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11Scholarships 
Change Lives

Eighty-one years after 
the first class of Boeing 

apprentices graduated, the 
tradition continues stronger 
than ever. Once again, IAM 
District 751 and The Boeing 
Company honored the 
newest class of graduates 
from the IAM/Boeing Joint 
Apprenticeship Program 
during the 81st Graduation 
Banquet, celebrating their 
hard work, dedication, and the 
life-changing achievement of 
becoming journeymen and 
women who will carry forward 
a legacy of skill, pride, and 
purpose for generations to 
come.

“An apprenticeship can 
change the course of a 

life, not just for one person 
but for an entire family and for 
generations that follow,” said 
IAM District 751 President 
Jon Holden. “It opens doors 
that might never have been 
opened, creating opportunity 
where there once was 
uncertainty. Apprenticeship 
changes lives and shapes who 
we are, both as individuals 
and as a Union. This program 
embodies what the IAM stands 
for: education, opportunity, and 
skill. It lays the groundwork for 
those who follow to strengthen, 
advance, and keep building 
the legacy we began.”

Each graduate’s success 
represents thousands of 

hours of classroom instruction 
and on-the-job learning 
through a partnership between 
IAM District 751 and The 
Boeing Company that dates 
back nearly a century. Built on 
shared goals of developing 
a world-class, highly skilled 
workforce and opening 
doors to lifelong careers in 
aerospace, this program 
remains a catalyst for success.

“Joint Programs staff couldn’t 
be more proud of the hard 

work and dedication of the 
2024/2025 apprenticeship 
graduates. With the support 
of both Union and Company 
Leadership, the program is 
growing and thriving,” said 
IAM/Boeing Joint Programs 
Executive Director Heather 
Barstow. “We continue to 
add new apprenticeship 
job titles, as well as more 
apprentices to the existing 
apprenticeship job titles. We 
hope more IAM Members take 
the time to meet with Joint 
Programs Career Advisors 
to discuss requirements to 
apply for current and future 
apprenticeship program 
openings.”

Apprenticeship programs 
span 8,000 to 10,000 

hours and combine paid 
on-the-job training with off-
hour related supplemental 
instruction. Apprentices attend 
a minimum of 144 classroom 
hours each year while 
mastering trades such as Blue 
Streak Mechanic, Electronic 
Maintenance Technician, 
Manufacturing Machinist, 
Model Maker, and Tool and 
Die Maker.

The IAM/Boeing Joint 
Apprenticeship Program 

remains a cornerstone of 
opportunity in the aerospace 
industry. For nearly 100 years, 
this collaboration has helped 
generations of workers turn 

skill into career success, 
keeping the industry strong 
and communities thriving. 
The commitment of both 
IAM District 751 and Boeing 
ensures that the tradition of 
apprenticeship continues 
to inspire, empower, and 
elevate those who take on its 
challenge.

In a moment of historical 
significance, Eleanor 

Roosevelt personally 
presented certificates to the 
very first class of IAM/Boeing 
apprentices in May 1941. Eight 
decades later, that same spirit 
of learning and excellence 
continues to define the 
program and the people who 
make it possible, proving that 
the future of aerospace is still 
being built by those who never 
stop learning.

Congratulations to the Apprentices of 2024/2025!
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By JON HOLDEN
IAM 751 District President

Thank you to all 
the Veterans 

who served, and to 
the families whose 
strength and sacrifice 
made that service 
possible. The military 
teaches values that last 
a lifetime: resilience, 
strength, purpose, and honor. 
Those who have worn the 
uniform understand what 
it means to be part of a 
brotherhood/sisterhood built 
on commitment and courage. 
When their service ends, those 
same values continue to live 
on in our shops, across our 
communities, on our picket 
lines, and in our Union halls.

IAM District 751 is proud 
to be home to many 

veterans, a natural connection 
given our strong presence in 
aerospace, Service Contract 
Act work, and the vital jobs 
our members perform at NAS 
Whidbey Island, Joint Base 
Lewis McChord, and other 
military sites across the region. 
For many, it is their time in 
the military that leads them to 
these careers. They learn a 
skill or trade while serving and 
carry that discipline, teamwork, 

and pride into 
their civilian work. 
Their dedication to 
something greater 
than themselves 
reflects exactly 
what it means to 
be a Machinist 
- standing 
in solidarity, 
defending one 

another, and building a better 
future for all.

Building that better future 
for all is what drives our 

commitment to education 
and training. The IAM/
Boeing Joint Apprenticeship 
Program remains one of 
the best examples of how 
education can transform lives. 
Each graduate’s journey 
represents thousands of hours 
of learning and hard work 
that lead to a solid career 
and a future of stability and 
pride. Apprenticeships create 
opportunity, open doors to 
the middle class, and shape 
leaders who will carry forward 
the craftsmanship that has 
defined our Union since 1888.

But not everyone 
has access to an 

apprenticeship, which is 
why expanding pathways to 

education remains essential. 
Our partnership with Renton 
Technical College helps 
students pursuing aerospace 
and manufacturing careers 
overcome the barriers of cost 
and time. Through IAM 751 
scholarships, we help working 
students stay focused on 
their studies while earning the 
credentials needed to build 
lasting careers.

The Machinists Institute 
(MI) also plays a vital 

role in this vision. From 
pre-employment training to 
mentorship and advanced 
skills programs, such as 
Green Light classes, MI offers 
hands-on learning right here at 
home. The more we invest in 
these programs, the stronger 
and more prepared our next 
generation of workers will be -  
ready not only to succeed but 
to lead.

Building a pipeline of 
skilled Union workers 

isn’t just about filling jobs; 
it’s about shaping the 
future of our industries 
and our communities. Our 
responsibility is to leave 
things better than we found 
them. Our Union will do that 
by creating opportunities, 

fostering pride in work, and 
training those who will follow 
in our footsteps. That is our 
legacy.

