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Thanks to the watchful eye of Union Stewards Jon
Lovett and John Scofield, IAM 751-member Greg
Farnam’s right to weekend overtime was protected. As a
result, Greg received the overtime in his paycheck over
the holiday break to correct the contract violation.

But it wasn’t about getting overtime money for Greg,

= Union Stewards John
88 Scofield (1) and Jon

o Lovett (r) helped ensure
Greg Farnam’s right to
| overtime was protected
and he was paid for
a Saturday per the
S contract.

| Every member has a
8 duty to ensure that
Boeing lives up to the
"l contract. Bring any

| questionable instances
| to the attention of your
Union Steward.

Challenge each contract violation

unchallenged, we lose our strength as a union, and we
all know our predecessors fought hard and sacrificed so
we could enjoy the wages and benefits we have today.”

In this instance, the manager assigned a temporary
manager to perform MPRF standards work on overtime
that our member was entitled to perform — a clear

it was about ensuring Boeing lives up to the
contract they signed.

“As union members, the main thing we
need to do is hold Boeing management
accountable and enforce our union
contract,” said Greg. “We have members
who are regularly asked to do things
outside their job description and simply do
it. We, as individual members, have to stop
that kind of action because ultimately it is
costing us union jobs, our retirement and
our medical.”

As a 15-year union member, Greg
is concerned about the long-term effect
contract violations could have on our
membership numbers.

“Don’t let Boeing divide and fracture us from within.
In order to rebuild our strength, we all have to take
responsibility for our actions,” Greg added. “Each of us
must push to ensure Boeing abides by the contract every
day. If you are asked to do something that doesn’t seem
right, talk to your union steward. If a violation goes

For the past 7 years, Heather Barstow has fought
tirelessly for union members from her position as a
Union Business Representative. In January, she moved
to a new position as Union Administrator at [AM-
Boeing Joint Programs, where she continues to work for
the membership.

At the Tukwila Joint Programs office, Heather will
focus on the Employee Requested Transfer (ERT)
system, as well as the Education Assistance program.

“I'm excited to serve the membership in my new
role and bring the same enthusiasm and energy I did
as a Business Rep,” said Heather. “My driving factor
remains helping the membership.”

Before her transition to Joint Programs, Heather helped
a long-time member Janet Hecht resolve a grievance. As
a result of our union’s efforts, Janet was upgraded two
labor grades and received 14 months of back pay for
the difference in pay. The permanent upgrade from the
grievance gave management the ability to rotate workers
through the shim shop resulting in much more flexibility
in assigning work — making it a win-win for everyone.

Collective B
Agreement

Union delivers upgrade and back pay

contract violation.

Other members in the shop working
that Saturday brought it to the stewards’
attention. Jon Lovett approached the
supervisor who had assigned the work
about the contract violation. The manager
responded it was “inconsequential work”
and not to worry about it.

John Scofield then contacted the second
level manager and reminded him that
temporary supervisors are not allowed to
perform hourly work. Within two hours
the second level manager contacted the
stewards and agreed to pay the employee
for the Saturday overtime.

“Jon and John did a great job getting
the matter corrected,” said Business Rep Dan Swank.
“We need members to watch for this or any contract
violation and be aware of their rights. Bring any
questionable instances to the attention of your steward
so we can ensure all members’ rights are protected and
the integrity of the contract remains intact.”

rgaining

Steward Matt Hardy (1) and Business Rep Heather
Barstow (1) helped Janet Hecht get a permanent
upgrade and 14 months back pay.

Union Steward Matt Hardy and Heather worked
together to ensure Janet was in the proper labor grade.
Matt filed the initial grievance more than a year ago and
worked with Heather to get it resolved.

Matt and Heather were successful in convincing
management that Janet should indeed be in the same job
Continued on Page 2
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Business Rep Grace Holland (1) talks with Steward
Joel Walker on issues in his shop.

Holland appointed
as Everett BR

District 751-member Grace Holland has always
strived to help others. It has guided her throughout her
life and spurred her to become an activist in our union.

In January, Grace was appointed as a Business
Representative in Everett where she can more
directly help members every day. Grace is assigned
to represent members in the 40-56 (IRC), 40-04, wire
shop, haz mat, CSCHA and several other buildings.
She commits 110 percent to every task and never
backs away from a challenge or a fight. Her tenacious
nature will serve her well in enforcing the contract
and protecting members’ rights.

While she is new to the position of Business
Rep, she has long been a leader in our union and an

advocate for workers and training, as well as helping
Continued on Page 8

Union classes open
to membership

Overtime pay after an eight-hour shift. Top-notch
education benefits. Protection from arbitrary firings.

District 751 members at Boeing have all these
things because of their union, labor educator Darby
Frye said — so long as they fight to hang on to them.

“You guys have to decide if these are things that
you want,” she said. “Are these things worth fighting
for? I"d say yes.”

Frye spoke to workers who attended the first
session of the latest round of workers’ rights education
classes sponsored by District 751. The classes will
continue in Auburn, Everett and Renton in February.

Union members told Frye that they’re still
unhappy with the January 2014 contract vote
that resulted in the loss of pensions for IAM 751
members, in return for a promise that Boeing would
assemble its new 777X in Everett.

“You guys have a lot of anger that is justified,”
Frye said.

But the anger has created rifts in the union that play
into Boeing’s hands, she continued. Since the beginning
of the labor movement, corporations have done their best
to split up their workers and play different groups against
each other. Those groups can be based on race, religion,
language, age or time with the company — but whatever
the companies use to divide workers, it prevents them
from standing together to stand up for each other.

“We need to start talking about how we can start
healing these divisions,” Frye said. “What are we

going to do about that?”
Continued on Page 5

Accountability
for $8.7 Billion

Bills aim to make companies
receiving incentives provide
family-wage jobs 3

Volunteers Give
Back at Holidays

IAM 751 members and their families
turned out in force to help package
food at Northwest Harvest

Inside Index

President’s Message .........cococrermmrrenens 2
Political Action..........cceecnverensneressunenens 3
IAM-Boeing Joint Programs................ 4
Community Service
Retirement..................
Want Ads ........coouinnennne

Eastern Washington ...........cccccourvunene 12




Page 2

751 AERO MECHANIC

February 2015

REPORT FROM THE PRESIDENT

Opportunities to get involved throughout February

By JON HOLDEN
District 751 President

February would be a
very good month for you to
get involved in our union.

For starters, we’re
offering a number of
member education classes
in Auburn, Everett and
Renton. The classes will
cover topics ranging from the rights of
union members at work to the history of
organized labor to an in-depth look at our
union’s contract with Boeing.

These classes are informative — and
very valuable. Union members who know
their rights -- under the law and under our
collective bargaining agreements -- are
better able to stand up against abusive
managers who would violate those rights.

There’s a list of class times and
locations on page 5 this month’s
AeroMechanic, and also at our union
website: www.IAM751.org. rd
encourage each of you to check the
schedule for a time that works for you,
and to sign up for one or more classes.

This month we also have community
service projects underway, including our
first-ever diaper drive. We are collecting
the diapers for the children of women
who are staying at domestic violence
shelters in King County.

By donating just one pack of disposable
diapers, you can make a real difference in
the life of a child and a mother who are
already in the middle of a serious crisis.
Please help them, and help our union as
we work to make our communities better.

But the biggest project we’ve got

going right now is in Olympia,
where we need the support of all
33,000 of our members as we try
to pass legislation that will make
our state’s aerospace tax incentives
more effective for the citizens,
workers and taxpayers of our state.

As you probably know, our
union has been working with
SPEEA for several months on
what we’re calling the Aerospace Tax
Incentive Accountability Act. What we’d
like to see are laws that would ensure that
the $8.7 billion tax break the Legislature
gave Boeing and its suppliers in 2013
actually grows our industry by creating
good-paying jobs in our state.

As Machinists, we know how incentive
plans are supposed to work. Our AMPP
payment — which will be announced in
early February — is an example: If we
reach a set of specified performance
targets, we receive a percentage of our
pay.

That’s how most state’s have set up
their corporate tax incentive plans too:
If a company creates a certain number
of jobs in a state, they get a tax break.
Many states also included wage targets
in their tax incentive plans, meaning that
companies can’t just come in and create
minimum wage jobs, but rather jobs that
pay well enough to support families.

That’s what South Carolina did, for
example. So did Missouri.

The problem with our $8.7 billion
incentive plan is that our state didn’t
require Boeing and its suppliers to do
either: There’s no employment target and
there’s no wage standard.

As a result, the plan in place today
actually allows Boeing to move work that
we or that SPEEA members perform out
to other states. Boeing then negotiates to
receive tax breaks for that same work in
places like St. Louis, while still collecting
the tax breaks we’re paying for here in
Washington.

Boeing is doing just that. Since we
agreed to give the industry the nation’s
largest corporate tax breaks, Boeing has
cut its Washington state employment
by more than 2,500 workers, while also
discussing plans to move work to other
states where it can collect a tax benefit.

It’s double-dipping on the taxpayer’s
dime.

At the same time, Boeing suppliers
that pay workers $10.50 an hour, get
the same tax advantage Boeing gets
for paying union-negotiated wages
and benefits — even though the workers
getting $10.50 an hour unfortunately
often require public assistance in the form
of subsidized health care, school lunches,
housing and the use of community food
banks to survive.

This also is a form of double-dipping,
as Washington state tax payers are forced
to subsidize the profits of companies
through lower taxes; then subsidize
their workers through the tax-funded
community services safety net.

This was not what any of us had
in mind when our legislators voted to
approve these tax breaks. So our union
and SPEEA have set out to improve the
system. We want Boeing and other large
employers to enjoy the full tax incentive
benefit, but in return for having this tax

Survey results reflect member input

Last year District 751 surveyed
members at Boeing to learn their
feelings on a variety of topics. District
751 President Jon Holden shared those
findings with Union Stewards at called
Steward meetings in November and early
December and wanted to share the results
with the broader membership in the Aero
Mechanic.

“The results weren’t really surprising,
but they confirmed what we believed
our members were feeling. It is always
important to provide avenues for two-way
feedback and communication between
union members and union leadership,”
said Holden. “I want to thank each
member who took the survey whether
it was the paper copy or online version.
Your input is what drives the direction
our Union will take going forward.”

Following are results of some of the

Union delivers

upgrade and back pay

Continued from Page 1

classification as all of her co-workers —
especially since she was regularly loaned out
to their job where she received a temporary
upgrade each time.

