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Cycle Time: Union Fights
to Save Everett Bike Shop

IAM Work Transfer Repsin Everett
are meeting with Boeing Management
trying to show them the value of the
Everett Bike Shop as a service to the
overall site by providing areliable safe
mode of transportation and light duty
work opportunitiesfor our injured mem-

bers. Management agrees thereisvalue
in repairing the bikes on site, but the
bottom line is nobody wants the respon-
sibility of managing the shop. The reps
were told that cost is not a major issue
and that no one has ever looked at the
comparative cost savings between our

Standing L to R: 751-member Kevin James explains the advantages of
keeping the bike shop inhouse to Business Rep Richard Jackson and 1AM
Work Transfer Rep Jason Redrup. Beyond the cost savings, the turnaround
time is quicker, they utilize parts from broken bikes and even cut hazardous
waste by using expired airplane paint on the bikes.

membersand outside suppliers. Thecost
for bikes and repairs are included in
Factory operating cost as overhead and
spread site wide within use of factory
square footage.

“In this case, | don't think any ven-
dor can really compete with our mem-
bers' cost of labor and their quality of
services,” said EverettIAM Work Trans-
fer Rep Don Fike. “When considering
the total labor cost, we need to under-
stand that utilizing light duty members
actually savesthe Company money, since
the injured members would collect
supplemental insurance compensation
while recovering at home. The Com-
pany needs to assess the impact or the
cost of eachlost timeday ontheir overall
safety record.”

The shop, which is slated to shut
down by August 2", isrun by one IAM
member, supplemented by arotating ros-
ter of light-duty personnel returning to
work after injuries. It was started in
2005, as part of an effort to gain more
control over the fleet of 1,600 bicycles
Everett plant workers use to get around
the 110-acre site.

Before the shop, “we had problems
with bikes being abandoned throughout
the facility, in disrepair, willy-nilly,”
said Jason Redrup, anIAM Work Trans-
fer Representative. The shop was estab-

Continued on page 5

Short Benefit Year Offers Added Coverage

In converting the health and dental
plans at Boeing to the calendar year
(rather than July 1 through June 30),
there is an added benefit to this change
that many members may not have con-
sidered, but is certainly worth noting.

While the deductibles and out-of-
pocket maximums were cut in half for
this short coverage year (July 1 through
December 31), many of the annual ben-
efitsare covered the sameasal12-month
benefit year —giving membersan option

to get additional benefits before the end
of the year. What this means is that for
many of the benefits, members will get
additional coverageduringthissix-month
benefit year.

Probably themost visibleisthedental
plan where the annual maximum benefit
of $1,750isoftenreached by individuals
inthelncentivePlan. Memberswill have
the full amount for dental coverage be-
tween July 1 and December 31, 20009.
Then, beginning January 1, they will be

Benefits
Committee
members L to
R: Joe
Crockett,
Susan
Palmer, Ed
Lutgen, Larry
Brown
discuss
additional
coverage thru
the short
benefit year.

eligiblefor another $1,750 worth of den-
tal coveragefor calendar year 2010. For
those who have put off recommended
dental work because of the expensive
out-of-pocket costs, they should take ad-
vantage of this additional “coverage.”

Basically, anywhereinthe plan docu-
mentsthat refer to abenefit year, cover-
age is not reduced as the result of a
shorter plan year. This does not include
benefits based on a calendar year or
other time periods. Examples of other
coverage that is not reduced for the six-
month benefit year in the Traditional
Medical Plan include:

* Individuals are allowed 26 spinal
and/or extremity manipulation visits per
benefit year. This means members can
get 26 spinal mani pul ationsbetween July
1 and December 31, and get another 26
in the calendar year 2010.

» Home health care allows 120 visits
per benefit year.

 Adult routine physical exams are
limited to one per benefit year (after age

Continued on page 6

District President Tom Wroblewski
signs the Memorandum of
Agreement offering a voluntary
layoff option at Boeing.

Voluntary
Layoff Benefits
Offered

The Union and the Boeing Company
continuetowork tofind waysto mitigate
layoffs and in July reached a tentative
agreement to allow some |AM 751-rep-
resented employeesto volunteer for lay-
off with benefits. This option has not
been offered to hourly IAM members
since 1993. The Union hasmade severa
attemptsto reinstate the programin pre-
vious layoff cycles.

The program is intended to provide
another optionfor reducingtheworkforce
in away that alows the Boeing Com-
pany to retain employees with critical
skillswhileallowingeligiblel AM mem-
bers with the opportunity to apply to be
voluntarily laidoff.

“The Union renewed its push for this
optionwhenjob cutswerefirst announced
earlier thisyear. Thetheory isto offer an
option that will accommodate the needs
of individual employees, help the Com-
pany retain the skillsit needs, and at the
sametimereducethe number of empl oy-
eesheing surplussed. | appreciateBoeing
working with usto offer this programto
hourly members,” stated District 751
President Tom Wroblewski. “Thisises-
pecialy appealing for those members
whowereplanningtoretireanyway. Itis
a win-win situation and alows those
who want to leave another option, along
with some additional benefits.”

The Voluntary Layoff Benefits pro-
gram has specific selection criteria. To
beeligiblefor thisprogram, anemployee
must be a member of a bargaining unit
covered by IAM 751 and must beinajob
skill areathat has been declared in sur-
plus by Boeing's Skill Management
teams. Eligible employees may apply
for voluntary layoff benefits, and their
applications must be reviewed and ap-

Continued on page 5
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REPORT FrROM THE PRESIDENT

751 Members Should be the Reason Boeing Stays

by Tom Wroblewski,
District President

The past coupleweeks
have been interesting,
what withall thestoriesin
the press and speculation
in the blogs about Boeing
leaving for South Caro-
lina unless our Union
agreesto somekind of ano-strikeclause.
| know it’s been on your mind. | know
you' retalking about it on the shop floor,
and you're probably getting questions
about it from your family and friends.

| know this because | hear you. In
local lodge meetings and in e-mails,
you've made it clear to me that you're
not interested in giving up the only tool
you have in negotiating with the Com-
pany — your right to strike.

But | also heard from alot of you that
you want to make surethat Boeing stays
herewhereit belongs, providing jobsfor
your futureand our children’ sfuture. So
| will keeptalking tothe Company, look-
ing for common ground, and when we
get something we can support, you will
be notified.

We are working to improve our rela-
tionshipwith Boeing, andthisUnion has
made several overtures to that effect.
Improvingtherelationshipto bring about

adifferent resultin bargainingisa
priority. When both sides negoti-
ate in good faith, strikes can be
avoided.

Inthemeantime, therearesome
things you can do. For one thing,
remember that we' vealready got a
four-year contract that both you
and the Company have agreed to
live by.

Andwehavetostay focusedonwhat’ s
important, and that’ s proving to Boeing
just what a valuable asset you are to the
Company. The 787 is not going to fly
until our members fabricate and install
the parts needed to fix the latest chal-
lenges.

We need to point out to the politi-
cians, analystsand themediathat instead
of speculating on all the reasons why
Boeing executives might want to move
away, we need to remind them — and
everybody else — of all the reasons why
they should stay.

Despite what alot of politicians and
bloggers may say, Washingtonisagreat
place to build airplanes. Washington's
aerospace industry taxes are half what
they arein South Carolina. Property tax
rates here also are less than in Charles-
ton; salestaxes are about the same. Y es,
companies here pay higher unemploy-
ment taxes, but then, Washington’s un-

employment insurance fund isn’t bank-
rupt, like South Carolina’s is. Look at
Page 7 of this Aero Mechanic, which
outlinesthemany advantagesthisregion
has (beyond the skilled workforce) over
the other areas being talked about.

Moreimportantly, Boeingaready has
thetools, facilitiesand —especially —the
experienced workers in place to open a
second 787 linehere. Our membershave
been working overtime for the past two
years, tackling the various challenges
we've had with the 787. We know this
plane better than anyone, and have de-
cades of experience building airplanes
here in the Puget Sound.

Given that Boeing already has the in-
gredientsfor success here, | fail to seethe
benefit of spending hundreds of millions
of dollars to open a second 787 line any-
where other than Puget Sound. It won't
save dollars, and it doesn’t make sense,

Y et none of that matters a bit if the
IAM members, working together on the
787 with SPEEA’s engineers and
Boeing’'s own managers, can't get that
first plane off the ground.

Contrary to what some people may
say, this Union is committed to making
Boeing and the 787 successful. Boeing
airplanes are the best in the world, and
our members are proud to build them,
using generations of skills and experi-

Warren to Serve as Eastern Washington Rep

Effective July 1, Steve Warren was
appointed Business Representative for
Eastern Washington to fill the opening
createdwhen Paul Millikenretired. While
Steveis new to the position of Business
Rep, he has been an active Union mem-
ber for over 21 yearsand brings 14 years
of Union leadership experience to his
new job.

AsPresident of Loca 86for thepast six
years, Steve has been exposed to approxi-
mately 27 contracts in Eastern Washing-
ton. Many of thesecontractsare connected
with multiple types of skills, trades and
production work. Steve brings a diverse
background that spans many sectors in-
cluding aerospace, aluminum and service
industriesfor over 25 years. Hewasoneof
theorigina memberstohireintotheBoeing
Spokane plant when it opened and served

=

Steve Warren is the Business Rep
servicing members in Eastern
Washington.

asashopfloor Unionleader throughout the
saleto Triumph. In addition, he served on
the 2007 Triumph Negotiating Commit-

Steve has vast experience with orga-
nizingdrives, coordinating activitieswith
labor councils and other unions, and
volunteering for political activities. He
has experience in the labor community
as well — serving 12 years on the Spo-
kane County Labor Council, attending
numerousWashington Statel abor Coun-
cil Conventions, six years on the Wash-
ington Machinists Council, and helping
with other union activities throughout
the region.

“My Union leadership responsbilities
have given me an opportunity to represent
our members from the shop floor to the
bargaining table,” stated Steve. “1 look
forward to this opportunity and the chal-
lenge to work with the membersin anew
capacity and to service our members in
Eastern Washington.”

Aerospace Conference Focuses on JOBS Now!

Amid one of the most turbulent times
in the aerospace industry’s history, del-
egates from across North America gath-
ered in San Diego, CA, for the 2009 IAM
Aerospace Conference to focus on keep-
ing and creating good-paying jobs, in-
creasing organizing efforts and preparing
for the future in the aerospace industry.

“North America saerospaceindustry
stands unique from other industries,”
said International President Tom
Buffenbarger.“ Itistheheart of our manu-
facturing and industrial know-how and
we must protect it.”

District 751 waswell represented with
all the Business Reps, aswell asDistrict
President Tom Wroblewski, Secretary-
Treasurer Susan Palmer, Organi zer Jesse
Cote and Local Lodge Presidents and
Financial Secretaries. Delegatesfromall
Boeing locations met in a break-out
workshop to discuss common issues.
Delegates examined indepth reports on
the financial health of the various aero-
Space companies.

In less than a year, magjor sectors of
the aerospaceindustry like Wichita, KS,
have gone from backlogs of orders to

mass layoffs with devastating impacts
on families and their communities. Key
to turning around the aerospaceindustry
and the economy in general is a second
economic stimulus program and stop-
ping short-sighted efforts to cut vita
defense programs like the F-22 Raptor.
“We need to let politicians know that
working families need jobs — not banks
sitting on bailout money,” declared

Buffenbarger. The IAM has launched a
JOBS Now! campaign to demand a sec-
ond stimulus program that includes in-
vestments in manufacturing and trans-
portationto createjobsmorequickly and
amajor commitment to vocational train-
ing to make sure workers havethe skills
they need to keep North America' s in-
dustrial capacity strong.

751 delegates attending the IAM Aerospace Conference, which focused on
keeping and creating good-paying jobs, increasing organizing efforts and
preparing for the future in the aerospace industry.

enceto do it right the first time.

The IAM is not the reason why the
787 isrunning late, and we' re not going
tobethereasonwhy the Company leaves
the Northwest. Instead, we are 25,000
reasons why the world’s best airplanes
are built right here, and why Boeing
ought to stay.

So next time anyone says that the
Machinists Union is the reason for the
787 woes, don't let them get away with
it. Remind them that we are the reason
for all the successes of past airplane
programs at Boeing, and we will be the
reason for the success of the 787 and all
future programs for years to come.