We honor those who 
served by continuing to 

build, train, and lift others up. 
Together, we are shaping the 
future of our workforce, our 
industries, and our Union.
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C h o o s e  Y o u r  B o e i n g  H e a lt h  C ar  e  P l a n
Open Enrollment for Boeing Health Care PlansOpen Enrollment for Boeing Health Care Plans

 November 3 - November 21, 2025 November 3 - November 21, 2025
IAM District 751 Members 
working at Boeing are 
asked to select their health 
and dental insurance 
coverage for 2026 during 
the annual open enrollment 
period, which runs Nov. 3 
through 11:59 PM CST on 
Nov. 21, 2025.

Changes can be made at 
goboeing.co/worklife or 
by calling Worklife at 
866-473-2016. 

If you select a new medical 
or dental plan, changes 
take effect on Jan. 1, 2026. 
If you don’t take action 
during the open enrollment, 
your current benefit choices 
will continue automatically, 
and the new monthly 
contributions will apply. 

Union members and 
their families will see an 
increase in their 2026 
monthly premium rates. 
However, thanks to the 
cost share cap secured 
in our contract, the 
increase is significantly 
limited, ensuring 
members continue to 
pay less than they would 
have without these 
negotiated protections.

IAM Members at Boeing in 
Puget Sound can choose 
from the following medical 
plans:
• Traditional Medical Plan   
  (TMP) 
• Selections Coordinated
  Care Plan (CCP)
• Kaiser Permanente HMO 

IMPORTANT:
As soon as 
you receive 
notification from 
the company 
of the specific 
medical, dental, 
and vision 
coverage you 
have chosen for 
you and your 
dependents, 
make sure 
to verify the 
accuracy of 
your choices. 
If anything 
looks incorrect, 
please get 
in touch with 
your Union to 
assist you in 
addressing 
these concerns.

* Read the
information
carefully

* Verify you’re
enrolled in the
correct plan

* Make sure
all dependents
are listed

* Confirm your
new premium
rates

* Save a copy
of the
information

*Call Worklife 	
 right away with    	
 any changes

Comparing Your Plan Costs for Puget Sound
Service/Care Traditional Medical Plan Selections CCP Kaiser Permanente
 Monthly Premium 
 Employee Contribution
     Employee Only 
     Employee & Spouse
     Employee & Children
     Family

   $  51.18
   $ 102.36
   $ 102.36
   $ 153.54

   $  89.58
   $ 179.16
   $ 179.16
   $ 268.74

   $ 89.58
   $ 179.16
   $ 179.16
   $ 268.74

Office Visits (network)
No change
   

$30 co-pay per visit primary 
care; $40 co-pay specialist 
(including chiropractic)

$30 co-pay per visit primary 
care; $40 co-pay specialist 
(including chiropractic)

$30 co-pay per visit 
primary care; $40 co-pay 
specialist (including 
chiropractic)

Deductible - no change
        Network 
        Non-network

$400 individual/ $1,200 family;
$800 individual/$2,400 family

None if within network. 
$450 individual/$1,350 family

None

Network services (your 
share)

Copayments apply to office 
visits; 10% after deductible 
for most other services

Copayments apply to network 
office visits; 10% for most 
other network services

Copayments apply to 
network office visits; 
10% for most other 
network services

Non-network services 
(your %)

40% after deductible 40% after deductible Not covered

Prescription coverage ** MEMBER PAYS THE DIFFERENCE GENERIC INCENTIVE PRESCRIPTION 
PROGRAM. For brand formulary and brand nonformulary prescription drugs from a retail 
pharmacy or the mail-order program, you’ll be encouraged to choose generic over brand-
name options. That �means if you purchase a brand-name drug when a generic equivalent 
is available, whether at your request or your physician’s, you’ll pay the generic copayment 
plus the cost difference between the brand-name and generic drug.
ALWAYS ASK FOR GENERIC!

Retail (up to 30 days)
  Generic
  Brand formulary
  Brand non-formulary
Mail or Participating Retail
Pharmacies (up to 90 
days)
  Generic
  Brand name formulary
  Brand non-formulary

$5 co-pay
$25 co-pay**
$40 co-pay**

$10 co-pay
$60 co-pay**
$100 co-pay**

$5 co-pay
$25 co-pay**
$40 co-pay**

$10 co-pay
$60 co-pay**
$100 co-pay**

$5 co-pay
$25 co-pay**
--

$10 co-pay
$60 co-pay**
--

NOTE: Prescription drug formulary could change for 2026. Some drugs may not be covered anymore. Check the website 
(myprime.com/boeing) to verify if your medication is covered, check the price and which pharmacies are in network.

For reference, 2025 monthly premium contributions were as follows: 
2025 TMP Employee $46.53; Emp + spouse $93.06; Emp + Children $93.06; Family $139.59 
2025 Selections/Kaiser Employee $81.44; Emp + spouse $162.88; Emp + children $162.88; Family $244.32

Things to Remember:
2026 Benefit Updates:

•	 Dental Implants: Surgical 
procedures for placement and 
removal covered at 90% (network) 
and 50% (non-network) under the 
Network Dental Plan, no annual max. 

•	 Long-Term Disability: Coverage up 
to 50% of pay.

•	 Supplemental Coverage: Options for 
Life, LTD, and AD&D insurance.

•	 Vision: Prescription safety glasses 
covered every two years, in addition 
to frame/lens allowance.

•	 Prescription Drugs: Lower annual 
out-of-pocket maximums.

•	 Dual IAM 751 Households: One 
member may cover the other as a 
dependent if both work for Boeing.

◆ Employees can access the Total Rewards portal for 
personalized information in one of two ways: 

	 - At work, go to goboeing.co/totalrewards.
	 - From home, go to goboeing.co/worklife and use your BEMSID 

and Worklife password to log in. Then click on My Total 
Rewards & Benefits in the Quick Access box. 

	 For questions, please call Worklife at (866) 473-2016 and say 
“Health and Insurance” when prompted.

◆ Review enrollment materials, examine monthly premium 
paycheck contributions, co-pays and out-of-pocket 
expenses, and check list of network providers.

◆ After you enroll or review your plan, print out coverage 
and your dependents as confirmation of your choices. If an 
email is sent, be sure to keep that as well.