“It was the first time in my 18 years
at Boeing I had to contact our union to
resolve an issue. I appreciate that our
union ensured I was properly classified
and my pay was right once I had brought
the issue to their attention. Both Matt and
Heather kept me informed throughout the
process,” said Janet. “It was great to have
our union there as my advocate.”

For Heather, this was just one more
opportunity to help ensure a member
received the proper pay.

survey questions:

Do you believe a strong 751 and a
strong labor movement is good for you,
your family and your community? 90
percent responded Yes.

Do we need to build more power
to defend against Boeing if they come
back with more concessions? 92 percent
responded Yes.

Do you believe a divided union will
make it harder to build strength and
resist more demands for concessions
from Boeing moving forward? 90 percent
responded Yes.

Did you attend a town hall meeting?
88 percent No.

Will you attend a future town hall
meeting? 43 percent Yes.

Are you interested
classes? 58 percent Yes.

Are you willing to help our union

in attending

become stronger and more united for
future battles? 78 percent Yes.

What did you like most about the
current contract? Landing 777X was the
top answer.

What did you like least about the
current contract? Pension

Do you understand the value of
union representation vs being an at
will employee? 67 percent responded
Yes.

What can we do to better serve you?

Top answers were: Hold Boeing to
contract, followed by education and
retirement planning.

When do you plan to retire? 30 percent
of the membership is retiring in the next
6 years or less. In 10 years, we will have
50 percent retired -- making it essential to
educate and engage the newer members
on our rich history.

Second chance to complete
health assessment for Boein

IAM members (and their covered spouses) working at Boeing now have a second
chance to complete the 2014 health assessment, but they must do so by Feb. 27, 2015,
to avoid future additional contributions for 2015 medical coverage. Taking the health
assessment will eliminate the $20 per person additional monthly deduction.

Remember there are no wrong answers on the health assessment. Also JAM
members and their spouses are not required to get ANY screenings, and they are not
required to report any numbers to Boeing on the Health Assessment questionnaires.

Any contributions in place will remain in effect for employees until it is
confirmed that they have completed the required assessment by Feb. 27. Additional
contributions will cease as soon as administratively feasible after the completed

assessment has been confirmed.

Members can take the health assessment or confirm if they have completed the
assessment by viewing their Step by Step Program Checklist, which is accessible
on Boeing TotalAccess by clicking My Well Being.

Covered spouses and domestic partners can visit www.webmdhealth.com/

boeing to take the health assessment.

advantage we want a commitment to
grow and maintain a specified number
of workers in our state. And we want
the supplier community to commit to
paying fair wages that allow workers to
get ahead, to save for their future and no
longer rely on public assistance.

In each case, the companies would
have a choice: live up to the commitment
defined in the intent of the legislation to
grow and maintain good aerospace jobs
and take advantage of the biggest tax
break in U.S. history, or not live up to that
commitment and pay the same tax rate
that all other manufacturing companies

in Washington pay.
Continued on Page 3
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PoLITICAL ACTION

Bills aim for accountability for $8.7 billion

After Washington passed the $8.7
billion tax preference bill, The Boeing
Company began moving jobs out of the
state. The company has now announced
plans to move more than 6,000+
aerospace jobs out of Washington.

Today, Boeing employs over 2,500
fewer workers in Washington than it did
in November 2013 when the tax incentive
was extended. That’s why our Union
and SPEEA are working to pass the
Aerospace Tax Incentive Accountability
bills.

Washington Public: The ‘Deal’
Was Jobs

When the legislature extended
Washington’s aerospace tax preferences
to secure 777X work, the stated intent of
the legislature was to maintain and grow
good aerospace jobs in Washington.
That was clearly the expectation of
the Washington public when the state
committed an estimated $8.7 billion to
support our aerospace industry.

Since then, The Boeing Company
announced it is moving upwards of 6,000
high-paying engineering and technical
jobs out of Washington. Today, there are
more than 2,000 fewer Boeing jobs in
Washington state than in November 2013.

This job loss is not due to a downturn
in the industry. It is a deliberate decision
to move future aerospace innovation and
support to other parts of the country and
abroad.

Washington law and our collective
bargaining agreement ensure certain 777X
work remains in our state for companies
to continue benefiting from the aerospace
tax preferences. However, the law does not
require any new jobs be created in our state
or ensure any current job is protected for
the full tax preference to be made available.

Meanwhile, the growing and alarming
numberof “working poor”intheaerospace
workforce goes largely unnoticed. Unlike
other states, Washington’s aerospace tax
measure does not incentivize high-wage
job growth.

Originally granted in 2003 on
the assumption 787 engineering and
manufacturing jobs would remain in
Washington, Gov. Jay Inslee called a
special session of the Legislature in
November 2013 to extend the aerospace
tax preferences.

Yet, this bill...
* Requires-NO newij
* Does NOT protect existing’jobs "

« FAILS to ensure living wages
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States granting the largest aerospace tax incentives — ranked by size

Year Approved

Amount

Jobs required

Washington 2013 $8.7 billion 0 SUPPOR
Washington 2003 $3.24 billion 0 / TaX Incent’
South Carolina 2009 $900 million 3,800 | Acco"nta bili
Missouri 2014 5229 million 2,000 \ 5o S I lty
Alabama 1997 $150 million 2,300 rs“’“‘ 2057 < =
South Carolina 2013 $120 million 2,000

Since 1996, Boeing has been on the receiving end of 152 tax subsidies worth more than $13.1 billion, according to data compiled by Good Jobs First,
a national policy resource center for grassroots groups and public officials.

Senate Bill 5952 extended the
aerospace tax incentives to 2040 at a cost
of $8.7 billion to secure the 777X program
for Washington state and good jobs for
Washington state. At a projected cost of
$8.7 billion, the extension carries the clear
“intent” to grow good aerospace jobs in
Washington, but has no requirements to
do so.

Washington Lost Aerospace

Jobs After Granting Tax Breaks

+ 800 - 1,200 Boeing design and
research jobs moving from Washington
to research centers in South Carolina,
Alabama, Pennsylvania, and Missouri.

* 777X wing and tail work goes to St.
Louis.

* 777X tail work goes to China.

e More automation, with fewer
workers, planned for Everett wing plant.

* Flight simulators move from Renton
to Miami.

* A $10 billion stock buyback program
is launched, the largest in Boeing’s history.

+ 1,000 Boeing in-production
customer service positions moving from
Washington to California.

+ 2,000 Boeing defense jobs moving
from Washington to Oklahoma and St.
Louis.

+ Jobs continue moving from
Washington to India, Russia, the Ukraine
and elsewhere.

In earlier

announcements: 777X

detailed design work will be outside the
Puget Sound region; 1,500 information
technology (IT), 675 out-of-production,

and 100 pilot jobs moving out of state.
Other States Tie Tax Incentives
to More Jobs and Good Wages

South Carolina law requires Boeing to
create 3,800 jobs to secure $900 million
in state tax
breaks for
locating a 787
plant in the
state.
Missouri
(St. Louis)
passes
legislation
granting  tax
breaks to
Boeing if
the company
expands high-

wage employment by 2,000. Boeing
announces it is moving 2,000 jobs from
Washington to St. Louis.

Four years after its first Boeing
incentive package, South Carolina passes
anew $120 million tax incentive package
for Boeing to expand in North Charleston
plant. To secure this tax break Boeing must
create 2,000 new jobs in South Carolina.

Oklahoma provides aerospace
tax credits based on a percentage of
compensation provided to employees.
Boeing announces it will move more
defense work to Oklahoma.

Even in Russia, Boeing commits to $5
billion in design and engineering services.

Wage Ceilings in Aerospace

Understated

In 2012, 5,645 Washington aerospace
manufacturing workers were paid less
than $15 an hour at companies filing
for the tax incentives, according to data
collected by the state Department of
Revenue. That represented 38 percent of

all non-Boeing aerospace manufacturing
workers employed at companies
collecting the incentives in the state.
Many of these workers have skills
training from state-funded programs,
while others took out loans to get their
training; now they are barely getting by
on aerospace wages and rely on food
banks and public assistance to feed their
families.

In 2009, there were 3,312 Washington
aerospace manufacturing workers paid
less than $15 an hour, representing about
23 percent of the state’s non-Boeing
aerospace manufacturing workforce.

Incentive Accountability Bills

In July 2014, the Joint Legislative
Audit and Review Committee
(JLARC) recommended the
legislature “review and clarify”
all aerospace incentives, adding

an economic benefit is incented to behave
in a way inconsistent with the welfare of
those granting the benefit.

The aerospace tax preferences have been
revised many times since 2003 to widen the
scope of eligibility for employers. IAM and
SPEEA, the aerospace unions representing

machinists, engineers and technical
workers, have consistently supported these
tax preferences.

It is appropriate and imperative for
the Washington legislature to revisit this
legislation to ensure public investments
keep and grow good-paying aerospace
jobs in Washington.

The legislature should amend the
aerospace tax incentive, as JLARC
recommends, to:

* Further define and clarify job growth
in Washington state.

* Scale back the tax preferences when
jobs are lost in Washington.

* Incentivize wage growth in
aerospace.
» Reinvest reductions in the tax

preferences to fund basic and higher
education, including workforce
development and retraining.

* Close reporting loopholes to add
greater transparency for the Washington
public.

Boeing Employment in

Washington State

details about expected job Change
outcomes to assist future review Boeing WA Since Special
of the impact of the preferences. Date Employment* Session 11/13
ghe Citizens Commission for 3/28/13 85,852

erformance Measurement of
Tax Preferences concurred and 10/31/13 83,295 0
added that the current acrospace  42/18/14 80,758 -2,537

tax preferences run the risk
of “long-run moral hazard
problems,” when the recipient of

*Source: http://www.boeing.com/boeing/aboutus/
employment/employment_table.page

Opportunities to get involved throughout February

Continued from Page 3

This approach makes sense to a lot
of legislators in Olympia — from both
parties -- and in the next few weeks, I
expect we’ll see bills introduced to make
these changes, and debates on whether to
move them forward.

Boeing and its suppliers, of course,
are opposed to being held accountable
for the way they use the tax breaks we

gave them, and they’ve already started a
viscous counter-attack.

That’s where you come in. If we’re
going to be successful in changing the
incentives so that they work for everyone
— not just the top shareholders of Boeing
and its suppliers — we’re going to need
thousands of you to get involved.

