
Few will forget September 
12, 2024, when IAM 

District 751 Members stood 
together and voted to strike 
against the Boeing Company. 
It was not an easy fight, but for 
53 days, you held the line and 
won a contract that shifted the 
balance of power back into the 
hands of the membership after 
16 long years. One year later, 
the gains we fought for are 
showing up every day on the 
shop floor, in our paychecks, 
and in our families’ lives.

“What we achieved together 
in 2024 wasn’t just about 

numbers - it was about 
respect, dignity, and the future 
of aerospace in our region,” 
said IAM 751 President Jon 
Holden. “Every time a member 
shares in the wage gains 
we fought for, takes time off 
with family, or has stronger 
protections on the shop floor, 
that’s the power of solidarity in 
action. We built this contract 

together, and we’re seeing the 
results every day.”

The first 13 percent wage 
increase took effect 

on September 12, 2024. In 
just weeks, members will 
see another 9 percent raise. 
Together, that’s 22 percent 
in twelve months, with COLA 

now folded into minimum 
rates, boosting wages further. 
Shift differentials are stronger, 
and paychecks better reflect 
the value of your work.

Healthcare costs 
decreased by 9.3 percent 

across all plans, allowing 
couples to be covered under 

a single plan instead of 
paying for two separate plans. 
Members can use vacation 
as it accrues, an additional 
floating holiday was added, 
and bereavement leave was 
expanded to include aunts, 
uncles, and in-laws.

Contract protections have 
already proven their 

worth. When management 
didn’t understand the new 
contract language on 
designated overtime, stewards 
immediately pushed back. 
The agreement is clear: we 
limited designated overtime 
to one weekend in a row 
and established more timely 
notification requirements when 
a member is designated for 
overtime. Our Union Stewards 
are making sure these rules 
are enforced.

The fight for safety and 
training also brought 

VOL. 80  NO.8  SEPTEMBER 2025

Putting Safety and 
Quality First

Inside IndexInside Index
President’s Message -  2

Valiant Contract - 5
Serving the Community - 6/7 

Apprenticeship Picnic - 11

You can retire from 
the job, but not 
from your Union 

3

New Committee 
Appointees

IAM 751 Retirees 
Potluck Luncheon

IAM 751 Wins the IAM 751 Wins the 
Mother Jones      Mother Jones      
AwardAward  
6/76/7

9

	 Continued on Page 3  

	 Continued on Page 3

IAM 751 Machinists who 
train C-17 aircrews at 

FlightSafety International have 
ratified a new agreement that 
puts wages and premiums 

front and center, recognizing 
the mastery these instructors 
bring to frontline readiness, 
turning crews into ready-to-
deploy teams.

“Wages were the top 
priority for members, and 

this agreement passes the 
test,” said IAM 751 Chief of 
Staff Jason Chan. “These 
are elite instructors doing 
mission-critical training. 
Their pay now matches the 
skill and responsibility they 
carry. Because our members 
were unified, every skill is 
now represented and paid 
accordingly.”

On wages, the numbers 
tell the story. Beginning 

in January 2026, Pilot 
Instructors move from $89.18 
to $107.00 per hour and reach 
$123.87 by January 2029. 
Loadmaster Instructors jump 
from $82.18 to $100.00 per 
hour in January 2026 and rise 
to $115.76 by January 2029.

Premiums are another 
major win. Pay additives 

for key certifications and 
specialized instruction are 
higher and stack on top 
of base pay. Larger shift 
differentials of $4.50 for 
second shift, and $5.00 for 
third, put more money in our 
members’ paychecks.

“Members were clear: 
raise the wage floor and 

reward expertise,” said IAM 
751 Business Representative 
Pat Bertucci. “This agreement 
does both, with sharp base 
increases and stronger 
premiums that pay for every 
hour you bring advanced 
qualifications.”

Quality of life gains round 
out the package. Health 

and Welfare contributions 
move to $20.00 per hour 
paid, and Christmas Eve 
becomes a holiday. Instructors 
also receive paid 15-minute 
administrative periods before 
and after student events, and 
report time doubles from four 
to eight hours, ending half-day 
pay for full-day disruptions. 

Union Steward Colin Carr, part 
of the team that secured gains at 

FlightSafety.

A year to remember, a future to fight for - from strike sanction to the vote that 
changed our future, IAM 751 made 2024 a year defined by solidarity and strength.
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New Committee Appointees Strengthen Union Voice on Safety and QualityNew Committee Appointees Strengthen Union Voice on Safety and Quality
IAM District 751 Members 

play a vital role in ensuring 
the safety and quality of 
Boeing’s products. That’s 
why it’s essential that Union 
voices are represented on 
joint committees tasked with 
protecting safety, quality, and 
transparency on the shop floor. 
IAM District 751 is welcoming 
three new appointees who will 
help advance these priorities.