Plan Rates Effective 1/1/2026-12/31/2026

**If no generic OR approved after review, you pay generic copay plus cost difference 
between brand-name & generic.

Important: No action is required unless you want to change coverage plans!



Honoring those who 
served, IAM District 751 

recognizes the courage, 
sacrifice, and continued 
dedication of members who 
inspire us every day, on the 
job, in our communities, 
and across our Union. This 
Veterans Day, we pay tribute 
to a few whose service to 
our nation reminds us that 
strength, discipline, and 
solidarity do not end when 
the uniform comes off. They 
continue in the work we do and 
the lives we lead every day.

Marine Corps Veteran 
Alberto Martín

Corporal Alberto 
Martín served 
five years in 
the U.S. Marine 
Corps - half with 
Fleet Antiterrorism 
Security Team 
(FAST) Company 
Alpha, deploying 

to Japan and Spain, and 
half as a rifleman with 2nd 
Battalion, 7th Marines, 
Fox Company. His squad 
earned top honors in the 1st 
Marine Division Super Squad 
Competition before deploying 
to Iraq during Operation 
Inherent Resolve.
“Serving and contributing to 

something bigger than myself 
is something I’ll be proud of 
forever.”

Navy 
Veteran 
Dennis L. 
Jenkins
Petty Officer 
Third Class 
Dennis Jenkins 

served in the U.S. Navy and 
Navy Reserve from 1982 
to 1987 as a Machinery 
Repairman Machinist in ‘A’ 
Division. A proud Arkansan 
now living in Bonney Lake, he 
treasures his service years and 
the skills they gave him. “I love 
this country and the chance I 
had to serve it.”

Army Veteran John 
Coolidge

Specialist 
John 
Coolidge 
served 
from 

1985 to 1989 as a “Tanker” 
with the 1st Infantry Division, 
operating M60A1, M60A3, and 
M1 Abrams tanks. Stationed at 
Fort Riley, Kansas, he trained 
in Germany and at Fort Irwin, 
California, during the Cold War. 
He has been a Union member 
for both the Teamsters and the 
IAM. “On my first deployment 
to West Germany, I was able 
to tour the 1k Zone between 
West and East Germany, 
which was a very sobering 
experience for me and 
something I still remember.”

Navy Veteran Joseph 
Albanese
Operations Specialist or 
“Radar Specialist” Joseph 
Albanese served in the U.S. 
Navy from 1983 to 1988, 
tracking aircraft and maritime 
movement. After his service, 
he spent 28 years at Boeing 
as an MPRF, continuing a life 
built on precision and purpose. 
“I went in as a punk kid and 
came out a semi-responsible 
adult.”

Marine Corps Veteran 
Omar Canteberry

Corporal 
Omar 
Canteberry 
served four 
years in the 
U.S. Marine 
Corps as 
an Aviation 
Helicopter 

Mechanic (MOS 6142), 
stationed at MCAS Tustin 
and El Toro with deployments 
across Asia and the Pacific. 
His military service is a 
family tradition, with both his 
father, grandfather and son 
also serving. “To serve and 
be a veteran is to honor my 
father, my grandfather, and 
my country by being willing 
to make the ultimate sacrifice 
so that my children and all 
children have the freedom and 
opportunity to pursue all this 
country has to offer.”

Army Veteran Palmenio 
Alvarez
Sergeant 
Palmenio 
Alvarez 
served 
as a 15H 
Aircraft 
Mechanic 
in the U.S. 

Army, maintaining aviation 
assets to be mission-ready 
for the 25th Combat Aviation 
Brigade in Hawaii and the 
16th CAB at JBLM. Now 
at Boeing, he continues 
his commitment to aviation 
excellence.
“After fulfilling my service 

to this nation, I transitioned 
my vital skills and disciplined 

expertise from the military 
front lines to the private sector, 
where I now contribute to 
aerospace innovation as an 
Aircraft Mechanic at Boeing.”

Army Veteran Travis 
Proefrock
Specialist 
Travis 
Proefrock 
served in the 
U.S. Army 
Airborne 
Infantry, 
stationed 
in Panama 

with Charlie Company, 1st 
Battalion, 508th Airborne, and 
later at Fort Bragg with the 4th 
Battalion, 325th Parachute 
Infantry. A graduate of Airborne 
School and the Ranger 
Indoctrination Program, he 
began his journey at Fort 
Benning, Georgia, where 
he completed Basic and 
Advanced Infantry Training. 
“My oath to the Constitution 
has no expiration date.”
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IAM 751 Veterans
Serving Our Country, Strenthening Our Union
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New Assignments Strengthen IAM District 751 Team

Shane Van Pelt

IAM District 751 Business 
Representative Shane 

Van Pelt has accepted a new 
assignment supporting the 
Leadership Office, where 
he will assist with contract 
administration and provide 
direct support to Chief of 
Staff Jason Chan, Grievance 
Coordinator Dan Swank, and 
District President Jon Holden.

Shane most recently 
served as a Business 

Representative in Seattle, 
representing members across 
a wide range of Boeing 
facilities, including North 
Boeing Field Test Sites, Flight 
Test/Avionics, the Delivery 
Center, and the Paint Hangar.

Since joining the District 
staff in 2021, Shane has 

used his deep shop floor and 
Union experience to advocate 
for members and uphold the 
strength of our contracts. 
Before joining the staff, he 
served as President of Local 
F, a member of the District 
Finance and Strike Fund 

Committees, and a delegate 
to the Washington Machinists 
Council, District Council, and 
the Grand Lodge Convention.

A U.S. Marine Corps 
veteran and former 

paramedic, Shane began his 
Boeing career as a Quality 
Assurance Inspector on the 
777 Program inspecting wing 
structures and assemblies. 
He also served for years as 
a Union Steward, Health & 
Safety Institute Chair, Safety 
Council Team Captain, and 
Emergency Preparedness 
Building Focal, always focused 
on keeping members informed 
and safe.

Josh Koopmans

Filling Shane’s former 
assignment in Seattle is 

Josh Koopmans, the newest 
IAM District 751 Business 
Representative.