We’re signing up stewards and other
volunteers to make phone calls and send

e-mails. We’re lining up volunteers to visit
Olympia, to talk with their representatives
and maybe testify at hearings. And
if enough voters call or e-mail their
legislators, we’ve got a chance of getting
our changes through the process.

We need you to make this happen.
One phone call from someone who
actually votes in a legislator’s home
district can make a difference — and 20

phone calls followed by 40 e-mails can
make a bigger difference.

If you want to help our union make a
difference in our state and the lives of
our neighbors, contact our Political and
Legislative Department at (206) 764-0305.

When we work together, we can make
a difference. That is the power of our
union.



Page 4 751 AERO MECHANIC February 2015

IAM-BoEING !OINT PROGRAMS

Lunchtime awareness

events highlight benefits

IAM/Boeing Joint Programs is
celebrating its 25" year! To help
you become more aware of the
many benefits available to IAM-
represented workers and their
organizations, monthly lunchtime

Your Future Happens Here

WYEARS

awareness events have been
scheduled throughout Puget Sound, 1990 — 20147 °
January through June. IAM/Bosing = Joint Programs

These short and informal events made in 2014.

are an opportunity to meet and talk with our staff, pick up some fun,
safety related swag, and possibly win a prize! Each month, we will
focus on one IAM/Boeing Joint Programs service.

DuringFebruary, wewillhighlightour Safety Shoe Reimbursement
process: March - Education Assistance; April - Career Advising;
May — Site Committees; and June — Apprenticeship.

Visit our website http://iamboeing.web.boeing.com for a full
event schedule. As our motto states, ““Your Future Happens Here.”

Joint Programs February Lunch Time Awareness Events

Renton Everett Dev. Center Frederickson
4-21 Bldg. Cafeteria (Locations vary 9.101 Lobby 24-60 Bldg.
Feb. 18 each month) Feb. 25 Feb. 26
10:30 am - 11:30 am Twin Aisle Cafe 10:30 am - Noon 11 am to noon
3pm-4pm 40-25.2, Col. L6 5pm-6pm
3 am-4 am (roaming cart)  Feb. 18 Plant I 5am-6am

4 am - 5:30 am (Location varies
4-82 bldg, Rosie’s Diner 10 am-11:30am  each month) Auburn
Feb. 19 5:30 pm - 7pm 3-800 Bldg. Employee Service
10:30 am - 11:30 am Cafeteria Center, 17-44 Bidg.
3pm-4pm Feb. 18 Feb. 26
3 am-4 am (roaming cart) 5:30am-6:30am 5am-6am

11 am to Noon 1 pm-2:30 pm

Applications for 2014 purchase
reimbursement received after March
1 will not be accepted. Applications
must be accompanied by the ORIGINAL itemed
sales receipt. Mail your applications to “HSI —
Shoes” at M/C 6Y-90 (inplant) or to 6840 Fort
Dent Way, Suite 250, Tukwila, WA 98188.

Now is also a good time to review the
reimbursement guidelines online, and browse

Core training courses for

Employee Requested Transfer (ERT)

IAM-Boeing Joint Programs wants to help you get the job you want within
Boeing. To help achieve that through the Employee Requested Transfer (ERT)
system, various core classes are being offered.

Your blueprint for job success at Boeing starts with training. Start today to build
your future by completing core ERT training courses. For additional information
on courses required for Inspection, Electronics, Materials Management and other
hourly occupational areas, and to develop targeted training plans, schedule an
appointment with a Joint Programs Career Advisor in a location near you: 1-800-
235-3453.

Courses are available in different formats: Web-based; self-paced or instructor
led. Career Advisors are available to help guide you through the My Learning
course enrollment process.

CORE COURSES FOR MOST JOBS

TRO005816  Self-paced Accessing Boeing Databases via WEB/MAPS (5 hrs)
TR006342  Self-paced BAC Process Specifications - Puget Sound (6 hrs)
TRO08608  Self-paced Blueprint Reading — Basic (20 hrs)

GEV45030 Instructor  Effective Team Building Workshop (18 hrs)
ERTO0005 Self-paced Manufacturing and the Installation Plan (8 hrs)
ERT0006 Self-paced Manufacturing and Production Order Basics (5 hrs)
GEV46263 Self-paced Practical Math - Level 2 (22 hrs)

GEV46269 Self-paced Precision Measuring Tools — Basic (8 hrs)

JP0086 Instructor ~ QTTP - Windows 7 Basics (12 hrs) (Test: ERT0086)
TR002526  Self-paced Structured Writing for Shop Personnel (8 hrs)

ADDITIONAL CORE COURSES FOR ASSEMBLY JOBS

TRO11089  Instructor  Drilling for Quality - Basic (10 hrs)
TR012065 Instructor  Drilling for Quality — Advanced (12 hrs)
GEV46251 Self-paced Floor Mounted Power Tools Familiarization &

Safety (10 hrs)
ERTO0018 Self-paced Hand and Power Tools for Aircraft Electricians (21 hrs)
ERTO0012 Instructor ~ Hand-held Power Tool Skills for Assembly (18 hrs.)
ERT0017 Self-paced Intro. to Hand Power Tools for Assembly

Mechanics (19 hrs)

ADDITIONAL CORE COURSES THAT MAY BE REQUIRED FOR
COMPOSITE RELATED JOBS

ERTO0011 Instructor ~ Basic Composite Repair Techniques (16 hrs)
TR009341 Instructor  Composites Hand Lay-up (12 hrs)
TR008245  Self-paced Introduction to Composites (8 hrs)
GEV46285 Instructor

Trim and Sanding Tools — Basic (9 hrs)

1 IAM/Boeing Joint Programs office.
1 Puget Sound call (425) 965-4300 or 1-800-

March 1 is deadline to file for 2014
safety shoe reimbursement at Boeing

Don’t forget to apply for your safety shoe
reimbursement for your shoes purchased in 2014.

Each year the IAM-Boeing Joint
Programs allows a grace period
for employees to take care of their
previous year’s safety shoe business.
March 1 marks the deadline for
turning in applications for safety
shoe reimbursements for purchases

the frequently asked questions for any possible
changes.

IAM-Boeing Joint Programs would
like to encourage you to check back now
and then to make sure you don’t miss
any information that may be important
to you. The better you understand the
reimbursement process, the smoother the
experience will be.

Questions can be directed to your local
For

235-3453, or get an application online by
visiting the web page at http://iamboeing.

web.boeing.com/

Check out all the benefits and services that
IAM-Boeing Joint Programs has to offer by
visiting http://iamboeing.web.boeing.com on the
Boeing Intranet or www.iam-boeing.com from
your home computer.

Mango language available

IAM/Boeing Joint Programs is pleased
to announce that we have renewed our
partnership with Mango Languages to
provide IAM-represented employees a
new way to learn a language. Mango
offers 63 foreign-language courses and
18 English language courses to choose
from — and is continuously adding to their

global customs and an effective approach
that integrates components of vocabulary,
pronunciation, grammar and culture.
Mango keeps language learning intuitive
and encourages learners to fit pieces and
sentence structures together on their own
using critical thinking and repetition.
Mango is accessible online wherever

library of languages. there is an internet

Our partnership connection, and offers
with Mango began 0 free downloadable apps
in April, 2014. To for learning anytime
date, more than 874 |"H’lg Llc"ige% on iPhone and Android
employees have devices. Mango’s app

taken advantage of this opportunity, and
with an additional 1,000 new licenses
being added in March 2015, even more
employees will have an opportunity
to use Mango to learn a new language!
Learning with Mango is free for active
[AM-represented Boeing employees. If
you’ve ever wished you could speak a
different language, now is your chance.
Mango offers a fast, effective and
convenient solution all your language-
learningneeds. Eachlesson combinesreal-
life conversations and audio from native
speakers with simple, clear instructions.
The courses also give users insight into

is also available on iPad, Kindle and
Nook. Mango is for use on your personal
computers and devices only; Boeing
computers and devices should not be
used for Mango.

To get started, simply email the
following information to GRP Mango@
boeing.com:

Full Name, Bems ID, Contact Phone
Number and Boeing email Address

You will receive an email back within
five business days with a userid and
password to start you on your journey of
learning the language of your dreams.

Apprenticeship accepting applications

The [AM/Boeing
Joint  Apprenticeship 3
Committee will
accept applications for new apprentices
beginning February 26, 2015. The
following trades may be included:

* Blue Streak Mechanic

» Composite Manufacturing Tech-
nician

¢ Industrial Electronic Maintenance
Technician

* Manufacturing Machinist

* NC Spar Mill Operator

All Boeing and non-Boeing candidates
may apply for open positions that are
posted through the Boeing Global
Staffing on-line requisition system at
http://www.boeing.com/careers  during
the advertised application acceptance
period. Applicant minimum qualification
requirements will be clearly stated on the
requisitions. Individuals who do not meet
the minimum qualifications will receive
an auto-notice encouraging then to apply
when the minimum requirements have
been met. Applicants may apply for one
or more apprenticeship program.

All applicants for an apprenticeship
must be at least 18 years of age; be eligible

% & |AM/Boeing :; Joint Programs
<" Apprenticeship Program - Puget Sound

BETEINEG

for hire or rehire at Boeing; have never
been enrolled in or completed an TAM/
Boeing Joint Apprenticeship program;
have a GED or a high school diploma;
have U.S. person status; meet specific
defined vocational training or trade-
related work experience requirements for
the apprenticeship program being applied
for; and be able to perform the physical
requirements of the apprenticeship. All
applicants must complete a COMPASS
Assessment within the last five years with
a minimum score of 60 in the Algebra
Placement Domain, a minimum score
of 67 in reading, and a minimum score
of 32 in writing. Note: we do not accept
other assessments, such as Accuplacer;
only the COMPASS is approved. For
the Industrial Electronic Maintenance
Technician Program applicants must
be able to distinguish between primary
colors.

Please visit the http://www.iam-
boeing-apprenticeship.com website for
information on minimum requirements
and help with the application process.
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Members at NAS Whidbey
approve URS bridge agreement

Over the Christmas holidays, IAM
members working at NAS Whidbey
approved a new bridge agreement with
URS after their former employer, L-3,
lost the contract.

