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OUR CONTRACTS

ONE UN
EVERY NDUSTRY

ON

o matter the industry, IAM

District 751 is a Union
without boundaries, standing
up for workers and delivering
rights, respect, and the power
to shape their future on the
job. We may be one Union, but
we cover every industry. From
manufacturing to nonprofits,
health care to federal contracts
- when workers need a voice,
IAM District 751 is there.
These recent contract wins
show what’s possible when
workers stand together,
raising standards across entire
industries.

Hugo House:
Giving Workers
aVoice Beyond
the Page

hen the creative

workers of Hugo House
needed a contract, they turned
to IAM District 751, a Union
with a proven track record
of protecting workers no
matter the industry. The latest
agreement for employees
at the nonprofit literary arts
organization delivered exactly
that: real protections, clearer
standards, and a stronger
voice at work.

he three-year contract
includes approximately
12 percent in wage increases,
two additional holidays, and
improved work-life balance
through greater flexibility
to carry over more paid
time off, addressing a long-
standing issue where workers
previously lost earned PTO.

For the first time, the
contract clearly defines
job classifications, minimum
rates, and advancement
pathways, putting professional
development and promotion
language in writing. The
contract will also spur labor-
management committee
meetings, creating consistent
oversight and accountability
moving forward.

£6This contract was about
creating a pathway forward.

Titles matter in our industry,”
said Amy Lin, a Hugo House
employee on the negotiating
team. “We wear every hat, and
this contract reflects the work
we do and the skills we've
built. No one cares more about
this organization than the
workers who make it run.”

Workers can now request
annual reviews to

examine job titles and salaries,
strengthening transparency
and leverage at the table.
More than a list of gains, this
agreement puts power where
it belongs, in the hands of the
people doing the work, and
sets the stage for continued
growth, fairness, and respect
in future negotiations.

V2K: Standing
Strong for Those
Who Serve

AM 751 Members at V2X,
who perform depot-level
work on the EA-18 Growlers

at Naval Air Station (NAS)
Whidbey Island in support
of U.S. military readiness,
secured a strong three-year
agreement that recognizes
their essential role and
dedication.

he contract delivers wage
increases of 4.75 percent
on November 1, 2025, 4.25

percent on November 1, 2026,

and 4.0 percent on November
1, 2027. Upon ratification,

151 Macuinists Hit Ir

members also received a
$0.15 hourly increase prior
to general wage increases,
replacing safety shoe and
prescription safety glasses
reimbursements and the
annual work shirt benefit.

dditional gains include
ight extra hours of PTO
at each accrual tier and an
increase in Health and Welfare
contributions to $9.00 per hour
effective November 1, 2025.

AM 751 Business

Representative Greg
Campos praised the
membership’s resolve.”They
stood their ground and never
backed down. By sticking
together in solidarity, they
won real wage increases.
These workers take care of
our military, and IAM 751 will
always take care of them,” said
Campos.

Continued on Page 2
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Park rnnGIlA | TLC

DBR Jon Holden shares the news
that 751 Members raised $298,000
for the pups, the true stars
of the night.

A’La baseball-themed
anquet celebrating the
IAM’s favorite charity, Guide
Dogs of America | Tender
Loving Canines (GDA | TLC),
IAM District 751 Machinists
truly hit it out of the park.
This year, our District raised
$298,000, the most of any
local or district across the
Union.

he annual event is a
celebration of both the
charity and of what we can

accomplish together as
Union members who deeply
believe in giving back. Itis a
reminder that service to our
communities is a core part of
who we are as Machinists.

None of this would be
possible without the
generosity of 751 Members on
the shop floor. Thousands of
our members proudly choose
to donate $7.51 monthly to
support GDA | TLC. Those
collective contributions change
lives by helping provide guide
and service dogs to Veterans
with PTSD, children with
autism, and individuals who
are blind or visually impaired.

his is what solidarity looks

like in action. IAM 751
Members continue to prove
that when we stand together,
our impact reaches far beyond
the workplace.

COLA Over the Years

BullyByjUnion

Tis the Season
for Giving
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By JON HOLDEN aerospace. Each of these to the job every day. This is
IAM 751 District President his year agreements raises standards, your work, your effort, and your

erry Christmas also brought strengthens our collective voice,  victory - you made this happen.
Mand Happy milestones for our and proves that this Union

Holidays to you all!

| hope you can take
some time this holiday
season to slow down,
recharge, and enjoy it
with family and friends.
You've worked hard all
year, and that time together is
well earned.

As we close out 2025 and
ook to the new year, it's
clear this has been a busy
and meaningful year for IAM
751. One of our priorities has
been enforcing the contract
and making sure members
understand the changes you
fought hard to secure. That
contract book tells our story.
Page by page, it is filled with
your words, your ideas, and
your priorities, straight from the
shop floor. It exists because
members spoke up, stayed
engaged, and stood together.

Union. We opened

1 and moved into the
new Everett Union
Hall and Machinists
Institute Training
Center, creating a
permanent home
for education, member support,
and instruction. We also broke
ground on the Little Wings Child
Care Center, reinforcing our
commitment to working families
and recognizing that supporting
members at home strengthens
us on the job.

eyond aerospace, our
Union continues to grow.
In 2025, our District secured
and expanded contracts
in health care, nonprofits,
defense contractor work,
and a wide range of other
industries. The IAM will work
to support workers across
many industries, including

shows up wherever workers
need representation. We also
continued investing in steward
training here at home, ensuring
new stewards learn from those
who successfully represent
members every day. All of this
work is moving us in the right
direction as we continue to build
leverage and power for the
future, including our next major
contract fight in 2028.

t's because of you that

The Boeing Company will
also move into 2026 with a
brighter future. The company
is seeing positive momentum,
with improved cash flow, more
airplanes leaving the factory
each month, and the steady
hiring of new employees
who pass through our Union
Halls each week. None of
this happens without the skill,
dedication, and pride you bring

Four GonTRACTS
Jl‘f Jmud

Continued from Page 1

SAIC: Building
the Future with
Experience and
Solidarity

lectronic Technicians at

SAIC on Whidbey Island
ratified their first contract with
IAM District 751, securing
long-term gains that reflect
both their experience and
commitment to those who will
follow.