Thank you for all your dedication in
making both the Boeing Company and
the Machinists Union successful!
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PoLiTicaL ACTION

Joint Effort on Aerospace Training

Officialsbehind new aerospacetrain-
ing centers in Everett and Spokane say
they’ll welcome input from District 751
as they put together programs to give
hands-on training to both new and expe-
rienced aerospace workers.

“This is where we collaborate,” said
Jerrilee Mosier, the Edmonds Commu-
nity College vice president in charge of
the new program. “Let’s all play in the
sandbox together and seewhat wecan get
done.”

The new training centers are a joint
venture of the Snohomish County gov-
ernment and the Aerospace Futures Alli-
ance, agroup formed by aerospace com-

panies in the state to lobby on behalf of
the industry. They've contracted with
Edmonds Community College to pro-
vide the training, which will start this
fall.

A similar effortisplannedin Spokane. It will involve
Spokane International Airport and the Community Col-
leges of Spokane.

The goal is to “make sure we have the skilled
workforcein this state to do what we do best —build the
best airplanes in the world,” said Snohomish County
Executive Aaron Reardon. “All of us are concerned
about the future of aerospace in Washington state and
are willing to do our part.”

“We're going to make this the home of the future of
aerospace for many, many yearsto come,” he vowed.

District 751 Political Director Larry Brown praised
Reardon, Edmonds Community College and othersin-
volved in the effort.

“It’ simportant for Washington state to leverage our
considerable advantages with respect to a skilled work
force,” Brown said.

The idea is not to duplicate the two-year associate
degree programs offered by community colleges around
the state, Mosier said. “We don’'t need more airframe,
power and maintenance,” she said. “This facility is more
for concentrated on-the-job training.”

The plan is to offer short-term, hands-on training at
variouslevels, ontopicslikecomposites, metal bonding or
rapid prototyping, she said. Some of it will be advanced
skills training for experienced workers who need to up-
grade their skills; other courses will target high school
students, to givethem ataste of what aerospacework islike
and to start them on the path to jobsin the industry.

King County Executive

District 751 Legislative Director Larry Brown praises
Snohomish County Executive Aaron Reardon and others
involved in a new aerospace training center in Everett.

Unionslike the |AM should take part in developing
the training programs, Mosier said. “ They can help us
identify what they see asnew training needs. We' dlove
to have that input and feedback.”

The center was first proposed by State Rep Mike
Sells, D-Everett, whoisthe chairman of the Snohomish
County Labor Council. His legislation to create the
training centers died in the Senate during the last L eg-
islative session, but that didn’t stop its backers from
moving ahead, he said.

“Wedon't hang back,” Sellssaid. “Westep upwhen
we know there’'s a need and we get things done.”

Brownnoted that District 751 hasbeenworking hard
to create new apprenticeship programs for aerospace
workers. |AM Organizer Jesse Coteis chairman of the
Aerospace Joint Apprenticeship Committee and istry-
ingtolaunch new programs, in conjunctionwith Everett
and South Seattle Community Collegesand Bates Tech-
nical College.

This Aerospace Joint Apprenticeship Committee
surveyed the industry, and found an immediate state-
wide need for new machinists and aircraft mechanics,
particularly in Puget Sound. The new apprenticeship
programs are intended to address that shortage.

Mosier said she wants the apprenticeship programs
to work hand-in-hand with the new training center.

“Apprenticeship training has to be a part of it,”
Mosier said. “ The most-effective programs are those
created between business and labor.”

751 RECOMMENDED CANDIDATES
Vote in the Primary Election - Tuesday, August 18th
Mayor, City of Seattle

751 Endorses
Constantine In
County Exec Race

IAM District 751 and UFCW 21, two of
Washington’s largest unions, announced in July
their endorsements of Dow Constantine for the
next King County Executive.

The two unions have pledged to work hard to
educate their King County members in coming
months about the strengths of Constantine and his
strong record of doingwhat isright for workers, his
near perfect |abor voting record, andthefact hehas
been an advocate for working people throughout
his career.

“Dow is young,
energetic and just the
typeof |leader weneed
to revitalize our
county inthesetrying
economic times. He
is willing to look at
innovative changes
and new ideas,” said
IAM 751 Political
Director Larry
Brown. “The next
King County Execu-
tive will have an important role improving the
lives of not only our members, but the lives of the
1.9 million peoplelivinginthiswonderful county.
As the owner of Boeing Field, the county and
county executive play a key role in preserving
aerospace jobs.”

Both unions had strong working relationships
with former Executive Ron Sims before he was
called up to serve in the Obama administration.

Thecounty facessignificant challengesincom-
ing years including: housing, transportation, tax
reform, population growth, and health care. Asall
these issues are addressed, the rights of working
peopleand their rolein how the challengesare met
will be fundamental to the question of how the
region createsitsfuture. Will we evolve and meet
these challenges as a world leader? Will we de-
velop models for others to follow?

Dow Constantine is the right candidate to lead
this county into the future.

District 751 endorsed
Dow Constantine for
King Co. Executive.

Mayor, City of Everett Mayor, City of Milton

IAM Vows to
Continue Fight
For F-22

v Dow Constatine*, D v Greg Nickels, D

v Ray Stephanson, D

v Mark Beaudry*, D

v Max Vekich, NP

State Court of Appeals ¢ uiie City Coundil Everett City Coundl (ot City Coundil
v Anne Ellington, NP Position 1 —
Y Position 4 v’ Paul Roberts, NP Position4

Port of Seattle  Sally Bagshaw*, D v Dennis Higgins*, NP
Commissioner Position 8 Tacoma City Councl ~ Bremerton City Coundil
Position 1 v David Miller, D Position 6 oo

John Creighton, NP innki* osition
3 ’ v Keven Rojecki”, NP v Adam Brockus, NP
Position 3
v Rob Holland, NP * Denotes Challenger
Position 4

New P.A.C. Will Better Control Who Gets Our Money

by Larry Brown,
751 Political Director &
Dave Schmitz, President UFCW 21

TheMachinistsUnionand UFCW 21
are strong believers in the recently an-
nounced change in how we, in the labor
movement in our state, will act in future
elections. The DIME PAC isaway for
unions to be able to control how and
where our political contributions are
spent. Up until now we have often given
money to the political parties' various

political funds, andthentheparty |eader-
ship hasdetermined who getsit or how it
should be spent. It has proven to be a
failed model.

Why do we feel aneed to change the
way we operate? Because our political
|eadersareputting corporateprofitsahead
of our state’'s workers and a healthy
economy. On the campaign trail, these
political leaders conveyed that workers
and their unions build the middle class.
Duringthelegidlativesession, thesesame

leaders delivered on the agenda of
wealthy corporations.

We are not naive about the political
arena and are well aware that you win
some and lose some. But this recent
legislative sessionwascategorically dif-
ferent. The economy and budget crisis,
while used asan excuse by leadersto the
contrary, was an opportunity for policy
changes to be made to support workers,
not further erode their position in the

Continued on page 4

The IAM pledged on July 21 to con-
tinue fighting for additional funding for
F-22 Raptor aircraft, despiteavoteinthe
U.S. Senateto end production at the 187
jets currently on order.

“This is a criticad economic security
issue aswell asanational security issue,”
declared 1AM President Tom
Buffenbarger. “More than 95,000 jobs in
44 states are at risk from the shortsighted
decision to terminate this program. Entire
communitieswill suffer grievouseconomic
harm and acritical skill base could belost
forever if this decision is not reversed.”

IAM members build, assemble and
maintain F-22 components in dozens of
states, including Washington, Connecti-
cut, Georgia, Californiaand Texas. Spe-
cifically, our members' jobsat GKN in
Kent, at the 9-101 building and at
Edwards Air Force Base are at risk.

“EndingtheF-22will resultinimmedi-
ate layoffsin the supplier base and begin
the costly dismantling of avital part of our
defenseindustrial base—at atimewhenour
nation isfacing the most severe economic
crisis snce the Great Depression and un-
employment continuesto rise month after
month,” said Buffenbarger.



Page 4

751 Aero MECHANIC

August 2009

Unitech Vote Shows Importance of Free Choice Act

District 751 hasfiled National Labor
RelationsBoard chargesagainst theman-
agement at Unitech Composites, alleg-
ingthat thel daho company severedwork-
ersfromemploymentwhowereinvolved
in attempting to unionize a bargaining
unit there and threatened to close the
plant if workers voted to join the Ma-
chinists Union.

“Unfortunately, Unitech’s manage-
ment has continued their way of manag-
ing heavy-handedly, and through the
course of the election cycle, and the
actual polling time, has committed sev-
eral unfair |abor practices,” said District
751 President Tom Wroblewski.

“Asalabor organization, wearecom-
pelled to answer thisby filing the proper
objectionswiththeNational Labor Rela-
tions Board,” he said.

Workers at the Unitech plant in
Hayden, ldaho — just north of Coeur
d’ Alene—makepartsfor several Boeing
divisions, as well as for Spirit
AeroSystems in Wichita and Triumph
Group in Spokane.

Theemployees* not only wantedfair-
ness, but also a voice in their wages,

Employee

E

CHOICE

H

hours and working conditions,”
Wroblewski said.

District 751 organizers began work-
ing with Unitech employees to form a
union several months ago.

“1’ve never ever been in a campaign
like this before in my life,” organizer
Ernie McCarthy reported to other union
staffersrecently.

I'n most organi zing campaigns, work-
ers at the company are wary when folks
from the IAM come knocking on their
door. But this time, McCarthy said, the
response was “ Are you from the union?
Please come in. Can we get you some-
thing to drink?”

An overwhelming majority of the
workers signed “Authorization Cards’
reguesting a union vote, showing there
was widespread support, said District
751 Organizer Jesse Cote. And if that
were al it took, IAM representatives
would be negotiating a first collective
bargaining agreement for Unitech mem-
bers by now.

But current federal labor law allows
for a very lenghthy and emotional pro-
cess. In this case, that meant Unitech
managershad six weeksto mount acam-
paign of fear and tointimidatepro-union
workers. The company held a series of
mandatory meetings for employees in
which they made statements that |IAM
representatives say weremisleading and
threatening.

“They scaredthem,” Cotesaid. “ They
were scared for their livelihoods and
couldn’t make that free choice.”

The most outrageous act was letting
go three employees—including asingle
mother — who'd been active supporters
of the organizing efforts, according to
the complaint District 751 hasfiled with
the NLRB. Managers also threatened
workers during those mandatory meet-

EMPLOYEE FREELHOICEACT
AFL-CIO O

Helping with handbilling at the Unitech facilities were L to R: Dale
Ronquille, Loren Guzzone and Dorothy Crace.

* Telling workers the plant would be
closed if they voted to form a union.

« VVowing that pay and benefitswould
actually be cut if the workers unionized,
because the company would throw out
theold pay scaleand negotiateanew one
“from zero dollars and zero benefits.”

* Promising to take away pay and
benefits to off-set the cost of any gains
the union could get at the bargaining
table.

M anagersal so mademiseading state-
ments, the union alleges, including a
claimthat theunionwasblockingitfrom
implementing a new higher wage struc-
ture — even though IAM organizers say
they specifically asked Unitech manage-
ment to go ahead with any such plans.

Finally, the union alleges, on the day
of theelection, Unitech managersdefied
instructionsfrom NL RB representatives
and stood in the middle of the polling
area, when the polls were open.

After all that, Unitech workersvoted
against formingan | AM bargaining unit,
by a narrow margin.

But IAM officers believe Unitech’s

management clearly violated labor laws,
prompting them to file the Labor Board
complaint.

“It'sour job asalabor organizationto
prove this employer has been a bad ac-
tor,” Cote said. “ Otherwise, there’s no
penalty for threateningand coercingthese
employeesandtaking away their rights.”

Thisepisode showswhy reformslike
the proposed federal Employee Free
Choice Act are important, said District
751 Legidlative Director Larry Brown.
Asproposed, theact would haveallowed
Unitech workersto organize their union
as soon as amajority had signed autho-
rization cards. It also provides for cash
penaltieswhen companies are proven to
have violated their employees’ right to
unionize.

The bill, which has the support of
President Obama, was approved by the
House of Representatives last year, but
didn’t pass the Senate.

“Webelievethat if workersget afull
and balanced discussion of the issues,
they will choose the Machinists Union
on every occasion,” Brown said.