With the retirement of 
representative David 

Jeffrey, IAM Member Jason 
Lucas will join Jeremy Sebero 
as a Union representative on 
the Event Review Committee 
(ERC). Established in 2023, 
the ERC reviews specific 
categories of Speak Up 
reports, the company’s safety 
reporting channel, and makes 
recommendations to ensure a 
more transparent, accountable 
system. The ERC strengthens 
worker participation in 
decisions that directly impact 
production and safety, helping 
prevent issues before they 
escalate.

Sebero, who has 
represented the Union 

on the ERC since 2023, 
stressed the importance of the 
committee’s work.

“This role is important 
because it helps protect our 

future by holding the company 
accountable. It shows the 
company that we are an asset, 

and it shows the workforce 
that we have a voice in what 
happens here,” said Sebero. “I 
want to thank David for all he 
did in the beginning with me. 
His experience was critical to 
getting us off the ground and 
making clear to the company 
what we are here for.”

Union advocacy through 
the ERC has already 

brought tangible results, 
including expanding Just 
Culture training to leads, not 
just managers. Lucas said 
he is ready to build on this 
progress.

“The ERC gives our 
members a way to elevate 

safety, quality, and build issues 
directly to upper leadership, 
closing the communication 
gap between mechanics and 
management. I’m excited 
to represent the Union 
and ensure we’re moving 
collectively in the right 
direction. Rebuilding trust 
and accountability is critical, 
and I want to make sure the 
airplanes our members build 
every day meet the highest 
standards.”

In addition to the ERC 
appointments, IAM 

Members Blake Morehouse 
and Bryan Waters have 
been named to the Boeing 
Commercial Airplanes Quality 
Management System (QMS) 
Advisory Board, created under 

Letter of Understanding 48 
in the 2024 negotiations. The 
Advisory Board brings Union 
voices directly into discussions 
on simplifying and improving 
Boeing’s quality management 
and inspection systems. By 
embedding safety principles 
and incorporating shop floor 
feedback, the QMS Advisory 
Board aims to strengthen 
outcomes for workers, the 
company, and the flying public. 
Morehouse emphasized the 
importance of the work ahead.

“In this new role, I want to 
bring shop floor issues 

to the people who need to 
hear it the most, the people 
working to simplify and create 
the processes we use every 
day. Simplifying does not 
mean removing or deleting in 
a lot of cases - it often means 
adding more detail where it’s 
needed most,” said 
Morehouse. “Safety 
must remain the 
priority.”

Waters echoed 
that message, 

stressing that safety 
starts with the 
people who build the 
product.

“Every part we 
touch and every 

step of the process 
has safety built into 
it,” added Waters. 
“Our job is to make 

sure nothing is overlooked, 
and that requires the people 
doing the work to have a say.”

With these appointments, 
IAM Members are 

ensuring that our voice 
continues to grow stronger and 
more influential in shaping the 
future of safety, quality, and 
accountability across Boeing. 
We are the Boeing company 
and its success will always be 
part of our legacy. 

“From the worker who drives 
the first rivet to the Flightline 

mechanic who delivers the 
plane to the customer, safety 
is everyone’s responsibility,” 
said IAM District 751 President 
Jon Holden. “That’s why the 
workers who build these 
airplanes must have a voice in 
the standards that guide how 
they’re built.”

Union voices strengthen safety and quality by 
keeping workers’ expertise front and center. Top (L 

to R): Sebero and Lucas on the ERC, and Morehouse 
and Waters serve on the QMS Advisory Board.

lasting change. A new Quality 
Management System Advisory 
Board gives members a 
stronger voice in Boeing’s 
quality decisions. SHEARs 
unresolved after 180 days 
must now be elevated. At 
the Machinists Institute, ERT 
and Green Light training 
opportunities are already 
underway, opening new career 
paths.

Other improvements are 
felt daily: safety shoe 

reimbursement doubled to 
$150, the pension multiplier 
rose to $105 per month, 
per year of service, and the 
401(k) match increased to 100 
percent of up to 8 percent in 
contributions. We negotiated 
one set of progression per 
career, so members no longer 
have to hold back on taking 
promotions to protect their 
steps. Arbitration procedures 
were strengthened, giving 
members more protection.