he agreement includes

3.5 percent wage
increases on March 15, 2026,
2027, and 2028. In recognition
of long-tenured employees,
any worker employed on or
before September 9, 2011,
received a one-time additional
4 percent increase to their
base wage, recognizing the
member’s dedication and
longevity to the craft.

t the members’
uggestion, the contract

also establishes automatic
promotion language, ensuring
structured advancement from
ETM | to Il and Il to Ill, with
semi-annual reviews and
promotions no later than 24
months at each level. While
none of the current members
will ever personally benefit
from this language, they
insisted it be included for those
coming behind them.

k6The sacrifices these
members made for the next
generation were outstanding,”
said Chief of Staff Jason
Chan, the lead negotiator.
“They made sure protections
were there for the workers
who come after them — that’s
what being Union is all about
and quite an accomplishment
spearheaded by the group.”

G2 Techinologies:
Strength Among
Four Sites

AM 751 Members at C2
Technologies, a defense
contractor supporting military

readiness at Joint Base
Lewis-McChord (JBLM) by
maintaining C-17 simulators,
ratified a renegotiated master
agreement covering four sites
across California, Alaska,

and Washington, working

alongside IAM District Lodges
160 and 725.

Maintenance Technicians
secured meaningful
improvements, including an
equity-focused adjustment
where Tech I, the lowest
classification, received the
highest wage increase at 6
percent, followed by 5 percent
and 3.5 percent in subsequent
years.

Health and Welfare
contributions will increase
from $12.90 per hour to
$14.00 per hour by 2028,
while retirement contributions
through the Machinists
Retirement Savings Plan

will rise from $2.15 to $2.60
per hour over the life of the
agreement.

kkFour sites came together
to secure an agreement

that takes care of workers,”
said IAM 751 Business
Representative Patrick
Bertucci. “No one does
this work alone in the labor
movement. Working together
across districts is how we
build a better future for our
members across all industries.
By bargaining together, C2
Members showed that unity
is not just a principle, but a
strategy that delivers real
results for working families.”

'm proud of what we
accomplished together in
2025 and excited for what lies

ahead. | wish you and your
families a safe and happy
holiday season, and | look
forward to everything 2026 will
bring.

——————————————————————|
District Lodge 751,
International Assn. of
Machinists and
Aerospace Workers

Jon Holden
President, Directing
Business Representatlve

Levi Wilson
Vice President

Richard Jackson
Secretary-Treasurer

Shari Boggs
Sergeant-at-Arms
Steve Warren (Eastern WA)
Dan Swank
Paul Schubert
Spencer Burris
Rod Sigvartson
Garth Luark
Patrick Bertucci
John Lopez Jr.
André Trahan
Greg Campos
Shane Van Pelt
Carolyn Romeo
Travis Kendrick
Lloyd Catlin
Kim Gifford
Jim McKenzie
Amber Roulst
Josh Koopmans

Union Business Representatives

Union Offices:

+ 9125 15th PI S, Seattle; 206-763-1300
+ 201 A St. SW, Auburn; 253-833-5590
+ 233 Burnett N., Renton; 425-235-3777
* 8729 Airport Rd, Everett; 425-355-8821
* 4226 E. Mission, Spokane
(509) 534-9690 or 1-800-763-1305

Toll-free to Seattle from:
Nationwide 1-800-763-1301
Hotline: 1-800-763-1310
Web site: www.iam751.0rg
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IAM/Boting ConTRACT

OUR UNION RIGHTS - BUILT BY SOLIDARITY. :
NOT BY GENEROSITY

n December 5, 2025, IAM/Boeing Contract

IAM 751/W24 Members
on active payroll at the Boeing the tools that helps ensure our
Company received a 9-cent wages keep moving - quarter
after quarter, year after year.

cost-of-living adjustment .
(COLA) based on August and It protects the buying power
of our paychecks as the cost

September 2025 Consumer Sllae :
Price Index (CPI) data. While of living rises. Thats what a
strong contract does: it keeps

9 cents may not seem like :
much, our contractual right to a our work valued not just today,
but into the future.

quarterly COLA has proven its
value year after year.

Page 3

folded into your base rate
every September, becoming
a permanent part of your
hourly base rate. Even when
quarterly increases are only
a few cents, they compound
over time. While COLA can
fluctuate between quarters
based on inflation, the IAM/
Boeing contract ensures
your base rate can never
be reduced, even if there’s

becomes permanent in
September. This cycle repeats
with every positive COLA,
steadily strengthening your
wage over the course of your
career.

very benefit we have was

won through solidarity,
not generosity. Each contract
raises the bar and moves us
forward, and COLA is one of

a negative
OLA s a key part of the COLA, once it
IAM/Boeing economic is folded into COLA Through the Years
package, protecting your and becomes a aio
paycheck from inflation part of the base
so wages keep pace with rate. Even when 1963 Contract
rising costs for essentials COLA adds only | | COUA first negofiaied in the confroci os o 1968 Contract

like groceries, gas, and rent.
Without it, your purchasing
power would erode over time

a few cents per
quarter, those
gains build over

yearly poyment. COLA was capped al no
mose 3¢ per year, COLA fermula

penaroied 1¢ for every 4 point change in
cP®

COLA, still posd yearky wilh @ minimum of 3¢

per hour and @ moximum of 82 per how,
Firsl 3¢ of COLA diverted o estoblish o
deniol Infuronce program

even if hourly rates stayed the time.

same 1970
| s of 2025, 1971 Contract
Each quarter, COLAis 20.31 COLA wos uncopped

calculated using the of the Boeing 1974 Contract

COLA coloulation changed from yearly o
quarterly. Formula changed lo generale 1€

for every .3 poind chonge in tha CPI.

maximum rates
comes directly

Bureau of Labor Statistics’

Consumer Price Index. This 1983 Contract

Rothsr thon o fiot robs cants par hoyr, the

quarter used' only August and from COLA V9BZ conimed hod o 1 parcent praacid
September figures because earned over the COLA soch October. Prepoid COLA each 1980
the Bureau of Labor Statistics years - long- yRar voried depencing on your labor grace

from 29¢ for grode 1 to 47¢ for grode 11

term protection scich vaar of Thal conirac

won through
generations
of bargaining.

could not collect October

data during the government
shutdown and staffing
shortages. If October data is
ever released and results in an
increased COLA, members will
receive the additional amount.

