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UI Bill Returns to Olympia to Support Striking Workers

No worker should have to 
choose between feeding 

their family and standing up 
for fair treatment. Striking is 
one of the toughest decisions a 
worker can make, putting their 

livelihood and their 
family’s future on the 
line. Yet withholding 
labor remains one of 
the few tools workers 
have to challenge 
businesses with deep 
pockets and endless 
credit lines.

“Striking is often a 
worker’s only way 

to gain a voice on the 
job,” said IAM Local 
Lodge 751C President 
Josh Koopmans. 

“Unemployment insurance 
(UI) allows negotiations to 
focus on the issues, not on 
how much money a worker has 
in the bank. It’s a critical step 

toward creating more balanced 
and equitable negotiations.”

This is why IAM District 
751 strongly supports 

SB 5041 Concerning 
Unemployment Insurance 
Benefits for Striking or Locked 
Out Workers and is doing 
all it can to help get this bill 
across the finish line. The bill 
discourages businesses from 
exploiting workers’ economic 
hardship as a bargaining tactic. 
By offering modest financial 
support after two weeks 
on strike, it would ensure 
workers can meet basic needs 
while advocating for better 
conditions.

“Union members want to 
negotiate contracts, not 

strikes,” said IAM District 
751 President Jon Holden. 
“Withholding our labor is 
always a last resort, but it’s 
the most powerful tool we 
have and often the only 
way workers can stand 
up to corporations with 
limitless resources. Passing 
UI for striking workers won’t 
completely level the playing 
field, but it gives workers the 
power to fight for good-faith 
negotiations and demand the 
respect they deserve.”

According to the 
Washington State Labor 
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The strike may be over, 
but the gains in the new 

IAM/Boeing contract are just 
beginning to shape daily life 
for the 33,000 members who 
stood strong to secure them. 
As the final proofing wraps 
up and orders for the new 
contract books are placed, 
members are starting to see 
how the changes, big and 
small, are impacting their 
work and their lives.

“It’s easy to focus on 
the big-ticket items 

like the 38% general wage 
increase over four years, the 
adjustments to minimum and 
maximum pay rates, or the 
automatic Zoom to MAX,” said 
IAM District 751 President 
Jon Holden. “But this contract 
goes far beyond the numbers. 
It includes language changes 
that will fundamentally 
change how we do business 
on the shop floor, making life 
better for our members.”

For Todd Welton, who 
works second shift 

as a Motive Equipment 
Operator (MEO) in Renton, 
the new contract delivered 

an unexpected but 
significant win to his shop. 
During negotiations, Todd 
reached out to his Business 
Representative Kim Gifford, 
about the lack of contract 
language regarding location 
transfers. Gifford connected 
him with IAM District 751 
Chief of Staff Jason Chan, 
who led the workforce 
subcommittee during talks.

“Todd brought us a real 
concern that affected 

our members,” said Chan. “A 
group of MEOs had requested 
location transfers, but their 
requests were never reviewed 
because the contract didn’t 
require the company to look 
at location change requests 
before filling openings. Today, 
that’s changed with the new 
22.11(a), which reads, ‘those 

identified through the category 
E location change ERT system.’ 
In other words, now members 
currently in the job have a 
path to change locations.”  

Chan knew if this affected 
the MEOs, it was 

touching other classifications. 
The impact of this small 
addition has delivered 
important results.

“Because of this new 
contract language, not 

only do members have a path 
to change locations, but the 
position they are leaving can 
be backfilled by a Category 
A employee. So it’s good for 
the Union member and the 
company,” explained Welton. 
“When I saw the new language 
in the first proposal, I started 
to get pretty excited about 

it. This change will make 
life better for a lot of people, 
company wide. I think that’s 
pretty cool.”

Union Steward Chris 
Suveges has already 

seen the benefits of the 
new language in LOU 16, 
which clarifies the rules for 
designated overtime. When a 
member called him to say they 
had been assigned overtime 
too late in their shift, Chris 
acted quickly.

“The contract now clearly 
states that managers 

must designate overtime 
before the first break after 

Continued on Page 2

IAM 751 Members were on strike 
for 53-days against the Boeing 

Company in 2024.
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Communit y Service

From Everett to 
Frederickson, the 

hard-fought gains 
of our new contract 
are coming to life 
on the factory floor. 
Each day, members 
are seeing firsthand 
how their efforts 
during the 53-day strike have 
translated into meaningful 
change. From groundbreaking 
advancements like a single 
set of progression in a career 
to the personal impact of 
expanded bereavement leave, 
the new contract is proof of 
what solidarity can achieve.

