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In today’ s hectic world, we all know
how important timeis—especially vaca-
tion time away from work. Thanks to
assistance from Union Steward Scott
Hallstrom, 751 member MichelleWright
not only got her vacation calculation
corrected at Boeing, but received four
weeks additional vacation on the books.

“1 was thankful the Union was there
tohelp,” stated Michelle. “I can’t bethe
only person who was impacted by this
type of mistake. | hopeto educate others
who have been rehired or recalled to
double check their calculation formula
for benefits to ensure they receive the
benefits they are entitled to under our
contract.”

TheproblemoccurredwhenBoeing's
TotalAccess falled to use her correct
seniority date to calculate her vacation
benefits after she was rehired in late
2006. Rather than using her seniority

date of November 1996, TotalAccess
used her last hire date of September
2006, whichisher company servicedate
and the date she became eligible to re-
ceive vacation hours.
Michelleoriginally inquired about the
calculation method immediately after
receiving her first vacation benefits. At

L to R: Business Rep
Joe Crockett,
Steward Scott
Hallstrom and
Michelle Wright
discuss how
TotalAccess
incorrectly used her
rehire date to
calculate vacation
benefits. With help
from the Union, she
received four
additional vacation
weeks on the books.

that time, TotalAccess insisted the
amount wasright. While shethought the
vacation hours were too low, she ac-
cepted the answer and didn't pursue it
any further.

Recently, when a co-worker heard
her talk about how much vacation she
received, he pointed out that her calcula-

tion had to be wrong because he had
received more vacation hours and had
lesstimein at the company.

Again, Michelle
tried to handle the
issue on her own.
She asked
Total Access to put
in writing her total
hours worked for
theyear andexplain
their calculation
methodfor her benefits. Shewasalarmed
to see they had her earning vacation at
one hour for every 17 hoursworked (the
minimum amount) rather than one hour
for every 13 hours worked.

Rather than trying to get it corrected
on her own, sheturned to Steward Scott
Hallstrom for assistance. He took the
documentationto Human Resourcesand

Continued on page 2

See page 2 for
instructions to
carryover

unused
vacation at
Boeing

Open Enrollment for Health/Dental
Care at Boeing - Nov. 4 - Dec. 3

Employees at Boeing represented by |AM 751 will
be asked to select their health and dental insurance
coveragefor 2011 during the annual enrollment period,
which runs November 4 through December 3. Any
changes employees make during open enrollment will
go into effect on January 1, 2011. You will receive
detailed information in the mail from Boeing and can
make benefit plan changes through your Total Access
account online or by phone.

If you don't take action during the open enrollment

- period, your current

benefit choices will

‘.""" continue automatically

and the new monthly

contributions will ap-
ply.

IAM members at
Boeingin Puget Sound
can choose from the
following medical
plans:

* Selections CCP

* Group Health Co-
operative HMO

* Traditional Medi-
cal Plan (TMP)

Keep in mind that
See page 6-7 for our contract with
TliEn eyl  Boeing spells out your
health care options health care benefits,
including deductibles,
office co-pays and prescription coverage so thereisno
change to these out-of-pocket costs.

Because our contract calls for members to pay the
difference between the no-cost plan and their chosen
plan, even though health care costs have gone up more
than inflation, member’s monthly premium cost for
Sel ectionsin Puget Sound hasdropped and thosechoos-
ing Group Health will have a slight increase.

2011 contribution rates for Puget Sound (which are
thedifferencein pricebetweenthelow-cost planandthe
other plans) are noted in the table below:

Monthly Contributions for Selections as of 1/1/11

Employee only: ................... $18.13
Employee + spouse: ........... $36.26
Employee + child(ren): ....... $36.26
FAMILY: oo $54.39
Monthly Contributions for Group Health 1/1/11
Employee only: ................... $57.64
Employee + spouse: ......... $115.28
Employee + child(ren) ...... $115.28
Family: ..o $172.92

751 membersat Boeingin Californiahavethechoice
of either Kaiser PermanenteHM O (Boeing paysmonthly
contribution) or the Traditional Medical Plan at $40.17
for employee only; $80.34 for employee + spouse or
employee + child(ren); $120.51 for family (monthly
contributions for Traditiona in California decreases
dlightly from 2010 rates).

In addition to selecting your health plan for the
coming year, thisyear’s open enrollment also involves
several other changes enacted as a result of the new
Federal health care law and ongoing mental health
parity laws—with the most significant provision being
expanded eligibility provisions for children (see story
on bottom of page 6).

Another changein the coming year to keep in mind:
BlueCrossBlueShield of I1linoiswill bethenew service
representative for plans administered by Regence.

Most employees can aso choose between two dental
plans. Washington Dental Services Incentive Plan OR
WashingtonDental ServicesPrepai d Provider Dental Plan.

In an effort to help members make an informed

Continued on page 6

Decline of Unions
Bad for America,
Report Says

The top 74 wage-earners in America — including
several of the billionaires here in Washington state —
earned asmuch money asthe bottom 19 million lowest-
paid working Americansin 2009.

That’ saccordingto newly rel eased datacompiled by
the Social Security Administration, which also found
thetypical wage-earner saw hisor her annual pay fall by
nearly $253 |ast year, to $26,261 — meaning half of all
working Americans were paid less than $505 a week.

Y et among the top tier of wage earners, the average

pay  was
$518.8 mil-
lion in 2009 “Overall, since Reagan’s
—or $10 mil- election in 1980, the
lion awee. bottom 90 percent of

The bot- Americans have seen their
tom line, ac- incomes go nowhere. 99
cording .to David Cay Johnston,
ec_onom '_C Economic Writer
writer David
C a vy

Johnston at www.tax.com, isthat government policies
that have favored the rich while attacking labor unions
have shattered the middleclassand turned Americainto
anation of have’'s and have not’s.

Johnston called thereport “thelatest, and in thiscase
quite dramatic, evidence that our economic policiesin
Washington are undermining the nation as awhole.”

Johnston attributes policies ushered in under Presi-
dent Reagan for the massive redistribution of wealth
that hasallowed “ huge economic gainspiled at thevery
top, along with much lower tax burdens.”

“Wehaveenabled ' freetrade’ thatisnothingof thesort,
but rather tax-subsidized mechanisms that encourage
American manufacturersto closetheir domestic factories,
fire workers, and then use cheap labor in China for
productsthey sendright back totheUnited States,” Johnston

Continued on page 3

Strength in
Numbers

Coordinated bargaining
J with all Penske
locations delivers new
4-year contract

Global Aerospace
Alliance

Aerospace unions from
around the world
organize on a global
scale
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REPORT FrROM THE PRESIDENT

Boeing CEO Says Good Things, but What Will Company Do?

by Tom Wroblewski,
District President

We've dl heard a lot
of speeches this fall, as
the political campaigns
revved up into high gear
intherun-uptolastweek’'s
election. But | wanttotalk
about two speeches you
probably didn’'t hear about that could
nonethel essend up being very important
to members of this Union.

The first was Boeing CEO Jim
McNerney's speech to the International
MetalworkersFederation (IMF) in Seattle.

As you'll read on page 5 in this
month’s AeroMechanic, the IMF is a
global association for unionsthat repre-
sent aerospace manufacturing workers
in North America, Europe, South
America, Asia and Australia. The Se-
attlemeetingwaschaired by our Interna-
tional President, Tom Buffenbarger, and
he invited McNerney to speak.

You can imagine my surprise when
the Boeing CEO admitted that the com-
pany, in his words, had “gone too far”
whenit cameto outsourcingthe787. Mr.
McNerney also admitted that the com-
pany had“lost control” of theDreamliner,
“both at the supply chain and the engi-
neering level.”

“Withthebenefit of 20/20 hindsight,”
he said, "We'd have done more of it
ourselves.”

Now that's not news to any of you in
Everett who' ve been struggling for nearly
threeyearsnow tofix the problemscaused
by al the globd partners and get the 787
flying. Y ou know it better than anyone.

But it was significant to hear
McNerney say that in aroom full
of aerospaceunionrepresentatives,
the very people whose jobs have
become poker chips in Boeing's
international outsourcing game.

Chicago does seemto belearn-
ingfromthisfiasco. Mr.McNerney
told mepoint-blank that more 787-
9 work would be coming back in-
house, both in terms of production and
engineering. And last week, The Seattle
Times quoted Boeing executives saying
they plan to start with the 787-9's hori-
zontal stabilizer, which is now built in
Italy.

Mr. McNerney aso talked about our
2008 strike—and for once he didn’t try to
blameall the 787’ sdelaysonit. Instead he
seemedthoughtful.“ Lasttimearoundthere
were some honest differences of opinion,
but we also didn't interact effectively.”

He said he wantsto “produce along-
term relationship” with the IAM and
SPEEA, and he pledged to “work very
hard to do that.”

Again, none of that is newsto any of
us who were here in 2008, and who
remember how thecompany aggressively
pushed proposalsthat would haveraised
your health care costs, gutted new-hire
retirements and eliminated thousands of
union jobs. To say that Boeing didn’t
“interact effectively” withthisunionand
its members is a huge understatement.

Still, it was significant to hear him say
that he and top management had made
mistakesintheir dealingswithMachinists.

Therewereacoupleof reporterswait-
ing outside to ask me questions after the
speech. What did | think, they asked?1’ll

tell youwhat | toldthem—Mr. McNerney
said alot of good thingsthat day, and he
certainly seemed to have left the door
open for an improved relationship.

But what mattersmoreiswhat heand
his Chicago gang does between now and
the summer of 2012, when we next sit
down at the bargaining table.

They certainly aren’'t off to a good
start, not with last month’s news that
Chicago has decided to jack up insur-
ance costsfor non-union workers every-
where in the company — everywhere
except Charleston, thatis. Theannounce-
ment came with the not-very-subtle as-
sertion that unionslike ourswill haveto
takesimilar health-care cost increasesin
our next contracts.

The company is aso playing coy with
the787-9work, suggesting that it takeit to
Sat Lake City or Winnipeg, instead of
doingthelogical thingandbringingit here,
whereithasworkersandfacilitiesinplace.

Then, in the next breath, Boeing an-
nounced an $837 million profit for the
most-recent quarter, and bragged to Wall
Street that 2011 will be even more prof-
itable, becauseit will deliver more com-
mercial airplanes next year — thanks, |
might add, to the skill and dedication of
District 751 Machinists.

In his speech to the IMF, Mr.
McNerney talked about his desire to
keep Boeing’ scostsdown, but wasquick
to add that “does not mean we need
dramatically lower wages ... or that we
need dramatically fewer people doing
the same thing.”

I’m going to remind him that he said
that every chancel get, and I'll add this:
So long as Boeing is turning profits of

Union Assists Putting Vacation Back on the Books

Continued from page 1

was able to not only get her four addi-
tional weeks, but money as well since
you can only carry two years worth of
vacation on the books.

“Immediately | wondered how many
others this has happened to who didn’t
questiontheir vacation hours,” Michelle
added.

“This could be affecting other rehires
since vacation is based on seniority not
your company service date or most recent
hiredate. With so many peopleworking so
much overtime, vacation time becomes

even moreprecious. Itisworththetimeto
ask TotalAccess to put in writing your
work hours for the year and calculation
method for your benefits,” stated Steward
Scott Hallstrom. “Once Boeing HR was
alerted to the problem, they immediately
corrected it for Michelle.”