1986 Contract

COLA folded in yeorly ond connot be
inken owoy once Tolded in. Prios to this,
COLA was o Tleat” or addiire abeve
your bose woges, Folding in ensunes i
15 O pErmmongni o of your bose role.

1989 - To Mow

For example if COLA formula revised bo curent
’ | F 1€ b iy 075
your base rate tTﬁ.iﬂi%m. T

is $35.00/hr 1990
and COLA adds 070

$0.09, your new
rate becomes
$35.09/hr,

and that gain

ny positive COLA is
dded on top of your
base rate each quarter, similar
to a shift differential, and then

2024 Conftroct
COLA added 1o the labar
grosdhe minimwem robes

Heaith and Benelits Gains Taking Effectin 2026

HEALTH & BENEFITS

« Surgical procedures for Lhe placement or removal of dentalimplants are coveredat

n 2024, for 53 unforgettable days,

IAM 751 and W24 Members across
Puget Sound, Eastern Washington,
Portland, and California stood united
on strike against The Boeing Company,
fighting for fair wages, stronger
retirement, affordable health care, job
security, and the respect every worker
deserves. Machinists held the line
through rain, cold, and long nights,
united in purpose and unwavering in
strength. Because Health and Benefits
were a top priority, the contract we
won delivers major improvements that
will take effect on January 1, 2026,
bringing better coverage and expanded
access for members and their families.
Through our negotiated cost share
cap, we have been able to keep costs
down while enhancing the services and
coverage available to our members,
proving once again the power that
comes from having the ability to bargain
together.

90% for network providers (covered at 50% for non-network providers) under Lthe
Hetwork Dental Plan and are not subject to the annual maximum. Previously, Lhis
coverage was only available if you were enrolled in the BCBS Traditional Medical Plan.
+ Long Term Disability Insurance. Up Lo 50% of pay.
+ Supplemental Life, Long Term Disability, ond AD&D insurance options.
+ Inaddition to the frame and lens allowance, a pair of prescription safety glosses will
glso be covered every Lwo years.
Reduced annual out-of-pocket maximums for prescription drugs.
If you and your spouse or domestic partner both are employed by Boeing and both are
represented by I1AM 751, one member may cover Lhe other member as a dependent.

« Lifeinsurance plan went up to $50,000
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LecisLative anD PouiTies

celenrating 1AM 751 veterans

WE REMEMBER, HONOR, AND STAND
UNITED IN GRATITUDE OF YOUR SACRIFICE.

All\lallclll!l Worker PDWB' in NIII'IIIWGSI Wasmngton

AM District 751 is
expanding its reach across

Washington'’s labor community,

building power and solidarity
through active engagement

in Central Labor Councils
(CLCs). These councils bring
Unions together to foster unity,
build relationships, and ensure
working people have a strong
voice in local decisions. Most
recently, IAM 751 Members
Teresa Turner and Kenny
Paine, Jr. were sworn in as
delegates to the Northwest
Washington Central Labor
Council (NWWCLC), which
represents Whatcom, Skagit,
and San Juan counties.

kf] believe it is important to
be a part of the CLC to
have a better understanding
of how politics play a part in
supporting and defining our
labor and jobs,” said Turner.
“Serving on the CLC gives

Union members a clearer
view of how political decisions
shape their jobs and futures,
and allows us to strengthen
our relationships and support
other organizations and
Unions in the work they do.”

For Paine, the CLC
represents the strength
that defines the labor
movement. “The NWWCLC
is a shared voice of solidarity
that helps drive change in
this evolution of our labor
movement,” said Paine. “It is
an opportunity to continue to
make the lives of the working
class better and be active in
our communities. It is an honor
to help those in need - we are
always stronger together.”

Why CLCs Matter

entral Labor Councils are
the local backbone of
the AFL-CIO, uniting Unions

to coordinate political action,
support organizing, and
advocate for workplace safety,
wages, retirement security,

and other policies affecting
working families. IAM 751 now
has nearly 40 delegates in

five CLCs across Washington
-Northwest Washington,
Snohomish & Island County,
MLK Labor, Pierce County,

and the newly added Thurston-
Lewis-Mason CLC. By
strengthening our presence
in these councils, IAM District
751 ensures members

have a strong voice in local
decisions that shape jobs and

communities, and by stepping
into these roles, Turner and
Paine are helping to build
even more solidarity across
Washington and advance the
values and priorities of working
families.

751 Members Kenny Paine, Jr. and
Teresa Turner take the oath, sworn
in by NWWCLC President Tony
Zempel as new delegates.
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191 Sisters Join Forces at the 23rd CLUW Convention

k£\WWomen of the World,

UNITE!" was the rallying cry
at this year’s 23rd Biennial
Caalition of Labor Union
Women (CLUW) Convention
held in San Diego, CA from
November 9 - 11. The event,
which brought together
nearly 420 Union women
and allies from across the
country, including several of
our own 751 Sisters, focused
on strengthening women’s
leadership and advancing
equity within the labor
movement.

