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very day on

the shop floor
at Boeing, 1AM
751 Members
make decisions
that impact safety,
quality, and the
future of our
work. Now, there
is a system in
place that backs
them up when
something goes
wrong or doesn't
look right. The
Event Review
Committee (ERC)
gives members a
real voice in fixing problems,
protecting themselves, and
strengthening the work across
every facility. And it all starts
with one step: filing a Speak
Up.

he ERC is the result

of years of work by
IAM District 751 to ensure
members have a protected
way to report issues without

Sebero and Lucas
speak to Stewards
in Renton, even
taking calls

fe.ar_Of_ between meetings
discipline. from members.
That effort

began after the company
moved to reduce thousands
of quality inspections in 2018,
raising serious concerns about
safety and accountability on
the shop floor.

£(This has been years in the
making,” said IAM District
751 Business Representative

Lloyd Catlin. “We pushed for a
system where members could
speak up and be protected,
while still being a part of the
solution. What we have today
is a direct result of that work.”

he program was first
established in 2022 as
a tri-party agreement that
included the FAA. When
the FAA stepped back in
2024, it became a bi-party
agreement between IAM
751 and Boeing, formalized
through a Memorandum of
Understanding (MOU) during
contract negotiations. One of
the most significant changes is
that 751 ERC Representatives
now see every report
submitted by IAM Members.

odeled after the

FAA's Aviation Safety
Action Program (ASAP), the
ERC focuses on voluntary,
confidential self-reporting to fix
problems, not punish people.
When a member submits a

Speak Up related to product,
process, safety, or command
media (POL/PRO/BPI), they
are, in most cases, protected
from corrective action.

t the center of this work

are IAM 751 ERC
Representatives Jeremy
Sebero and Jason Lucas, 751
Members who review every
Speak Up submitted by our
members.

£6We look at every single
Speak Up report submitted
by an IAM Member, every
single one,” said Sebero. “If it
meets the criteria, we make
sure it gets reviewed and acted

on.

k6This works,” said Lucas. “If
this had been around years
ago, | would have used it. It
gives members a way to speak
up, fix issues, and protect
themselves at the same time.”
Continued on Page 2

Raising Standards in Every Industry

UNION YES

or many, |IAM District

751 means Boeing.
While that remains a major
part of who we are, our
membership reaches far
beyond one employer, with
members making a difference
across industries throughout
Washington state.

hat was on full display

over the past few months,
as two agreements at Hytek
Finishes in Kent and the
Northwest Regional Primary
Care Association (NWRPCA)
delivered meaningful gains
and strengthened protections
for workers in very different
sectors.

VYN,

t Hytek Finishes, an
aerospace supplier

that plays a critical role in
preparing and protecting
aircraft parts for safe operation,
members secured gains that
recognize their skills and
contributions to the industry.
The agreement includes
steady wage increases over
the life of the contract, along

with improvements to premium
pay. Lead pay and coordinator
pay both increased, along

with higher shift differential
premiums for second and third
shift workers.

Members also made
important progress
on advancement, with
improvements to the

promotion review process that
create a clearer path forward.
The agreement maintains key
benefits, including holidays,
PTO accrual, health care
coverage cost share, and
retirement contributions.

kkFor more than half a
century, Hytek has been
a key supplier to Boeing,
supporting critical programs
like the 747 and stepping up
when production demands it,”
said IAM 751 Chief of Staff
and Lead Negotiator Jason
Chan. “Our members are
part of that legacy, delivering
the quality and reliability the
industry depends on. This
agreement makes sure
Continued on Page 8
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ReronT FRom THE SeCRETARY-TREASURER
The Work Continues at 751

By Richard Jackson
IAM 751 District Secretary-Treasurer

With Jon Holden stepping
into a new role within the

IAM, we move forward with the
same mission and focus here at
the District.

istrict 751 will now begin

the process of electing a
new President and Directing
Business Representative
to serve the remainder of
the current term, which runs
through 2028. Nominations
and election information can
be found on page 3 of the April
Aero Mechanic or online at
iam751.org. The nomination
process will take place at the
District Council meeting on April
28, 2026, and a vote of the
membership is scheduled for
June 2, 2026.

ince our last District

President election twelve
years ago, our Union has grown
in size, strength, and impact.
Together, we rebuilt unity and

restored trust in our mission
by returning the Union to the
members with the passage of
the Membership Bill of Rights.
From there, we leaned into
transparency and solidarity,
meeting members where
they were through town halls,
contract input sessions, shop
visits, BBQs, and more.

e also strengthened

the way we fight for
and protect our members
on the job. From improving
safety programs and elevating
quality standards to ensuring
members have a voice through
strong contract language and
the grievance procedure, we
made it clear that the people
doing the work must be part
of the decisions that impact
it. We backed that up at the
bargaining table, pushing for
better wages, stronger benefits,
and more security for our
members and their families.

t the same time, we

expanded the reach of
this Union beyond where we
started. We organized new
groups of workers, supported
members across industries,
and proved that the strength
of IAM 751 is not tied to
any one employer. Whether
in aerospace, healthcare,
nonprofits, or public work, we
showed that when workers
come together, we can raise
standards across the board.

We set a path for the future
and stayed true to it.

That vision became reality with
the creation of the Machinists
Institute. With MI, our Union will
have a greater role in providing
training, skills enhancement,
apprenticeships, and pre-
apprenticeships to working
people across industries. We
raised the bar for aerospace
workers while also setting
higher standards in industries
outside of aviation, including
healthcare and nonprofits.