Across IAM District 
751, Union Stewards, 

members, and staff are 
working diligently to ensure 
the new agreement is fully 
implemented. This is no small 
task after living under the 
constraints of the previous 
contract for more than a 
decade. It will take time to 

navigate the 
many updates and 
nuances of this 
new document. 
But together, 
by sharing 
knowledge and 
staying informed, 
we’re laying the 
foundation for a 

stronger, fairer future for every 
member.  It is the words and 
ideas of IAM 751 Members 
that have created this living, 
breathing, document and it 
will be us that makes sure 
it becomes the heartbeat 
of all we do for the Boeing 
Company.

To help members better 
understand the changes, 

the District will launch 
training sessions starting with 
Stewards in mid-February and 
continuing throughout the 
year for Members as needed. 
Keep an eye on your email 
for updates and ensure your 
contact information is current 
at iam751.org.

Our work doesn’t stop 
with implementing and 

enforcing the contract. The 
strike slogan, ‘Our Future, Our 
Fight’ wasn’t just about our 
members, it was a declaration 
for all workers. Those 53 days 
on the picket lines weren’t 
just about securing a better 
contract for IAM 751 members 
- they were about standing up 
for the rights of every worker 
fighting for a fair deal.

That’s why one of our 
key focuses in 2025 is 

pushing for the passage of the 
Unemployment Insurance (UI) 
bill. This crucial legislation 
would provide up to four 
weeks of UI benefits for 
workers on strike or locked 
out. While many of our 
members were financially 
prepared for our strike, no 
worker should have to choose 
between standing up for 
what’s right or financial ruin.
Strikes are a last resort, but 
they are a critical tool in the 
fight for justice, and workers 

shouldn’t be penalized for 
using them.

2024 will go down in history 
as a year of resilience and 

resolve for IAM 751. Now, 2025 
is about turning our gains and 
successes into lasting change 
and continuing the fight for all 
workers. This is the power of 
solidarity in action.

Word’s Out about Our Ramps

A Life of Service in MLK’s NameA Life of Service in MLK’s Name

Council (WSLC), more than 
30% of Americans have 
less than $400 in savings. 
Employers often weaponize 
this economic vulnerability 
to pressure workers into 
accepting unfair contracts. 
SB 5041 would promote fair 
negotiations by preventing 
strikes from becoming battles 

of survival.

“Labor is laser-focused 
on getting UI passed this 

year. We came so close last 
session,” said IAM District 
751 Legislative and Political 
Director Donny Donovan.“This 
bill protects the future of 
every worker in Washington 
brave enough to stand up to 
their employer. That courage 
shouldn’t come at such a high 
cost. Workers should be able 

to stand on principle and 
not have to exchange that 
action just to provide for their 
family.”

This year’s legislative 
session opened on 

January 13, 2025, and runs 
until April 27, 2025. The 
Senate Committee on Labor 
& Commerce held a public 
hearing for SB 5041 in which 
some IAM 751 Members 
testified.

For the 42nd year, Seattle 
honored the life and 

legacy of Rev. Dr. Martin 
Luther King Jr., a man whose 
unwavering commitment to 
justice and equality changed 
the course of history. Once 
again, IAM District 751 
Machinists proudly joined 
in to commemorate his 
extraordinary achievements 
and actively carry forward 
his mission through service, 
solidarity, and action in our 
work every day.

Even as temperatures plunged into the 20s, the spirit of unity 
and determination burned brightly. Hundreds of activists 

from all walks of life gathered at Garfield High School, united by 
their shared hope for a better world. The rally was powerful and 
inspiring, setting the stage for a march down 23rd Avenue, where 

signs and banners celebrated a 
man who forever changed the 
trajectory of civil rights and 
labor movements.

Dr. King’s vision wasn’t just 
about equality - it was 

about dignity in work, fairness 
in opportunity, and the belief 
that the labor movement has 
the power to uplift humanity. 
That ideology resonates deeply 
with IAM District 751. Our 
Union’s dedication to serving 
members and communities is a 

testament to its ideals. We strive daily to create a better world for 
workers, families, and future generations.

As we marched, we remembered his words:

“No work is insignificant. All labor that uplifts humanity 
has dignity and importance and 

should be undertaken with painstaking 
excellence.”

At 751, we’ll always sing the praises of our amazing MVP Crew, 
who dedicate their weekends to building mobility ramps for 

those in need. Armed with hammers, nails, and a whole lot of heart, 
they’re changing lives, one ramp at a time.