“This is a process that used to be
handled internally by Boeing employ-
ees, but has been outsourced to
TotalAccess,” stated Business Rep Joe
Crockett. “Because it is a ‘third party’
provider, it isthat much more intimidat-
ing and frustrating for members to not

only verify a problem, but to get it cor-
rected. If after checkingwith Total Access
members believe their calculation is
wrong, they should contact their Union
Steward with the documentation, who
canthenelevateittotheproper HRto get
it corrected.”

Keep in mind, this type of mistake
could al'so impact any rehired members
who may have received a CAM for at-
tendance because they didn’t have time
to cover their absence as a result of an
error by Total Access that shorted them
their benefit amount.

Know Your Boeing Contract: 8.4(d) Vacation Carryover

Timeoff fromwork isoneof the
most valued benefits of our Union
contract. Asour livesget busier and
more overtimeisworked, vacation
time becomes even more impor-
tant.

In order to ensure you have the
maximum vacation credits on the
books, membersworking at Boeing
should be aware of 8.4(d) on page
40 of the contract book.

At Boeing, unlessyou take ac-
tion to carryover unused vaca-
tion credits, you will automati-
cally receive pay in lieu of any
unused vacation credit after
reachingyour next eligibility date.

Business Reps and Stewards
haveregularly heard from memberswho
reach their eligibility date without tak-
ing action — only to have their vacation
credits received in pay and wanting to
get them back on the books to use at a
future date.

In order to carry over vacation, the

Business Rep Emerson Hamilton (I) and Local C
President John Lopez hope to educate members
to go through TotalAccess if they want to elect
to carryover unused vacation hours.

contract states at least 10 working days
before the employee’s next eligibility
date, the employee must put in writing a
request (through Total Access) to
carryover vacation hours.

Once an employee el ects this excep-
tion to carryover vacation, that election

will remainineffect. Inother words,
it isan action you need to only do
once and that will become your
default with any unused vacation.

Vacation creditsthat arecarried
over must be used during the next
eligibility year. Once you have
electedtocarryover thecredits, pay
in lieu of those carried over vaca-
tion credits will not be alowed
until the end of the eligibility year
following the year in which the
carryover election is made.

All paymentsinlieu of vacation
shall be made at the employee's
rate in effect on the employee's
current vacation eligibility date,
including shift differential where
applicable.

So if you want to keep that unused
vacation on the books to use later, con-
tact Total Accessby phoneor onlineand
make the election to carry over your
unused vacation.

more than $3 hillion ayear, | don't see
any reason for any wage or benefit cuts.
Instead, Boeing should partner withusto
find ways we can make our aready-
skilled Machinists even more produc-
tive — and then find ways to reward you
for the amazing work you do to make
Boeing the global aerospace leader.

One of the factors Boeing executives
are pointing at as they try to justify the
health-care takeaways is the growing
competition in the single-aisle jet mar-
ket, fromthe Chinese, the Canadiansand
the Russians in particular.

But as Gov. Chris Gregoire pointed
out in a speech last month to an aero-
space industry group, those new Chi-
nese, Canadian and Russian jets also
represent agreat opportunity for us. Each

of those programsisin need of the kind
Continued on page 8
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PoLiTicaL ACTION

Labor union activists from all across

Volunteers Represent Unlon at RaIIy In Washington

America took part in the “One Nation,
Working Together” rally on the Capitol
Mall in Washington, D.C., but none of
them traveled farther than the 16-mem-
ber delegation of District 751 Machin-
ists.

The group, led by District 751 Presi-
dent Tom Wroblewski and Secretary/
Treasurer Susan Palmer, carried the ban-
ner for Northwest Machinistsat theevent,
which drew more than 175,000
progressives to the steps of the Lincoln
Memorial on Oct. 2.

Therally attracted wide support from
[abor unions and from other members of
the progressive movement.

Speakers addressed the need to elect
candidateswho will support progressive
causes—improvingtheeconomy through
smart government investments in tech-
nology and education, supportingjustice
and egual rightsfor all, ending the costly
war in Afghanistan and rebuilding
America’s middle class.

“Itwasfinally acoal escing of thecivil
rights movement and the labor move-
ment,” said Local 751-A Vice President
Wilson ‘Fergie’ Ferguson, who was part

District 751 political activists pose in front of the union’s Civil Rights
Committee banner alongside the Reflecting Pool at the Lincoln Memorial in
Washington D.C. Fifteen members attended the “One Nation Working
Together” rally at the memorial on Oct. 2.

of the District 751 group. “Such a com-
ing-together is long overdue,” he said.
“We have a common cause.”

The group also attended a morning
rally organized by the International As-
sociation of Machinists and Aerospace

Workersat Washington’sRFK Stadium
beforethe day’ s main event onthe mall.
The event was in support of “U-Cubed”
—Y our Union of Unemployed—whichis
a support and political action group or-
ganized by thel AM& AW togiveavoice

to unemployed workers, who have been
ignored or marginalized.

“The U-Cubed rally wasreally well-
done,” said Paul VVeltkamp, Local 751-F
Recording Secretary. “ Thespeakerswere
really inspirational and informative.”

Thefact that District 751 Machinists
traveled from across the continent to
attend the rally attracted a lot of atten-
tion, and asteady stream of rally partici-
pants stopped by to have their pictures
taken under the banner of the union’s
Human Rights Committee, which
proudly proclaims that “An Injury to
Oneisan Injury to All.”

“It was important that we show soli-
darity from the Pacific Northwest,” said
Local 751-E Recording Secretary Dan
Meddaugh. “We're all together in one
strong effort.”

The rest of the group included: Dis-
trict 751 Legislative Director Larry
Brown and Union Members Robert
Belles, Mitchell Christian, Robley Evans,
Pete Hedemark, David Henry, Mike
Olebar, Joe Perry, Chris Siegfried, Gary
Swartz and Duy Tran.

South Park Getting Its New Brldge

South Park is getting its bridge back, thanksto locally
coordinated teamwork and a big assist from U.S. Sen.
Patty Murray.

TheU.S. Department of Transportationwill provide
the final $34 million needed to rebuild the bridge,
Murray told local officials and a cheering crowd of
South Park residents on Oct. 15.

Thebridge project will create construction jobs, and
preserve jobsin South Park’sretail core, said Murray.
“This is exactly the type of project that the Tiger Il
grants should fund.”

The Tiger 1l grants Murray referred to are part of a
federal stimulusfund designed to help pay for “shovel-
ready” infrastructure projects that will put people to
work.

Among the bodies that have committed funds, King
County is putting up $30 million, the state of Washington
$20million, city of Seettle $15 million and Port of Sesttle
$5 million. The remainder is coming from a variety of
regional, state and federal transportation agencies.

Murray’ sleadership waskey to theeffort, said King
County Executive Dow Constantine. “ She counseled
usthat we' d have to work together and pool our funds.

Murray didtherest, said SeattleMayor MikeMcGinn.
“Without her |eadership we wouldn’t havethis bridge,
so thank you, Patty Murray.”

The South Park Bridgeis vital to the neighborhood

Senator Patty Murray delivered news that the U.S.
Department of Transportation will provide the
final $34 million needed to rebuild the South
Park bridge. The news was met with cheers.

that surroundsDistrict 751’ s Seattle Union Hall. Before
the old bridge closed this past summer, more than
20,000 vehiclescrossedit each day, including hundreds
of Boeing Co. trucksheaded to and from thecompany’s
facilitiesat Boeing Field, aswell asthousandsof Boeing
employess.

Constantine said the planisto put the project out for
bid thisfall, with construction set to start next spring.
The goal isto have the new bridge open by May 2013,
he said.

Local A PreS|dent Shares Stage with Clinton

It' sonething to get upinfront of
aroom full of your union brothers
and sistersto speak. But when your
audience includes a former U.S.
president and a U.S. senator cam-
paigning for re-election, the stakes
get higher.

That'swhat Local 751-A Presi-
dent Jason Redrup learned in Octo-
ber, when he was one of the speak-
ers at a campaign raly for Sen.
Patty Murray. Former President Bill
Clinton wasthe headline speaker at
the event, which drew more than
2,200 peopleto the Flying Heritage
Collection at Paine Field.

“It was a lot different from any-
thing I’veever done,” hesaid. “| was
flattered they asked me, and it was

great to get achanceto stand up beforeabig crowdandtalk

about things from a Union member’ s perspective.”

Local 751-A President Jason
Redrup speaks at a Patty Murray
campaign rally in Everett that also
featured former President Clinton.

Redrup focused his remarks on
Murray’ s support for Boeing’ sbid
towintheU.S. Air Forcerefueling
tanker contract.

“In 1996, | was hired on the 767
line,” hetold thecrowd. “I can attest
to the skill, dedication and can-do
attitudeof theworkerswhobuildand
support the 767. We have genera
tions of experience that no one can
match.”

In the Senate, Murray has been
a strong supporter of Boeing and
the Machinists Union, he said,
“fighting to make surethat the best
aerospace workers in the world
build a new tanker for our brave
men and women serving in the
military.

“They deserve the best,” Redrup said, “and the best

tanker isonethat isbuilt right herein Washington state.”

Decline of Unions Bad for
America, Report Says

Continued from page 1

wrote. “ Thishascreated enormousdownward pressureon
wages, and not just for factory workers.”

Combine that with “government policies that have
reduced the share of private-sector workersin unions
by morethan two-thirds,” Johnston continued, “the net
effect has been disastrous for the vast majority of
American workers.”

That's bad for America, Johnston argued. “Less
money earned from labor translatesinto less money to
finance the United States of America,” he wrote. And
that means the nation has less to invest in education,
research and infrastructure needed for tomorrow.

Overall, since Reagan’s election in 1980, “the bot-
tom 90 percent of Americans have seen their incomes
go nowhere,” Johnston concluded. “Add in today’s
decreased number of jobs, and all this data add up to
policies that can be described with one word: failed.”

The Wage Ga
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While the wealthias)
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COMMUNITY SERVICE

751 Sweetens Halloween | |n Whlte Center

Children in White Center had a happier
Halloween — and could have a sweeter
Thanksgiving, Christmas and Easter —
thanks to the efforts of District 751 Ma-
chinists.

On Oct. 29, a team of union Business
Reps and officers filled up the back of a
one-ton pickup with candy that had been
donated by membersand deliveredittothe
Salvation Army of White Center in support
of their annual Halloween party.

The Salvation Army hosts the event
each year as a safe aternative to trick-or-

Helping Out With the
Home Team Harvest

Machinists Volunteer Program members are
stepping up their support of the annual KING 5
Home Team Harvest Food Drive.

Thisyear, District 751 MV Pswill collect dona-
tions of canned and other non-perishable food at
L ocal L odgemeetingsin November. Local Lodges
are also contributing cash to the effort, with the
goal of presenting both a sizable check and a van
full of food to Northwest Harvest on Dec. 4.

“We've always had volunteers help out with
Northwest Harvest and the KING 5 food drive,”

treating in one of King County’s rougher
neighborhoods.

The Union collected close to 1,000
pounds of candy, said Auburn Business
Rep Mark Johnson, who headed up the donation effort.