Josh brings strong Union 
leadership experience to 

his new role, most recently 
serving as President of Local 
C. His previous roles include 

Local C Vice President 
and Secretary-Treasurer, 
and seven years as a 
Union Steward at Boeing’s 
Developmental Center, 
where he worked as a Crane 
Mechanic/Inspector.

An active and engaged 
member for nearly a 

decade, Josh has served on 
the Legislative and Safety 
Committees and volunteered 
at countless Union and 
community events, from the 
Local C Golf Tournament for 
MNPL to Northwest Harvest 
food drives, wheelchair ramp 
builds, and served as picket 
captain during the 2024 IAM/
Boeing Strike. He has also 
represented members as a 
District Council Delegate and 
remains active with the Martin 
Luther King Jr. County Labor 
Council and the Washington 
Machinists Council.

Margie Stith

Margie Stith is the new 
Administrator with 

IAM/Boeing Joint Programs, 
bringing decades of 
experience, leadership, and 

compassion to her new role.

A Boeing employee for more 
than 36 years, Margie has 

worked across multiple sites 
— including Everett, Auburn, 
and Tukwila — in the Tube 
Shop, Autoclaves, and Heat 
Treat. For 23 of those years, 
she served as a dedicated 
Union Steward, tirelessly 
representing her coworkers.

Margie’s record of service 
extends well beyond the 

shop floor. She has served 
as an Employee Community 
Fund Trustee, HSI Site 
Committee member, and long-
time delegate to the District 
Human Rights and Women’s 
Committees, as well as the 
Grand Lodge Convention. 
Her passion for giving back is 
evident in her volunteer work 
building wheelchair ramps, 
packaging meals for families in 
need, supporting Toys for Tots, 
and leading local drives for 
people experiencing housing 
instability.

Since joining Joint 
Programs as a Program 

Coordinator in 2022, 
Margie has excelled in her 
assignments, continuing 
her lifelong commitment to 
supporting members and 
strengthening the partnership 
between the Union and the 
Company.
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Big thanks to everyone 
who came out for last 

month’s Road Clean Up in 
Everett! Every bag of trash 
and every helping hand made 

a big difference, proving that 
small acts really do add up. 
Events like this show the power 
of coming together to make 
our surroundings better for 
everyone who lives and works 
here. If you’d like to join a road 
clean up crew or get involved 
with MVP, contact MVP 
Committee Chair Makny Hin at 
maughtney@gmail.com.

The tradition of service continues as retiree Jim Hutchins 
and the IAM 751 volunteers built a new wheelchair ramp 

for one of our own. This time, they constructed a sturdy and 
accessible ramp for Isaac Angel, a retired member whose 
Boeing journey began in 1966 and spanned nearly 30 years 
of dedication before his retirement in 1994. The new ramp 
ensures Isaac can safely get in and out of his home, bringing 
both comfort and independence. Each ramp the team builds is 
more than wood and nails, it’s a testament to the solidarity of 
our Union family giving back to those 
who paved the way. On the job or 
enjoying your golden years, 
the Union always has your 
back.

Every step matters and IAM 751 Members proved it at this year’s Making Strides Against Breast Cancer Walk at Pier 
62 in Seattle. Around 25 friends and family of 751 joined thousands of people in a sea of pink, purpose, and solidarity. 

Members walked to honor survivors, support those still fighting, and remember those we’ve lost. It’s a tradition we 
look forward to every year, showing that when Machinists walk, we walk with heart -  for hope, for healing, and for a 

cure. Together, we’re making strides toward a world without breast cancer.

The Everett Clean Up Crew: (L to R) Ed Brewer, Briawna Caya, Helen Holton, 
Brian Holton, Kevin Currie, Tim Dresie, Michelle Dinsmore, Christopher 

Hammond, Mike Hill, and Seth Hill.

Supporting Our Union BrotherSupporting Our Union Brother

Old RampOld Ramp

New RampNew Ramp

mailto:maughtney%40gmail.com?subject=
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Labor has long used the 
word “scab” to describe 

someone who crosses a picket 
line or works against fellow 
Union members, but the term’s 
roots go back more than two 
centuries.

On November 20,1816, 
the Albany Typographical 

Society, a group of printers and 
publishers in New York, used 
the word “scab” to condemn 
workers who broke strikes and 

violated collective agreements. 
The word soon spread through 
union halls and labor papers 
across the country, becoming a 
powerful symbol of solidarity.

Borrowed from old English 
slang meaning scoundrel, 

the term likened strikebreakers 
to a blemish on the body of 
organized labor. Just as a 
wound cannot heal if constantly 
picked, the unity of workers 
cannot mend when trust
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In Retirement News

Floyd Adams
Luther Albert
John Andersen
Scott Boeselager
Teofila Bunch
Jerry Bundy
Dana Carpenter
Chris Case
Maria Cisneros
Jerry Compo
Allen Corbin
Walter Corbin
Carlo De Guzman
James Dilts
Dennis Duong
Richard Eckhart
Daniel Elliott
Preston Fallgreen
Janice Federico
Gregory Fox
Timothy Frederick

Roy Freeny
Leroy Garcia
Joseph Goss
Jennifer Griffis
Robert Hartnett
Thomas Ickes
Charles Jones
Leroy Jones
Jeffrey Klobuchar
Christopher Krout
Dan Larson
Errol Lays
Joseph Lee
Jeffrey Long
Helen Luu
Amor Mojica
David Monson
Reggie Newman
Alan Nilson
Ralph Palermo
Byoung Park

Bret Petterson
Hoa Pham
Hoa T. Pham
Gregory Poland
James Potter
John Reifel
Paul Ryckman
Steven Scocco
Paul Stines
Randal Thompson
Peter Truong
Steven Vanry
Bonnie Verzola
Tim Ward
Robert Wellentin II
Kris Whitehouse
Graham Willmore
Lloyd Wilson
Jerry Winn
Norman Zyskowski

https://us02web.zoom.us/
webinar/register/WN_u-v17jcARO-

fJtmG5ArAXw

and solidarity are broken.