Now the community is taking notice, too! When Tacoma 
resident Judith Deeter needed a ramp for her home, the 

Pierce County Office on Aging and Disability knew exactly who to 
call. Mission accomplished, all thanks to our 751 MVP Members and 
their unwavering commitment to making a difference.

Finished product, happy crew!  

Continued From Page 1

UI Returns to
Olympia

asking for volunteers,” 
Suveges explained. “I sent a 
quick email to the manager, 
highlighting the new language, 
and that was enough to send 
the member home after his 
shift, no OT required. This 
change makes a big difference 
as it forces the company to 
plan better when it comes 
to OT and not just rely on 
designating members to work.”

Safety is another area 
where members are 

already seeing improvements. 
In Renton, Union Steward Troy 
Denney praised the addition 
of Section 16.5, which creates 
accountability for unresolved 
SHEARs.

“SHEAR issues would 
often drag on for months 

with no resolution,” said 
Denney. “Now, there’s a clear 
timeline. If a SHEAR isn’t 
resolved within 30 days, a site 
committee member will be 
assigned to assist. If it’s still 
unresolved after 180 days, 
it’s elevated to the program/
business unit Company 
Leader, the Co-Directors of 
IAM/Boeing Joint Programs, 
and the Site Leader of EHS 
for review and to determine 
if there is additional help 
needed. “

Denney says that’s a 
big deal when you 

think of how many SHEARS 
have remained open in 
the past for too long. Now, 
there’s accountability and 
a timeline to get it closed. 
“Anytime we can strengthen 

safety practices, it’s good for 
everyone,” added Denney.

The new IAM 751 contract 
is already significantly 

impacting the daily lives of 
the members, delivering long 
overdue changes. For 53 days, 
we held the line to secure 
a future built on fairness, 
respect, and progress. While 
the wage increases make 
headlines, it’s the subtle yet 
powerful changes woven 
throughout the document that 
create real change on the shop 
floor. This is more than just 
a contract; it’s a new chapter 
for IAM 751, built on unity 
and strength, and will only 
improve with time.

Life Under the
New Contract

Continued From Page 1

http://www.iam751.org
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Contract Clarity 2024: One Set of Progression
Written By Everett Business Representative Lloyd Catlin

Jackie Klakken, Local 
Lodge 751F

I started at Boeing in 2018 
and was often told to 

prepare for the strike. Luckily, 
I had maxed out just four 
months before it began, 
allowing me to plan ahead and 
pay my bills early.

At first, I was slow to get 
involved, but as time 

went on, I found myself 
connecting with other Union 
members and taking on more 
responsibilities. My favorite 
role was driving people 
and delivering food and 
supplies to the picket lines. 
Eventually, I was cooking, 
picketing, distributing debit 
cards, driving, and even 
serving as a picket captain. I 
loved supporting others and 
engaging with them. I quickly 
learned that acknowledging 
and genuinely listening to 

people could lift their spirits 
during tough times. When I 
had extra time, I’d cook fresh 
meals and bring them to the 
lines. It was amazing to see 
how small gestures could 
bring so much appreciation.

The people I met on the 
line were extraordinary 

individuals, all working toward 
the same goal. I had so many 
conversations during those 
53 days that I could write a 
book. I walked away from the 
experience with incredible 
knowledge, not just about 
the strike but about life. I 
enjoyed every moment of 
being involved with my Union 
family.

My favorite memories are 
from my picket duties, 

especially the midnight-to-4 
a.m. shifts alongside Union 
Steward Jon Voss. He shared 
stories about the importance 

of holding out for our values, 
financial worth, and even self-
defense tips. He also talked 
about the old Boeing and 
the way it used to be. Those 
moments were filled with 
camaraderie, laughter, and a 
shared sense of purpose.

If I ever find myself in 
another strike, I doubt it 

could compare to my first 
with my IAM 751 Union 
family. We made an impact. 
Not just in the community, 
but worldwide by setting a 

higher standard for workers 
to demand respect and fair 
wages. To everyone who 
crossed my path during the 
strike, thank you for making a 
difference in my life. I hope I 
did the same for you.

Konrad Stenger, Local 
Lodge 751A

I chose to do all my strike 
duties in Auburn since it’s 

closer to home, and someday, I 
hope to work there. 

On my first day of picket 
duty, I answered phones 

at the Union Hall. All of the 
Union Halls phones were 
being transferred to Auburn, 
and many people were worried 
or confused about where 
they should go or what they 
needed to do for picket duty to 
receive their strike pay. But my 
favorite phone calls were from 

people in the community, 
asking where they could 
donate firewood, food, etc., to 
the strikers. It was reassuring - 
I knew we were doing the right 
thing and that we weren’t 
alone. 