 Even the AMPP received 
an upgrade, guaranteeing 

a minimum 4 percent payout 
each year, helping members 
take home more when final 
numbers are calculated. 
More importantly, the next 
commercial airplane program 
was secured for the Puget 
Sound, protecting jobs for 
decades to come. Just as 
crucial, job security protections 
for our facility maintenance 
classifications were solidified 
under LOU #2, securing long-
term stability for our workforce. 

“For years, members 
carried the burden of 

stagnation and takeaways. 
This agreement turned the 
tide,” said IAM 751 Secretary-
Treasurer Richard Jackson. 
“Now we’re not talking about 
what we lost, but about what 
we’ve gained, and it’s showing 
up in our members’ lives.”

One year in, the difference 
is felt across the shop 

floor and beyond. The power 
of solidarity at the bargaining 
table continues to pay off, 
reshaping the future of 
aerospace and Union families 
across our region.

For many 
Americans, 

Labor Day means a 
long weekend - one 
last summer cookout 
before the school year 
starts. But for Union 
members, it means 
something much 
deeper. It is a day to honor 
the generations of working 
people who built this country, 
and to remind ourselves why 
we continue to organize, fight, 
and win for workers today.

Most people are unaware 
that the very idea 

of Labor Day came from 
a Machinist Member. For 
decades, historians have 
debated who originally pitched 
the idea of a Labor Day 
holiday. Initially, the credit 
went to a man named Peter J. 
McGuire, General Secretary 
of the United Brotherhood 
of Carpenters and later            
co-founder of the American 
Federation of Labor. However, 
it was a different Maguire - 
same name, different spelling 
- who deserves the honor.

Records found at the New 
Jersey Historical Society 

in the last few decades show 
that Matthew Maguire, a 
machinist by trade and later 
an IAM Local 344 Member 
in New Jersey, is the hero of 
this tale. In 1882, Maguire 
was serving as Secretary of 
the Central Labor Union when 
he proposed the holiday, 
sent out the invitations, and 
led the nation’s first Labor 
Day parade. Today, even the 
U.S. Department of Labor 

recognizes our 
Union brother as 
the founder of this 
holiday. It took 
nearly a century 
for him to get the 
credit, but it was 
one of our own 
who gave America 
a day dedicated to 
workers.

That history matters today, 
because it shows how 

ordinary working people can 
change the course of our 
nation. The same spirit guided 
us one year ago, when nearly 
33,000 Machinists at Boeing 
stood together and delivered 
one of the most significant 
contracts in aerospace 
history. Wages, retirement, job 
security, healthcare - we’ve 
proven that when we bargain 
as one, we can reshape 
what’s possible. Already, 
members are seeing the 
difference in their paychecks, 
their retirement outlook, and 
their families’ stability.

Our fight set the bar for 
others, and the ripple 

effects are already clear. At 
FlightSafety, instructors who 
prepare the aircrews flying our 
nation’s C-17s ratified a strong 
contract that rewards their 
expertise and mission-critical 
service. At Valiant, simulator 
maintenance teams at NAS 
Whidbey secured wage 
growth, premium increases, 
and better time-off rules; wins 
that strengthen both families 
and our country’s military 
presence.

And our strength doesn’t 
stop at aerospace. When 

Envision Hospice workers 
faced unlawful firings and 
unilateral cuts because they 
chose to organize, the IAM 
didn’t back down from the 
fight and stood in solidarity 
with these brave workers. A 
Judge recently ruled in their 
favor, ordering reinstatement, 
back pay, and a return to the 
bargaining table. Victories like 
these are powerful reminders 
that being Union means you 
never stand alone.

Too often, the world forgets 
that the rights we take 

for granted — the eight-hour 
day, overtime, weekends, 
and safety standards — 
were not handed down by 
corporations or government. 
They were won by people 
like Matthew Maguire, the 
Envision workers, and 
generations of Union activists 
who turned sacrifices into 
rights that define the American 
workplace today.

That’s the legacy of 
Labor Day, and it’s the 

charge we carry forward. 
One year after our Boeing 
contract win, we know what 
solidarity can achieve, not just 
for ourselves, but for every 
worker who comes after us. 
Our responsibility is to keep 
raising the bar, to make sure 
the next generation inherits 
more than we did, and to 
show once again that when 
Machinists lead, working 
people everywhere move 
forward.

On this Labor Day, we 
celebrate not just a 

holiday, but a movement; one 
that began with a Machinist 

and continues today with all 
of you. The fight of yesterday 
built today’s rights; the fights 
we take on now will shape 
tomorrow’s. Together, we are 
writing the next chapter in 
labor history.

I wish you and your family 
a safe, happy, and Union 

proud Labor Day.

