by calling Worklife at 
866-473-2016. 

If you select a new medical 
or dental plan, changes take 
effect on Jan. 1, 2025. If 
you don’t take action during 
the open enrollment, your 
current benefit choices will 
continue automatically, 
and the new monthly 
contributions will apply. 

Union members and 
their families will see a 
decrease of 9.3% in the 
2025 monthly premium 

contribution rates 
because our Union was 
able to negotiate a lower 

cost share cap of 15% 
in the latest IAM/Boeing 

contract.

IAM Members at Boeing in 
Puget Sound can choose 
from the following medical 
plans:
• Traditional Medical Plan   
  (TMP) 
• Selections Coordinated
  Care Plan (CCP)
• Kaiser Permanente HMO 

Important: No action is required unless you want to change coverage plans!
IMPORTANT:
As soon as 
you receive 
notification from 
the company 
of the specific 
medical, dental, 
and vision 
coverage you 
have chosen for 
you and your 
dependents, 
make sure 
to verify the 
accuracy of 
your choices. If 
anything looks 
incorrect, please 
get in touch with 
your Union to 
assist you in 
addressing these 
concerns.

* Read the
information
carefully
* Verify you’re
enrolled in the
correct plan
* Make sure all
dependents
are listed
* Confirm your
new premium
rates
* Save a copy
of the
information

◆ Employees can access the Total Rewards portal for personalized information in one 
of two ways: 

	 - At work, go to goboeing.co/totalrewards.
	 - From home, go to goboeing.co/worklife and use your BEMSID and Worklife 

password to log in. Then click on My Total Rewards & Benefits in the Quick Access 
box. 

	 For questions, please call Worklife at (866) 473-2016 and say “Health and Insurance” 
when prompted.

◆ Review enrollment materials, examine monthly premium paycheck contributions, 
co-pays and out-of-pocket expenses, and check list of network providers.

◆ Complete the health assessment questionnaire by Nov. 22 to avoid higher 
monthly premiums in the coming year (up to $40 per month if both employee 
and spouse/partner fail to complete the health assessment). Members log into 
Worklife and from the Quick Access box, choose My Total Rewards & Benefits to 
view your “To-Dos” and complete the health assessment. Spouses or domestic 
partners visit: https://boeing.wellnesscheckpoint.com. Spouses/partners will 
need to enter the employee’s BEMSID, the first three letters of the spouse’s first 
name, and the spouse’s birth month and year. Returning users can use their 
previous credentials to login.

◆ After you enroll or review your plan, print out coverage and your dependents as 
confirmation of your choices. If an email is sent, be sure to keep that as well.

Things to RememberHealth Assessment Saves Health Assessment Saves 
Money on Monthly PremiumsMoney on Monthly Premiums

Remember to complete the 
Boeing online health assessment 
questionnaire by Nov. 22 to avoid 
higher monthly premiums for the 
coming year, up to $40 per month if 
both employee and spouse/partner 
fail to complete the assessment. 
Retirees do not need to take the 
health assessment.

Keep in mind there are no wrong 
answers on the health assessment 
and to avoid the higher monthly 
cost, you DO NOT have to provide 
any “numbers” on the health 
assessment. “I don’t know” is a 
perfectly acceptable answer.

Health screenings ARE NOT 
REQUIRED for our members and 
have NO IMPACT on the deduction 
from your paycheck for medical 
benefits. Screenings are strictly 
voluntary.

Information from health 
screenings could be beneficial for 
you and your doctor to discuss your 
personal care; however, health 
screenings have no impact on what 
IAM members will pay for medical 
contributions. the Health 

REMEMBER:
IAM Members 
and their 
spouses/
partners are not 
required to get 
ANY screenings, 
and you are not 
required to report 
any numbers 
on the health 
assessment.

Comparing Your Plan Costs for Puget Sound
Service/Care Traditional Medical Plan Selections CCP Kaiser Permanente
 Monthly Premium 
 Employee Contribution
     Employee Only 
     Employee & Spouse
     Employee & Children
     Family

Effective 1/1/2025-12/31/2025
   $ 46.53
   $ 93.06
   $ 93.06
   $139.59

Effective 1/1/2025-12/31/2025
   $  81.44
   $ 162.88
   $ 162.88
   $ 244.32

Eff.1/1/2025-12/31/2025
   $ 81.44
   $ 162.88
   $ 162.88
   $ 244.32

Office Visits (network)
No change
   

$30 co-pay per visit primary 
care; $40 co-pay specialist 
(including chiropractic)

$30 co-pay per visit primary 
care; $40 co-pay specialist 
(including chiropractic)

$30 co-pay per visit primary 
care; $40 co-pay specialist 
(including chiropractic)

Deductible - no change
        Network 
        Non-network

$400 individual/ $1,200 family;
$800 individual/$2,400 family

None if within network. 
$450 individual/$1,350 family

None

Network services (your share) Copayments apply to office 
visits; 10% after deductible for 
most other services

Copayments apply to network 
office visits; 10% for most 
other network services

Copayments apply to 
network office visits; 10% 
for most other network 
services

Non-network services (your %) 40% after deductible 40% after deductible Not covered
Prescription coverage ** MEMBER PAYS THE DIFFERENCE GENERIC INCENTIVE PRESCRIPTION PROGRAM. For brand 

formulary and brand nonformulary prescription drugs from a retail pharmacy or the mail-order program, 
you’ll be encouraged to choose generic over brand-name options. That �means if you purchase a brand-
name drug when a generic equivalent is available, whether at your request or your physician’s, you’ll pay 
the generic copayment plus the cost difference between the brand-name and generic drug.
ALWAYS ASK FOR GENERIC!