AFL-CI0 ings. The threats included

Better Control of PAC Money

Celebrating the Success of the 7th e
Annual Puppy Putt Motorcycle Ride | <

One stark example helpstell the story. We
received acommitment from Democratic |ead-
ersthat they would support theWorker Privacy
Act, the number one priority of our unionsand
the Washington State Labor Council. Less
than two days before cut-off, the bill was sus-
pended from action by the Democratic leader-
ship. The excuse given was an accusation that
an email sent by aunion leader was potentially
illegal and the bill could no longer be consid-
ered under that cloud. Within aweek, the State
Patrol deemed the leadership claims had no
merit. Meanwhile, the AP revealed internal
communication between industry and the
Governor’ soffice about the need to kill the bill
and how it would pass without her personal
engagement.

The smear created by this political theater
was both intentional and reprehensible. And
subsequent meetings with Democratic el ected
leadershaveprovided littlereassurancethat we
can count on leadership really standing up for
working families. Now, inthelast week, some
political leaders implied that unions should
accept a no strike clause with Boeing, adding

Thesponsorsand participantsof thisyear’ sPuppy
Putt, put onin honor of deceased member Bill Dolan,
should beproudto hear that over $18,000 (and money
wasstill being donated asthe paper went to print) was
raisedfor Guide Dogsof Americaat theannual event.
This year saw a great turnout as members and their
familiescameout in drovesto take part in the motor-
cycleride and fun events.

The event started with consecutive bike rides
starting on the North and South ends at 8 am. fol-
lowed by abikeshow at Downtown Harley Davidson.
A total of 169 peopletook part in theride altogether.
Besides a bike show, members got to see a perfor-
mance by the Northwest Wings Motorcycle Drill
Team, amusic show put on by Telemus, and many
other fun raffles and activities.

Inits 7" year, the Puppy Putt sees 100 percent of
al donations given to a very worthwhile cause —

Guide Dogs of America. Dave Brueher, who helped organize the event prsents
Thanks to everyone that donated their time and trophies to some of the bike show winners at the 2008

money so that this event could make a significant  pypny pytt, which raised over $18,000 for Guide Dogs
contribution to such awonderful organization. This  of America.

year, wehadare-

markable 58 vol- L

unteers who do- fuel to th|§f|re. o

nated their Satur- Why did not one of these politicians say
day tothesuccess Boeing's alleged no strike demand was outra-

geousand that companiesareequally responsible
for strikes? Why did not one of these politicians
say loudly the right to strike is a fundamental,
field-leveling right in a democracy?

We need legislation and rightsthat level the
playing field for workers and provide for good
family wagejobs, the foundation of any strong
community. President Obamaunderstandsthis
fundamental fact; our state’s elected leaders
would be wise to follow his lead.

of thiswonderful
day of fun for a
great cause. And
for anyone that
missed out, the8"
Annual Puppy
Putt is just one
year away!
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Members Offering Hel

For many years, 751 Union Steward
VennieMurphy hasput incountlesshours
asatirelessvolunteer —giving histimeto
hel p otherswhether it was preparing and
serving meals at areamissions, building
wheelchair ramps for residents, sorting
food at Northwest Harvest, bellringing
for the Salvation Army or any number of
other activities. His efforts earned him
top volunteer awards in each of the last
Six years.

Recently, when Vennie found him-
self out on amedical leave of absence,
his Union family was there to help.

Other members wanted to repay
Vennie' s kindness by helping clean up
his yard (probably neglected since he
wasso busy hel ping others). Friday, June
26" after first shift, a crew of 23 mem-
bers and volunteers converged on
Vennie' s house to help.

“Vennieis such an important part of
our Machinists Volunteer Program. His
efforts are an inspiration to so many, as
he volunteers on so many different com-
munity service projects. Everyone was
eager to find away to help so we orga-
nized awork party to cometo hishome,”

p to Union Brother

When Union
Steward
Vennie Murphy
found himself
on a medical
leave, Union
members were
quick to put
together a work
party to help
out. Rick
McKinney and
Ron Coen do
yard work.

stated MV P Chair Jason Redrup.

“1 volunteer all thetime. | alwaystell
my wife that is what the Union is all
about — helping others and that we are
one big family,” Vennie stated. “When
23 volunteers showed up at our houseto
help, | told her thisiswhat the Union is
about — helping others. That is why |
volunteer. My neighbors thought it was
a home makeover show when so many

peoplewerehereat thesametime. Thanks
so much, | really appreciate it.”

Union Steward David Henry noted,
“It was area eye opener as to what a
Union family is about for his wife. We
definitely made abig impression, which
iswhat Vennie has done over the years
with all his volunteer work.”

Voluntary Layoff
Offered at Boeing

Continued from page 1

proved by the skill team.

Eligible participants will receive:

* A lump-sum payment of one week
of pay for every twoyearsof services(up
to amaximum of 13 weeks of pay),

* Are eligible to receive a continua-
tion of medical and dental insurance for
up to six months after date of layoff, and

» May become eligible to begin re-
ceiving their pension benefits during the
six-year period following layoff.

A couple points to keep in mind:

» Members who take a voluntary
layoff forfeit their recall rights and
loseseniority (the same asthose accept-
ing lump sum payment option on layoff
benefitsor thosewhoretirefrom Boeing).
Therefore, anyone requesting the volun-
tary layoff should becertainthey will not
return to Boeing in the future.

* Those taking voluntary layoff will
simply be coded as laidoff for the pur-
poses of reporting to state Employment
Security Department.

* Voluntary layoffswill not be accel-

erated for an early release date.

Photo left:
Chris Louie
clears brush
from
Vennie’s
backyard.

Photo right:
Bob Merritt
was among
the 23
volunteers
helping with
the project.

« If moreindividualsapply for volun-
tary layoff than the required reduction,
reguests will be approved based on em-
ployees with the highest seniority.

Additional information about the
Voluntary Layoff Benefits program for
|AM 751-represented employeeswill be
communicated as details are finalized
Regularly check theiam website for de-
tails at www.iam751.org.

Cycle Time: Union Fights to Save Everett Bike Shop

Continued from page 1

lished to create amore-rational system of tracking and
repairing both bicycles and the tricycles that are used
by traveling workersin the Everett plant.

KevinJames, the M achinist who runstheshop, says
he documented $100,000in direct savingsto the Com-
pany in the three years he was involved. The savings
were achieved in avariety of ways: by repairing old
bikes, the shop reduced the need to buy new ones; and
by scavenging parts off surplus bikes, shop workers
also lowered the cost of keeping the bike fleet main-
tained.

Each new bike costs the Company about $600,
James said. “If we tear the bikes apart, we can get a
little more than $300 worth of parts.”

Theshop hasturn-around timesfar faster than what
the outside vendor will be able to provide. James said
most repairs could be done in an hour — and many as
fast as 15 minutes. Most months the shop averages
between 150 and 200 repairs.

751 member Kevin James (I) shows Jason Redrup
some of the work performed in the bike shop. One
of the benefits of the shop is the quick turnaround
time. It also is a shop to accommodate members
returning on light duty.

In contrast, the vendor picked by management will
maketwo runsaweek to pick up bikesfor servicingand
deliver the repaired ones.

The shop even helps reduce the Company’ s hazard-
ous waste disposal fees by using expired aircraft paint
fromthe paint hangar to paint the bikesin distinct colors
to identify which shops they belong to. “With the cost
of hazardous waste disposal, every bit helps,” James
said.

Thesavingsdon’tincludetheincreased efficiency of
workers who have bikes to move quickly around the
Everett plant, James said. Crane crew members in
particular are dependent on the bikes to get around
quickly; more and more traveling workers have been
bringing their tricyclesto the shop to havetool carriers
welded onto them, making them essentially “rolling
tool bins,” James said.

It also doesn’'t account for the work James has done
with Boeing Security tolaunch aregistration systemfor
thebikes, sothat there’ sbetter accounting for them, and
to establish designated spaces where each oneisto be
stored, so that aworking bike is available whenever a
worker needs to get across the plant quickly.

And the cost savings fails to reflect the value of
having the bike shop as an option for members coming
back towork after injuries. Inthe past threeyears, about
45 people have done light-duty work at the bike shop,
which hel pedlower the Company’ spayout for workers
compensationclaims, Jamessaid. “ They'rehere, they're
not out. They helpthewholefactory, evenif they’ rejust
doing paperwork.”

Business Rep Richard Jackson, who represents the
shop and served 7 yearsasan |AM Work Transfer Rep,
noted, “ Thisshop performsanimportant service, iscost
effective, efficient and environmentally-conscious. It
allows members to perform light duty and return to
work, aswell as providing agood service. Thereisno
sound business reason to close this shop.”

In aletter to management in support of keeping the
shop, Everett Disability Management Representative
Debbie Daily caledit part of “the backbone of our out-
of-shop light duty coordination” and noted that her unit
gets calls aimost daily from teams looking to place

Business Rep Richard Jackson (l), who served 7
years as an IAM Work Transfer Rep, listens to
bike shop procedures from Kevin James. The
Union is pushing to stop the shop from being
offloaded.

light-duty workersinto jobs like this.

“Therearemany reasonswhy weneed and utilizethe
bike shop,” she wrote, “the main reason being the
ability to placelight-duty employeesinawork environ-
ment that makes them feel useful and provides a spe-
cific service to the site.”

But despite all these advantages, the shop is sched-
uledto close. Fike said theissueisthat the Site Service
Group management team in Everett has decided that
they are not in business to repair bicycles. Therefore
they should outsource the operation, even though hav-
ing Boeing employees doing thework in-house may be
more efficient and less costly.

For his part, James said he knew from the start that
his assignment to the bike shop was only temporary.
Still, he' d rather stay.

“Thisisthemostfunjobl’veeverhad,” hesaid.“I’m
working with people, providing good customer ser-
vices—at least | try to. It'sjust ahoot. | like my job.

“Airplanes and bikes have been together since the
Wright Brothers,” James said. “ It makes sense to keep
it in-house and here.”
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Joint Programs Training Aims to Make
Shop Floor Leaders More Effective

A new |AM/Boeing Joint Programs ef-
fort aims to make shop floor team leaders
and Union Stewardsmoreeffectiveinhel p-
ing newly-hired workers with hands-on
training.

“Y ou haveto get your employeesup to
speed and knowledgeable to build good
aircraft,” said Tracy Smith, a Program
Coordinator with Joint Programs. “You
can’'t expect anybody to come in off the
street and build an airplane, just because

they learned something in aclass.”

Thetraining program beganin July, and
for now isonly being offered in Renton, to
team leaders and Union Stewards from the
Renton factory and flight line.

It sathree-part program that includes a
combination of computer skills training,
peer training and leadership courses. The
leadership portion will be taught by in-
structors from Bates Technical College.
Thefirst rounds of computer skillstraining
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IAM/Boeing Joint Programs instructor Jeremy Jordan (right) shows the finer points
of Microsoft Outlook software to (in alphabetical order) Robert Hoover, Steve
Hoye, Tom Masterjohn and Dave Mounts during a recent leadership training class

in Renton.

involve nine people
per session; the later
rounds will have 15
people in each.

Too often, Smith
said, on-the-job train-
ing at Boeing hasbeen
hit or miss. Newly-
hired workerscomein
with solid classroom
training, but that’ sper-
haps only 25 percent
of what they need to
be successful working
in the factory.

Traditionally they’ ve been paired with
an experienced worker to show them the
ropes, but those people often haven’t been
trained in the best ways to pass on their
practical knowledge, he continued.

This training program is an attempt to
help crew |eaders become better teachers
before problems arise, Smith said, and to
“not be afire extinguisher, basically; not
wait until it’'stoo late.”

Boeing managers in Renton asked for
the program hoping it would help train a
pool of team |eaders so they could take on
some crew |leadership tasks, he said. The
Union agreed to participate on the condi-
tionthat Union Stewardsalsobeallowedto
enroll.

Thefirst classcovered waysto use Out-

The first round of IAM/Boeing Joint Program leadership
classes is focused on computer skills. Later classes will
cover peer training and leadership techniques.

look computer software for communicat-
ing and scheduling within a team. It got
good reviews.

“Absolutely, | canuseit more, now that
| understandit,” said DaveMounts, ateam
leader in Renton final assembly. “It’s go-
ing to allow meto group my contacts, my
support services, my crew. | thought it was
an excellent course.”