Tw

Continued from Page 1

he program is already

making a difference.
Reports are coming in every
week, with real issues being
addressed and corrected.
Members have used Speak
Ups to report incorrect training,
missed steps in installations,
and concerns about processes
that could lead to future
problems.

he protection is key. If the

ERC accepts a report, it
cannot be used for corrective
action, except in limited
circumstances for serious
misconduct. That protection
gives members the confidence
to come forward early, before
small issues become larger
problems.

£This only works if people

use it,” one steward said
during a recent meeting in

Renton. “And it does work.”

hat meeting, held during

a regularly scheduled BR/
Steward session in Renton,
gave members a chance to
hear directly from Sebero and
Lucas, ask questions, and walk
through real-world scenarios.
It also reinforced an important
point: this program is for all IAM
751 Members. Whether you

are a mechanic or a janitor, this
is for everyone, across every
classification.

he goal now is growth.

The MOU requires a
minimum of two IAM ERC
Representatives, but there
is no cap. As participation
increases, the Union is working
to expand the program across
all locations, with the potential
for more trained investigators
and representatives at sites
throughout the District. Future
improvements are already
being discussed, including
the ability to submit Speak
Ups from home for sensitive
situations and expanding
support resources for members
navigating the process.

he message to members

is straightforward: do not
wait. If you made a mistake,
report it. If you see a problem,
speak up. If something doesn’t
look right, say something. We
are the ones who build these
products and keep the lines
running. It only makes sense
that we would be the ones to
make sure the work is done
right, every time.

For questions or help with
a Speak Up, contact IAM
751 ERC Representatives
Jeremy Sebero at jeremy.
sebero@boeing.com or Jason
Lucas at jason.e.lucas@
boeing.com, or talk to your
steward.

How the ERC Works:

+ Confidential (not anonymous) "Speak Up® reports filed by 1AM
T5l-represented employees are sent to the ERC for review by
select IAM 751 and Boeing representatives.

« The ERC may accept the case for investigation and remediation if
the report is from a design or manufaciuring work area or process
within [AM 751's jurisdiction and relates to an event or issue
alleging a noncompliance or deficiency in Boeing command
media, or to processes involving product safety, quality, or

compliance.

+ |AM 751-represented employees who self-report are protected
from having ERC-accepted Speak Up reports used for Employee
Corrective Action (except in limited circumstances involving
drugs, alcohol, recklesslintentional conduct, or intentional

falsification).

+* Cases accepted by the ERC are independently investigated, with
participation of the ERC, including 1AM 751 Members,

+ The ERC then makes recommendations to improve safety and

guality.

We are not just thinking
about the future at 751,
we are continuing to build and
strengthen what past leaders
have provided for us. Soon,

we will have a new District
President, but our mission does
not change. Solidarity is not tied
to one person or one position,
but lives in the membership
and in the work we do every
day. Thank you, it's an honor to
serve this Membership.

District Lodge 751,
International Assn. of
Machinists and
Aerospace Workers
Vacant

President, Directing
Business Representative

Levi Wilson
Vice President

Richard Jackson
Secretary-Treasurer

Shari Boggs
Sergeant-at-Arms

Steve Warren (Eastern WA)
Dan Swank

Paul Schubert
Spencer Burris
Rod Sigvartson

Garth Luark
Patrick Bertucci

John Lopez Jr.

Greg Campos
Shane Van Pelt
Travis Kendrick

Lloyd Catlin
Kim Gifford

Jim McKenzie
Amber Roulst
Josh Koopmans

Union Business Representatives

Union Offices:

« 9125 15th PI S, Seattle; 206-763-1300
« 201 A St. SW, Auburn; 253-833-5590
* 233 Burnett N., Renton; 425-235-3777
» 8729 Airport Rd, Everett; 425-355-8821
+ 8304 N. Regal St, Spokane
(509) 534-9690 or 1-800-763-1305

Toll-free to Seattle from:
Nationwide: 1-800-763-1301

Hotline: 1-800-763-1310
Web site: www.iam751.org
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Tue Stony oF Our MemBERS

early nine years ago,

IAM 751C Member
Manny Briones walked into a
basketball game at Puyallup
High School that would end up
changing his life. He was just
there to watch his son mentor
the players as part of Special
Olympics Unified Sports, a
statewide program that brings
athletes with and without
intellectual and developmental
disabilities onto the same
team.

k€] went to the game just to
watch them play,” Manny
said. “I liked how my son was
out there helping these kids.
When the coach asked why
don’t | come out and help, that
was the beginning.”

hat “beginning” turned

into something much
bigger. Nearly a decade later,
Manny is still right there with
the players. With Manny’s
coaching, the team has
brought home WIAA Gold
Division State Championships,
including the first three-peat in
the program’s history, earning
a signed letter from the Seattle
Seahawks along the way.
What started as a simple yes
has grown into a full family
commitment.

nion on the job and off,

Manny has built a life
rooted in service, giving back
to his community and setting
an example for the next
generation.

together, can we defeat it. The
program is built around three
models that make inclusion
possible at every level. The
Competitive model brings
together athletes of similar
ability to compete at a high
level. The Recreation model
focuses on participation,
fitness and fun. And the Player
Development model pairs
higher ability partners with
athletes who are still building
skills, creating a space for
mentorship and growth.

hat is where Manny found
his role. He now coaches
the competitive teams for
both basketball and soccer,
while his wife coaches the
developmental teams for both
sports as well.

kt] love these kids,” Manny
said. “They are like my own
kids in my heart.”

hat mindset carries into
everything he does as a
coach.

kkTreat kids like there’s no
disability. When you come

in here, you are like anyone
else. Play 110 percent, and |

will treat you like the athlete

you are,” Manny explained.

or as long as Manny has
been a Union Steward,
he has also been known
as “Coach’” to these young
athletes. When basketball
season wraps up, he moves

ccording

to Special '
Olympics,
Unified Sports
has a simple but
powerful mission:
Our opponent -
is intolerance.
Only shoulder

to shoulder, <yl v

as teammates
Bottom photo:
Manny Briones
(R) with Erik
(L) stand

with a team
that couldn’t
be stopped,
earning every
moment
together.
Training,
teamwork, and
celebration
define a
championship
season for the
three-peat
team.