I spent as much time driving 
the strike vans as I did 

picketing. One day, I met a dad 
picketing with his young son, 
teaching him about the strike 
and why it’s okay to honk 
in support of a picket line. 
It was great to see the next 
generation learning about 
being Union.

The burn barrel was where 
I met a lot of incredible 

people. Auburn Steward 
Chris introduced me to other 
Union brothers and sisters 
who shared information about 
open positions in Auburn. 
Talking to everyone showed 
me how united we can be 
when we’re willing to make 
small sacrifices and stand up 
for each other.

There was a retiree at the 
Auburn Hall who showed 

up every day for picket duty. 
She made sure there was 
hot soup on the stove and 
sandwiches in the fridge every 
day. It was a small act that 
made a big difference and was 
much appreciated.

Most 751 Members are 
familiar with Article 

6, the Rates of Pay section 
of the IAM/Boeing Contract. 
However, within that article is 
Section 6.3 - a groundbreaking 
change for our Union that will 
continue to benefit thousands 
of Machinists moving forward. 
It shouldn’t cost our Members 
money to take an upgrade or 
move into a new position, and 
now it won’t.

One set of progression 
in a career is a victory 

that impacts thousands of 
members, beyond new hires 
and members who have not 
yet zoomed to max. This new 
contract language opens the 
door for members to explore 
opportunities in other jobs 
within the company. In the 
past, transferring to a new 
job often meant resetting 
progression steps to zero, 

creating a financial and time 
penalty that deterred many 
from advancing.

For example, consider 
an IAM member with 

several years of experience 
as a mechanic. They might 
have the skills, training, and 
education to transition into 
a Quality Assurance (QA) 
role, an area where firsthand 
knowledge of building 
airplanes is invaluable. Yet, 
under the old contract, moving 
into QA would have meant 
starting over in progression, 
taking six more years to max 
out as an inspector. That 
roadblock is now gone.

Today, that’s not the 
case, and thousands 

of Machinists will benefit 
from this every day on the 
job. The new language in 
Section 6.3 guarantees our 

members will only have 
one set of progression in a 
career. This means that the 
progression steps earned in 
one job classification will 
follow members if they move 
to another. For example, a 
member with three years in 
their role and six progression 
steps completed can take 
on a new job, and those 
earned steps will carry over, 
continuing to build from 
where they left off.

For a more senior 
member who has already 

completed their 12 seniority 
progression increases in their 
current job code and decides to 
advance their career by taking 
a higher graded job, the new 
rules are also impactful. When 
they report to their new job, 
they will be at the maximum 
pay without going through 
another progression. That’s 

a significant difference from 
how it was before these last 
negotiations.

This improvement also 
benefits the company. 

Skilled IAM members can 
now transition to new 
roles and contribute their 
expertise without fear of 
losing pay or progression. It 
strengthens our workforce, 
supports career mobility, and 
positions our members to 
drive Boeing’s success. With 
this breakthrough in Section 
6.3, Machinists are no longer 
penalized for upgrading 
their skills or advancing their 
careers. From a member’s 
first day to their last, this new 
language ensures that career 
growth is accessible, equitable, 
and rewarding, just as it should 
be.
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January Retirement Club Meeting MinutesJanuary Retirement Club Meeting Minutes
Special Order of 

Business: Installation of 
Officers: Michael Keller was 
sworn in as a Trustee.

The meeting was called 
to order at 11:06 a.m. by 
President Jackie Boschok. 
President Boschok led us 
in the flag salute, and the 
meeting commenced. 

Roll Call of Officers: 
President Jackie Boschok, 
Treasurer Tom Lux, Sargent-
at-Arms Vennie Murphy, and 
Trustees Michael Keller, Jim 
Hitchins, and T.J. Seibert were 
all present. Vice President 
Lester Mullen and Secretary 
Larry Brown were excused.

Minutes: It was M/S/C to 
approve the 751 Retirement 
Club Meeting Minutes of 
November 11, 2024, as printed 
in the Aero Mechanic. Trustee 
Michael Keller brought 
forward some corrections; 
M/S/C to approve the minutes 
as corrected. 

Executive Board Report: 
The E Board discussed the lack 
of adequate attendance at our 
Bingo meetings in 2024 and 
recommends discontinuing 
except for special occasions. 
M/S/C to officially discontinue 
Bingo.

Financial Report: Tom Lux 
gave the financial report.
•District Account current 

balance as of 12/20/2024: 
$40,470.16
•BECU Account current 

balance 12/20/2024: $3,696.28

•Bank of America account has 
been closed.

The Financial Report was 
M/S/C.