On Dec. 27, members voted 81 percent
to accept the URS bridge agreement offer
which included maintaining the contract’s
current recall list, maintaining the
negotiated wages over the last three years
and continuing the contract’s pension plan.

Even after members approved the
bridge agreement, District 751 President
Jon Holden and Chief of Staff Richard

Jackson continued to push for additional
agreements to benefit the members. After
the bridge was approved, union leaders
were able to secure:

» Agreement that vacation accrual will
begin on January 2015 forward.

* Captured additional 5 cent pension
contribution slated for Jan. 1, 2015
from previous agreement, bringing total
contribution to 60 cents.

Union leaders, along with shop floor
leaders, are preparing to negotiate a
new agreement with URS. Members
have received the first survey to begin

Machinists at AAI ratify 3-year pact

More than a dozen IAM 751 Machinists
who work for a defense contractor will
see raises and improved health and
welfare benefits as a result of their new
collective bargaining agreement.

» Improved language for seniority
rights and vacation time.

The agreement “shows improvements
in wages and preserves critical benefits for
both current employees and future hires,”

The 13
workers,  all
employed
as training
simulator
maintenance
technicians
at AAI Corp.
at Joint
Base Lewis
McChord,
ratified  their
new three-year
agreement on
Dec. 17.

Under the
agreement,
they will
receive:

* 3 percent annual raises, plus an
additional $1-an-hour benefit for hours
worked on second shift and an extra
$1.50-an-hour for working on third shift,
which was double the previous shift
differential;

* Annual increases in the amount of
money the company pays to workers in
lieu of providing health insurance; and

Business Rep Joe Crockett(l) goe over the new
agreement with members working at AAI at
JBLM as training simulator maintenance techs.

said TAM 751
Business Rep
Joe  Crockett,
who represents
members of
District 751 who
work at JBLM.

District 751
represents some

350 civilian
employees
at JBLM,

who work for
seven different
contractors
providing
specialized
aviation  and
training support
services for the U.S. military.

“We’ve been able to make some very
real gains for defense workers at JBLM,
Whidbey Island Naval Air Station and
Fairchild Air Force Base,” said IAM 751
President Jon Holden. “These workers
perform jobs that keep all Americans
free, and we’re proud to have them as part
of our union.”

identifing top issues for bargaining.
For IAM members working under the
Service Contract Act, their employer is

Boeing offers too

District
President
Jon Holden
looks on as
members
Greg
Ringelstetter,
T.]. Hicks
and Darren
Brown count
the ballots
for the bridge
agreement.

up for bid with the federal government
yearly — making the collective bargaining
process even more critical.

Is to understand

retirement program changes

The Boeing Company recently sent
a home mailing about resources to help
members understand the new retirement
program that takes effect on Nov. 1,
2016 for IAM 751 and W24-represented
employees at Boeing hired or rehired
before Jan. 3, 2014. The letter described
key changes and outlined these resources:

* A Boeing video providing a brief
overview of the changes.

» The Retirement Income Modeler
which estimates total retirement
income. This is already available
through TotalAccess, and will be fully
updated for all of the contract extension
provisions on February 5Sth.

* Onsite information sessions
presented by The Ayco Company, L.P.,
a Goldman Sachs Company. These are
30-minute briefings on-site in Puget
Sound and Portland, Oregon locations
from early February through March.
[AM-represented employees are being
invited (but not required) to attend on
company time.

* One-on-one counseling with Ayco
retirement counselors by phone (at
no cost to employees). This service
is already available. Ayco retirement
counselors provide objective

counseling and cannot sell any products
or services. They know Boeing benefits
like The Boeing Company Employee
Retirement Plan (BCERP) and The
Boeing Company Voluntary Investment
Plan (VIP). You can ask them questions
about the changes and discuss planning
for retirement, including how to save
more and handle other financial issues
that get in the way.

* Investment advice by Financial
Engines Advisors L.L.C. through the
VIP (a newly bargained benefit).

* FAQs about what’s changing.

The resources should be helpful in
understanding the changes and how to
plan for retirement, even for younger
people who want to take advantage of
tax- savings and compound interest
inside the VIP.

Remember: You will continue to
accrue BCERP benefits through October
31, 2016 and all BCERP benefits earned
up to the Nov. 1, 2016 and should be
included in retirement planning.

The Ayco Company, L.P, is a subsidiary of
The Goldman Sachs Group, Inc and an affiliate
of Goldman, Sachs & Co., a worldwide, full-
service investment banking, broker-dealer
and asset management organization.

Union classes will help strengthen our union: Knowledge is power

Continued from Page 1

First, union members should focus on the
things they still have, thanks to their union
contract, she said.

Overtime is a big one, Frye said. While
Machinists at Boeing get an overtime premium
for working more than eight hours in a day
— with double-time in some circumstances --
most Washington State workers only get the
minimum required by law, which is time-and-
a-half after 40 hours in a week.

In addition, there are rules in place that
help ensure that overtime gets distributed
more fairly, she added.

“The distribution of overtime at Boeing
may not be perfect, but at least there’s some
sort of policy,” Frye said. Compare that to
non-union companies, where overtime goes to
management’s friends and relatives.

Having a union also provides workers with
basic protections against abusive managers,
she said. She urged the workers at the class
to use IAM 751°s new ethics violation report
forms to document incidents where managers
mistreat union members.

“What if a group of 10 or 12 workers all
filled them out?” she said. “That would be
something the union could act on.”

Union members can organize protests on
their own, in their own shops, Frye said. It can
be something as small as getting everyone to
wear the same color shirt on a particular day,
or circulating and signing a petition to your
shop manager, calling for changes that make

your workplace safer or more effective.

“Small actions can mean a lot,” she said. “You
guys have a lot more power than it may seem.”

And when workers join together in these
efforts, making them a concerted activity,
they have protection under the law from
management retaliation that an individual
worker wouldn’t have, Frye said.

Once workers get used to standing together
to create small changes on the job, it will give
them confidence that they can stand together
to create bigger changes as well, she said.
That will help District 751 rebuild itself.

Everyone must “acknowledge what
happened,” Frye said, but then ask themselves
“how can we use the experiences we’ve had
to keep moving forward?”

“You guys have a very long history of coming
back from defeats,” she continued. “And you still
have a lot that’s worth fighting for, things that
other workers in America don’t have.”

Union classes are designed to educate
members on their rights, the contract and
other issues to strengthen our union.

Upcoming Union Classes

RENTON - February and March
Advanced 1 - Labor, the Economy, &
Addressing Income Inequality

Feb. 5th Thurs. 10:30 am - 1:30 pm

Unit 3 - Grievances
Feb. 10th Tues. 10:30 am - 1:30 pm

Unit 4 - Communication & Mobilization

Feb. 26th Thurs. 3 - 6 pm

Advanced 2 - Labor Under Attack

March 11th Wed. 10:30 am - 1:30 pm

AUBURN - February and March

Unit 1 - History and a Stewards Role

EVERETT - February

Advanced 1 - Labor, the Economy,
and Addressing Income Inequality
Feb. 3rd Tues. 10:30 am - 1:30 pm

Unit 2 - The Contract
Feb. 3rd Tuesday 3 - 6 pm

Unit 2 - The Contract
Feb. 4th Wed 10:30 am - 1:30 pm

Rights at Work
Feb. 4th Wed 3 - 6 pm

Unit 3 - Grievances
Feb. 12th Thurs 10:30 am - 1:30 pm

Feb. 17th Thurs. 10:30 am - 1:30 pm

Unit 3 - Grievances
Feb. 17th Thurs. 3 - 6 pm

Unit 4 - Communication & Mobilization

March 3rd Tues. 10:30 a, - 1:30 pm
Advanced 1 - Labor, the Economy,
and Addressing Income Inequality

March 3rd Tues. 3 - 6pm

Rights at Work

March 12th Thurs. 10:30 am - 1:30 pm

Advanced 2 - Labor Under Attack
March 12th Thurs. 3 - 6 pm

Unit 3 - Grievances
Feb. 12th Thurs 3 - 6 pm

Unit 3 - Grievances
Feb. 18th Wed 10:30 am - 1:30 pm

Unit 4 - Communication and
Mobilization
Feb. 24th Tues 10:30 am - 1:30 pm

Unit 4 - Communication and
Mobilization
Feb. 24th Tues 3 - 6 pm

Visit www.iam751.org and click on
member classes to register.
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MVP:s collecting diapers

Oso: ‘My union and Boeing family

for babies living in shelters

District 751 MVPs are collecting
diapers to support women with young
children who are staying at two King
County domestic violence shelters.

a “hygiene item.” As a result, studies
show, 36 percent of mothers living in
poverty have run out of clean diapers
for their infants. That leads them to

The MVPs will collect
diapers —  newborn [AD1 API
through Size 5 — as well
as pull-ups at all District
751 union halls in Puget
Sound through Feb. 13.
751 local lodges also
will collect the diapers at
their February meetings at
the Seattle Union Hall.

cire

R DRIVE]

unhealthy shortcuts
— like reusing soiled
W off disposable  diapers
’ or only changing
diapers once a day.

This can lead to
diaper rash, which
makes babies more
likely to cry, which
raises the stress on

The diapers will benefit the children
of women staying at Mary’s Place
in Seattle and the Domestic Abuse
Women’s Network in Tukwila.

“Diapers can be really expensive
for women who are living in shelters
during a time of crisis,” said Rob
Curran, the MVP Committee chairman.

Diapers are not covered by social
welfare programs that help low-income
mothers because they are considered

mothers who are already trying to cope
with a crisis.

“All of us who are parents
understand how critical clean diapers
are to babies and their mothers,” said
union Presidnet Jon Holden. “Our
union is committed to making our
communities better places to live, for
our members and our neighbors, and
this diaper drive is one more way we
can do that.”

were so supportive’

Our family has always been close, so it
wasn’t surprising that on March 22, when
word spread of the Oso Mudslide, my
brother, sister and I quickly gathered to-
gether as we waited for news of our parents
and grandparents.

We knew rather soon that their homes
were in the area of the slide and that it didn’t
look good for them. A close family friend
went out into the slide area searching for
our family, reporting back to us how bad it
was. Four hours after the slide, he found
my parents buried in a 40-foot pile of de-
bris consisting of their house, belongings,
vehicles, trees and mud. My grandpa was
also found. He had been outside when the
slide happened and was injured by the trees
and debris that swept him across his prop-
erty. Unfortunately, our grandma died in the
slide, but it took three weeks to find her.