Over time, the term 
“scab” became deeply 

embedded in the language 
of Labor and was later 
immortalized by Jack London 
in his famous 1913 poem ‘Ode 
to a Scab.’ London’s words 
gave enduring voice to the 
anger and resolve of working 
people who understood that 
betrayal on the line harms 
everyone who depends on fair 
wages and safe conditions.

The Albany Typographical 
Society’s use of the 

word marked the first known 
appearance of “scab” in print 

in the United States, setting 
the tone for how unions would 
defend loyalty and collective 
strength for generations to 
come. Their stand reflected 
an early understanding that 
the power of Labor depends 
on mutual trust and shared 
sacrifice.

More than 200 years 
later, the word still 

carries weight. In an era of gig 
work and union busting, the 
message behind “anti scab” 
laws and collective strength 
remains as vital as ever. The 
lesson endures: the power of 
Labor lies in standing together.

https://us02web.zoom.us/webinar/
register/WN_K8cK3yTiSLGbwUDz8UIvnQ

https://us02web.zoom.us/webinar/register/WN_u-v17jcARO-fJtmG5ArAXw
https://us02web.zoom.us/webinar/register/WN_u-v17jcARO-fJtmG5ArAXw
https://us02web.zoom.us/webinar/register/WN_u-v17jcARO-fJtmG5ArAXw
https://us02web.zoom.us/webinar/register/WN_K8cK3yTiSLGbwUDz8UIvnQ
https://us02web.zoom.us/webinar/register/WN_K8cK3yTiSLGbwUDz8UIvnQ
https://us02web.zoom.us/webinar/register/WN_K8cK3yTiSLGbwUDz8UIvnQ
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October Retirement Club Meeting Minutes
The meeting was called 
to order at 11:00 a.m. by 
President Jackie Boschok. 
She then led in the Pledge of 
Allegiance, and the meeting 
commenced. 

Roll Call of Officers: 
President Jackie Boschok, 
Vice President Lester Mullen, 
Secretary Larry Brown, 
Treasurer Tom Lux, Sergeant-
at-Arms Vennie Murphy, and 
Trustees Michael Keller, Jim 
Hutchins, and T.J. Seibert were 
present. 

Minutes: It was M/S/C to 
approve the 751 Retirement 
Club Meeting Minutes 
September 8, 2025, as printed 
in the Aero Mechanic. 

Executive Board Report: 
Motion to spend up to $500.00 
to send 10 members to the 
WSARA Annual Convention on 
October 29 in Federal Way. If 
you are interested in attending, 
please see President Boschok. 
M/S/C.

Financial Report: 
Tom Lux gave the financial 
report.
District Account: As of 
September 11, 2025, the 
balance was $46,234.77. The 
ending balance as of October 
13, 2025, was $40,145.11.

BECU Account: As of August 
16, 2025, the balance was 
$4,326.04. As of September 
19, 2025, the ending balance 
was $4,180.73. 
The Financial Report was 
M/S/C.

Health and Benefits: Vice 
President Lester Mullen read 
the Deceased Report for 
October 2025.

LOCAL A: Alan C Jones, 
Arleesue B Sharp, Bryan P 
Pruett, David O Bradford, 
David A Haug, David L 
Petronia, Donald L Stone, 
Dorothy L Steele, Elizabeth 
D Phillips, Erlinda D Cordero, 
Frederick E Clark, Gary E 
Neubaum, Joe P Atterberry, 
John J Hegyes, Larry A Muri, 
Marlene L Klingel, Melody 
Phou, Nenita T Leathem, 
Raymond Kovalenko, Richard 
A Brink, Ronald L Coons, 
Roy L Plunkett, Sotera E 
Arriola, Susan M Zinger, Tor 
Kristiansen, Uvernia McCoy

LOCAL C: Bruce A 
Johanningmeier, Curtis J 
Ehlke, Dale L Boline, Deborah 
M Myre, Douglas D. Whybark, 
G. R. Dieffenbacher, George 
E Perkins, Harold A Hunter, 
Laddie A Agtarap, Lawrence P 

Reneau, Mark S McDonnell, 
Paul L Ritzenthaler, Randy L 
Burkel, Raymond J Brooks, 
Reichard R Cannon, Richard 
L Bidwell, Robert L Alldridge, 
Robert F Jaeger, Rory E 
Fletcher, Thomas J O’Hare, 
Thomas W Rhodes, Wesley 
A Feller, Wilbur T Jackson, 
William E Bell

LOCAL E: Charles P Naud, 
Cong C Truong, Marshall 
H Butler Jr, Viola G Hamlin, 
William E McGee, William A 
Olmstead

LOCAL F: Carl E Olsen, 
Casey O Braley, Christine E 
Brown, David H Dudley III, 
Deborah I Robson, Edbery 
C Pacheco, John C Uplinger, 
Mary L London, Marvin J 
Denney, Norma J Britt, Olen 
Smith, Rita K Krusmark, Terry 
S Ayers, Timothy M Shiers, 
Virgil D Breitmeyer

Spokane: 
Local 1123: Richard A Jaspers
Local 1951: Charles Genack

There was a moment of 
silence for our departed 
members.

President’s Report:
•	 December 8, 2025, will 

be our catered holiday 
luncheon. We will also 
be honoring our 50+ 
members. Please add 
that date to your calendar. 
Postcards will be sent to 
members. Tickets will be 
$15 or $20 for guests. 
Please RSVP if you plan 
to purchase tickets at the 
door.

•	 She reminded members 
that no one plan or 
program is the best for 

all of us. Retirees will 
have to choose what 
is best for them. For 
Washington State, we 
have the Statewide 
Health Insurance Benefits 
Advisors (SHIBA) who 
can assist you. They do 
not get paid, and they are 
unbiased. She strongly 
encouraged members 
to call the help line at 
800-562-6900. Kaiser 
Permanente sent out 
letters saying some of 
their MA plans will no 
longer be available. This 
caused a lot of confusion, 
so the SHIBA volunteers 
are really booked up. 
So call now for your 
appointment. Medicare 
Open enrollment is from 
October 15 to December 
7 this year.