Committee Reports: 
Health and Benefits: Trustee 
Michael Keller read the names 
of the deceased members in 
the reports for December 2024 
and January 2025.

Deceased Report for 
December 2024:

LOCAL A: Black, 
Ronald E; Bryant Barry E; 
Chamberlain, Bill E; Dahl, 
Forrest D; Knudtson, Marian 
L; Luangamath, Mo; McGee, 
Marie; Ricketts, Jeffrey M; 
Rogers, Rosemary E; Stewart, 
Warren E; Stickney, Bruce W; 
White Jr, Lesley L.

LOCAL C: Barros, Paul J; 
Brockway, Arthur W; Delgado, 
Dumas A; Gulling, Pamela K; 
Igo, Walter R; Jaques, Leonard 
J; Lein, Reuben J; Lockhart, 
Gary H; Marshall, Paul R; 
McAbee, James L; McCormack, 
Thomas W; Meeker, Robert J; 
Sannes, Robert L; Smith, David 
L; Smith, Douglas W; Spencer, 
Charles R; Strom, Robert C; 
Troy, Jeffrey M.

LOCAL E: Aase, Merland S; 
Achman, David P; Brockway, 
Arthur W; Cole, Bernard S; 
Ellis, James H; Lund, Gordon 
W; Miller, Mark B; Strom, 
Robert C.

LOCAL F:Armbrecht, David 
R; Chissus, Kathy J; Franklin, 
Steven T; Jones Jr, Herman; 
Journey, Park A; Kennis, James 
W; Masters, Robert J; Muck, 
Byron J; Sabin, Sharon M 
Soltani, Majid; Thiel Jr, George 
A; Willis, Cynthia.

SPOKANE LOCAL 1951:
Bulter, Robert L, 9/9/2024

January 2025:

LOCAL A: Barner, Thomas 
A; Carter, Jefferson K; French, 
Ricky A; Lovin, Senia L; 

Pederson, 
Carroll 
L; Pierce, 
Richard; 
Powell, 
David E; 
Roberts, Ellis 
O; Tando, 
Johnny L.

LOCAL C: 
Brock, Willis 
D; Ciabiada, 
Roman; 
Cooper, 
Zelma L; 
Deaustria, 
Ricardo M; 
Detwiler, 
Jeffrey R; 
Fox, Charles 
E; Hoefert, 
Clarence C; 

Jarbeck, Lawrence L; Rockey, 
Patricia L; Taylor, Ralph G; 
Williams, Harold M.

LOCAL E: Atkins, Eunice 
A; Raynes, William A; 
Wardhaugh, Mike E.

LOCAL F: Henness-Fry, B.S.; 
Hitchcock, Judith L; Kramer, 
Dwight E; McClintock, Jerry 
M; Milliren, Aubrey E; Simon, 
Gary L;  Thomas-Kerr, Alva; 
Watson, Curits L;  Wigren, 
Marvin L.

There was a moment of 
silence for our departed 
members.

Legislative Report: Donny 
Donovan gave a legislative 
report about the 2025 
Legislative Session which 
begins today, concluding on 
April 27, running 105 days. 
Donny encouraged the retirees 
to contact him with any 
legislative bills they would 
like to see moved forward. 
The United Labor Lobby (ULL) 
met today and will meet 
every Monday through the 
session. The ULL is a group of 
Labor advocates from many 
different Unions that review 
the upcoming week’s session 
schedule and decide which 
bills the ULL will support that 
week. 

Legislative Report: Tom 
Lux gave a legislative report. 
Tom attended the recent 
Health Care is a Human Rights 
organization meeting. They 
reviewed their four goals, 
which are:
•Achieve universal health 

care in WA State and our 
nation.
•Improve healthcare 

affordability and access while 
driving down escalating 
industry profits and 
controlling prices.
•Advance equity and address 

social determinants of health, 
focusing on reducing racial 
disparities. 
•Defend access to healthcare 

through existing public 
programs, including staving 
off privatization and 
monopolization in our current 
healthcare system, while 
working toward a universal 
healthcare system.

The organization also created 
a sign-on letter to all state 
legislators, urging them to 
protect all social and health 
services from cuts. Tom Lux 
asked the Club to sign onto the 
letter and M/S/C to sign on in 
support. 

Audit Report: Jim Hutchins 
gave the Audit Report which  
was completed this morning 
with everything in order. Jim 
stated that Tom has done 
an excellent job keeping 
our books in order. M/S/C to 
approve the audit report.

President’s Report: 
President Jackie Boschok 
asked that members provide 
suggestions for social outings 
so the E Board can plan some 
functions this year.

