CHANI(

PUBLISHED BY THE WORLD’S FINEST WORKERS

VOL. 60 NO. 1 FEBRUARY 2006

At the January 24th District Council
meeting, District Council Delegates nomi-
nated and unanimously elected Susan
Palmer as the next Secretary-Treasurer of
District 751. The position came open when
Bruce Spaldingtook ajobasaGrand Lodge
Auditor with the International Union (see
story page 2). Susan resigned her Business
Rep position and was appointed to fill a
Council opening in Local F.

Susan brings a wealth of experience in
representing the members and looks for-
ward to the challenges of her new position.

TheSecretary-Treasurer ischarged with
preparing an intricate budget by which the
Union operates. All monies spent are re-
viewed by the Secretary-Treasurer withthe
District Finance Committee and semi-an-
nual audits are completed by the District
Audit Committee. The Secretary-Treasurer
also oversees the posting of dues, keeps
track of all membershiprecords, local lodge
affiliations and other record keeping.

Y et there is much more to the job. The
Secretary-Treasurer isin charge of the of-
fice employees and must make work as-
signments for these employees, as well as
the maintenance staff. The Secretary-Trea-
surer works hand-in-hand with the infor-
mationtechnology (I T) departmenttomain-
tain computer systems and ensure our data
is protected.

Susan’s ability to work well with others
will help ensure a smooth transition to the
Secretary-Treasurer position.

Palmer to Serve as New
District Secretary-Treasurer

Susan Palmer, District Secretary-Treasurer

= 20 years active member

«Business Rep, 9 years

= Benefits Negotiating
Committee, '99,’02,’05

= Co-ChairWomen’s Committee

«Chair Everett Organizing
Committee

= Chair, Self Inspection &
Acceptance Committee

= EverettFacilities
Subcontracting Committee

= King County Labor Council Delegate

= Organizer - Flight for Sight Fun Run

= Coalition of Labor Union Women

= PastLocal FRecording Secretary, Financial Secretary,
Treasurer, Auditor, Union Steward, Legislative Committee

”This is a huge honor to serve in this
position at what | believe is the best
District and Union in the world. | want
to thank the Council Delegates and
members for their support and having
confidence in me. | have enjoyed being
a Business Rep for the last nine years.
It has been such a great experience
working with the Union Stewards and
members to help people. I am excited at
the new challenge and this new
opportunity to help people in a different
way.” — Susan Palmer

Doyle and Ken Brekke learned they
would continue to build the mixer bay
feeder line assembly for the 737 after
Boeing cancelled its proposal to offload
this work package. Credit goesto IAM
Work Transfer Reps Jim Darrah and
Heather Barstow for continually push-
ing to ensure Boeing did theright thing.

It has been three years since Boeing
initiated a study to move the mixer bay
feeder line work to avendor. No matter
how the proposal was configured, our
members still proved it was more eco-
nomical to keep the work inhouse. The
cancellationensuresthemixer bay feeder
line package will continue to be as-
sembl ed on second shift andinstalled on

Renton Work Stays In the ‘Mix’; Offload Stopped

In January, 751-members Ethan

IAM Work Transfer Reps Heather Barstow (left) and Jim Darrah (right) tell
Ken Brekke and Ethan Doyle they will continue to perform 737 mixer bay

L to R: Stewards Randy Miles and Andrew Rauch,
Business Rep Roy Moore and Steward Bud
Kauffman review temporary promotions to ensure
members on Category A are properly paid.

Too Many Temps

Thanks to careful documentation and a thorough
investigation by Union StewardsRandy Miles, Andrew
Rauch, and Bud Kauffman, five members were com-
pensated after the Company violated their contractual
rights.

These violations occurred when management re-
peatedly used extended temporary promotions rather
than filling permanent job openings with the senior
candidates. Theserepetitivetemporary promotionsvio-
late Article 22.1(q), which prohibits temporary promo-
tions for more than 30 days unless there is mutual
agreement by the Company and Union.

The members impacted by the temporary promo-
tions had been downgraded during a previous surplus
and had Category A (recall rights), which gave them
first priority tofill the higher graded jobs. Themembers
collectively received adjustments that totaled several
thousand dollars on their January 19 paycheck.

The adjustments were a welcome surprise to the
members — since several were not even aware a griev-
ance had been filed or aviolation had occurred. Credit
goes to our Stewards, who must constantly monitor
various aspects of the contract to ensure provisions are
followed. Few members realize what a huge task this
can be whether it is making sure overtime assignments
arecorrect, membersareworkingintheir proper job and

Continued on page 8

Revisions Made
to Team Leader

As the Aero Mechanic went to
print, the Union and Company had
just reached agreement onrevisions
to the team leader selection pro-
cess, which includes seniority as
part of the criteria. Additional de-
tailswill be availablein the March
paper.

Working together, the Union and
Company established minimum cri-
teria for applicants who wish to be
considered for team leader assign-
ments. As a result of that
subcommittee’s efforts the 1AM/
Boeing Joint Programs has made

first shift in Renton.

IAM Work Transfer Reps Heather
Barstow and Jim Darrah applauded the
decision. Our IAM Work Transfer Reps
regularly investigate proposed offloads

feeder line work since Boeing has cancelled its offload proposal.

and present alternatives aimed to keep
thework in-house. Ensuring Boeing uses
accurate figures in their calculations is
also a big part of our Work Transfer

Reps' duties.
“Boeing looked at several different
vendor scenariostryingto get good num-
Continued on page 4

availablenew self paced onlinetrain-
ing. If members don’t haveaccessto
computers at work, they can access
the training at any Joint Programs

Continued on page 2
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REPORT FrROM THE PRESIDENT

New Year Brings Several Changes in the Union

by Mark Blondin,
District President

Welcome back from the
holidays, and Happy New
Year. | hopeall waswell for
you and yours during the
holidays.

Sinceour last newspaper
was mailed, we have lost
two staff members. Bruce Spalding, our
Secretary Treasurer was offered and has
accepted a position as a Grand Lodge
Auditor for our Territory. Bruce has
been a key member of our District for
many years, and wewish himthebest in
his new duties.

Bruce will be replaced as District
Secretary-Treasurer by longtime Busi-

( 1, ’ -
A ‘Striking’ Pin
Members will be
receiving in the
mail the ‘Right
Thing — Right
Reasons’ lapel pin
to commemorate
the 2005 28-day
strike.

New Contract
Approved at
Hanford

On January 12, members of the 15
unions represented by the Hanford
Atomic Metal Trades Council
(HAMTC), which includes the Machin-
istsUnion, overwhelmingly voted to ap-
prove a new contract with Washington
Closure Hanford.

Union negotiators met repeatedly in
an effort to get an agreement that would
meet members' expectations.

IAM Member Chris Siegfried, who
served on the negotiating committee,
noted, “Everything went well. All the
affiliated unions recommended ratifica-
tionand everyone—thecompany andthe
unions, were happy. Washington Clo-
sure appreciated us and kept the lines of
communciation open throughout the ne-
gotiation process and continued to make
changesbased on our input even up until
the night before the vote.”

Thenew three-year agreement, which
expires March 31, 2009, includes Gen-
eral Wage Increases of 2.75 percent, 3.5
percent and 3.5 percent. In addition,
members received a $1,000 signing bo-
nus. The second shift differential was
increased from 50¢ an hour to 75¢ an
hour.

On hedlth care, after long hours of
discussion, negotiators succeeded in
keeping the same medical and dental
plans and co-pays, which is a victory
given the dramatic increases in health
care costs.

Thecontract also callsfor anew labor
broker, which would allow HAMTC
membersto beinalabor pool for consid-
eration with subcontractors. This gives
the laid-off members a better chance to
be working back at the facility.

The negotiations began after the De-
partment of Energy selected Washing-
ton Closureasanew employer toreplace
Bechtel. Even though members had 19
monthsleft onthe contract with Bechtel,
anew agreement had to bereached when
adifferent employer was brought in.

ness Representative Sue
Palmer. Sue has been one of
theBusinessRepresentatives
in Everett for over 9 years.
That experience, along with
her many years as an officer
with Local 751-F, will help
her serve the membership
well inher new duties. | look
forward to working with her
in that capacity.

Longtime staff member Linda
Lanham has retired from the Union. In
her duties on staff, Linda was assigned
primarily to political action. Asaregis-
tered lobbyist, | and several other staff
members, along with our Local Lodge
Committees, havebeenandwill bework-
ing your issuesin this60-day legidlative

sessionin Olympia. Unemployment In-
surance, aerospaceincentives, state stat-
utefor FMLA, health care, and workers
compensationtop thelist of actionitems
that all of organized labor will be tack-
ling this session.

While working together with all of
the labor community, we will continue
tobesuccessful and deliver for our mem-
bership. We will also continue to press
pensionissues, health care, the Air force
Tanker, and ahost of other issueson the
national front.

Organizing is a top priority for our
Union thisyear. The Union leadership
from the locals in Eastern and Western
Washington recently met with the Busi-
ness Representatives and Staff to start
building a strategic plan that will help

New Hourly Positions Posted on
Boeing Employment Website

As the upturn of employment num-
bersrise, the Category A listsare begin-
ningto deplete. The Company isaccept-
ing applicationsfrom the outside for the
following positions:

» Assembler Wire Group B (21203)

» Assembler Installer Electrical

System B (30104)
*ElectronicsMaintenance Tech(87510)
* Electrician Maintenance Installer A

(85109)

The Union halls have received sev-
eral callsfrom laid-off and current em-
ployeesregarding current Cat A listings.
Even though there are several people
till on the Cat A listings, The Boeing
Company has assured the Union they
will extend offersto ALL of those with

appropriate Cat A filings BEFORE ex-
tending offers to outside candidates.
They are ramping up for the near future
and have plans for additional employ-
ees. Thecurrent postingsareto establish
avalid candidate pool with the specific
certifications necessary. Again, no new
employeeswill be on payroll before the
Cat A’s have been exhausted.
Memberswho arelooking to transfer
out of their current job should begin the
Employee Requested Transfer (ERT)
process now to ensure they could be
considered for these positions. Laid-off
membersfrom other jobswho want to be
considered should also start working to
obtain the necessary certifications to be
considered for the open positions.

Spalding Honored for Service to 751

In January, District 751 said good-
byeto astrong leader and agood friend,
as Secretary-Treasurer Bruce Spalding
accepted a position with the Interna-
tional branch of the Union as a Grand
Lodge Auditor.

Bruce has served as 751’ s Secretary-
Treasurer since February, 2001 —during
one of the most dramatic downturns in
our Union’s history. He did a fine job
representing themembershipand always
considered it an honor to work in one of
the top leadership positions.

