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at Workat Work

Hospice registered 
nurses at MultiCare 

chose IAM District 751, 
in partnership with IAM 
Healthcare, because 
protecting their patients 
starts with having a say on 
the job. Now, 59 more RNs 
across Pierce, Thurston, 
King, and Kitsap counties 
have that power. To give 
their patients a stronger 
voice, these nurses 
came together to build a 
collective one of their own.

“This is exactly what we 
mean when we say we 

are a Union for all,” said 
IAM District 751 President Jon 
Holden. “We’ve been working 
with our current MultiCare 
Members and have seen what 
happens when healthcare 
workers come together to 
form a Union. Nurses need 
protections; not just for 
themselves, but to provide 
better care for their patients. A 
contract amplifies their input to 
management, enabling them 
to speak as one. In an industry 
built on caring for others, we’re 

incredibly proud of what this 
group achieved. MultiCare 
hospice RNs are raising the 
bar for what healthcare can 
and should be, and they did 
it by fighting for their patients 
and each other.”

The organizing campaign 
was a tough road, but 

worth it. These nurses faced 
pressure and misinformation, 
yet stayed focused on why 
they began: protecting 
patients, supporting one 

another, and strengthening 
hospice care for the long term.

“This was not an easy 
process, but this group 

stayed strong and kept 
reminding each other why 
the fight mattered,” said IAM 
751 Organizer Jesse Cote. 
“When management isn’t 
listening to its nurses, the 
voices of patients are silenced 
too. Organizing is how nurses 
make sure both are finally 
heard.”

For many of the 
newly organized 

hospice nurses, this is 
their first experience 
in a Union. Their 
decision was shaped 
by the example set 
by the first group of 
IAM 751 represented 
MultiCare Members, 
who negotiated their 
inaugural contract in 
March 2025. That first 
agreement, covering 
nearly 215 healthcare 
professionals at 
MultiCare Good 

Samaritan Hospital, 
showed what collective 

bargaining delivers when 
patient care is the priority.

That three-year contract 
brought competitive wage 

increases, step raises, and a 
ratification bonus to help recruit 
and retain skilled caregivers. 
It expanded continuing 
education benefits to support 
professional development, 
strengthened seniority rights 
and just-cause protections, and 
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IAM 751F Member William 
Poppel knew the minute 

he saw his paycheck that 

something was off. The 
numbers just weren’t adding 
up.

“I always watch my money, 
my time - I always look 

at my checks so I knew 
that math was wrong,” said 
Poppel. “I tried 100% before 
the holiday to get it fixed with 
the company, but payroll 
didn’t see the issue.”

Poppel was missing 
nearly three years of 

progression credit, or six 
steps. His paycheck didn’t 
reflect the max rate he 
should have been earning 
by his anniversary date. At 

first, he assumed it was tied 
to job changes he’d made 
over his six years at Boeing. 
But under the new contract 
language establishing one set 
of progression in a career, he 
knew something wasn’t right, 
and that he was owed some 
money.

“I emailed payroll right 
away, and kept emailing 

them, but they kept telling 
me that I was wrong,” said 
Poppel. “At one point, I 
even took my paperwork 
and walked over to Human 
Resources because payroll 
wasn’t helping. That’s when 
I decided to reach out to my 

Union Steward (751C) Willy 
Carlaw.”

“William told me right away, 
‘I’m sure my max-out pay 

should be on this paycheck,’” 
said Carlaw. “And sure 
enough, he was correct. After 
looking at his information, 
he was missing the time he 
worked in janitorial at the start 
of his career, close to three 
years of credit.”

Together, the two Williams 
got to work. They pulled 

records, ran the numbers, and 
captured screenshots to back 
it all up. Then they sent the 

Union solidarity made it right. 
William Poppel (L) and Willy Carlaw 
(R) proved that when we look out for 
each other, no one falls through the 

cracks.

Continued on Page 2

A big welcome to our newest IAM District 751 Members, MultiCare hospice nurses, who voted YES 
to join 751 and stand together for their patients, their profession, and each other.
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By JON HOLDEN
IAM 751 District President

Machinists have 
hit the ground 

running in 2026, and 
we are not slowing 
down.

That includes 
taking our seat 

at the table when 
the conversation is about 
sustainable aviation fuel, or 
SAF, because the future of 
aerospace in Washington 
state is being shaped right 
now. If new fuel, technology, 
and infrastructure are going to 
impact the next generation of 
aviation, then workers need a 
strong voice in how that future 
is built. Our members build the 
planes. We know this industry. 
And we deserve a real say 
in what comes next. It is our 
hands that built the framework 
for the state’s aerospace 
industry, and it will be our hands 
that help shape its future.

That same focus on the 
future is why growing 

Union leadership is a priority 
for the District this year. We 
need to make sure we leave 
our Union in capable hands. 

We have strong 
leaders today, 
and we are going 
to build on that 
strength by working 
with the IAM 
Union’s William W. 
Winpisinger Center 
in Maryland to help 
train the leaders 
who will carry this 

Union forward for the next 
100 years. Who better to 
guide the next generation than 
the ones who have already 
walked that path on the shop 
floor? When members learn 
from experienced Machinists, 
they learn from people who 
understand what this work 
takes and what it means to 
stand up for each other.

In every sense of the 
word, training will be a 

running theme this year 
as we continue expanding 
career and development 
opportunities through the 
Machinists Institute at all of our 
locations. That means more 
Green Light classes, stronger 
apprenticeship pathways, and 
new programs in development 
for 2026, including Functional 
Test and Flight Line, along with 

the anticipated Virtual Reality 
Painting program.