Once our family was rescued, they were
each taken to a different hospital. Grandpa
was in critical condition and flown to Har-
borview, Dad to Skagit Valley Hospital and
Mom to Cascade Valley Hospital.

The next weeks consisted of getting Mom

& Dad set up with clothes, a room at my
brother’s house, replacing ID, doctor appoint-
ments and meetings with FEMA, Red Cross,
Media. Our main focus though was to get our
parents through the trauma of losing literally
everything. There were so many unknowns
at that time. My brother, sister and I took time
off from our jobs to take care of everything.

My parents now have a new home, and
for a while our grandpa was able to live
there with them. Unfortunately, he is now
living in a care facility partially due to the
injuries from the slide and partially from
prior health issues.

This experience was nothing anyone
could prepare for. The most amazing thing
to come out of it was the generous outpour-
ing of support for our family-food, clothes,
comfort, and money. My Union and Boe-
ing family were so supportive during that
time. My family is very thankful for all that
was provided in that time of need. We really
don’t have the words to express our grati-
tude. Most of all, I’'m thankful that I was
allowed the time to help my family recover.

-- Melissa Aylesworth

Machinists take part in Seattle MLK march and rally

Close to 100 District 751 activists,
officers and stewards took part in this
year’s Martin Luther King Day march
and rally in Seattle.

They were part of a crowd estimated
at nearly 10,000 people who took part in
the march to draw attention to racial and
economic injustice -- things that Dr. King
fought for during his life.

“We all know that Dr. King was a
great civil rights leader,” said District
President Jon Holden, who took part in
the march. “But we sometimes forget
that he fought for union rights as well.

“As Dr. King said, it’s not enough to
merely have a seat at the lunch counter,
working people -- of all races -- need to
earn enough money so they can afford to
buy a hamburger too,” Holden continued.

“He fought for these things a half-
century ago,” Holden said. “It’s up to us
today to keep fighting until his dream of
an America where everyone has an equal
chance comes true.”

Photos: (Top left) District 751
members during the march through
the streets of Seattle. (Top right)
Nearly 10,000 people took part in the
march, which ended in downtown
Seattle. (Right) IAM 751 officers and
activists pose for a picture on the
steps of Garfield High School before
the start of the march.
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IAM 751 helps bring
toys, joy to children

District 751 volunteers took part in
the annual Salvation Army Toy n’
Joy event at the Century Link Field
events center, which aims to help
low-income families with gifts for
children at Christmas.

Photo Left: Charles Cesmat
assembles bicycles to be given away
at the event.

Photo Right: Suzi and Mike Olebar
are among the union volunteers
who manned the “stocking stuffers
table during the event.

”
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On Dec.
26, after
packaging
17,772
pounds
of frozen
corn,
Machinists
volunteers
posed for
a group
photo.

GREAT 08, TEAMT

Union volunteers give

Machinists Union members and their families turned out in force the day after
Christmas to help at the Northwest Harvest warehouse in Kent. Volunteers came
ready to work and packed an impressive 17,772 pounds of frozen corn in just three
hours. The corn will provide 13,670 meals throughout the state.

Many members have made it part of their holiday tradition of giving back to the
community. Northwest Harvest was impressed with our volunteers and wrote:

“Thank you so much for organizing the IAM&AW 751 Machinists to join us at the
Kent Warehouse on Friday! The
group was energetic, friendly,
and great to work with!”

“Your efforts make a huge
difference for so many families,
and it would not have happened
without your help! Thank you
so much for taking time out of
your day to help those in need.
Happy New Year to you and all
the Machinists!”

Above: 17,772 pounds of frozen corn was put into family size bags for distribution.
Left: Steward CIliff Stand(fill (center) was one of the many volunteers bagging corn.

Machinists volunteers took over the Northwest Harvest Warehouse. First bagging corn, then sealing it, packaging it
into boxes and shrmk wrapping the boxes to ship to food banks. Volunteers packaged 17,772 pounds of frozen corn.

Volunteers transfer the bagged and sealed
corn into boxes for shipping to food banks.

Making the cllmb easier for former member
Machinist volunteers [i§ T R T d - : e () P B

sprung into action when

they heard of the need of a

former member just prior

to the holidays. Daniel

Edwards, who lives near the

Seattle Union hall, called on

o Y Dec 17 asking if Machinists
- i e could build him a ramp.

({1 | Daniel had a foot
LOVE ISN T I"OVE amputated and was in

UNTIL YOU therapy. He would be ready

to return home in a week

GIVE IT AWAY” or so but could not retum

home without a ramp being

Make a difference in installed since he lives
e alone.
SOmeone s I|fE Bﬂd Since he lived near the Seattle Hall, Union | Over the holidays,
Raise a Guide dﬂg puppy. Steward Coordinator Ed Lutgen stopped by to metrrtlbebrs 'lerned
"M out to build a

get photos and measurements. Jim Hutchins

E“idE Dngs Uf America secured the lumber while Robley Evans recruited

volunteers for the project.
WA, [J””.FE[}U[JE':}TL'“nH“Ca U”J ;’ Ol’l DCC. 30, MaChll’liSt VOlunteerS ShOWGd up |- e

818-833-6441 'ad | v urit o come nome for ew Yo |

| ramp for a former
member so he
could come home
after having his
foot amputated.

DRITH




Page 8 751 AERO MECHANIC February 2015

Ofhcers take the oath of office to start new year

The January meetings brought new
local lodge officers in several locals.
Photo right: L to R: District President
Jon Holden administers the oath

of office to newly elected Local C
Officers Local C President John Lopez
Jr., Local C Auditor Patrick White,
Local C Trustee Rob Jones, Local C
Conductor Sentinel Mark Mason,
Local C Recording Secretary Chris
Schorr, Local C Vice President Andy
Schier, and Local C Trustee Harold
Ruffalo.

Below L to R: Local A President Les
Mullen administers the oath to Local
A Trustee Spencer Burris, Local A
Conductor Sentinel Andrew Dennis
and Local A Trustee Levi Wilson.

Photo Left:
Local C
President John
Lopez Jr (left)
administers

the oath of
office to Local
C Secretary-
Treasurer Andre
Trahan

N o e MAWIIINIDLS
. D & STRONE! WE COWER TO No gll:‘,!

Business Rep Wilson ‘Fergie’ Ferguson administers the oath of office to Local A Officers in January. L to R: Local A President Les Mullen, Local A Educator Matt
Hardy, Local A Secretary-Treasurer Darry Woodson, Local A Trustee Kent Christian, Local A Vice President Jason Chan, Local A Auditor Phil Westberg, Local A

Auditor Rachel Sarzynski, Local A Auditor Kenda McKinzey and Local A Recording Secretary John Kussy.

Holland appointed as Everett BR

District
Safety
Coordinator
Tommy
Wilson
(center)
presented
Christine
Fullerton

service
8 plaque and
| thanked
Wilson
‘Fergie’

his years of
service.

District Safety recognized

Every day 751 members on the
District Safety Committee dedicate
themselves to ensuring that the
workplace is safe. Along with their
union Business Representative and
staff counterparts, these members
work on site safety committees at each
plant location.

In recognition of their years of
service, the District Safety Committee
presented service awards at their
December 2014 meeting and annual
banquet.

Christine Fullerton was honored
for her five years on the committee

and remains a viable part of the
committee.

Several members who are no
longer on the committee were also
recognized for their years of service.
These included Wilson ‘Fergie’
Ferguson (26 years), Spencer Burris
(11 years), Randy Haviland (9 years)
and Mike Olebar (9 years). These
members spent years on the committee
striving to make our workplace safer.

Special thanks to District Safety
Coordinator Tommy Wilson for
arranging the food and preparing the
awards for this important event.

with a 5-year

Ferguson for

Continued from Page 1
others in the broader community.

For the last four years, Grace has served
as a Union Administrator for IAM-Boeing
Joint Programs focusing on bringing
aerospace and manufacturing skills into
the K-12 schools, as well as economic
development training to ensure our members
are prepared for the jobs of the future.

She was a natural at Joint Programs
to promote continued learning and the
education benefits of our contract. She
utilized these rich benefits to obtain her
bachelor’s degree in business management
while working as an MPRF in Everett.

She has been a strong advocate for
the members, workers and students. She
has served on the Snohomish Workforce
Development Council for the past 4 years
to ensure we have enough qualified workers
to meet employers’ future hiring needs.

When members were faced with layoff,
she coordinated retraining efforts, worked
with state and local programs to ensure our
members had the best chance to obtain new
employment quickly and the broadest safety
net during their transition. As the Everett focal,
she was instrumental in stepping up education,
training and safety programs at the Everett Site.

“I’m excited at this new opportunity
to serve members as a Business Rep. I
look forward to meeting the stewards
and working closely with them to ensure
members get the best representation

possible,” said Grace.

Other union leadership positions
Grace has held include: union steward,
Local F trustee, Local F educator, Local
F legislative chair, Organizing Committee
and Community Services Committee
during the 2005 strike.

For years, Grace has also been an
active volunteer in efforts to build a better
community. She has volunteered with
Northwest Harvest, American Cancer
Society, Salvation Army, and Snohomish
County Domestic Violence Shelter.

Grace has also been involved with
United Way of Snohomish County for the
past 10 years — serving on the board for the
last 4 years. She started as a United Way
Loaned Executive and also serves on the
Community Matters Vision Council.

As chair of the Women’s Committee,
Grace has organized the Flight for Sight Fun
Run to benefit Guide Dogs of America. This
year’s event will be held on Saturday, June 6
and will start at the Everett Union Hall.

Grace also served on the board of the
Boeing Employees Community Fund, has
been a delegate to the Snohomish County
Labor Council and assists with fundraising
for the Family and Friends of Victims of
Violent Crimes.

Words on the IAM Flag: Justice on the
Job and Service to the Community are
driving factors in Grace’s daily life both on
and off the job.
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January Retired Club meetmg minutes RETIREES
i : Congratulations to the following

The meeting was called to order on
Jan. 12 by President Jackie Boschok.
A prayer was said by Carl Schwartz
followed by the flag salute and the
singing of God Bless America.

Roll Call of Officers: All officers
were present or excused.

Minutes: M/S/P to approve the
October and November 2014 minutes.

Financial Report: Tom Lux gave
the report and provided information
about the costs for the December holiday
luncheon. The report was M/S/P.