Business Reps Tommy Wilson and Joe Crockett help Rich
McCabe unload close to 1,000 pounds of candy donated for the
White Center Salvation Army Halloween carnival.

Based on previous candy drives, thisamount should
be enough to provide candy for the
Halloween Party and the Salvation
Army’snext several holiday events,
Johnson said. “This helps them out
in ahard time, especially now when
the economy’sthe way it is.”

Stewards in Renton earned top
honors in a contest among them-
selves to see who could collect the
most candy, bringing in just over
400 pounds, said Business Rep Joe
Crockett.

Check our YouTube channel —
www.YouTube.com/

saidDistrict 751 MV PCommittee Chairman Robley
Evans. “But this year, with so many people out of
work, it's really important for all of usto step up
and do more. Thisisalso agreat opportunity for us
to show the community that Machinists are com-
mitted to making our home towns better.”

TheHome Team Harvest issponsored eachyear
by KING-TV in Seattle. All the food and money
collected is given to Northwest Harvest, which
reportsthat demand for itsservicesisup 21 percent
thisyear, due to high unemployment. Roughly one
out of every seven Washington residentsisreceiv-
ing food stamps, the agency reports.

To meet the need, KING-TV has set a goal of
collecting enough cash and food to provide 2.7
million meals during this winter’s campaign. That
wouldrepresent anincreaseof 1 million mealsover
its previous one-year record.

As always, the MV P Committeeis looking for

IAMBUuildingCommunity — for

volunteers to help load donations into Northwest

ajors Kathy (standing front) and Maynard Sargent (far right) of
the Salvation Army’s White Center Corps accepted the generous
candy donations from 751 L to R: Joe Crockett, Chuck Craft,

Tommy Wilson, Mark Johnson and Rich McCabe. Center.

video of Machinists delivering the
candy totheSalvation Army inWhite

Harvest trucks during the annual event. For infor-
mation on how to volunteer, call Kay Michlik at the

Seattle Union Hall, 206-764-3335.
751 volunteers are again Pine at 5:45 p.m.

taking over Salvation Army Theevent coincideswith

Bell Ringing buckets around the annual Figgue Pudding
Caroling Competition and

Friday, December 3rd from 6 makes for a very festive

p.m.to8p.m. Volunteersshouldmeetat  evening and a great way to kick off the

the Starbucks at the corner of 4th and  holiday season.

Salvation Army Bells Will Be Ringing
751 Makes Strides for Breast Cancer

Recent volunteers at the Tacoma Mission included Clark Fromong, Tom Lindberg,
J.D. Anderson, Rob Curran, Harold Thompson, Jeff Rose and Tony Pouliot.

751 Volunteers Have a Mission

District 751 volunteersregularly make
a difference at both the Everett Gospel
Mission and Tacoma Rescue Mission.

751 volunteers take over the kitchen
both the second and fourth weekends
every month at the TacomaRescue Mis-
sion (Saturday and Sunday) from 6 a.m.
to 8 am. — preparing and serving meals

Tom Lindberg and Rob
Curran prepare breakfast at
the Tacoma Mission.

Jeff Rose helps in the
kitchen.

to the hundreds of clients.

Our volunteers also staff the Everett
Gospel Missionfrom7am.to9am. the
second and third Sundaysof each month.

Thisisjust another way our Machin-
istsVolunteer Program continually helps
build a better community and give back
to those who are less fortunate.

Vennie Murphy gets
ready to cook sausage
at the mission.

Join Our MVP E-Mail List

If you would like to be added to the Machinists Volunteer Program distribution list to
receive a monthly email listing upcoming volunteer events, please email
kaym@iam751.0rg and note you are interested in getting the notification of events.

Team 751 again had apresenceonthe
streetsof Bellevuethisyear at theannual
Making Strides for Breast Cancer Walk
on Sunday, October 10. Pouring rain
didn’t diminish the spirit or determina-
tion of Team 751 volunteerswho under-
stand that the event isso much morethan
just a walk. Each step is personal and
each donation helps save lives.

Team 751 members, outfitted in um-
brellas, bootsand rain gear, gathered for

Marissa
Donnell
accompanies
her mom,
Debbie,
every year
on the walk
no matter
what the !
weather. e

=7 j"

agroup photo before heading out on the
three-mile, non-competitivewalk. Some
volunteers arrived early and served as
route marshals to help with the event.

Steward Alex Karooiannis
didn’t let rain deter him
from taking part in the

walk.

Team 751
volunteers
didn’t let

| rain
dampen
their spirits
| as they

| took part in
the Making
Strides for
Breast
Cancer
walk on

| Oct. 10.
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Global Aerospace Unions Vow to Build Union Power

Unionsrepresenting aerospacework-
ers around the globe met in Seattle last
month and agreed to work more closely
togetherto addresstheincreasingly multi-
national nature of the aerospace indus-
try.

“The aerospaceindustry isorganized
on a global scale, and the time for the
world’'s aerospace unions to organize
themselves on a global scale is long
overdue,” said Tom Buffenbarger, the
International President of the Interna-
tional Association of Machinists and
Aerospace Workers.

Buffenbarger spoke at the Interna-
tional Metalworkers Federation global
aerospace workers conference, which
was held in Seattle on Oct. 6-7. The
IAM& AW hosted theconference, which
attracted nearly 100 delegates from
unions representing aerospace workers
in North America, Europe, Asia, South
Americaand Australia.

During the conference, delegatesdis-
cussed dangerous trends in the aero-
space industry, including outsourcing
and the use of temporary, precariousand
contingent workers. Thedelegatescom-
mitted toworking moreclosely toensure
that thebenefitsof thisglobalized indus-
try are passed on to workers.

The delegates also discussed efforts
to counter anti-union activities, promote
the devel opment of union-to-union net-
works, build partnerships and negotiate
international framework agreements.

Participants agreed that the first step
towards better cooperation in dealing
with transnational corporations is the
development of trade union networksin
such companiesand their supply chains.
It was agreed that Airbus, Boeing and
RollsRoycewouldbethefirst targetsfor
network development. The aims of the
networks will include sharing informa-
tion on collective bargai ning and negoti-
ating international framework agree-
ments.

At the end of the conference, del-
egates adopted a statement that an-
nounced their commitment to building
an IMF global aerospace union alliance
that will match the global aerospace in-
dustry and combinetheir collectiveunion
power to negotiate better pay and work-

ing conditions for aerospace workers
worldwide.
“Thework to create global aerospace

global aerospace union at the International Metalworkers
Federation’s Aerospace Workers Conference in Seattle
where delegates traveled from North America, Europe, Asia,
South America and Australia.

unions should begin right now,” said
Buffenbarger, who made the proposal
for the closer aliance. “We have an

opportunity as well as an obligation to
themillionsof aerospaceworkersworld-
wide to make this effort.”

McNerney Addresses Global Union Conference

The Boeing Co. went too far with
its 787 outsourcing scheme and plans
to bring more work in-house in the
near future, Chief Executive Officer
JimMcNerney told representatives of
aerospace workers' unions at a meet-
ing of the International Metalworkers
Federation in Seattle on Oct. 7.

“We lost control of it, both at the
supply chain and engineering level,”
McNerney said. “With the benefit of
20/20 hindsight, we’ d havedonemore
of it ourselves.”

McNerney also said he wants a
better relationship with unions that
represent the workers who build his
company’ s products.

“] want to find better working rela-
tionships,” hesaid.“| don’twant another
strike. It'snot what | wish for at all.”

In his prepared speech to the confer-
ence, McNerney stressed freetrade and
the need for Boeing to remain globally
comptitive in the face of new chal-
lenges. He said that Boeing's drive to
increaseefficiency andproductivity had
alowed the company to remain profit-
able, despite the well-publicized prob-
lems with the 787 and 747-8, and said
that will have to continue.

“Thereisadirectlink betweendriv-
ing competitivenesstoday and invest-
mentsin the future,” McNerney said.

But labor rela-
tions and
outsourcing issues
dominated the
guestion-and-an-
swer session that
followed.

Respondingtoa
question from Dis-
trict 751 President
Tom Wroblewski,
McNerney was

il

frank in saying “we
went too far” when
itcametodesigning
the 787 business model, and said that
Boeing would do less outsourcing on the
787-9 derivative. “More of the engineer-
ing is back in-house, and more of the
production is coming back in-house,” he
said.

However, McNerney was clear that
he sees outsourcing asapart of Boeing's
future.

“We are dready deployed very glo-
bally,” hesaid. “Intheshort termtherewill
be alittle more donein the United States,
but the global stance will not change.

“l don’tseeusbuilding 777sinChina,”
McNerney added. “But will we use Chi-
nese capabilities as part of accessing
their market? As part of developing a
T777?Yes.”

Boeing CEO Jim McNerney addresses IMF dlegates and
751 Reps and Staff.

McNerney stressed his desire to
keep Boeing's costs down, but added
that “ does not mean we need dramati-
cally lower wages ... it does not mean
dramatically lower benefits.”

Instead, Boeing must continue to
pressfor “ steady progressonefficiency
and productivity,” which he says will
free up cash for further innovation.

“We will win because our workers
are more efficient, because our engi-
neers are more creative and because
our airplanes can do things that the
others' can’t,” McNerney said.

In terms of labor relations,
McNerney said Boeing must improve

its communication with its unionized
Continued on page 11

Boeing Forklift Drivers Are
Among Best in Washington State

District 751 members have proven
their skillsinadifferent arena—bringing
home high individual and team honors
from the annual Washington State Fork-
lift Rodeo competition.

Mike Weinman, aforklift driver who
works at Boeing's Plant 2 in Seattle,
finished second in the statewide contest,
which was held in Spokane this year.
Weinman combinedwith JoeHenry from
Renton and Ral ph Albrecht from Everett

to form a Boeing team that also brought
home a second-place award.

“Our guys did great,” said Mark
Ribich, a Boeing manager who orga-
nizesthe company’ sentry inthe compe-
titioneach year. “ It goestotheir skillsas
forklift operators.”

Thisyear’ swinning team came from
VersaCold Cascade in Lynden. Thein-
dividual champion was Ron Cochran,
who worksfor FossMaritimein Seattle.

Eachyear, forklift

Joe Henry manuevers the course during a timed run.

operators  from
aroundthestatecom-
pete in local and re-
giona competitions,
leadinguptothestate
championship fork-
lift rodeo, which is
held each fall in con-
junction with the
Governor's Safety
Conference. Each
competitioninvolves
a timed obstacle
coursethat operators
must navigate. They
are penalized for

1

The 751 team from Boeing consistently is a

L

top contender in the statewide

forklift rodeo. L to R: Ralph Albrecht, Mike Turek (Boeing Director of
Licensed Transportation), Joe Henry, and Mike Weinman.

knockingover conesor hitting obstacles.

Teams from Boeing — made up of
District 751 members — have consis-
tently been among the winners at the
annual competition, and Weinman is a
former state champion. Last year, the
Boeing team beat VersaCold to win the
2009 statetitle.

“It'sreally impressiveto seeour Dis-
trict 751 forklift operators compete at
the rodeo,” said Business Rep Tommy
Wilson, who accompanied the group to
theevent. “Ittakesalot of skill and years
of practiceto do thethingsthey do, both
in the contest and at work every day.”