Just down the street from 
our newest Machinists 

Institute facility in Everett, we 
are preparing to open the Little 
Wings Early Learning Academy 
this spring. Working families 
deserve support that matches 
the reality of their lives, and 
reliable child care available 
during extended hours is part of 
that. We hope this can become 
a model that can be duplicated 
across the state, because no 
parent should have to choose 
between providing for their 
family and knowing their child is 
safe and cared for.

And part of building that 
future is continuing to 

organize and bringing new 
members into our Union. 
Welcoming MultiCare hospice 
nurses into IAM District 751 
was a powerful reminder of 
what solidarity looks like. These 
caregivers came to us with 
a deep commitment to their 
patients, and they deserve a 
contract that supports them, 
protects their families, and 
gives them a real voice in the 
care they provide. A strong 

Union contract will make a 
difference at the bedside and in 
our communities.

We must never lose sight 
of the fact that what we 

do is not just for the members 
we serve. When we do better, 
so do the people around us. 
This is about our jobs, our 
families, and our future, and we 
will always stand together to 
protect it.

established a formal grievance 
and arbitration process for 
the first time. It also created a 
labor-management committee 
focused on addressing patient 
care concerns in real time, 
giving nurses a direct line to 
leadership on issues that affect 
staffing, safety, and quality of 
care.

“What a privilege it’s 
been supporting this 

group through its journey to 
unionize,” said IAM Union 
Organizer Gabrielle Rogano. 
“This moment reflects the 

group’s courage to demand 
transparency, support, and 
respect in the workplace. Their 
leadership sets a powerful 
example for healthcare 
workers everywhere.”

By choosing IAM 751, 
MultiCare hospice 

nurses made a decisive 
move to protect their patients, 
strengthen their profession, 
and shape the future of 
hospice care, and they are just 
getting started.

Hospice RNs 
Choose 751

Continued from Page 1

Proud to be Union Strong: IAM 751 
Nurses Stefani Nicholis (left) and Sisay 
Kilbert (above) say yes to the IAM and 

to putting their patients first.

full packet to HR and payroll 
and waited for a response.

“It took a few emails and 
calls, but they fixed it and 

William received retroactive 
pay on his next paycheck,” 
said Carlaw. “But you have to 

wonder how many cracks he 
had to fall through to be short 
that much time?”

“The company told me and 
Willy it was a computer 

glitch,” said Poppel. “But I’m 
glad it is solved. Now I tell 
everyone: check your time, 
check your paystubs, be 
vigilant. Make sure your time 
is counted correctly.”

Great advice for every 
worker. This story is a 

good example of what Union 
solidarity looks like in real 
time. Poppel caught it, Carlaw 
backed it up, and together 
they proved that when we 
stay on top of our pay and 
work together, we don’t 
let anyone fall through the 
cracks.

When the Numbers When the Numbers 
Were WrongWere Wrong

Continued from Page 1
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The Washington State 
Legislature’s 2026 regular 

session began January 12th, 
kicking off a 60-day “short 
session” expected to wrap up 
around March 12. With budget 
shortfalls and economic 
uncertainty at the center of 
debate, lawmakers will be 
making decisions that affect 
working families across the 
Evergreen State, from taxes 
and housing stability to issues 
like health care and clean 
energy.

With nearly 33,000 IAM 
District 751 Members, 

Machinists have a strong 
voice in Olympia. Our active 
Legislative Committee is 
watching closely as bills move 
through committees and 
deadlines approach, because 
even when the focus is “just 
the budget,” the outcome 
touches every household.

“We will be tracking 
legislation that supports 

aerospace jobs and 
Washington’s economy, 
including clean energy 
priorities like Sustainable 
Aviation Fuel (SAF). These 
bills matter to aerospace 
workers,” said IAM District 
751 Legislative and Political 
Director Donny Donovan.

Washington is already 
positioning itself as 

a national leader on SAF 
through initiatives like the 
Cascadia Sustainable Aviation 
Accelerator and research 
partnerships that expand 
production and innovation. 
Work underway at Washington 
State University, including 
plans for a SAF research and 

development center at Paine 
Field, shows what’s possible 
when lawmakers invest in 
aviation’s future.

IAM 751 will also be paying 
close attention to childcare 

funding and policies. With our 
Little Wings 
Early Learning 
Academy in 
Everett, we 
know firsthand 
that childcare 
isn’t a luxury. It 
is infrastructure 
that keeps 
families 
working and 
strengthens 
communities.

“Our 
childcare 

facility in 
Everett is 
just a drop in 
the bucket of 
addressing 
the childcare 
shortage issue, 
but we hope 
it becomes a 
template for 
something we 
can do across 
the state,” said 
IAM District 
751 President 
Jon Holden. 
“For that to 
happen, we 
need to make 
sure we tap 
all available 
funding 
sources, such 
as money 
that’s available 
from the state.”

Above all, IAM 751 will 
stay focused on any 

legislation protecting Union 
rights and defending every 
worker’s freedom to organize 
and collectively bargain. When 
those rights are weakened, 
working families pay the price. 

Machinists will be watching 
this session closely, 

speaking up, and showing 
up in Olympia to make sure 
workers are not left out of 
the decisions that shape our 
future.
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Legisl ative and Politics

IAM District 751 is 
expanding its reach across 

Washington’s labor community, 
building power and solidarity 
through active engagement 
in Central Labor Councils 
(CLCs). These councils bring 
Unions together to strengthen 
unity, build relationships, and 
ensure working people have a 
strong voice in local decisions 
that impact jobs, communities, 
and working families.