=
&
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right into soccer, staying
involved year-round and
continuing to give back.

nd that commitment

does not stop with him.
Machinist Members continue
to show what it means to be
Union, on and off the job. IAM
751F Member Rich Anderson
sees that same spirit of service
in his son Erik, who also
volunteers with the program at
Puyallup High School. In fact,
he was part of the basketball
team that won the state
championship three years in a
row.

£6Our kids see what we do,
and they wantto do it,”
Manny said. “I could quit, but |
just keep going. | love it.”

t the end of the day, the
wins matter, but not in the
way you might think.

£€No one works more than
these kids,” Manny said. “To
me, that's a win every time.”

f this sounds like something

you want to be part of, there
is a place for you. Learn more
about becoming a Unified
Sports volunteer through
Special Olympics Washington.

A true family affair for the Briones. Photo
below, from left: Julian, Isaiah, Manny,
Julie, Emma, and Emma’s boyfriend, Luis.
Below, Coach Julie carries on the family
tradition.

by}

ST

i,
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LeciSLATIVE AND PoLiTiCAL

MNPL LOCAL 751-F

The 30th Annual Local F Unity Bowl
was right in the strike zone, with
members rolling at Secoma Lanes in
Federal Way and Evergreen Lanes in
Everett for a full day of action on the
lanes and Union pride.

With every frame, participants helped
knock down a big goal, raising nearly
$15,000 for the Machinists Non-
Partisan Political League (MNPL). A
clean sweep for solidarity, and a win
that keeps working people
rolling forward.
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Ler’s Go 1o THE FaiR - June 13, 2026

COME & JOIN US FOR

751 Fﬂm IlﬂY

EE

EUERGREEN WASHINGTON

STATE STATE
FAIRGROUNDS FAIRGROUNDS

14405 179TH AVE SE | 110 9TH AVE SW
MONROE, WA PUYALLUP, W

I BB B E B Howtogetyour ticket:
- Clip 1t below
- Print from lam751.org
- (rab one at any [AM 751 Union Hall

FOR QUESTIORNS, EMA |||l T
LOM ‘IHI“*JII' NS@IAM7S1.ORG

The only cost will be games of chance, food and beverages - or you may bring a picnic lunch.

CARNIVAL RIDES, FOOD VENDORS, GAMES, BEER GARDEN,
FUN FOR EVERYONE!

|§["";"“‘ e -;'TI
i IAM FAIR T'ICKE"I' O

I ilr \ .: | I

[ s BRING THIS TICKET TO THE EVENT FOR ADMISSION ek I
1) Good for Union members and immediate family | J

I | 1 Frepared snacks and non-alcoholic beverages are alowed (no glass bottles). There will be 3 varkety of food vendors and  beerfwine garden availebie on site. i E I
II I = II |

| : ;’ June 13th, 2026 TSE 10 a.m. to 7 p.m. ; i
[ - PUYALLUP MONROE ||' |

I 1 { Washington State Fairgrounds Evergreen State Fairgrounds I 1

I 4 110 9th Ave SW, Puyallup WA 98371 14405 179th Ave SE, Monroe WA 98272 :’ | I
EI | | Parkin Green Gate located near 14th Ave SW & 4th St SW Park in Rec/West ot located along Hwy 2 & 178" Ave SE..| | |
EI. enter threugh tunnels and fellaw signs ta the Fun! . i. | I

! I / 1..;% ﬂmﬂﬂmﬂ-hm-ﬂ-ﬁ* MEMBER APPRECIATION ﬁ?,‘ |

] = . |

—— d
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Our Community

Small items, big impact! WM 751 Members stepped up for the Do the Bght Thing
Nonprofit’ diaper drive. collecting R265 diapers and Y402 wipes for Famiies who néed
them most. Thank you to every member who dropped off donations. When M 751
Members do better, we all do better in the communities we call home.

MVP@id it again, this time maintaining the Adopt-a-
Road se:tlon IAM 751 has committed to keeping
clean in Everett.

" Join the Machinists Volunteer Program for road
cleanups every second Saturday through October.

Help keep our c:mnrmme# clean and green.

Fnluntem should wear a reflective vest or jacket,
gloves, and sturdy footwear. Volunteer credit is
available, and family and friends are welcome. Rain
or shine, we will see you there.

We live here, we work here, and we take pride in
keeping it clean and safe. Thanks to everyone who
shows up. Come be part of the next cleanup.

Sponsored by the WM 751 Women's Committee to support the non-profit Interested in helping out? Contact Kellie McGuire at
Do the Right Thing.' Find out more st www.dotherightthingnonprofit.org. kelliem@iam751.0rg.

Strength in service was on full
display at last month’s District
Council, where a new group of
labor leaders took the oath,
stepping forward to serve and
represent the membership as
delegates and alternates. Taking
the oath from former IAM 751
President Jon Holden are 751
Members Walter Barrios (C), Katie
Eagleson (F), Michael Mack (F),
Makny Hin (F), and Shane
Schneider (C). —

Local Lodge C has welcomed a new Vice President Strother Moore (L), while Local Lodge F has added several
new leaders to its ranks, including Makny Hin as Recording Secretary, Jermar Smallwood as Conductor

Sentinel, Francine Luster and Nick Lutgen as Trustees, and Mike Abapo as Secretary Treasurer (R).