Good and Welfare: A 
suggestion was made to add a 
notice in the Aero Mechanic 
saying there will be no more 
retiree bingo, and can we add 
that bingo has ended, due to 
low attendance.

Jim Hutchins shared about 
the MVP ramp program. They 
had more than 27 ramps 
completed in 2024. The MVP 
Committee also worked on 
other volunteer projects like 
Toys for Tots. 

Jim also shared on a personal 
note that he recently had 
breast cancer surgery. Please 
get checked if you think there 
is anything wrong. Men can 
get breast cancer, too.

Seattle BR Shane Van Pelt and 
Renton BR Amber Roulst gave 
a thank you for coming out 
and gave their appreciation. 

Anniversaries: T.J. and 
Mary Seibert are celebrating 
61 years of marriage!

Attendance Gift Card 
Winner: 
Jim Hutchins

Kevin Aldrich
Stanley Blonde

Leland Bren
Steven Chivers

Trustee Michael Keller proudly 
takes the Oath of Office from 

President Boschok. 



Registered AKC Boxer 
puppies; two females, 17 
weeks old.$1,800.00 OBO. 
Call for info 253-579-3502

Purebred Pomeranians, 
3 female, 1 male, shots 
completed, lineage and 
medical documents provided 
upon sale. Ask for Boeing/
Union discount! Contact Scott. 
Cell/Text: (425) 870-3782

Husky Puppies, 10-week-
old husky pups. Three girls, 
1 boy available. Parents on 
site. Up to date with vet visits, 
deworming, vaccinations, and 
grooming. $600 rehoming fee 
applies. 425-622-4944

Puppies - 4 months, 3 females, 
Newfoundland/Pitbull mix. 
Ready the first week of 
February. $800.00. They will 
have the first round of vaccines 
and deworming. Call or text: 
253-561-4963

VW service manuals, parts 
catalog, tune up, service repair 
bulletins, and SU carb bulletin, 
check your model and year. 
Make offer – all or one. 509-
685-1778

2006 Tracker Tahoe Q4 
with trailer. Will entertain 
respectable offers. Super 
clean turnkey. New 4.3L MPI 
fuel injected long block engine 
from S&J with 35 hours. 1 year 
engine warranty remaining 
as of 9/8/2024. New parts 
include water pump, remote 
oil lines, oil press switch and 
sender, trim sender and limit 
switch, fuel filter, cap, rotor, 
plugs, p/s fluid, remote drive 
lube tank, shift shaft seals, 
New SEI lower unit, new 3 
blade 18 pitch prop per engine 
requirements and WOT range. 
SE 300 hydrofoil. New surge 
brake unit. Minor upholstery 
needs. Email me for photos, 
more info, and video! $15,000. 
Call 760-846-1474

3 bed/3.5 bath The Lookout 
Chelan home is designed 
for relaxing, playing, and 
exploring. Tv’s in every room, 
game loft, filled with video and 
board games. Multiple hiking/
biking trails and nearby ski 
& tubing. $250/night, holiday 
weeks $450/night. Email: 
emillymuratalla@gmail.com 

Alpaca fiber, some free, some 
for sale. BrocLynn Farms. 253-
332-8612

Jim’s Custom Rototilling tractor 
work in Snohomish County. 
Large area rototilling, 60-inch 
74 inch. 25 years’ experience. 
jcrotogoetz@yahoo.com or 
425-971-4764

For Good Van Mounted Carpet 
Cleaning in the South Puget 
Sound area please call or 
text 253-535-2433. Licensed, 
bonded, and insured.

Join us! F/A Interiors Retirees 
Monthly Meeting Every last 
Wednesday of the month at 
12:00pm at Bob’s Burger & 
Brew 8822 Quilceda Pkwy. 
Tulalip, WA See you there! 

Get all your painting projects 
done at a discount. Paramount 
Painters, LLC. We beat all 
quotes, building trust with 
quality work ph. 206-698-2704 
email: jonathan@paramount-
painters.com

If you are looking for a 
professional real estate broker 
in the Seattle/Eastside area, 
please don’t hesitate to call. 
Very knowledgeable with over 
10yr experience. Soli Snyder, 
ph. 425-999-5497

Furnished room in Northwest 
Everett. 15-minute drive to 
the Everett Boeing Plant. 
Utilities - electricity, water, Wi-
Fi, washer, and dryer included. 
Shared kitchen, shower, 
and washroom. $850.00 per 
month. 202-664-4970