Most recently, IAM 751 
Members Strother 

Moore, Ariel McKenzie, and 
Chris Long of Local C were 
sworn in as delegates to 

the Thurston-Lewis-Mason 
Central Labor Council, joining 
labor leaders from across the 
region to coordinate political 

action, support organizing, 
and advocate for priorities like 
workplace safety, fair wages, 
retirement security, and 

stronger worker protections. 

IAM 751 now has nearly 
40 delegates in five 

CLCs across Washington 
- Northwest Washington, 
Snohomish & Island County, 
MLK Labor, Pierce County, 
and the newly added Thurston-
Lewis-Mason CLC. By 
strengthening our presence 
in these councils, IAM District 
751 is making sure Machinists 
have a voice in local decisions 
that shape our future, while 
building stronger solidarity 
across Washington and 
advancing the values and 
priorities of working families.

751C Members Strother Moore, Ariel McKenzie and Chris Long, new delegates 
sworn in by TLM CLC President Rachelle Martin 
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 Fueling the Future of Flight
Labor has a seat at the 

table for what could be 
the next generation of aviation 
innovation in the Pacific 
Northwest as a new effort 
to accelerate sustainable 
aviation fuel (SAF) launched 
at Paine Field recently, 
bringing together leaders from 
state government, industry, 
research institutions, and the 
aviation sector at the Boeing 
Future of Flight Museum in 
Mukilteo. The event marked 
the official kickoff of the 
Cascadia Sustainable Aviation 
Accelerator (CSAA), a regional 
initiative focused on advancing 
SAF across the Pacific 
Northwest and positioning 
Washington to lead the next 
chapter of aviation innovation.

Supported by state funding 
approved in 2025 and 

an additional $10 million in 
philanthropic investment, 
CSAA is one of the most 
comprehensive and well-
funded efforts of its kind 
in the region. Its goal is to 
accelerate SAF research, 
production, and deployment 
while strengthening energy 
independence, growing 
the regional economy, and 
expanding the renewable 
fuels industry across the 
Pacific Northwest - work that 
will require Labor’s voice and 
involvement every step of the 
way.

“Why does labor support the 
research and development 

of SAF? It is about jobs, 
good jobs, and the future of 
aerospace,” said IAM 751 
President Jon Holden. “We 
care deeply about ensuring 
that the products we build are 
as efficient as possible. When 
there is an opportunity to 
reduce the carbon footprint of 
our planes, we have stepped 
up to support that effort, and 
we will continue to do so as we 
help build the infrastructure for 
SAF here in the Northwest.”

Sustainable aviation 
fuel is a “ready-to-use” 

fuel that works in today’s 
aircraft and can reduce 
lifecycle carbon emissions 
by up to 80% compared to 
conventional jet fuel. But 
producing it is no small task. 
SAF production requires 

significant investment, and the 
region is still in the early stages 
of building the infrastructure 
needed to manufacture it 
at the volume the industry 
will demand. With strong 
agricultural resources, clean 
energy, and an established 
aviation ecosystem, the Pacific 
Northwest has the potential to 
produce up to 1 billion gallons 
of SAF each year, creating 
a once-in-a-generation 
opportunity to grow local 
production and support family-
wage jobs.

“The right investments in 
resources, legislation, 

and infrastructure to support 
cleaner fuel are a real 
opportunity for working 
families,” Holden explained 
as a panelist during the event. 
“If we do this the correct way, 
we can build an infrastructure 

that can pave the way for high-
skilled, high-tech jobs right 
here in our community. This 
is an important moment for 
working people and a reminder 
that the future of aerospace 
innovation must include the 
voices of the workers who 
build the products and power 
the industry every day.”

As the region explores 
these new technologies 

and energy solutions, Holden 
said Labor is ready to help 
build the workforce that will 
make it possible.

“We will do our part to help 
develop a SAF workforce 

that can create jobs for 
generations,” Holden said. 
“If we work together, we can 
build new industry, create 
new jobs, and strengthen our 
communities while taking on 
the climate challenges in front 
of us.”

The Pacific Northwest 
has been a trailblazer in 

aerospace innovation for more 
than a century, and CSAA 
represents a major step toward 
ensuring the region remains 
a global center of aviation 
leadership. For Machinists, 
it’s also a reminder that 
manufacturing in the green 
energy economy can be the 
foundation of our communities, 
creating good Union jobs while 
tackling real-world challenges.

Leaders gather to shape the future of SAF in Washington. (L to R) Moderator Tim 
Zenk, SkyNRG Senior Adviser Andy Billig, IAM 751 President Jon Holden, Amazon 

Senior Manager Guy Palumbo, and Port of Seattle Executive Director Steve Metruck.
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Union Dues: Our Strength, Our Voice
Union dues are the 

foundation of the 
work IAM District 751 
does on behalf of its 
members. They fund 
contract negotiations, 
enforcement, 
representation, and the 
day-to-day operations 
that allow the Union to 
advocate effectively for 
Machinists across the 
District.

“Union dues are how 
workers turn solidarity 

into results,” said IAM 
District 751 President Jon 
Holden. “They give us 
the strength to negotiate 
strong contracts, enforce 
the agreements we win, 
and make sure Machinists 
have a real voice on the 
job. Without dues, there is 
no collective power, and 
without collective power, 
there are no lasting gains.”

Under the IAM 
Constitution and 

District 751 Bylaws, 
Union dues are adjusted 
annually using a 
formula approved by the 
membership in 2010. 

For 2026, monthly dues 
will increase by $15.30, 
bringing the total to 
$111.70.

The calculation is 
based on 2.25 times 

the weighted average 
hourly wage of bargaining 
unit members as of August 
31, excluding bonus pay, 
plus any required IAM 
Grand Lodge per capita 
(the portion of dues 
sent to the International 
Union to support union-
wide operations and 
representation) increases. 
For 2026, the weighted 
average hourly wage is 
$43.20.