The agreement adds 
company-provided 

parental and compassionate 
leave and confirms that sick 

leave can be used regardless 
of federal or state mandates. 
Clear rules protect full-time jobs 
from being replaced by part-
time positions, recall timelines 
are tightened, and vacation 

requests remain first-come, 
first-served with seniority as 
the tiebreaker for same-day 
requests.

As a backbone of our 
nation’s military airlift, 

the C-17 depends on the 751 
instructors who prepare its 
pilots and loadmasters for 
airdrop, aerial refueling, and 

real-world operations. That 
is service to the country, and 
the men and women who do 
it deserve pay that reflects 
their expertise and the stakes 
of the work. With this ratified 
agreement, wages climb, 
premiums reward mastery, 
and day-to-day protections are 
stronger than ever.

Continued from Page 1
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Politics and Legisl ation

Three days, 400 delegates, 
and one united labor 

movement came together for 
the Washington State Labor 
Council’s annual convention. 
Delegates from IAM District 
751 joined Union siblings from 
across the state to celebrate 
victories, sharpen skills, and 
set a course for the fights 
ahead.

IAM 751 leaders played 
key roles on some of the 

most influential committees, 
including the Legislative, 
Resolutions, and Rules 
Committees, ensuring our 
voice was front and center in 
the debates that will shape 
the direction of Washington 
Labor. During the convention, 
Machinists also had a chance 
to sit down for a one-on-one 
with Governor Bob Ferguson 
to talk about our priorities and 
the needs of working people.

On the floor, delegates 
debated and advanced a 

series of powerful resolutions, 
including three supported 
by IAM. One called for the 

creation of a Protecting 
Workers’ Rights Committee 
by creating a WSLC body to 
explore state-level policies 
that strengthen collective 

bargaining and defend workers 
from corporate attacks. 
Another reaffirmed Labor’s 
leadership in the fight for 
healthcare justice, supporting 

Medicare for All and the Labor 
Campaign for Single Payer. A 
third stood firmly against cuts 
to Medicare, Medicaid, and 
Social Security programs that 
working families rely on across 
every stage of life.

However, the convention’s 
capstone moment for 751 

came with the Mother Jones 
Group Award in recognition of 
our Union’s impact during the 
2024 Boeing negotiations. This 
top honor underscores the 
power of what 751 Members 
achieved, and how their stand 
resonated with workers across 
the country and around the 
world.

From the resolutions 
passed to the connections 

built, IAM 751 Delegates 
carried our Union’s priorities 
forward and made our voice 
impossible to ignore. The 2025 
WSLC Convention reminded 
everyone that our movement’s 
strength comes from solidarity, 
action, and the unshakable 
belief that when we fight 
together, we win.

Valiant Members Secure Strong 3-Year Deal at NAS WhidbeyValiant Members Secure Strong 3-Year Deal at NAS WhidbeyIAM 751 Earns Mother Jones Honor at WSLC  

All in a day’s work at WSLC: IAM 751 Delegates with Governor Bob Ferguson (above), 
and later on stage receiving the Mother Jones Group Award for leadership during the 

2024 Boeing negotiations.

An Administrative Law 
Judge with the National 

Labor Relations Board has 
ruled that Envision Hospice of 
Washington, LLC committed 
multiple unfair labor practices 
against its IAM-represented 
social workers, chaplains, 
and bereavement counselors. 
The Judge found Envision 
unlawfully downgraded staff 
from full-time to part-time 
in December 2022, including 
cutting hours, moving 
employees from salary to 
hourly, stripping benefits, and 
capping patient time, without 
bargaining to agreement or 
impasse with IAM District 751.

The decision also found 
eight unlawful firings. 

It concluded that several 

workers resigned only because 
the illegal changes left them 
no real choice, also called a 
constructive discharge.

The Judge further held 
that Envision unlawfully 

subcontracted bargaining-
unit work, withheld required 
information from the Union, 
eliminated a lead position, and 
failed to bargain in good faith 
toward a first contract. 

The ruling has ordered 
Envision to rescind the 

unilateral changes, reinstate 
affected employees with back 
pay, provide the requested 
information, and return to 
the bargaining table in good 
faith. In addition, Envision 
must post and read aloud a 

notice of employees’ rights, 
an uncommon step reserved 
for pervasive and egregious 
violations as noted by the 
Judge in his ruling.

“The caregivers at Envision 
Hospice do incredible 

work for our community. 
They came together to 
form a union because they 
wanted a voice on the job and 
protections in the workplace, 
all in an effort to provide 
stronger patient care,” said 
IAM District 751 President 
Jon Holden. “After winning 
their election, the company 
responded with unlawful 
retaliation: terminating Union 
supporters, slashing hours 
and pay, refusing to bargain in 
good faith, and withholding 

information required by law. 
These are clear violations 
of federal labor law. We’re 
pleased the NLRB is upholding 
the law and protecting these 
workers’ rights. We will hold 
this company accountable. 
Every worker deserves the 
protection and power that 
comes with a Union.”