Workshops focused

on workers’ rights,
organizing, health care, labor
history, and global struggles,
giving delegates practical
tools and building cross-union
connections. A recurring

little over a decade ago,

51 Staff, Stewards, and
Members began planning for
the 2024 contract. Members
shared what needed to be
fixed, and one of the biggest
issues was medical insurance.

ast forward to 2024 and

the Union was reminding
members to get medical, vision,
and dental appointments
done if needed by the end
of September and to stock
up on medications and other

theme was the importance of
allyship, which strengthens
the fight for democracy by
broadening collective power,
protecting rights, and ensuring
that more voices are included
in decisions that affect working
people.

kL] especially enjoyed the
panel on Fight the Heist”,
said Terri Myette from Local
751F. “The Fight the Heist
campaign is a joint initiative
by Global Labor Justice and
the Asia Floor Wage Alliance,
which CLUW has joined, to
support garment workers in
South and Southeast Asia in
their fight for living wages and
better labor rights from big
fashion brands like Nike. It will
always be important to take on
each other’s fights, whether

necessities. We knew a strike
was possible and wanted
members prepared while they
fought for what was right.

uring strike, every
household had different
insurance needs. Health and

Benefits Representatives, along

with Staff and Union Stewards,
helped members understand
their options and decide what

worked best for them. Members

were offered COBRA by the
company, and some chose to

in our backyard or across an
ocean. \When one worker wins,
we all win.”

or more than 50 years,

CLUW has been
opening doors and creating
pathways for women in the
labor movement, supporting
our Sisters by amplifying
women’s voices in Unions,
addressing economic issues,
promoting affirmative action,
and ensuring women'’s
representation in politics.

resolutions and constitutional
amendments and elected new
national officers, including
Sylvia J. Ramos as National
President and Demetress
Colbert as an IAM Vice
President, and reaffirmed
CLUW’s mission to empower
working women, promote
solidarity, and advance
meaningful improvements in
workplaces nationwide.

IAM Sisters gather for a photo to
commemorate the 23rd Biennial
CLUW Convention.

his year’s

convention
renewed and
strengthened
that
commitment.
Delegates
passed several

use it. Those members were
reimbursed after the strike
ended and they returned to
work.

n the end, IAM 751 Members

lowered health care costs,
reduced out-of-pocket
prescription costs, and in dual
751 households where both
spouses or domestic partners
work for Boeing, one member
may now cover the other
as a dependent. These are
important steps toward making

things better in the future.

or those of us who went

through this strike, we are
more prepared and learned a
lot from the experience. We
know what to expect next
time, and we’re ready to share
what we fought for and why
it mattered with new hires,
helping educate the next
generation of members.

Last Call for Opportunity: Apply for the 2026 IAM Scholarship

Legacy of Service: The Roman Mayfield Trade
Unionist Award

Roman Mayfield spent more than five decades lifting
up IAM District 751 through mentorship, solidarity,
and tireless service. Known for his generosity and his
commitment to helping others, Roman became a model of
what it means to live Union values.

he deadline is fast

approaching for the
2026 1AM Union Scholarship
Competition, which offers
valuable educational support
to IAM District 751 Members
and their children. Applications
must be submitted online by
Friday, February 6, 2026, at
11:59 p.m. ET.

he IAM Union Scholarship

Fund, established in
1960, supports Union families
pursuing higher education,
whether through a four-year
college program or a two-year
vocational or technical path.
Children of IAM Members
are eligible for $1,000 per
academic year toward a
Bachelor’s degree, renewable
for up to four years, as well as
$2,000 per year for vocational
or technical programs,
renewable for up to two years
until certification is completed.

he Roman Mayfield Trade Unionist Award celebrates
that legacy by recognizing a scholarship applicant

whose dedication
to their Union
sisters and
brothers
embodies
Roman'’s spirit.
His example
continues to
guide and inspire
our 751 family.

Roman Mayfield
(1921 - 2002)

ligibility is open to

members of the IAM
with two years of continuous
service in good standing,
including 751 Machinists,
and to the sons, daughters,
stepchildren, or legally
adopted children of active or
retired members. Member
applicants must have children
who are current high school
seniors throughout the United
States and Canada. Those
not selected may reapply the
following year.

Each year, one applicant
is also considered for

the Roman Mayfield Trade
Unionist Award, honoring a
751 Member whose service
reflects the values Roman
brought to our Union every
day.

pply online at hitps:/
cholarship.goiam.org/.



https://scholarship.goiam.org/.
https://scholarship.goiam.org/.
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OUR ELVES WERE EVERYWHERE ACROSS PUGET
SOUND, COLLECTING TOYS FOR FAMILIES IN
NEED. WHETHER IT WAS THE SALVATION ARMY'S
TOY & JOY CAMPAIGN OR THE U.5. MARINE
CORPS RESERVE TOYS FOR TOTS DRIVE, IAM 751
ELVES SHOWED UP WHEREVER SANTA NEEDED
HELP.

IT MAY BE THE HOLIDAY SEASON, BUT FOR IAM
751 MACHINISTS, THIS IS WHAT SHOWING UP FOR
OUR COMMUNITIES LOOKS LIKE. FROM THE SHOP

FLOOR TO UNION HALLS ACROSS THE REGION,

MEMBERS VOLUNTEERED THEIR TIME,
ORGANIZED COLLECTIONS, AND MADE SURE
DONATIONS REACHED THE FAMILIES WHO
MEEDED THEM MOST—HELPING ENSURE A LITTLE
EXTRA JOY MADE ITS WAY HOME THIS
CHRISTMAS.

TO EVERYONE WHO VOLUNTEERED THEIR TIME
AND OPENED THEIR WALLETS, YOU MADE A REAL
DIFFERENCE IN THE LIVES OF OUR NEIGHBORS,
THEIR KIDS, AND EVERY CHILD WHO FELL ASLEEP
DREAMING OF SANTA CLAUS ON CHRISTMAS EVE. | §
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lAM DISTRICT 751 VOLUNTEERS BUILT THREE
MORE WHEELCHAIR RAMPS, BRINGING THE
2025 TOTAL TO 22 RAMPS CONSTRUCTED
FOR OUR COMMURNITIES IN WESTERM

8 WASHINGTON. EACH PROJECT I5 A

| REMINDER OF WHO WE ARE AS A UNION.

LOOKING OUT FOR OME ANOTHER,
STEPPING UP WHEN A NEIGHBOR NEEDS
HELP. AND PROVING THAT SOLIDARITY DOES
NOT HAVE A SEASORNM.

IN SHORELIME, 1AM 751 MEMBERS, RETIREES,
AND FAMILY CAME TOGETHER TO BUILD A
RAMP FOR CHRIS THOMPSON, THE SON-IN-
LAW OF ONE OF QUR UNION FAMILY
MEMBERS.