The adjustment 
reflects wage growth 

secured through collective 
bargaining in 2025. Tens 
of thousands of District 
751 Members received 
wage increases, including 
nearly 33,000 Machinists 
at The Boeing Company. 
As wages rise, dues 
adjust accordingly under 
the member-approved 
formula.

The current dues 
system provides a 

consistent and transparent 
method for determining 
rates. Once calculated at 
the end of August, the new 
dues amount takes effect 
Jan. 1 of the following 
year.

IAM District 751 
Secretary-Treasurer 

Richard Jackson said 
dues are essential to the 
Union’s ability to represent 
members effectively.

“We don’t apologize 
for Union dues,” 

Jackson said. “Dues fund 
the work that protects 
our members, from 
negotiating wages and 
enforcing contracts to 
providing representation, 
handling grievances, and 
ensuring there is a fair 
process when workplace 
issues or discipline arise.”

Union workers 
consistently earn 

higher wages, have better 
benefits, and experience 

greater job security than 
nonunion workers. Those 
outcomes are the result 
of collective action and 
shared investment, not 
individual bargaining.

For members, 
paying dues is an 

investment in fairness, 
dignity, and respect 
on the job. Each dues 
dollar is directed toward 
serving the membership, 
supporting negotiations, 
protecting the contract, 
education, and day-
to-day operations, 
providing transparency 
and accountability to 
members.

“Union dues are an 
investment in each 

other,” Holden said. “They 
ensure members have 
representation when it 
matters most and give 
our Union the strength 
to keep building and 
protecting gains for the 
next generation.”

*Graph below based on data from 1/1/2025 - 12/31/2025
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Taking Care of Each Other

Ronald Brooks
Daniel Burkenpas
Lamar Constantine
Daniel Fisher
June Fisher

David Hallman
Travis Heil
Tom Hernandez
Daniel Kerns
Brian Martlin

Robert Mayoue
Mark Moldenhauer
Gary Schmidt
Diana Sousa
Gregory Swanson

Chad Thompson
Henny Tirtomihardjo
Alfred Wheeler
Matthew Williams

The Fight for Women to Vote Didn’t End in 1920
Written By Women’s Committee Member 751C Cori Schaible

This February, the IAM 751 
Women’s Committee is 

highlighting a defining moment 
in the long fight for equality, 
powered by women Unionists 
who understood that rights are 
never handed over freely.

In August 1920, women 
across the United States 

rejoiced as suffragists finally 
won the right to vote and the 
19th Amendment was ratified. 
Regrettably, but predictably, 
the 19th Amendment remained 
under attack for years after its 
ratification, as individual states, 
including Maryland, sued the 
United States in an effort to 
strike registered women from 
the voting rolls.

It wasn’t until February 27, 
1922, that the Supreme 

Court of the United States 
upheld the 19th Amendment 
in Leser v. Garnett, reinforcing 
the federal government’s role 
in protecting the rights of all 
Americans and prohibiting 
states from denying anyone 
the right to vote on the basis 
of sex. While this ruling helped 
finalize a decades-long 
women’s suffrage movement, 
many women of color still 
faced disenfranchisement for 
generations.

This hard-won victory 
came not just from the 

sacrifices of American women, 
but from thousands of women 
across the Western world over 
more than a century. Women 

Unionists made up huge 
swaths of the suffragettes, 
fighting not just for a seat at 
the table, but for recognition 
of their full humanity. Like so 
many marginalized groups, 
women understand that 
women’s rights are human 
rights, whether it’s universal 
suffrage, marriage equality, or 
disability protections.

More than 100 years 
later, the right to vote is 

still treated by some as “up 
for debate,” while women’s 
medical autonomy remains 
under constant threat. Just a 
few years ago, before Roe v. 
Wade was overturned on June 
24, 2022, it was commonly 
accepted that this would be 
permanent. The truth is that 

maintaining any freedom 
requires constant vigilance. 
The rights we win collectively, 
as women, minorities, and 
other marginalized workers, 
are never given to us freely.

These rights are more than 
ideals. They shape real 

lives and directly affect the 
way employers offer benefits 
packages, approve medical 
leave, and build workplace 
culture. Union members have 
always been present in the 
struggle for civil equality, and 
continuing that legacy means 
recognizing what we might 
otherwise take for granted. 
That’s why we will never stop 
fighting, because all rights are 
human rights.
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January Retirement Club Meeting Minutes
The meeting was called 
to order at 11:00 a.m. 
by President Jackie 
Boschok. She then led the 
retirees in the Pledge of 
Allegiance, and the meeting 
commenced.

Special Order of 
Business: Jim Hutchins 
was sworn in for a new 
3-year term as Trustee.

Roll Call of Officers: 
President Jackie Boschok, 
Vice President Lester 
Mullen, Treasurer Tom Lux, 
Secretary Larry Brown, 
Sergeant-at-Arms Vennie 
Murphy, and Trustees Jim 
Hutchins, Michael Keller, 
and T.J. Seibert were 
present.

Minutes: It was M/S/C to 
approve the 751 Retirement 
Club Meeting Minutes, 
November 10, 2025, 
as printed in the Aero 
Mechanic.

Financial Report: Tom Lux 
gave the financial report.
•	 District Account: As of 

October 1, 2025, the 
balance was $46,080.81. 
The ending balance as of 
December 23, 2025, was 
$37,389.91.

•	 BECU Account: As of 
November 22, 2025, the 
balance was $ 4,180.62. 
On December 19, 2025, 
the ending balance was 
$826.29.

The Financial Report was 
M/S/C.