•	 She reminded members 
that a catered lunch was 
being served courtesy 
of EBS. And, be sure 
to stay for the special 
presentation by EBS 
and Machinists Custom 
Choices on Medicare 
Open Enrollment.

Good of the Order:
•	 Les Mullen suggested that 

everyone have an out-of-
state contact in their cell 
phone saved as ‘ICE’, 
which stands for ‘In Case 
of an Emergency’. During 
a disaster, local cell 
towers in our area may be 
overloaded, but texts may 
still go through. 

•	 Gene Hogland shared that 
he is working with Bruce 
Harrell for the Seattle 
Mayor Campaign. If 
anyone would like a yard 
sign, please see Gene.

•	 Jim Hutchins shared 
about a wheelchair ramp 
that was built on Friday 
and Saturday this last 
weekend. It was a 40-
foot ramp and was 5 feet 
wide. He also shared that 
Saturday was the Breast 
Cancer Walk. Check 
yourselves over. Men can 
get breast cancer, too.

•	 Michael Keller shared that 
it is Indigenous Peoples’ 
Day today. Banks and 
Post Offices are closed.

•	 Carl Schwartz reminded 
everyone to vote in the 
upcoming elections. It is 
important to vote in local 
election years.

Unfinished Business:  
President Boschok reopened 
Nominations for a Trustee 
position for a 3-year term. At 
the last meeting, Jim Hutchins 
was nominated for a new 
3-year term. There were no 
further nominations from the 
floor. Jim Hutchins was elected 
for a new 3-year term by 
acclamation. M/S/C Jim will be 
sworn in at the January 2026 
meeting.

Birthdays: Brian Butler, Tracie 
Westmoreland, and Mary 
Seibert. The retirees sang 
Happy Birthday.

Anniversaries: Russell Pagh

New Members: Russ Pagh 
retired 4 years ago at 55. 
Worked in Renton on the 737 
& 757. Finau Puloka also 
retired from Boeing. 

Attendance Gift Card 
Winner: Gordon Bennett
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Deadline For Next Issue
December 12, 2025

Want AdsFree Members 
Only

AD RULES
Each single ad must be 25 words or 

less. Use a seperate piece of paper or 
ad blank for each ad, as they are pre-

classified physically. Ads are free only to 
members - active, laid-off, or retired. For 
best response, inlcude phone number. 
Members’ cottage industries wil be OK 
in ads, but no commerical ads. When 
using own paper for ads, include infor-
mation required on regular ad blank.

NOVEMBER 2025

COTTAGE 
INDUSTRIES

Join us! F/A Interiors 
Retirees Monthly Meeting 
Every last Wednesday of 
the month at 12:00pm at 
Bob’s Burger & Brew 8822 
Quilceda Pkwy, Tulalip, WA. 
See you there!

Choose a gift for your 
loved one on Facebook 
page: Polar Bear Jewelry.  
Everything was handmade 
by an IAM member.        
425-647-3319

FURNITURE & 
APPLIANCES

Power (electric) sofa – 
nice $350.00. Hide a bed 
couch – good shape – clean 
$100.00. 253-875-7944

Mirror—Mastercraft carved 
Hardwood, Free-Standing 
vintage charm. Made 
in USA by S.J. Bailey & 
Sons. Semi-finished frame, 
25.5”x15.5”x60”. $350. 
Contact everettqualitywa@
gmail.com

AC Portable Unit – Friedrich 
ZHP14DB, smart Wi-Fi 
control, quiet 4-in-1 comfort 
(heat + cool). Excellent 
condition. Downsizing. $300. 
Email: everettqualitywa@
gmail.com

Mastercraft Furniture 
Cheval Mirror – Carved 
Natural Hardwood, Free 
Standing with wooden 
back. Very sturdy, vintage 
condition. 25.5”W x 15.5”D 
x 60”H. $350. Elegant 
and timeless. Email: 
everettqualitywa@gmail.
com

Coffee Maker — JCPenney 
Cooks Single Serve, black. 
Brand new in box. K-cup & 
ground coffee compatible. 
Compact, easy. $25. 
Contact: everettqualitywa@
gmail.com

HOUSING
Small cabin for cozy 

getaway. Relax with a Hood 
Canal view, very private. 
$200.00 per night; 2 nights 
minimum. 253-278-8111

Quite room in basement 
– close to Everett College 
and Providence Hospital; 
15 minutes to Boeing Plant; 
utilities and laundry (W&D) 
free/included. Big room 

$950.00; small rooms 
$800.00. 202-664-4970

Room 4 rent, 4 min. from 
Boeing, lease ends August 
2026, around $700.00 with 
utilities, Call Andrew S at 
503-260-3171.

MISCELLANEOUS
Selling my LP record 

collection. Roughly 600 
LP’s: CW, blues, Jazz, late 
60’s and early 70’s, plus 45 
rpms. $550.00, Call Bob at 
253-820-0304.

Two bicycles, old, free, 
and need a lot of work.           
206-280-7851

Assortment of Christmas 
lights organized and on 
reels. C-3 red 400 lights, 
C-3 green 280 lights, C-3 
white 500 lights, C-6 red 200 
lights, C-6 green 200 lights, 
C-7 red 475 lights. $125.00 - 
offer. 425-271-1949

Teddy Bears – 16” plush, 
TEMPUR-stuffed, brand 
new from clean home. 
Super comfy, rare set 
of 3 for $80. Contact: 
everettqualitywa@gmail.
com

RECREATIONAL 
VEHICLES

New, segway electric 
scooter, P1005. Call for 
price. 425-330-6248

SPORTING 
GOODS

 Selling Clean Used Golf 
Balls Callaway, Volvik, 
Srixon, Taylor Made, 
Titleist, all in great condition 
.50 cents each. Price is 
negotiable if purchased 
in large quantities.  
Qty available: 250.                  
Call 208-724-7197

Shoes—New in box. 
Brooks Addiction Walker, 
Women’s size 9½ 
Medium (1B) leather. 
Black Lace-Up & White 
V-Strap. Orthopedic, 
stability. $80 each.          
everettqualitywa@gmail.
com