Health & Welfare: Helen Pompeo
gave the report. A moment of silence
was observed for the following deceased
members: Howard Coy, Jr., Chris
McKern, Laurence Tilford and Mike
Winnett. Sympathy cards were sent to the
next of kin. Get well cards were sent to:
Betty Ness and Robin Guevarra.

Legislative Report: Carl Schwartz
reported we anticipate a busy year in
2015 defending against an unprecedented
number of attacks on labor and seniors,
while still advocating improvements to
pro-people issues.

Carl said the 2015 legislative attacks
that working people and retirees face have
been set by an organization called the
American Legislative Exchange Council
(ALEC). They have written proposed
legislation at both the national and state
level, and indeed at the local level. They
have been able to raise enough election
campaign money to elect their members
and followers to office all over America,
including our state.

Their goal is to eliminate all
government non-profit service oriented
functions such as Social Security,
Medicare, postal services, correctional
facilities, even highways and bridges,
and replace them with for-profit (their
profit) corporations, not accountable to
the public, that practice tax avoidance.

They have had  considerable
success in the past few years. They
have considerable influence over the
Republican Party and have made inroads
into the Democratic Party. This leaves us

with the twin
challenges
of  defending
against
the attacks
while still
advocating for
improvements
on pro-people
issues.

Our efforts
then will be,
first of all, to
defend against
a wide range
of attacks on

o Al

Social Security. o

We will defend I'- mph‘? c;f:‘;,_,‘,,;.;:}}
and support St
Medicare and MA?;
affordable ‘ bl
health care,

including
keeping medical
drug prices affordable. We support the
Prevailing Wage laws and the Mechanic’s
Lien law and will work to keep our
state Worker’s Compensation a non-
profit function. We continue to support
enforcement of the laws against wage
theft. We have seen successes in efforts
to maintain and raise the minimum wage
locally and across America.

It is our hope to keep the members
of our club informed and involved.
We will organize activities such as
our lobbying trip to the state capitol
in Olympia, letter writing campaigns,
meeting with and hearing from our
legislative representatives and invite the
participation of all our members in our
efforts.

Discussion followed about ALEC
and how to identify legislators who are
influenced by the organization. Tom
Lux said you can go online and look up
ALEC and find out who receives funding
from them. He also said he would look
in to bringing a list to the next business
meeting.

Carl then spoke about the Senior

Diane Lord celebrated a birthday in January while T.J. and
Mary Seibert celebrated their anniversary.

Lobby Day in Olympia on Thursday,
February 26 and encouraged participation
(see story below). He then read the
following motion from the Retirement
Club Executive Board: To pay the $15
registration fee for any 751 Retirement
Club member and associate members to
attend the Senior Lobby Day on February
26, 2015. M/S/P.

President Boschok thanked the 751
District Council for voting to fund the
bus for that day. The bus will leave the
Seattle Union Hall at 7 am. and will
leave Olympia around 3 p.m.

Carl then read the following motion:
To pay the $50 registration fee for up to
10 District 751 Retirement Club members
or associate members to attend the 2015
Washington State Alliance for Retired
Americans Convention on Tuesday,
February 10 to be held at the Seattle
Union Hall. M/S/P Carl encouraged
everyone to attend the convention.
There will be elections at the convention
for President and four Vice President
positions. Jackie Boschok stated she will

Continued on Page 11

Join us for Senior Lobby Day — Feb. 26

members who retired from the Union:

Lawrence E. Arseneau
Robert A. Baker
Frankenaiz L. Barimbao
Kevin J. Blanscet
John E. Boss

Manuel M. Brioso
Michael C. Britt
Stephen A. Collins
Peter G. Curry

Kyle R. Davis
Timothy L. Donohue
Dale R. Dubois
Deborah L. Ferguson
Susan E. Fields

James N. Gallian
Robert E. Hamer

Carl R. Heckett
Barbara D. Howard
Paul R. Huson

Arthur D. Twami
Tambra M. Jones
Dean R. Knudtson
Amy M. Lay

Terry L. Long-Raymond
Darvin M. Lord
Donald G. Malidore
Lonnie R. Maples
Larry D. McLoud
Herman Mobers
Charles E. Morrison Jr
Rodney T. Norton
Stephen J. Norton
Leslie J. Olson

Dave A. Rosencrans
Arthur L. Routt

Brian J. Sargent
Kimberly L. Schrader
Steven C. Schrader
Ronald L. Skilton
Scott R. Smith

Paul S. Solar

Wade C. Sundet
Victor M. Thorsnes
Beverly A. Treddenbarger
John M. Tschannen
Curtis W. Wertz
David J. Widseth
Terry L. Winger
Philip J. Wittman

Forum on Expanding

Join other retirees in visiting legislators in Olympia
on Thursday, Feb. 26 for 2015 Senior Lobby Day

Two locations to catch the bus:

* Meet at 6:30 a.m. at the 751 Seattle Union Hall
(9135 15th PI S). Bus leaves at 7 a.m.

* Meet at 7:30 a.m. at Lakewood Grocery Outlet
Parking lot (11011 Pacific Hwy SW, Lakewood, exit
127 off I-5)

Registration has been paid for 751 Retired Club
members and associate members. Others are welcome to
attend at a cost of $15. Please RSVP to Jackie Boschok

at206-890-1009 or email jackieboschok@hotmail.com.
Continental breakfast provided in Olympia. Box lunch
provided at noon. Bus leaves Olympia no later than 3 p.m.
This is your chance to talk to state legislators about:
Elimination of tax exemptions with no public benefit;
allocation of new resources for low-income housing;
supporting steps to expand health care coverage;
aerospace tax accountability act, studies of costs for a
long-term care program for Washington residents & costs
for creating a state-based supplemental Social Security
program; and establishing a state minimum wage.

Retired Members
Check-In Form

Attach Mailing Label Here

Cut out the mailing label bearing your name and address attached to this issue's front page.
Paste, tape or staple the label in the space above. Place coupon in an envelope and mail to Susan
Palmer, Secretary-Treasurer, IAM District 751, 9125 15th Place S., Seattle, WA 98108. The Union
requests this information each year to ensure we have your current address. Please mail this

763-1301 or email the information to webmaster@iam751.org.

I
I
I
I
I
I
I
| coupon as soon as possible or call the information into the Dues Office at 206-763-1300 or 1-800-
I
I
I
I
I
I
I

L — ]

Social Security - Feb. 23

Join us for a public forum on “Social Security —
Why It’s Not Broke and How We Can Expand It” on
Monday, Feb. 23 from 7 to 8:30 p.m. at the Seattle
UFCW #21 hall (5030 1st Ave. S). Nancy Altman will
be one of the featured speakers, along with Seattle City
Council member Kshama Sawant and Washington
State Labor Council President Jeff Johnson.

The Seattle forum is part of a campaign to expand
the growing chorus of choices in Congress and
elsewhere calling for the expansion of our Social
Security system. We know that Social Security is
not “going broke” and also does not add a penny to
the national debt. We are fighting against the three-
decade-long, billionaire-funded campaign to make us
believe that Social Security is destined to collapse.

“Social Security Works! Why Social Security
Isn’t Going Broke and How Expanding it Will Help
Us AlL” is the recently released book by Altman and
Eric Kingson. Altman has a 35-year background in the
areas of Social Security and private pensions.

RETIRED CLUB OFFICERS

President Jackie Boschok 206-890-1009
. Vice President  Helen Lowe 206-523-9526
NAME: BEMS or last 4 of SS# Secretary Lucia Raum 206-772-5110
Treasurer Tom Lux 206-551-1371
NEW ADDRESS: Srgnt-at-Arms  Mike Lough 253-371-4778
Trustees: Louise Burns 206-242-5878
CITY STATE ZIp John Guevarra  206-762-3848
Michael Keller 206-723-4973

L PHONE___ | EMAIL Union Office: (1-800-763-1301) or 206-763-1300
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FREE WANT ADS

FOR
MEMBERS
ONLY

AD RULES

Each single ad must be 25 words or
less. Use a separate piece of paper
or ad blank for each ad, as they are
pre-classified physically. Ads are free
only to members - active, laid-off, or
retired. For best response, include
phone number. Members' "cottage
industries" will be OK in ads, but no
commercial ads. When using own
paper for ads, include information
required on regular ad blank.

Deadline For Next Issue
Feb. 18th

AUTO PARTS &

ACCESSORIES

1937 FORD PICKUP, original rims,
blasted and powder coated, $200. Origi-
nal radiator. $325. 360-563-2422

4 PIRELLI P235/552R17 tires on Mustang
alloy wheels, $350. Cash only. 253-631-5250

FOUR 225-65R17, Bridgestone Dueler H/T
687 tires mounted on Toyota RAV, 4 factory
wheels. Used less than 100 miles. Can separate
tires and wheels or as set. Best. 425-931-1897

BOATS

MARINE BATTERY EVERSTART (never
used) SCL#9224DC 101. Crankingamps 6890
w/new box value $20. Batt $80, selling both
$50firm!253-269-2864 leave message 2" shift

ALUMINUM BOAT, 12> Sears, excel-
lent condition, 2 oars. $300. 253-848-8399

COTTAGE

INDUSTRIES

YOUR “BOEING REAL ESTATE BRO-
KER” now available. Call, text or email.
vonprovo@skylineproperties.com.
425-359-0164. Have listing will travel

FIELD MOWING, ROTOTILLING,
DRIVEWAY GRATING and plows. Reason-
able price. 206-437-6943 or 425-413-2630

H20 GUTTER CONTROL continuous alu-
minum gutters installed, roof and gutter
cleaning and repair. Gary Green owner/op-
erator 40 years exp. License #H20GUGC-
94INU free estimates. 253-722-4149

FURNITURE &

APPLIANCES

2 QUEEN SIZE HIDEABEDS, $100 each.
White stove, microwave, dishwaser, GE $200
each. Gulbranson organ/piano & bench. Very
good condition, $200. 6 ft maple entertainment
center $50. Very good condition. 253-875-2463

NEW WHIRLPOOL STOVE from our new
mobile home $200, white, basic.425-231-9983

LEATHER SECTIONAL SOFA, rusty red.
Oak daybed. (2) 175/70 R13, 82T R201 tires,
used Kirby vacuum cleaner. All in excellent
condition. Leave message 253-327-1034

CLOSETMAID, white pantry storage
cabinet, new still in box. 24” wide x 12.3”
deep x 59.6” tall. $50. 253-946-5399