“1 will miss the many friends | have
made at 751, but will still remain active
in the Union in adifferent capacity. My
concern remains serviceto our member-
ship,” stated Bruce. “1 look forward to
the opportunity to provide services to
even more members outside 751 in the
territory 1 have been assigned in the
Northwest.”

Bruce Spalding was recognized at the
January 10 District Council meeting
for his years of service to 751.

Committee Agrees on Team Leader Revisions

Continued from page 1

office or skills centersin the plants.

Applications for team leader as-
signmentsare now being accepted fol-
lowing changesin selection and train-
ing procedures. Members who are in-
terested in becoming team leaders
should review the updated material on
the Team L eader Web site before pro-
ceeding with applications.

751 President Mark Blondin, said

“We made some significant changes
including seniority being apart of the
selection process. We have aso im-
proved the training available to our
members so they will have a better
understanding of the provisions of
team|eader. However, timewill tell if
it has addressed our issues or if we
will haveto take it up at the bargain-
ing table again in the next round.”

grow our membership statewide. We
must reach out to workers who do not
enjoy the health care and pension ben-
efits, wages, job security, and work rules
that a Union contract can bring. It not
only helpsthe rest of our community, it
helpsusat thebargaining table. Helping
other workers obtain a livable wage se-
cures our job and makes it easier in
negotiating our contract with Boeing.

Help usorganize by bringing leadsto
the Union. All of us have daughters,
sons, grandchildren, neighbors, friends,
and acquaintances who can benefit by
joiningtheUnion. If youhaveanideaor
alead, please do not hesitate to contact
one of our offices. You can be a great
help to your Union and our communities
by getting involved.

District Lodge 751,
International Assn. of
Machinists and
Aerospace Workers

Mark Blondin

President, Directing
Business Representative

Gloria Millsaps

Vice President

Susan Palmer

Secretary-Treasurer

Kim Leufroy

Sergeant-at-Arms

Tommy Wilson
Roy Moore
Ernest McCarthy
Paul Knebel
Mark B. Johnson
Jackie Boschok
Ray Baumgardner
Larry Brown
Zack Zaratkiewicz
Tom WroblewskKi
Emerson Hamilton
Stan Johnson
Paul Milliken

Union Business Representatives

Union Offices:
« 9125 15th PI S, Seattle; 206-763-1300
* 201 A St. SW, Auburn; 253-833-5590
* 233 Burnett N., Renton; 425-235-3777
« 8729 Airport Rd, Everett;
425-355-8821
* 4226 E. Mission, Spokane
(509) 534-9690 or 1-800-763-1305
Toll-free to Seattle from:
Nationwide 1-800-763-1301
Tacoma 253-627-0822
Hotline: 1-800-763-1310
Web site: www.iam751.0rg
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PoLiTicaL AcCTION

Union Backs Bills for Short Session in Olympia

The 2006 session began Monday,
January 9 and thingswill movevery fast
in the short 60-day session. With most
legidlators facing election thisfall, they
have vowed to wrap things up on time.
That translates to a February 14 cutoff
for bills to pass their houses of origin.

Given that reality, our Union, work-
ing with the United Labor Lobby, hasa
limited agendafor 2006 —much of which
involvesissuesthat legislatorshave pre-
viously considered. Followingisaquick
description of issues we are supporting.

UNEMPLOYMENT INSUR-
ANCE — Last year, legislators took a
strong stand to patch the safety net for
laid-off workers. EHB 2255 restored
two-quarter averaging and ended thedis-
proportionately severecuts— oftenhun-
dreds of dollars per week — suffered by
construction, agriculture workers and
others who work irregular schedules.
However, the patch is only temporary.
EHB 2255 sunsets in 2007 and if the
legislature fails to act, Washington will
revert to four-quarter averaging.

We support removing the sunset on
EHB 2255. The Unemployment Insur-
ance Task Force, which consists of leg-
islative, business and labor leaders, has
received a fresh analysis of our system
by the most respected Ul funding expert
in the nation, and he has recommended
that the state retain two-quarter averag-
ing permanently.

FAIR SHARE HEALTH CARE
(SB6356 & HB2517) — The Fair Share
Health Care Coalition (comprised of la-
bor, business, religious, community
groups and health care organizations)
would set a minimum standard for em-
ployers of 5,000 or more, requiring that
thoseempl oyersinvest 9% of their labor

District 751 President Mark Blondin and other labor leaders meet with
Speaker of the House Frank Chopp to discuss upcoming bills.

costsinto employee health benefits (7%
for publicemployersand non-profitswho
can't deduct health costs from their
taxes). It is estimated that 85 to 90 per-
cent of the largest employers aready
meet thisstandard. Thosefew that don’t
would be required to pay the difference
between what they pay and the 9%tothe
state, intheform of afeethat will beused
to cover some of the uninsured working
adultsin our state.

More than 3,100 Wal-Mart employ-
eesin Washington were benefiting from
state-subsidized health coverage
throughout 2004 — nearly double the
total for any other company, according
to two confidential state reports.

That total is much higher than previ-
ously thought. And it indicates that as
many as 20 percent of Wal-Mart’s em-
ployees were getting taxpayer-funded
health care for themselves or their de-
pendents.

The reports demonstrate the need to
pass this legislation, which would re-
quire companies such as Wal-Mart to

751’s Jesse Cote testified on the importance of having labor representation on
the newly created Aerospace Task Force.

Lanham Retires as 751 Political Director

751 Political Director Linda Lanham retired from

pay more for health care. Democratsin
the House and Senate say the reports
show that Wal-Mart and some other big
companies are shifting millions of dol-
larsin health-care costs to the state.

“l think taxpayers should be out-
raged,” said Rep. Steve Conway, D-
Tacoma. “They are subsidizing one of
thewealthiest corporationsintheworld.”

“Wal-Mart’s ads claim ‘our people
makethedifference,’” said David West,
Director of the Center for a Changing
Workforce, “and the com-

or parent. Thisstandard appliesto busi-
nesses with 50 or more employees.
However, the Bush administration is
threatening to bypass Congress and “re-
interpret” FMLA tomakeit much harder
forworkerstoqualify. Inresponsetothis
threat, we urge passage of astate statute
that will protect FMLA.
AEROSPACE TASK FORCE -
The House and Senate have two differ-
ent bills, which originally left |abor rep-
resentatives off the task force. We have
pushed to get an amendment giving usa
say and a seat on the task force.
EMPLOYEE FREEDOM FROM
INTIMIDATION BILL (HB3068) —
The Union supports this legislation,
which would prevent employers from
using their workplacesto force their po-
litical, religious and union organizing
viewpointsontheir employees. Employ-
eesshould not beforcedto attend closed-
door meetings where they are subjected
to indoctrination on issues unrelated to
their job performance and should not
have to fear retaliation for expressing
0pposing viewpoints.
In addition, we support HIM4036
which encourages Congress to support

pany calls itself a ‘family-
friendly’ business, but this
report reveals that it's
Washington’ staxpayerswho
really make the difference
when it comesto taking care
of Wal-Mart employeesand
their families.”

Inadditionto SB6356 and
HB2517,theFair Share Coa-
lition is asking legislators to
restore10,000s otsforwork-
ing peopleintheBasicHealth
Plan, continue to increase
coverage for children, and
create a program to assist
workers who are below 200
percent of the federal pov-
erty level and work for small
employersto purchasehealth
care coverage.

FAMILY ANDMEDICAL LEAVE
ACT HB2392— FMLA isafederal law
that guarantees workers up to 12 weeks
of unpaid leave for birth, adoption or
seriousillness. Leave can also betaken
for the seriousillness of a spouse, child

- E;:.:-...l 5
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District President Mark Blondin (I) meets with
Representative Brian Sullivan on the Aerospace
Task Force.

the Employee Free Choice Act. The
EFCA — co-sponsored by both U.S.
Senators and every Democratic Repre-
sentative from Washington state —
would restore the right of workers to
choose unions free from employer in-
timidation and harassment.

District 751 in January after a 26-year career with the
Union.

Thehealth of the aerospace industry and thewelfare
of workers have been the driving motivation behind
Linda's efforts. For more than two decades, she has
helped shape the most significant public policy issues
affecting our industry and our workers — at the state,
local and national levels—and her accomplishmentsare
NUMErous.

During her tenure, theM achinistshaveevolved from
aslumbering giant into a highly influential and widely
recognized political force in the State of Washington.
Since 1980, she has played akey rolein electing public
officialswho understand and share the val ues of work-
ing men and women of District 751. Her contributions
have been central to establishing the strong public face
of theMachinistsUnion. Her political savvy, enormous
influenceand extraordinary ability to get thingsdonein
Washington state politicswill bemissed hereat District
751, as well as by her many friends and colleagues in
both Washingtons.

When she began at 751, the Union had no structured
political program or legisative direction. She envi-

sioned and built 751's Political Department into the
programitistoday. Jobsand workerswerealwaysat the
heart of her political strategy whether she wasfighting
to savewoodworkers' jobsin the state, pushing to keep
aluminum plants open; championing health care im-
provementsfor families, or securing the 787 for Wash-
ington State. Lindacould find away to get any job done
and was known for her coalition building with labor,
busi ness, community and el ected officials. Whether she
was pushing to fund the Export-lmport bank to finance
Boeing airplane sales, fighting to get extended unem-
ployment benefitsfor our laid-off membersor strength-
ening workplace safety laws, shewas passionatein her
pursuit.

Y et the legislative side is only one of the many hats
she hasworn for the Union. She has served many years
asthe Secretary-Treasurer for the Washington Machin-
ists Council, aswell asbeing elected Vice President for
the Washington State Labor Council. Her organiza-
tional skills have planned most of our membership
events since 1980 - including strike sanction meetings,
contract votes, membershipfairs, MNPL dinner dances,
rallies, and coordinating the strikes of 1989, 1995 and
2005. Never backing down from a challenge, she orga-

751 Political Director Linda Lanham met with
many top elected officials over the years,
including President Bill Clinton.

nized and trained nearly a thousand marshals who
served as security for the 1999 WTO march in Seattle.
Her motto of “Don’t tell me why it can’t be done!
Justdoit!” resultedin many seemingly impossibletasks
getting accomplished. She will be missed at 751.
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Site Reps Address Issues on Self Inspectlon

Every day ontheshopfloor, ahandful
of IAM memberswork diligently to ad-
dress members’ concerns on Boeing's
Self Ingpectionand AcceptancePrograms
(SI&A) and Manufacturing Self Exami-
nation (M SE, which is the military ver-
sion). These members, who serve as
SI& A SiteReps, are starting their fourth
year of service to ensure proper proce-
duresarefollowed, members’ issuesare
addressed, and safety and quality are not
compromised per LOU #38 in our con-
tract.