TOOLS
Roll about yard tool 

holder (55+). Includes 
small chain saw, only used 
once. 2-gallon sprayer. 
You will never need to buy 
another tool. Call if you 
want a text picture. $500.00               
253-344-9158

VEHICLES
2008 P51A Roush 

Mustang, 8700 miles, 
like new,  #32 of 151 built 
Collector’s Item. $50,000 or 
best offer. 206-653-6743

1989 Harley heritage 
classic, 27,300 miles. 
High performance motor 
with Cycle Kamp Trailer. 
Motorcycle lift, Harley 
tools. Lots more, excellent 
condition. $11,000.00     
253-951-7945

2016 Subaru Impreza. 
Low mileage, oil just 
changed, tired rotated, runs 
great! Color, silver. Asking 
$9,500.00. 206-914-6097

2005 Screaming Eagle Fat 
Boy from Custom Vehicle 
Operation. Vance and Hines 
pipes, brand new tires, 
18,000 original miles. Cobalt 
blue with brushed metal. 
$11,000.00. 425-923-4450

2004 Buick Lebaron - 
$2,300.00. 253-875-7944

ANIMALS	 ELECTRONICS & ENTERTAINMENT		  VEHICLES
BOATS		  FURNITURE & APPLIANCES			  RECREATIONAL MEMBERSHIP
TOOLS		  RECREATIONAL VEHICLES			  SPORTING GOODS
HOUSING	 MISCELLANEOUS				   COTTAGE INDUSTRIES
AUTO PARTS 	 PROPERTY				  

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ BEMSID/Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline: December 12, 2025
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When Machinists 
talk about building 

the future, they mean it, 
sometimes quite literally. 
Through its enduring 
partnership with Renton 
Technical College (RTC), IAM 
District 751 is helping students 
turn their dreams of a career in 
aerospace and manufacturing 
into reality.

That commitment began 
in 2016, when IAM 

District 751 established the 
Future District 751 Machinists 
& Aerospace Workers 
Endowment with a $25,000 
gift to the RTC Foundation. 
Announced by IAM District 
751 President Jon Holden, 
the endowment marked a 
major investment in the next 
generation of skilled workers. 
Since then, annual Union 
contributions and event 
sponsorships have grown the 
fund to nearly $45,000 as of 
September 2025, ensuring 
the scholarship continues 
to support students for 
decades to come. Each year, 
the endowment provides 
scholarships to three or four 
machining students, removing 
financial barriers that too often 
derail educational goals. 

“The IAM District 751 
partnership is the best of 

what a long-term relationship 
can be,” said Carrie Shaw, 
Executive Director of the RTC 

Foundation. “Union leadership 
serve on the RTC Foundation’s 
Board of Directors, and their 
endowed scholarship ensures 
students have access to great 
machining and aerospace 
careers. They are focused on 
building a strong future for this 
region, and we are grateful to 
do that work together.”

That partnership came to 
life during a recent IAM 

751/Boeing Joint Programs 
visit to RTC, where Union 
leaders toured machining 
classrooms, met with 
instructors, and heard directly 
from students benefiting from 
the endowment, including 
Dennis Kimani, one of the 
scholarship recipients who 
now works second shift as a 
toolmaker at Boeing’s Auburn 
facility.

Kimani, a nontraditional 
student who returned to 

school at 30, shared how the 
scholarship opened doors he 
once thought were closed. 

“Having a scholarship to 
help cover tuition allows me 

to have less stress, not only 
financially but also mentally, 
as this money bridges the gap 
for me,” said Kimani. “It lets 
me focus on the main goal, 
which is learning my craft and 
building a better future.”

Kimani, now a proud IAM 
751 Member, balances 

work and study, aiming to 
graduate in 2026 and continue 
advancing his career. He has 
one of his instructors to thank 
for helping him land a job at 
Boeing while still in school. 

“My experience at RTC has 
been amazing,” he said. 

“The instructors care, and the 
program really prepares you 
for what’s next.”

At a recent tour hosted by 
RTC for a group from 

IAM/Boeing Joint Programs, 
staff explored the college’s 
Machining Technologies 
program, one of RTC’s 
longest-standing, celebrating 
85 years of training excellence 
and serving a diverse student 
body. 

In addition to learning more 
about the endowment and 

meeting scholarship recipients, 
the visit also provided Joint 
Programs staff with an 
opportunity to review courses 
for potential equivalencies with 
current Employee Requested 
Transfer (ERT) classes, 
helping to identify new training 
options that could directly 
benefit IAM Members pursuing 
career advancement within 
Boeing.

“Dennis’s path is exactly 

why we are part of the 
endowment. He embodies 
how this partnership changes 
lives and creates opportunity,”  
said Executive Director of 
IAM/Boeing Joint Programs 
Heather Barstow, who 
represents the Union on 
the RTC Foundation Board. 
“Seeing him go from student 
to IAM Member and Boeing 
machinist shows the true 
impact of what we are building 
together. It is a scholarship that 
keeps giving, helping students 
stay enrolled, graduate, and 
move into family wage careers 
in advanced manufacturing.”

IAM District 751 continues to 
donate to the endowment 

annually, recently increasing 
its yearly gift from $3,000 to 
$5,000, because as the Union 
sees it, investing in education 
means investing in the strength 
of the workforce itself.

As IAM 751 President Jon 
Holden has often said, 

‘When we invest in people, 
we invest in the future of our 
industries, our communities, 
and our Union. Every 
opportunity we create today 
builds the foundation for the 
next generation of Machinists 
who will carry our legacy 
forward.”

The partnership with 
Renton Technical College 

ensures that future will be built 
by the skilled hands of IAM 
Machinists.

F r o m  S c h o l a r s h i p  t o  t h e  S h o p ,  R T C  a n d  I A M  7 51  B u i l d  t h e  F u t u r eF r o m  S c h o l a r s h i p  t o  t h e  S h o p ,  R T C  a n d  I A M  7 51  B u i l d  t h e  F u t u r e

IAM Member Dennis Kimani used his 
751 scholarship to turn his classroom 

lessons into a career on the shop 
floor at Boeing’s Auburn facility.