HOUSING

LIVE IN YOUR RV ABOVE MARYS-
VILLE on 2.5 acres. 200-amp service.
Washer and dryer. Storage shed. $500/
month. Call Steve at 360-659-3116

CLOSE TO EVERETT BOEING: Beau-
tiful 2bdrm, 2 bath mobile home with
wrap around deck and hot tub. Pre-
mier 55+ community with lakeside
clubhouse, lots parking. 425-355-8341

FOR SALE BY OWNER: 2005 rambler
on 2.5 acres on Whidbey Island. Beauti-
ful home. 1700 sq ft, 3 bedroom + 2 full
baths. Two car attached garage. RV hook-
up. Pavallion and out buildings, tool shop.
Move in ready. $347,500 360-730-2245

MISCELLANEOUS
x 3/8” thick, $20. Wall dg’c’?),r’atiocrillsg:l

wrought iron — mirror — sconses — cop-
per leaft type $10 each. 253-874-2210

GLASS TABLE TOPPER

| Circle One: ANIMALS ELECTRONICS & ENTERTAINMENT PROPERTY |
I BOATS FURNITURE & APPLIANCES RECREATIONAL MEMBERSHIP I
TOOLS RECREATIONAL VEHICLES SPORTING GOODS
| HOUSING MISCELLANEOUS VEHICLES l
| AUTO PARTS & ACCESSORIES COTTAGE INDUSTRIES I
: Ad (25 word limit. Please print). :
| Phone (or Address) l
I The following information must be filled in for your ad to appear: I
I Name Clock Number I
l Address Shop Number l
| Mail Coupon to AERO MECHANIC NEWSPAPER, 9125 15th PI. S_, Seattle, 98108 Deadline is Feb. 18th! |

FREE CONSULTATIONS. Compan-
ion, respite and senior care. Local, ex-
perienced, and trusted. “More than care-

givers, we are family.” 206-805-6771
INVACORE  WALKER, 4  wheeled,
seat, basket, wheels 8”, good indoors

and out. New, never used. 34” to 38”7
handles, adjustable. $25. 425-255-0839

1912 PLAYER PIANO, Melville
Clark Apollo, good condition, 3 own-
er, 100+ rolls. Original, no changes or
add-ons.  $1,700 obo. 206-713-1664

THREE PERSON HOT TUB, 2007-08 model,
greatshape. $2,000 or best offer. 253-307-8944

SCOTTIE COLLECTION - antique Qui-
mper scottie pictures, C4 men of the times’
pictures, various collection, make of-
fer individually separate. 425-353-0564

2  PORCELAIN ELEPHANTS from
Vietnam or Cambodia. 22” x 22” x10”
and weighs approx. 50 1lbs, $200 each
or both $300. Also have other neat
things from Philippines. 253-256-4201

MEDLINE
PORT
like

ALUMINUM TRANS-
CHAIR, color blue,
new $100. 253-939-3600

6 PERSIAN carpets, approx. 3’ x 5 color
and materials differ. Individually priced.
Call between 3 & 9 pm. 360-579-5436

5 PIERCE PERSIAN CARPET
SET, various sizes, matching pat-
tern, new $2,000. 360-579-5436

FISH TANKS: 90 GALLON, (2) 55-gallon,
(6) 10-gallon fish tanks and accessories. 6 in
joiner planer, radial arm saw. 253-875-2463

PROPERTY

ONE FLAT ACRE around Roy, treed.
$60,000. 360-458-3765 or 253-576-6350

FOR SALE BY OWNER: 2005 rambler
on 2.5 acres on Whidbey Island. Beauti-
ful home. 1700 sq ft, 3 bedroom + 2 full
baths. Two car attached garage. RV hook-
up. Pavallion and out buildings, tool shop.
Move in ready. $347,500 360-730-2245

TWO CEMETERY PLOTS in Brier,
WA at Abbey View Cemetery, plot 11
graves 1 & 2. $3,000 each. 425-314-3830

TWO CEMETERY PLOTS, Green-
wood Memorial Park, Renton, WA. Vet-
eran’s garden next to flag. Space 2 &
3. $3,000 each. Contact 425-922-1541

TWO CEMETERY PLOTS at Greenwood
Memorial in Renton. Space 1 & 2 inthe Rhode-
dendron Garden. $5,000 a piece. 509-445-0337

EIGHT VIEW LOT GRAVESITES,
high on the hill at Poulsbo. Call
for info. Can show. 360-275-4872

8 CEMETERY LOTS, Kitsap County, Per-
petual Care, Poulsbo, WA. Call for more
info.  360-275-4872 or 360-801-1518

REC VEHICLES

2006 CLUB CAR ATV. 400cc, 2WD lock-
able rear. Large dump box. Exc cond.
380 hours. Ideal for farm/yard haul-
ing. $3,500. 253-327-4680 Frederickson.

2013 HARLEY DAVIDSON BLACK
DENIM FAT BOY Low, only 5 miles.
$17,500 obo. Call for details. 360-579-5436

BICYCLE FELT 620 THULE CAR-

RIER, new both $750 cash. Rid-
den twice 2 miles. 360-579-5436
TooLSs

STEEL WEDGES & SPLITTING

MALL, good condition. Builds muscle
and coordination on the wood lot. $100
obo cash. No manuals. 360-579-5436

6 IN JOIN-
253-875-2463

RADIAL ARM SAW,
ER PLANER.

VEHICLES

2001 DODGE STRATUS — new water pump,
rotors, has one issue. $2,200. 253-875-7944

1969 JOHN DEERE D350 DOZER. Runs
great, asking $7,500 obo. Call for ques-
tions. Located in Sammamish. 425-404-1860

2002 SUZUKI VITARA, 52 miles, runs
and looks great. Perfect RV tow car
or cheap everyday driver. $4,200. Be-
low KBB. Des Moines 206-878-3533

RED 1988 FIREBIRD, t-top. My baby!
Needs work. For sale. 253-735-6290

1961
side,
New

BUICK, 4 door hard top, new in-
new trans, garage since 1989.
paint, 445 engine. 360-387-5049

1993
work

S/U PICKUP. Big engine, good
truck, new things. 360-387-5049

1998 DODGE RAM V10 LB, tow pack-
age, $6,200. 2005 Dodge Ram, ext
cab, V8, $14,000. Boeing employ-

ee discount. 253-875-7944 Graham

2013 HARLEY DAVIDSON BLACK
DENIM FAT BOY Low, only 5 miles.
$17,500 obo. Call for details. 360-579-5436

Election for District Vice President
Thursday, March 5 from 5 a.m. to 6 p.m.

To the fill the vacancy for the unexpired
term of District Vice President, District
751 will hold an election on March 5
from 5 am. to 6 p.m. at the following
Union offices:

Auburn Hall: 201 A Street SW

Everett Hall: 8729 Airport Rd.

Renton Hall: 233 Burnett N.

Seattle Hall: 9135 15th P1 S

Frederickson: Tacoma Sportsmen’s
Club, 16409 Canyon Road E., Puyallup

Richland: 1305 Knight

Request for Absentee Ballot

In accordance with the Constitution of the IAM & AW, | hereby request an absentee ballot for the
election date of March 5, 2015. | qualify under the IAM Constitution for an absentee ballot for the
following reason (must qualify under one of the below - check appropriate reason):

__ I reside more than 25 miles from the designated balloting place.

| am confined with a verified illness.
| will be on vacation.

I will be on IAM business approved by the Local, District or Grand Lodge.
___lam on approved employer travel assignment outside the area.

I will be on Reserve Military Leave.

NAME: (printed)

Spokane: 4226 E Mission St.

Wenatchee: 180 Rock Island Rd, E.
Wenatchee

Absentee  Ballots. An Absentee
Ballot will be furnished upon written
request to the District Secretary-
Treasurer (see form below). Such
request for absentee ballot must be received
no later than 10 days before the election (by
5 p.m. on February 23, 2015). Members
must qualify under the provisions of the
IAM Constitution.

Local Lodge:

NAME: (signature)

Union Book #:

Address:

Social Security Number or BEMSID:

All absentee hallot requests must be received no later than 10 days prior to the election (by 5 p.m. on Feb. 23,

2015). Requests must be made singly or personally delivered by the member requesting the absentee ballot.
Send this form to the appropriate address. Locals A,C, E & F send request fo IAM Absentee Ballot, 9125 15th PI. I
S., Seattle, WA 98108. Locals 86, 1123 and 1951 send request to IAM Absentee Ballot, 4226 E. Mission, Spokane, |

|
|
|
|
|
|
|
|
| __lwill be on approved Family Medical Leave of Absence.
|
|
|
|
|
|
|
|
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FINANCIAL $ENSE: Social Security — A Woman’s Perspective

Regardless of whether you’re a man or
a woman, Social Security will not — and
was never designed to — provide all of the
income you’ll need to live comfortably
during retirement. At best, your income
from Social Security will supplement
your other sources.

If you are factoring Social Security
into your retirement plan, you should
learn all you can about how to enhance
your benefits, and how much income
you may need from other sources, to
be financially comfortable during your
retirement years.

For women, however, there are some
unique factors to consider in the equation.

With longer life expectancies than
men, women tend to live more years in
retirement and have a greater chance of
exhausting other sources of income.

Because Social Security generally has
annual cost-of-living adjustments, you
have an inflation-protected benefit for
as long as you live. For women, those
increases are vital since women generally
live longer than men.

In addition, Social Security provides
dependent benefits to spouses, divorced
spouses, elderly widows and widows
with young children.

While Social Security is neutral
with respect to gender (individuals with
identical earnings histories are treated

SCOTT

WEALTH MANAGEMENT GROUP
of Wells Fargo Advisors

with the same in terms of benefits), the
following 2012 numbers' released by the
Social Security Administration Office of
Research and Statistics highlight how
demographic characteristics of women
compare with the entire population.

Women reaching age 65 need to
prepare for approximately 21.4 more
years of living expenses. Men live an
average of 19.1 more years.

Women make up 56 percent of all
Social Security beneficiaries age 62 and
older and approximately 67 percent of
beneficiaries age 85 and older.

The average annual Social Security
income received by women 65 years and
older was $12,520 compared to $16,398
for men.

For unmarried women age 65 and
older (including widows), Social Security
composed 50.4 percent of their total
income. In contrast, only 35.9 percent of
unmarried elderly men’s income and 30.2
percent of elderly couples’ income came
from Social Security.