Being Union is about being part of something bigger than yourself, about serving for the betterment of the whole
and not just a few. These members have made the commitment to take on these important roles, strengthening
their Locals and helping move the Union forward on behalf of the entire membership. Their leadership is a reminder
that the strength of our Union has always come from members who are willing to step forward and carry it into the
future.
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Our CommuniTy

UNION BUILT, COMMUNITY STRONG

The MVP Committee was in full build mode these past few months, constructing five wheelchair ramps across Puget Sound
for families in need. Each project delivers safe, reliable access at home and makes an immediate difference in people’s daily
lives. That is what Union service looks like: showing up, pitching in, and taking care of our communities. Being Union does
not stop when we clock out, but rather it is defned by the way we look out for each other every single day.

= .. _-'.
HACHINISTS [t
VOLUNTEERS N
MALHINIST,

2 3 _ . .:._ ; [ I _‘_-__ = . _n'_“ "

Lake Tapps, WA

T X
FLIGHT FOR SIGHT ==

: SATURDAY, JUNE 20, 2026

L il EVERETT BOEING ACTIVITIES CENTER
b sl 4 B400 36TH AVENUE WEST, EVERETT. WA

ieoges W 6wy
&0 Uptiiadeeds

REGISTRATION AVAILABLE e

» OMNLINE - www.databarevents.com/flightforsight M a y 3 0 5 2 0 2 6

= |N PERSON - At any |1AM 751 Union Hall Jois
+ BY MAIL - to 9125 15” Place South, Seattle WA 98108 Eidrznty
ot tm

piree For more information, call; 206-764-0312
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Raising Standards
in Every indusiry

Continued from Page 1

work is recognized with gains
in wages, premiums, and
opportunity.”

t the same time, members

at the Northwest
Regional Primary Care
Association (NWRPCA)
reached an agreement that
reflects the importance of their
work supporting community
health centers across
Alaska, Idaho, Oregon, and
Washington. Founded in 1983,
NWRPCA provides programs
and services that strengthen
community health centers
and help ensure access to
primary and preventive care
for all residents, regardless of

+
* ¥
* 3
Eligibility to Retire
55 or over
10 years of
service for
retiree
medical

How to do a pension

financial or insurance status.

hese IAM 751 Members

have chosen to work in
the nonprofit sector, an act of
service to their communities.
But too often, workers in
these roles are so focused on
taking care of others that they
overlook what they deserve
as well. This agreement helps
ensure they are supported,
valued, and protected on the
job.

heir IAM contract

includes consistent wage
increases, higher cell phone
and transportation stipends,
improvements to paid time
off, and stronger retirement
benefits with an increased
employer match.

Contractual Changes to
Hetirement
Lump-5Sum far the
pension
Increase in pension
multiplier
Increase in 401k match
Aetna Medicare
Advantage Plan
Hueler Financial
Solutions

Income Options

estimate
How to commence
your pension
401k options
How to get annuity
fquotes

TION

One of the most important
gains for members

was the clarification around
paid time off. The agreement
ensures that employees

will be paid out for unused,
accrued PTO upon resignation
or layoff, with partial payouts
even in cases of termination
for cause. In an industry where
employers rarely offer such
protections, this was a major
issue for the group and an
important step toward fairness
and security for members.

£No matter the industry, we
are raising the bar across

every sector we represent,”
said IAM 751 Chief of
Staff and Lead Negotiator
Jason Chan. “At NWRPCA,
that meant securing
wage increases, stronger
retirement contributions, and

Thml—:mg ahuut retlrement'?Jum us ﬂﬂhHE Lofind ourmore!

Al AU AM

and 4PM |+

Tying Up Loose Ends
Use pride points
Use floating holiday
Fill prescriptions
Hearing loss
Pushing the button

improvements to paid time

off and stipends that reflect
the work our members do for
that organization every day.
This agreement builds on

a strong foundation we can
continue to improve. Whether
it's aerospace or nonprofit
work supporting community
health, every worker deserves
a voice, respect on the job,
and the protections of a Union
contract.”

rom aerospace
manufacturing to
community health, these
agreements show the reach
and strength of IAM District
751. No matter where our
members work, we are
continuing to push forward,
raise standards, and make
sure that work is respected.

4
- "- *

Retirde Medical
Pre '93 cost
Service based
formula
Transition to
Medicare

Find registraﬂun links on the IﬂH 751 Calemlar at:



https://www.iam751.org/?zone=/unionactive/calendar.cfm
https://www.iam751.org/?zone=/unionactive/calendar.cfm
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IN ReETiREmMENT NEws

The meeting was called

to order at 11:00 am

by President Jackie
Boschok. She then led the
retirees in the Pledge of
Allegiance, and the meeting
commenced.

Special Order of
Business:

Jason Chan, Chief of Staff,
gave opening remarks and
provided a report for the
retirees.

Roll Call of Officers: All the
officers were present.

Approval of the Meeting
Minutes: It was M/S/C to
approve the 751 Retirement
Club Meeting Minutes from
March 9, 2026, as printed in
the Aero Mechanic.

Financial Report: Tom Lux
gave the financial report.

» District Account: As of
3/1/2026, the balance
was $40,708.51. As of
4/9/2026, the ending
balance was $41,813.31.

 BECU Account: As of
2/21/2026, the balance
was $5,099.82. As of
3/20/2026, the ending
balance was $4,965.00.

The Financial Report was

M/S/C.

Introduction of Visitors,
New Members, and
Guests: Jim Thompson
shared his work history at
Boeing and that he retired
in 2006. His birthday is
this month, and he will

be 85 years old. Jason
Redrup retired on March
31, 2026. Jason worked in
Joint Programs and as a
Business Representative
after working at the Everett
Plant.