IN AUBURN, VOLUNTEERS BUILT RAMPS
FOR ROBIMN JOHNSTON AND JANET
CLINE, BOTH |IAM RETIREES. THE AUBURN

| PROJECTS WERE SUFPORTED BY
DOMNATED MATERIALS FROM WILSON

| FERGUSON, THE NEPHEW OF RETIRED
lAM 751 BUSINESS REPRESENTATIVE
FERGIE FERGUSON. LIKE THE OLD SAYING
GOES, YOU CAN RETIRE FROM THE JOB
BUT NOT FROM YOUR UNION,

"j-lr AN N e i s / £
(4L Ny jﬁékfﬂ"ﬁ' j’fﬁﬁa’gﬁr- (Lt fﬁ!ﬁﬁf

Lo,

FROM NORTH TO SOUTH, IAM DISTRICT 751'S
HUMAN RIGHTS, MVP, AND WOMEN'S COMMITTEE
CAME TOGETHER TO COLLECT SOCKS, BLANKETS,
AND COATS AT EVERY UNMION HALL ACROSS PUGET
SOUNDE, TURNING SIMPLE DONATIONS INTO REAL
COMFORT FOR NEIGHBORS IN MEED. PILED HIGH
WITH CONTRIBUTIONS FROM MACHINISTS WHO, AS
ALWAYS, OPEMED THEIR HEARTS AND THEIR
CLOSETS. UNION MEMBERS ARE SHOWING UP FOR
THEIR COMMUNITIES AND MAKING SURE WARMTH
REACHES THOSE WHO NEED IT MOST.

ko

From all of us at 1AM District 751, we wish you and your family a happy and healthy
holiday season. You show up every day, give your best, and your dedication and
strength define who we are as a Union. Now, take the time to relax, rest, and enjoy
the break you have earned.

1AM District 751 < »
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IN RETIREMENT NEWS

L%égmhaﬁw@»m&ﬁ%amﬂw@mﬁ/
( nf:;_'_ﬁ atulations on Your Recent Retirement! ]

Bernth-Ake Andersson Greg Forbes Christopher Perez
Ulyes Brewer John Kaiser John Radcliff
Jodale Brinkley Peter Kavalski Jr Ludwig Toledo
David Bryant Richard Latta Nga Tram
Douglas Burnett Michael Major Terresa Vertz
Sean Cassel Mark Marzolf Brian Volkman
Karen Christensen Timothy Oliver William Wallace Jr
Vicki Davis Lincoln Olsen Sheryl Witthus
Daniel Erickson Erick Packer Naziyr Yishmael
Theresa Evans Francisco Pastores James Zang
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November Rearement Club Meeting Minutes

Robert J Timko,
Robert Vaughn Jr,
Ronald E Shepherd

| LocAL E: Fujino
M Lavergne, Keniji
Masumoto

LOCAL F: Bonnie
L Rickerson, Jean
A Rankin, Joseph E
Bruzas, Theresa M

Six delegates representing IAM 751 particpated in the Wheeler

IAM Union National Retirement Conference.

The meeting was called to order
at 11:02 a.m. by President Jackie
Boschok. She then led the group
in the Pledge of Allegiance, and
the meeting commenced.

Roll Call of Officers: President
Jackie Boschok, Vice President
Lester Mullen, Treasurer Tom
Lux, Sergeant-at-Arms Vennie
Murphy, and Trustees Jim
Hutchins and T.J. Seibert were
present. Secretary Larry Brown
and Trustee Michael Keller were
excused.

Minutes: It was M/S/C to
approve the 751 Retirement Club
Meeting Minutes from October
13, 2025, as printed in the Aero
Mechanic.

Executive Board Report:

*  Motion to donate $100.00 to
the WA State Labor Council’s
Foundation for Working
Families. M/S/C

*  Motion to spend up to
$2,500.00 to subsidize the
cost for the Catered Holiday
Luncheon by Tuscany at Des
Moines Creek, with ticket
costs of $15.00 for members
and $20.00 for guests. M/S/C

*  Motion to spend up to
$1,600.00 for holiday
bonuses for 19 of the IAM
District 751 secretarial and
maintenance staff at $75.00
each, plus gift cards. M/S/C

«  Motion to spend $200.00 to
have John and Beth perform
at our December Holiday
Luncheon. M/S/C

*  Motion to spend up to
$1,000.00 for free door prizes
at the Holiday Luncheon.
M/S/C

Financial Report: Tom Lux gave

the financial report.

« District Account: As of
September 30, 2025, the
balance was $46,080.81.
The ending balance as of
November 10, 2025, was
$41,446.93.

«  BECU Account: As of
September 20, 2025, the
balance was $4,180.73. As of
October 17, 2025, the ending
balance was $4,316.68.

The Financial Report was M/S/C.

Health and Benefits: Vice
President Lester Mullen read the
Deceased Report for October/
November 2025.

LOCAL A: Bert B Garman, Bryan
P Pruett, Carlina S Tadena, David
AAnderson, David L May, Gary
R Keasey, Gladys M Masumoto,
Kim E Dir, Marilyn A Steele,
Thomas J McGoldrick, Thomas D
Weikmann

LOCAL C: Douglas K Green, J.
J. Fredrickson, Richard F Bruer,

Spokane: None

Also, for all of our Veterans who
have given their lives for our
Country. There was a moment of
silence in honor of our departed
members.

* Legislative Report: Donny
Donovan, Legislative &
Political Director, gave the
following legislative report.
As of this morning, more
than 165,000 ballots remain
uncounted statewide,
including 115,000 in King
County, leaving many
races still too close to call.
Counties will certify results
on November 25, with the
Secretary of State certifying
statewide results on
December 4.

*  Election result links for
Snohomish, King, and Pierce
counties are now posted on
the Politics & Legislation page
of IAM751.org.

*  With campaign season over,
attention now shifts to the
2026 Legislative Session, a
short, 60-day session where
further budget cuts are
expected. Donny reports the
focus will be on balancing
reductions, not generating
new revenue, and that
lawmakers are not taking new
budget requests, making it
critical to protect funding for
existing programs.