Of all elderly unmarried women
receiving Social Security benefits, 49.6

District Council members, union officers and staff are wearing red to support the
IAM 751 Women’s Commiittee’s effort to increase awareness of heart health.

Women’s Committee to
wear red for heart health

Feb. 6, 2015 is National Wear Red
Day. The Heart Truth is a national
awareness campaign for women about
heart disease. This is the number one
killer of women and one of every four
women will die from heart disease. The
Red Dress represents the importance of
taking care of your heart health.

The goal is to educate individuals
on the risks and lifestyle changes that
can be made to decrease the chance of
having a heart attack. Here are some of
the risk factors that may increase your
risk of heart disease: smoking, high
blood pressure, high blood cholesterol,
being overweight, physical inactivity and
diabetes.

“Heart disease is the No. 1 killer of
women,” said Business Rep Grace Hol-
land. “We need to do more to make sure
we’re taking care of ourselves.”

Heart disease affects both men and
women, but women who have gone
through menopause are more prone to
develop it, in part because their body’s

production of estrogen stops.

District 751 officers, activists and staff
wore red clothing as part of a nationwide
effort to raise awareness of heart disease,
particularly in women. The 751 Women’s
Committee hopes to raise awareness of
the risks women face from heart disease.
February 6th is “Wear Red Day’ as part
of the Heart Truth awareness campaign.

The good news is that you can make
lifestyle choices that will have a positive
effect on your heart health. Here are some
of the actions you can take; eat for health,
become physically active and kick the
smoking habit. To learn more about your
heart health go to www.hearttruth.gov

Please join District 751 Women’s
Committee and wear your red on
February 6, 2015 National Wear Red
Day. Encourage your work groups to
participate and remind your mother,
sisters, wife and daughter(s) the
importance of taking charge of their heart
health.

percent relied on Social Security for 90
percent or more of their income.

Only 22 percent of unmarried women
aged 65 or older were receiving their own
private pensions, compared with 27.7
percent of unmarried men.

Of the women who were employed
fulltime, 55 percent participated in an
employer-sponsored public and private
sector plan compared to 52.3 percent of
men.

While participation in employer-
sponsored retirement plans is increasing
for women in today’s workforce, women
generally received lower pension benefits
than men due to their relatively lower
earnings.

Probably none of this comes as a
surprise, considering women earn less
and spend more time out of the work
force than men.

On average, women spend 12 years
out of the work force caring for others.?
Women also are more likely to work at
small companies that lack employer-
sponsored benefit programs and hold
part-time rather than full-time positions.

Looking at the whole picture, you
can see how these factors might tend
to significantly affect women’s Social
Security benefits and any retirement plan
or pension plan benefits they may have
accrued.

So how do women offset this gap?
Get a retirement plan in place so Social
Security benefits can be an income
supplement and not a mainstay.

To help you determine a retirement
strategy that is appropriate for your
personal financial situation, talk with
your Financial Advisor.

Proudly Serving the LA.M.A.W. for
more than 25 years.

This article was written by Wells
Fargo Advisors and provided courtesy
of Scott Wealth Management Group
in Portland, OR at 1-800-923-6399 or
www.scottwealthmgmt.com.

I Social Security Administration Office
of Research and Statistics: Social Security

Is Important to Women, http://www.ssa.gov/

pressoffice/factsheets/women.htm
’Dartmouth-Hitchcock Medical Center,

2009. Women and Retirement Security:
http://www.dartmouth-hitchcock.org/

dhmc-internet-upload/file_collection/
WHRCSummer09.pdf
Investments in securities and insurance
products are: NOT FDIC-INSURED/NOT
BANK-GUARANTEED/MAY LOSE VALUE.
Wells Fargo Advisors, LLC, Member
SIPC, is a registered broker-dealer and a

separate non-bank affiliate of Wells Fargo
& Company. ©2014 Wells Fargo Advisors,
LLC. All rights reserved
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Labor History Calendar $5

You can get your labor history all year
long by purchasing a 2015 Labor History
Calendar for just $5. Almost every day of
this full-color calendar features photos of
events from labor’s history.

The District 751 Labor History
& Education Committee has these
educational calendars available for
purchase at the Local Lodge meetings
and the Everett, Seattle, Renton and
Auburn Union Halls.

JLAEOR
L&l A

January Retired Club

meeting minutes

Continued from Page 9
be running for President.

Executive Board Report: Lucia
Raum read the following two motions
proposed by the Executive Board.
Motion: To spend $300 for ten months of
Fred Meyer gift cards and $100 for two
months of gift cards for the attendance
door prizes for 2015. M/S/P

Motion: To spend $300 for a holiday
bonus for the three IAM District 751
maintenance employees to thank them
for all they do to support our club.
M/S/P

President’s  Report:  President
Boschok informed the Club that the
District was starting a new recycling
policy and would now have yard
waste bins for food scraps and other
compostable items. She strongly
encouraged members to  place
recyclables, compostable items and
garbage in their proper bins. Please do
the right thing to reduce garbage and
help prevent the District from receiving
a fine for not following this new process.

She then announced that District
751 is once again sponsoring a Catholic
Seafarers” Center Labor/Management
luncheon on January 22 at 11:30 am.
Retirees are invited and you can RSVP
to Jane¢ Bromiley if you plan to attend.

Jackie reported that the Executive

Board had reviewed the survey results
from the Christmas Luncheon on
potential social activities for 2015.
The top two events were a Clipper
Ship trip to Victoria and a Tillicum
Village Cultural Experience trip. More
information will be provided later to
help make a decision on which activity
to plan. Also under discussion were the
quarterly education programs and the
first one will be announced soon.

Good & Welfare: Jim Hutchins
spoke about a 24-foot wheel chair ramp
that was built at the end of December
following a request from a member who
needed a ramp before he could return
home from the hospital. From the time of
the request to the day of completion was
less than two weeks. Jim commended
the membership for helping and said
several District staff and lodge officers
also participated.

Old Business: None.

New Business: None.

Business Rep Report:
McCabe gave the report.

Birthdays and Anniversaries:
January birthday: Diane Lord. T.J. and
Mary Seibert celebrated an anniversary.

Larry Burns won the Fred Meyer
Gift Card drawing.

The meeting adjourned at noon.

Rich
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EASTERN WASHINGTON

Good wishes for Cra1

The new year brought new officers to
Local 1951 in the Tri-Cities, but it also
brought the retirement of a long-time
union activist: Craig Smoot.

Craig has served as Local 1951
President since January 2010, but has
been a visible union leader for much
longer. He served as steward for years,
held various other local lodge leadership
positions including vice president and is
always the first one there to lend anyone
a helping hand.

He was instrumental in stepping up
Eastern Washington Guide Dogs of

America fundraising - spending
many weekends barbecuing
hotdogs at Ranch & Home and
also at the PetSmart in Yakima
to help this very worthwhile
organization.

He  volunteered  many
weekends to try to help bring the
benefits of union membership to other
members in organizing drives, including
the 2007 drive at Filtrona (now Pexco).

Under Craig’s leadership, Machinists
in the Tri-Cities stepped up efforts to
“Build a Better Community.” When the

Smoot in retirement

Left: District 751 Secretary-
Treasurer Susan Palmer
congratulates Craig Smoot on
his retirement. The room was
filled with others who wanted
to wish him well and thank
him for his service to the
membership.

owner of Ranch & Home mentioned he
was sponsoring the SafeT Street Trick
or Treat event, Machinists stepped up to
help out. He organized fundraisers when
members were in need and volunteered on
political campaigns, as well as lobbying

751 Staff Assistant Ken Howard cong“ratulates Craig Smoot on his retirement, along
with District President Jon Holden and other officers and stewards from Local 1951.

for workers’ issues in both Olympia and
Washington DC.

District 751 President Jon Holden
and District 751 Secretary-Treasurer
Susan Palmer were among the many who
gathered to wish him well in retirement.

Administering the oath of ofﬁce to Local 1951 officers

District 751 President Jon

Holden (far right) did the honor of
administering the oath of office to
Local 1951 officers at their January
meeting. L to R taking the oath

of office with their hands raised:
Secretary-Treasurer Brad Davis,
Vice President Steve Ely (in back),
Recording Secretary Jim Henle,
President Chris Power,

Trustees Don Giese and Conductor-
Sentinel Merle Fowler.

Automotive Pension Plan Reps to

attend Feb. 12 Local 86 meeting

The February 12 Local 86

after the meeting at 7 p.m. to discuss

NEGOTIATIONS UPDATE

membership meeting at 6 p.m. will
feature two reps from the Automotive
Machinists Pension Plan. All active
and retired members participating in
the Automotive Machinists Pension
Plan are invited to attend. The pension
reps will be talking general pension
information.

The pension rep will also be
available to meet with members
individually beginning at 5 p.m. and

personal  retirement  information
such as your individual benefit, early
retirement, vesting/credit service, and
what steps are necessary in planning
your retirement.

If you cannot attend but have
questions or concerns, please email
Barb at barbc@iam751.org and we
will present your questions at the
meeting.

Member congratulated on service

Above L to R: Bob Six, Jerry Purser, Kevin DeLorenze, Gary Swartz, Steve
Warren. Union Stewards and Business Rep Steve Warren took the time
to personally thank member Kevin DeLorenze for his 25 years of IAM
membership.

Negotiations continue at Pacific Power

In January
Union negotiators
met with  Pacific
Power Products
representatives at
the Spokane Union
Hall and presented
a comprehensive
proposal  to  the
company thatincluded
non-economic  and
economic proposals
that reflected input
from our  general
membership meeting and survey results.
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Members from Pacific Power Products attend a meeting
to hear an update on negotiations.

Union leaders held a general membership meeting on Jan. 27 at the Spokane Union
Hall to update members on negotiations and answer any questions they had on the

bargaining process.

The next round of bargaining sessions are scheduled for January 29 and 30.

Talks begin at Spokesman-Review

In January, Business Rep Steve
Warren and Union Steward Lynn
Gagnebin completed the first round of
negotiations for members working at the
Spokesman Review. The union presented
a comprehensive first proposal, as well as
exchanging various proposals throughout

the day. The next scheduled meeting is
February 3.

These three workers perform the

maintenance to keep the presses rolling
to ensure the Spokesman Review paper is
printed every day for home delivery.