Thereisnoquestionthat thesix hourly
members (Dianna L oggins, Hazel Pow-
ers, Nate Gary, Darren Perez, Stosh
Tomala and Larry Jacobs at Portland)
who serve as Site Representatives for
SI& A haveatough job. Being the mem-
bers' voice on concernsover SI&A and
MSEischallenging by itself. Add to that
resistance from management, who are
focused on meeting production sched-
ules, and they get it from both sides. Y et
their persistence is paying off as they
have continually worked through i ssues,
have addressed membership concerns,
are getting more standard implementa-
tionprocedures, inadditiontostrivingto

The Self Inspection & Acceptance Committee meets monthly to share issues and concerns on SI&A. The group is
focused to identify problems and fix them so the same mistakes are not made in other areas. In addition, they share

best practices from each site.

deliver training. All with a focus on
quality.

Business Rep Susan Palmer, who
chairsthe Union side of the Committee,
stated, “The joint committee, which
meets once a month, has made tremen-
dous strides in creating a process at the
meetings to convey issues and concerns
from the shop floor. The Committee,
including support from Business Reps
Emerson Hamilton and Larry Brown,

hasbeen abletoresolveandwork through
many issues over the last three years to
improve the program for members and
the process itself.”

Realizing that SI&A is not going
away, the Union side of the committee
proposed changestotheL etter of Under-
standing in the last round of negotia-
tions. Many of the proposals were ac-
cepted and are in the new contract.

Probably the most significant change

is giving Site Reps a role in training.
Over and over the site reps have heard
how essential trainingisto SI& A imple-
mentation. Withthatinmind, they added
language that allows them to work with
thel AM/Boeing Quality Through Train-
ing Program (QTTP) to provide input to
help develop and deliver any training
required to implement SI&A and MSE.
Having hourly site reps, along with sub-

Safet First

the District Safety Committee.

District President Mark Blondin (far left) and District Safety Chair John Lopez (far right)
presented Greg Campos, John Carter and Otis Williams with awards for five years of service on

Safety isoneof themost important aspectsof work,
yet few give it much thought. However, a group of
Union members fight diligently every day to make
workplace and home environments safer. Theseindi-
viduals make up the Union’ s District Safety Commit-
teeandincludemembersfromthel AM/Boeing Health
and Safety Ingtitute (HSI), sitesafety committeesfrom
each plant location, as well as assigned Union Busi-
ness Reps and staff.

In December, the monthly District Safety meeting
honored these individuas for their service to the
membership. Five-year service awards were given to
John Carter, Greg Campos, and David “Otis’ Will-
iams.

In addition, the Committee presented several spe-
cia awards. Business Rep Emerson Hamilton re-
celved a parchment for serving as a Business Rep
Foca to the site committee. The Committee also
honored those members, who arenolonger onthesite
committee, for their years of service: Rocky Caldwell
(11 years), Tom Sweeney (7 years), and Frann Todd
(11 years).

Tom
Sweeney (1),
Rocky
Caldwell
(center) and
Frann Todd
(r) were
honored for
their years
of service on
| the District
Safety
Committee.

751 President Mark Blondin (I) and Safety Chair
John Lopez (r) honored Business Rep Emerson
Hamilton for his service on the committee.

TheCommitteemailed awardstothosewhocouldn’t
bepresent - Jeff Rose, who received his10year service
pin, and Bob Wolsky, who served onthecommitteefor
7 yearsand isnow retired.

Specia thanksto Jim Coatsfor arranging the food
and preparing the awards.

Continued on page 11

February Safety Tip

DataSafe: What safety recordsand documentsdoyou
need to update? The new year isagood timeto review al
safety, health, and emergency reference documents, such
as:

* Emer gency phonelists(accessibleat homeor work).
Aswell asamanager having employeeinformation, doyou
have your supervisor's off-hour contact information if
thereisan emergency or crisis?

» Emergency contact information (including infor-
mation on file at schools, day care centers, etc.)

« Evacuation plansand maps

* Safety training roster s, schedules, etc.

» Material Safety Data Sheets (MSDS s)

« Safety plansor injury prevention plan documents

* Others specific to your team?

Identify what safety documents your team should be
usingandreview them at team gatheringsor staff meetings.
These might include:

» Work proceduresand checklists

* Certification recordsfor safety training

» Formsfor reportinginjuriesor near missesandyour
monthly or quarterly reports on safety performance.

Make surethedocumentsare updated and accessibleto
everyone.

Renton Offload
Proposal Stopped

Continued from page 1

bers to send thiswork outside. In the end, the numbers
just couldn’t justify moving the work,” stated Jim.

News that the package would stay in-house was
wel comed by Ethan Doylewho has performed thework
for several years. Ethan noted, “ About 60 percent of my
work involves the mixer bay feeder line. With the 737
rateincreases, | havetrained asecond personto perform
thiswork on line 2.”

Ken Brekke, who doesthework online 2, added, “ It
isgreat Boeing is keeping thiswork in-house. | appre-
ciateour Unionfighting on my behalf to save our work.”

When the study was introduced, Heather and Jim
interviewed impacted members to put together several
aternatives — all aimed at keeping the work in-house.
Throughout the process, Heather and Jim remained
adamant the work would not be offloaded if the Com-
pany couldn’t justify it financially. They checked back
with the members periodically to let them know the
status and were pleased to deliver the good news in
January.

“Whilethey didn’t use our aternative, the goal was
simply to ensure our members continue doing this
feeder linework,” Heather stated. “Itishard toimagine
it took three years to determine it was a negative busi-
ness case. Y ou haveto wonder how much it cost just to
study the potential offload. | was glad they did the right
thing and left the work in our members' hands.”
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751-E President Ron Bradley helped develop
a tool and process that led to a U.S. patent
which will be used in the factory.

Patent for Bradley

751 member Ron Bradley demon-
strated his skillsand innovation recently
when he teamed with a Boeing engineer
to develop anew production processand
device, which resulted in aU.S. Patent.

As a Research Electro-Mechanical
Technician, Ron regularly constructspi-
lot models and prototypes as part of his
job in Everett.

When engineer Ed Sergoyan, who
workswith Ronin Material and Process
Technology (MPT), came up with an
idea to help out in the factory, he re-
cruited Ron’ sexpertiseto makeit areal-
ity. Together, Ron and Ed created anon-
destructive method for measuring seal
thickness, which will save Boeing time
and money in their production process.
Beyond just the method, they also de-
signed and produced thetool to compl ete
the work, which will be used on the
airplanes. Prior to their patent, employ-
ees had to cut away a section of the seal
to measure its thickness and reseal the
area. With their innovation, employees
no longer have to cut away the seal and
reseal it — making the process much
more efficient and precise.

Ron noted, “The biggest challenge
was making the process expl osion proof
soit could be used infuel cellsand paint
hangars. It was even blessed by the
Boeing Fire Department, which is no
easy task.”

As an incentive for their creativity,
Boeing presented Ronand Edwith $3,000
each. The first $1,000 was presented
when Boeing decided to pursue the
patent, another $1,000 when Boeing ap-
plied for the patent and the final $1,000
when the patent was granted.

Beyond hiswork at Boeing, Ron has
been a leader in the Union for many
years- servingontheDistrict Council, as
Local E President, on humerous com-
mitteesand organizing and assistingwith
various Union events.

Book Captures Memories of the Strike

When 751-member Carl Beitz was
recalled in July, he was thankful for the
Union contract that ensured hisreturnto
theBoeing payroll. Whenmembersvoted
to strike on September 1, he decided to
try to capturethespirit of our membersin
pictures.

Carl put together a colorful photo
albumtomemoriaizethestrikeandbring
back memories for our members. He
donated his book to the Everett hall so
others could look at them while in the
hall. Heincluded somepersonal thoughts
on the strike and left pages blank at the
back for members to write in their
thoughts or add their own photos to the
book.

Business Representative Ernie
McCarthy helped Carl with the photo
costs and stated, “ Carl put alot of time
into this book, which shows the many
faces of our membership. It will helpthe
next generationunderstand why wewere
on the line fighting for them — even
before they hired in at Boeing. He has
captured a part of our Union history.”

Throughout the 28-day strike, Carl
took photos of the Everett picket lines.
His book begins with the initial vote on
September 1 and concludeswith the sec-
ond vote on September 29. His pictures
capture many of the Everett picket line
scenes, aswell asthe strike check distri-

— N -
member
Carl Beitz
(I) shows
Business
Rep Ernie
McCarthy
the photo
album
filled with
Everett
| photos

from the
2005
strike. Carl
donated the
| album to

| the Everett
hall for
members to
enjoy.

bution at the Monroe Fairgrounds. Carl
even found a photo from the ' 95 strike,
which he included in the book.

“| dedicated thebook tothosedayson
the picket lines — to the members and
their familieswho held the line. Thank-
fully it ended quickly. Every timel went
to the picket lines to take photos, | saw
the striking machinists standing there
with hope and dignity — proud to take a

stand for workers everywhere,” stated
Carl. “Thepicturesof peopleby theburn
barrels give you afeel of the mood that
characterized this strike. With people
out therefour hoursat atime, 24 hoursa
day, seven daysaweek, | thought it was
important to get photos.”

Thanks for the special effort that
members can enjoy for yearsto come.

Zack Honored for Civil Service Volunteer Work

751 Business Representative Zack
Zaratkiewicz haslong been activein the
Union and hiscommunity. Recently, the
Kent City Mayor Jm White honored
Zack for over 15 years of volunteer ser-
vice as a Kent Civil Service Commis-
sioner.

Zack originaly volunteered for the
commissionafter theUnion asked Stew-
ards and leadersto get moreinvolved in
thecommunity. Zack stepped up and has
continued ever since.

The Civil Service Commissionisre-
sponsible for the adoption and enforce-
ment of rules and regulations of person-
nel matters for Police and Fire Depart-
ment. The Commission conducts
monthly meetings and hearings, as
needed, to adopt and amend rules, ap-
prove support personnel, entry level and
promotional exams and to hear and de-
termine appeal s arising from the admin-
istration of the rules.

One of Zack’ stop priorities has been
to makesurethey run everything past the
unions that are involved and to follow
thecivil servicerulesto keep thecity out

Green or the Guide Dogs

¢

Local A’s holiday drawing raised $9,046.22 to benefit Guide Dogs of
America. Above: L to R: Gloria Millsaps, Clifton Wyatt, Richard
Jackson, Stosh Tomala present the check to District 751 President
Mark Blondin.

b
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Business Rep Zack Zaratkiewicz was
honored as a 15 year volunteer on
the Kent Civil Service Commission.

of legal trouble.

Mayor Whitewrote, “ Itisa pleasure
to congratulate you on your 15 years as
a Civil Service Commissioner. We have

numerous Boards and Commissions
throughout thecity but the member susu-
ally servefor atimeand then moveon. It
isquite unusual for someoneto servefor
more than 15 years so it is especially
nice to know that we have citizens who
are so generous with their time and ex-
pertise.