*  Government shutdown
update: On Sunday, the
U.S. Senate advanced
compromise legislation to
reopen the government for
three months in exchange
for a vote on extending
Affordable Care Act tax
credits, which could come as
early as today.

President’s Report:

*  The Retirement Club Holiday
Luncheon invitation for
December 8, 2025, was
mailed recently and should
arrive soon by USPS. Janee
is here to sell tickets. Last
year, several attendees
arrived without having
purchased tickets, so if you
plan to pay at the door,
please RSVP in advance so
we can plan food accordingly.

*  The District will not hand out
the Gold Cards at the Holiday
Luncheon; they will be mailed
instead.

* Inrecognition of Veterans
Day, President Boschok
acknowledged all Veterans
and had them stand.

+ Six delegates attended the
IAM National Retirement
Conference, which drew
more than 200 participants
and offered strong speakers
and materials. Jim Hutchins
noted the conference

emphasized the voting power
of retirees. Tom Lux said it
was an excellent conference
and reminded us to tell
members that our Union
supports them in retirement
as well as on the shop floor.
Les Mullen shared that
some supplemental plans
will change and encouraged
everyone to review their plan
details.

*  The WA State Alliance for
Retired Americans held its
Annual Convention. The
Resolution submitted by
Carl Schwartz to adjust the
Social Security COLA when
the index increase exceeds
10 percent was adopted
and forwarded to Congress.
The convention also passed
a resolution opposing the
WISeR Program, a new
pilot for those on Traditional
Medicare. Jackie was re-
elected as President of
WSARA for another three-
year term.

* Please see Jackie for the
benefits packets from
last month’s presentation
provided by Machinists
Custom Choices.

» The Office of the Insurance
Commissioner released a
new toolkit on the ABCs of
Medicare. Jackie has packets
available and also provided
a large envelope to help
organize the materials being
sent to you.

» This year, the out-of-pocket
maximum for prescription
drugs on Part D is $2000.00,
and next year it will increase
to $2,100.00.

Good of the Order:

» Dave Puki reported on the
Federal Government and that
SNAP Benefits were shut off.
As a fisherman, he donated
frozen salmon from his own
freezer to his local food bank,
which currently has empty
freezers. He encouraged
everyone to give what they
can. Dave also reminded
members to re-evaluate their
Medicare plan each year

since formularies can change.

You can request a paper

list of covered drugs and
pharmacies because online
lists can change without
notice. The formulary shows
all covered drugs, their tier,
and a full breakdown.

« T.J. Seibert noted that some
plans may only cover the
generic version of a drug
without notice, and generics
do not always work for
everyone.

» Jackie shared that the
online network is not always
accurate on doctors in
network plans, so call and
make sure
your doctor is
covered.

* Les Mullen
brought
patches for
Veterans from
the Retirement
Conference.
He also read
the names of
the Democrats
and the
Independents
who crossed

over to vote in the Senate to
reopen the government. He
emphasized that even with
this vote, reopening is not
guaranteed, and the fight
continues. The Senators
were John Fetterman of
Pennsylvania, Catherine
Cortez Masto of Nevada,
Angus King of Maine, Dick
Durbin of lllinois, Maggie
Hassan of New Hampshire,
Tim Kaine of Virginia, Jackie
Rosen of Nevada, and
Jeanne Shaheen of New
Hampshire.

* T.J. Seibert added that
Washington’s two US
Senators said the proposal
was not good for the state.

* Carl Schwartz discussed
the shutdown and the
Affordable Care Act, which
provides health coverage
for 20 million Americans. He
noted that Republicans have
tried to repeal the ACA for
twenty years, and that the
recent major bill that passed
amounted to a tax break for
the ultra-rich.

* Tom Lux shared that he
has copies of the Retiree
Advocate newspaper
available.

* Jim Hutchins reported a
strong turnout for the IAM 751
Veterans Parade. He also
received several questions at
the Retirement Conference
about our ramp program and
the Machinists Institute. He
said we should be proud of
the programs we offer that
help others.

*  Wayne Werle brought in
older photos of the Boeing
Company and shared a
list of restaurants offering
free lunches to Veterans
tomorrow. He also wished
the Marine Corps a happy
birthday.

» John Gilham brought in his 50
Year Gold Card, Certificate,
and Letter from |IAM District
751 to share with members.
Congratulations to John.

Unfinished Business: None
New Business: None

Birthdays and Anniversaries:
Anniversaries - Kay Michlick is
celebrating her 21st Anniversary.

New Members and/or Guests:
Mary Seibert’s sister joined us
from out of town, and Janee
Bromiley joined us to sell tickets
= to the Retirement
Luncheon in
December.

Attendance Gift
Card Winner: Pat
Consella

service and for standing in defense of our country.
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Free WANT ADS

Members
Onl

GOTTAGE
INDUSTRIES

Join us! F/A Interiors
Retirees Monthly Meeting
Every last Wednesday of
the month at 12:00pm at
Bob’s Burger & Brew 8822
Quilceda Pkwy, Tulalip,
WA. See you there!

Choose a gift for your
loved one on Facebook
page: Polar Bear Jewelry.
Everything was handmade
by an IAM member.
425-647-3319

FURNITURE &
APPLIANGES

Power (electric) sofa —
nice $350.00. Hide a

bed couch — good shape
— clean $100.00. Nice
dresser $75.00. Bookcase
— glass doors $40.00.
253-875-7944

Mirro—Mastercraft
carved Hardwood,
Free-Standing vintage
charm. Made in USA

by S.J. Bailey & Sons.
Semi-finished frame,
25.5"x15.5"x60".