Health and Benefits: Vice 
President Lester Mullen 
read the Deceased Report 
for December 2025 and 
January 2026.

December 2025

LOCAL A: Carter L 
Saunders, Cathi J Parker, 
Darrell L Smith, Dennis R 
Glinden, Howard J Bailey, 
Howard S Poyas, James 
L Blouin, Jewell C Parr, 
Melvin G Savage, Steven 
L Weideman, Tony F Hillis, 
Velma Smith

LOCAL C: Barbara A Elkins, 
David L Helms, Gordon L 
Udhe, Jack R Patraszewski, 
Lynn P Weaver, Marcella J 
Wright, Michael G Brown, 
Robert A Edwards, Ronald 
R Westland, Roy T Mosely, 
Stephen M Gonzalez, 
Vernon J Steiner, Victor W 
Moose, Vincent S Viesca, 
Wayne K Watson, William F 
Hughes

LOCAL E: None

LOCAL F: Beverly M 
Allen, Dennis C Van Hoy, 
Donald J Novak, Eugene 
E Cabral, Larry F Lord, 
Nancy A Torbenson, Ted S 
Cummings

SPOKANE: None

January 2026

LOCAL A: Anita M Kildare, 
Barrie L Burns, Gerold E 
Severson, Henry Payne, 
James A Younkin, Jeffrey E 
Knight, Jerry S Winn, John 
E Thrall, Keith H Kinunen, 
Luu-Quoc Lam, Maxine C 
Venson, Roger K Halsen, 
Sharon A Tallmadge, Steven 
W Smith

LOCAL C: Frederick 
A Wahlgren, Hinrich C 
Patjens, Laurence W 
Weikum, Lawrence A 
Ruckman, Mark E Belcher, 
Michael R Bocatch, Ralph I 
Welch, Richard W Enright, 
Richard J Miller, Richard D 
Stewart, Shirley J Carrier, 
Victor H Maas, William H 
Leyda

LOCAL E: Mary E 
Vanwinkle, Victor E Mertel

LOCAL F: Brian D Grasley 
Sr, Daniel R Ames, Evelyn L 
Ehlke, Hazel J Smith, Jerry 
B Kirkland, John Clancy, 
Nancy K Pelto, Robert L 
Deforest

SPOKANE/LOCAL 1123: 
Robert Lewis

There was a moment of 
silence in honor of our 
departed members.

 President’s Report:
•	 President Boschok 

will not be at the next 
meeting. Vice President 
Lester Mullen will be 
running the meeting for 
President Boschok.

•	 Setting up a meeting 
with Guide Dogs on how 
retirees can get involved 
in raising the puppies.

Executive Report:
•	 Motion to raise the 

amount of the meeting 
gift card to $25.00. 
M/S/C

•	 Motion to purchase 
10 gift cards at $25.00 
each for the attendance 
drawings at the 
meetings, and 2 gift 
cards for $100 each for 
the Summer Potluck and 
the Holiday Luncheon 
special drawings for a 
total of $450.00. M/S/C

•	 Motion to pay the 
2026 affiliation dues 
of $400.00 to the WA 
State Alliance for Retired 
Americans, WSARA. 
M/S/C

•	 The WA State Alliance 
for Retired Americans is 
holding a Convention in 
Las Vegas on April 27-
30, 2026. Motion to send 
3 members and spend 
up to $3,600.00. M/S/C

•	 Washington State Labor 
Council is hosting its 
Legislative Conference in 
Olympia. Motion to pay 
the $150.00 registration 
fee for President 
Boschok to attend 
the WSLC Legislative 
Conference as a 
751 Retirement Club 
delegate. M/S/C

•	 The previous motion for 
the holiday gift cards 
and holiday cards 
exceeded the amount 
by $230.67 due to 
processing fees for the 
Visa gift cards and the 
individual holiday cards 
for each administrative 
staff and maintenance 
staff member. Motion to 
approve the additional 
amount of $230.67. 
In the future, the 
Retirement Club will give 
checks instead of gift 
cards. M/S/C

Good of the Order:
•	 Tom Lux shared that he 

brought extra copies of 
the Retiree Advocate 
newspaper and of the 
book Jeff Johnson has 
written. Jeff was the prior 
WSLC President.

•	 Wayne Werle brought 
in more photos to give 
away.

•	 Vennie Murphy 
shared that the Labor 
History and Education 
Committee is hosting 
a movie night, January 
27, 2026, right after the 
District Council meeting 
in Hall C.

Unfinished Business: 
None

New Business: None

Birthdays: Irene Butler, 
Michael Keller, and Helen 
Lowe.

Anniversaries: T.J. and 
Mary Seibert – Celebrating 
62 years of marriage. 
Congratulations!

New Members and/or 
Guests: Kent Christian, 
retired in April 2025. This 
is his first Retirement Club 
meeting. He started at 
Boeing in March of 1989, 
right out of the military. 
Kent worked at most of the 
Boeing locations and in 
many different jobs. He was 
working in Joint Programs 
before he retired.

Attendance Gift Card 
Winner: None

Adjournment: M/S/C to 
adjourn at 11:40 a.m.
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Deadline For Next Issue
February 16, 2026

Want AdsFree Members 
Only

AD RULES
Each single ad must be 25 words or 

less. Use a seperate piece of paper or 
ad blank for each ad, as they are pre-

classified physically. Ads are free only to 
members - active, laid-off, or retired. For 
best response, inlcude phone number. 
Members’ cottage industries wil be OK 
in ads, but no commerical ads. When 
using own paper for ads, include infor-
mation required on regular ad blank.

