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Nothing Was a Gift — COLA Through the Years

Cost-of-Living Adjustments (COLA) are a critical part of the
economic package in the IAM/Boeing contract. COLA helps protect
your paycheck from inflation so your wages can keep pace when
prices for essentials like groceries, gas, or rent go up. Without it,
your purchasing power would shrink over time, even if your hourly
rate stayed the same.

Each quarter, COLA s calculated based on the federal Consumer
Price Index (CPI). Any positive COLA is paid as an additive on top
of your base rate, similar to a shift differential. Then, any positive
COLA is folded into your base rate every September, becoming a
permanent part of your base rate. While COLA can fluctuate between
quarters based on inflation, the IAM/Boeing contract ensures your
base rate can never be reduced, even if there’s a negative COLA.

Even when COLA adds only a few cents per quarter, those gains
build over time. As of 2025, $20.31 of the Boeing maximum rate
comes directly from COLA payments that have been folded into the
base rate over the years. That number reflects decades of inflation
protection, hard-won through past contracts and member solidarity.
Even small quarterly COLAs matter in the long run.

For example, if your base rate is $35.00/hour and the quarterly
COLA adds $0.16, your pay becomes $35.16/hour. In September,
any positive amount folds into your base rate. This process repeats
with every positive COLA, helping you stay ahead of rising costs
throughout your career.

Every right and benefit we have was earned through solidarity,
not generosity. Each contract is a building block for a stronger future,
and COLA is one of the many tools that keep that foundation strong.

COLA Through the Years

1963 Contract

COLA first negotiated in the contract as a
yearly payment. COLA was capped at no
more 3¢ per year. COLA formula
generated 1¢ for every .4 point change in
CPI*.

1970
1971 Contract T

COLA was uncapped.

1983 Contract

Rather than a flat rate cents per hour, the
1983 contract had a 3 percent prepaid
COLA each October. Prepaid COLA each
year varied depending on your labor grade
from 29¢ for grade 1 to 47¢ for grade 11
each year of that contract.

1989 - To Now

COLA formula revised to current
language of 1¢ for every .075
change in CPI.

2020

Over the last 64 years, our COLA language at Boeing has resulted
in $20.31 of the current maximum rate.

1960

1968 Contract

COLA still paid yearly with a minimum of 3¢
per hour and a maximum of 8¢ per hour.
First 3¢ of COLA diverted to establish a
dental insurance program.

1974 Contract

COLA calculation changed from yearly to
quarterly. Formula changed to generate 1¢
for every .3 point change in the CPI.

1980

1986 Contract

COLA folded in yearly and cannot be
taken away once folded in. Prior to this,
COLA was a "float" or additive above
your base wages. Folding in ensures it
is a permanent part of your base rate.

1990

2024 Contract
COLA added to the labor

grade minimum rates
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