4-foot X 32 inches wide kitchen 
table with 4 chairs. $200.00 or 

OBO. Men’s Diamond Back 
Mountain bike with helmet, 
black in color for a rider height 
of 5’7”  to 5’10”, $200.00 
OBO. 253-906-1082 (Leave 
voicemail)

Pickup Truck Tonneau Cover 
6’ 4”, will fit Ram, Ford, and 
Silverado Truck (Long Bed). 
Leer fiber glass cover with key 
lock. Metallic silver color. For 
sale - $650.00, Lynnwood, 
WA. 206-694-3558

Choose a gift for your loved 
one on Facebook page: Polar 
Bear Jewelry. Everything was 
handmade by an IAM member. 
425-647-3319

10 acres, Colville, WA. Fully 
fenced, county paved road, 
shop, out-building, small home. 
Thousands of acres of state 
ground for hunting, or RV, only 
1 mile away. 425-327-2514

4 Veteran’s burial plots 
at Washinton Memorial 
Cemetery, bargain price at 
$2,000.00 each. 253-441-7757

1 burial plot - can stack up to 2. 
$5,000.00, OBO. Worth over 
$8,000.00. Bonney Watson 
Cemetery, SeaTac, WA. Call 
for more information. 253-561-
4626

2009 Coachman Freelander 
3150S. Asking $35000.00 
O.B.O. Sleeps up to 8 people. 
Just upwards of 47000 
miles. Runs and drives great! 
Beautiful inside and out. Only 
1000 miles on new tires and 
brakes (including calipers). 
Tons of storage. Aftermarket 
hydraulic leveling and rear 
stabilization kit installed. Rig 
comes with all the equipment 
inside. Pictures available upon 
request. Motivated seller! 253-
322-2505

1965 Oldsmobile Cutlass 
Holiday Coupe, complete car, 
90% original. Ready for you 
to restore, runs, needs work. 
The same owner for the last 47 
years. $7,500 – offer. 360-403-
5084

2012 Hyundai Elantra GLS, 
$6,300.00. 85,000 miles, 
great shape, gray/gray interior. 
New brakes, tires and TPMS 
sensors. 1 year old battery, 
interior like new. Great first car 
for high schooler. 425-308-
8102

New Year, new price! Classic 
2005 Screaming Eagle Fat 
Boy, 18,000 miles. Cobalt blue 
and brushed metal. Beautiful 
condition, from Custom Vehicle 
Operation. Always kept in 
heated shop. $15,000.00. 425-
923-4450
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Deadline For Next Issue
February 17, 2025

Want AdsFree Members 
Only

AD RULES
Each single ad must be 25 words or 

less. Use a seperate piece of paper or 
ad blank for each ad, as they are pre-

classified physically. Ads are free only to 
members - active, laid-off, or retired. For 
best response, inlcude phone number. 
Members’ cottage industries wil be OK 
in ads, but no commerical ads. When 
using own paper for ads, include infor-
mation required on regular ad blank.

ANIMALS	 ELECTRONICS & ENTERTAINMENT		  VEHICLES
BOATS		  FURNITURE & APPLIANCES			  RECREATIONAL MEMBERSHIP
TOOLS		  RECREATIONAL VEHICLES			  SPORTING GOODS
HOUSING	 MISCELLANEOUS				   COTTAGE INDUSTRIES
AUTO PARTS 	 PROPERTY				  

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ BEMSID/Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline: February 17, 2025
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AUTO PARTS & 
ACCESSORIES

ANIMALS

HOUSING

MISCELLANEOUS

VEHICLES

COTTAGE    
INDUSTRIES

Please let 
us know if 

you want to 
rerun your 

advertisement 
next month 

or if it no 
longer needs 

to appear 
in the Aero 
Mechanic. 

PROPERTY

RECREATIONAL 
VEHICLES

Stay Safe Around Forklifts: A Vital Reminder for EveryoneStay Safe Around Forklifts: A Vital Reminder for Everyone

Deadline Approaching: Claim Your 2024 Safety Shoe Reimbursement 
If you purchased safety shoes in 2024, don’t miss out on your chance to get reimbursed through the IAM/Boeing Joint Programs 

Safety Shoe Reimbursement Program. The deadline to submit your receipts is March 1, 2025. This valuable benefit, exclusive to IAM 
members, saw a boost in 2024 thanks to recent contract negotiations, with the reimbursement amount increasing from $75 to $150 as of 
September 13, 2024. The program offers a grace period for members to submit claims for safety shoes purchased in the previous year.