Ralph Albrecht picks up a load.
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CHoosING YoUR HEaLTH/ZDENTAL PLANS AT BOEING

Open Enrollment for Health Plans at Boeing Nov. 4 - Dec. 3

Continued from page 1

decision, representatives from the medical, dental and
visionsplanswill beavail ableat each November L ocal
L odge meeting to answer questionsregarding the vari-
ous plans. In addition, Boeing Benefits staff will also
be onsitein the Everett and Renton Employee Service
Centers (in the factories) on the following dates from
7:30 am. to 4 p.m.:

* Everett: Nov. 8 and Dec. 1

* Renton: Nov. 11 and Dec. 2

An annual enrollment information packet has been
mailed to each member’s home. There are many online
tools on the “Y our Benefits Resources’ website to help
you in reviewing your plan choices. You can aso learn
about your coverage options, access plan comparisons
and provider lists, and make changes by going to “Y our
BenefitsResources’ throughBoeing Total Access. Again,
if youdon’ ttakeactionduringtheopenenrolIment period,
your current benefit choiceswill automatically continue
and the new monthly contributionswill apply. However,
even if you are not planning to make a change to your
benefits, take this opportunity to:

* Review your Health Care Cost Summary (review
of out-of-pocket costs)

* Estimate your medical costs for next year

» Compare plan details (on the web)

* Research hospitals and providers

* Ensure you have enrolled all eligible dependents
(including adult children asallowed under new federal
law).

From inside Boeing, log on to https://
my.boeing.com, click the Total Accesstab. Under Tasks
and Reminders go to the “Y our Benefits Resources”
web site.

Outside Boeing go to www.boeing.com/express.

Logon with your Total Access Password and your
BEMS ID or Social Security number. On the My
Boeing Express home page, click Total Access, then
under Tasks and Reminders, go to the “Y our Benefits
Resources’ web site.

Remember: Y oumust haveyour Boeing Total Access
Password to enroll online, at home or by phone. If
you've misplaced it, log on to Boeing Total Access,
click My Profile, then click Display Total AccessPass-
word. For a password reminder by mail, you can
reguest your password by calling Boeing Total Access
at 1-866-473-2016. Hearing-impaired callers can ac-
cess TTY/TDD services at 1-800-755-6363. Enter
your BEMS ID number (or Social Security number),
select Password Administration from the menu and
follow the prompts.

Study theplanscarefully before selecting coverage.
Review how different plans affect your out-of-pocket
costs. Check lists of network providers to see which
networks your doctor isin.

Overview of Health Care Law Impact at Boeing

Dependent Coverage
Extended to Age 26

Thefollowing changes are the result of
the new health carelaw (Patient Protection
and Affordable Care Act) and become
effective January 1, 2011:

Expanded Eligibility Provisions for

COMPARING * X

THE PLANS FOR =~ e} ) ¢
PUGETSOUND =~ °
\& - L
\/\;\'Tf I
Service/Care Traditional Selections CCP Sroup Health HMO
Puget Sound Employee monthly Effective Effective Effective
contributions required 1/1/11-12/31/11 1/1/11-12/31/11 1/1/11-12/31/11
Employee only 0 $18.13 $57.64
Employee & spouse $0 $36.26 $115.28
Employee & children $0 $36.26 $115.28
Employee, spouse & children $0 $54.39 $172.92
Office Visits (network) $15 co-pay per visit $10 co-pay per visit $10 co-pay per visit

Deductible $200 individual
$600 family - combined

network/non-network

None if within network None
$400 per individual if
non-network used

Most other network services 95% after deductible (incl. 100% 100%
maternity physician charges)
Network hospital services 95% after deductible 100% 100%
Non-network services 60% after deductible 60% after deductible Not covered except for emergencies
Prescription Coverage
Retail (up to 34 days)
Generic $5 co-pay $5 co-pay $5 co-pay
Brand name formulary $15 co-pay $15 co-pay $15 co-pay
Brand name non-formulary $30 co-pay $30 co-pay -
Mail Service (up to 90 days)
Generic $10 co-pay $10 co-pay $10 co-pay
Brand name formulary $30 co-pay $30 co-pay $30 co-pay
Brand name non-formulary $60 co-pay $60 co-pay -

1-888-802-8776
www.hcbsil.com/boeing

1-888-802-8776
www.hebsil.com/boeing

QJ/M

Things to Remember

[1 Employees have a special opportunity to add eligible adult children under
age 26 to their medical and dental plans, if those children are not eligible
for coverage through their own employer. Becomes effective 1/1/11.

1-888-901-4636 or
www.ghc.org

For More Information

e B

[ Dental Choices for Puget Sound - Washington Dental Services
Incentive Plan or Washington Dental Services Prepaid Provider Plan

[ Review enrollment materials, examine co-pays and out-of-pocket
expenses, check list of network providers.

[] Make changes via web outside Boeing at www.boeing.com/express, click . o .
TotalAccess or inside Boging at https://my.boeing.com - click on TotalAccess. [ EVery employee will get a confirmation of enrollment statement. It s
Or call 1-866-473-2016 and have your TotalAccess Password. Hearing- important that you check to be sure you and your dependents are on

impaired callers can access TTY/TDD services at 1-800-755-6363. the correct health and dental plan. If it is not correct, you must call

the Boeing Service Center through Boeing Total Access and make any
[J Medical choices for Puget Sound: Selections CCP, Traditional Medical Plan, corrections within 21 days from the statement date.

Group Health HMO

Boeing ‘Spinning the
Truth’ on Health Care

The Boeing Co. is trying to mislead its
unionized employees over the potential for
increased future health care costs, said District
751 President Tom Wroblewski.

“It’ sflat-out wrong for anyoneto assumethat
Boeingwill ram huge hedlth careincreasesdown
our throats in 2012,” Wroblewski wrote in an
email to hismembers. Executivesin Chicago are

through TotalAccess either online or by
phone. Retireescan ONLY add dependents
by calling Total Accessat 1-866-473-2016.
Transplants: Under the Traditional
Medical Plan and Selections CCP, speci-
fied dollar limits will not apply.
Removal of annual dollar maxi-
mums on preventive care: Boeing will
eliminate the annual limit on preventive

Children: Probably the most significant
changeour memberswill realizeasaresult of
the new hedlth care law involves digibility
rulesfor adding adult children up to age 26.

During open enrollment this year, your
child is eligible to be enrolled for health
care/dental coverage until the end of the
month in which they turn age 26, provided
that those children are not eligiblefor cov-
erage through their own employer.

Prior to the health carereform, our con-
tract provided coveragefor unmarried chil-
dren, who were under age 25 AND were
dependent on you for principal support.
Withthenew law, many childrenwhowere
previously dropped from coverage (dueto
the principal support clause) may again be

eligible to be added to your medical and
dental plan during open enrollment.

The previous rules for adult children
(natural, adopted or step children) to be
eligible for your health care have been
virtually eliminated with the new law.
Under the reform, the child:

« doesnot need to bedependent onyou
for support,

« does not need to live with you,

* does not need to be a full-time stu-
dent, and

* does not need to be unmarried.

Keep in mind: You MUST enroll your
igible adult children during the 30-day
open enrollment period to obtain coverage.

Active employees may add dependents

carefor all medical plans.

Removal of lifetimemaximum: Boeing
will eliminate the lifetime maximum ben-
efits (the total aplan would pay in benefits
during aperson’slife) for al plansin 2011.
This means plans will have no lifetime
dollar limit on the value of total plan ben-
efits. A participant who previoudy ex-
hausted the lifetime maximum under a
Boeing plan may re-enroll in that plan dur-
ing the upcoming enrollment period.

SelectionsCCPNoL onger Requiresa
Primary Care Provider: Your provider
may continue to coordinate your speciaty
care, or you may self-refer to a specialist.
Boeing madethischange; it wasnot aresult
of the new hedlth care law.

“trying to spin the truth, and I’d like to set the
record straight.”

“Thegreat advantageto having aunion and
a collective bargaining agreement is that we
can say ‘no’ to unreasonable demands from
our employers,” he wrote. “ And clearly, any
movethat would take hundreds of dollarseach
month out of your pockets is unreasonable.”

Wraoblewski’s letter was in response to the
news that Boeing's Chicago gang have decided
to dramatically increase the amounts that non-
union workerscompanywideare being forced to
contribute to their health insurance.

The Union is committed to maintaining
quality health care benefits for its members,
Wrablewski said.“You're first-rate workers
and we won'’t accept a second-class deal.”
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CHo0sSING YoUR HEaLTH/DENTAL PLANS AT BOEING

Get more value from your health care with Group Health

In this current economic climate, getting
a good value is more important than ever.
Especially whenit comestoyour health care.
At Group Health, we believe in giving you
morefor your health care dollar. So you can
rest assured you're getting a great value.

Group Health Cooperative is your local,
community health plan; we started in Wash-
ington state and are here to stay. After more
than 60 years, our commitment to Washing-
ton residents has never wavered. With more
than 900 doctors practicing with Group
Health Physiciansat 26 Group Health Medi-
cal Centerslocations, and nearly 9,000 con-
tracted community providers. This is the
plan that puts a priority on convenience,
ease-of -use, and personalized care.

IsGroup Healththeright planfor you?

One thing you should be able to do with
confidence is choose your health plan. That
means having the information you need to
make the right decision. So take a look at
Group Health. See how it stacks up to the
competition and the special and unique ser-
vicesit offers.

Only Group Health:

 Has the “Highest Member Satisfaction
among Commercial Health Plans in the
Northwest Region,” accordingto J.D. Power
and Associates*

« Israted “better-than-regional average”
in 13 of 19 quality care measures, from
prevention to diabetes, in the Puget Sound
Health Alliance Community Checkup

« |s the best health plan in the nation as
ranked in the September 2009 issue of a

Group Health has the “Highest Member Satisfaction among Commercial Health
Plans in the Northwest Region,” according to J.D. Power and Associates.

leading consumer magazine.

Save time and get the care you need
under oneroof

When you receive Group Health Medical
Centers care, you can visit your doctor, walk
downthehall for alabtest or X-ray, and pick up
your prescription ontheway out. Everything's
inoneplace, under oneroof. Moretimeforyou,
lesstime running all over town.

Y our entire health care team isal on the
samepage, abl etoaccessyour medical record
online, in aninstant. Thiscoordinated, dedi-
cated teamwork is the essence of what sets
Group Health apart fromthefragmented fee-

for-service world.

Doctors who want to spend more
time with you

The doctors with Group Health Phy-
sicians design their practice to make it
easier for them to spend more time with
you and deliver the quality care you
deserve. If thisisthekind of relationship
you want with your doctor, maybe it's
time to try Group Health.

Onlineservicesthat makeyour life
easier

At our 26 clinics, you have advan-
tages some other plans just don't offer.

< E-mail your doctor

* See your online medical record and
test results

* Request appointments online to fit
your schedule

« Get an after-visit summary for awrit-
ten review of your doctor visit

Save time, save money

All Group Health members can get 24/
7 advice from our Consulting Nurse
helpline, withadoctor on-siteto makesure
you' re getting the answers you need. An-
other great benefit isour Rx refillsby mail
with no-charge delivery. Simply order
online at ghc.org

Remember, not all healthplansarealike.
These are just some of the many reasons
that Group Health isin a class by itself.
Andwhy so many of your coworkers have
madethe smart decisionto becomeaGroup
Healthmember. Maybethetimeisright for
you, too. For moreinformationvisitghc.org
or call Group Health at 1-888-901-4636.