FEBRUARY 2026

ANIMALS	 ELECTRONICS & ENTERTAINMENT		  VEHICLES
BOATS		  FURNITURE & APPLIANCES			  RECREATIONAL MEMBERSHIP
TOOLS		  RECREATIONAL VEHICLES			  SPORTING GOODS
HOUSING	 MISCELLANEOUS				   COTTAGE INDUSTRIES
AUTO PARTS 	 PROPERTY				  

Ad (25 word limit. Please print)._____________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

______________________________________________________________________________________________________________

Phone (or Address) ______________________________________________________________________________________________

The following information must be filled in for your ad to appear:

Name __________________________________________________________ BEMSID/Clock Number _________________________________

Address _______________________________________________________ Shop Number __________________________________

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th Pl. S., Seattle, 98108  Deadline: February 16, 2026

AUTO PARTS
1967-1972 Chevrolet 
truck tilt steering - column 
refurbished, tested, ready to 
bolt in. $450.00 
425-652-2819

COTTAGE 
INDUSTRIES

Join us! F/A Interiors Retirees 
Monthly Meeting Every last 
Wednesday of the month at 
12:00 pm at Bob’s Burger & 
Brew, 8822 Quilceda Pkwy, 
Tulalip, WA. See you there!

Choose a gift for your loved 
one on the Facebook page: 
Polar Bear Jewelry. Everything 
was handmade by an IAM 
member. 425-647-3319

ELECTRONICS & 
ENTERTAINMENT

Pioneer RT 701 reel-to-reel 
tape recorder, stereo, 3 
motor, 3 head, 2 channel, 
direct drive, 2 speeds, and 
¼ tape. Please call for 
pricing. 352-537-9424

FURNITURE & 
APPLIANCES

Mirror – Vintage Mastercraft 
Hardwood Cheval Mirror. 
Free Standing, Semi-
Finished Frame. Made 
by S.J. Bailey & Sons. 
25.5x15.5. $325 OBO. 
everettqualitywa@gmail.
com

AC Portable – Friedrich 
ZHP14DB Dual Hose 4 
In 1 Unit with Heat/Cool, 
Dehumidify, Fan, and Wi 
Fi Control. Quiet, Excellent 
Condition. Downsizing. 
$300. everettqualitywa@
gmail.com  

HOUSING
1-bedroom / both duplex 
for rent. Minutes from 
Boeing Renton. Easy 
access to I-405 and 
I-5. High ceiling living 
room. Penty of off-street 
parking. http://www.zillow.
com/homedetails/3412-
NE-7thPL-B-Renton-
WA-98056/459748543_
zpid?view=public   206-465-
8087 

3-bedroom, 1.5 bath 
duplex for rent. Minutes 
from Boeing Renton. Easy 
access to I-405 and I-5. 
Attached garage. Penty 
of off-street parking. Call 
Tracy Yu at 206-465-
8087. http://www.zillow.
com/homedetails/3412-

NE-7thPL-Renton-
WA-98056/48669481_
zpid/?view=public 

MISCELLANEOUS
Boeing member offering 
trusted Adult Family Home. 
Sunset Home Care. 
Personal, compassionate 
senior care. Call Sara 
425-463-9469

Looking for old, unwanted 
Carhartt jackets. Will pay 
$60 each. 253 487-4957

2 grave sites $2,000 each 
or $4,000 for both. These 2 
sites are for sale at over half 
their current value, which 
is $4,300 each. Evergreen 
Cemetery: 4504 Broadway, 
Everett, WA 98203. Block 
72, Lot 140, Gravesites 3 
and 4. 425-508-6272

Need Help? $25.00/hr. I 
am experienced with home 
cleaning & decluttering, 
pet care, housesitting, yard 
work, elder assistance/care, 
running errands, and more. 
References available. 
360-441-2602

Excavation services – dirt 
work, demolition, land 
clearing, leveling/grading, 
clean up, etc. Years of 
experience. References 
available. 360-303-3200

Keen Women’s Flint II    
Safety Toe Shoes. (New) 
360-914-1008

Teddy Bears – New 16” 
Tempur Stuffed Plush Bears! 
Soft, Cuddly, Bedtime/
Snuggle Companions 
from Clean Home, Rare 
Set of Three For $80. 
everettqualitywa@gmail.
com  

Shoes – New Brooks 
Addiction Walker Women’s 
9½ Medium (1B) Leather. 
Black or White, Lace Up or 
V Strap. Four Available, $70 
Each. everettqualitywa@
gmail.com  

PROPERTY
One burial plot. Can stack 
up to 2. $4,000.00, OBO. 
Worth over $8,000.00. 
Bonney Watson Cemetery, 
SeaTac, WA. Call for 
information. 253-561-4626

VEHICLES
2008 Lexus IS 250, 120,000 
miles, has all the good stuff, 
excellent condition, never 
smoked in, sunroof, good 

tires, needs to be seen to be 
appreciated. $6,000.00. 
206-271-3571

2014 GT Premium Mustang, 
deep impact blue, original 
owner, track pack 3:73, 
rear-end 6SPD, immaculate 
condition, 19, 500 miles, 
always garaged, must see to 
appreciate. $30,000 
Call 360-359-0627

New Segway electric 
scooter, P1005. Call for 
price. Please leave a 
message. 425-330-6248

2005 Screaming Eagle Fat 
Boy from Custom Vehicle 
Operation. Vance & Hines 
pipes, brand-new tires, 
18,000 original miles. Cobalt 
blue with brushed metal. 
Perfect! $11,000.00. Leave 
Message at 425-923-4450.