Envision’s caregivers voted 
to join IAM District 751 

in October 2022. Envision 
may appeal the ruling, but 
IAM District 751 will continue 
supporting these workers as 
they secure a fair first contract.

IAM 751 Members at Valiant 
Global Defense Services, 

Inc. - the technicians who 
operate and maintain MQ-4 
maritime training devices 
for the U.S. Navy at NAS 
Whidbey Island - have 
reached a strong three-year 
agreement that delivers 
solid wage increases, higher 
premiums, and improved time-
off protections. 

“Keeping the Navy’s MQ-4 
mission ready takes 

precision and problem-
solving under pressure; this 
agreement recognizes that 
value with real dollars and 
stronger protections,” said IAM 
751 Chief of Staff Jason Chan.

Members will see general 
wage increases of 

6% in the first year, 4.5% 
in the second, and 4.25% 

in the third, which is about 
15.5% compounded over the 
lifetime of the agreement. By 
2027, Electronics Technician 
Maintenance III classifications 
will reach $67.77 from their 
current $58.69 hourly, IT II 
climbs to $60.99, and Training 
Scenario SMEs top out at 
$74.04. Access Control 
employees get an immediate 
$2.00 increase ahead of the 
first-year 6%, climbing to 
$26.05 by 2027 or roughly a 
27% jump from today’s rate. 

“These simulator teams are 
the backbone of readiness 

at Whidbey,” said IAM 751 
Business Representative 
Greg Campos. “We pushed 
for wage growth, premium 
increases, and better time-
off rules because that’s what 
families feel the most. This 
deal delivers where it counts.”

Contract Highlights: 
•	 Raises that add up: 

6% + 4.5% + 4.25% 
across the board by 2027.

•	 Premiums & 
differentials up: 

Alternate Site Manager 
to $2.25; Shift 
Supervisor to $2.00; 
2nd shift $2.00, 3rd shift 
$2.25.

•	 New report-time pay: 
4-hour minimum 

if put to work and then 
sent home.

•	 More time you can 
keep: Vacation 

carryover to 80 hours, 
sick leave bank to 80 
hours, and bi-weekly 
vacation accrual starting 
after 10/1/25 (holiday 
schedule maintained, 
plus any federal holiday 
declared).

•	 Benefits stability: Health 
& Welfare $9.00/hr 

and IAM National Pension 
$1.70/hr maintained.

•	 Agreement runs August 
1, 2025 – July 31, 

2028.

Union Steward Tracey Loescher casts 
a ballot during contract voting at NAS 

Whidbey Island.
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In Retirement News

Debbe Almy   
Michael Almy  
Daniel  Altmayer          
Ronny Arney 
Carol Backeberg           
Phil Barth         
George Berry   
Robert Blanchard       
Kevin Bowden             
Robert Boyd   
Michael Brabants         
John Carr          
Chanya Chum
Amy Cornish   
Mark Cornish  
James Davidson          
David Denning            
Robert Eberle 
Gregory Ellis   
Steven Fiske   
Franklin Flinn
John Forbis     

Michael Gabelein         
Elpidio Gagucas            
Paul Garberding           
William Glen   
Christopher Greenman            
Jonathon Greig             
Kevin Gumser
Stanislav Hanak            
Janeane Harwell          
Jared Hatfield              
Kenneth Heidemann 
Robert Helgeson          
William Holloway         
Harold House 
Ron Jarvis        
Miroslaw Jelonek        
David Jensen
Steven Karbo  
Lai-ching Ke    
Mark Knoll       
Timothy Kratz
Jody Lang        

Huy Le
Kenneth Lefebvre        
Gloria Leon    
Nantaphone Luangrath           
Hung Ly          
Michael Macinnes        
Adrian Majors
Joseph Martin
Mark Maynick 
Donovan Mcleod          
Richard Mcstotts          
Jeffrey Miles   
Charles Moore
James Morien
Rick Myers  
Thomas Ochoa             
Jeffrey Pechtel              
Martin Pettis  
Steve Potter 
Steven Rasmussen     
Edward Riggle III
Matthew Robertson III