Guest — Wayne Werle’s
sister-in-law joined us. She
is interested in the fraud and
Al scam presentation.

President’s Report:
President Boschok
reminded everyone that
there will be a seminar
today regarding fraud and
Al scams. Also, the WA
State Alliance for Retired

Americans will host a

Town Hall Meeting on

May 28 here in Hall C at
10:00 am on the same
subject, featuring WA State
Insurance Commissioner
Patty Kuderer and other
guest speakers. This is
free and open to the public.
Guests are welcome to join
us. RSVP at https://mobilize.

us/s/K9BXBD.

Looking forward to the
upcoming Alliance for
Retired Americans National
Membership Meeting, April
27-30, 2026, in Las Vegas.
President Boschok will

be nominating the current
President of the ARA, retired
IAM former GST Robert
Roach, for another term.

Committee Reports/
Health and Benefits: Vice
President Lester Mullen
read the Deceased Report
for April 2026.

APRIL 2026:

LOCAL A: Darrell D
Huseby, James J Dailey,
Jim A Leford, Nathanael
Williams, Neal F Herrett,
Sun K Willliamson

LOCAL C: Dwayne R
Greer, Dwight A Grosvenor,
Gene B Morrison, James
E Walker, Jr, Jeffrey B
Clark, Jerry A Bowman,
Ralph E Lueken,

Richard J Gross, Robert
E Cysewski, Robert

S Swienty, William L
Desmul

LOCAL E: None

LOCAL F: Darlene L
Myers, George F Cook,
Jr, Glen C Morrow,
Jeffrey D Buckingham,
Larry D McGhee, Mark

J Kunnecke, Patrick

R Boche, Richard A Link,
Robert J Voelzke, Roxanne
M Thompson, Wendy S Rife

SPOKANE: None

Jim Hutchins shared that
Helen Anne Pompeo
passed away in September
and would like her to be
remembered

There was a moment of
silence for our departed
members.

Executive Report:
Motion to pay $200.00

for the registration fee

for President Boschok to
attend as a delegate from
the Retirement Club to the
WSLC COPE Convention.

M/S/C

Motion to donate $300.00
to Team 751 Retirees for
the Kourpias Guide Dogs of
America Motorcycle Ride.
Ron McGaha spoke to the
motion. Individuals can
donate as well. M/S/C

Good and Welfare: Tom
Lux reported the Flight for
Sight Fun Run and Walk will
be on June 20. For more
information, see President
Boschok.

Also, there are extra copies
of the Retirees Advocate
Newsletter.

Vice President Mullen
shared that last month,
there was a discussion
about making calls to
Congressional members
to raise issues important to
our retirees. The suggestion
was to send a letter from
the Retirement Club.

Vice President Mullen will
speak to Donny Donovan
to provide letters for our
retirees to sign onto, more
information to follow next
month.

Jim Hutchins reported on
three wheelchair ramps built
in the south end last month.
The ramps are split into

two areas: the south and

]
I
i...-.i v

north ends. Jim heads up
the south end ramps. Jason
Redrup was previously in
charge of the north end
ramps. Jim also shared that
the MVP Banquet will be
held on May 30, 2026.

Unfinished Business:
None

New Business: Carl
Schwartz introduced a
resolution regarding Coast
Guard contracts to build new
heavy icebreaker ships and
expand their port in Seattle.
Vice President Mullen
made a motion to amend
the language to add that
these ships be built in the
United States. M/S/C on the
amendment. M/S/C on the
original resolution.

Birthdays: Jackie
Boschok, Larry Brown, Ken
Dinning, Jim Hutchins, Jim
Thompson, and Aurelia
Turner. Anniversaries:
None

The retirees sang Happy
Birthday.

Drawing for Attendance
Gift Card Winner: T.J.
Seibert.

“LUB MEETING

SECOND MONDAY OF THE MONTH

BB EN ENT R0 BRI GRS

Prasidant Jackie Bosehok
204-820-100%

Viee President Les Mullen
204=F15-5247

Secretary Larry Brawn
2048-715-2437

Treasurer Tom Lux
204-551-1371

5 Fgarf= T=Ar
.'ﬂ-nnrl- .F:urphm
2559509

Trustes Michael Keller
HE-T2E-49TE

Trustee Bm Hutohins

2083452509

Trupten T.), Seibart
204-POP-487D

SSS S SIS S SIS IS


https://mobilize.us/s/K9BXBD. 
https://mobilize.us/s/K9BXBD. 
https://mobilize.us/s/K9BXBD. 
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Free WANT ADS

Members
Onl

Small herd of Yaks for sale: an
Imperial Trim Bull, Two females,
one a Royal and one a Native
Trim Cow. Two Native Trim
Female calves. Call for pricing.
253-332-8612

AUTO PARTS

Two 1986 Corvette wheels with
two Hoosier Slicks mounted and
balanced, used twice at Good
Gu%/s 2023 and 2024. Cost over
$1100.00, selling for $950.00.
206-772-2712

1967-1972 Chevrolet truck tilt
steering - column refurbished,
tested, ready to bolt in. $450.00
425-652-2819

BOATS

2007 Bayliner Capri, 18 foot, 135
HP Mercury 3.0 Inboard/outboard
motor, Bimini top, E-Z load trailer,
open bow, seats 8, under 300

hours. $4,750.00 253-232-6973

GOTTAGE
INDUSTRIES

Join us! F/A Interiors Retirees
Monthly Meetin% Every last
Wednesday of the month at
12:00pm at Bob’s Burger & Brew
8822 Quilceda Pkwy, Tulalip, WA.
See you there!