*Group Health received the highest nu-
merical score among commercial health
plansinthe Northwest region (1D, OR, WA)
intheproprietary J.D. Power and Associates
2010 U.S Member Health Insurance Plan
Sudy®". Sudy based on 33,986 total member
responses, measuring 11 plansin theNorth-
west region (excludes Medicare and Medic-
aid). Proprietary study results are based on
experiencesand per ceptionsof member ssur-
veyed November—December 2009. Your ex-
periences may vary. jdpower.com

© 2010 Group Health Cooperative

Different Name, Same Great Service:
BlueCross BlueShield of llinois 1s Now
Administering Two Medical Plans

Effective January 1,
2011, BlueCross

areferral to see a Specialist.
Whileit isimportant to still

BlueShield of Illinois
will beadministeringthe
Traditional Medical Plan
and Selections Plan for
thelAM 751, whichwere
previously through
Regence.
BlueCross
BlueShield of Illinoisis
excited to offer thesame
benefits that IAM 751
has been receiving from
Regence with a few mi-

utilize a PCP, members will
now be able to access the
custom website
www.bcbsil.com/boeing to
locateaspecialistinnetwork
for treatment.

For all plans, coveragefor
dependentswill be extended
toage 26, wherethey will be
eligible to receive coverage
until thelast day of themonth
in which the 26th birthday
occurs.

nor enhancements. In
hopesof makingthetran-
sition as seamless and easy as possible, BlueCross
BlueShield of Illincisand Boeing will betherealong
the way to answer any questions.

What this meansfor you?

On January 1, the same vast network of doctorsand
hospitalswill beavailablefor the membersof IAM 751
under BlueCross BlueShield of Illinois that Regence
previoudly offered. Until January 1, members enrolled
inthe Traditional Medical Plan and SelectionsPlan will
continueto usetheir same | D Cardswhen seeking care.
After January 1, it will be important to use the new |ID
card that will be mailed to your home. TMP members
will for the first time receive an additional Medco Rx
card. We anticipate mailing these cards before the end
of December. We ask that everyonelog ontothe Total
Access website and verify that the mailing address is
correct to ensure delivery of the new ID Card.

The members of the Traditional Medical Plan and
Selections Plan will have a few minor benefit en-
hancements effective January 1, including the elimi-
nation of the Lifetime Maximum on care a member
can receive.

Themembersof the Selections Plan will nolonger
have to name a Primary Care Physician (PCP) or get

For more info visit. www.bcbsil.com/boeing.

For any service received
prior to December 31, you
should continueto useyour Regencel D Card. If thereare
any questions surrounding a claim incurred before Janu-
ary 1, you should continue to reach out to Regence at 1-
800-422-7713. For servicesreceived on January 1 or after
you should present your new ID card and contact the
BlueCross Blue Shield of 1llinois Member Services at 1-
888-802-8776 regarding any questions. A fully dedicated
Customer Advocate will be present to answer your ques-
tion.

BlueCross BlueShield of Illinois is committed to
making the transition as easy aspossible. A represen-
tative will be present to answer questions at the IAM
751 Lodge meetings during annual enrollment in Se-
attle the following dates and times:

Nov. 3: 11 am. and 5:30 p.m. for Local E

Nov. 4: 6 p.m. for Local A

Nov. 10: 6 p.m. for Local F

Nov. 11: 10:30am. for Loca A and 6 p.m.for Loca C

Nov. 12: 10:30 am. for Local F

Nov. 18: 10:30 am. for Local C

If you have a question during the November 4
through December 3 annual enrollment, you can al-
ways call Boeing Total Access 1-866-473-2016 or
access the Boeing BlueCross BlueShield of Illinois
custom website at www.bcbsil.com/boeing.

QUESTIONS ON THE PLANS? Representatives from each plan will be
available at all November Local Lodge meetings at the Seattle Union
Hall. In addition, Boeing Benefits staff will be onsite in the Everett

and Renton Employee Service Centers on the follow dates from
7:30 a.m. to 4 p.m.
» Everett: Nov. 8 & Dec. 1

e Renton: Nov. 11 & Dec. 2

BlueCross BlueShield of Illinois

oD
D | .
v Experience. Wellness. Everywhere.

New Service Representative
for Traditional Medical
Plan and Selections

BlueCross BlueShield of 1llinois (BCBSIL) will bethe new
service representative for the Traditiona Medical Plan and
Selections CCP starting January 1, 2011. While the benefit
levels and co-pays of your medical plans remain the same as
outlined in our contract, Boeing has the right to select the
service rep to administer the plans.

Important Points About this Change:

 Doctors and Hospitals: BCBSIL will use the same net-
work of “Blues’ doctors and hospitals as Regence. Because
doctorsand hospitals sometimes movein or out of the network,
participants should check that their providers are till in the
network.

Under Selections CCP, employeesno longer need aprimary
care provider, and they do not need to obtain a referral for
specialist care.

» Customer/participant services. Medical claim processing
and customer servicewill behandled by BCBSIL (888-802-8776).

1D Cards: Employeescurrently enrolledinthe Traditional
Medical Planwill receivetwo new ID cardsin themail (onefor
medical coverage from BCBSIL and one for prescription drug
coverage from Medco), along with participant information,
contact phone numbers and website details.

Employeescurrently enrolledin SelectionsCCPwill receive
one new ID card in the mail (for medical coverage from
BCBSIL) along with participant information, contact phone
numbers and website details. NOTE: Y ou will continue to use
your current Medco prescription card in 2011.

For more prescription drug information now, visit
www.medco.com/boeing for the formulary and other details.

 Benefit claim-filing deadline: Under Selections CCP, the
time limit to file a claim will be 12 months.

» Hospice care: This benefit no longer will be subject to
hourly limits (daily or otherwise) for respite care.
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USA Sports Shoot Was a Blast for All

TheSecond Annual Union Sportsmen’s
Sporting Clays Shoot beganwith abang at
the Sumner Sportsmen’s Association on
October 21. Theevent attracted 76 partici-
pants from various unions throughout the
region.

Onceregistered many participantstook
advantage of the free shooting lessons
provided, before getting a safety briefing
and heading out onto the course.

Teamsof four shooters spread out over
awooded course consisting of 10 stations,
wherethey blasted clayscoming at avari-
ety of angles, speeds and difficulty, in-
cluding the tricky “bounding rabbit.”

Teams consisted of both seasoned and
novice shooters, blasting claysin friendly

competition. Secretary-Treasurer Susan Palmer
tried out the shotgun shewon at last year’ s shoot.
Retired Business Rep Jackie Boschok was one of
the first-time shooters while Health and Benefits
Rep Garth Luark showed his skill by hitting an
impressive 10 for 10 clays at one of the stations.

Tomakethescoring morecompetitivewiththe
skill level, the event used Lewis class scoring,
which gave everyone achance at placing, without
doing handicap scores. The top three teams in

Don Fike takes aim while Rich McCabe

watches intently.

4

Taking part in the event: L to R front row:Jackie Boschok, Susan Palmer, Jay
Carterman, Garth Luark, Adam Keck, Don Morris, Stosh Tomala, Dave Swan. Back
row L to R: Rich McCabe, Jon Holden, Ron Bradley, Leon Wroblewski, Jim Bearden,
Tom Wroblewski, Joe Crockett, Don Fike and John Carter.

each of the three categories took home tro-

phies.

third place trophy.

nated.

and fish.

Everett Community College Offers
Course to Prepare for A&P Test

Everett Community Collegeis offer-
ing a series of classes that can help pre-
pare District 751 members to take the
Federal Aviation Administration’s
mechanic’s certification test for an Air-
frame or Powerplant rating — or com-
bined an “A&P” rating.

This A&P Test Prep Program is com-
prised of threeoral and practical examprep
courses, plusawritten knowledgetest prep
course. Classesareofferedat EvCC' sPaine
Field Aviation School and will be held
starting Nov. 18 and running through Dec.
8. The cost for all four is $1,630.

Keepinmind Joint ProgramsEducation
Assistance will pay for thecourseuptothe
$2,500 annual funding limit per employee.
Y ouwill needtoapply usingtheonlineEA
applicationatwww.iam-boeing.comor see
aJoint ProgramsAdvisor by calling 1-800-
235-3453.

Grade 9 mechanics at Boeing can
receive an additional $1.12 an hour pay
premium if they hold both the airframe
and powerplant ratings.

To be accepted into the classes, stu-
dents must have:

* A passing score on the Written

Knowledge Test, or concurrent enroll-
ment in the WKT Prep course;

* A signed 8610 form for Airframe,
Powerplant or both

* English-language proficiency

* Photo identification

Students must enroll in the Genera
Knowledge course and either Airframe,
Powerplant or both. However, thosewho
already possess a rating in either Air-
frame or Powerplant are not required to
enroll inthe General Knowledgecourse.

Schedule for the next classesis:

*WrittenKnowledgeTest Prep—7:30
am. to4:30 p.m. Nov. 18 & 19 ($145 feg)

» General Knowledge, Oral and
Practical Exam Prep — 7:30 am. to
4:30 p.m. Nov. 29 & 30, and 7:30 to
11:30 am. Dec. 1 ($495 fee)

* Airframe, Oral and Practical Exam
Prep —12:30t0 4:30 p.m. Dec. 1 & 7:30
am. t04:30 p.m. Dec. 2 & 3 ($495 fee)

» Powerplant, Oral and Practical
Exam Prep — 7:30 am. to 4:30 p.m.
Dec. 6-8 ($495 fee).

For details, go online at
www.everettcc.edu/aerospace, or call 425
267-0150.

Scott Wealth Management Group, which
works with Guide Dogs of America and the
Machinist Union, captured theoverall titleas
the winning team again this year.

In Class B, the District 751 team consist-
ing of Jay Carterman, Dave Swan, John Carter
and Stosh Tomala captured first while the
751 team of Tom Wroblewski, Garth Luark,
Jim Bearden and Jon Holden took home the

Shooters warmed up with a hot barbecue
lunch while the scores were tallied. Then
participants had a chance to win many of the
great raffle prizes various sponsors had do-

The event rai sed $28,500 through shooter
registration, sponsors, and prizeraffles. That
money will go right back into making the
USA an even greater value for union mem-
ber, while helping support the Theodore
Roosevelt Conservation Partnership’ sefforts
to guarantee all Americans a place to hunt

Photo above:

Business Rep Joe Crockett hits
a clay while Business Rep
Ron Bradley sends the next
target flying.

Taking first place in the Lewis Class B category L to R: Jay
Carterman, Dave Swan, John Carter, Stosh Tomala.

|..' —

The third place team in Lewis Class B consisted of L to R: Garth

Luark, Tom Wroblewski, Jim Bearden and Jon Holden.

2011 1AM Scholarship Competition

ThelAM Scholarship Competitionis
open each year to members of the IAM
and their children throughout the United
States and Canada.

Awards to members are
$2,000 per academic year. They
are granted for a specific period
from onetofour yearsleadingtoa
bachelor's degree or a two-year
vocationa/technical certification.