Even for those familiar with the soft-
ware, “there’ salwayssomething someone
canshow youthat you can use better,” said
Tom Masterjohn, a team leader in the
Renton standards store. “I’m thinking all
the classes are going to have tidbits like
that that’ll help me be more efficient and
do things better.”

Career Advisors Offer Help with MyLearning Software

District 751 memberswho’ veused thenew MyL earning
training system are reporting a range of problems that
could complicate the process of qualifying for Employee
Requests for Transfer (ERT). The best advice to ensure
successand avoidfrustration, don’t try touseMyL earning
without help from alAM/Boeing Joint Programs Career
Advisor or an ERT lab instructor.

“Themainproblemisjust navigation,” said Mietek Kulik,
a Joint Programs Career Advi-
sor. “It' sfairly difficult to navi-

occurred as the result of upgrades to the MyLearning
systemthat havesignificantly changed theprocedures 751
members may have learned using MyL earning before,”
said Laura Bell, another Career Advisor.

“It’ shard to log on to a computer program that used to
be so easy, but now isnot,” she said.

Joint Programs staffers have created a step-by-step
handout that can help MyL earning usersavoid some of the
most-common pitfalls, Bell
said. People who follow the

gatetheMyL earning site.” An-
other common probleminvolves
waiting lists. Members attempt
tosignuptoget onawaitinglist
for a class they need to “green
light” their ERT transfer, only to
findthat eitherthroughtheirown
error or through a quirk in the
software, their namedoesn’ tever
get on that list. “I’ve seen em-
ployees, they've added their
nameto thewait listin March...
and there's nothing in the sys-
tem when the next class would
be available,” Kulik said.
“Someof theproblemshave

Facing Surplus? Be Sure to Attend Layoff Orientation

Career Advisor Mietek Kulik (I) meets with a
751 member. Advisors can help members with
the MyLearning software and the ERT process.

handout have had little trouble
getting onto wait lists and get-
ting notification when the
classesthey want areavailable.

The good newsis that pro-
grammers are working to re-
solve the problems, Bell said.
“It'simproving.”

“The team that’s working
on the MyLearning problems
havereally worked hard trying
to make it better for every-
body,” she added. “In all, the
people who've been trying to
trouble-shoot MyL earning
have been very responsive.”

Getting on MyLearning Waitlist

1.
2.

3.
. On the left side of the screen, click the Search the

. In the text box enter the course number or fitle that you
. Open the link to the description of the course and click

. 6o back to the MyLearning page in TotalAccess and click on

. Find the course you just added to your learning plan, use the

. Click on the Action drop-down and click on Request New

10.
11.

12

Go fo TotalAccess

On the left side of the screen under TotalAccess Menu
click the MyLearning link

In the middle of the page under the heading MyLearning
Page click the link to view your MyLearning Page.

Catalog link.

are looking for.

Add Item to Plan
View Learning Plan

scroll bar at the bottom of the page to navigate to the
Action drop-down column at the far right of the page.

Learning.

Click the Go button

Enter in the preferred Start Date and Preferred Site
(testing location is not used)

Click the Submit Request button

You should now be on the waitlist for the course.

Short Benefit Year

Any members who have received a
WARN notice should take the time to at-
tend the layoff briefing orientation. These

briefings are offered by Career Transition
Servicesand cover imprtant topicsto assist
you in making effective decisions during

the layoff transition.

Roy Wilkinson, a Program Coordinator with Joint Programs,
explains services Joint Programs offers to those facing layoff.

Available resources
areexplained, aswell
as important infor-
mation on filing for
recall, continuing
medical coverage
andavailableretrain-
ing benefits.
IAM/Boeing
Joint Programs also
take part in the lay-
off briefing to help
provide members
with additional use-
ful information. Fol-
lowing aretimesand

locations of Puget Sound hourly layoff
briefings:

Everett: 40-32.2Bldg, Conf Room24H13
Monday, August 3

4t06:30 am.

7:30to 10 am.

Auburn: Auburn Theater, 17-44 Bldg.
Wednesday, August 5
3:30to 6 pm

Everett: 40-81.2 Bldg, Conf Room 21H8
Wednesday, August 12
3:30to 6 p.m.

Renton: 4-81 Bldg, Renton Town Hall
(25H11)

Friday, August 14

3t05:30 p.m.

Offers Added Coverage

Continued from page 1

35) covered at 100% up to $200 maximum
for preventive care per benefit year, which
includesrelated charges such as X -ray and
lab charges.

TheSel ectionsPlan covers12 acupunc-
ture visits per benefit year and approved
physical, occupational, or speech therapy
for rehabilitative care will be paid up to
$1,000 per benefit year.

See Attachment A in your contract and
the Summary Plan Description for all ben-
efitlevel coveragesor call your provider to
ensure you take advantage of the benefits
of this short-plan year.
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Abandon Negative, Untrue Business-climate Rhetoric — Build

The first in a series of articles about
Washington’s business climateand the
united effort to keep Boeing and other

aerospace jobs in our state.

by David Groves, Washington State
Labor Council, AFL-CIO

When it comes to whether Washington
state can continue to maintain and attract
good-paying jobs, some of Washington's
elected leaders have self-image problems
that simply aren’t based in reality.

Therecommended therapy issimple. Stop
believing the politically motivated, untrue
rhetoric withinthe state that suggeststhisisa
bad placeto dobusiness. Start|ooking at what
national business publications and public
policy organizations— which don't have an
agenda or vested interest in the outcome —
aresaying about us. And finally, build on our
considerable business-climate advantages to
make Washington an even more attractive
place for businesses and industries.

That’s what this series of articles from
the Washington State Labor Council sets
out to do: regain some perspective about
our state’ s business climate, tone down the
negative agenda-driven rhetoric, and ex-
amine the successes we can build upon as
leaders from business, labor and govern-
ment aswework together to try to maintain
and increase the number of good-paying
jobsin this state.

THE BOEING COMPANY’S SUG-
GESTIONthatitmay addasecond assembly
line for its 787 Dreamliner — though not
necessarily in Washington state— has set of f

Washington ronkad seor the dop in many coiegories,

ond growth prispedts. We hive risen from 170 fa 3rd
in the past three yaors. Forbes oka recently rankad
Washinglon Ho. 1in rebsining oer cellege grodunies in

This Yirginia-bosed grovg odvocates for lower business
Hwes mer s the nalisn ond rasks tstes “aesand]

bisiness.” Among the faxes indudad in the esessman
ore inome, properly, ishesilonge, usemployment, and
varius camsemptien-bosad tmes, inchading sime gos
tuxes. [Tha stote with tha lowest baoues rosks 151

o ool for lewmokers” in omesing how their business
tox dimasizs compare with sther siofes ond poinis ot
“lotes with e E:a

fitive im atroding rew busineses and mos effedive o
genesaiing economic end emplaymant growih.”

The state with the lowest faxes ranks 151.)

starfing 0 business. (Only the fop sewen siates ove listed )

induding sccess fo skiled lobsr, regulatory emviranmen,

jobis i thi adale s appased 1o the “hrsin deois” many sthe
sines e experiancing where grodeates move elsewhere.

The Small Business & Entrepreneurship Council’'s 2009 Business Tax Index

b the
cests of their 1o systams for ssreprenswrship ond small

{ 1ax wywtems will b the mead comge-

In roskisg Whinglen Ho. 1, L5, Bess ond Workd Reperts
i, oo Jeck-imlemsive ecansmy, low oo, oad the highly
produdive monufoduring werkdorce and high woges. The repart
a5 nobes thod Weshington siole leeds e nofios in valus added
per producion hoar — the diflerenc in volue betwaen npets in
the produdion process and the volse of usits os finolly sold.

hs it "works 3¢ homess the power of enirepraneurship,” this
noaportisen public policy grovp pesast the quession, To whol
degrae does the sirurere of shale sconomizs maich the ideol

siructura of the Hew Exanemy® | maosures knowledge
jobis, globalizatien, econsmic dymamim, Iromshorssation be
o igitel econemy, ond fechnolagical isnowlion copacityg”

afrenzy of hand-wringing speculationamong
public officials and opinion-makers about
whether our state is competitive enough to
keep Boeing fromleaving. The Company’s
recent purchase of atroubled 787 supplierin
South Carolina, and the land adjoining that
plant, has turned that frenzy into outright
panic in somecircles.

In this context, it's easy to understand
why the state’ s business lobbying groups
— and thevarious corporate-funded think
tanks and public policy organizations
within Washington— havejumped onthis
bandwagon. All continually assail our
state’s business climate as being “un-
friendly” and do so with a clear agenda:
cutting business taxes and deregulating
industries. That's what they do. The day
business|obbying groups decide taxes are
low enough andregulationsarefair enough
isthe day they go out of business.

Does that mean we should ignore their
gripes? Of course not. Their concerns are
sometimes | egitimate and deserve to be ad-
dressed. But it doesmeanthat whenit comes
to sweeping claims that Washington has a
poor businessclimate, isn’'t competitivewith
other states, or other such hyperbole, our
state' s eected officials should get out their
grains of sat. Given the potential public
policy implicationsof such sentiments, these
declarations call for independent anaysis
and scrutiny.

SOISIT TRUE? IsWashington statea
bad placeto do business? Asit happens, the
answer you get fromoutsidethe stateisvery
different from what we're hearing on the

Washington 3rd
North Caroling 4th
Teas 8th
Kansas 214
South Caroling 29th

The Tax Foundation's 2009 State Business Tax Climate Index
The comersmtiee Tax Fousdmizn intends this mdex ra be

Washington 4th
Teuns Sth
South Caroling 11th
Kansas 33rd
North Caroling 38th
Tenms Tth
Washington 12th
South Caroling 25th
Kansos 3st
North Caroling 39th

L.S. News and World Report's "7 Best States to Start a Business"
This rardks which stoles weee the: best for ennegransurship and

The Kauffman Foundation's 2008 State New Economy Index

Washington 15t
Teuns 4th
Sauth Caraling N A
Horth Caroling N/
Kansas N/A
Washington 2nd
Texas 18th
North Coroling 24th
Konsas E
South Caraling 3dth

inside.

This year's oft-cited study by Deloitte
Consulting comparing Washingtonwith sev-
eral states competing for aerospace industry
jobs can't be considered independent, given
that Boeingisoneof Deloitte’ smajor clients.
Again, that doesn't mean Deloitte's study
should be dismissed outright, but it isby no
meansthefinal wordinwhether our statecan
competefor aerospacejobs. (Del oitte’ sstudy
will be examined more closely in a separate
articlein this series)

Nationa publications, universities and
public policy organizationsthat anadyzestate
policies affecting business consistently rank
Washington among the very best states for
business. They say we have comparatively
low business taxes, alighter regulatory bur-
den, a highly skilled and highly trained
workforce, excellent higher education, and
forthosereasonsandothers, our tateeconomy
outperforms those of other states.

Below is a sampling of those national
rankings, including how Washington com-
pareswith South Carolina, North Carolina,
Kansas and Texas, the states identified in
the Del oitte study as our chief competitors
for Boeing and aerospace industry jobs:

YES, THERE ARE A FEW business
climate rankings out there that don’t rate
Washington so highly. For example, Site
Selection magazine' s annual survey of cor-
porate site seekers didn’t place Washington
amonyg its Top 25 states for 2009. And of
course, this magazin€' s rankings are often
cited by business lobbying groups within
Washington state. Meanwhile, with every

Washington State: A Business-Friendly State

A sampling of national rankings showing how Washington state compares with South Carolina, Morth Carcling, Konsas and Texas, the
states identitied in the Deloitte study os our chief competitors for Boeing and aerospoce industry jobs.

Forbes Mogazine’s “Best States for Business” The 2008 State Compefitiveness Report of the

Beacon Hill Institute at Suffolk University

This meosures o wide rosge of voriobles, fram fisal pelicy 1o WUShirIgll:H'I
business develogment, b compore stabes’ obility "o eftrod
and relin business snd 1o provide o bigh sandard of living

for its residents over the king run.”

The Corporation for Enterprise Development's Development

Report Card for the States

CFED Is & norgarison, beu-procties tdnk 1mk, whase sponsors iaclude Bonk of
Amarics and Wal-Mart. It msiges lefier grodes wsing *67 memures fo provide o
redafive, stade-by-sinte asszssment of ecenomic development.” Its Performonce
Mensure "cophures the “relum” an public and privole investment; emplaymen,
inceme, fhe distribution of endh within the populotien, stlewordship of finite nolunl

e, and sotnl condilioes,

In tha same: regord, (FED amigms 0 grode er Davelepment Copodiy, which menswes
“tondiar and mputi Sal fiers need 10 profir” in the febere, indudisg “an education
systam thet prowides shadents with skils for 205t ceatury jabs, physical infrastrecture,

and finmancial, naturo, and secheological resources.”