Brian Sayler  
Steve Seymour           
Craig Shaw   
Amanda Smith               
Eric Smyth II
Steven Sobosky            
Bruce Steinmetz         
Matthew Struthers      
Benita Sullivan             
Calvin Tang    
Dawn Thomas             
Gerald Thompson      
Cecily Tillinghast Sr
Michael Tomak             
Linda Townsend       
Manuel Velasco             
Robert Wellentin          
Brian Wester
Thomas Wilson             
Mei Yu

https://us02web.zoom.us/webinar/register/
WN_K8cK3yTiSLGbwUDz8UIvnQ

https://us02web.zoom.us/webinar/
register/WN_u-v17jcARO-fJtmG5ArAXw

https://us02web.zoom.us/webinar/register/WN_K8cK3yTiSLGbwUDz8UIvnQ
https://us02web.zoom.us/webinar/register/WN_K8cK3yTiSLGbwUDz8UIvnQ
https://us02web.zoom.us/webinar/register/WN_K8cK3yTiSLGbwUDz8UIvnQ
https://us02web.zoom.us/webinar/register/WN_u-v17jcARO-fJtmG5ArAXw
https://us02web.zoom.us/webinar/register/WN_u-v17jcARO-fJtmG5ArAXw
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Deadline For Next Issue
October 17, 2025

Want AdsFree Members 
Only

AD RULES
Each single ad must be 25 words or 

less. Use a seperate piece of paper or 
ad blank for each ad, as they are pre-

classified physically. Ads are free only to 
members - active, laid-off, or retired. For 
best response, inlcude phone number. 
Members’ cottage industries wil be OK 
in ads, but no commerical ads. When 
using own paper for ads, include infor-
mation required on regular ad blank.
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BOATS
For sale $16,500 24 ft 

Bayliner hard top, with a 
motor that has low hours. 
The outdrive is new with 
10 hours on it and has new 
controls and an updated 
GPS. It also comes with a 
14-horse kicker. Great for 
fishing and cruising around 
the bay, and nice to sleep 
on. The trailer is an easy 
loader and in good shape. 
I’m selling it because 
I’m looking to upgrade 
to something bigger. Or 
best offer! Located in 
Stanwood, WA. Amazing 
boat for fishing, shrimping & 
crabbing. 425-760-0690

COTTAGE 
INDUSTRIES

Join us! F/A Interiors 
Retirees Monthly Meeting 
Every last Wednesday of 
the month at 12:00pm at 
Bob’s Burger & Brew 8822 
Quilceda Pkwy, Tulalip, WA. 
See you there!

Choose a gift for your 
loved one on Facebook 
page: Polar Bear Jewelry. 
Everything was handmade 
by an IAM member.        
425-647-3319

ELECTRONICS & 
ENTERTAINMENT
Partially selling my eclectic 

LP records collection. 
Roughly 600+ LP’s, C&W, 
progressive, blues, jazz, 
late 60’s, and early 70’s. 
Some LPs have never 
been played. Call for info at     
253-820-0304.

For sale, 1940’s to Mid 
1940’s Montgomery Ward 
Motorola Radio. In working 
condition. Floor model, 
paperwork included, all tuber 
working. 253-863-1288

Jackson guitar with Fender 
amp., both played very 
little and like new condition. 
Can’t play anymore due to a 
hand injury. $250.00 / OBO.    
253-820-0304

FURNITURE & 
APPLIANCES

Friedrich ZHP14DB 
portable AC/plus heat, 
4-in-1 system, Wi-Fi smart 
control, quiet operation, 
easy setup, dual-hose, 12K 

BTU cool, $300. Email: 
everettqualitywa@gmail.
com

Mastercraft Furniture 
Cheval Mirror – Carved 
Natural Hardwood, Free 
Standing with wooden 
back. Very sturdy, vintage 
condition. 25.5”W x 15.5”D 
x 60”H. $350. Elegant 
and timeless. Email: 
everettqualitywa@gmail.
com

JCPenney Cooks Single 
Serve Coffee Maker – 
Black. Brand new in box. 
Compatible with K-cups 
and ground coffee. 
Compact, easy to use. 
$40. Great deal! Email: 
everettqualitywa@gmail.
com

MISCELLANEOUS
TEMPUR Plush Teddy 

Bears – 16” tall, brand new 
with premium TEMPUR-
Material™ stuffing. Rare 
find, perfect for home or 
travel. Set of 3 for $80. 
Email: everettqualitywa@
gmail.com

Free barbeque, black, in 
good shape. Small size 2 
burners. Expert grill, 5-star. 2 
½ foot wide with shelves on 
each side with tongs & rack 
brush. 425-327-2704