 http://www.zillow.com/homedetails/3412-NE-7thPL-B-Renton-WA-98056/459748543_zpid?view=public   206-
 http://www.zillow.com/homedetails/3412-NE-7thPL-B-Renton-WA-98056/459748543_zpid?view=public   206-
 http://www.zillow.com/homedetails/3412-NE-7thPL-B-Renton-WA-98056/459748543_zpid?view=public   206-
 http://www.zillow.com/homedetails/3412-NE-7thPL-B-Renton-WA-98056/459748543_zpid?view=public   206-
 http://www.zillow.com/homedetails/3412-NE-7thPL-B-Renton-WA-98056/459748543_zpid?view=public   206-
 http://www.zillow.com/homedetails/3412-NE-7thPL-B-Renton-WA-98056/459748543_zpid?view=public   206-
http://www.zillow.com/homedetails/3412-NE-7thPL-Renton-WA-98056/48669481_zpid/?view=public  
http://www.zillow.com/homedetails/3412-NE-7thPL-Renton-WA-98056/48669481_zpid/?view=public  
http://www.zillow.com/homedetails/3412-NE-7thPL-Renton-WA-98056/48669481_zpid/?view=public  
http://www.zillow.com/homedetails/3412-NE-7thPL-Renton-WA-98056/48669481_zpid/?view=public  
http://www.zillow.com/homedetails/3412-NE-7thPL-Renton-WA-98056/48669481_zpid/?view=public  
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Strong Union leadership 
doesn’t happen by accident. 

It is built by identifying, training, 
and empowering rank-and-file 
members to step up, starting 
on the shop floor and growing 
through every level of the 
organization. That is why IAM/
Boeing Joint Programs is proud 
to announce the appointment 
of Adrian Camez as the new 
Union Side Co-Director of Joint 
Programs.

Adrian began his career at The 
Boeing Company in 2010 as 

a 30304 Assembler Installer in the 
Everett Modification Center (EMC). He quickly became a trusted 
voice in the workplace, serving as a Union Shop Steward for IAM 
District 751 and a Volunteer Disaster Responder for his building.

His commitment to the Union extended far beyond the job, as 
he became deeply involved in community volunteer efforts 

through the Machinists Volunteer Program (MVP) Committee, 
eventually serving as MVP Chair. Adrian has also been a 
memorable and well-loved Master of Ceremonies at multiple Local 
Lodge and District fundraising events supporting Guide Dogs of 
America, and has held several leadership roles including Local 
Lodge A Auditor, District Auditor, and District Council Delegate.

As a delegate to the 2016 Grand Lodge Convention, Adrian 
was part of a historic moment for IAM District 751 when the 

Membership Bill of Rights was added to the official IAM Union 
International Constitution. He has also served on the Legislative 
Committee, helping advocate for working families on issues at 
both the state and federal levels.

Adrian was first appointed as a Program Coordinator at the 
Everett site in 2020, where he and his partner supported the 

paint hangar, flight line, and numerous outbuildings. In that role, 
he helped resolve many SHEARS and supported members in 
improving safety and accountability on the job. In 2022, Adrian 
was promoted to an Administrator position, partnering to lead 
the Education Assistance/Career Development Team in Seattle 
and, most recently, the Renton/Seattle Corridor Team, which also 
provides support to Moses Lake.

Adrian understands the Joint Programs statement of work, 
promotes our vision and mission, and respects the strength 

of our shared partnership. We look forward to working with him in 
this new role 
as we continue 
strengthening 
Joint Programs 
in support of all 
of our IAM 751 
Members.

The year 2025 revealed 
exciting horizons for the 

Machinists Institute (MI). By 
opening doors to new locations 
and expanding programming 
for both job seekers and 
Union members, the Institute 
deepened its commitment to 
empowering emerging and 
existing workers alike to reach 
new heights.

Last year, MI expanded 
its footprint to four new 

locations along the West 
Coast. In addition to its Tukwila 
location, the Institute unveiled 
state-of-the-art operations 
at the Vancouver Innovation 
Center in Vancouver, WA, 
followed by its flagship training 
center at the Everett 751 Union 

Hall, which opened in June, 
and its counterpart at the new 
IAM Union Hall in Spokane. 
In California, MI launched 
its first training programs 
at the Heidenhain Connect 
Manufacturing Innovation Hub.

With these strategic 
expansions, MI is 

heading into 2026 equipped 
to serve an additional 1,550 
learners annually. The impact 
on IAM Members is already 
clear. MI and the IAM’s joint 
efforts to support and advocate 
for workers’ talents helped lead 
to Boeing adding four more 
job codes to the list of roles 
graduates of the Boeing Pre-
Employment Training (BPET) 
program are eligible for upon 
completion. The positive effect 
was immediate: 100% of 
graduates from the cohort that 
concluded after the jobs list 
expansion received job offers.

The Institute is also 
building infrastructure to 

help current workers excel 
through new Employee 
Requested Training (ERT) and 
apprenticeship programs. New 
ERT programs in development 
for 2026 include Functional 
Test and Flight Line tracks, as 
well as the anticipated Virtual 
Reality Painting track, which is 
also being developed into an 

apprenticeship 
set to launch 
later this year.

This 

commitment 
to improving 
workers’ 
livelihoods 
went beyond 
the shop floor 
in 2025. In a 
partnership 
between IAM 751 and MI, the 
eagerly awaited Little Wings 
Early Learning Academy 
broke ground last summer. 
Slated to open in spring, this 
revolutionary child care center 
will provide much-needed 
peace of mind and support to 
working families, so working 
parents can worry less about 
their loved ones as they strive 
to achieve more.

Time and 
dedication 

from workers and 
Union members 
have been 
instrumental to 
these successes. 
In 2026, MI is 
primed to keep 
broadening 
horizons for IAM 
Members and 
their families, 
advancing skills 
and building 
fulfilling lives 

through good, family-wage 
Union jobs.