And finolly, CFED's new Assel ond Opgartenity Scoremnd osseses shates” perfoemonce
in ferms of Tinonciol security, Busines development, homeowaership, health care,

edwcntion, and tax palicy ond acoountshiliey "

U.5. Department of Labor's Union Density Rankings

This is one of the Washinghon Siate Labar Coundl's feverite

ronkingz. In the conleat of the sheve-leled rankings, it dispak
the rrryth that having o ineng, vibrost lebor mavement s bad
far business. Washisglon & omog e mest hemvily unionized

siokes: obaud ane in five workers om union members.

on Washington’s Success as a Great State for Business

new positive assessment of our business cli-
mate, state business groups go into “damage-
control” mode by picking apart each study’s
methodology and explaining why these na-
tiona groupsjust don’t understand theunique
burdens state and local governments placeon
businessesin our state.

The point is not that Washington
policymakers should be Pollyannas and ig-
nore opportunities to improve our business
climatejust becauseWashingtonscoreshighly
intheserankings. The point isthat the state's
internal echo chamber of criticisnmust not be
alowed to create an atmosphere of panic in
this discussion. Clearly, Washington has a
great dedl to offer Boeing and other employ-
ers, and even more can be done to build on
those advantages and successes.

The Washington State Labor Council is
anactiveparticipantintheWashington Aero-
space Partnership, and its affiliated unions
at Boeing are part of Gov. Chris Gregoire's
Washington Council on Aerospace. Thegoal
of both groups is for business, labor and
government leaderstowork together tofind
ways to keep Boeing and other aerospace
jobs here in Washington state.

TheWSL Cisconvincedthat Washington's
advantages in this competition are consider-
able, and that the state can build on those
advantages and make Washington an even
more attractive location for the industry. Po-
litically motivated, demonstrably untruerheto-
ricabout Washingtonbeingunfriendly tobusi-
ness undermines those efforts and distracts
fromthereal actionthat weshould betakingto
build on our success.

bth

Komsos 18th
Texos 23nd
Narth Carolina 2th
South Coredina 44th
Washington B

North Caroline B

Komsos C

South Caroline

Texns F

Washington A

Kansas i

Morth Coroline

South Caroline D

Tewns 1]

Washington B

Kamsos 1

North Carolina D

South Carline D

Texos F
Washington 4th (19.8%)
Kansos 37th (7.0%)
Texos 46th (4.5%)
South Carolina 48th (3.9%)
North Caroling Sitth (3.5%)
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P.1. 105 Day Strike Makes Publishing History

Itwasoneof thefirst successful “ white
collar” strikes in the United States. It
wasthefirsttimein Seattle shistory that
astaff of newspaper editorsand journal -
istswent on strike. It wasthefirsttimein
its history that the Seattle Post
Intelligencer didn’t go to print. It was a
brazen stand against mediamogul Will-
iamR. Hearst inresponseto hisdecision
to fire a well known drama critic and
photographer inretaliationfor their mem-
bership in the American Newspaper
Guild. It wasaunited protest against the
many anti-union tactics used by the
Hearst publishing empire. And the vic-
tory, seenby 35 striking Newspaper Guild
members, would positively impact the
media industry for years to come.

1936 was not a year of prosperity in
Seattle. The nationwide depression of
the 1930shad not beenkindto any indus-
try and most working class Washingto-
nians had seen their jobs and income cut
significantly. Americans were reeling
from the massive economic downturn
and big business felt it finally had the
upper hand on organized labor. But, 35
Newspaper Guild membersworking for
the Seattle P.I. would quickly educate
business |eaders about how wrong their

The number of strikers and supporters swelled S0
that the group completely surrounded the P.I.

building at Sixth and Pine.

You are Union. You are Sportsman. You Belong. Join or renew your membership in the
Union Sportsmen's Alliance (USA), a union-dedicated hunting and ﬁlj|1i:|1g club, during

Inside the Seattle Post Intelligencer’s city room in 1936.
That year 35 Newspaper Guild members went on strike
for 105 days, which had a positive impact on the media

industry for years to come.

assumptions regarding union strength
were.

When, inAugust of 1936, Hearst made
the decision to initiate the arbitrary and
capricious dismissal of two senior em-
ployees, heignited thebiggest battlethat
journalists and publishers had seen to-
date. Everhardt Armstrong,
whofor 17yearshadworked
astheP.l." sdramafilmcritic
and Frank “Slim” Lynch,
who had beenaP.l. photog-
rapher for 15 years, were
both fired for joining the
American Newspaper
Guild.“Efficiency changes”
that resulted in dismissal of
other experienced workers
with union ties, only to re-
place them with inexperi-
enced, cheaper workers

IAM District 751
Union Sportsmen’s Alliance

Membership Campaign
August 5 - September 18, 2009

soon followed.
After dealing
with a history of
unfair wage rate
variations, dis-
crimination based
onageand politi-
cal ties, and arbi-
trary reassign-
ments, Guild
members at the
P.l. decided that
enough was
enough.
OnAugust 14,
1936, 35journal-
ists and editors
walked off of the
job at the Seattle
P.I. in protest of
unfair labor prac-
tices. Onthat day,
Seattle’s oldest
paper went silent for the first timein its
71years. Joiningthestrikersonthepicket
line were Seattle Central Labor Council
leaders, members of the American Fed-
eration of Teachers, and the Teamsters,
Longshoremen’s, and Lumbermen’s
Unions. There were so many supporters
present, that the initial 35 picketers
swelled to a number that allowed the
group to completely surround the mas-
sive building off of Sixth and Pine.
The strikers also responded to the
unfair practicesat theP.1.inprint. By the
morning of their first day on the picket
line, the striking journalists had the first
issue of the paper that would replacethe
P.I. for 105 days on the streets. Their
publication that began “The Guild
Striker” would change within days to
“The Guild Daily” as it officialy re-
placed the P.l. as the morning paper of

Seattle. All contributors to the paper
were strikers from the P.I. Ads in the
paper providedthecommunity withways
that they could support the paper — and
strikersasthey continued to stand strong
against Hearst. And the strikers got the
support they needed. The first issue of
the paper sold 20,000 copies.

In his well-known anti-union man-
ner, Hearst responded to the strike with
threats wired from his vacation spot in
Italy. Certain that hewould seeavictory
over the union workers, a bitter Hearst
said, “It has cost me over amillion dol-
lars to conduct my paper in Seattle...If
the Communists want to relieve me of
that cost...it is not an unmixed evil. |
would save money. However, thereisa
greater issueat stake...theissueof afree
pressand afreecountry. No pressisfree
that issubject to mob rule. No country is
free where the public officials are too
cowardly or too corrupt to protect the
fundamental rights of law abiding citi-
zens. Whether anybody else makes the
fight against Communism and mob rule
or not, | am going to makeit...”

The president of the Guild that had
butted heads with Hearst before,
Heywood Broun, replied that “ Therehas
been no violence on the part of trade
unions  picketing the  Post
Intelligencer...It is no crime, except in
thejudgment of the Hearst management,
tohelpfellow trade-unionists... Thefirst
issue....is the right of organized news-
papermen to seek fair working condi-
tions, and theright of organized workers
to support them in astrike brought on by
adenial of these conditions.”

Hearst found no sympathy from
Seattle’ smayor, either. JohnFancisDore,
who had been elected the year before on

Continued on page 11
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RETIREMENT NEWS

751 Well Represented at ARA

by Darrell Wallis and
John Guevarra

Conterence In Nation's Capitol

District 751 retirees were well repre-
sented at the 2009 Alliance for Retired
Americans (ARA) conference with
Darrell Wallis and John Guevarra serv-
ing asour 751 Retired Club delegatesin
our nation’s capital. We joined nearly
550 other retirees for a conference that
focused onensuringthat seniorsare” Get-
ting the Change We Fought For.” The
conference began with a welcome and
thanks for all the work retirees did in
electing President Barack Obama, aswell
a stronger majority in Congress.

Despite having successin last year's
election, the driving force requires usto
work harder to fight against wrong-
headed policiesto privatize Social Secu-
rity and Medicare and to look for solu-
tions to our current economic woes af-
fecting programs for retirees and all
Americans. Weareworkingtoget health
carefor ALL Americans.

We must be recognized and effec-
tively communicate to our elected offi-
cialsto ensure our voices are heard. We
must educate and mabilize our growing
communities. We have to work harder
and smarter as the new administration
and Congress create a sweeping new
health care plan and look at how the
economic woes affect programs impor-
tant to retirees.

Darrell and John presented an exten-
sive report and slide show at the July

July Retired Club Business Minutes

by Ruth Render,
Retired Club Secretary

The meeting was called to order by
President Al Wydick. The“ Lord' sPrayer”
wassaidfollowed by theflag salute. Mem-
bers sang “ God Bless America.”

Roll Call of Officers: All Officers
were present or accounted for.

Financial Report: Thereport wasread
by Treasurer Betty Ness. A motion was
made to accept the report asread. M/S/P

Minutes: It was M/S/P to accept the
minutes as printed.

Communications: Ruth read aflyer
that John submitted from the Aerospace
Alliance Conference.

President’s Report: President Al
Wydick reminded everyonethat the Re-
tiree Picnic is Monday, August 10 at
Woodland Park, Stove 6. Please bring
salad, side dishes, or dessert. Chicken
and soda will be provided. The picnic
beginsat 11 am.

Health & Benefits Report: Jackie
Boschok reported President Tom
Wroblewski, Secretary-Treasurer Susan
Palmer and all the Business Reps are
attending the Aerospace Conferencethis
week. At the Staff Conference, we will
be celebrating the retirement of GVP

RETIRED CLUB OFFICERS

President Al Wydick
Vice President  T.J. Seibert
Secretary Ruth Render
Treasurer Betty Ness
Srgnt-at-Arms  Leroy Miller
Trustees: Louise Burns
Cherie Menke

John Guevarra
Union Office:  (1-800-763-1301) or 206-763-1300

253-735-8004
206-329-0160
206-324-4055
206-762-0725
206-878-0601
206-242-5878
425-235-9361
206-762-3848

751 ARA delegates Darrell Wallis (far left) and John Guevarra (3rd from right)
were among the Washington seniors meeting with Senator Maria Cantwell.

Retired Club Business Meeting to share
information and inspire others to get
involved and take action. We are hoping
to share what we learned to interested
brothers and sisters — potentially at up-
coming local lodge meetings.

Beyond the extensive workshopsand
informative speakers, the culmination of
the conference was |obbying on Capitol
Hill to ensure our retirees are heard in
advance of key votes on health care
reform while outlining retirees’ stakein
the health care debate. Specifically, the
attendees advocated for: establishing a
public plan option to compete against
private health insurance plans;, main-
taining tax-free health care benefits; and
creating the opportunity for early retir-
ees (ages 55-64) to buy into Medicare.
Other items on the agendaincluded: re-

| Bl

Retirees attending the Monday meeting at the Seattle Union Hall are treated

to a free lunch at noon.

L ee Pearson.

Jackie also reported Boeing has re-
cently begun the conversion to the new
processes under Family Medical Leave
Act(FMLA). It sgoingtobeconfusingfor
awhile as everyone gets used to the new
system. These changeswereimplemented
by President Bushat theend of histermand
are part of many changes he made that
were very unfriendly to workers.

Health and Welfar e: Helen Pompeo
gavethereport. A moment of
silence was observed for the
following deceased members:
Jerry Appelhoff, Peter
Hamilton, Cory Hubbard,
Larry Hull, Eric Jouglard,
Lester Marrelli, Vincent
Paseale, Edward Powell, Jr.,
Robert Senior, Joni Spencer,
Scott Walp, Daniel Wasilchen,
Betty Wells. Sympathy cards

pealing theprohibition against Medicare
negotiating volumediscountswith phar-
maceutical companies; ending taxpayer
subsidies to private insurance compa-
nies that run Medicare Advantage pro-
grams; and including the Community
Living Assistance Servicesand Supports
(CLASS) Act in health care reform to
help Americans with the daunting costs
of long-term care. Delegates also |ob-
bied their lawmakers for passage of the
Employee Free Choice Act and legisla-
tion to protect and strengthen Social Se-
curity.