How to Submit Your Reimbursement
Submitting your application is easy and can be done in several ways:
•Email (Preferred): Send your reimbursement application and an itemized receipt (including the purchase date, item name, and price) to    
  IAMBoeingJointProgramsEA@exchange.boeing.com.
•Interoffice Mail: Address to Joint Programs 11-353 via Boeing interoffice mail.
•Drop-Off Location: Deliver your documents to the 2-25 Building, 3rd Floor, Desk 3N12-1.1
•USPS Mail to: IAM/Boeing Joint Programs, P.O. Box 3707, MC 11-353, Seattle, WA 98124

Helpful Resources
For a smooth experience, ensure all applications are complete and include 
itemized receipts. 

More information about the reimbursement process can be found on the 
IAM/Boeing Joint Programs websites:
	
	 Internal: http://iamboeing.web.boeing.com
	 External: https://www.iam-boeing.com/safety-shoes.shtml

Take advantage of this benefit—your safety is worth it!
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Washington State

Warm Hearts, Warm Feet - Two Locals Step Up 

Frances Perkins was the 
first woman to serve in 

a presidential cabinet in the 
United States. She is known 
in her legacy as the ‘Woman 
Behind the New Deal.’ President 
Franklin Delano Roosevelt 
(FDR) appointed her as his 
Secretary of Labor, a position 
she held from 1933 to 1945, 
the longest serving in that 
position. Through her skill, 
diligence, and determination, 
Congress passed the Social 
Security Act in 1935.  For the 
first time, retired workers had 
a safety net. Social Security 
has saved millions of seniors 
from living in poverty.

Initially, the Social Security 
Act was supposed to 

include universal health 
insurance. Still, due to strong 
opposition from Republicans, 
conservative Democrats, 
and the American Medical 
Association, the Act was 
passed without health 
insurance. Many years later, 
in 1965, President Lyndon 
B. Johnson was able to push 
past the opposition and get 
Medicare passed. Retired 
workers finally had 
guaranteed, reliable health 
care. Again, millions of people 
have gotten the health care 
they need, and lives have been 

saved because of government 
programs such as Medicare 
and Medicaid. 

As beneficial as these 
programs have been for 

us, they still have enemies.  
Lately, Elon Musk and 
Vivek Ramaswamy have 
been appointed to head 
up the new Department 
of Government Efficiency 
(DOGE), and both Social 
Security and Medicare are in 
their cross-hairs. Medicare 
is already reeling from the 
effects of private insurance 
Advantage plans, which are 
taking so much from the 

Trust Fund. Social Security 
could be extended far into the 
future by simply ‘Scrapping 
the Cap’. Instead, once again, 
opponents of these programs 
that help workers will try to 
shift our money into Wall 
Street pockets under the guise 
of efficiency.

This, too, is Our Future and 
Our Fight. These attacks 

will affect those of us still 
working even more than it will 
affect our present retirees. We 
must preserve and expand 
Social Security and Medicare 
to ensure our retirement 
security and future.

Socks are the most 
requested item by those 

experiencing homelessness, 
and for years, Local Lodges 
1951 and 86 have taken 
that to heart. Every holiday 
season, they organize a sock 
drive to support their local 

Union Gospel Mission (UGM), 
a nonprofit dedicated to 
helping those facing housing 
instability across Washington 
State.

“Years ago, we heard about 
a sock drive from the IAM 

751 Women’s Committee and 
thought it would be a great 
project to take on,” said Local 
1951 President Jim Henle. 
“Our members love collecting 
socks during Christmas, but 
we also help out whenever 
UGM needs something. At 
Thanksgiving, many of our 
members even donate the 
turkeys they receive from their 
employers, knowing that those 
who UGM serve need it more. 
No matter what we donate, it’s 
all for a great cause.”

Local Lodge 86 shares the 
same passion for giving 

back. This year, they collected 
over 50 packages of socks - 

each containing at least 6 pair 
- for UGM in Spokane.

“I’m incredibly proud of 
our Local and grateful to 

our members for donating,” 
said Allen Eveland, President 
of Local 86. “Special thanks 
to Dave Bakken, our Local 
Lodge ST, for setting up the 
sock drive and giving us the 
opportunity to support our 
community.”

For more than 70 years, 
Union Gospel Mission has 

been making a difference in 
Washington State, providing 
meals, beds, donated items, 
and programs to help 
individuals get back on their 
feet. Thanks to the generosity 
of IAM members, Local Lodges 
1951 and 86 are helping 
extend that mission and ease 
the burden of those struggling.

Local 1951’s Jim Henle and 
Rec-Sec. Tommy Eldhardt bring a 

box of warmth to UGM.

The team at Local Lodge 86 brings their donated socks to UGM In Spokane and 
some much needed comfort for those in need.