AwardstoChildrenof Membersare:

College: $1,000 per academicyear. All
awards are renewable each year, until a
bachelor’ sdegreeisobtained or foramaxi-
mum of four years, whichever occursfirst.

V ocational/Technical School: $2,000
per year until certificationisreached for
a maximum of two years, whichever
occursfirst.

Eligibility for Competition

Any applicant must be either--

* an|AM member, or

« the son, daughter, stepchild or le-
gally adopted child of an IAM member.

Child of a Member Applicant--

* Must have one living parent with
two years of continuous good-standing
membershipuptoandincludingtheclos-

ing date of February 25, 2011,

» Must be planning to graduate during

thewinter or by the end of the spring
2011 school yesr (i.e., normdly a

high school senior);

* Must plan to take a regular
collegeor vocationa /technical pro-
gramonafull-timebasis, maintaining
qualifying grades;

» Will be eligible if the parent died
after the son or daughter entered high
school, if the parent had two years of
“ conti nuousgood-standing membership”
at the time of death;

* A “continuousgood-standing mem-
bership” is understood to be a period of
membership during which the member
continuously has paid monthly dues un-
interrupted by withdrawal cards;

e The IAM member must maintain
continuous good-standing membership
throughout the life of the award.

For informationonrulesof eligibility
or to obtain an application form, visit
www.goiam.org/iamscholarship.
NOTE: Completed Application Pack-
etsmust be postmarked no later than
February 25, 2011.

Obtain an IAM Scholarship application and guidelines online by visiting

www.goiam.org/iamscholarship

Boeing CEO Says Good Things, but What Will Company Do?

Continued from page 2
of high-quality componentsproduced by
aerospace suppliersin Washington state,
at companies like Triumph Composites
in Spokane and Pexco in Union Gap,
where District 751 Machinists work.
Thegovernor said she' sworking hard
to provide opportunitiesfor Washington
state suppliersto win contractsto supply
parts for those jets.
We support that effort. Thisunion is

committed to growing Washington's
aerospace industry, and we're ready to
partner withanyonetodowhat it takesto
ensure a strong future for aerospace
manufacturing, and to win good-paying
jobs with good benefits for the workers
whose skills make that future possible.
Inclosing, I'd liketo thank everyone
whovolunteeredto support our endorsed
candidates and causesin the recent el ec-
tion. I’d also liketo thank everyonewho

voted, whether you followed your Leg-
islative Committee’ s recommendations
or not.

At atime when corporations and bil-
lionaires are free to pour unlimited re-
sources into political campaigns, it is
essential that working people like you
get involved in the process, and make
your voicesheard. Theonly way welose
isif wedon't getinvolved, your involve-
ment does make an important differ-
ence, and | thank you for it.

Join us on Facebook!
www.facebook.com/IAM751

‘-,\\‘\nisls.llismm 797
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Follow us on Twitter:

www.twitter.com/IAM751
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RETIREMENT NEWS

October Retired Club Business Minutes

ik Th
-

by Ruth Render,
Retired Club Secretary

The meeting was called to order on
October 11 by President T.J. Seibert.

Roll Call of Officers: All Officers
were present or accounted for.

Financial Report: Thereport wasread
by Treasurer Betty Ness. Motionwasmade
to accept the report asread. M/S/P

Minutes: It was M/S/P to accept the
minutes as printed.

Communications Report: Ruth Ren-
der readthecommunications. The Tacoma/
Pierce County Alliancefor Retired Ameri-
cans requests payment of $250 for the 6
people who attended. M/S/P

President’s Report: President T.J.
Siebert saidit’ sgreattosee Al Wydick at
the meeting. He also urged membersto
share the importance of voting in this
election with their families and friends.
Wecannot | et Senator Patty Murray lose.

T.J. reported the Christmas Dinner
will be on December 13. Invitationswill
beoutin-midNovember. Volunteerswill
be needed to help set-up and clean-up.
Please let us know if you can help out.

He also requested that lunch dona-
tions be made at the back of the room.

RETIRED CLUB OFFICERS

President T.J. Seibert
Vice President  Helen Lowe
Secretary Ruth Render
Treasurer Betty Ness
Srgnt-at-Arms  Leroy Miller
Trustees: Louise Burns

John Guevarra
Mike Keller
Union Office: (1-800-763-1301) or 206-763-1300

206-329-0160
206-523-9526
206-324-4055
206-762-0725
206-878-0601

206-242-5878
206-762-3848
206-723-4973

Irene Tilford and Betty Ness were
two with October birthdays.

Health & BenefitsReport: Healthand
BenefitsRepresentativeGarth L uark spoke

about the importanceof voting for Senator
Patty Murray and voting No on 1-1082. If
it passes, Initiative 1082 would allow in-
surancecompaniesthatwererecently bailed
out, most notably AlG, to control Wash-
ington State's Workers Comp program.
We cannot give them that control. If the
insurancecompaniesaregranted
theright to control thisprogram,
they will be ableto deny claims
at their own discretion. We can-
not alow these failed compa
nies to control this important
programforworkersinour state.

Garth aso mentioned that a
Union Steward's sister was re-
cently hit by acar. Thevery next

Sentimental Sendoff for Millie

OnOctober 22, MillieHughesretired
from Boeing after 57 years. She has
becomeaniconof sortsin Everett, where
shehasworked in blueprintssince 1968.
However, her tenure with Boeing goes
back even farther.

Millieoriginally hired into Boeingin
Wichita in 1951 where she worked on
the B-52 program for about 14 years. A
friend advised her to consider transfer-
ringto Everett becauseWichitawasbasi-
cally all military programs. Shetook the
advice and moved to
Everett in 1968.

Shewasoneof theorigi-
nal “Incredibles” who
helped launchthe 747 pro-
gram. She recalled the
challenge was to not only
build the world's largest
commercial jetliner, but to
build the world's largest
buildingfromscratchatthe
sametime.

Oneof thehighlightsof
her career was getting to
speak at the 1000th 747
rollout back in 1993.

District 751 President
Tom Wroblewski thanked

Millie for her years of service and pre-
sented her with an IAM gold watch, as
well as other union items.

Throughout her career, Millie demon-
strated tremendous drive and energy that
inspired others. She served as instructor
and mentor to others and was agold mine
of resources. Many of those attending be-
cametearful inthinking about Everettwith-
out Millie. It was obvious the tremendous
impact she made throughout the Everett
site over the decades.

Above: Union reps srround
Millie Hughes to
congratulate on her
retirement. Above L to R: Jon
Holden, Ron Bradley, Millie
Hughes, Richard Jackson,
Tom Wroblewski.

Left: Bobbie Metters presents
Millie with a book on Boeing
as others line up to say

goodbye to this special lady.

day when she woke up in the hospital,
someone from theinsurance company was
waiting to talk with her about settling the
case. We cannot let companieslikethisbe
the sole voice in our Workers Comp pro-
gram.

Garth reported that open enrollment
will take place from November 3 —
December 4.

He also mentioned that it has been
great to see Al Wydick at the meetings.

Health & Welfare: Helen Pompeo
gavethereport. A moment of silencewas
observedforthefollowingdeceased mem-
bers. Harold Eng, Darrell Hopkins,
Donald Stevens, VirginiaWinkle. Sym-
pathy cards were sent to next of kin.

Helen noted they haveafull busgoing
to Lucky Eagle Casino next Wednesday.

L egislative Report: John Guevarra
spoke about the current Friday Alert
and the importance of Initiative 1098.
He also spoke about the importance of
Social Security and the Save Social
Security for WA pledge that they re-
quested all Congressional Delegates
sign. MariaCantwell and Patty Murray
have both pledged their support.

T.J. mentioned that it has been two
years now since Social Security recipi-
ents saw a COLA.

Birthdays& Anniversaries: Octo-
ber birthdays included Betty Ness &
Irene Tilford.

Adjournment: A motion was made
to adjourn. M/S/P

Union Retirees:

Congratulations to the following

members who retired from the Union:

Steven Alberts Cathleen Kushner

Frank Ames Glenn Lampert
Thomas Beeman  James Martin
David Bettes Mylee Michaels
Regina Becque Debra Miller
Mary Berger Michael

Peggy Blocher Montgomery
Gerald Boynton ~ Rodney Nies
Kathleen Boynton Leona Nicholson
Robert Carignan ~ Philip Olds

Charles Dari€lli Earl Petersen Jr
Ronald Dodge Ronald L Potts
MarciaEdwards  Gordon Presler
Garland Fonken ~ Sharlene

Daniel Frankhouser Qualley-Jonson
Jerald Fretts Bijan Salimi
James Graham Kathy Schmidt
DaeHilt Barry Seibert
Bud Huffman Kenneth Slee
Raymond Jaggers Helen Thompson
Joseph Jedberg Cynthia Waters
Donald Jackson  Francine Wickman
Ray Jackson Dale Williamson
Jacob Johnson Ernest Y amamoto
Shirley King Thomas Y ates
Georgeanne Kuchman

Everett Meeting

Everett Retirees Group is moving their No-
vember meeting to 11 am. on Tuesday,
November 16 at the Everett 751 Union Hall
(8729 Airport Rd). NOTE: The December
Everett retireemeetingisstill tentative. Con-
tact the Everett Hall (425-355-8821) fol low-
ing Nov. 16 meeting for details.

Retired Club Christmas Party

Monday, December 13th
11 a.m. doors open - Lunch served at Noon

$10 for members & associate members. $15 for guests
Purchase tickets by Dec. 6th by calling Shirley (1-800-763-1301, ext. 3312); at
Retired Club Meetings or by mail:
District 751 Retirement Club, 9125 15th PI. S., Seattle, WA 98108

FETRED MIBLEG E
EMPLTYEES ['l]ml:“-__
B OF BLLNECIE

Below: Economist
Dean Baker was
the keynote
speaker and spoke
| on the danger of
plans to privatize
Social Security.

ercans

Many 751 retirees attended the
Alliance for Retired Americans
Conference on Sept. 29.

Local Retirees Stand Strong on Issues

On September 29, retireesfrom all over the state gathered at the 2010 Washington
Alliance for Retired Americans Conference. Held at 751's Seattle Union Hall, the
conferencehighlighted theimportance of vot-
ing in last week’s election and discussed im-
portant topicslike Social Security, Medicare,
and pension protection.

A number of speakerstook part intheconfer-
ence, including District 751 endorsed candidate
Suzan Delbene, who pledged her support for the
preservation of Socia Security.