Retireesmust make sureweareheard
and included in these massive socia
legislativeefforts. Workshopsat thecon-
ference focused on our top issues and
how to best educateand mobilizecurrent

Continued on page 11

il

were sent to next of kin.

L egidativeReport: Carl Schwartzre-
ported that the L egidative Committee has
written a letter to U.S. Senator Maria
Cantwell about healthcare. Sheistill un-
decided. Weareurging her tovoteinfavor
of anon-profit option for healthcare.

Carl also reminded everyone that the
primary election will be held in August
this year. Please remember to vote.

Birthdays & Anniversaries: There
were three birthdays: Calvin C. Doss,
Sonny Ehlke, and Rose Motola. There
was one anniversary: Gene and Suzan
Hoglund — 48 years. The membership
sang “Happy Birthday.”

New Members: There was one new
member, Aurilla Turner. The Club wel-
comed her to her first meeting.

Good and Welfare: Tom O’'Brien
spokeabout how unionstransformed the

Continued on page 11

Union Retirees:

Congratulations to the follow-
ing memberswho retired fromthe
Union:

William Applin
Arturo Belleza
Lavonne Bellinger

Richard Lenk
Joseph L esmeister
William Lewis

Roy Berry Sr Janice Little
Douglas Bialza Luther Little
Bradley Bittner Daniel Lowell
Marvin Bowers Eldonna May
Daniel Brown Paula Mcgladrey

Leota McKelvin
Allen Buchanan  Kerry McLaughlin
Dianne Buchanan LeeMcMullen
Jeffrey BuckinghamRonald Miller

Hope Brown

Phillip Burgess Donald Moore
Allan Campbell Linda Munden
Bruce Carman Richard Norwood
Michael Chambers Vicki Oehrle
Douglas Chapman Michael Pappas
Sherryol Clack Judy Paulson
James Clark Kenneth Pearl
Michael Curtis Arthur Peterson
Thomas Dixon Lemoyne Pierre
David Dall GloriaPikron
Lawrence Duram  Joe Poage

Paul Farnsworth  David Poinier
Richard Ferry Marshall Pruitt
Jean Gillespie Carolyn Rawllins
Samuel Glenn James Renfro Jr
L ee Gotti Paul Riffe
Cheryl Gray Scott Rook
Donald Grosenick Michael Ryan
Kristine Groth Janice Sandberg
Ronald Hahn Alan Scott
Henry Hall Dora Siegle

Don Hamell Betty Simonson
Richard Harp Donald Spears
Grace Hatch Orrin Stapp
James Hawkins Michael Stroh
Timothy Hickok  Roy Talmadge
CharlesHoward  James Testa
Robert Huhtala Carolyn Tolbert
Roland Jacobson  James Townsend
Larry Johnson Marilyn Tucker
Raze Johnson Jr ~ William M Waldo
Cary Joslin Erik Ward
Dennis Jump Keith Warvie
Carol Kalmbach  Joseph Waters
Diane Kaszycki Kenneth Wells
James Kelley Howard White
Myong Ketchum  Mark Wickstrum
David Kroll Jr Craig Witherbee
Margo Labolle Alvin Y arbrough

Save the Date -
Retiree Picnic

August 10th

» Savethedate— Annual Retired Club
Picnic, M onday, August 10th at Wood-
land Park, Stove 6. All retireesand their
guests are
invited.
Bring a
salad, side
dish or des-
serttoshare.
Chickenand
sodawill be
provided.
Beginsat 11
am, lunch at
noon.

« 751 Retired Club meetsevery Monday at
11 am. in the Seattle Hall (9135 15th .
S.). Second Monday of the month is the
businessmeeting. A freelunchisserved at
noon on Monday following the meeting.

* Everett RetireesGroup meetsat theEverett
751 Union Hall (8729 Airport Rd), the
fourth Tuesday of every month at 11 am.
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FRee \WANT ADS

FOR
MEMBERS
ONLY

AUTO PARTS &

ACCESSORIES

FORD CAR SHOP MANUALS. 3/1978 —
all for $25. 253-852-6809

CUB CADET INTERNATIONAL
MANUAL of general contents (tan color)
FESM 3598, 9 sections for tractor engine,
fuel system, steering, electrical, etc. Good
condition. $25. 253-852-6809

BOATS

17 FT SPARROW SAILBOAT, swing keel,
two sets of sails, cabin sleeps 2. Includes
Honda 5 hp motor, EZ loader trailer and
much more. $3,795. 509-762-1282

16 FT REINELL 90 HP, Fish Finder,
downriggers, new trailer, runs good. $3,500
OBO. 425-319-2584

1995 SHORELANDER PWC TRAILER,
double place, white, has rust. New tabs for
2010, good tires, wiring good. $300 OBO.
425-357-9371 Silver Lake, WA

2007 DUCKWATER, 18 FT, .19 welded
aluminumfor duck hunting, shell fish, scuba.
2006 115 4-stroke Suzuki, Venturetrailer w/
tongue lock. Everything but the waders, gun
and dog. $24,000 OBO. 360-661-1217

COTTAGE

INDUSTRIES

GOLD’S GYM, RENTON, 10728 NE Carr
Rd. Take advantage of Special Boeing Em-
ployeeRate- smply present your Boeing badge
for discount! Family Owned & Operated by
Boeing Employee Michael Cavaiani, astrong
Unionbrother! Onetimeprocessingfeeof $49,
single monthly membership dues of $29, fam-
ily add-ons $20. Personal Training rates avail-
ableat $49 per session (reg $60). 425-793-5457

ARE YOU LOOKING FOR SOMETHING
TO DO IN YOUR RETIREMENT? Sunset
View Garden Club meets the 3rd Thursday
each month at Golden Pine Apartments, 2901
10" NE, Renton. Everyone wel come. Contact
425-255-8195 or 425-255-0859 for more info

ADULT FAMILY HOME. Weenjoy assist-
ing and caring for adults with daily living
activitiesin Edmonds home 24/7. Dementia
and mental health certified. 425-673-6428

NEED LIFE INSURANCE, annuity for tax-
deferred growth, long-term care, homecare?
Give me a cal. As a laid-off 751 member
who is now an insurance agent, | can help
you plan for retirement. Call me today at
425-646-5444 ext. 208, ask for Maureen.

LAKE TAPPS BACKFLOW. For al your
backflow testing and repair needs. $5 dis-
count for members. $10 discount for seniors
and veterans. Licensed, bonded, insured - a
service disabled, veteran-owned small busi-
ness. Call 253-217-7751 or e-mail

|aketappsbackflow@comcast.net

ATTENTION TO
AD RULES

Each single ad must be 25 words or
less. More than 25 words will not be
printed. Use a separate piece of
paper or ad blank for each ad, as
they are pre-classified physically.
Ads are free only to members -
active, laid-off, or retired. For best
response, include phone number
instead of addresses in ad copy.
Members' "cottage industries" will be
OK in ads, but no commercial ads.
When using own paper for ads,
include information required on
regular ad blank.

Deadline For Next Issue
August 13th

HORSE SHOES, heavy duty. 4 for $5. 253-
852-6809

10 GLASS GALLON JARS plus covers.
Great for storage or regrigerator pickles, etc.
$3.50 ea. 253-852-6809

10 HALF-GALLON GLASS JARS, $1.50
ea. 253-852-6809

50 GLASS JARS for freezer, crafts or stor-
age, with plastic and metal covers—various
sizes. 12 for $3 or $35for al. 253-852-6809

35 PLASTIC CONTAINERS with covers—
peanut and peanut butter containers, 5 Ib
size. $10 for all. 253-852-6809

METAL BED FRAME, Hollywood style.
$5. 253-852-6809

FURNITURE AND

APPLIANCES

HOT TUB & GAZEBO, $600. Corner com-
puter desk, honey oak, $785. Cuisinart
griddler, new —still in box, paid $135 asking
$75. 425-337-1861 or 425-422-8790

ANTIQUE SOLID WOOD DROP LEAF
TABLE with small drawers. Refinished,
mapl e stain, seats4to 6 people comfortably.
$150. 253-852-5390

HOUSING

KONA, HAWAII oceanfront condo. Enjoy
2 BDRM/2 BATH fully equipped condo —
pool, jacuzzi, private lanai, DSL, color TV
w/VCR/DVD. $1,025-$1,175/wk.
www.banyantreecondo.com. 206-938-9214

FURNISHED 1 BDRM APT., 10 min. to
Everett Boeing. Free Direct TV. $550/mo,
first/last + $350 damage deposit refundable
if clean. 425-347-2982

LASVEGASHALLOWEEN GETAWAY,
October 30" thru November 3. (4) nights
PlazaHotel, AlaskaAirlines, NHRA Winter
Nationals same weekend. Hotel and airfare
$325 ea—double. Call Rick at 253-630-3394

3 BDRM/2.5 BATH MARYSVILLE
TOWNHOUSE. Comfortable and conve-
nient. Close to Quil Ceda Village, only 15
min. from Boeing' s Everett plant. $175,000.
206-858-0855

MISCELLANEOUS

HOUSE PLANTS: Excellent gifts for many
occasions, helps to purify the air in your
home or office. Various sizes, great prices.
Africanmilktrees, |g. Christmascactus, hang-
ing purple heart, rosary, pregnant onion, hi-
biscus — red color, etc. $1 to $25. 253-852-
6809

CLEANMETAL BASEMULTI-PURPOSE
GREASE COMPOUND - avastly superior
lubricant for reducingfriction, heat-wear and
noise. 14 oz. tube, new case of 12. $80 or
$8.50 ea. 253-852-6809

STUDIO IV SALON & DAY SPA offersa
wide range of services and highly trained
staff. $5 off any service for Aerospace Ma-
chinistsmembers. Located in Auburn at 119
East Main St. Walk-inswelcomeor call 253-
333-8617 for an appointment.

VIDEOPHONE TECHNOL OGY —the next
wealth trend! Reserve your demonstration
today at 253-931-3597. For moreinfo go to
www.5linx.net/dmc

NEW WEIGHT LOSS TECHNOLOGY.
Looking for 10 people who want to lose
weight and make extra money. Call for free
info. 800-687-3701

HEALTH ALERT! We are helping 1,000's
of people decrease their high blood pressure
and cholesterol and also increase their en-
ergy. Call for free report. 800-306-4146

EARN EXTRA MONEY working from
home. Call for free information pack. 800-
649-4032 (24 hr message)

ELECTRONICS &

ENTERTAINMENT

THOMAS — CALIFORNIAN 263 ORGAN
w/ rhythm section. $900 OBO. 253-941-3690

FOR SALE: Lots of 33 and 78 records,
albums, and VCR video tapes. $1 ea. 253-
852-6809

80GLASSJUICEBOTTLESwithnew cov-
ers—tomakeyour ownjuice. 66 —qt. bottles,
16 — 64 oz bottles. All for $50 or by dozen,
etc. 253-852-6809

WOOD FRUITBOXES, 12" x 3-4" x 17"L.
7 for $2 ea. 253-852-6809

10 ANTIQUE JOURNALS/MAGAZINES,
1974, 1975 and (1) 1977. $5 ea. 253-852-
6809

15“THE ANTIQUE TRADER” WEEKLY
book. Complete reprints of all articles from
Sept. 1982—July 1983. 450 pgs, all different.
$15 ea. 253-852-6809

HOT TUB & GAZEBO, $600. Corner com-
puter desk, honey oak, $785. Cuisinart
griddler, new —still in box, $135 new asking
$75. 425-337-1861 or 425-422-8790

STARBUCKSCOUPONSfor FREE drinks,
no expiration date, most USA locations, any
size, all add-ons included. 40 available —
$2.50 ea. 253-846-8606

COLEMAN PROPANE BBQ w/grill and
griddle. Used oncewith motorhomewesold.
$199 new asking $100. 360-638-2407 Kitsap

LIFE JACKETS, adult, new. (5) jacketsin
plastic zip case. $30 e, 2 sets. 360-638-2407

Kitsap
CABINET SINK w/faucets attached, $125.