$350. Contact:
everettqualitywa@gmail.
com

AC Portable Unit —
Friedrich ZHP14DB,
smart Wi-Fi control,
quiet 4-in-1 comfort
(heat + cool). Excellent
condition. Downsizing.
$300. Contact:
everettqualitywa@gmail.

com
HOUSING

Spacious 4 bed, 2 bath
home at 311 SW 126th
Street, Seattle. Modern
updates, large yard, and
quiet neighborhood. Close
to parks, schools, and
shopping. 206-751-7403
(Please leave a message
if there is no answer)

Small cabin for cozy
getaway. Relax with a
Hood Canal view, very
private. $200.00 per night;
2 nights minimum.
253-278-8111

Roomy 32-foot sailboat at
Parkshore Marina on Lake
Washington, just blocks
from the Renton plant. Slip
is also available for rent or
purchase. Turn-key ready

ADRULES

Each single ad must be 25 words or
less. Use a seperate piece of paper or
ad blank for each ad, as the]}r/eage pre-

classified physical . Ads are onlyto
members - active, aic- off, or retired. For
best response, inicude phone number.
Members’ cottage industries wil be OK
in ads, but no commerical ads. When
using own paper for ads, include infor-
mation required on regular ad blank.

Deadline For Next Issue
January 16,2026

to Live-Aboard, Cruise
or Race. Easy access to
Puget Sound and San
Juan Islands. Contact:
dpeopl@myctl.net

One week in Las Vegas at
Tanhiti Village for $700.00.
253-833-1544

Room for rent, $600.00/
month. 5 min. from Boeing
(Everett). Address: 1831
101 PI SW, Everett,
98024. 206-280-4121

Keen Women's Flint Il
Safety Toe Shoes. (New)
360-914-1008

Teddy Bears — 16” plush,
TEMPUR-stuffed, brand
new from clean home.
Super comfy, rare set

of 3 for $80. Contact:
everettqualitywa@gmail.

com
PROPERTY

One burial plot. Can stack
up to 2. $4,000.00, OBO.
Worth over $8,000.00.
Bonney Watson
Cemetery, SeaTac, WA.
Call for information
253-561-4626

Yak herd for sale: Hairy
Imperial Trim Bull, $1,500

ANIMALS
BOATS
TOOLS
HOUSING
AUTO PARTS

Ad (25 word limit. Please print).

ELECTRONICS & ENTERTAINMENT
FURNITURE & APPLIANCES
RECREATIONAL VEHICLES
MISCELLANEOUS

PROPERTY

4-years, Royal Cow
$1200, Native Trim Cow
$1000, two female calves,
Native Trim $900 each.
253-332-8612

SPORTING GOODS

Shoes—New in box.
Brooks Addiction Walker,
Women’s size 92 Medium
(1B) leather. Black Lace-
Up & White V-Strap.
Orthopedic, stability. $80
each. everettqualitywa@
gmail.com

VEHICLES

New, segway electric
scooter, P1005. Call for
price. 425-330-6248

1973 Ford F-100. Brown
and cream color. Rebuilt
390 v8 engine. New
exhaust ($1,500 cost for
exhaust). Vehicle is not
currently running. Needs
work. 206-452-9488

2016 Subaru Impreza.
79,700 miles, new battery,
runs great! Blue book

Aatlable at all Distriet

value $9,500.00.
206-914-6097

2018 Honda Accord,
148,000 miles, new
battery. Blue book value
$22,000.00 Runs great!
206-914-6097

2005 Screaming Eagle
Fat Boy from Custom
Vehicle Operation.
Vance and Hines pipes,
brand-new tires, 18,000
original miles. Cobalt
blue with brushed metal.
$11,000.00.
425-923-4450

Pleaseletus
Kknow if you want
to rerun your
advertisement
nextmonthorifit
no longer needsto
appearinthe

731 U niom Halls o

doomed to repeat it.”

2026 LABOR & WORKING CLASS
HiETﬂH"!‘ EALEHDAR

'_ Morthwest Labor Hll-'lﬂrr iy e
www.pnlho.org |

VEHICLES

RECREATIONAL MEMBERSHIP
SPORTING GOODS
COTTAGE INDUSTRIES

Phone (or Address)

The following information must be filled in for your ad to appear:

Name

BEMSID/Clock Number

Address

Shop Number

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S, Seattle, 98108 Deadline: January 16, 2026
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THE Bmm ]; BEING Union

he deadline to buy
approved safety
shoes for the 2025 annual
contractual reimbursement
is December 31, 2025. All
2025 applications, along with

criteria prior to purchasing
safety shoes.

or Additional questions,
there is a Safety
Shoe Reimbursement

One application and Remized sales receipt may be
suberitiad l-nr one n-uqu:d :Hury lrm-u-: |:-|1I r.lhﬁdu
WEAT. IOy e I T

itemized receipts, must be FAQ (Frequently Asked '.'f."_.i_ _”'.'. e
turned in by March 1, 2026. Questions) section on the i P i -
_IAM/Boelng Joint Programs i ity
pproved safety shoes internal and external
Apurchased onor websites. - Sy s
after January 1, 2026, will i Tl it Cake
count towards the 2026 Joint Programs regularly Werk Location: (] Everst [_] Puget Sound, Moses Laka, Edwards, & Vicionie
reimbursement benefit. schedules the Whistle T b shgibie for rembursemant, your Bhoas must Db Curchassd Hrom one of the siores ksted Deiow. Reguests

oo Lt f oiher siores will be rejescied rehurTad
Workwear safety shoe truck P R

Piaass check tha box for tha siores whane you mads your purchase

er 16.4(b) of the

Collective Bargaining
Agreement, the annual
maximum reimbursement
is $150 for one pair of
approved safety shoes.

to be on-site at various
Puget Sound locations. For
an updated schedule, visit
the internal Joint Programs
website regularly.

Danreer | Grainges LaCroasa

Lersgh Sahity Shos Co | han'th 40 __| gl Wi

Saf-Gand Sately Shous T | Siwepd bow Coirmd | Surrerit Safety Shows
WSt ok Wiy’ 5 ChsCoung Workvebar ok T Moe

| Wi Worsd

Spprrnc] oves e mebpea’ o change, for mead ourrend oee ind pleaw sosf oo wapkdade

lease reach out to Joint

Programs if you have
any questions about the
Safety Shoe Reimbursement

Azplication forms are
vailable on Joint

Programs boards in shops

Apgeondd Saleby FOobweds crilemns:

Arn-Siats | Cisspative Shoas Lrptaiarenl Guanced
Corempedetia- ioad Scaes Punoiars-Ressiant Shoes
Chemenal Resisian Soles

Sl Aesistant Soles
Shonldoead Shoes

throughout Puget Sound
and on the Joint Programs
website. To make the

process at 1-800-235-3453
option 6 or visit the JP
websites http://iamboeing.