Choose a gift for your loved
one on Facebook page: Polar
Bear Jewelry. Everything was
handmade by an IAM member.
425-647-3319

ELECTRONICS &
ENTERTAINMENT

LG 32" LED LCD TV, Son
BDP-S570 Blu-Ray DVD player,
boxes, 8a erwork, remotes, stand
$100.00. As new, barely used. Joe
206-334-8527

Pioneer RT 701 reel to reel tape
recorder, stereo, 3 motor, 3 head,
2 channel, direct drive, 2 speeds,
and 4 tape. Please call for pricing.
352-537-9424

FURNITURE &
APPLIANGCES

Bookcases with glass doors. Dark
wood. 43/28/14.5 — seven are
available. Call for details.
253-473-2814

Console table, coffee, end table
oak, thick glasses, 2 TV stands,
wall décor, new Samsung TV.
425-314-9739

Grand piano E36045. Imported
from Japan. Asking $11,000.00.
Photo available as requested.
Email: tkelly787@amail.com

Power (electric) sofa — nice
$350.00. Hide a bed couch — good
shape — clean $100.00. Nice
dresser $75.00. Bookcase — glass
doors $40.00. 253-875-7944

Mirro—Mastercraft carved
Hardwood, Free-Standing vintage
charm. Made in USA by S.J. Bailey
& Sons. Semi-finished frame,
25.5"x15.5"x60”. $350. Contact
everettqualitywa@gmail.com

AC Portable Unit — Friedrich
ZHP14DB, smart Wi-Fi control,
Euiet 4-in-1 comfort (heat + cool).

xcellent condition. Downsizing.
$300. Email: everettqualitywa

gmail.com

Seeking 2-bedroom apartment
or house in Auburn, Kent, Algona,
Pacific area. 407-860-8225

Room for rent ($1100), includes

ADRULES

Each single ad must be 25 words or
less. Use a seperate piece of paper or
ad blank for each ad, as the]}r/eege pre-

classified physically. Ads are free only to
members - active, laid-off, or retired. For
best response, inlcude phone number.
Members’ cottage industries wil be OK
in ads, but no commerical ads. When
using own paper for ads, include infor-
mation required on regular ad blank.

Deadline For Next Issue
May 15, 2026

utility, location 3 minutes from
Boeing Auburn: Address: 321 3rd
St NE, Auburn, WA 98002.
253-263-4973

Room for rent ($700g, includes
utility, location 3 minutes from
Boeing in Auburn. Address: 321
3rd St NE, Auburn, WA 98002.
253-263-4973

1-bedroom / both duplex for rent.
Minutes from Boeing Renton.
Easy access to 1-405 and I-5. High
cteilin? IiviE_g I’O%T_T”L PeLr_\t)t{ of off-
street parking. Zillow Listing
206-465-808

3-bedroom, 1.5 bath duplex for
rent. Minutes from Boeing Renton.
Easy access to -405 and I-5.
Attached garage. Penty of off-
street parking. Call Tracy Yu
206-465-8087 Zillow Listing

Spacious 4 bed, 2 bath home
at 311 SW 126th Street, Seattle.
Modern updates, large yard, and
quiet neighborhood. Close to
parks, schools, and shopping.
206-751-7403 (Please leave a
message if there is no answer)

Small cabin for cozy getaway.
Relax with a Hood Canal view,
very private. $200.00 per night; 2
nights minimum. 253-278-8111

Roomy 32-foot sailboat at
Parkshore Marina on Lake
Washington, just blocks from the
Renton plant. Slip is also available
for rent or purchase. Turn-key
ready to Live-Aboard, Cruise
or Race. Easy access to Puget
Sound and San Juan Islands.
Contact: dpeopl@myctl.net

One week in Las Vegas at Tahiti
Village for $700.00. 253-833-1544

Room for rent, $600.00/month.
5 min. from Boein I(_)Everett }
Address: 1831 101 PI SW, Everett,
98024. 206-280-4121

MISCELLANEQUS

Wanted: Unlimited hydroplane
slides from the fifties: Maverick,
Hawaii Kai lll, Slow-mo-shun [V
and V. Please leave message.
206-557-0282

Sun X-3 SX recumbent trike,
3-wheeler pedal, Easy Racers,
Inc., Speed Lite, very good
condition. $1,400.00 new, selling

for $375.00 425-620-6355

1973 dual axle utility trailer
559X75X21 depth). Heavg duty,

-inch hitch (2090 Ibs.) $300.00
253-835-7166

Vanpool riders needed, second
shift, from Ferndale to Burlington
to Everett factory. 425-992-4995

E%uipment Rentals: Excavators,
skid steers, trailers: Dump,
equipment, car, enclosed, and
utility, zero turn mower, etc.
253-232-2618

Beenie Babys with tags; 22 first
edition books; stereo equipment;
phono receivers; amplifier; jazz
records; Seahawk robot doll. For
sale — offer. 509-685-1778

| have silver one oz coins for
sale. | have American Silver
Eagles; | also have a variety
of Mexican Silver Coins
“Libertdas” from one oz coins to
fractional ounces, some have a
“proof” finish. Text me for more
information. 206-948-1339

Boeing member offering
trusted Adult Family Home.
Sunset Home Care. Personal,
compassionate senior care. Call
Sara 425-463-9469

Retired Shop Steward. MFG
raised cedar planters for 6 years,
$300.00. Box is 3' X 6'. Free
]perlite & peatmoss, a pea fence
or climbers. Use cellphone for
pics and call for details. Dig a limit
of clams and take a planter home
for the lady. A pick-up can hold up
to 3 planters. Yall come!
360-431-7061

Looking for old, unwanted
Carhartt jackets. Will pay $60
each. 253-487-4957

2 grave sites $2,000 each or
$4,000 for both. These 2 sites
are for sale at over half their
current value, which is $4,300
each. Evergreen Cemetery: 4504
Broadway, Evt. 98203. Block 72,
Lot 140, Gravesites 3 and 4.
425-508-6272