18 ft wooden ladder, $15. 2 sheets " ply-
wood, $20. 206-772-1375 or 206-935-6535

SEARS ZIG-ZAG SEWING MACHINE,
lots of extras. $110 OBO. 253-941-3690

VACUUM CLEANERS, 3 to pick from.
Fantom, paid $350 sell for $150 OBO. Up-
right, $750OBO. Kenmore, $40 OBO. CASH
ONLY. 425-255-2999

ROYAL 425CX CASH REGISTER. Has
only been used for a couple of holiday gift
shows—last used 2004. Excellent condition,
comes with 13 rolls of tape and instruction
manual. Priced to sell quick —tired of storing
it. $45. 360-661-1217

AIRPOTS, used. These haveonly been used
for holiday gift shows. Works great! (7)
silver (have some scratches from magnets
holding labels), $10 ea. (2) black swivel air
pots, $20 ea. 360-661-1217

DELONGHI COFFEE URN, 60 cup. Excel-
lent condition and very clean. Hasonly ever
been used for hot water. $60. 360-661-1217

=lo|>=~an%

3.46 ACRES CLE ELUM, view, private,
gated with septic, water, power. 1,800 sq ft
garage with radiant floor heat, portable car
hoist, house amenities, perfect location.
$299,990. 253-839-9169

HEY CLAM DIGGERS & PILOTS!! Gor-
geous Copalis Beach lots. Oceanside Iron
Springs, fly-in beach with beach access off
SR Hwy 109. Multiplelot discount! $15,000
ea. 1-877-743-1900 or 863-983-6885

5 ACRE WOODED LOT, peaceful and pri-
vate. Fraley Mt. River Ranch, just a few
minuteseast of Arlington. Undergroundtele-
phoneandelectricity. $67,521. 360-435-2430

RECREATIONAL

MEMBERSHIP

WORLDMARK TRENDWEST MEMBER-
SHIP, Premium 6,000/7,000 points yearly
memberships available. First class resorts.
One-timeusepoints.08/credit. Value$15,000
Nationwide, $150 transfer. 253-846-8606

RECREATIONAL

VEHICLES

1995 AIRSTREAM, 30ft, Chevy 454 motor,
generator, newtires. Likenew, 38,298 miles,
sleeps 5, new refrigerator. $20,000. 206-
323-6829

2004 GULFSTREAM, 27t BT Cruiser, 450
V10. 26,000 miles, built-in generator, slide
out, queen bed, bath, TV, DVR, 2 awnings.
Sacrifice at $31,500. 425-485-0825

1991 KOMFORT 5™ WHEEL, 26 FT. Fully
self-contained, good condition, has awning.
$6,000. 253-941-5967

2006 SUN VALLEY X-TREME LITE XT-
180, 18 ft. travel trailer. Measures 19.5L x
7.6W x 8.4H to end of hitch. Dry weight is
2,962 |bs. Sleeps 4 people with front queen
bed and fold down dinette. Has all the com-
fortsof home. Lot’ sof extras, including new
detachable outside BBQ. Well-maintained,
easy to pull! $12,600. 425-432-6134

SPORTING GOODS

(2) SETS GOLF CLUBS w/all extras. Paid
over $600 but will sell for $300 OBO. 253-
941-3690

WANTED —double barrel shotgun, 16 or 20
gauge. 206-824-2428

BEGINNERS LONG SAILBOARD, 12 ft.
Fanatic. $275. 206-420-1432

SAVAGE 110 .308 CALIBER, wood stock
with matte 3x9 Burris Fullfield 11 scope.
Scopeisnew and rifleisin excellent shape.
$400. 206-304-6255

FOR SELL: Cabela's .54 cal sporterized
right-hand Hawken hunter rifle. Invery good
shape. $300. 206-304-6255

| Circle One:  ANIMALS ELECTRONICS & ENTERTAINMENT PROPERTY

l BOATS FURNITURE & APPLIANCES RECREATIONAL MEMBERSHIP
TOOLS RECREATIONAL VEHICLES SPORTING GOODS

I HOUSING MISCELLANEOUS VEHICLES

| AUTO PARTS & ACCESSORIES COTTAGE INDUSTRIES

I Ad (25 word limit. Please

l print).

I Phone (or Address)

: The following information must be filled in for your ad to appear:

| Name Clock Number

: Address Shop Number

I Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S., Seattle, 98108 Deadline is Aug 13th!
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TooLs

YUASA HORIZONTAL PRECISION RO-
TARY TABLE, diameter 8". 4.1" center
slots, 4worm holes, 3MT, weight ratio 90 to
1,59 Ibs. Like new. $300. 253-852-6809

MEAT SAW, 21" long, good condition. $15.
253-852-6809

PIPETHREADER-BENCH TY PE. Ridged,
commercial quality, 4-hole adjustable. $30.
253-852-6809

PIPEVISE—BENCH TYPE. 11/4” std pipe,
ridged, BC commercial quality 810 Bench
G-gap 1/2" — 8" pipe. $30. 253-852-6809

SCROLL SAW for woodworking. Hooksup
to electric motor. $10. Miter saw, metal,
good condition. $35. 253-852-6809

BALL BEARING GRINDER, national in-
dustrial tool, heavy duty. 1/2 hp, 6" wheel,
RPM 3450, Phase 1 Model BG-64. $45. 253-
852-6809

CHIMNEY SWEEP STEEL BRUSH, large
and long handle. $15. Pipe clamps, 4 — 5 ft
long, good condition. $10 ea. 253-852-6809

LATHE/MILL / DRILL and tooling. $550.
360-638-2407 Kitsap

CEMENT MIXER, 3 cu ft., steel, electric,
like new. $200. 360-638-2407 Kitsap

SANDBLASTER, abrasive, cabinet. $129
new, asking $60. 360-638-2407 Kitsap

VEHICLES

2008 TOY OTA TACOMA SR5extended cab.
Low miles, 4x2, 4-spd auto, 25-30 mpg, bed
liner and many extras. $4,000 cash down, take
over payments of $380/mo at 2.9% interest 7
yrs. Warranty included. 360-455-5235

1996 FORD MUSTANG, red. New engine,
5-spd, runsand looksgreat. $6,969.69 OBO.
425-319-2584

1994 TOYOTA PICKUP 4X4, rebuilt en-
gine, new tires, set of bloggers, tool box for
bed. Runsgood. $4,995 0OBO. 425-319-2584

1992 PLYMOUTH COLT VISTA AWD,
very clean, runsand looksgreat. $800 or will
consider trading for riding lawn mower with
equal value. 425-226-2506 or 425-417-8706

1997 TOY OTA TACOMA extracab pickup.
Sierra Beige color, 2WD, auto, overdrive,
bed liner, 64,000 miles, good condition.
$6,500. 206-767-2468

1965 MUSTANG CONVERTIBLE. Origi-
nal rebuilt engine and transmission. 289V 8,
ivy green body and whitetop, garaged last 12
yrs. Invery goodcondition. All stock. $19,950
OBO. 360-387-5083

1965 BELAIR, 4-dr 283, A/T pwr-glide. All
origind, true classic, raly whedls & centers.
No dents, no rust, power steering, radio. My
everyday driver for 25 years. $4,500. 360-863-
2048

1994 MERCURY COUGAR, 2-door, power
windows, power steering, power locks, AC,
heat, Premium CD player, 40K miles on new
engine, 3.8L V6, pristine body. Runs grest,
good commuter car, and very reliable. $2,000
OBO. Contact Leon at 253-740-6179

751 Well Represented at ARA Conference

Continued from page 9

and future retirees in our community.
Just afew of theworkshopsofferedat the
conference included:

*HealthcareReform: Checkingthe
Pulse — Participants discussed the cur-
rent status of health carereformin Con-
gressand discussion about retireepriori-
ties. They reviewed the legislative pro-
cess that shaped the health care reform
initiative and discussed the public plan
option, financing, coverageand delivery
system. The second part discussed is-
sues such as Medicare, long-term ser-
vices and supports, the CLASS Act,
Medicaid and nursing home issues.

« State L egislative and Budget Ad-
vocacy inaTimeof Fiscal Crisis—This
workshop focused on the impact of the
national fiscal crisisonstatebudgetsand
senior programsincluding key programs
that might need protection and support
from state organizations.

« Strengthening Y our Voice: Build-
ingYour Community-Based Members
—Thisworkshop helped participants de-
velop aframework for community out-
reach to bring growth to their chapters,
increase community awareness and re-
sult in more successful community coa-
lition work.

« Finding and Training Advocates—
TraintheTrainer Sesson—Thissession
outlined concrete ways to identify poten-
tial advocates and to educate and engage
them in state advocacy efforts.

* Six Stepsto a Fail-Safe M essage—
This workshop offered information to
help create an effective presentation to
use at a public forum such as an educa-
tional briefing, testimony before a gov-
ernment panel or running for office.

« Lobbying Congress 101 — Partici-
pants learned helpful strategies and tips
on lobbying or advocating an issue with
elected officials. Participants had an op-
portunity to sharetheir own experiences,
aswell as practice skillsin role-playing

exercisesprior tovisiting their Congres-
siona offices.

 Yearly Strategic Planning: Criti-
cal to Success — This session offered
presentations, information sharing and
skill building activities around strategic
planning at the state level.

 Getting Your MessagetotheMe-
dia — This workshop focused on why
communications should be akey part of
your advocacy campaigns. It taught spe-
cific skills such as writing letters to the
editor, devel oping rel ationshipswith | o-
cal press, and promoting your events.

« Technology and Advocacy — This
workshop included information sharing
around new communications tools and
technologies and discussed the benefits
and methods of online communications.
We are looking forward to serving the
needs of retirees, which will include
potentially offering computer and
internet classes.

We both want to thank District 751
and their professional staff for the great
support we received at al levelsin sup-
port of retirees’ needs and the ongoing
encouragement provided to our volun-
teers and officers of the retired club.

We have a continuing priority in our
struggle for workers' rights through col-
lectivebargainingand social justiceforal,
including seniors. Theopenfriendshipand
welcoming atmosphere of al the ARA

751
Delegates
Darrell
Wallis (far
left) and
John
Guevarra
(far right)
meet with
ARA
Executives
Ed Coyle
and
Barbara
Easterling.

members nationwide, made our conven-
tion a rea success. Of specia note as a
disabled person (John) in a wheelchair
during the lobby day visit to our elected
officias, Darrell Wallisand John O’ Brien
(President of Retired Public Employees
Council of Washington) took turnstopower
my wheelchair (evenonthedownhill sides),
they never let go. Thanks brothers.

Theoverall impression of the confer-
ence was welcoming, areality check of
politics, our goalsreinforcing senior skills
through many workshopswhich prepared
us to effectively lobby our elected offi-
cials, to evaluate our progress and grow
our ARA at home. It isatask we accept
and realize what we learned cannot be
effective unless we delegates willingly
pass on all the good we have learned.
Our efforts reflect the ARA’s mission
and goal to advance public policy that
protects the health and economic secu-
rity of older Americans and to educate,
energize and mobilize seniorsto make a
difference through activism. It is goals
we all work towards.

We hope all who read this report will
understandthevalueof theARA’ smission
andgoal soit canbefully recognizedwhen
we accept that challenge of social justices
for oursalves, retirees and our posterity of
thosewho aretofollow. Wewant to thank
al Union members for sending us to the
conference in Washington, DC.

Upcoming Fundraising Events in August

GuideDogsHor seshoe T our nament
- Saturday, August 8th

The 6th Annua Local E Shoes for
Puppies Horseshoe Tournament will be
heldinMapleValley at the South Seattle
Saddle Club on August 8 and benefit
Guide Dogs of America. Two-player
teams will follow Pacer Rules. Team
feesare $50 per person. Prizesare given
to the 1st, 2nd and 3rd place teams.

$5 tickets for the band and $1 raffle
ticketsareavailableat L ocal L odgemeet-
ings and throughout day of the event.
Band startsat 8 p.m. BBQ and beverages
available from 11 am. to 4 p.m.

751-A Steel & Wheel Super Show -
Saturday, August 15

Local 751-A Sted & Whed Super
Show to benefit Guide Dogs of America
will take place on August 15 at the Se-
attleUnionHall (9135 15th . S, Seattle
98108) from 10a.m. to 3 p.m. Joinusfor
fun, food and music while you browse
these incredible cars and bikes.

Raffle tickets for great prizes. Entry
fee $20 per vehicle pre-registration; $25
day of event. Check-in time 8 am-9:30
am.

For more info call 1-800-763-1301,
ext. 3319.