Looking for help with 
childcare. Special needs 

kids, overnight help while I 
work 3rd shift. 509-557-9774

New Brooks Addiction 
Leather Sneakers – 
Women’s size 9.5 B. 
Two pairs, brand new 
in box. White V-strap & 
Black Lace-up. $80 each. 
Stylish comfort! Email: 
everettqualitywa@gmail.
com

PROPERTY
Two cemetery plots 

side by side at Floral 
Hills Memorial, (in Rose 
Garden) Lynnwood, WA . $ 
4.000 for both. Call or text.             
425-953-6993

Two plots side by side 
at Floral Hills Memorial 
(Cemetery) in the Rose 
Garden, Lynnwood, WA. 
Asking price $4.000 for both. 
425-953-6993

1 burial plot – can stack 
up to 2. $4,200.00, OBO. 
Worth over $8,000.00. 
Bonney Watson Cemetery, 
SeaTac, WA. Call for more 
information. 253-561-4626

RECREATIONAL 
MEMBERSHIP 

Thousand Trails 
membership, top tier, not 
for sale, just transfer to 
someone who can use 
it. 425-338-7146  (Leave 
Message)

SPORTING 
GOODS

Segway P1005 electric 
Scooter, new. 425-330-6248

Muzzleloader TC 
Renegade .54 cal. 
with extras, $150.00. 
Muzzleloader kit “Stutz” 

.54 cal. $50.00. Civil war 
flask – original $50.00.                
360-348-2598

2 fully loaded tackle boxes 
set up for bass and salmon, 
$60 each or $100 for both. 
7 fishing poles, $30 each or 
$120 for all. 253-740-3815

TOOLS
I am retired and looking 

to sell some calipers, 
mics, and an 8 drawer 
Kennedy toolbox for cheap.           
253-886-2228

Gas powered lawn edger 
and small rototiller. Both 
in good condition. Asking 
175.00. 253-473-2814

Binks Spray Booth, 96” 
wide, 87” tall, 103” deep. 
Walk-in booth with 72” deep 
work area. Includes Baldor 
1.5 HP single phase motor, 
fan, and duct work. Built-in, 
sealed light. $1,000 - cash. 
425-943-0947

VEHICLES
15-foot 2007 Skyline 

Nomad rear entry Trailer. 
Everything works and is 
in good shape. It would 
be great hunting trailer.        
253-732-3592
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Women at the Frontlines of Labor History
Women’s Committee Volunteer Member Corey Schaible 751C

Women have left their 
mark throughout 

history in securing labor rights 
for all workers, but especially 
at the turn of the 20th century, 
when women helped lay 
the foundation for many of 
the rights we rely on today. 
Women-led movements have 
not only given us leisure time 
with our families on extended 
holiday weekends such as 
Labor Day, but also countless 
protections in and outside 
the workplace. Their example 
reminds us that these gains are 
fragile, and vigilance is always 
required to defend them.

Although now associated 
with barbecues and long 

weekends, Labor Day’s origins 
were controversial. The first 
parade took place in 1882, but 
the holiday was not federally 
recognized until 1894, only 
after the Pullman Strike 
turned deadly when President 
Cleveland sent federal troops 
to crush the striking railway 
workers. Among the leaders 
was Jennie Curtis, President of 
American Railway Union Local 
269, whose speech united 
trades from upholsterers 
to mechanics and tailors, 

fueling the boycott that forced 
recognition. Her voice and the 
sacrifices of those who stood 
with her made history.

Women have always 
been at the center of 

labor struggles. Women textile 
workers led the first recorded 
walkout in U.S. history in 
1824, when approximately 
one hundred women in 
Pawtucket, MA, risked their 
livelihoods to protest a 
25% wage cut implemented 
by a gang of New England 
mill owners responding 
to the implementation of 
Southern tariffs. These actions 
inspired the Lowell Mill Girls 
(1834-1836) to organize 
themselves into a prototype 
of a Union before they were 
legally allowed to join one. 
The Lowell Mill Girls were 
unsuccessful in securing their 
wage demands, but would 
come to be recognized as 
the first women’s union in 
America, inspiring garment 
and textile workers across the 
East Coast and beyond.

In 1909, the “Uprising of the 
20,000” saw young women, 

primarily Eastern European, 

Jewish, and Italian immigrants, 
garment workers take to New 
York’s streets, facing arrests 
and violence for demanding 
better pay and shorter hours. 
Like the men in miners’ and 
machinists’ unions who faced 
violent retaliation by their 
employers and a collaborative 
American government, these 
brave women were similarly 
targeted by mercenaries 
and police officers who were 
bribed to assault and arrest 
strikers without cause. Their 
strike laid the groundwork 
for future organizing, but 
unsafe conditions persisted, 
culminating in the Triangle 
Shirtwaist Factory Fire of 1911, 
where 146 workers, primarily 
young women, lost their lives.