Need Help? $25.00/hr. |
am experienced with home
cleaning & decluttering, pet care,
housesmin?, yard work, elder
assistance/care, running errands
and more. References available.
360-441-2602

Excavation services — dirt work,
demolition, land clearing, leveling/
grading, clean up, etc. Years of
experience. References available.
360-303-3200

Keen Women’s Flint || Safety
Toe Shoes. (New) 360-914-1008

Teddy Bears — 16” plush,
TEMPUR-stuffed, brand new
from clean home. Super comfy,
rare set of 3 for $80. Contact:
everettqualitywa@gmail.com

PROPERTY

10 acres, Colville, WA. Fully
fenced, small - updated home,
shop, outbuilding, e(t;uipment
shed, 1,000 acres of state ground
for hunting, RV, and horseback
riding. 425-327-2541

For rent; 2-bedroom condo.
Peterson’s Waterfront Resort,
Lake Chelan, Unit 221. June 12

&13, 2026 or June 17 & 18, 2026.

$465/ni§ht, lus tax.
509-682-4002

Like new $624,950 home for
sale, close to Boeing. Address:
5020 148th St. SW, Unit B1,
Edmonds, WA. 98026; 2
bedrooms, 2.5 baths, 1,795, soft
garage for 2 cars. 425-480-0736
or 206-228-1612

One burial plot. Can stack up
to 2. $4,000.00, OBO. Worth
over $8,000.00. Bonney Watson
Cemetery, SeaTac, WA. Call for
information - 253-561-4626.

SPORTING
GOODS

2 Schwinn ladies’ bikes, like
new $100.00, each over $400.00
new. 1 boys specialized, like new.
$120.00 (12—14-year-old boys)
425-551-0260

Shoes—New in box. Brooks
Addiction Walker, Women'’s
size 972 Medium (1B) leather.
Black Lace-Up & White V-Strap.
Orthopedic, stability. $80 each.
everettqualitywa@gmail.com

TOOLS

Drill Press — 100.00; small
bandsaw 50.00; Honda 4500
generator — 300.00. Call for more
information, no voicemail.
425-931-1629

VEHICLES

1973 dual axle utility trailer
&59X75X21 depth). Heavg duty,

-inch hitch (2090 Ibs.) $300.00
253-835-7166

2005 Screaminﬂ Eagle Fat Boy
from Custom Vehicle Operation.
Vance and Hines pipes, brand
new tires, 18,000 original miles.
Cobalt blue with brushed metal.
Perfect condition! $10,500.00.
425-923-4450 (Leave Message)

r-----------------------------------1
I ANIMALS ELECTRONICS & ENTERTAINMENT VEHICLES I
BOATS FURNITURE & APPLIANCES RECREATIONAL MEMBERSHIP I
I TOOLS RECREATIONAL VEHICLES SPORTING GOODS
I HOUSING MISCELLANEOUS COTTAGE INDUSTRIES I
I AUTO PARTS PROPERTY I
I Ad (25 word limit. Please print). I
: Phone (or Address) :
I The following information must be filled in for your ad to appear: I
I Name BEMSID/Clock Number I
I Address Shop Number I
| Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S, Seattle, 98108 Deadline: May 15 2026 |
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http://www.zillow.com/homedetails/3412-NE-7thPL-B-Renton-WA-98056/459748543_zpid?view=public  
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Across THE DisTRICT

New Leadership Charting the Way Forward at Ml

Machinists Institute

(MI) announced

on Wednesday, April 1,
2026 that Ryan Davis,
formerly MI's Senior
Director of Education,

has stepped into the role

of Executive Director.

Davis’ predecessor,

Shana Peschek,

has been appointed
Director of Training and
Apprenticeships for the
International Association of
Machinists and Aerospace
Workers (IAMAW). This
change in leadership

comes at the same time as
Jon Holden’s appointment to
IAM General Vice President,
signaling a new evolution in
MI’'s mission and relationship
with IAM.

Peschek led Ml since

its inception in 2019,
spearheading the adoption
and expansion of career
pathways to fulfill Union

jobs on the national stage.
Through her leadership and
close collaboration with 751
President Holden, Ml became

uilt on years of shop

floor experience and
Union leadership, Jon Voss
is stepping into IAM/Boeing

Shana Peschek, left, passes the torch to Ryan Davis as Machinists Institute enters its next

chapter of training and apprenticeship growth.

a trailblazer in skilled trades
education along the West
Coast, increasing Registered
Apprenticeship pathways,
launching state-recognized
pre-apprenticeship programs,
and strengthening partnerships
with employers, |AM District
751, and regional workforce
and community organizations.

Since joining just over

a year ago, Davis

has established himself

as a key leader in MI's
instructional strategy, program
development, and partner

Joint Programs as a Program
Coordinator.

or nearly 15 years, Jon

has worked at the Renton
site on the "Mighty, Mighty,
Wing Line" as a 31606 Integral
Fuel Cell Mechanic. Hired
in 2011, he quickly became
active in supporting IAM 751
Members and was elected
Union Steward in 2015. He
also volunteered through the
Machinist Volunteer Program
(MVP), supporting community
projects across the region. He

engagement. With more

than 16 years in workforce
and education leadership,
Davis brings a track record

of innovative workforce
development solutions to
support MI's rapid growth.

His expertise in direction

and in connecting industry,
underserved communities, and
career systems positions Ml to
continue its upward trajectory
through this transitional period.