Local 751-F Liberty Bowl - Sun-
day, August 23

Local 751-F will again sponsor the
Liberty Bowl on Sunday, August 23from
noonto4p.m. at SecomaBowling L anes
in Federal Way (34500 Pacific Hwy S).
Strike up a good time with food, fun,
friends and prizes while raising money
for the Machinists Non-Partisan Politi-
cal League (MNPL). Trophies will be
awarded to high scores and those who
‘tried’. Many door prizes - everyone
wins! Pick up entry forms at any Union
office or call 206-763-1300 to have one
mailed to you!

P.I. 105-Day Strike

Continued from page 8

a labor ticket, invited the publisher to
meet with the labor board and arbitrate.
A one-time P.I. reporter himself, Dore
was not sympathetic whentheinvitation
wasdeclined. At that point, hesaid“I’'m
washing my hands of the business. |
don’'t carenow if theP.I. never publishes
and | think it would be a good thing for
the town if it didn't!” He aso refused
Hearst's request that strikers be con-
trolled by the police. Doing the exact
opposite, he issued awarning to Hearst
that hewouldjail “gunmen strike break-
ersas | would any other thug.”

Hearst triedto get the paper published
at the Seattle Times, but was stopped by
itsunion representing typographerswho
refused to do the work. And, had he
gotten that far, the Teamsters made it
clear that they woul d not transport any of
the products that the paper needed for
print — including the most obvious of
necessities, paper.

Following Franklin D. Roosevelt’'s
reelectionin November, awinover busi-
ness sympathizer Alfred Landon, Hearst
realized that he would find no support
for his anti-union aggression from the
White House. Roosevelt, who helped
securetheposition of unionsintheUnited
States with the National Industrial Re-
covery Act andtheNational Labor Rela-
tions Act, was a supporter of workers
rights and unionism.

Thestrikewould last until November
27, 1936 — nearly four months later.
After the months-long cessation of the
printing and distribution of his Seattle
paper, Hearst had to admit defeat. The
Seattle P.I. strike marked the first time
that the American Newspaper Guild was
able to force Hearst to recognize their
rightto collectively bargain. Atthesame
time, the Seattle local won the 40-hour
week and just one year later, members
saw the 5-day week established aswell.

The 35 P.I. Guildsmen that took a
leap of faith and decided to strike on
August 14, 1936, even during an era of
economic downturn, made a permanent
mark on history. TheP.l. strikere-estab-
lished Washington as one of the most
progressive statesin regard to union ac-
tivity and the fight for workers’ rights.
Having been at the forefront of the labor
movement during the 1919 Seattle Gen-
eral Strikejust 17 years prior, Washing-
ton had fallen behind during the depres-
sion years. But Washington regained its
pro-working class title at the closing of
theP.l. Strike. Thisstrikewas one of the
first significant strikes by journalistsin
the entire nation. And, unlike any strike
prior, it showed animportant tiebetween
“white collar” and “blue collar” work-
ers. It provedthat cross-industry solidar-
ity is key. And in Washington State,
nothing could be more true.

Retired Club Minutes

Continued from page 9

country and establishesstrong benefits. He
urged everyone to think hard about the
issue of healthcare and consider what op-
tionstherearebesdessocidizedhedthcare.

Helen Lowe spoke in response and
noted that her healthcarebillsareso high
that it has impacted her retirement more
than shethought it would. She said those
who have illnesses should have the op-
tion to decide between private or gov-
ernment programs. Costs are way too
high now for those needing doctorsvis-
its and medication.

New Business: Darrell W lisand John
Guevarrareported ontheir trip to the Alli-
ance for Retired Americans Conference.

Adjournment: A motion was made
to adjourn. M/S/P
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Stewards at New Units Recelve Training Don't Forget -

Four Union Stewards at Doss Avia-
tion and Boeing Aerospace Operations
got their first taste of their new roles
during arecent training session.

District 751 Education Director Stan
Johnson and Steward Coordinator Ed
Lutgen led the session, which was de-
signed to help the new stewards play
their partsin the newly formed bargain-
ing units at both companies.

“They’ rethe backbone of our organi-
zation,” said Lutgen. “They’re kind of
like a mediator and a counselor, a case
builder or sometimeseven just abeating
post, someone to vent to when someone
needs to get something off their chest.”

The two bargaining units were orga
nized earlier thisyear by IAM Digtrict 751
and Grand L odgerepresentatives. About a
dozen Doss Aviation members are repre-
sented, workers who do maintenance and
fueling of aircraft at Fort Lewis and the
Y akimaFiring Center. The Boeing Aero-
space Operationscontract covers4l work-
erswho providearangeof support services
for C-17s a McChord Air Force Base,
including training for pilots and
loadmasters, and maintaining simulators.

Most of theworkerspreviously served
inthemilitary, Lutgensaid. Thetraining
gave them general overviews of how
unions work, along with specific infor-
mation about their units' contracts and
how to enforce them.

“They are the contract police, and
they are there to ensure the company

Ao

751 Education Director Stan Johnson (left) and Organizer Jesse Cote (back

/

to camera) address Stewards from new bargaining units during a recent
training session. Stewards attending: Jim Schneller, Ruben Ontiveros and
Stephon Rainey, all of Boeing Aerospace Operations at McChord Air Force
Base; and Dan Kautzman of Doss Aviation at Fort Lewis.

abides by what it's agreed to,” Lutgen
said. “ They’re also abenefit to the com-
pany. A steward iskind of likeamedia-
tor to help resolve issues.”

BAO steward Jim Schneller was one
of those who took part in last month’s
training session.

He said he and his co-workers de-
cided to organize over fears about job
security. “We were concerned about the
current situation that we'rein,” he said.
“Therewasarumor that theU.S. govern-
ment was going to re-work the contract.
We didn’t know who we were going to
work for or even if we'd have jobs.”

Havingacollectivebargaining agree-
ment gives reassurance that even if an-

other company is brought in to provide
the service, the workers will have their
rightsandjobsprotected, Schneller said.

Schneller wasbriefly amember of the
Air Line Pilots Association, but thisis
thefirst time he' staken an activerolein
alabor organization. He said one of the
main things he got out of his steward
trainingwastheideathat, whenever pos-
sible, issues should be resolved at the
lowest level.

Heseeshismaintask beingto* under-
stand what the rules are, understand the
contract ... keep your ear to the ground
and seeif | can interpret the contract for
the guys.”

Machinists Can
Divert Lump
Sum to VIP

Don't forget — Machinists at
Boeing can divert 2009 Lump Sum
bonusto VIP Savings.

AswementionedintheJuly Aero
Mechanic Newspaper, IAM 751
memberswho are onthe active pay-
roll or on an eligible leave on Sept.
4, 2009 will have the option to di-
vert their 2009 Lump Sum bonusto
their Voluntary Investment Plan
(VIP) accounts. Here's the upcom-
ing schedule:

September - Plan detailsand in-
structions published here and sent
to your home.

October - Decision to divert
Lump Sum to VIPis due.

November - Your Lump Sum
bonus is deposited into your VIP
account.

Remember to qualify for the bo-
nus, and the option to divert it to
V1P, youmust beactively employed,
on aleave of absence of 90 days or
lessor onapproved military leave of
absence, and be covered by the
Boeing collectivebargaining agree-
ment as of September 4, 2009.

751 Sec-Treasurer Susan Palmer and District 751
President Tom Wroblewski congratulated General
Vice President Lee Pearson on his retirement.

IAM General Vice President
Lee Pearson Retires

District 751 bid farewell to a strong leader and
advocatewhen| AM General VicePresident LeePearson
retired. L ee Person has continually served the members
sincejoining the |AM in 1966 when he went to work at
a small aerospace firm as a sheet metal mechanic and
inspector. He immediately became active in his union,
serving in many appointed and elected capacities in-
cluding negotiating committee, chief steward, delegate
totheDistrict Lodge, District Vice President and subse-
quently as Business Representative of IAM District 50.

Pearson was appointed to the |AM’ snational field staff
asaSpecia Representativein 1981, and asaGrand Lodge
Rep in 1986. In 1991, he served as the Administrative
Assistant to General Vice President Justin Ostro, whom he
succeeded by Executive Council appointment in 1992. He
was re-elected to that post in 1993, 1997, 2001 and 2005.

Pearson’ swork inthe |AM has given him abroad base
of experience in providing services for workers in the
aerogpace, el ectronics, machinery and manufacturing, truck-
ing and mining industries. He was appointed the IAM’s
national Aerospace Coordinator for the Boeing Company
and McDonndll Douglas. In addition to those aerospace
giants, thelist of companiesthat Pearson hasworked with
readslikeaWho’ sWho of American|ndustry: Greyhound,
General Electric, Hughes, Westinghouse, International
Harvester, and General Dynamics.

He has been a familiar face at 751, a good friend to
many members and a strong leader and advocate who
will be greatly missed. Gary Allen became the General
Vice President for the Western Territory effective July
1. Allen most recently served as Administrative Assis-
tant to Pearson and is excited at his new position.

Life After Boeing: Maureen Hoff
Finds New Ways to Help Others

Throughout her life, Maureen Hoff has strived to
help others. During her years at Boeing as a Materials
Processor and 751 Union member, she continually
volunteered through our Machinists Volunteer Pro-
gram and was even honored as one of the top member
volunteers in 1999. Following her layoff from Boeing
in late 1999, she continued her effortsto help others —
preparing and serving meals at areamissions, assisting
on community projects and even speaking at a media
event with U.S. Senator Maria Cantwell emphasizing
the need for extended
unemployment ben-
efits.

Her compassionfor
othershasalwaysheen
adriving force in her
life and lends itself
well in her new job as
an insurance agent.
She is excited at the
chance to help others
in a new field and is
passionate about her
work.

Before working at
Boeing, Maureen
worked at New Hori-
zons (a Christian-
based organization)
where shewould meet
young street kids in
Seattle, gain their trust and refer them to the proper
resources. While her career at Boeing was short due to
layoff, her roots with the Machinists Union run much
deeper. Her hushand, Gary, has been a member for 35
years and served many years as a Union Steward.

Since getting laidoff in 1999, Maureen took advan-
tageof thetraining benefitsavailable (Education Assis-
tancethrough Joint Programsand Trade A ct) andworked
inseveral different fieldsbeforefocusing on her current
career as an insurance agent. In this capacity, she is
excited to carry on her tradition of helping others.

The Union continually seeks to find ways for the
membership to have an adequate retirement and ensure
every member canretirewithdignity. Maureeniswork-
ing toward the same goal for others. She sees her new
position as an opportunity to fulfill an educational role

Maureen Hoff (r), a laid-off 751 member, talks with Larry
Brown (of the Benefits Committee) about ways she can help
members retire with dignity through financial planning and
her new career. Maureen can be reached at 425-466-
1623 or via e-mail at mhoff@ft.newyorklife.com.

and hopes to help others achieve financial security —
whatever their situation and needs.

Some of theissues Maureen helpsto handle asan agent
include: risk management through insurance planning,
retirement planning through property accumulation and
strategy, pension maximization, estate conservation, col-
lege funding options, mortgage protection, IRA funding,
charitable giving, aswell as offering individua life insur-
ance, fixed immediate and deferred annuities, long term
careinsurance, disability incomeinsuranceand even health
insurance.

“Likeworking in the
shoponBoeingairplanes,
youmust havetheproper
toolstodotheright job—
thesame concept applies
to insurance and finan-
cial strategies. Y ou have
to know which tool to
use depending on what
that individual needs,”
Maureen stated. “Most
important is working
one-on-onetobuildtrust
andaskingtheright ques-
tionsto fully understand
their personal Situation.”

Surprisingly, it was
her volunteer work that
led her to become an
insuranceagent. “While
| was volunteering at the soup kitchens, | met many
people who were laidoff from Boeing who had not
planned for the future. It made me realize insurance is
there to protect people,” she noted. “ There were things
they could have done in insurance and financial strate-
giesto have adifferent outcome. | wanted to be a part of
helping those people and felt | could make a positive
impact on the lives of others.”

“Badicaly, insurance keeps peoplefromfailure. | try to
help secure peopl€’ s financial future so they will be insu-
lated when good or bad things happen,” Maureen added.

Many people think of insurance agents as pushy, but
Maureen isdriven from concern with the goal of helping
others. “Insuranceis not a hard sell, it isa solution to a
problem. It is all about building trust and relationships
with people. It takes alot of time, but iswell worth it.”