Women also fought for 
child labor protections, 

recognizing that exploitation 
of children was tied to 
exploitation of their mothers. 
Mary Harris “Mother” Jones 
famously led the 1903 March 
of the Mill Children, helping 
create the National Child 
Labor Committee and paving 
the way for the Fair Labor 
Standards Act of 1938. Their 
courage made clear: the fight 

for women’s rights, children’s 
rights, and workers’ rights has 
always been one and the same.

These struggles remind us 
that every right we hold 

today - whether it’s wages, 
weekends, or workplace safety 
- was won through sacrifice. 
And the fight continues. 
Union membership sits at 
historic lows, while anti-labor 
legislation and efforts to roll 
back child labor laws spread 
across states. Attacks on 
reproductive rights, marriage 
equality, and other civil 
liberties also threaten our 
workplaces by undermining 
healthcare, leave, and 
protections on the job.

What may feel permanent 
never is. Rights can be 

lost faster than they are won. 
Everything we enjoy, from 
time off to basic freedoms, 
was not gifted by employers 
or politicians, but earned by 
collective struggle. Human 
rights are workers’ rights. As 
history shows, women have 
always been at the forefront 
- organizing, leading, and 
ensuring progress continues 
for generations to come.

At the Machinists Institute 
(MI), training goes 

beyond technical instruction. 
The nonprofit supports 
aerospace workers throughout 
their careers—helping 
individuals secure employment 
through Boeing Pre-
Employment Training (BPET), 
advancing skills through 
ERT classes, and preparing 
seasoned professionals to 
pass on knowledge through 
the IAM Mentorship program. 
MI is dedicated to fostering 
lifelong career fulfillment.

The results are clear: 
100% of MI’s most recent 

BPET graduates were hired 
as Assembler Installers at the 
company, demonstrating the 
program’s effectiveness in 
producing job-ready workers. 
These graduates are now 

installing aircraft interiors, 
blanket insulation, light 
components, and more.

This success comes from 
intentional effort. Over the 

past year, MI has worked to 
expand Boeing’s recognition 
of BPET participants’ skills. 
Today, graduates are certified 
for five additional roles beyond 
Assembler Installer, unlocking 
pathways to careers as 
Aircraft Structures Mechanic, 
Integral Fuel Cell Assembly B, 
Powered Equipment Operator, 
Wing Skin Prep Mechanic 
B, and Assembler Weld and 
Duct B. These certifications 
translate to more opportunities, 
pathways, and Union 
members entering stable, well-
paying careers.

MI’s commitment extends 
beyond the shop 

floor. With grant funding and 
close collaboration with IAM/
Boeing Joint Programs, MI 
has introduced Mentorship 
Matters training, developed 
by the workforce nonprofit 
organization SkillPlan. Widely 
praised for strengthening 

safety, quality, and productivity, 
the program equips journey 
workers and apprentices with 
effective mentorship skills 
and fosters intergenerational 
respect in the workplace.

“Apprentices taking this 
course gain valuable skills 

in building relationships and 
confidence to advocate for 
themselves, and how to inspire 
others in the future,” said 
IAM/Boeing Joint Programs 
Apprenticeship Coordinator 
Ray Miller. “Mentors taking 
this course enhance their 
teaching skills and leadership 
development to benefit the 
quality of the apprenticeship 
program while broadening 
their perspective and personal 
satisfaction in helping others.”

Heather Barstow, 
Executive Director of 

IAM/Boeing Joint Programs, 
agreed: “Joint Programs 
values our partnership 
with the Machinists 
Institute,” said 
Barstow. “As MI 
has grown, they 
have added off-hour 
courses for the IAM/

Boeing Joint Apprenticeship 
program, as well as several 
off-hour courses our 
IAM members can take 
for ERT green lights. The 
apprenticeship Mentorship 
Matters courses are the newest 
addition in what Machinists 
Institute is providing to 
educate our IAM Members, 
which in turn also helps the 
company.”

From first training to final 
shift, MI is building a 

legacy of skill, leadership, and 
solidarity, ensuring aerospace 
workers have the support 
they need to succeed at every 
stage of their careers. More 
information about MI’s Boeing 
programs can be found at 
machinistsinstitute.org/boeing-
programs.

Eleven mentors begin training in the 
Mentorship Matters program to guide 

the next generation.

Seventeen apprentices start their MI 
journey, with skills and support every 

step of the way.

http://machinistsinstitute.org/boeing-programs
http://machinistsinstitute.org/boeing-programs