Applcant Sigrating

Today's Dain

Your signabre scknowiedges vou hove sefached safety foobwaar appropiste for your work smdrcomaent from e

ket of approsved safely footeear oritena

process efficient, Joint web.boeing.com (Internal)

or www.iam-boeing.com
(external-please note the
external website has limited

Programs recommends
reviewing the application
to see the list of approved

e 1

s i T oL

i . - -—+||.-|- .
'l . .ﬂ.:ll- &'l-r- pﬂhj.r-i-'-:gqm-"'_]h. .;1'r.n-‘\w-t-

s *ﬁﬁﬁ*‘l‘%ﬁ‘h. = o

stores to purchase from and
the approved safety footwear

information).

{ihe Ambeassacler AWelrd O

verett Health and Safety has strengthened committee
Institute Site Committee effectiveness through pre-tour
Chair Tre Knight and 737 inspections, focused hazard

Program and Renton Site Vice
President / General Manager
Katie Ringgold are the 2025
recipients of the IAM/Boeing
Joint Programs Ambassador
Award, recognizing their
leadership, collaboration,
and commitment to safety.
Established in 2017, the
award honors one Union and
one Company representative
each year who champion
Joint Programs products and
services and are advocates
of our Union/Company
partnership.

teams, and follow-up meetings
that ensure accountability and
support. Knight received the
award alongside Ringgold, who
was recognized for her visible
leadership, active engagement
in safety initiatives, and
commitment to strengthening
the IAM/Boeing Joint Programs
partnership. Congratulations

to both on this well-earned
recognition; proof that when

we work together, safety and
partnership win!

re has been a Site

Committee member
since 2023 and is widely
respected for his belief that
“everyone has a voice in their
safety and surroundings,” a
principle that guides his work
across Everett. He is known
as a trusted problem solver
who brings Union members,
stewards, and management
together to deliver meaningful
safety improvements. As
Site Committee Chair, he

Congratulations to IAM 751’s Tre Knight
and Katie Ringgold, 737 Program
and Renton Site Vice President/General
Manager at The Boeing Company,
both true champions of
IAM/Boeing Joint Programs.

Join Us for [iovie Niglht
at the Union

MOVIE ™ownm:
NIGHT ““covrrez

T THE RIVER | STAND

REMEMBERING THE 1968 CIVIL RIGHTS STRUGGLE
OF MEMPHIS SANITATION WORKERS TO FORM A
LINICHN AND THE SUBSEQUENT ASSASSINATION OF
DR. MARTIN LUTHER KING JR.

TUESDAY,
JAHUARY 27, 2026

27 |6:30
JAN

AFTER THE DESTRCT COUMCIL
WG : APPROE §:30 PM,
JOTN US!

LAl CESTRICT 73 BEATTLE HALL.
MEETINI HALL T
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Ensrmu Wnsnmamu

Whenan mmmm'm unit

i e

k. The atapu at their home mu:l&guﬂmlslnand
out difficult and unsafe, limiting Jennifer’s

indmnﬁnnu and creating daily cinllmgu for

their family.

h:fnra nm:l m&:l the burden ufmrydny tripsto -~ 7,
,_aqud from appnintmmtmhnﬁfurmd her family
- are truly appreciative of the work and compassion
shown by District 751 Machinists, whose

_ make a real difference across Eastern Washington.

Local Lodge 1951 Supports
“eignhors in Need Chlef hls timecard from bereavement
or years, IAM Local Lodge  donated items for people Steward %Zyushvﬁgit;%nfgmxﬁ?e
1951 Members have experiencing housing T
: . o . ommy proper procedure.
stepped up to support their instability, and this simple act Eldhardt. a
community through an annual makes a real difference for MiIIwrigh’t at \dhardt filed a grievance
sock drive benefiting the Union those in need. Through their the Hanford and ted cl
L : . . presented clear
Gospel Mission (UGM) in continued commitment, Local site documentation during a
Pasco, WA. Socks are one of 1951 Members are providing ove,rsees Step 1 meeting with Labor
the most reested but least cgmfc?rt, dlanltty_/t, and watrmth, IAM Relations, demonstrating that
ﬁvg\ﬁl:i% r\:vv;ule?s:;osng the Member the contract had been followed.
jobsite and fe:llow The company agreed and.
The “fock Mlllvyrlght Patrick Buchmiller, settlgd the grievance, paying .
elves” of LL Patrick made whole thanks Patrick $1,554.00 to restore his
gﬁfr’eg’;f ;:nf) Buchmiller, to his Union. vacation time and resolve the
Jim Henle, who works issue. Because of Eldhardt’s
| LL VP Bryon for Central Plateau Cleanup persistence and thorough
{fj’gﬁ‘g’g Company (CPCCo). When investigation, a member was
Mike M};f,f?;r Buchmiller reached out with made whole, proof that strong
and UGM a bereavement pay issue, steward advocacy protects
Ministries Eldhardt dug in. The company members’ rights and enforces
ggf;’flor required Buchmiller to change the contract.
Johnson. ey T —

IAM DISTRICT 751

‘.’M ?..

Aeronautical Machinists Inc, which owns and
operates the Union's buildings and property, will
hold its annual meeting on March 10, 2026, as a

hybrid meeting, both on Zoom (using the District
Council Meeting link) and in the District Council
Chambers at the Seattle Union Hall (9125 15th PL S.)
immediately following the 5:30 p.m. District
Council meeting,

TO UPDATE YOUR INFORMATION.
USE THE QH CODEORGOTO IAMT51.0RG

REGISTER OR UPDATE YOUR CONTACT
INFORMATION SO YOU KNOW WHAT'S
HAPPENING AT YOUR UNION!

Every member of a Local Lodge affiliated with
District 751 can vote on the business at the
Aeronautical Machinists Inc meeting,