Being a member of the Commission
necessitates preparation and sometimes
difficult decision making. | want to ex-
pressto you my thanks and appreciation
for the time and work you have devoted
to the Civil Service Commission. We
truly appreciate your conribution to the
city.”

Natalie Winecka, who works for the
City, echoed the praise and added, “On
behalf of the city, police and fire depart-
ments, we appreciate Zack’ s dedication
to being not only a commissioner for
years, but serving asthechair aswell. He
does a great job of staying focused on
what is going on in the city. It is a
volunteer position and the fact that he
gives his time is wonderful and very
much appreciated.”

Seahawks Super Bowl Party
FUNdraiser - Sunday, February 5

Join us for the first annual Super Bowl
Party FUNdraiser on Sunday, February 5,
2006. Proceeds to benefit the Salvation
Army and |IAM District 751 Hardship

Fund.

Event starts at 1:00 P.M. and con-

tinues until end of game.

Exciting football, great company,
delicious food, multiple big screen
HDTV, refreshments, entertainment
and sportcelebrities. Spectacular door
and raffle prizes. IAM District Lodge

751 Union Hall, 9135 15th PI S., Seattle WA 98108.
Getting the Seahawksinthe biggamewasahugebonus.

$20 admission. For
or 1-800-763-1301, ext. 3350

Tickets

call: 206-764-0350
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COoOMMUNIT

737 Crew Opens Their Hearts and Wallets

ur members at Boeing are known

for their generosity and willing-

nessto help others. Second shift
in the 737 Line 1 recently demonstrated
the depth of their compassion when they
reached out to an area resident in late
December.

What started asasimplerequest tohelp
with Christmasdinner grew toover $1,300
indonationsin just two days. Showing the
true meaning of team work, second shift
on flow days 6, 7 and 8 (manufacturing,
quality, support organizations and man-
agement) took ownership of this project.

The giving began after 751-member
JoeHensontol d co-workersabout awoman
who worked with his wife who took cus-
tody of four kids after the husband and
wife were both killed. The woman was
struggling with four additional mouths to
feed and wanted to make this Christmas
extra specia for these kids who had al-
ready suffered the loss of their parents.

“My wife initialy asked if our shop
could buy them a holiday meal at Christ-
mas,” Joe explained. “When | told my co-
workers about the circumstances, they
opened their hearts and wallets. They
showed generosity | cannot comprehend.
I’ve never done anything like this before,
but it touched a lot of people and deeply
affected me.”

King’s Dream of Human nghts StlII Alive Today

On January 16th, Machinists' Union
members joined hundreds of other citi-
zens from the Seattle area to honor the
memory of oneof thegreatest civil/human
rights activists in our nation’s history —
Dr. Martin Luther King Jr. Whileit is not
apaid holiday at Boeing, itisanimportant
day worth remembering.

Participants gathered at Garfield High
School for workshops in the morning, a
rousing raly in the gym, followed by a
march to the courthouse that ended with a
second rally and speeches.

District 751 played a prominent role in
the event and had several members who
served on the planning committee and have
volunteered countless hours to ensure the
event was a success (Clifton Wyatt, Lem
Charleston, Abdul-deem Ahmed, LouisSt.
Cyr).Variousrdigious,community andcivic
leaders, aswell asstudentswhoweremoved
by Dr. King's fight, addressed the crowd.
District President Mark Blondin presented a
check for $751 to help with the event.

District 751’ sAbdul-4eem Ahmed se-
cured a 1955 bus that replicates the fa-
mous bus where Rosa Parks refused to
give up her seat and sparked the civil
rights movement. The bus was to honor
the contributions Rosa Parks made to our

the
rain,
many
751 &
members |
turned
out to
join
the
cele-
bration
and
march
in
Seattle.

“l wanttothank the
wholeshop onsecond
shift —flow days 6, 7
and 8, manufacturing,
quality andall support
organizations, aswell
as management, for
the help they have
given,aongwith751-
member Jeremiah
Farrior. If Jeremiah
had not stepped in, it
would not have taken
off like it did,” Joe
added.

Together, Joe and
Jeremiah told second
shift of their goal to
help this family at
Christmas. Once
peopleheardthestory,
they just started giv-
ing.

“We wanted this
woman to feel there
were people who
cared. The way she
opened her home to these children was
inspiring,” noted Jeremiah.

Memberswerequick to credit night shift
management for helping with the project.
Supervisor BeanettaRoberts, who supported

Philip Larvie.

the efforts, noted,” | want to thank every-
one who stepped up to do their part during
the holidays to raise money for a very
worthy cause. Many of our members had
just been through a rough time, but they

In just two work days, the 737 line 1 second shift crew collected over $1,300 to help an area family at
the holidays. Helping with the project were: L to R: Union Steward Rick Humiston, Jeremiah Farrior,
Supervisor Beanetta Roberts, James Winkenwerder, Joe Henson, William Malone, and Union Steward

gavegenerously. | think weall realize you
never know whenyou might faceatragedy.
Itisgoodtoknow thereare peopleout there
who will take that extra step to help.”
Continued on page 8

history and pay tribute to her passing.
Call to Action

King County Councilman Larry Gossett,
who serveson the MLK Planning Commit-
tee, encouraged everyoneto call the Coun-
cil at 206-296-1000 and encourage chang-
ing the King County L ogo from animperial
crowntoanimageof Rev. Dr. Martin L uther
King, Jr. — particularly in light of the fact
that Governor Gregoire signed into law on

T -
[
5
RO LT fTee :

: AN INJURY 0 ONE IS =
% AN INJURY TO ALL"

April 19, 2005, a bill officially renaming
our County in honor of Dr. King. Please
indicate you would like your support mes-
sage to be shared with all nine County
Council membersand |leaveyour name and
address. You can also give comments on
the web at http://metrokc.gov/comments/
council_comment.cfm.

Thanksto all who turned out to make the
event asuccessand remember thisgreat man.

<

F ;--_:ﬂi The 751

% | Human Rights
Committee and
banner led the
751 members
in the march to
remember Dr.
Martin Luther
King Jr.'s
contributions
to both the
human rights
and civil rights
movements in
our country.
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Above: 751 Steward Lem
Charleston, who serves on
the planning committee,
spoke at the event.

Photo left: Abdul-aleem
Ahmed secured a 1955 bus
as a tribute to Rosa Parks
and her courage in refusing
to give up her seat in 1955.
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Y SERVICE

District 751 membersregularly volunteer tomake
and serve meals at the Tacoma Rescue Mission.
However, in December they recruited members
kids for a special project — putting together and
handing out goody bagsto thosevisiting themission.

Union Steward Rebecca Pohl spearheaded the
project and began gathering goodies for the bagsin
the shop from family and friends.

“1"ve alwaystried to get my kids to giveto those
less fortunate and wanted other members' children
to experience thejoy in helping others. The mission
insisted we sing if we were going to give out gift
bags, which made it even more festive for the kids.

Jennifer Wilson hands-out a goody bag.

751-members Vennie Murphy and Rebecca Pohl joined members’ kids at the Tacoma Rescue
Mission in December as the kids distributed 138 gift bags to area residents.

Union Kids Give Gift Bags at Mission

Itwasagreat experienceand wehopeto get evenmore
kidsinvolved next year,” stated Rebecca.

The bags were filled with essentials such as
chapstick, lotion, hand warmers, shampoo, soap,
brushes and combs, toothbrushes and other toiletries.
Women received makeup, children received toys and
other items were included.Specia thanks to the fol-
lowing who participated: Rebecca Pohl, Jonathan
Pohl, Vennie Murphy, Amanda Murphy, Sarah
Kissick, MichelleKissick, Kathy Gratzer, Nancy Wil-
son and Jennifer Wilson.

Jonathan and Rebecca Pohl and Nancy Wilson
give a gift bag out at the Tacoma Rescue Mission.

Ron McGaha and Susan Palmer were among the many 751
volunteers who helped with the Salvation Army toy
distribution before Christmas.

Santa’s Salvation (Army)

As the Salvation Army began their Christmas toy distribu-
tion, 751 volunteers were there to help with this enormous
project. Injust two days, over 30,000 toyswere handed out from
QWest Field event center. Machinists Union volunteers assisted
by picking up and hauling thetoysto theevent center, hel ping set
up the various tables, and handing out age appropriate toys.
Many members spent the first day of their Christmas holidays
helping with the event.

District 751 Organizer Gloria Millsaps enjoyed the experi-
ence and noted, “It was humbling to help people who were so
thankful. Many peoplewerethrilled just to haveonegift for their
kidsto open on Christmas. | worked theteenagetableand people
seldom think to donate items for teens. | will make a concerted
effort to promote awareness so thereisagreater variety of items
for teens to chose from.”

The Salvation Army praised the assistance and noted, “We
aresothankful to haveall theMachinistsUnion volunteersat the
event. They continue to be there when we call for help. Their
willingness to do any task they were asked was appreciated —
whether they were hauling toys in their trucks, using their
musclesto unload, managing distribution at atable or helpingto
restock the tables. Machinists Union volunteers ensured the
distribution went smooth, and it was apainless processfor those
coming in to pick up toys. It is always a blessing to have the
Machinists help, and we welcome their assistance at any time.”

Volunteers ‘Harvest’ and Package Food for the Needy During the Holidays

Between Christmas and New Year'sis often atime
when people sit back and count their blessings. Yet for
thehomelessand hungry, itisavery critical time. Dozens
of 751 members and their families donated a day from
their holiday vacation to assist those facing hunger
during the holidays - when 751 adopted Northwest
Harvest for a day.

Without hesitation, our membersrolled uptheir sleeves
and took over the huge warehouse. Children pitched in
and helped alongside their parents. Everyone took on
different tasks -- some assembling boxes, some sorting
thefood, othersbringing in the binsto be sorted, and till
others stacking and wrapping the sorted boxes. The 751
crew had packaged 12,338 pounds of food, which would
feed over 4,112 families.

The spirit of comaraderie was abundant throughout
the warehouse. Giving their time to help others seemed
to bolster everyone' s spirits and promote solidarity and
teamwork. Literally everyone at the warehouse had a
good feeling about thework that had been performed and
the many who would benefit from the assistance.