Prior to joining MI, Ryan
served as Executive
Director of Seattle Jobs

brings with him the experience
and perspective built from
years of showing up for
members.

on has served as a

Local Lodge A Educator,
Auditor, and Trustee, and as
a District Council Delegate
for the past four years. He
has also contributed as a
District Legislative Committee
Member/Chair, an Educational
Committee Member, and a
Delegate to the Washington
State Machinists Council.

Initiative, one of MI’s
established community
partners. His previous
roles, including Dean of
Business and Applied
Technology at Everett
Community College,
speak to his ability to
execute across sectors.
Stepping into his new
L | role, Davis sees bright
horizons for MI.

£6MI continues to see

demand for skilled
workers in our state’s
advanced manufacturing
sector,” said Davis. “With our
four training centers across
the state, Ml is uniquely able
to provide high-quality training
for new workers, expand
registered apprenticeship
programs, and provide
cutting-edge training to
experienced workers.”

SR M
from the Shop Foor to Joint Programs

ppointed to the Health
and Safety Institute
Site Committee in 2020, Jon
has worked to strengthen
workplace safety and help
members understand and use
their rights on the job.

e now takes on this role
with that same focus.
Jon believes every member
deserves to go home each day
a little better off, just as safe as
when they arrived.

workers across Europe
and the Americas marked
a new international day of
labor solidarity, born from late
19th-century struggles for the
eight-hour workday. What
began in Union halls, public
squares, and neighborhood
meeting rooms quickly grew
into a shared global calendar
of resistance. Each May Day
linked workers around the
world, demanding fair wages,

safe conditions,
collective
bargaining
rights, and
broader social
protections. It
honored hard-
won victories while continuing
to confront exploitation,
precarious work, and policies
that weakened labor power.

ver time, May Day

marches, banners,
and rituals became enduring
symbols of workers’
determination to reshape
economic and political life.
English artist Walter Crane
captured this spirit vividly. At
44, he wrote The Triumph

of Labor, a poem honoring
May Day, depicting dignified
workers advancing together
beneath unified banners. His
imagery distilled the pride
and moral clarity of the labor
movement, and his visual
language became a recurring
motif in posters, processions,
and later commemorations,
including those featured in our
2026 Labor History calendar.

n the 21st century, May

Day remains urgent. As
gig economies expand and
Union density declines, labor
movements increasingly
intersect with immigrant
worker rights. Organizing in
agriculture, hospitality, and

delivery sectors, where migrant
workers face heightened
vulnerability, highlights how
immigration policy, labor

rights, and racial equity are
inseparable. Protecting
undocumented and migrant
workers raises standards for

all and helps curb employer-
driven exploitation.

ltimately, May Day

endures as a living
tradition. Workers and allies
reclaim public space to
demand dignity, equity, and
solidarity, linking Crane’s 19th-
century vision to today’s global
struggles for a fairer workplace
and society.
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AKIMA M,e,mll,e,r;s Build Momentum,atthe Tahle

Members working for
contractor AKIMA at

Fairchild Air Force Base,
servicing the Bell UH-1
Iroquois Huey aircraft fleet,
voted to ratify a new three-
year agreement. The contract
includes wage increases of 14

percent over three years, along “

with improvements to health
care fringes, shift differential,
lead pay, uniform allowance,
and TDY provisions.

£This was the first time |
have been in negotiations.
| was surprised at how much
preparation, effort, and energy
goes into the process of
delivering our concerns to the
employer,” said Negotiation
Committee Member Tait
Delzer.

ttAlthough it was an

overall good package,
our members had higher
expectations on alert and TDY
status that we are looking
forward to addressing in the
next contract cycle,” said Mike
Frock, another member of the
negotiating team.

AM 751 Business

Representative Steve
Warren added, “This
agreement reflects the
priorities brought forward
by the membership and the
strength of standing together
at the table. While there is
more work ahead, this is a
solid step forward that builds a
foundation we can continue to
improve on in the next round of
bargaining.”

his agreement marks

continued progress
for IAM 751 Members at
AKIMA and reflects the power
of member involvement
throughout the bargaining
process. With this round
completed, attention now turns
to the work ahead as members
continue building on these
gains in future negotiations.

Committee Members
Mike Frock and
Tait Delzer with

IAM 751 Business
Representative

Steve Warren at the

table during AKIMA
negotiations. (L)

Members cast their
votes to ratify the
new agreement,
putting their votes
and voices into
action. (R)
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28" Blackstone Griddle

l:rlggs Ace Hardware

3 (value $400)
ACE
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$1,000 Ranch & Hﬂme

Cift Cards

3rd Place: Zintel Creek Golf - 4 rounds of golf with cart - $320 value

dth Place: Columbia Point Golf Course - 2 rounds of 18 holes, green fees and 1 cart - 5200 value
S5th Place: Sun Willows Golf Course - 2 rounds of golf, 18 holdes and eart - $200 value

6th Place: Anthony's Restaurant (Richland) - Dinner for 2 - $150 value
Tth Place: X Golf / Indoor Golf - $110 value

Bth Place: Jiffy Car Wash - 5 supreme car washes - $100

9th Place: Elements Massage - Gift Card - 5100 value

10th Place: Broadmoor RV Gift Bag - $100 value

11th Place: Float Evphoria - Gift Card - $80 value

12th Place: Hair by Alexa Gift Certificate - 575 value

13th Place: La Bella Vista Kitchen and Bar - Gift Card - 350 value
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Drawing to be held June 8, ECI.':E & Local Lodge1 9517 ¢
Met proceeds to benefit Guide Dogs of America ;

COLLIMBIA J
|-|-\.,‘I.H‘.| [="r . Epte F oo

6 é

elements
Massags

SR

NEW l.ﬂl:l ﬂl.'lﬂ SAME UNION POWER.

NEW ADDRESS: 8304 N REGAL STREET, SPOKANE, WA 99217-8122