Retail (up to 30 days)
  Generic
  Brand formulary
  Brand non-formulary
Mail (up to 90 days)
  Generic
  Brand name formulary
  Brand non-formulary

$5 co-pay
$25 co-pay**
$40 co-pay**

$10 co-pay
$60 co-pay**
$100 co-pay**
**if no generic OR approved 
after review, if not you pay 
generic copay plus cost differ-
ence between brand-name & 
generic.

$5 co-pay
$25 co-pay**
$40 co-pay**

$10 co-pay
$60 co-pay**
$100 co-pay**
**if no generic OR approved 
after review, if not you pay ge-
neric copay plus cost difference 
between brand-name & generic.

$5 co-pay
$25 co-pay**
--

$10 co-pay
$60 co-pay**
--
**if no generic OR approved 
after review, if not you pay 
generic copay plus cost 
difference between brand-
name & generic.

NOTE: Monthly contribution assumes completion of health assessment questionnaire

NOTE: Prescription drug formulary could change for 2024. Some drugs may not be covered anymore. Check the website (myprime.
com/boeing) to verify if your medication is covered, check the price and which pharmacies are in network.

For reference, 2024 monthly premium contributions were as follows: 
2024 TMP Employee $51.32; Emp + spouse $102.64; Emp + Children $102.64; Family $153.96 
2024 Selections/Kaiser Employee $89.82; Emp + spouse $179.64; Emp + children $179.64; Family $269.46

TAKING THE ASSESSMENT:
Members: Members log into Worklife and from the Quick Access box, choose My Total Rewards & 
Benefits to view your “To-Dos” and complete the health assessment. 

Spouses or domestic partners enrolled in a Boeing-sponsored medical plan:  Visit https://boeing.
wellnesscheckpoint.com. Spouses or domestic partners will need to enter the employee’s BEMSID, 
the first three letters of the spouse’s first name, and the spouse’s birth month and year. Returning 
users can use their previous credentials to log in.

http://goboeing.co/totalrewards
http://goboeing.co/worklife
 https://boeing.wellnesscheckpoint.com
http://myprime.com/boeing
http://myprime.com/boeing
https://boeing.wellnesscheckpoint.com
https://boeing.wellnesscheckpoint.com
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IAM Members On Strike Against PexcoIAM Members On Strike Against Pexco

IAM/Boeing Workers at IAM/Boeing Workers at 
Edwards Air Force Base, Edwards Air Force Base, 

Moses Lake, and Victorville Moses Lake, and Victorville 
End the StrikeEnd the Strike

Outside Puget Sound

The labor movement bids 
a heartfelt farewell to 

LilLy Ledbetter, who passed 
away on October 12, 2024, at 
the age of 86. Lilly never set 
out to be a trailblazer; she 
simply sought fairness of equal 
pay for equal work.

After dedicating 19 
years to Goodyear, 

Lilly discovered that she had 
been earning significantly 
less than her male colleagues 
who performed the exact 
same job. She took a stand 
and filed a lawsuit, winning 
her case in federal court 
with a $3.8 million award. 
However, Goodyear appealed, 
and the U.S. Supreme Court 
dismissed her claim, citing 
that she had not filed her case 
within the legally required 
time frame from when the 
initial discrimination occurred 
during her salary review.

Lilly’s fight didn’t end 
there. Her determination 

resonated nationwide, leading 
to monumental change. 
Ten years later, her courage 
inspired Congress to pass the 
Lilly Ledbetter Fair Pay Act of 
2009. This critical legislation 
reset the 180-day time limit 
for filing an equal-pay lawsuit 
with every discriminatory 
paycheck, ensuring others 
would not face the same 
injustice.

Lilly’s unwavering 
commitment to justice 

and equality serves as a 
powerful reminder that the 

fight against workplace 
discrimination is far from over. 
Her legacy is a testament to 
standing up for what’s right—
equal pay for equal work—and 
refusing to back down in the 
face of adversity. She paved 
the way for countless others, 
proving that one voice can 
spark a movement that echoes 
through generations.

IAM 751 Members at 
Pexco (Plastic Extrusion 

Company) in Yakima, WA, 
have voted unanimously 
to strike after rejecting the 
company’s contract proposal.

“The contract did 
not deliver on the 

expectations of our members,” 
said Ben Schlaich, IAM 751 
member and negotiation 
committee representative. 
“Over the last four years, we 
have fallen behind and were 
looking for Pexco to make up 
for the differences in pay.”

The Pexco membership 
voiced their discontent 

clearly, with 79% rejecting the 
proposed contract and 76% 

voting to strike. The 
current contract, 
which will expire on 
November 30, 2024, means 
that members will begin 
picketing on December 1, 
2024.

“Members expressed 
to me that wages and 

inflation were their main 
concerns. I hope we can return 
to the table soon,” said IAM 
751 member Jerry Phillips.

Since 2007, Pexco 
has maintained an 

IAM collective bargaining 

agreement representing 
approximately 60 members. 
The company manufactures, 
fabricates, and engineers 
custom plastic extrusion parts, 
producing high-performance 
polymers. Pexco’s products 
include components for the 
aerospace industry, such as 
cabin structures, lighting, 
flooring, trim, and finishing 
elements.

As this issue of the Aero 
Mechanic goes to print, 

the company has agreed to 
meet with the IAM negotiation 
committee to address and 
resolve outstanding issues and 
concerns. Stay informed by 
logging onto www.iam751.org/
pexco/.

IAM 751 Members at 
Pexco spoke volumes 

when nearly 80% of the 
membership rejected the 

contract and voted to 
strike. 

“Don’t wait for 
someone else to come 
along and fix things. 
Take action and fight 
for what you deserve,” 

-Lilly Ledbetter 

Lilly Ledbetter, 1938-2024

http://www.iam751.org/pexco/
http://www.iam751.org/pexco/