Economist Dean Baker, co-director of the
Center for Economic and Policy Research in
Washington and author of several books, in-
cluding “Taking Economics Seriously” was
the keynote speaker at the meeting talking
about the recession and itsimpact on seniors.
He also cautioned about the dangers of Re-
publican plans to privatize Social Security.

preservation of Social Security
and Medicare reform.
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FRee \WANT ADS

FOR
MEMBERS
ONLY

ANIMALS

GERMAN SHORTHAIRPUPPIES, parents
are AKC registered, 6 male, 6 female,
whelped 9-2-10. 425-591-5432

FOR SALE 1 year old neutered AKC/CKC
certified Yorkie, all shots are up to date,
$700, must pick up in Yelm. 253-375-2085

AUTO PARTS &

ACCESSORIES

EDELBROCK PERFORMER rpm intake
manifold for 262-400 Chevy non-EGR en-
gines, brand new, still in box, $150. 425-
359-1272

NEW HONDA CIVIC 14" hubcaps in fac-
tory boxes, OEM (original equipment manu-
facturer) quantity 4, cashonly, $100for all 4.
206-932-8672

MAG WHEEL 15" x 7" fits 88-89 Beretta
GT, $80 OBO, photo available, call Mike at
206-723-4973

PAIR OF RAMPS, photo available, $10
OBO, call Mike at 206-723-4973

65 GTO GAS TANK, photo available, $20,
cal Mike at 206-723-4973

BOATS

PORTA BOTE, 12’, folds to 4” thick boat,
includes oars, dolly, anchor, electric motor,
and 1-1/2 HP gas motor, $800.
webbmarb@aol.com

COTTAGE

INDUSTRIES

GOLD’SGYM, RENTON, 10728 NE Carr
Rd. Take advantage of Special Boeing Em-
ployee Rate - simply present your Boeing
badge for discount! Family Owned & Oper-
ated by Boeing EmployeeMichael Cavaiani,
astrong Union brother! Onetime processing
fee of $49, single monthly membership dues
of $29, family add-ons $20. Personal Train-
ing rates available at $49 per session (reg
$60). 425-793-5457

RETIREESFROM K SC shop 2-2165, 18-62
bldg, meet for breakfast monthly in Auburn,
contact clintbonnie@hotmail.com for more
info.

SHORT SALES or traditional transactions,
useanexperienced, licensedreal estateagent.
Cadll VonProvo/Admira R.E. 425-359-0165

UNIQUE CHRISTMAS and Birthday gifts,
personalized story books for children, 35
titles available, got to
www.yourbookandmore.com, or send e-mail
to yourbookandmore@gmail.com

CONVERT WHOLE LIFE to term insur-
ance, ask mewhy | did and what the benefits
Were, more insurance, more retirement in-
come, call Joe 206-819-7924

GO GREEN! get clean, save green, these get
clean Shaklee productsequal or our perform
22 national brands, call Joe 206-819-7924

FRESH SEAFOOD, loca and worldwide se-
lection of fresh seafood, salmon, live oysters,
clams, mussels, hdibut, lobster, Dungeness
crab, king crab legs, smoked salmon, pickled
salmonand herring, cod, packagedfor travel or
shipped anywhere within the USA, located on
the corner of Hewitt Aveand W Marine View
Dr in Everett. 425-258-1987

ELECTRONICS &

ENTERTAINMENT

SELMER SAXAPHONE, tenor, $1,950.
425-255-1184

MOVING SALE: ACOUSTIC éectric guitar
with fender amp case and approx 400 hrs of
lessons on DVD, $450 firm. 253-941-3690

THOMAS-CALIFORNIA €lectronic organ
with rhythm section, cassette adapter, head
phones and bench, $500 OBO. 253-941-3690

THOMAS CALIFORNIA electronic organ
with rhythm section, cassette adapter, head
phones, bench, plus color glo musica li-
brary, $500 OBO. 253-941-3690

AD RULES

Each single ad must be 25 words or
less. Use a separate piece of paper or
ad blank for each ad, as they are pre-
classified physically. Ads are free
only to members - active, laid-off, or
retired. For best response, include
phone number instead of addresses
in ad copy. Members' "cottage
industries" will be OK in ads, but no
commercial ads. When using own
paper for ads, include information
required on regular ad blank.

Deadline For Next Issue
Dec. 8th

FURNITURE AND

APPLIANCES

INLAID LIGHT OAK sofatablewith shelf,
H301/2",W171/2",L 48", $75OBO. 206-
523-9526

BROYHILL ANTIQUE beatiful light oak 2
door chinacabinet, $325 OBO. 206-523-9526

MOVING SALE: DINING ROOM SET: six
chairs, two piece china cabinet, $350. 253-
941-3690

COMPACT REFRIGERATOR-FREEZER
combination, 3 cu. Ft, great for cabin or rec.
vehicle, excdlent condition, $40.425-432-1339

CAL KINGPLATFORM BED w/ storage, 37"
tal headboard, parkwood, missing right half,
six drawer unit, great project for carpenter,
$100 OBO. 253-845-0897 |eave message.

ALMOST-FREE CAL KING box spring
mattress, like new, king county, call 253-
344-1256

WASHERAND DRY ERHotpoint 27" wide,
recently rebuilt, $250 for pair, photos avail-
able, call Mike at 206-723-4973

HOUSING

MARYSVILLE OPEN HOUSE, 1-4 p.m.
Saturday, Nov. 6. Spotless 3-bdrm 2.5-bath
townhouse has remodeled kitchen & baths;
listed for $139,950.See MLS #82153 at
Windermere.com. 3% down financing avail -
able, OAC.

FOR RENT, 3 BED/2BA house close to
Boeing's Frederickson Plant, large yard, huge
kitchenwith extracupboard spaceand recessed
lighting, vaulted ceilings, open layout with
awesome naturd light, large awning in back
yard great for BBQs and gatherings, in Bethel
Schooal Disgtrict and close to public transporta
tion, areashopping and dining. For moreinfor-
mation, please call BCI Propertiesat 253-531-
1010. Reference 196" Street Court E, Spanaway
location. $1295/month

3 LARGE BEDROOMS, spacious dining
and front rooms with wood stove, large rec-
room in basement, garage with shop, level,
fenced 1/3 acrein Burien, reduced $199,995.
360-432-2430

3BR/1BA, hardwood floor, nice area, near
buses, shopping center. 206-310-9810

FOR RENT, 4 BED/2BA rambler with huge
yard, newly remodeled, close to shopping
and freeways, minutes from Everett Boeing,
$1375/mo. 206-551-4038

1BED/1BA cabinwithinwalking distance of
the beach, needs TLC, Grayland, WA,
$64,000 cash as-is. 360-736-7413

TROY BUILT, pony roto tiller, low hours,
$600. 253-852-5467

SNOW/ICE TRACTION SAND, 10 bags,
$2 each. 206-244-2306

TOOLBOX/STORAGE, fitsfull sizepickup,
heavy black plastic, $20. 206-244-2306

WATERFRONT PENTHOUSE for lease, en-
joy sound & Olympic mountain viewson Tal-
bot Road, 3 miles north of Edmonds, walk
down on the beach, enjoy the tide changes,
warm to the fireplace as you look out of the
expansive 180 degreeview of water, isands &
mountains, one 1 BED/1 BA, $1400/month,
$500 damage deposit, includes al utilities ex-
cept PUD, available now, NS/NP. 425-776-
6948

KONA HAWAII OCEANFRONT condo,
enjoy spectacular views, 2BD/2BA condo
w/ private lanai, pool Jacuzzi, see
www.banyantreecondo.com for more info,
$1025-$1175/wk, Boeing discount pays for
taxes. 206-938-9214

FOR SALE 3BR/2.5BA House on 5 acres,
fenced back yard, trails through evergreens,
short ferry ride to Boeing Everett, $285,000.
See ML S#105918 at Windermere.

MISCELLANEOUS

HEALTH RIDER ELLIPTICAL exerciser
with computerized monitor displays, like
new, $400. 253-922-2013 |eave message.

COMPUTERIZED AIROFIT PRO ellipti-
cal exerciser, $75. 253-922-2013 leave mes-

sage.

MISCELLANEOUSPIECESOFLUMBER,
rubber boat, high-liftjack, Hondatiller, lawn
mower, Sears 2 HP compressor, rake motor
0il, 4 HP Johnson OTB. 425-271-4902

GOLDS GYM 6 month membership for
couplevalued at $993.00—must beredeemed
by January 1, 2012 to be valid. $450 OBO.
253-797-1043

DELTA 10" TABLE saw $50, dremel scroll
saw, 2 speed with light, lots of blades and
patterns, $75, Mt Vernon. 360-333-2012

CHRISTMASISCOMING! “G” gaugetrain
sets, new and used, priced to sell. 425-778-
8635

LIFEFIT X5-XX00-0103-X5elliptical cross
trainer, likenew, $1050 OBO. 253-840-5552.

91BACK ISSUESFINEHomeBuildingMaga-
zines, $182 — N. Arlingthon. 425-422-4908

CORR FIBERGLASS sheets, 1/4" marine
plywood. 425-271-4902

1 GALLON GLASS jugs wine, $1 each.
253-852-0845

6.5 FT CEDAR PINE, revolving tree stand,
600multi pre-strunglights, $25. 253-735-1832

OLD 5GAL GAScans, 1 army color, 1 red,
$10 each. 253-852-6809

ORIGINAL TOOLBOX with handle/rod
acrosstop, 3ftlong, 19.5" wide, 38" long, by
10.5" wide—also useasaplanter for flowers,
$5 each. 253-852-6809

ANTIQUE HAND-PUSH CULTIVATOR
with 3 tires in the back, $25 garden orna-
ment. 253-852-6809

ANTIQUECHANDELIER, brass, flowered,
6 lights, real nice, $250. 253-852-6809

7 SMALL WOOD BOXES, for planters, $3
each. 253-852-6809

KEROSENE 5 gal, $10. 253-852-6809

7 OLD RUSTY hand-saws for decorations,
$1 each. 253-852-6809

3 TOILET TANK lids, white, $2 each. 253-
852-6809

COORS CAN BARRELL, America's fine
light beer, 11" wide and 19.5" high, $10.
Texaco barrell, 14.5" wide, 26.5” high, $5.
Valvoline barrell, 14" wide by 26.5" high,
$15. Seahawks barrell, 10" wide, 19.25”
high, $10. 253-852-6809

BLUEPLASTICSUPPLY CRATE,fliplids,
15" wide, 19.5" long, $8. Yellow plastic
supply crates, flip lids 15" wide, 19.5” long,
$5 ea. 253-852-6809

ALUMINUM STORAGE TRAYS, small
and medium, $1-3 each. Gray plastic cat
litter container top and bottom large, $5.
253-852-6809

STAINLESSSTEEL PAN withhandles, 17"
wide, 23" long, $20, nice condition. Flat
steel cartwith 10” wheels, handlevery sturdy,
moves easily, 23.5" wide, 34" long, $25.
253-852-6809

ANTIQUE 10 STEEL piecesof horsewagon
hardwarefor attaching to horseharness, $50.
253-852-6809

BEAUTIFUL HOUSE plantersfor sdle, large
blooming African violets, Christmas cactus,
orchid cactus, purple hearts, hanging also, $2-
$50, large variety of plants. 253-853-6809

GREAT SOUND BABY GRAND, upright
piano, 1920s-1930s, $300 offers considered.
253-853-6809

2 DISPLAY CASES, double doors, white
oak, 24" high, 4’ long, 6" wide, $50 each.
253-853-6809

BOX OF XMA S decorations, mostly santas,
$20. 253-735-1832

G.E. 2 CYCLE WASHER, runs, $25. 253-
852-5467

SHOPWOOD TOOL CABINET,53.5" long,
28" wide, 35" high, 4 large divided drawers,
5 smaller ones, very sturdy built, heavy, $75
OBO. 253-853-6809

W T S S R
PROPERTY

RECREATIONAL MEMBERSHIP
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VEHICLES
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CEMETERY PLOTS-side-by-side Green-
wood Cemetery, Azalea Garden, $6500 for
both. 425-255-1184