 	

If you are interested 
in MI and the IAM’s 

pioneering vision of child care 
for working families, you can 
learn more about Little Wings 
Early Learning Academy at        
www.lwela.org/.

A Year of Bold BeginningsA Year of Bold Beginnings

Spokane in full swing: MI’s newest 
training facility.

New skills being honed in MI’s ERT 
Manual and CNC Milling courses.

http://www.lwela.org/.
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IAM District 751
Keeping the Basin Flowing: SCBID Members Ratify New AgreementKeeping the Basin Flowing: SCBID Members Ratify New Agreement

Union Announcement

In the early 1900s, growing 
public outrage over the 

exploitation of child workers 
pushed Congress to act. 
Advocacy groups, journalists, 
reformers, and especially Union 
leaders exposed the dangerous 
conditions children faced on the 
job and the lasting harm caused 
when work replaced education 
and childhood.

That pressure led to the 
Child Labor Tax Law, 

enacted on January 24, 
1919. The law aimed to deter 
employers from hiring children 
under the age of fourteen by 
imposing a 10% tax on profits 
tied to child labor. While it was 
intended to protect young 
workers, it quickly faced a major 
constitutional challenge.

In Bailey v. Drexel Furniture 
Co. (1922), the Supreme 

Court struck down the law, 
ruling that Congress had 
overstepped its taxing power 
by regulating child labor, which 
the Court said was reserved 
to the states under the Tenth 
Amendment. Even so, the 

effort marked an 
important step 
in the national 
fight to end child 
exploitation and 
build stronger 
protections.

Lasting federal safeguards 
finally came with the Fair 

Labor Standards Act (FLSA) 
of 1938, signed into law by 
President Franklin D. Roosevelt. 
The FLSA established 
nationwide rules to prevent 
oppressive child labor, including 
minimum age standards, 
limits on hazardous work, and 
restrictions on excessive hours. 
It banned workers under 18 
from hazardous jobs and set 
clear limits for workers under 
16, including no more than 
8 hours a day or 40 hours a 
week, with additional restrictions 
during school sessions.

Together, the 1919 law 
and the FLSA reflect how 

labor and reform movements 
helped drive protections that put 
children’s safety, education, and 
future ahead of profit. For more 
than a century, Unions have 
been the force pushing these 
protections forward, making 
sure the people with the least 
power on the job are never left 
without a voice.

The South Columbia Basin Irrigiation District brings irrigation 
water from Roosevelt Lake and Banks Lake to over 200,000 acres 

in southeastern Washington. Photo courtesy of SCBID.org.

Two new Union 
Stewards have 

stepped up on day shift 
at Boeing’s Moses Lake 
facility after two veteran 
stewards retired from 

the flight line, leaving vacancies in these critical leadership roles. 
Members elected Damien Simonsen and Aaron Gill to represent 
the workforce, bringing passion, experience, and a commitment 
to serving the membership, according to IAM 751 Business 
Representative Steve Warren. Both Simonsen and Gill will attend 
the upcoming Union Steward orientation as they prepare to take on 
their new responsibilities supporting Machinists in Moses Lake.

(L to R) Steward Sam 
Taylor, Steward Aaron Gill, 
Steward John Unga, Steward 
Damien Simonsen, and BR 
Steve Warren

From Our EW Local Lodges...

Local 86 Member Dave Bakken and his 
wife, Shari, with Allen Eveland drop 

donated socks to the Union Gospel Mission. 
(Above)

Welcome to Local 1951’s new ST Melissa 
Kenton, a Stock and Tool Attendant on the 
Hanford Reservation, appointed to fill the 
term following Merle Fowler’s retirement.

Union 

members 
at the 
South 
Columbia 
Basin 
Irrigation 
District 
(SCBID) 
ratified 
a new 
five-year 
contract in December, securing 
improvements that recognize 
the skilled work required to 
keep the Columbia Basin 
Project running strong across 
Eastern Washington. The 
agreement runs from 2026 
through 2030 and includes 
wage increases, premium 
pay, safety benefits, and job 
structure, while maintaining the 
current healthcare plan.

The new contract delivers 
solid wage increases: a 

4% increase in year one, 4% in 
year two, and Consumer Price 
Index (CPI) adjustments in 
2028, 2029, and 2030 that will 
not exceed 4% per year and 
will not fall below 2% per year. 
If CPI reaches or exceeds 

6%, the parties agreed to 
reopen wages for additional 
discussion.

Members also won 
upgrades that impact 

daily life on the job. New 
Year’s Eve Day is now 
recognized as an additional 
holiday, and mechanics saw 
their annual tool allowance 
doubled from $500 to $1,000. 
Special assignment pay 
increased to $2.00 per hour for 
workers assigned to specific 
duties, and safety footwear 
benefits grew so workers 
can receive up to $300 each 
year. Bereavement leave was 
expanded from 24 hours to 30 
hours, supporting members 
and families when it matters.

For ditchriders, the 
contract strengthens 

compensation for the 
demanding responsibilities that 
come with keeping the system 
operating around the clock. 
Standby pay increased from 
$30 to $60 per calendar day 
of designated standby, and 
designated relief ditchriders in 
each watermaster section will 
now receive $2.00 per hour 
along with their base rate. 

In addition, vacation accrual 
improvements mean members 
now top out at 20 years, rather 
than waiting until 25.

This contract reflects the 
essential work SCBID 

members do every day to 
keep Eastern Washington’s 
irrigation system running safely 
and reliably, supporting farms, 
families, and communities 
across the Columbia Basin.