Special thanks to the following who helped in the
effort: Bruce Bob Anderson, George Braun, Art Busier,
Mike Cummins, Jimmy Darrah, Steve Delizo, Robert
‘Gus’ Gustaveson, Randy Haviland, Jon Holden, Grace
Holland, ConnieKelliher, Kailee Kelliher, Pat Kinsella,
Garth Luark, Ed Lutgen, Tom Lux, John Lux, Scot
McKenzie, Casey McLaughlin & family, Allen Myers,
Ted Ogston, Lester Powell, Tom Sweeney, Curt
Thorfinson, Sandy Torfin, and Mac Trias.

g [EI1E 3 Lisa and
" m ? 5‘ Shay
e McLaughlin
S were one of
the many

families that
turned out to
help at the
Northwest
Harvest
Warehouse
over the
Christmas
holidays.

L o A

Volunteers stop for a group photo after packaging 12,338 pounds of food at Northwest Harvest.
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A Call For Volunteers — Your
Chance to Help Restore a B-29

The Museum’s goal is to have the B-29 restored to
near flight worthy condition by the end of 2008. V olun-
teers have worked to restore it since 1993. They have
made much progress; however, to finish the work in
time, weneed help. Call Tom Dawson at 206-764-5700,
ext. 375 or Dale Nicholson at 206-655-3904 to learn

More volunteers are needed to help restore the Mu-
seum of Flight's Boeing B-29, T-Square-54 to near
flight worthy conditions. If you haveafew hoursaweek
you could give, consider volunteering to restore this

historic airplane.
Major projectsinclude:
* Repair corroded structures.

» Make missing parts, such as louvered exhaust

covers
* |nstall nose windows

* Line crew areas with quilted blankets

* Build wire bundles

« Install mechanical cables outside of the cockpit

* Clean and repair engines
* Restore turrets and sights
 Upholster crew seats

* Restore and install small parts, such as oxygen

regulators and decals
« Polish the exterior

The airplane is currently located in Boeing’s 2-40
building at Plant 2. Current shifts are Monday through
Thursday and Saturday from 9 am. to 1 p.m. However,
shifts can be changed to fit volunteer time schedules.
Thereiswork availablefor volunteersof all skill levels
and training is available. This historic bird needs your

help.

more.

A
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Members Compensated for Temp Promotions

Continued from page 1

labor grade, or that surplussing and up-
grades occur in the proper seniority or-
der.

Member Tim Pierson was one who
received asettlement. Hestated, “ | want to
thank Steve Simpkinsfor initially bringing
the matter to the attention of Union Stew-
ard Randy Miles. It was grest to have the
Uniontheretorepresent me. | just sat back
and the Stewards handled everything. It
makes me proud to be a Union member.”

Union Business Reps are instructed
by District 751 President Mark Blondin
to continually review the promotion list
to ensure repetitive temporary promo-
tions are not used rather than perma-
nently filling an opening.

Business Rep Roy Moore noticed a
pattern with maybe not the same names,
but thesame shopsandjobs. Heasked his
Stewards to investigate and document
the instances. Once the evidence was
presented, management agreed they had
violated the contract, but resolution was
delayed after the Company misplaced
the paperwork several times. The Union
kept on it, presented additional copies
and ensured the members were eventu-
ally paid for the violation.

Steward Randy Miles, “ Stewardscon-
stantly watch to ensure members’ rights
are not violated in regard to other jobs
they may have held. If the Company
violated contractual rights, we are there
to make it right.”

2006 1AM Scholarship

ThelAM Scholarship Competitionis
open to members of the IAM and their
children throughout the United States
and Canada.

Awardsto member s are $2,000 per
academicyear. They are
granted for aspecific pe-
riod from one to four
years, leading to a
Bachelor's degree or a
two-year vocational/
technical certification.

AwardstoChildren
of Member sare: $1,000
per academic year for
college. All awards are
renewed each year for a
maximum of four years
until aBachelor’ sdegree

application may al so beobtained by mail
from the IAM Scholarship Department
after completing and mailing therequest
form at right.

Just as751-Member RomanMayfield,
now deceased, dedi-
cated hislifeto helping
others, each year the
IAM Scholarship Pro-
gram helps IAM mem-
bers and their children
better their livesthrough
education. In honor of
Roman’slifelong com-
mitment to others, del-
egatesat the2004 Grand
Lodge Convention
voted unanimously to
name one of the annual

isobtained. Vocational/
Technical School
awards offer $2,000 per year until certi-
ficationisreached for amaximum  of two
years, whichever occursfirst.
Applications are
available to |IAM
members and chil-
dren of members
who are seniors in
high school and may
be downloaded and
printed fromtheweb
page (iam751.org/scholarship.htm). An

751’s Roman Mayfield

IAM scholarships after
Brother Mayfield. Start-
ing in 2006, the
Mayfield Scholarshipwill beawardedto
someone who best represents the spirit
of volunteerism and service to the com-
munity that was the hallmark of
Mayfield' s 55 years as a District 751
member.

“Thisscholarshipisalegacy that hon-
ors Roman Mayfield's boundless spirit
of selfless giving and service to others,
said IAM President Tom Buffenbarger.
“It is an honor to name this scholarship

“As Stewards, we brought it to
management’ s attention and pointed out
it was a violation — hoping to avoid a
grievance. We let them know severa
timesit was aviolation, but they didn’t
seem to care,” stated Andrew.

“As employees, we sign a code of
ethics conduct contract each year, but |
have to wonder where are their ethicsif
they knowingly violate a contract they
signed,” Bud added.

Randy added, “First, we made sure
the Grade 5's who performed the work
were paid properly. Then we went after
theCategory A violationsto ensurethose
members were made whole, as well.”

Thanks again for the excellent work
by our Stewards.

REQUEST FOR IAM 2006 SCHOLARSHIP APPLICATION PACKET

Please send me an Application Packet for the 2006 | AM Scholarship Competition.
If the proper packet is not received within 30 days, advise the Scholarship Department
immediately. | understand that this request is not an application, and that the Applica-
tion Packet must be completed and postmarked no later than February 24, 2006.

REMINDER: Please check the appropriate box listed below and the requested
application will be mailed to you. As an IAM member who will have 2 years
continuous membership in the IAM as of February 24, 2006, | am requesting an

Application Form for:

[ Child of aMember requesting a VVocational/Technical Scholarship
[ Child of a Member requesting a College Scholarship

Print your nameand addressclearly:

B-29 photos by
Bill Mohn

Photo above:
Volunteer Dale
Thompson repairs
the B-29 guns.

Photo left: The
Museum of
Flight’s B-29 sits
in the 2-40
building at Plant
Il where volunteers
are restoring the
plane to near
flight worthy
conditions. More
F volunteers are
A needed.

7 Crew Shows

Christmas Spirit

Continued from page 6

751-member William Malone also
contributed and stated,” | have five
grandkids and could not imagine some-
thing like that happening to them. It
made me want to help.”

751-Union Steward Rick Humiston
added, “ Thisreally brought second shift
together with acommon purposeto help
others during the holidays. | think we
were all surprised with the results.”

Once word spread, the giving was
contagious. One member who had con-
tributed the first night, gave more the
second day because he felt he hadn't
done enough. It is that type of deep
compassion found throughout this shop
and shift that made Christmas so special
for this family.

IMPORTANT: Complete this coupon & attach
a SELF-ADDRESSED LABEL for reply.

|
L ASETADOREED TADE Torrey

after such a great trade unionist.”
The Selection Committee

Award recipients will be chosen by an
independent Selection Committee com-
posed of four qualified educatorsfromthe
Washington, D.C., metropolitan area.
The Selection Procedure

The Committee attemptsto select from
each |AM territory applicants who have
demonstrated learning ability and all-
around suitability for college work or for
attending vocational/technical school. In
reaching this determination, many factors
are taken into consideration, including:
grades, attitudetoward study, personal ref-

I
I
I
I
I
I
I
| [0 1AM Member requesting a College or Vocational/Technical Scholarship
I
I
I
I
I
I
I

Mail to: 1AM Scholarship Program, 9000
Machinists Place, Upper Marlboro, MD 20772_I

erences, available test scores, the opinion
of counselors and teachers and activities
outsideof school. For member applicants,
weight is given to participation in local
lodge responsibilities. Canadian students
arejudged according to Canadian scholas-
tic standards. Winners and honorable
mentions will be announced in the 2006
summer issue of the lAM Journal.

For rules of eligibility or to obtain an
application, complete and return theform
above. No applications postmarked later
than February 24, 2006, will be consid-
ered. Noexceptionswill bepermitted even
if athird party isresponsiblefor the delay.
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RETIREMENT NEWS

January Retired Club Minutes

by Ruth Render,
Retired Club Secretary

At the January 9th business meeting,
Al Wydick called the meeting to order at
11 am. The Lord’' s Prayer was said fol-
lowed by the flag salute and the singing
of “God Bless America’ led by John
Guevarra.

Roll Call of Officers: The newly
elected officers were sworn in by Busi-
ness Representative Tom Wroblewski.
All officers were present. Minutes were
accepted as printed.

Business Rep Report: Grievance Co-
ordinator TomWroblewski reported that
the District staff isat an offsite devel op-
ing aplan for organizing the many sub-

Eab

Special thanks to Irene Tilford (I)
and Mary Allen, who have helped in
the kitchen for years with the
Retired Club lunches.

Senior Politics

by Carl Schwartz,
Retiree Legislative Chair

Happy New Y ear to all. We are looking forward to

contracts and anyone else who wants to
have union representation. Getting oth-
ersorganized benefitsall of usby raising
thestandard of living, maintaining medi-
cal benefits, etc.

The Boeing Company continues to
recall laid-off members. Last week, there
were 140 recalls at orientation.

Tom reported that after more than 25
years of service to this Union as the
Political Director LindaLanhamisretir-
ing and will have her party at the hall on
January 21st.

Tom also reported that Secretary-
Treasurer Bruce Spalding hasaccepted a
positionwiththelnternational asaGrand
Lodge Auditor. His replacement will be
nominated at the January 24 District
Council meeting.

The Retired Club would like to thank
all thevolunteersfor making our Christ-
mas dinner so special. We had a great
team of volunteers. There were alot of
no shows at the dinner. This makes it
rather difficult becausewehadto pay for
all thoseno shows. Inthefuture, wemust
doit differently. Therewerelotsof gifts
that were donated by members of the
club. A specia thanks to those who do-
nated.

John Guevarramadeamotion that we
donate $25 to the Catholic Seaman’s
Clubfor their annual luncheon. Thiswill
beheldat the Catholic Seamen’sClubon
January 26 at 11:30 am. (2330 1st Ave)
- in Belltown). The suggested donation
is $10.

At noon every Monday a free lunch is served at the Seattle Union Hall
following the Retired Club meeting/activity at 11 a.m.

The Retired Club would like to have
more people attending our meetings.
They areheld each Monday at 11 a.m. at
the Seattle Union Hall. The business
meeting isheld onthe second Monday of
each month at 11 am. There is a very
good freelunch that followsthe meeting
so please come and join us.