5WOODED ACRESjust afew minuteseast of
Arlington, WA, underground power and tele-
phone, just reduced $49,995. 360-435-2430

REC VEHICLES

1995 AIR STREAM MOTORHOME, 30
foot, 454 gas, new batteries, tires, refrigera-
tor, sleep 5, mileage 38,298, intop condition,
$18,500. 206-323-6829

| MOVE RV TRAILERS, travel trailers, 5
wheels and goosenecks, also cars and mis-
cellaneous cargo. 425-359-5337

SPORTING GOODS

ORIGINAL EXTRA CLIP-for Remington
740 semi-auto .308, $30. 253-848-3990

EIGHT 8-ROUND 9MM CLIPS for S&W
mod 39 pistol, includes 2-clip leather belt
pouch, all for $80. 360-675-6946

TooLs

7 1/4INCH CIRCULAR SAW, bladeswith
5/8 arbor $1 each OBO. 206-878-0601

ELECTRIC TOOLSall four, $40. 425-226-
6254

VEHICLES

2011 VICTORY CROSS COUNTRY, less
than 300 miles, fully loaded with all accesso-
ries, fully paid maintenance plan including
loaner when bike is in shop, medical issue
requires sale. 206-551-5374

1999 DODGE CARAVAN, have all paper-
work from Les Schwab for all services per-
formed, color cranberry, firmat $2700 OBO.
425-271-0741

1971 SPLIT BUMPER 307 V-8 Camaro red/
houndstooth interior, all stock, rebuilt engine
and transmission, good project car, 2™ owner,
20 years, ask for Dan, $60,000. 360-387-5083

1989 HARLEY FXLR, black, 62K miles,
mukumni carb, saddle bags, 16” sissy, HD
ownerg/parts manual, t-bags, extra Le pera
seat, must go, $7000. 425-238-1658

19932-71SILVERADO, runsexc, 4x4, canopy,
very nice, cdl for details. 425-530-9810

1999 FORD ESCORT ZX2, 4 cy., 5 speed,
runs great, 164,000 miles, red with gray
interior, $1500 firm, call Jerry after 4PM.
253-926-4149

1998 CHEVY TRUCK _ ton fully equipped
with air conditioner, in good condition,
$3600. 206-653-7135

1982 BUICK REGAL white, 2 door, V6, auto
trans, PS, PB, goodtires, new shocks, new head
liner, runsgrest, straight body, 39,698 original
miles, $2500 OBO. 425-745-2237

1987 CHEVY C-10 PICKUP, 350 cu. in.
engine, automatic transmission, runs good,
125,000 miles, needs minor body work,
$1900. 253-852-5467

1993 FORD ESCORT, 4 dr, 4 cyl, 5 speed,
manual transmission, exc. Transportation, 30+
milestothegallon, $1600 OBO. 206-878-7162

2006 FLHTCUI, black, 30K miles, Stage 1,
quick disconnect tour pack, extraFLHX seat,
HD manual, extrachrome, must go, $16,000.
425-238-1658

DO PATRONIZE:

The following businesses that employ fellow IAM 751 members:

SUMRISE DENTAL
wrwryw sunrisedeniol.com

Momentum

www.momentum-mktg.com

Marketing

UNION
HOM

SERVICES. orcall 1-877-779-0197

Check them out at:
unionhomeservices.com
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District President
Tom Wroblewski
(I) administers the
oath of office to
Local 1951
District Council
Delegate Craig
Smoot.

1991 HONDA 5-Sp, $850. 360-387-5083

1989 FORD PROBE GT, 4 cyl, turbo, 5
speed manual transmission, fast and fun,
$1600 OBO. 206-878-7162

WANTED

WANT TO BUY 1941-1945 WA State li-
cense plate. 360-653-6501

WANTED! DOUBLE barrel shotgun, 20orig
gauge, functioning or not. 206-824-2428

WANTED SHOT GUN any gauge. 206-
242-6905

Just for Attending

Steward Jason Bailey won the auto-
graphed Seattle Thunderbirds jersey.
Those attending October meetings
were entered in the free drawing.

McNerney Addresses Global Union Conference

Continued from page 5

work force, quipping “we' re in the bath-
tub together.”

Lookingback ontheMachinists’ strike
in 2008, he said that “last time around
there were some honest differences of
opinion, but wealso didn’tinteract effec-
tively.” McNerney said hisgoal isto “try
to produce a longer-term relationship,”
adding that “my pledge is to work very
hard to do that.”

Wroblewski noted that McNerney
didn't commit to any specifics, particu-
larly in regards to anything long-term,
like where a potential 737 replacement
airplane might be built. Those kinds of
specificscould makeagreat differencein

how Machinists union members might
view what the CEO hadto say, Wroblewski
added.

Still, the union president said he was
“cautiously optimistic” at the tone of
McNerney’ sremarks. “He' sleft the door
open for moving foward.”

Wroblewski also said he was glad to
hear from McNerney himself that “they
will be bringing back some work and
making better use of our skills and abili-
ties”

“Our workers here are an invaluable
resource that can't be duplicated any-
where else,” he said. “Boeing would be
much better off if itwould realizeand take
advantage of that.”

Labor History Calendars $5

You can get your
labor history all year long
by purchasing a 2011
Labor History Calendar
for just $5. Almost every
day on this calendar fea-
tures an event from
labor’s history.

The District 751 La-
bor History & Education
Committeehastheseedu-
cational calendars avail-
able for purchase at the
Local Lodge meetings
and the Everett, Seattle,
Renton and Auburn
Union Halls.

2011
LABOR
HISTORY

CALE
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Solidarity Pays Off for Machinists at Penske

Building on the strength in numbers
philosophy, the 10 |AM memberswork-
ing at Penskein Spokanejoined together
with 551AM District 160 membersfrom
eight PenskelocationsinWestern Wash-
ington to secure a new four-year con-
tract.

This unified effort resulted in mem-
bersfrom all locationsratifying the new
agreement on Sunday, October 17.

BusinessRepsMel ody Coffmanfrom
District 160 and Steve WarrenfromDis-
trict 751 understood the importance of
working together during the sluggish
trucking industries, pension surcharge
requirement and the current economic
times. The committee made some very
important decisionsthat drove the com-
pany to make their last and final offer.
Thislast and final offer was presented to
the membership for avote.

Business Rep
Steve Warren
(light green shirt)
discusses an issue
in the Penske
negotiations.
Steward Pete
Hedemark (far
end of table) also
represented
Spokane in the
talks. To obtain
the best possible
contract, the IAM
- members from
Spokane joined
with union
members from 8
locations in
Western
Washington.

“We worked together with alarge ne-
gotiating committeecoveringall theshops
inthe state of Washington. I’m so pleased
with how well our committeeinvestigated
and represented each one of the locations
at thetable,” said Warren. “All the mem-
bers of Penske should be proud of their
representatives.”

“ Considering theeconomicconditions
today, | think wefared pretty well for the
most part. The toughest issue was get-
ting thecompany to pay all surchargesin
connection with the Automotive Pen-
sion Rehabilitation Plan — the pension
surcharge really had our backs against
thewall,” said Steward Pete Hedemark,

who sat at the bargaining table. “ Preser-
vation of our pension for the next four
yearswithout reducing our hourly wage
was the most significant feature of the
new agreement. We already had a high
pension contribution at $4.20 an hour. It
isalot to ask for an additional $3.15 an
hour to cover thesurcharge—andit could
have been put on us, but the company is
paying theentireamount. That isalot of
money to get into acontract, but protect-
ing the pension was atop priority.”
Whilewageswerefrozenfor thefirst
year, memberswill receive small hourly
wageincreasesin each of thefinal three
years, as well as getting a $2,000 net

bonus in each of the first three years.

“By getting the company to pay the
taxes, it ensured members take home
$2,000 in their bonus,” noted Warren
who also represented members at the
table. “It was alittle different than any-
thing else | had seen.”

“To help fund the pension surcharge,
we agreed to move from the Machinists
Health & Welfare plan to the company
plan. Since they are self insured, they
pay actuals now and it saves the Com-
pany money. Our goal was to maintain
benefit levels without shifting a lot of
cost ontotheemployees,” said Hedemark.

Beyond just changing health plans,

Union leaders also negotiated a provi-
sion that will provide more take home
pay. Previously, memberspaid $62.77 a
week for medical. Under the new agree-
ment, memberswill pay $40 aweek for
the first two years of the agreement.

Revisionswere also made to the tool
insurance, rulesgoverning vacation use,
and removal of discipline records.

“Solidarity withother | ocationshel ped
us bargain a better contract for our ten
members in Spokane. It isastrategy we
will continue to use going forward be-
cause it brings the best results for both
the members and the company,” Pete
added.

event in Kennewick.

Machinists ‘Goody’ Bags a Hit for Halloween

The Machinists Union continues to “Build a Better
Community” in the Tri-Cities. Members there volun-
teered to staff a booth and hand out free Machinists
Union goody bags at the SafeT Street Trick or Treat
Halloween event held at the Kennewick Ranch and
Home store parking lot.

Local 1951 President Craig Smoot and his wife,
Linda, along with Brad and Karen Davis spent Hallow-
een afternoon handing out thousands of Machinists
bags, which included yoyos, frisbees, candy and union
educational brochures to the costumed children. More

The
Machinists
Union

had a
presence
at the
SafeT
Trick or
Treat
event with
a booth
and free
giveaways. [

The Machinists Union presence was clear as a helper
in the community at the Ranch and Home Halloween

Machinists “goody” bags
8 were a hit with the
thousands of children
attending the SafeT
Street Trick or Treat
event in Kennewick.

il Y

than 6,000 children took part.
TheMachinistsUnionin Tri-Citieshas developed a
working relationship with Ranch and Home, which has
donated to many of our fundraisers and other events.
“When we were picking up the Traeger BBQ that
Ranch and Home donated for our local picnic, the
owner mentioned he was sponsoring the SafeT Street
Trick or Treat event inthe Kennewick store parking lot.
He noted that as a non-profit organization, we could
haveabooth at theevent nocharge,” said Staff Assistant
Ken Howard. “It
wasagood opportu-
nity to get our name
out in the commu-
nity and brought lots
of smiles to local
kids.”

Above: Craig Smoot
unpacks the goody bags.

Right: Brad Davis
also volunteered with
the event.

.

Shawn Wood works on a Petro tanker.

Kenworth Sales
Approve New Agreement

Eighteen IAM members at Kenworth Salesin Spo-
kane recently ratified a new one-year agreement.

These talented mechanics keep the new and used
truckssold at their facility intopworking condition, but
they do much more. They are afull-service shop open
seven days a week, covering two shifts to provide
maximum serviceto their customers. They work on all
kinds of trucksincluding Peterbilt, Freightliner, Mack,
Volvo and many others. They regularly maintain the
fleets for various companies, as well as performing
repairs and maintenance for independent truckers.

The Machinists Union has a long history with the
shop which predates Kenworth Sales. Local 86 repre-
sented mechanicstherefor yearswhen it was Williams
Equipment, prior to the purchase by Kenworthin 2001.

Steward Greg Rash and member Mike Koppel
discuss an engine repair.