RTC student working in the 
machining classroom.

Who better to join the tour than 
RTC student and 751 scholarship 
recipient Alex-Hugo Katseyeanis, 
pictured here with IAM/Boeing JP 

Career Advisor John House.

A partnership built to last: RTC and IAM 751 working together to 
build the future.

Machinists Institute (MI) 
is primed to launch 

an innovative new 3D 
printing course this winter 
for IAM Members employed 
by Boeing. By the end of 
the eight-hour, hands-on 
introductory course, enrolled 
members will go home with 
their own 3D printer and the 

foundational skills to use 
it. This new and exciting 
program offers IAM Members 
the opportunity to explore 
the latest advancements 
in additive manufacturing, 
enriching both their careers 
and personal lives.

The 3D printing course 
will cover safe assembly, 

basic calibration, slicing 
software, and the first 
successful print, as well as 
sourcing designs from the 
internet. While dates and 
schedules are still in the 
works, introduction courses 
will be available at MI’s 
Tukwila and Everett Training 
Centers. Members can dive 

into this leading-edge field by 
registering for pre-enrollment 
here at https://www.tfaforms.
com/5196046 or emailing kim.
dove@machinistsinstitute.
org with questions about the 
course.

https://www.tfaforms.com/5196046
https://www.tfaforms.com/5196046
mailto:%20kim.dove%40machinistsinstitute.org%20?subject=
mailto:%20kim.dove%40machinistsinstitute.org%20?subject=
mailto:%20kim.dove%40machinistsinstitute.org%20?subject=
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Eastern Washington
Members at Big B’s Keep the Wheels Turning with New ContractMembers at Big B’s Keep the Wheels Turning with New Contract
IAM District 751 Members 

at Big B’s Truck Repair in 
Spokane ratified a new three-
year agreement that delivers 
solid gains and continued 
stability on the job. The group 
of highly skilled mechanics 
service a wide variety of 
Class 8 diesel trucks and fleet 
vehicles, providing professional 
maintenance and repair work 
that keeps equipment moving 
across Eastern Washington.

The new contract provides 
annual wage increases, 

maintains the Machinists 
Health & Welfare Plan with 
an 80/20 employer-paid 

cost share, and increases 
employer contributions to both 
the IAM Pension Plan and 
the Machinists Retirement & 
Savings Plan (MRSP), adding 
even more toward members’ 
long-term retirement security.

“This group has been 
together a long time, and 

their experience really shows,” 
said IAM District 751 Business 
Representative Steve Warren. 
“Big B’s is the kind of shop that 
does everything - from engine 
overhauls to road calls there’s 
not much these mechanics 
can’t fix. Their skill, versatility, 
and commitment are what 

make this operation run, 
and this contract reflects 
that value.”

With more than 
a decade of 

partnership between Big 
B’s and IAM District 751, 
this new agreement builds 
on a strong foundation of 
mutual respect and proven 
performance. It’s a solid 
contract for a group of solid 
workers - professionals you 
can always count on to get 
the job done right.

Throughout the year, 
members from Locals 

1951, 86, and 1123 in Eastern 
Washington organize a variety 
of events to raise money for 
Guide Dogs of America/Tender 
Loving Canines (GDA/TLC) 
- from raffles and barbecues 
to trap shoots and car shows. 
Each event is driven by the 
same purpose: to bring our 
Union family together and 
support a cause that makes 
a substantial difference in 
people’s lives. Their dedication 
paid off once again as 
members proudly held up the 
check heading to GDA/TLC 
from our Eastern Washington 
Union family. 

Started nearly 80 years 
ago by one of our IAM 

Brothers, Joseph Jones, 
Sr., a retired member of the 

International Association of 
Machinists and Aerospace 
Workers (IAMAW), GDA/
TLC began as an act 
of determination and 
compassion. After losing his 
sight at age 57 and being 
denied entry to other guide 
dog schools because of his 
“advanced age,” Jones turned 
to the IAM for help. 

With the Union’s support, 
International Guiding 

Eyes was founded in 1948, 
one of the first guide dog 
schools established by a blind 
individual and one of the first 
to adopt a policy against age 
discrimination. Renamed 
Guide Dogs of America in 
1992, the organization has 
since matched thousands 
of individuals who are blind 
or visually impaired with life-

changing guide dogs and 
now also serves veterans and 
children.

Today, IAM 751 Members 
proudly carry that 

legacy forward. Our Eastern 

Washington Locals continue 
to embody the values 
stitched into our flag, Service 
to the Community, proving 
that the Machinists’ spirit of 
compassion and solidarity is 
as strong as ever. 

IAM 751 Members 
at Pexco in Eastern 

Washington recently came 
together for a fun-filled 
BBQ and raffle to support 
Guide Dogs of America/
Tender Loving Canines 
(GDA/TLC). The event 
brought members together 
over good food, great 

company, and a shared commitment 
to giving back. These kinds of 
gatherings are an important part of 
building solidarity, reminding us that 
we not only work side by side but 
also live as neighbors and friends 
in the same communities. From the 
grill to the raffle table, the event was 
full of camaraderie and generosity, 
all for an amazing cause. Events 
like this show the true spirit of our 
Union, coming together in support 
of a mission that reflects our shared 
values of service and compassion.

Machinists were once again part of this year’s 31st Annual 
Spokane Labor Rally, where Local 86 Members staffed a 

booth to talk about the IAM and the Machinists Institute. Each 
year, the event brings labor-endorsed candidates together with 
Union members for genuine, face-to-face conversations about the 
issues that matter most to working families.

Held at the Spokane Fairgrounds, the rally reinforces an 
essential truth: working people deserve leaders who will 

fight for them. Every conversation strengthens our movement and 
ensures that the voices of working men and women are heard 
where decisions are made.

IAM Mechanics at Big B’s work 
hard and enjoy what they do.  
Their contract reflects that.

Eastern Washington Locals Give Back