Carl Schwartz encouraged
people to attend the Retirees

welcomed John Blankenship’ s daughter
Ruth Wigren.

Health & Welfare: A moment of
silence for the following members who
have passed away: Arnaldo Avainsini,
Allen D’Aprile, Dante Evans, Don

Continued on page 11

RETIRED CLUB OFFICERS

f ol ati : ; President Al Wydick 253-876-2147
'ngi' slative Meding, WHISh - VicePresident  AinMenke  425-235-9361
' Secretary Ruth Render 206-324-4055

ond Monday of each month  qaq e Betty Ness 206-762-0725
before the businessmeeting.  gygnt-at-Arms  Leroy Miller 206-878-0601
Financial Report: TheFi-  Tyystees: Louise Burns 206-242-5878
nancial Report was accepted Cherie Menke 425-235-9361
asread. John Guevarra  206-762-3848

New Members: The Club

Union Office: (1-800-763-1301)or 206-763-1300

TheAlliance of Retired Americanssouthareachapter meetsthesecond Thursday of
eachmonthatl1 p.m.atthe KentSenior Citizen Center. We discuss Social Security,
Medicareincluding prescriptiondrugsand many other issuesofconcerntoseniors.
Joinusandshareyouropinions. For moreinformation, contact206-762-3848.

White House Conference on Aging — Delegates
Say NO to Bush Administration Agendal!

a busy and meaningful 2006. This year will be an
electionyear. Wewill beelecting Congressional repre-
sentatives and state legislators, aswell asaU.S. Sena-
tor. Many issues of importanceto seniorswill be under
consideration. Oneissueof particular importanceisthe
prescription drug bill. Indications are that as presently
structured, the bill will prove to be unworkable. Our
Alliance for Retired Americans will probably call for
scrapping the present measure and adopting a new bill
that will provide prescription drugs on a non-profit
basis, within the structure of Medicare. We will be
watchingthe progressonthisand report changestoyou.

Weshould haveall now received our Social Security
cost-of -living increasefor 2006. One new suggestionis
that inview of possibledoubledigitinflation (caused by
the huge federal deficit), our Social Security cost-of-
living adjustments be made on a quarterly basis.

We also have a preliminary report on the White
House Conference on Aging (see story at right).

Be sure to update your address with our dues office
so that you will continueto receive the Aero Mechanic.

Onamorelocal note, we are exploring organizing a
branch of our retiree clubin Tacomaor also in Everett.
See the attached poll below to vote.

"RetredGiubPoll T "

| Check or write yes if you would attend monthly
meetings of the 751 Retired Club at these loca-
tions?

| ____Everett Union Hall

| Tacoma Labor Hall

: Return to 751 Retired Club, 9125 15th PI. S.,
Seattle, WA 98108 or bring it to any Union hall
or Retired Club meeting. |

I
I
I
_____Other Location |
I
I
I

by Carl Schwartz, Retiree Legislative Chair

The White House Conference on Aging took place
in Washington DC December 12-14, 2005. Some 1200
delegatesfrom every Congressional district attended —
meaning that the majority were selected by Republi-
cans. Thisismeaningful considering those delegates
overwhelmingly REJECTED the proposals put for- &
ward by the Bush Administration.

Delegates participated in work-
shopsconsidering proposal stoencour-
age healthy lifestyles, support for
caregivers and affordable housing for
older Americans, and enhanced work- I
ing conditionsfor seniorswho choose
or are forced by necessity to work.
Delegates, however, rebelled at the workshop which
had been planned by the Bush Administration to pro-
moteenrollment inthe Bush drug plan. Fromthefloor,
they called for the cancellation of that plan and re-
placement by a plan that would be part of Medicare.

Then after thedel egates, again by an overwhelming
majority, vehemently rejected a proposal that would

,_

Retirees

havecalledfor Socia Security fundstobedivertedinto
private accounts, President Bush cancelled plans to
speak to the conference. I nstead, he went to ahigh-end
gated retirement community to speak to a “selected”
audience to promote his drug plan.
Many of the del egatesexpressed distrust of theBush
Administration’ ssel ected conferenceleadersand staff.
Delegates insisted in voting THEIR preferences and
prioritieson theissues. They expressed
concern that thefinal conferencereport
due by June would be “sanitized” and
called for an honest report. Wewill see.
This should have been called the
Non-White House Conference on Ag-
ing. George W. Bush was a no-show —
thefirst President in the half century of
White House Conferences to leave the event off his
calendar. In addition, so far as we know, none of the
1,200 conference del egates were invited to the White
House. And certainly nobody from the White House
bothered to check in at the conference where del egates
were working to shape the future security of older
Americans.

Congratul ations to the following members who retired from Boeing:

Ravinder Ahluwalia  Shirley Fox Wallace Kam Ronald Nelson Lawrence Slyter
John Betz Douglas Gruendell ~ James Lawrence CynthiaPeterson  Sally Walker
John Clifton James Hay, Jr. Kathleen McCaslin  John Prince

Gay Conner Franklin Hogue CharlesMcCaslin Morris Sanders

Glenn Falkner Gary Hughes Willie McCoo Joseph Schwitzke

Also congratulations to the following members who retired in Eastern Washington: Local 86 - Gene
Withers, retired from Pacific Power Products. Local 1123 - Stacy Creek, retired from Alcoa. Local 1951 -
James Elsen and Arthur Brown both retired from Fluor Daniel (Hanford).
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Ree \WANT ADS

FOR
MEMBERS
ONLY

ANIMALS

WANTED — DOG KENNEL, cocker-span-
iel size, chain link or? 425-255-1184

AUTO PARTS &

ACCESSORIES

TWO (2) 175/70SR14 —snow tires, studded,
mounted on Ford Escort or Tracer rims. $50
for pair. 253-631-5991

FOUR (4) GOODY EAR-TempoM+Stires,
(2) P195/74R14 and (2) P205/75R15 all
mounted on chrome wheels with universal
bolt pattern (4) moon hub caps $500 for all.
206-767-4035

PARTING OUT — 1983 Nissan 280ZX “T”
top. Front end damage $750. 253-630-3394

2005 MOTORCYCLE TRAILER — used
twice Triton, 3-bike all aluminum. Cannot
usewithmy Harley. Paid $2K, will sacrifice
for $1400. 206-244-6024

STEERING COLUMNS REPAIRED - fix
that unsafe, loose, tilt or telescopic column
today! Columnsrepaired or modified. Col-
umns and parts for sale. 425-228-3326

BoATs

MOORAGE-40' opensdlip, SW LakeWash-
ington. For rent, long term. Desired $290 a
month. 425-255-7465

2001 SYLVAN-50H Y amahamotor, trailer,
like new, maybe 30 hrs of use. Fishfinder,
electrictroller, livewell, consol $8200. 360-
893-0952

(el myNel=

INDUSTRIES

CUSTOM WOODEN STORAGE SHEDS—
many stylesand sizes, built onyour lot. Best
build and best price guaranteed! 253-536-
5669

HOORAY! Holidaysare over. Relax witha
massage. 1% time client special $45. By
appointment only. Lake Stevens 425-760-
0968

HOUSEKEEPING — at a very affordable
price. Havetimeto spend doing thosethings
you really want to do and haveaclean house,
too! 253-891-2744

HANDMADE BIRD HOUSES - perfect
Christmas gifts. Removable roof, whole
location perfect for NorthWest birds. $10-
$12. 425-743-7510

GOT SPORTS? Create memorable end-of-
the-season sports DVDs! Digital Carousel
will edit and manufactureyour customDV Ds.
“How to” list available.
www.digital carousel.com or 206-300-4886

HOME MORTGAGES - Refinances and
Credit Linesavailableat low or no cost. Call
me today! Keith Lilly 206-200-3863

ATTENTION TODETAIL WOODWORK -
ING — cabinets, hutches, bookcases. 425-
255-3483

CUSTOM WOODWORK —cabinetry, book-
cases, fireplace mantels, etc. Please call
206-713-5257, evenings (360) 886-0651

RX DRUGS from Canada- 50% less than
U.S. prices! 425-251-8168

ELECTRONICS &

ENTERTAINMENT

ORGAN — Lowery $600. 425-231-9451

ORGAN —Thomas, California Theatre 287.
Double key board $500. Good condition
with good tone. 425-347-4075

50 JOHN WAYNE MOVIES — a complete
collector’ scollectioninmint condition $350.
Leave message $350. 360-568-5803

LOWERY ELECTRONICORGAN-double
key board. $7500 new; will sell for $500. 10
2"x4" timbers and some Port Orford 2x8
planks, new — best offer. Commercial-type
wheelbarrow like new $35. 206-935-6535

ATTENTION TO
AD RULES

Each single ad must be 25 words or
less. More than 25 words will not be
printed. Use a separate piece of
paper or ad blank for each ad, as
they are pre-classified physically.
Ads are free only to members -
active, laid-off, or retired. For best
response, include phone number
instead of addresses in ad copy.
Members' "cottage industries" will be
OK in ads, but no commercial ads.
When using own paper for ads,
include information required on
regular ad blank.

Deadline For Next Issue

February 16th

TWO ACCORDIANS—oneolder, standard
size; one smaller in a case $275 each OBO.
360-894-7146

CAR ALARMS — Starting at $50. Brand
new and unopened! Flash park lights, dis-
able starter, keyless entry, etc. Includes all
manuals, warranty. Installation available.
253-826-4378

SCOOTERS AND MORE - 100-500 watts,
24-36 volts, 10-17 mph. Severa colors.
Great for RVs, boats, campers. Fun for all
ages! 206-542-0104

FURNITURE AND

APPLIANCES

SOLID OAK ENTERTAINMENT CENTER
— 76" high, 65" wide, 19" deep. Includes5
adjustable shelves. Great condition $90.
425-672-6950

The New Y ear isagood time to give some-
one who has back problems a gift of a con-
tour electric chair with vibrator and heat.
Paid $3K; will sell for $250 OBO. 425-255-
9542

START the New Year with a Berkline re-
cliner. Zerostressmassage. Auto programs,
full upper/lower back, legs, feet much more.
Perfect black leather. Designed by a Chiro-
practor. Used very little. Asking price
$1800 cash. Will return all calls. 425-347-
4075

LEATHER RECLINER - $90like new. 24"
Zenith TV $125. 206-932-9214

Two (2) small TABLES$15 each; apartment
REFRIGERATOR $150; new gas STOVE
TOPnever used $150; new STROL LER $25;
hanging LIGHT $15; new MICROWAVE
white$50; TREADMILL with heart monitor
$200. 206-772-1752

HOUSING

14x70MOBILEHOME—withtipout. 26x20
LR. 2 BDRM/1 BATH in park on Cedar
River. Space$435/month. 5milestoRenton
plant $17,500. 425-226-3976

FOR SALE — 3 BDRM/2 full BATH, 1996
by Moduline Manufacturing, open kitchen
with appliances, 1200 sq ft with oversized 2-
car garage, large comfortable master suite
with bath, professionally installed rain gut-
ters, extra outdoor fixtures and plumbing,
lawn sprinkler system, private patio with
dlider to dining room, low maintenance pri-
vate backyard, easy accessto clubhouse and
mailbox. LocatedinHayden, ID. 55+ ONLY
Retirement park. $112K. Contact Jill at 208-
661-8461

FOR RENT — House in SeaTac area, 3
BDRM S upstairswith new carpet, 1 BATH,
1garage, 1 carport, largeparking areanext to
Valley View Elementary school, between 99
and I-5. View of Mount Rainier and Kent
Valley. Has downstairs occupants already.
No pets. $1K/month. Call 425-357-9829

4BDRM/3BATH homewithaview of Lake
Washington. With apartment $400K. 206-
772-1752 or 206-772-1353

RENT TO OWN — 50 percent rental credit.
Nice Finn Hill homeinKirkland. 3BDRM/
2BATH. www.finnhillhome.com 425-213-
9290 or 425-213-9289

FURNISHED HOME — extralarge bathtub,
36’ garage, lightsand outletsgalore, freeair
conditioning in summer, wall-to-wall car-
peting $500K. PLUSClark’sLifetimefork-
lift, no new batteries ever, thousands plus
films, VCRs, TVs, 25'x32' building $140K
new, unopened supplies for everything in
household, vehicles, Christmasgear, etc. 253-
447-4709

KONA, HAWAII — oceanfront condo, large
2 BDRM/2 BATH, spectacular view; sleeps
4. $790-$895/week plus tax. 11 percent
discount to Boeing employees pays taxes.
www.banyantreecondo.com. 206-938-9214

WALK TO BEACH and shopping — Ocean
Shores. 3 BDRM/2BATH HOME. Single
car garage. All fenced in. New appliances,
carpet and vinyl. Landscaped and trees
$169K. 253-735-1832

EATONVILLE — 2 _ acres, 28'x40" shop
with 2 BDRM overhead apartment, 2 stall
barn. 60'x20’ 6-stall leanto. Power, septic,
well, phone. Presently rented; for sale$190K .
208-437-0935

WHY PAY $450K FOR HOME ONLY
WITHOUT LAND? House 2.32 acres with
cherries, apricots, peaches, prunes, good cli-
mate, water 24 hours. Wenatchee. Call for
details. 509-662-8349

1979 24' X56' MOBILEHOME —for salein
family park. 2 BDRM/2 BATH, fireplace,
appliances stay. Close to Everett Boeing
plant. Space rent $565 month. $37,500
OBO. 425-353-0564

MISCELLANEOUS

HOUSEKEEPING — at a very affordable
price. Havetimeto spend doing thosethings
you really want to do and haveaclean house,
too! 253-891-2744

WHEEL BARROW —onerubber tired wheel -
barrow $40; ROCKING CHAIR cane-backed
seat like new $30. 253-735-6233

BARBIE CONVERTIBLE PINK CAR -2
batteries and charger $50, ceramic bells $1
each from many states, old records, washer
$50, stamps and old pens. 253-735-1832

50 JOHN WAYNE MOVIES — a complete
collector’ scollectioninmint condition $350.
L eave message $350. 360-568-5803

127 ALUMINUM BOAT - graphite BAS-
KETBALL HOOP, two (2) largedog houses,
kiddie pool with pump, 16K6PH water (4”)
pump, 3" soil pipe and fittings, Mustang V6
engine. Make offer. 253-863-8056

GOLF CLUBS — complete set with woods,
irons, bag, pull cart, lots of golf balls and
extras. Ready for play — putter included.
253-833-4773

Several antiqgue GASENGINES—including
Witte, Fairbanks-Morseand Stover. Call for
prices. 206-242-6905

HANDMADE BIRD HOUSES - perfect
Christmas gifts. Removable roof, whole
location perfect for North West birds. $10-
$12. 425-743-7510

Squid JIGS, 2x6 joist BRACKETS, CON-
CRETEformTIES, CUISINART modDLC-
7, severa cases 10-40 Pennzoil OIL, 50-1
outboardOIL, TIMBER 3"x11'x14' 6", Sears
CHIPPERwithmanual, WHEELBARROW,
2 mahogany DOORS with passage. 425-
255-1804

FREE CANOPY —fits 3/4 ton Chevy Chey-
enne. Bring help—1 don’tload. Very good
condition with boat rack. 32x72x99. 425-
255-1804

KIRBY ULTIMATE G —pluscomplete car-
pet cleaning system with shampoo and all
attachments, belts, and 2 bags. $850 cash
only OBO. 253-435-1177

DOUBLE GARAGE - full of household
goods. Double pane windows, make offer.
Wet bar tuffed | eather (4) up bar stool s $500.
360-275-0974

GIFT CERTIFICATE—worth$340, will sell
for $260at MagnoliaHi-Fi. Useinany store.
No expiration. 360-249-4432

PROPERTY

WALK TO BEACH and shopping — Ocean
Shores. 3 BDRM/2BATH HOME. Single
car garage. All fenced in. New appliances,
carpet and vinyl. Landscaped and trees
$169K. 253-735-1832

EATONVILLE — 2 _ acres, 28'x40' shop
with 2 BDRM overhead apartment, 2 stall
barn. 60'x20’ 6-stall lean-to. Power, septic,
well, phone. Presently rented; for sale$190K .
208-437-0935

1 CEMETERY PLOT —in Rest Lawn Cem-
etery in Edmonds Garden of the Good Shep-
herd location $1K. 425-338-1808

PROPERTY

RECREATIONAL MEMBERSHIP
SPORTING GOODS

VEHICLES

COTTAGE INDUSTRIES

Clock Number

: Circle One:  ANIMALS ELECTRONICS & ENTERTAINMENT
BOATS FURNITURE & APPLIANCES

I TOOLS RECREATIONAL VEHICLES

I HOUSING MISCELLANEOUS

I AUTO PARTS & ACCESSORIES

I Ad (25 word limit. Please

| print).

| Phone (or Address)

I The following information must be filled in for your ad to appear:

I Name

l Address

Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S., Seattle, 98108 Deadline is Feb 16th!
I Submit ads online at www.iam751.org/aero/wantads/wantadform.html or call 1-800-763-1301 ask for Stephanie

Shop Number
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WHY PAY $450K FOR HOME ONLY
WITHOUT LAND? House 2.32 acres with
cherries, apricots, peaches, prunes, good cli-
mate, water 24 hours. Wenatchee. Call for
details. 509-662-8349

RECREATIONAL

MEMBERSHIP

KM RESORTS-Vintagemembership, dues
frozen $295 per year. Paid for 2006. Nine
parksin Washington. RPI & Coast-to-Coast
eligible $1K. 253-852-3927

LEISURE TIME RESORT — 1000 Trails
$3K. 253-847-5560

RECREATIONAL
VEHICLES

ORIGINAL 1971 GULFSTREAM — excel-
lent shape, deep V hull, V6 Buick, full cover

SPORTING GOODS

BUYING OLD FIREARMS — parts, etc,;
military items — WWI & WWII, Vietnam
weapons. U.S. U.S.M.C. and foreign. Col-
lector — not dealer. | buy collections. 425-
235-1496

GOLF CLUBS — complete set with woods,
irons, bag, pull cart, lots of golf balls and
extras. Ready for play — putter included.
253-833-4773

TooLs

RBI SCROLLSAW — 26" variable speed, 3
yearsold. Sold new for $1600; will sell for
$800. American made. Pleasecall 206-824-
2940

OC3BULLDOZER - Late50’s. Complete
rebuild with wider tracks. Runs on regular
gas. Brush rake, extra set of rollers, plus

VEHICLES

1950 HUDSON Commodore 6 — 4 door
sedan, 3 speed O/D. Runs — needs some
work and TLC $3500. 206-762-1117

1956 ALLIS-CHALMERS TRACTOR -
wide front, rear hyd blade, draw bar, fresh
paint, manuals, runs and looks good $2950.
425-746-8133

1986 PONTIAC PARISIENNE — 9 passen-
ger stationwagon $350 with snow tires. 206-
232-2669

1989 MAZDA TRUCK - $1800. 206-772-
1752

1998 DODGE 3-QTR ton — 4x4,
auto, original owner, V-10 Mag, reg cab, set-
up for 5" wheel and cab over camper, elect
brakes, 33K miles, one hell of atowing rig
$18,000. 360-249-4432

1999 SATURN SLS—tow car with tow bar.
Ready to tow. Runs and drives excellent.
Needs no work. Good looking car $4200.
206-242-4824

2000 TOYOTA SIENNA - $18K. Low mile-
age. 206-772-1752

LINCOLN CONTINENTAL — 54K miles
$9K 206-772-1752

Members can submit ads
online at
www.iam751.org/aero/
wantads/wantadform.html
or call 1-800-763-1301
ask for Stephanie.
Deadline for March issue

18 removable, reconditioned trailer $4K

other parts $6500. 253-631-5657

OBO. Ski box onrack with extraski holders
$350. 360-886-1072

Is February 16th!

Accepting the Oath of Office

—ng) |y .Illn —
Unjg, i

L to R: District President Mark Blondin administers the oath of office to Local A Officers Clifton
Wyatt, Tony Perry, Jason Redrup, Heather Barstow,
Justin Bailes and Richard Jackson.

L to R: Local C officers Bert Groom, Chuck Craft, Joe Crockett, Jim Darrah, Rebecca Pohl, John Davis,

Sam Hargrove, Cheryl Peterson, Linda Naden,

Gary Boulch, Jim Rice and Joe Perry accept the oath of office from District President Mark Blondin.

Site Reps Address Issues with Self Inspection

Continued from page 4

ject matter experts, will ensure members’ training
needs are heard and addressed.

Other contractual changes include:

» More defined roles for managers.

» Added Manufacturing Self Examination (M SE)
to scope of site reps.

» Company will providereasonabletimefor SI& A
reps to do their jobs.

* Reps can call additional participants to area
committees, as needed.

» Area committees now decide the meeting fre-
guency rather than management.

» Areacommitteeswill also provideinput and help
with development of training, if required.

751-Member Darren Perez, who was recently ap-
pointed asasiterep at Frederickson, noted, “ Wewant
to have the best quality product. There are members
who don’'t know they have rights about SI& A, which
includesreceiving the proper training. Wetry to make
sure before SI& A isimplemented, the area has gone
throughthechecklist and peoplehavebeenadequately
trained.”

Seattle/Kent Site Rep Stosh Tomaastated, “ Inthelast
three years, the Committee has made gains in working
together. Personnd changesonthecommitteehavebrought
added commitment and given the group real continuity. |
remember initidly, it was very adversarial and hard to
accomplish things. Now we are working as a cohesive
group, but we continue to fine tune it.”

“Thisisagood example of what happens when the
Union and Company work together for the betterment
of everyone,” added Everett Site Rep Dianna L oggins.
“Wehaveestablishedintegrity for therole of theUnion
and have opened the communication door between
hourly and management.”

Auburn Site Rep Hazel Powers stated, “We went
through growing pains, whichmadeusstronger. | really
appreciate my Union’ s support in this. Many timesthe
Union hashadto goto bat for useventhough wearethe
hourly representatives.”

Whilethereisstill moreto do, the siterepsarethere
working hard for us everyday. If you have an SI&A/
SME activity inyour shop or believe it may be coming
toyour area, pleasegiveyour local siterepacall. They
are here to help. It'sin the contract!

Beyond those on the  pjant IAM Site Reps Phone
active payroll, the Com- Everett: Dianna Loggins Cell 425-417-2904/Work 425-342-6016
mitteeisworkingonout-  Ayburn: Hazel Powers Pager 206-416-8693/ Work 253-931-9353
lining a process for re- Frederickson: Darren Perez Work 253-846-4994
hired members to get re- Seattle/Kent: | Stosh Tomala Cell 206-437-4408
certifiediftheyhavebeen  Renton: Nate Gary Cell 253-988-7333/Pager 206-663-0216

laid-off for over ayear.

January Retired
Club Minutes

Continued from page 9

Freilinger, William Gardner, Robert Hicken, Dale
Hoskinson, Albert Lavine, RalphMartin, ThomasMay-
pole, Kenneth Meyer, Zelma Muirhead, Alice Napier,
Richard Pranger, Philip Rome. Sympathy cards were
sent to the families.

Calendar of Events:

Feb. 6 Bingo

Feb. 13 Business Meeting

Feb. 20 Bingo

Feb. 27 Bingo

Good and Welfare: Gene Hoglund noted if you
have an IRA at the Boeing Employees Credit Union,
you can have your IRA CD bumped up to 5.06%
interest rate.

Tom O'Brien noted, in the near future, only the
funded pensions will exist. Employees of McDonnell
Douglaslost their early retirement medical benefits. In
fact, our membersaretheonly oneswho havepreserved
retiree medical for the next generation of workers -
thanks to District 751 President Mark Blondin.

If you buy non-American made products and ser-
vices, itisyour decision—you madeit, you livewithit.
But when city, county, state and federal elected offi-
cials buy non-union, non-American autos, rail cars,
other products and services with our tax dollars, we
shouldn’t haveto live with it. Buy American/Union or
we should NOT give them our support or for sure not
our VOTE. Use history, not promises.

John Guevarra presented a lesson on URP vs red
gold of charity reflections on today’ s corruption. Non-
profit charitableorgani zationsused by immoral sleazers
who corrupt government and innocent organizations
that don’t seem to know their donations are supporting
evil within our free society. Donorsget their hooksinto
politicians. Donorsbankroll political empiresand build
a mockery of Democracy when campaign contribu-
tions masguerade as charity. Unregulated and undis-
closed fundscan goto foreign sniper schools. Thereare
many good and faithful charities who do important
work for the common good. We all need to ensure that
our donations are doing the good work. Too often, we
donors don't audit our organizations — private and
government. We only act surprised to hear our dona-
tions have funded evil power. We must work to form a
more perfect union of our nation.

Unfinished Business: None.

New Business: None.

Birthdays & Anniversaries. The Club celebrated
the following December birthdays: Dan Stachlowski,
Ardie Stachlowski, Frank Prummer. January birthdays
included: Irene Bogh, John Blankenship, Mel King.
December anniversaries included: Leroy and Helen
Miller (57 years) and Tom and Mary Allen (56 years).

Adjournment: Adjourned at 11:55 am.

Reminder: The 751 Retirement Club meetsevery
Monday at 11 a.m. at the SeattleUnion Hall (9135 15th
Place South). All retirees are welcome to attend and
join theclub. Retirees are welcometo bring gueststo
attend aswell. At noon every Monday afreehot lunch
isprovided tothosein attendance.
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IAM/BoEING JOINT PROGRAMS

WRC Gets Hands-On
Peer Training Center

Thel AM/Boeing Joint Programs continueto expand
their peer training network to better serve our members
on the shop floor. In January, a new Renton Wings
Skills Center opened in the 4-20 building to provide
hands-on peer training inthe Wing Responsibility Cen-
ter. The new center offers members a place to practice
and sharpen their skills without having to learn on
actual airplane parts.

In the new center, members can get hands-on prac-
ticeinsuch skillsasshimming, torqueing, handdrilling,
power feed drill, hand drilling, lock wire, skin quality,
simulateputting stringersin, fastener installation, counter
sinking, and cold work process. Computers are avail-
able so members can access the specifications and
drawings needed for their work. When visiting the
center, members will have a co-worker or peer who
does the job daily to guide them through the proper
process. This peer-to-peer training has proven more
effectivethantraditional coursesor that not really fitthe
need of the shop or show the applicable work. Peer
training also ensures members learn the proper tech-

on the suggestion board. Members’ ideas will
continually be incorporated into the center.

nique for that particular
shop.

With the production in-
creases, continued recalls,
andresultingtransfers, hav-
ingastructuredtraining pro-
cessinplacethat givesprac-
tical hands-on experienceis
invaluable.

QTTP Program Coordi-
nator Tony Curran stated,
“We recognize that 70 per-
cent of thereal training hap-
pensdaily ontheshopfloor.
Peer trainersarethebest way
for new people to receive
consistent and applicable training and to set up a
structured processto transfer their knowledge. If there
isaskill or process we thought people might need to
practice, we tried to have it available here. We also
have a suggestion board so we can continually update
the center to reflect the needs of our members.”

District 751 member Glenn Brownisoneof the peer
trainers. He stated, “ Thisisagood opportunity totrain
new people before they have to actually start working
on the airplane. It is hourly workers training hourly
workers in the practical application, which is a good
idea. It should also helpimprovequality. Membersfeel
better about entering a new work area if they can be
confident about performing their new work package.
This center gives them the chance to gain that confi-
dence.”

“After arecall goesthrough orientation and assess-
ment, they report to the shop and are assigned to a peer
trainer who will get them up to speed with practical
experience so they are not training on the airplane. If
someone is having trouble with quality, we can bring
them in and have them sharpen their skillsin the cen-
ter,” added Tony Curran.

Asmembersstopped by the open houseto check out
what is available, many took the time to write their

Randy Geffre instructs Marty Chamberlin, General Superintendent over
737 wings, on the correct process to buck rivets.

A o
Glenn Brown (r) shows Matt Hardy how to use a
guide check, which is used to check for close
tolerances. It is just one of the many hands-on
equipment available to use in the center.

ideas on the suggestion board.

Recognition for Making PSI Part of Shop Culture

In just three years, with the help of IAM/Boeing Joint
Programs, the Production Systems Improvement (PS|) assess-
ments have become a regular part of Boeing's culture. Yet it
might not have happened without the hard work and dedication
of three members who serve as Program Coordinators at the
Joint Programs - TinaWilson, Mike Ryan and Roy Wilkinson.
In December, Joint Programs recogni zed these three members
for their outstanding work in delivering PSI assessments and
gaptrainingtoliterally thousandsof IAM membersthroughout
Puget Sound.

three members, in particular, answered the call whether it was
at 2 am. or 4 p.m. (sometimesin the same day) from Auburn
and Frederickson to Everett and everywhere in-between.”
Mike Ryan stated, “ It hasbeen rewarding. Some groupsyou
handle exactly by the book. With other groups, you may have
to hold their hand or make other adjustments to accommodate
them. Our jobistoensurethey |eavethe assessment with agood
feeling.”
Joint Program Co-Director Bill Stanley recalled, “In re-
sponse to a 1999 FAA

Sinceall threeProgram
Coordinators came from
theshopfloor, they realize
the importance of making
membersfeel comfortable

technical audit, Boeing
determinedit neededto
integrate training solu-
tions into daily busi-
ness. PS| assessments

withtheassessment sothey
understand it is not a test.
Their ability to put mem-
bers at ease speaks vol-
umes to why the assess-
ments are working. These
individuals have adapted
and changed as problems
withtheassessmentsarose,
and their flexibility iskey
to PSI’ s success.

the Company owes them
any training so they can better performtheir job,” explained Tina.
“Once they understand no discipline will result from the assess-
ment and on-hour training would be delivered, they are more
willing to participate. ”

Joint Program Administer Gayl Bailey noted, “We have all
seen Boeing programs comeand go, but to get PSI incorporated
asstructureinto shopsinjust afew yearsisnoteworthy. These

Joint Program Administrators Gayl Bailey (far left) and Kristy

“If membersarenervous, Peterson (far right) present recognition awards Program
| let them know thisisonly Coordinators Mike Ryan, Tina Wilson and Roy Wilkinson for their
an assessment to find out if  hard work on the PSI assessments for hourly members.

weretheanswer. Inthe
pastif theFAA found a
problem, Boeing re-
sponded by sending ev-
eryone to class. With
the PS| assessments,
our members only get
traininginthegapsthat
show in their assess-
ment. Training is tar-
geted to only what that
individual needsrather
than taking everyone
away from the job for
unnecessary training.”

“When you help people so they can do their job right, you
cannot measure the self esteem that comes with it. You help
make that individual a better person, a better employee and a
better Union member,” Bill added.

Asmembersarerecalled, they now automatically gothrough
the PSI assessment to identify if training is needed. The same
process will be used when new hires come into the plant.

March 1st Deadline
for '05 Safety Shoe
Reimbursement

Coming back from the holiday
break you may have plenty on your
mind as your new year begins but
don't forget that receipt for safety
shoes!

Each year the IAM/Boeing
Health and Safety Institute (HSI)
allowsasmall grace period for em-
ployees to take care of their 2005
safety shoebusiness. M ar ch 1, 2006
marks the deadline for turning in
applications for safety shoe reim-
bursements for 2005.

Applicationsr eceived after that
date will not be accepted.

Thisisalsoagoodtimetoreview
the guidelines for reimbursement
and browse the frequently asked
guestionsfor any possible changes.
HSI would like to encourage you to
check back now and then to make
sureyou don’t missany information
that may be important to you.

The better you understand the
reimbursement process, the
smoother your experience will be.

Any questions can bedirected to
your local HSI office. For Puget
Sound, call (425)965-4269 or 1-800-
235-3453 or getanapplicationonline
by visiting the web page at http://
iam-boeing.com/pdf/
safety _shoe app.pdf.



